YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Ot:  npog. 0-p Huxonau Xpucmosg llepes, VHCC- Coghus
Hayuna cneyuannocm: 05.02.18 Hkonomurxa u ynpaenenue; 3.8. Opeanuzayus u
YHnpasnenue Ha npouU3800CMBEOMo
OTtHOCHO: KOHKYpC 3a JIOLeHT 10 npodecuoHaNHo HanpasieHue 3.7. Aomunucmpayus u
ynpaénenue, HayyHa crnenuaiHocT CouMaJHO ynpaBjieHHe (KOpnopaTuBHa
COLMAJIHA OTTOBOPHOCT M OCHOBH Ha ynpasJenuero) B YHCC.

1. Nndopmanus 3a KOHKypca
KoHnkypcbT € 00siBeH 3a HyXAuTe Ha Katenpa ,,ynpasiaeHue Ha YHCC cwriacHo
Pemrenne Ha AC Ne 05/04.12.2019r., o6siBen B JIB, 6p. 99 or 17.12.2019r. YyacrtBam B
ChCTaBa HAa HAy4yHOTO JKypH IO KOHKypca chriacHo 3amoBen Ne366/14.02.2020r. wHa
3am.pektopa no HUJ[ na YHCC.
2. Kparka nundopmanus 3a KaHIMIaTUTEe B KOHKYpca
B koHKypca uMa eJH €IMHCTBEH YYacTHHK: rirac. A-p ®uann Ierpo CtosiHoB,
Kareapa YmopasieHue, pakynter Ynpasienue u Aagmunucrpanus, Y HCC.

3. M3nbiHeHHMe HAa M3MCKBAHHUSTA 32 3aeMaHe HA aKaJeMHYHATA AJTbKHOCT
OT mpeacraBeHaTa chpaBka 3a W3MbIHEHHE Ha MHUHUManHuUTe HanuonamHu
W3WCKBAaHMWS 3a 3aeMaHe Ha akaaemMuyHara giexHOCcT L, JIOLIEHT®, kakto u Ha
cnenupUIHUTEe KOJIMYECTBEHM M KadecTBeHM wu3uckBaHusa Ha YHCC 3a 3aemaHe Ha
akanmemuuyHara 1exHocT L JIOLIEHT® B YHCC w™morar ga ce HampaBsT CIEIHHUTE
00001IeHHS:
e CnpaBKUTE ca KOPEKTHO HAIPaBEHUW W OTPa3siBAT OCHOBHU HAYYHU MOCTIKEHUS
(TyOJIMKYBaHU KHHTH, CTYIHH, CTATHH U JTIOKJIAIA OT KOH(DEPEHITNH, U U TUPAHUS
HAa HAy4YHUTE MyOJIUKAIMK), KAaKTO W OCHOBHM KAaueCTBEHH NpU3HAHHS Ha
obmecTBoTO OTHOCHO KaHauaara 3a JIOLIEHT na YHCC.
e 3mbaHEHM ca BCUYKM MUHHMAJIHU HAIMOHAIIHM M3UCKBAHUS, BKIL.:
o Kanmupgarer uma mpumobura OHC , nmoxrtop®: ,,Humeprayuorainomo
OusHec cOpysyceHue nNpu UNBIHEHUe Ha Ccmpamecudecku obekmu
(ynpasnencku nepcnekmueu), aummuiomara Ne32401/02.06.2008 .,
mgageHa or BAK mno Haywyna cnenuanmHoct 05.02.20 “CouumanHo
ylpaBjeHue”
o Kammmpgater wMa myOnMKyBaHa camocCTOsiTeTHA MoHorpadus (Ha
aHTTUICKK e3WK) To Temara Ha koHkypca 3a JJOLIEHT: CORPORATE
SOCIAL RESPONSIBILITY: METHODOLOGY AND STRATEGY OF
MANAGEMENT, u3n. “EBpo Koncynt I'pyn” OO/, 2019, ISBN 978-619-
90398-7-8; ISBN (mobi) 978-619-90398-6-1
o KanmupgareT ydactBa B KOHKypca ¢ HombiHUTENHO: 13 cratum u 15
JOKJIala —CaMOCTOSITEIIHO U B ChaBTOPCTBO, KOUTO opmupatr 260 Touku



(Munumanes 6poit 200 1. ciopen IlpaBuiiHuk 3a mpuaraie Ha 3akoHa 3a
Pa3BUTHETO HA aKaJIeMUYHUS CheTaB B PeryOnnka brirapus

Kaamunarer € mocoumn 17 uurata B WHIAEKCMpaHu U pedepupanu
nyonukaruu, kouto Gopmupar 160 Touku (MuauManeH 6poi SO0T. criopen
[IpaBunaHMK 3a mpujaraHe Ha 3aKOHa 3a PA3BUTHETO HA AKaJAEMUYHUS
chcTaB B PemmyOnnka bearapus)

KanaunaTbT € mocoyms1 pbKOBOJICTBO Ha 4 HaIlMOHAJIEH OM3HEC MPOEKTa
ydactue B 1 MeXIyHapo/ieH, 4 HAIIMOHAHY U 2 YHUBEPCUTETCKH MTPOEKTA,
kouto dopmupar 235 Touku (MuauMasieH Opoi 100t. cnopen [IpaBumHuk
3a mpuijaraHe Ha 3aKoHa 3a pa3BUTHETO Ha aKaJIEMUYHHUS CHCTaB B
Penybnuka brirapust)

e 3mrbJIHEHM ca BCUYKU MUHHUMAIHN KoindecTBeHu n3nckBauus Ha Y HCC Bxi.:

o

o

o O

o O O O

o

2 WHJEKCUPaHHU CTaTUH B MHJIEKCUPAaHU crucaHus B Scopus w/min Web of
Science

11 wHIeKcHupaHu CTaTHX B CHHUCAaHUs, peepupaHdl B CBETOBHOM3BECTHH
0a3u 1aHHU C Hay4YHa HH(pOpMaLUs

15 moxmanma oT MEXIYHAPOIHH KOH(EPCHINH

2 nudraTa B UMHJIEKCUpaHM WIM pedepupaHd NyOJuKauu B
CBETOBHOM3BECTHU 0a3W JJaHHU C HAyYHA HHPOPMALIUS

PBKOBOJICTBO Ha 4 IIPOEKTA U Y4acTHE B 7 MPOEKTa

nyOIMKyBaHH 2 yyeOHHMKA B CbaBTOPCTBO

nyOJIMKyBaHO 1 caMOCTOATENHO yueOHO mocodue

nposeneHu 1 140 yaca cemuHapHu ynpaxHeHus u 740 yaca JeKuuu Ha
OBArapCcKU U Ha aHTJIMHCKU €3UK

®opmupann 874 Touku mpu MUHHMaleH Opoil Touku 220 3a 3aeMaHe Ha
akagemuuHara qrexHocT JOLEHT na YHCC

e l3mbiaHEeHM ca BCUYKM MUHUMaJIHM KadecTBeHM u3uckBanus 3a JIOLIEHT na

YHCC Bk

o Unen Ha Kamapa Ha He3aBUCUMUTE OLICHUTENN B bparapus

o UYnen Ha bparapcka ¢acuiauT MEHUIKMBHT acOIIUAIIS

o Pa3paborenu 2 HoBu yueOHu kypca 3a OKC bakanassp u OKC Maructsp
B YHCC

o MWsnanenu 2 yueOHMKA B ChaBTOPCTBO U 1 yueOHO momarano 3a YHCC

o UYneH Ha KOHCYNTaTHBEH CHhBET KbM KMeTa Ha paiioH Usrpes, Cronmyna
obmuHa (2018 — cera)

o CsBerHuk kbM llpencenaren Ha Han30pHUSA CBBET Ha AreHuus 3a
MPUBATH3AIMS U CIeIPUBATH3AIMOHEeH KOHTpoI (2011)

o WMampanutenen nupektop Ha Xonaudr I[Ietuma AJl, Ynen na OgutHus

komurer Ha “XonmuHr bwirapckm epxaBan Kenesmnum” EA/],
NPOKYPUCT WIM U3IBIHUTENCH JTUPEKTOp Ha o0mo 15 Tbproecku
JIpYyXKeCTBa

o  Cmanosuwemo om Cveema no xabunumayus Ha YHCC e usysano 6 nookpena Ha
Kanouoamypama Ha eOUHCMBEHUs KAHOUOAm 6 KOHKYPCA ¢ 02led U3NbIHEHUEe Hd



ecuuky Mmunumarnu Hayuonarnu u Ha YHCC konuuecmeenu u Kavecmeenu
usuckeanus 3a zaemane na akademuunama onvocnocm JOLIEHT ¢ VHCC.

4. OueHka HAa y4eOHO-NIpenoaaBaTe/IcKaTa JeHHOCT 32 BCeKH KAHIUAAT MOOTAeTHO

Ot mpencraBeHaTa CHpaBKa 3a HM3MBIHEHHE Ha CHENU(UYHUTE KOJIUYCCTBCHH U
kauectBeHn m3nuckBanus Ha YHCC 3a 3aemaHe Ha akagemMuuHaTa aiabxHocT ,,JJOLIEHT e
BUJHO, 4e Ti.ac. 1-p @umun CtosHOB € pa3paboTtui 1 HOBa mporpama (Ha aHTJIMHCKU €3HK)
3a OKC ,bakanaBwp* — Corporate Social Responsibility”, YHCC, bwearapus u 1 HOBa
nporpama 3a OKC ,,Maructsp® — “YnpapieHnue Ha TanaHra™.

EauHCTBEHMST y4acTHUK B KOHKypca € OWII JIEKTOp Ha peAuiia MHCTUTYLIMU U Ou3Hec
OpraHu3alli B paMKUTE Ha Pa3JIMYHU MPOEKTH KATO OCHOBHU HETOBH JIEKIIMOHHHU KYpPCOBE,
CBBp3aHM ¢ KOHKypca ca: [loBuimaBaHe kBaiMuKanuUsATa U KamanuTreTa Ha OOIIMHCKHUTE
CIIy)KHTETH B cepuTe Ha TAXHATA KOMIIETCHTHOCT 3a IPEIOCTaBSIHE Ha Ka4eCTBEHU
nyonununu yeiayru” (2019) u “O0OMsiHa Ha ONUT 3a MECTHATA U PErHOHAHA BJIaCT — OCHOBA 32
ycrienHa epornericka uarerparms’ (2019).

Paspaborenute y4yeOuu mnporpamu mno yuebHute auciuminan B YHCC u mo
KypCOBETE 3a MOBHINIaBaHEe Ha KBAIM(UKAMITA B OOITMHCKATA U AbpPKaBHA aJIMUHUACTPALIHAS
MOKa3BaT MHTEPAUCUUIUIMHAPHUTE HayyHU uHTepecu Ha kaHauaata 3a JOLIEHT, kouto
Ch37aBaT HOBH MPOQPECHOHATHH POJIA M KOMIIETEHIIMM Ha CTYIACHTHTE OT CIEIHATHOCT
,,DU3HEC aIMUHUCTPALIUA ¥ HA CIYKUTEIUTE OT Abp)KaBHATA U OOMIMHCKA aJIMUHHUCTPAIIHSI.
Bcnuko TOBa Mmoka3Ba HeroBaTa OTJIMYHA NMpodecroHaIHA MOATOTOBKA, KOMIIETCHTHOCT H
HAyYyHO DPa3BUTHE, KOUTO Ca BKHU MPOPECHOHATHU apTyMEHTH 3a y4acTHEeTO Ha TIJl.ac.
Ounun CTOSHOB B TO3U KOHKYPC.

5. Kparka xapakTepucTHKA HA NMPeICTABEHUTE HAYYHU TPYA0Be/My0IUKALMU

e B konkypca 3a JOHEHT na YHCC eguncTBeHuaT kannuaat ri.ac. A-p Ounun
CTosiHOB € mpelCTaBWII MOAXOMAIIN MO ChIbPKAHUE KAYeCTBEHU MyONHMKAIuu B 2
OCHOBHM  HampaBieHus: ,KopmoparuBHa comuanHa “ wu ,,Crpareruuecku
MCHUIKMBHT.

e B mnanpasnennero ,KopmopatuBHa coluagHa OTIOBOPHOCT KaHAMAATHT 34
JIOLIEHT e npeacraBun 1 MoHorpadus (mo konkypca), 1 yueOHuk u 1 yueOGHO
nmomarano u 23 mnyOnuKalud, B KOUTO € pa3BWJI OCHOBHU HaIpaBlICHUS Ha
W3MEPBAHETO, YIPABJIECHUETO U YYACTUETO HA MEPCOHAA B Ch3JaBaHE U MOJIbPKaHE
Ha KOpIOpaTHBHATa COLMAIHA OTroBOpPHOCT. Cpel OCHOBHUTE ChAbPKATEITHU
€IeMEHTH Ha MyOJWKaIMuTe MoraT Jia Ce€ OTKposAT: o00oOmiaBaHe Ha
METOJIOJIOTUYECKM MOJAXOAM KbM OLEHKaTa Ha KOpIOpaTMBHATa COLMAJIHA
OTTOBOPHOCT; HMHTErPHUPAHE HAa MEXaHM3Ma Ha COlMajHaTa OTrFOBOPHOCT B
CTpaTerusara 3a KOPHOPAaTMBHO YIPABJICHHE Ha NPEANPUATHETO; WHTErpalus Ha
paznuuHuTe ¢yHknuu Ha YP u ympaBneHuwero Ha KOpHOpaTWBHATa COLIMAIHO
OTTOBOPHOCT Ha OM3Heca; uAeHTU(HUIIMpaHEe U TPUIIOKHO M3MOI3BaHE HA TIOKA3aTeNn
3a oleHKa Ha edpekTuBHOCTTA Ha nmpuiaranero Ha KCO B koprnopaTuBHaTa cTpaTerus
Y B KOPIIOPATUBHO YIPABJIEHHUE, TIP.

e B Hanpasnenuero ,,CTparernuyeckd MEHHKMBHT KaHIAWAATHT € MPEICTaBUI 3a
pereH3upane 3 myOoJIMKaIUK, B KOUTO € TIPEJACTaBUII CHHTE3 Ha OCHOBHH ChbBPEMEHHH
KOHUEILMH MPHU YIPABICHUETO HA YOBEIIKUTE PECYPCU U YIIPABJICHUETO HA TajaHTa
B OusHec opranm3anuure. Cpe OCHOBHHTE ChIABpP)KATETHH MOMEHTH B



nyOJIMKalMUTe C€ OTKpOsIBaT: OIEHKa Ha CTparernyeckara OpHUEHTAlUs Ha
pa3BUTHETO Ha MEpCOHalia Ype3 OLIEHKA Ha HEeroBHS MPUHOC KbM pPE3YyIATaTUTE OT
JEMHOCTTa Ha KOMITaHUATa U TpaHcHOopMUpaHEeTO Ha (POPMHUTE U CHIBPIKAHUETO U B
CbOTBETCTBUE C H3HMCKBAaHUATA HA CTpaTerusiTa Ha NPEINPHUITHETO; OIEHKa Ha
CTWJIOBETE HA YNPABICHUE HA JKEHUTE B OBIArapCKUTE MpEeIUpHUsITHS; M3MOJI3BaHE Ha
YOBCIIKUs KalUTal 3a Ch3JaBaHe HAa MEHUDKbPU-IIUJEPU, KOUTO Jla YKpemBar
KyJITypaTa, Jla YCTAHOBSIBaT LIEHHOCTM U Ja Cbhb3JaBaT YCTOMYMBA CHUCTEMa 3a
pa3BUTHE HA JIUAEPCTBOTO U IIp.

e [lpu npernen Ha mpeacTaBeHUTE 3a pelieH3upane nyonukanuu Ha kanauaara HE CA
OTKPUTU JOKA3ATEJICTBA 3A HAPYIIABAHE HA ABTOPCKUTE
INPABA Ha japyru wu3cienoBaTeld, C KOETO IpueMaMm, 4e IMPEJCTaBEHUTE U
peLieH3upaHyu MaTepUaIl ca aBTOPOBH.

6. CuHTe3MpaHa OLEHKA HA OCHOBHHTE HAYYHH M HAYYHO-NPUJIOKHU NMPHHOCH HA
KaHAUJATHTe
[To npunuun npuemam usBeaenute ot kanauaara 3a JJOLIEHT npunocu, Ho cuutam
ye Te Morar Ja ce 0000t go caeagaure ocuosaure IPUHOCHU MOMEHTMU:
e [IpuHocu ¢ TEOpETUYEH U TEOPETUKO-METOJUUECKH XapaKTep:

O AHanM3upaHU ca ONPEJEJICHUATA 3a COLUAIHA OTTOBOPHOCT, MPEICTABEHU B
pa3MYHU  JOKYMEHTH M € TMPeIIoKEHO JOMBJIHUTEIHO aBTOPOBO
onpeaenenue 3a Kopnoparusna counanna orrosopHoct (KCO). IIpu ToBa e
JOpa3BUTO BBTpEIHOTO cbabpkaHue Ha KCO Ha ocHOBHMTE TpHu
KOMITOHEHTa: UKOHOMHUYECKH, €KOJIOTUYEH, COLIMAJICH.

o Ilpeanoxen e Mozaen 3a UACHTUDUIMPAHE U OLIEHKA Ha OJM3KHUS U JaleyHHs
KpPBI' OT CyOEKTH Ha COLIMalIHATa OTTOBOPHOCT Ha MPEIIPUITHETO.

o IlpennoxxeHn e Mozen 3a MHTErPUpPAHE HAa MEXaHM3Ma Ha KOPIOpAaTHBHATa
coLlMajHaTa OTTOBOPHOCT B CTpAaTErusATa Ha KOPIIOPAaTUBHOTO YIIPaBJICHUE HA
MPEINPUATHSITA

e [IpuHocH ¢ IpUIIOKEH XapaKTep:

o IlpuoxxeHa € METOHONOrUs 3a OLCHKA Ha MKOHOMUYECKUTE PE3yITaTH OT
npwiaraieto Ha nporpamu 3a KCO upe3 HamansiBaHe Ha pa3XoAMTe,
MOBMIIaBaHEe Ha €(EeKTUBHOCTTA, HaMaJliBaHE Ha PUCKOBETE, Ch3/1aBaHE Ha
JOMTBIHUTETHA CTOMHOCT U IPYTH MOJA00HH.

o IlpuiokeH € yeTupHu-cTENEHEH MOJEN 3a ONMCAHUE HA IIPOLEca Ha pa3BUTHE
Ha KOpHopaTHMBHAaTa COLMajdHa OTIFOBOPHOCT, KOWTO SICHO IIOKa3Ba
€BOJIIOIMATA OT HAJOXKEHOTO BBHIIHO OOBBpP3BaHE KbM JTOOPOBOJIHOTO
pelleHre, OCHOBAaHO HAa €TUYHM HOPMH U IIEHHOCTHA OpHUEHTAlusl Ha
OpraHu3aIusTa

o CucreMaTu3upaHy ca MPUIOKHUTE 3a bbiarapus mpennMcTBa Ha colldaiaHaTa
OTTOBOPHOCT 3@ IpWwilaraieé B  KOPIOPAaTUBHOTO  YIpaBJIEHHE Ha
MIPENNPUATHETO

o WnenTuduuupanu ca MOAXOIAINIM WHCTPYMEHTH (M TSIXHOTO pasfelisHe) 3a
MpUJIaraHeTO Ha COLIMajiHaTa OTTOBOPHOCT B CTpAaTErusTa 3a KOPIOPATUBHO
ynpaBjeHue B bbarapus, KakTo U ca CUCTEMaTU3UPAHU NPUIIOKHUTE CTBHIIKU
3a BHeApsBaHe Ha KCO B ObJITapCKUTE IPEATPUATHS.



7. OCHOBHM KPUTHYHH 0eJIe2KKH M NMPENOPbKH KbM BCEKH KAHAUIAT MOOT/IEJTHO
[To cblIecTBO HAy4YHUTE U TBOPUYECKM PE3YNTAaTH Ha KaHAMJATA 33 aKaJeMHU4YHaATa
mrbxkHocT JJOLEHT wa YHCC otroBapsT Ha HampaBiICHHETO Ha KOHKYypca.
HezaBucumo, 4e KbM OTHEIHH ChIBPKATEIHU €JIEMEHTH OT IpeACcTaBeHara 3a
peleH3upane Hay4YHa MPOAYKIIMS Ha KaHIuaTa MoraT Aa ObJaT OTIPABEHH YaCTUUHU
KPUTHKHU U OCJIeKKHU, CUMTaM, Y€ KaTo LsUT0 KbM KaHKMJaTa He MOTraT Ja c€ OTIPAaBsT
3HA4YUMHU TaKHBa.

8. 3akiouenue

CpvooOpazno ropHoto pnaBam IIOJIOKHUTEJHA OILEHKA Ha eguHCTBEHHS
KaHIuJaT B KOHKypca 3a 3aemaHe Ha akajgemuuHara JuibxHocT JOLEHT na YHCC no
HAy4yHO HampaBienue 3.7. Aomunucmpayus u ynpaeieHue, HaydHa CIEHUATHOCT
,ConnajiHo ynpaBiieHHe (KOPNOPAaTHBHA COLMAJIHA OTFOBOPHOCT W OCHOBH HAa
ynpasiaenunero) “ B YHCC u npenopbryam Ha 4iI€HOBETE Ha HAYYHOTO KYPHU Ja MOJIKPEIIST
n3bopa Ha I'JILAC. A-P ®UJIUII IIETPOB CTOSIHOB 3a akameMu4Hara JIbXKHOCT
,JOLUEHT TO0 HAay4yHO HampaBieHue J3.7. AomuHucmpayus u ynpaeieHue, HaydHA
cnenuanHoct ,, ConuajHO ynpaBjieHue (KOPNOPAaTHBHA COLMAJIHA OTTOBOPHOCT U
OCHOBH Ha ynpasienunero) “ B YHCC.

20 Maprt 2020 / Codust 1B 00311117 (R
/mpod.n-p Huxomnaii [epes/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY - SOFIA

POSITION

From: prof. Dr. Nikolay Hristov Sterev, UNWE-Sofia
Scientific specialty: 05.02.18 Economics and Management; 3.8. Organization and
management of production
Concerning: competition for associate professor in the field of science 3.7. Administration
and Management, scientific specialty "Social Management (Corporate Social
Responsibility and Basics of Management)™ at UNWE-Sofia.

1. Competition information
The competition has been announced for the needs of the UNWE Management
Department at Management and administration Faculty in accordance with the Decision of
the AC Ne 5/ 04.12.2019. I participate in the scientific jury of the competition according to
Order No. 366 / 14.02.2020 at the Deputy Rector for Science of the UNWE.

2. Brief information about the candidates in the competition
There is only one participant in the competition: ASSISTANT PROF. DR. PHILIP
PETROV STOYANOV, Department of Management, Faculty of Management and
Administration, UNWE.

3. Fulfillment of the requirements for occupation of the academic position
The following summaries can be made from the submitted information for fulfillment
of the minimum National requirements for occupation of the academic position
"ASSOCIATE PROFESSOR", as well as the specific quantitative and qualitative
requirements of UNWE for occupation of the academic position "ASSOCIATE
PROFESSOR" of UNWE:

e The references are correct and reflect the main scientific achievements (published
books, studies, articles and reports from conferences, and citations of scientific
publications), as well as basic qualitative acknowledgments of the society about
the candidate for ASSOCIATE PROFESSOR of UNWE.

e All minimum national requirements are met, including:

o The candidate has acquired a PhD: "International Business Association for
Strategic Objects Implementation (Management Perspectives)”, the
diploma No 32401/02.06.2008 was issued by the Higher Education
Commission in 2008 in specialty 05.02.20 “Social management”.

o The candidate has published an independent monograph on the topic of
the ASSOCIATE PROFESSOR Competition: "CORPORATE SOCIAL
RESPONSIBILITY:  METHODOLOGY AND  STRATEGY OF
MANAGEMENT", ed. EURO CONSULT GROUP, Sofia, 2019, ISBN
978-619-90398-7-8; ISBN (mobi) 978-619-90398-6-1.



(@]

The candidate participates in the competition with additional: 13 articles
and 15 reports that form 260 points (minimum number of 200 points
according to the Rules for implementation of the Law on the development
of the academic staff in the Republic of Bulgaria

The candidate has been cited in 17 citations in indexed and refereed
publications, which form 160 points (minimum number of 50 points
according to the Rules for Implementation of the Law on the Development
of Academic Staff in the Republic of Bulgaria)

The candidate has been leader of 4 national business projects and
participation in 1 international, 4 national and 2 UNWE scientific projects,
which score 235 points (minimum number of 100 points according to the
Rules for Implementation of the Law on the Development of Academic
Staff in the Republic of Bulgaria)

e All minimum quantitative requirements of UNWE, incl.

o

o

o

o O O O O

o

2 indexed articles in refereed and indexed journals in Scopus and / or Web
of Science;

11 indexed journal articles referenced in world-famous scientific
information databases;

15 reports from international conferences;

2 citations in indexed or refereed publications in world-renowned
scientific information databases;

Leadership of 4 projects and team member of 7 projects;

co-authored 2 textbooks;

author of 1 guidelines textbook;

1 140 hours of seminars and 740 hours of lectures in Bulgarian and
English;

874 points formed with a minimum of 220 points for the academic
position ASSOCIATE PROFESSOR of UNWE

e All minimum quality requirements of UNWE are fulfilled, including:

©)
©)
@)

o

Member of The Chamber of Independent Valuers in Bulgaria

Member of the Bulgarian Facility Management Association

2 training courses for Bachelor of Arts and Master of Science at UNWE
were developed

2 UNWE textbooks and 1 guidelines textbook were developed

Member of the Advisory Board of the Mayor of Izgrev, Sofia Municipality
(2018 — now)

Advisor to the Chairman of the Supervisory Board of the Privatization and
Post-Privatization Control Agency (2011)

Executive Director of Holding Roads AD, Member of the Audit
Committee of Holding Bulgarian State Railways EAD, Procurator or
Executive Director of a total of 15 trading companies.



4. Assessment of teaching activity for each applicant individually

The presented information on the fulfillment of the specific quantitative and
qualitative requirements of UNWE for occupation of the academic position "ASSOCIATE
PROFESSOR" shows that ASSISTANT PROF. DR. PHILIP STOYANOV has developed
1 Bachelor Degree Programs - "Corporate Social Responsibility” and 1 Master's Degree
Programs — Talent Management.

The candidate in the competition was a lecturer of a number of institutions and
business organizations in various projects, as his main lecture courses related to the
competition are: Increasing the qualification and capacity of municipal employees in the
areas of their competence to provide quality public services (2019) and "Exchange of
experience for local and regional authorities - a basis for successful European integration™
(2019).

The curricula developed show his interdisciplinary scientific interests, which create
new professional roles and competences for students in the specialty "Business
Administration™ and for advanced training in the municipal and state administration. All this
shows his excellent professional training, competence and scientific development, which are
important professional arguments for his participation in this competition.

5. Brief description of the submitted scientific papers / publications

In the ASSOCIATE PROFESSOR Competition, the only candidate, ASSISTANT
PROF. DR. PHILIP STOYANOV, presented quality content publications in 2 main areas:
"Corporate Social Responsibility" and "Strategic Management"

In the “Corporate Social Responsibility” section, the ASSOCIATE
PROFESSORSHIP candidate has presented 1 monograph (according to the competition), 1
textbook and 1 guidelines study book and 23 publications in which he has developed key
areas of the measurement, management and involvement of staff in the creation and
maintenance of corporate social responsibility. Among the main content elements of the
publications may be highlighted: summarizing methodological approaches to the assessment
of corporate social responsibility; integrating the social responsibility mechanism in the
corporate governance strategy; integration of the various HR functions and corporate social
responsibility management of the business; identifying and applying indicators to evaluate
the effectiveness of CSR implementation in corporate strategy and in corporate governance,
etc.

In the field of “Strategic Management”, the candidate submitted for review 3
publications in which he presented a synthesis of basic modern concepts in the management
of human resources and talent management. Among the main content points in the
publications are: assessing the strategic orientation of staff development by evaluating its
contribution to the performance of the company and transforming its forms and content in
accordance with the requirements of the enterprise strategy; assessment of women's
management styles in Bulgarian enterprises; harnessing human capital to create leadership
leaders that foster culture, establish values, and create a sustainable leadership development
system, etc.

No evidence of copyright infringement has been found by other researchers, which |
accept as submitting and reviewing material.



6. Synthesis of the main scientific and applied contributions of the applicants
In general, | accept the contributions made by the candidate, but | believe that they
can be summarized as follows:
e Contributions of theoretical and methodological character:

o Summarized definitions of social responsibility in documents and by different
organizations and further proposes a clarified own definition. Furthermore, It
was developed the internal content of CSR of the main three components:
economic, environmental, social.

o Developed model of the near and far circle of objects of the social
responsibility of the enterprise.

o Developed model for integrating the mechanism of social responsibility into
the strategy of enterprise corporate governance.

©)

e Applied contributions:

o Applied methodology for assessing the economic results of implementing
CSR programs by reducing costs, increasing efficiency, reducing risks,
creating additional value, and the like.

o Applied four-level model to describe the process of development of corporate
social responsibility, which clearly demonstrates the evolution from imposed
external commitment to voluntary decision based on ethical norms and value
orientation of the organization

o Systematization of advantages of implementation social responsibility in
enterprise corporate governance

o Proposed relevant tools (and their dividing) for the implementation of the
social responsibility into the corporate governance strategy and steps for
implementation of CSR in the enterprise were defined.

7. Key critical notes and recommendations for each candidate individually
Essentially, the scientific and creative results of the candidate for the ASSOCIATE
PROFESSOR academic position correspond to the direction of the competition. Although
some of the content elements of the applicant's scientific production submitted for review
may be subject to partial criticism and remarks, | believe that in general no significant ones
can be addressed to the applicant.

8. Conclusion

In view of the above, | gave my POSITIVE ASSESSMENT of the only candidate in
the competition for the academic position of ASSOCIATE PROFESSOR in the scientific
field 3.7. Administration and Management, scientific specialty "Social Management
(Corporate Social Responsibility and Basics of Management)" at UNWE and |
RECOMMEND to the members of the scientific jury to support the selection of
ASSISTANT PROF. DR. PHILIP PETROV STOYANOV as ASSOCIATE
PROFESSOR in scientific field Administration and Management, Scientific specialty Social
Management (Corporate Social Responsibility and Basics of Management) at UNWE.
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/prof.Dr. Nikolay Sterev/



