YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBMUIIE

Or: IIPO®. /I-P I'AJIHHA TEOPTHEBA KYPTEBA, bypeacku c80600eH
yHugepcumem, 1. H. 3.7. AOmunucmpayus u ynpasierue, H. c. CoyuanHo ynpasieHue

OTtHOCHO: KOHKYpPC 32 JOIEHT [0 Hay4Ha CHEeIHaIHOCT ,,COLMalHO YIpaBiIeHHue
(xopriopaTUBHA COLIMAIHA OTTOBOPHOCT M OCHOBU Ha YHPAaBIEHUETO)” OT MPOECHOHATHO
HanpaBieHue 3.7 AJMMHUCTpanus M YyIpasleHue, B HayyHa oOnact 3. ConuanHu,
CTOINaHCKU U npaBHU Hayku B YHCC.

1. Undopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HyXAMTE Ha Kareapa , YImpaBieHue  BbB (DakylITeT
,,Yrpasienue u agmuuuctpanus” Ha YHCC coerimacuo Pemenne na AC Ne 5/01.12.2019r.
VYdacTBaM B CbhCTaBa Ha HAYYHOTO XKYpH IO KOHKypca cbriiacHo 3anoBesn Ne 366/14.02.2020
r. Ha 3am-pekTopa no HWUJI na YHCC.

2. Kparka nndopmanus 3a KaHIMIaTUTEe B KOHKypca

B konkypca yudactBa eauH kKaHaugar — ri.ac. A-p @uaun Ilerpos CrosiHoB,
IpenojasaTel B Kareapa ,,Ynpasiaenue” B YHCC.

3. HU3nmbjaHeHHMe HA U3MCKBAHMATA 32 3aeMaHe HA AKAIEMHUYHATA AJTbKHOCT

3.1. M3nvanenue na Konuuecmeenume U3UCKEAHUs

[lo oTHOmIEHWE Ha MMUHMMAJIHUTE HAIlMOHAIHU M3UCKBAHMS Ha 3aKOHA 3a pa3BUTHE
Ha aKkaJeMH4yHus cbeTaB B PenyOnuka bbarapus (wi. 26) u [IpaBuiHuKa 32 NPUIOKEHUETO
My (un.la, an.1) 3a 3aemaHe Ha JUTHKHOCTTA ,,JIOLEHT  KaHAUIATHT TJ.ac. A-p @umnun [letpos
CTosiHOB OTroBapsi HambJIHO — 3allUTHI € JUCEPTallMOHEH TPyA 3a INPHUCHXKAaHE Ha
o0Opa3oBaTenHa W Hay4Ha CTeneH ,,Joktop” (2008r); mma wu3maneHa MoHorpadus (Ha
aHIJIMHUCKU €3MK) ChC ChIbp)KaHUE PA3IMYHO OT TeMaTHKaTa Ha JUCEPTALMOHHUS MY TPy
(2019r.); mpexactaBun € CHUCHK C MyOJIMKaUuM (BCUYKM Ha aHTJIMHCKHM €3UK), KOUTO He
MOBTapAT IpejcTaBeHuTe 3a npuaodusane Ha OHC ,,okTop” M 3a 3aeMaHe Ha akaJeMHYHA
JUTBXHOCT ,,IJIaBEH aCUCTEHT ; IBE OT MyOJIMKAMUTE My ca B HAYYHH U3AaHUs, pedepupaHu
U UHACKCHUpPaHM B CBETOBHOM3BECTHM 0a3u JaHHM C HaydyHa HH(poOpMalus; AeceT OT
MyOJIMKAIIMUTE My Ca IUTHUPAHU B MOHOTpaduu Ha APYyru u3cieaoBarenu (06mo 15 murara).
OOumsar Opoit Touku (570T) Ha KaHAMJATa HAIXBBPIS MHUHUMAIHUTE HALMOHAIHHUTE
m3uckBanus (400).

Kangunatst ri.ac. a-p @unun CTOSHOB HAAXBBPIS KOJIUYECTBEHO U JOINBIHUTEIHU
M3UCKBAHMS 3a 3aeMaHe Ha JTbkHocTTa ,,o1IeHT” B YHCC cwhrimacao 3PACPD (w26, an.5)
u [IpaBuiHuka 3a npuioxeHuero My (wi.la, an.2-3). Toit orynra 874t., KOETO Ha/ABHIIABA
YeTUPHU NMBTH HeoOxoaumuss MuUHMMYM (220 T.) 3a 3aeMaHe Ha aKaJeMUYHaTa JIbXHOCT
,.JoieHT” B YHCC.

3.2. M3nvanenue na kauecmeeHume usUCK8AHUs.



Ot undpopmarnusra B Kaprarta 3a u3mbiIHeHNE HA KAYECTBEHUTE N3UCKBAHUS MOXKE J1a
ce HalpaBU M3BOJA, Y€ KaHIUIATHT U3IIBJIHIBA U KAUECTBEHUTE M3MCKBAHUS 3a 3aeMaHe Ha
aKaJieMHU4HaTa JIbKHOCT ,,Jo1eHT” B YHCC.

Pazpaborenute or @unun CTOSHOB HOBU Y4eOHU MporpaMH Ha OBITapcKu U
AQHTTIMICKY 10 aBaHTapJHU HAIPABJICHUS B YIPABICHUETO HA WKOHOMHYECKU CTPYKTYPH B
ChBpEeMEHHaTa JUHAMHUYHA CPEa; YYaCTUETO MY KAaTO ChbaBTOP B YHUBEPCUTETCKU yUECOHUIIH
U TyOJIMKYBaHOTO aBTOPCKO YHUBEPCHTETCKO TMOCOOMe, KAaKTO M Yy4YaCTHETO MY KaTo
o0yuuTe, eKCrepT U MEHTOP B HAIMOHATIHU M MEXAYHAPOIHH MPOEKTH, U padoTaTra My KaTo
MPOKYPHUCT W YJICH HAa KOHCYJITATUBEH CHhBET KbM KMeTa Ha paiioH ,,M3rpeB” ca bacT ot
apryMeHTHUTE 3a OLIEHSBAHETO Ha KaHAMJaTa KaTo YTBBPJIEH JEKTOp, ONUTEH U3CIeI0BaTeN C
OOIIECTBEHO MPU3HAHWE B MPAKTUKATa, KOWTO AaKTHBHO pPabOTH W HMa TPUHOC 34
yTBbpkaaBane Ha 1o0poro ume Ha YHCC, 3a pa3Butue Ha JOOPUTE YIPABICHCKU MPAKTUKH
Y aKaJCMUYHU TPATUIIUN B YHUBEPCHUTETA.

Ta3u omeHka ce moakpenss W OT MOJIOXKHUTEIHOTO cTaHoBuile Ha CpBera IO
xabmwmramuss Ha YHCC. Ha cBoe 3acemanme ot 13.11.2019r. cnem oOcwxaaHe
U3MBIHEHUETO HA KOJMYECTBEHUTE M KaueCTBEHUTE M3KUCKBaHHS CHBETHT € B3€Nl pelICHHE
(ITpotokon Ne 3/13.11.2019r.), ye xanguaarypara Ha 2r.ac.0-p Quaun Ilempos Cmosinos 3a
y4acTHe B KOHKYPC 3a 3aeMaHe Ha aKaJieMUYHa JTBKHOCT ,,JIOIEHT 110 Hay4YHAa CIEIUATHOCT
,COIIMAJIHO  ympaBlieHWe (KOpHopaTHBHA COIMAJIHA OTTOBOPHOCT M OCHOBH  HA
yIpaBJIeHHeTo)” OT MpodecruoHanHo HampaBieHue 3.7 AJAMHUHHUCTpalMs U YIpaBJieHHE, B
HayuyHa oOnact 3. Comumanau, crornancku u mnpaBHu Hayku B YHCC cwomeemcmea nHa
KOJMYECTBEHUTE U KaueCTBEHUTE U3UCKBaHus, pueTu oT AC.

4. OueHka Ha y4eOHO-NIPeN0JABATEICKATA AeiiHOCT 32 BCeKH KAHANIAT MOOTAETHO
Ouiun IlerpoB CTOSHOB € Ha OCHOBEH TPYIOB JOrOBOp B Karezapa ,,YIpaBieHue”
KbM (akynrer , YmpapineHue U aaMuHHCTpanus . [IpemogaBaTenckusT My CTax KbM
MOMEHTa € 4 roJuWHH, OT KOWTO | roguMHa M JIeceT Mecella KaTo TJaBeH acUCTEeHT. 3a
nocjeHUTe TpU y4ueOHM rojauHH, cropen Kaprara 3a u3mbiHEHHE Ha KOJMUYECTBEHUTE
M3UCKBaHUS, € MpoBeN npen OakanaBpu u mMaructpu 408 daca JeKIUU Ha OBJITApCKU €3UK,
332 yaca JeKUMU Ha aHTIMKCKHU e3uK U 1140 cemunapuu 3aHsTus. Bogenure ot ri. ac. a-p
Owmnn  CrosHOB  aucuuIuiMHU  (,,YnpaBiaeHue Ha TamaHta”, “Corporate  Social
Responsibility”, ,,CounanHa oTroBopHOCT Ha Ou3Heca”) ca CBBpP3aHU C TMpeaMeTa Ha
KOHKypca. 3a 1enutre Ha OOYy4YeHHMETO KaHIUAAThT € H3/lajdl B ChaBTOPCTBO CIIETHUTE
yueOHunu: ComuanHa OTroBopHOCT Ha OusHeca, “EBpo Koncynt I'pyn” OO/l, 2019 ISBN
978-619-90398-8-5; Crparermueckn HR menmmxmbeaT, “EBpo Koncynt I'pyn” OO/L, 2019
ISBN 978-619-91421-0-3. Harpynanusar ot ®unun CTOSHOB ONMT KAaTO KOHCYITAHT M
oOyuuTeN B YaCTHU W OOLIMHCKU OpraHHU3alMy MY € MOMOTHaJ Jia pa3padoTu, arpolupa u
MPUIIOKH B YU€OHMS MPOLEC Ka3yCu U JIEJIOBU UTPH 10 COLMalIHA OTTOBOPHOCT Ha OU3Heca U
Ha Tasu 0Oasza Ja wW3JaZe CaMOCTOsTENHO ydeOHo mocobue ,, KopmopaTtuBHa corumanHa
otroBopHocT”, “EBpo Koncynr I'pyn” OO/, 2019 ISBN 978-619-90398-5-4. Tpsi6Ba na ce
nmoayepTrae M MPUHOCA HAa KaHIUZAaTa 3a Pa3BUTHETO U OCHBPEMEHSBAHETO Ha Y4eOHHUS
npolec upe3 pa3paboTBaHE HAa aKTyalHH 3a MpaKTHKaTa yyeOHM TUCIMILIMHU, CBBP3aHU C
Ma3apHOTO MPEJCTaBsiHE Ha OM3HEC OpraHU3aI[MUTE, TAXHOTO CTPATETHYECKO YNpaBlIeHUE U
BpPB3KaTa UM ChC 3aMHTEPECOBAHUTE CTPAHHU.
Bcuuko mosea mu oasa ocnoeanue oa 0600w, ye 2n.ac. 0-p Quaun Cmoanos e
Hampynan 3a00601umenel NPenooaeamecKu ORum u He208ama KOMNemeHmHOCm



0mz06apa HANBIHO HA cheyudukama Ha 00a6eHUA KOHKYPC 3a OOUEeHm nO HAy4Ha
cneyuannocm ,,Coyuanno ynpaeneHue (KOpRopamueHa COUUAIHA OMZO60PHOCHL U
OCHO8U HA YNPAsi1eHuemo)”.

5. Kparka XapaKTepUCTHKA Ha Npe/iCTABEHUTE HAYYHH
TPYAOBe/MyOJTUKAUMA

3a ywyactue B KOHKypca 3a ,,JoUeHT ri.ac. A-p Punun CTOSHOB IpEACTaBs €1HA
MoHorpadust (M31a/leHa Ha aHIJIMICKY €3MK); 1Ba y4eOHUKA B CbaBTOPCTBO; aBTOP € HA €AHO
y4eOHO ToMaraso; uMa MmyOIMKyBaHU JIBA/IECET U OCEM CTaTUU U JIOKJIAJa, B IIECT OT KOUTO
e cpaBTOp. JIBe OT myOiMKalMUTe ca B HAay4HM H3JaHMs, pedepupaHy U UHAEKCUPAHU B
CBETOBHOM3BECTHU 0a3M NaHHM ¢ HayuyHa uHpopmanus. [IpencraBennTe HaydHU pa3pabOTKU
Cbh3/1aBaT BIEUaTJIEHHE 3a 337bJI00UEHOCT Ha M3CIEABAHUATA U KOMIIETEHTHU MO3HAHUS Ha
KaHJM/aTa B JIBE€ HANpPaBIICHUS - KOPIIOPATUBHATA COLMAIIHA OTTOBOPHOCT M YIPABJICHUETO
Ha TaJaHTH.

B ny6nuxanuute Ha rin.ac. 1-p @unun CTOSHOB ce ChIbPKAT peAMIla 3HAYMMH 3a
HayKara M [IPaKTUKaTa UJIeu U Pe3yiITaTH OT U3CIeI0BATEICKUTE MY ThPCEHHs, 8 UMEHHO:

° ABTOpCKHAT MOJET 3a ONHCAaHHEe Ha TMpolleca Ha pa3BUTHE Ha
KOPIIOpaTHBHATA COIMATHA OTTOBOPHOCT;

° [Ipemnnoxen monen 3a BHenpsiBane Ha KCO B mpennpusTuero;

° Pa3paboren momen u mpedsioKeH WHCTPYMEHTApUYM 3a WHTETpUpAaHE Ha
collMajHaTa OTTOBOPHOCT B CTPATErHsTa 3a KOPIOPATUBHO YIPABICHUE HA IPEAIPUITHETO;

° [Mpennoxenara tabimyHa Gopma 3a M3TpakJIaHe HA CTPYKTYPHO-JIOTHYECKA

CXEMa 3a ImpujiaraHe Ha HWHCTPYMCHTHUTEC 3a KOPIOpaTHBHa CoOoOHWalIHa OTTOBOPHOCT B
CTpaTerusTa 3a KOpnopaTuBHO YIIPABJIICHUE Ha NIPECATIPUITHUCTO,

) Moaudukarusta Ha IpolieypaTa 3a MpoBepKa Ha KOPIIOpaTUBHATA COI[HAIHA
OTYETHOCT ¥ OTTOBOPHOCT;

° CucremaTu3upaHeTO Ha BBTPEIIHUTE M BBHIIHUTE (H)aKTOpW B cCpenara Ha
MPEANPUITHETO, BIUSCIIN BHPXY (POPMHUPAHETO HA HHCTUTYTA 3a COIlMAIHA OTTOBOPHOCT;

° ABTOpCKaTa HHTEpHpeTalusi Ha TpUTE€ OCHOBHM KoMmmoHeHTa Ha KCO —
HKOHOMHYECKH, CKOJOTHYCH, COIHAJICH;

. Pa3paborenusaT Monen Ha ONM3KUS W JajleyHuss Kpbr OT OOEKTH Ha
COIIMAJIHATa OTTOBOPHOCT HA MPEAIPUITHETO.

° [IpemyioxkenaTa METOIONOTHUS 3a OLIEHKAa HA UKOHOMHYECKUTE PE3yJATaTH OT

npuiaradero Ha nporpamu 3a KCO upe3 HamasnsiBaHe Ha pPa3XOJAWTE, MOBHUIIABaHE Ha
ereKTI/IBHOCTTa, HaMaJIsIBAHC HA pI/ICKOBeTe, Ch3JaBaHC HAa AOIIBJIHUTCIIHA CTOI71HOCT n JIpyFI/I
MOI00HH.

[Tonyyenure pe3yiTaTd OT HM3CIEAOBATENICKaTa My JICHHOCT Ca IMOJIE3HH KakKTO 3a
MpaKTHKaTa, Taka W 3a OOYYCHMETO Ha CTYJICHTHTE [0 IMpeaIMeTa Ha KOHKYypca.
[TyGnukanuuTe My ca MUTHPAHU B pa3pabOTKHUTE HA JAPYTH M3CJIEI0BATEH, KOETO MMOKa3Ba,
4e 3aCTHIICHUTE B TIX TE3M M MU3CJICIOBATEIICKH PE3YJITATH CE BH3MPHEMAT IMOJOKUTEIHO B
HAyYHUTE CPEIIH.

6. CuHTe3HpaHA OLEHKA HA OCHOBHUTE HAYYHH M HAYYHO-NPUJIOKHU NMPHHOCH HA

KAaHIHIATHTE

ITocoueHHTE OCHOBHHU pe3ydTaTH OT HAYYHUTE U HAYYHO-IIPUIIOKHUTE U3CIICIABAHUS
Ha 1. ac. a-p Pummn CTOSHOB, MOrar Jga ce MpHeMaT KaTo MPHHOCH 3a Pa3BUTHETO Ha
TEOPETUYHOTO 3HAHWE M O0OTraTsIBAHETO HAa MpPAaKTHKAaTa B 00JacTTa Ha KOpPIOpaTHBHATA



colraiiHa OTroBopHoCT. [lopaau ToBa mpueMam 3assBEHUTE OT HETrO MPETEHIIMH 3a MPUHOCH.
Te ca cBBp3aHM CbC CHCTEMaTHU3UPAHETO W O00OraTSBaHETO HA HAyYHUTE 3HAHUA,
pa3paboTBAaHETO HA HOBHM MOJIEIM W METOJOJOTHUH, W TpEIjIaraHeTo Ha IMOIXO/ISIII
MHCTPYMEHTapUyM 3a TNpuioxkeHuero um. llpuHocure ca ¢dopMylnupaHud KOPEKTHO H
CHUHTE3UPAHO, U OTpa3siBaT pe3yATaTUTe M JOCTIKEHUSITA OT HAYYHO-TPUIIOKHUTE
U3cleIBaHMs Ha KaHIUaTa.

7. OCHOBHM KPUTHYHHU 0eJIe’KKM M IPENOPbKH KbM BCEKH KaHAMIAT MOOTAETHO
Hsmam kputuunu Oenexxkd 1o cbiiectBo. Ilo oTHomeHwe Ha Opgemara My
npernojiaBaTenckaTa paboTa KaTo JOLUEHT MHCIL, 4e € IieraechoOpa3sHo Ja pa3paboTu u
mMyO0IMKyBa CAMOCTOSATETHU YICOHUIM HA OBJITAPCKHU U aHTIIUHCKU €3UK.

8. 3akuouenue

B 0000mienne Ha U3J10KEHUETO 10 TYK, OLIEHABAMKHU M0 ChBKYITHOCT, MOXE yOeIeHO
Ja ce TBBPAM, Y€ KaHAMAATHT MO KOHKypca ri.ac. A-p Puiun CTOSHOB YAOBIETBOPSIBA
HM3UCKBaHMATA 3a 3a€MaHETO Ha aKaJeMHUYHaTa JIBKHOCT ,,oleHT chriacHo 3PACPD,
MpaBUJIHUKA 332 HETOBOTO MPWIOXKEHWE, KakTo u m3uckBanuara Ha YHCC, onpenenenu B
[IpaBuiHMKa 32 OpraHU3alMATa U MPOBEKAAHETO HA KOHKYPCH 3a MpuaoOvBaHe HA Hay4dHa
CTEIEH U 32 3aeMaHe Ha aKaJeMUYHU JUIHKHOCTH B YHUBEPCUTETA.

C nvana yoedenocm npeonazam 2i.ac. 0-p @uaun Ilempoe Cmoanos oa 6voe
u3bpan 3a 3aemane HA AKAOEMUYHAMA ObIHCHOCH ,,00UeHmM” N0 HAYYHA CHEUUATHOCH
wCoyuanno ynpaenenue (KopnopamueHa COUUATIHA OM2080PHOCH U OCHOBU HA
ynpaenenuemo)” om npoghecuonanno nanpaeienue 3.7 AOmMunucmpayus u ynpaejieHue,
¢ nayuna oonacm 3. Coyuannu, cmonancku u npagnu nayku ¢ YHCC.

16.03.2020,
byprac Hommuce: .....ooooiiiiiii



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

By: PROF. DR. GALINA GEORGIEVA KURTEVA, Burgas Free University p.f.
3.7. Administration and Management, s.s. Social Management

Subject: competition for associate professor in the scientific specialty "Social
Management (Corporate Social Responsibility and Fundamentals of Management)" from the
professional strand 3.7 Administration and Management, in the scientific area 3. Social
Business and Legal Science at UNWE.

9. Information on the Competition

The competition was announced for the needs of the Department of Management at
the Faculty of Management and Administration of the University for National and World
Economy in accordance with Decision of the AC No. 5/ 01.12.2019. I’'m participating in the
Scientific Jury on the Competition according to Order No. 366 / 14.02.2020 of the Deputy
Rector on SR of UNWE.

10. Short Information on the Participants in the Competition

One candidate participated in the competition - Chief Assist. Philip Petrov

Stoyanov, PhD, Lecturer in the Department of Management at UNWE.
11. Meeting the requirements for occupying the academic position

11.1. Meeting the quantitative requirements

With regard to the minimum national requirements of the Law on the Development of
the Academic Staff in the Republic of Bulgaria (Article 2b) and the Rules for its application
(Article 1a, paragraph 1) for the occupation of the position of "Assistant Professor™ Dr. Philip
Petrov Stoyanov fully meets the requirements - he has defended his dissertation for the award
of educational and scientific degree "Doctor" (2008); has published a monograph (in English)
with content different from the topic of his dissertation (2019); has submitted a list of
publications (all in English) which do not repeat the ones submitted for the acquisition of the
Doctoral ESD and for the occupation of the academic position of Chief Assistant; two of his
publications are in science magazines, referenced and indexed in world-renowned databases
of scientific information; ten of his publications have been cited in other researchers'
monographs (total 15 citations). The applicant's total points (570 p.) exceed the national
minimum requirements (400).

Candidate Chief Assist. Dr. Philip Stoyanov also exceeds quantitatively the additional
requirements for occupying of the position of "Associate Professor" in the UNWE in
accordance with LDASRB (Art. 2b, para. 5) and the Rules for its application (Art. 1a, para.
2-3). He marks 874 points that exceed four times the required minimum (220 p.) for
occupying the academic post of Assistant Professor at UNWE.

11.2. Meeting the qualitative requirements



From the information in the Card for fulfilling the qualitative requirements it can be
concluded that the applicant also fulfills the qualitative requirements for occupying the
academic position “Assistant Professor” at the UNWE.

Developed by Philip Stoyanov new curricula in Bulgarian and English in avant-garde
directions in the management of economic structures in the modern dynamic environment;
his participation as a co-author in university textbooks and published author's university
manual, as well as his involvement as a trainer, expert and mentor in national and
international projects, and his work as a procurator and member of the advisory board of the
mayor of the lzgrev region are part of the arguments on the evaluation of the candidate as a
well-established lecturer, experienced researcher with public recognition in practice, who
actively works and contributes to the promotion of the UNWE's good name, to the
development of good management practices and academic traditions at the university.

This assessment is also supported by the positive opinion of the UNWE Habilitation
Council. At its meeting on 13.11.2019, after discussing the fulfillment of the quantitative and
qualitative requirements, the Council decided (Minutes No. 3/13.11.2019) that the
application of Assistant Professor Philip Petrov Stoyanov for participation in a competition
for the academic position of "Associate Professor" in scientific specialty "Social
Management (Corporate Social Responsibility and Foundations of Management)" from the
professional strand 3.7 Administration and Management, in the scientific strand 3. Social,
business and legal sciences at the University of National and World Economy meet the
quantitative and qualitative requirements adopted by the AC.

12. Assessment of the educational and teaching activities for each candidate
separately
Philip Petrov Stoyanov has a basic employment contract in the Department of
Management at the Faculty of Management and Administration. His teaching experience is
currently 4 years, of which 1 year and 10 months as a teaching assistant. For the last three
academic years, according to the Card for the fulfillment of the quantitative requirements, he
has conducted 408 hours of lectures in Bulgarian language, 332 hours of lectures in English
and 1140 seminars before bachelors and masters. The disciplines taught by Ch. Prof. Philip
Stoyanov, PhD ("Talent Management”, "Corporate Social Responsibility”, "Corporate Social
Responsibility™) are related to the subject of the competition. For the purpose of education
the applicant has co-authored the following textbooks: Business Social Responsibility, “Euro
Consult Group” OOD, 2019 ISBN 978-619-90398-8-5; Strategic HR Management, “Euro
Consult Group” OOD, 2019 ISBN 978-619-91421-0-3. Philip Stoyanov's experience as a
consultant and trainer in private and municipal organizations helped him to develop, approve
and apply in the educational process cases and business games on corporate social
responsibility, and on that basis to issue a separate educational tool Corporate Social
Responsibility, Euro Consult Group Ltd., 2019 ISBN 978-619-90398-5-4. We have to also
emphasize the candidate’s contribution to the development and actualization of the education
process by developing up to date for the practice education disciplines relate to the market
performance of the business organizations, their strategic Management and their relation with
the stockholders.
All this gives me reason to generalize that Chief Assist. Philip Petrov Stoyanov,
PhD has accumulated a satisfactory amount of teaching experience and his competence
entirely meet the specifications of the announced competition for Assistant Professor in



the specialty of Social Management (Corporate Social Responsibilities and General
Management).

13.  Short characteristics of the presented scholar papers/publications

In order to participate in the competition for Assistant Professor, Chief Assistant
Philip Stoyanov has presented a monograph (published in English), two textbooks in co-
authorship; he is the author of one education tool; he has published twenty eight articles and
reports, six of which in co-authorship. Two of the publications are in science magazines,
referred and indexed in popular worldwide databases of science information. The scholar
papers that have been presented create the impression of candidate's deep research and
competent knowledge on two subjects - Corporate Social Responsibility and Talent
Management.

Chief Assist. Philip Stoyanov, PhD’s publications contain a number of important for
science and practice ideas and results of his researches, namely:

o The author's model for describing the process of development of corporate
social responsibility;

. Proposed model for CSR implementation in the enterprise;

. A model was developed and a toolkit was proposed for integrating social
responsibility in the corporate governance strategy of the enterprise;

o The proposed tabular form for building a structural and logical scheme for the

application of corporate social responsibility instruments in the corporate governance
strategy of the enterprise;

o The modification of the corporate social liability review and responsibility
procedure;

o Systematization of internal and external factors in the enterprise environment,
influencing the formation of the institute for social responsibility;

. The author's interpretation of the three main components of CSR - economic,
environmental, social;

o The developed model of the near and far circle of objects of social
responsibility of the enterprise.

. The proposed methodology for evaluating the economic results of

implementing CSR programs by reducing costs, increasing efficiency, reducing risks,
creating added value and the like.

The results of his research work are useful for both the practice and the training of
students in the subject of the competition. His publications have been cited in the work of
other researchers, which shows that these and their research findings are positively accepted
in the scientific community.

14. Synthesized evaluation of the applicant’'s major scientific and applied
contributions

The main results of the scientific and applied research of Ch. Prof. Philip Stoyanov,
PhD, can be regarded as contributing to the development of theoretical knowledge and the
enrichment of the practice in the strand of corporate social responsibility. Therefore, | accept
the contributions claimed by him. They relate to the systematization and enrichment of
scientific knowledge, the development of new models and methodologies, and the provision
of appropriate tools for their application. The contributions are formulated correctly and
synthesized and reflect the results and achievements of the applicant's scientific and applied



research.

15. Key critical notes and recommendations for each candidate individually
| have no critical remarks on the merits. With regard to his future teaching work as an
assistant professor, | think it is appropriate to develop and publish independent textbooks in
Bulgarian and English.

16. Conclusion

In summing up the exposition so far, evaluating in aggregate, it can be convinced that
the candidate in the competition - Chief Assist. Dr. Philip Stoyanov - meets the requirements
for the occupation of the academic position of Associate Professor in accordance with the
Law on the AISWB, the regulations for its implementation, as well as the requirements of the
UNWE, defined in the Regulations for the Organization and Holding Competitions for
Acquiring a Scientific Degree and for Occupying Academic Positions in the University.

With full conviction | propose Chief Assist. Dr. Philip Petrov Stoyanov, PhD to be
elected to the post of Associate Professor in the scientific specialty "*Social Management
(Corporate Social Responsibility and Fundamentals of Management)” from the
professional strand 3.7 Administration and Management, in the scientific strand 3. Social
Business and Legal Science at UNWE.

16.03.2020,
Byprac Signature: .........ooiiiiiiiiii



