YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIIE

Ot: nou. n1-p Mupocinasa IleiiueBa
Hayuna cnenmannoct UkoHOMUKA M OpraHu3anys Ha Tpy1a

Hayuna opranuzamus: YHCC

OTtHOCHO: KOHKYpC 32 JOLUEHT 10 podeCHOHaTHO HanpasieHue 3.7 AAMUHUCTpaUs U
yhpasicHue, HaydHa crenuanHocT COoIHaaHo yrparieHHe (KOprmopaTHBHA

collMajiHa OTTOBOPHOCT U OCHOBHU Ha yrpasieHuero) B YHCC

1. Nndopmauus 3a KOHKypca

KoHKypchT € OOsiBeH 3a HYXIWUTe Ha Kateapa ,,Ympasienue™ ( IIporokom Ne9/
13.01.2020), pemienue ©Ha (akyaTeTHHS CbBeT Ha (akyareT ,,YIpaBiIeHHE W
amvunaucTpanus” ( [Ipotokon Ne5/15.01.2020) npu YHCC, cerimacuo Pemenue na AC
Ne5/04.12.2019r.

VYuacTBaM B ChCTaBa Ha HAy4HOTO KypH IO KOHKypca chbritacHo 3amoBen Ne 366/
14.02.2020r. na 3am. Pexropa no HUJ] na YHCC.

2. Kparka nundopmanus 3a KaHIMIaTa B KOHKypca

Ounun [letpoB CTOSTHOB € €AMHCTBEH KaHAMAAT B KOHKypca. Toi e Ti. ac Ja-p B
Karezpa ,,Ynpasienue , ¢gaxynrer buznec agmunuctpamus B YHCC. @unun CTosHOB €
Maructhp no ukoHomuka (YHCC) u maructsp no npaso (HBY). Cneunanuzupan e punancu
u c4yeroBojAcTBO B MHctutyra 3a cnenguiuiomMHa kanudukauus kpM YHCC. ®dunun
CTOsIHOB € eKCIepT OLEHUTEN Ha (PMHAHCOBM MHCTUTYLIMHM M EKCIEpPT OLIEHWUTEN Ha LEIH
npeanpusaTus. Brnanee aHrMiCKY, pycKH, HEMCKHM U (PEHCKU €3UIM. 3aeMall € MHOXKECTBO
PBKOBOJIHM JUIBXKHOCTU. YuacTBal € B peAulla MEXIYHApOAHU KOH(PEpeHIHH, B
YHUBEPCUTETCKM U MEXIyHapoaHu mnpoekTu. UYnenyBa B Kamapa Ha He3zaBHcHMHTE

orieHUTENM B bhirapus u bearapcka GpacuinuTi MEHUIKMBHT acOIAIINS.

3. M3nbjHeHHMe HAa M3MCKBAHUATA 32 3aeMaHe Ha AKaACeMHUIHATA JJIIBKHOCT



Benukn myOnukanuu, ¢ kouto @wmn CTOSHOB ydacTBa B KOHKypca ca KOPEKTHO
MPEeACTaBEHN B IPHIIOKEHATa JOKyMEHTaIus 3a KoHKypca. @umun CTOSHOB M3IBIHWI U
HAJBUILIWJ MUHUMAQJIHUTE W3UCKBAHUS 32 JUIBXKHOCTTA ,JoueHT . [lpeacTtaBun € BCHUKH
HEeoOXOUMHU JO0Ka3aTelICTBA, M3MCKBaHM B KapraTta 3a W3MBIHCHHE Ha KOJUYECTBEHUTE
M3UCKBAHMS 32 3a€MaHe Ha akaJieMHYHaTa JUThKHOCT ,,Jlonent” B YHCC no npodecnonamnu
HalpaBJieHUs C aKpeAUTHUPAHW JOKTOPCKH Tporpamu B HayuyHa oOsact 3. CoruanHu,
CTOMAHCKU M MPAaBHU HAyKHU W B KapTara 3a M3MbJIHEHHE HA KAYECTBEHUTE M3MCKBAHUS 3a
3aeMaHe akazeMuyHara anbxHocT “noueHT” B YHCC. IlpencraBenata HaydHa IpOAYKLIHS B
KOHKYpCa 3a JIOIEHT € I0CTaTh4HA 110 KOJUYECTBO U € C MOJAXOASAIIO0 KaueCTBO.

OO6mmaT Opo Touku 1279 HanBWIIaBa 3HAYMTETHO MUHHUMAJTHUTE HAIIMOHAIHU U
nonbiaautesnu 3a YHCC uszuckBaHus.

CoBersT 1o xabmmmranusd kbM YHCC e gair HonoKUTEIHO CTAaHOBHIIE 32 MOTSHIIMATHHUS

KaHJIUJAT B KOHKypca 1. ac. a-p @unun CtosHOB, ¢ mpoTokon Ne3/13.11.2019r.
4. OueHka Ha y4eOHO-TIPeNnoIaBaTEICKATA JeHHOCT

@unun CTosHOB € Boawi Jekiun 1 ynpaxHneHus B YHCC no yueOHuTE TUCIUITIIMHA
»OCHOBH Ha ympasienuero, ,Crparermdyecko ympasienue, ,CTpareruss 3a
WHTEpHALMOHAM3a1us Ha 6usHeca*, ,,ColnaiHa OTTOBOPHOCT Ha Ou3Heca*, ,,KopnopaTuBHa
collMajgHa OTrOBOPHOCT®, ,,YmpaBicHHe Ha TanaHTH, ,,CTpaTerMuecko YNpaBICHUE Ha
YOBEMIKUTE pecypcu™, ,lI'mobamen MeHUTKMBHT® u ,JlunepctBo®“. Ha aHrmuiicku e3uk
Owinn CTOSHOB € BOJWJ JIEKIIMU MO Yy4yeOHHUTE AMCUMILIMHM ,, KopropaTuBHa couuagHa
OTrOBOPHOCT®, ,,YIIpaBJICHHE HA YOBELIKUTE pecypcu’, ,,YIIpaBleHUE HA KOMYHUKALIUATE .

@unun CTosHOB € pa3paboTui yueOHH porpamu 3a 0akalaBbpcka U 3a MarucThbpcka
creneH Ha oOyuenHue. CamocrosiTenHO € pa3paboTun yueOHo momaraio mo CoruanHa
OTTOBOPHOCT Ha Owu3Heca. Y4eOHOTO ©OMarajo BIE€YATISBA CbC CHBPEMEHEH CTHUIL.
PazpaboTeHo € B ChOTBETCTBHE C JOOpPHUTE NMPAKTHKH 32 M3TOTBSHE HA Y4eOHH MOCOOHS.
Chabpka HHTEPECHU MPUMEPH, Ka3ycu U JT0OpH MpaKTHKH B 00JacTTa Ha KOpIOpaTHBHATA
couuangHa oTroBopHocT. IlocraBeHuTe 3amaun CTUMyJIHMpaT KPEaTHUBHOTO MHCIEHE Ha

CTYACHTHUTC.



Ounmun  CTOSIHOB €  ydacTBaJl KaTro ChaBTOp B pa3pabOTBaHETO Ha JiBa
yHHUBepcUTeTCKU yueOHuka - Ctpaterndyecku HR MmeHnukMbHT 1 CollpaliHa OTTOBOPHOCT Ha
OousHeca. YueOHUIUTE ca pa3paboTeHn MPOPECHOHATHO U KOMIIETEHTHO.

[MpenBun Opost Ha dacoBere ( JEKIMHM M YIPOKHEHUS ), Ha OBJArapcKu M Ha
aHIVIMHACKU €3UK, KOUTO ca nposejeHr oT Puun CTOSHOB, KAKTO M KaU€CTBOTO Ha y4eOHUTE
MaTepualy, B M3rOTBSHETO HAa KOMTO € y4acTBajl, MOXe Ja ObJe HalpaBeH M3BOJa, 4e

yueOHo npemnoaaBarenckara 1eiiHocT Ha @uiun CTOSIHOB € OTIUYHA.

5. Kparka xapakTepucTHKA HA NMpPeJICTABEHNTE HAYYHH TPYA0Be/My0IUKALMU

[IpeacraBenure ot @unun CTOSHOB Hay4YHH TPYAOBE Ca OCHOBHO B M3CJIEJOBATEICKUTE
o0jacTd KOpHOpaTHBHA COIMAHA OTTOBOPHOCT M OCHOBHM Ha YIMPABICHHETO, KOETO € B
CbOTBETCTBUE C TEMAaTUYHATa 00JacT HAa KOHKYypCa.

B HAayYHHUTC TPYIAOBC Ha ®unun CrosgHoB ca H3CJICABAaHN TCOPCTUYHU U IMPAKTUUYCCKU
noaxonud 3a (opMmupaHe Ha KOpHOpaTHBHATa COLMAIHa OTTOBOPHOCT KaTo YacT OT
CTpaTerusTa 3a YyIpaBlIEHUE Ha MPEANPUATHETO. AHaIU3MpaHa € HeoOXOJUMOCTTa OT
CTPATETUYECKO TJIaHUPAHE Ha COLMAIIHO OTTOBOPHUTE JAEHMHOCTU, ChBECTHO M3MBJIIHEHUE HA
BCUYKH OJUPCKTHUBU, IMOCTOAHCH KOHTPOJ BBHPXY HUSINBJIHUTCIHUTC 3BCHA, MOTHUBAIlMA Ha
nepcoHana Ha (pupmaTa U 3a00MKajsIIaTa s cpesia C el rapaHTUpaHe Ha Hall-epeKTUBHOTO
M3IBbJIHEHUE HA COLMATHUTE IEMHOCTU U MOJIy4aBaHETO HAa OTJIIMYEH Pe3yaTaT OT TAX.

Hayunute n3cnenanus Ha Ounnn CTOSIHOB ca 3a1bJI00UYEHH, PE3yIATATHTE Ca MOJIE3HH
KaKTO 3a HayKaTa, TaKa U 3a IpaKTHUKaTa.

Cratuute n goxinagute Ha @umun CTosIHOB ca MyONMKYBaHM B MPECTHKHU HAY4YHU
uznanus. Gunun CtossHOB uMa u nmyonukanuu B Ckorryc.

[TpeobnanaBamio, HayyHute nyOnukanuu Ha Ounun CTOSHOB ca Ha aHTIUHCKU €3HK.
JlokazaTtencTBo 3a KadyecTBOTO Ha HaydyHuTe TocTikeHuss Ha Owiun CTosHOB ca
MHOXXCCTBOTO LUTUPAHUA HA PEIYJITATUTC OT HAYUHUTC MY M3CICABAHHA B MCKIYHAPOIAHH

Hay4YHH ITyOIMKaluu.

6. CuHTe3UpaHa OLEHKA HA OCHOBHHTE HAYYHH M HAYYHO-NPUJIOKHU MPHHOCH HA
KaHIHM/AaTa

B TBOpPYECKATa IIPOAYKIUA HAa KaHAUIaTa CC OTKPOABAT CICAHUTC 3HAYUMU IIPUHOCH:



II'spBo. [Ipennoxen e yeTupu-cTereHEH MOJEN 3a ONMMCAHHME Ha IMpolleca Ha pa3BUTHE Ha
KOpIOpaTUBHATA COLIMAIHA OTTOBOPHOCT;

Bropo. IIpenyioxken € Mozen 3a HHTErpUpaHe HA MEXaHU3Ma Ha COLlMalHaTa OTTOBOPHOCT B
CTpaTerusATa Ha KOPIOPATUBHOTO YNPABIICHUE HA MIPEANPUITHUITA;

Tperto. IIpennoxenu ca KOHKpETHU CTHIKU 3a BHeApsiBaHe HAa KCO B mpeanpusiTUETo;
YerBbpro. I[lpeanokeHa e wmaTpuia Ha KOMIIETEHTHOCTUTE Ha MEHHUDKbpa Ha
KOpIIOpaTUBHATA COLIMAJIHA OTTOBOPHOCT;

Iero. [Ipennoxxenu ca nokasarenu 3a OLIEHKA Ha COLIMAIHATa OTTOBOPHOCT Ha KOMIIAHUATA.
lecTo. M3BbpILIEH € pETPOCHIEKTUBEH aHAINU3 Ha pa3OupaHusaTa 3a KOPHIOpaTHUBHA COLMATHA

OTTrOBOPHOCT Ha BOJCIIU aBTOPU B obnacrra.

7. OCHOBHM KPUTHYHHU 0eJIe:KKH U NPenopbKH

Hsamam KPpUTHUYHHA OEJIeIKKH. C‘II/ITaM, ye KaHauaaTsT Ounun CTOsHOB MMa Oorart OITHT B
obOacTra Ha YHOpaBJICHUCTO U LIC € IIO0JIC3HO, KAKTO 3a CTYACHTUTC, TaKa U 34 OusHeca u 3a
HaydHaTa O6HIHOCT, Ja TOpOABJDKU H3CICABAaHUATA CHU B obnactra Ha 3aABPIKAHCTO Ha

TaJIaHTHW KAaTO 4acCT OT CollMaiHaTa OTTOBOPHOCT Ha OpPraHu3allMTC U HAa AbprKaBaTa.

8. 3akiodeHue

[ToctrkenusTa Ha 1. ac. 1-p Pwnun IletpoB CTOAHOB B Hay4HO-M3CIIEI0BATEICKATA U
y4ueOHO-TIpenojaBaTesickara JeiHOCT, KaKTO U HErOBUTE JINYHOCTHU KayecTBa U 00IeCTBEHA
AQHTKUPAHOCT, MU JaBaT OCHOBaHHUE Jla M3pa3sd KaTerOpMYHOTO CHU CTAHOBMILE, Y€ TOU
3aciy’kaBa Jla 3aeMe akaJeMHYHaTa JIBKHOCT ,,JJOLIEHT MO0 MpOo(eCHOHAIHO HaIpaBieHUE
3.7 AnvmuHHCTpalMsi M yIpaBlIeHHE, HayyHa crnenuanHocT CoLualHO —YIpaBiIcHHE
(KopmopaTUBHA coIlMajiHa OTTOBOPHOCT U OCHOBU Ha ymnpasiennero) B YHCC. Cuutam, ue
TOll ynoBierBopsiBa usnckBanusita Ha 3PACPD, IIpasunnuka 3a npunoxenue Ha 3PACPD u
[IpaBuiaHMKa 32 OpraHM3aLUATa U MPOBEXKIAHETO Ha KOHKYPCH 3a NMpHI00MBaHe HAa Hay4Ha
CTelleH M 3a 3aeMaHe Ha akajgeMuyHu JurbxkHocth B YHCC. OOGnactra Ha HayyHHTE
n3cneaanus Ha Ounun [letpoB CTOSHOB € B ChOTBETCTBUE C TEMAaTUYHATa HACOYEHOCT Ha
00sIBeHHS KOHKYPC 3a JIOLIEHT.

Bb3 ocHOBa Ha TOBa JaBaM MOJIOKMTEJIHHUSI CH BOT 32 KAaHAWAATypaTa Ha IJ1. ac. J-

@duaun IlerpoB CTogHOB 32 3aeMaHe HA aAKAJA€MHUYHA TJIBLKHOCT oneHr” B
P P M| )l | 901



npoeCHOHATHOTO  HampaBieHue 3.7 ,,AIMUHHCTpalds ©  YIpaBiIeHWE , Hay4Ha
cnenuanHoct ,,ColuanHo ynpaBieHue (KOpInopaTUBHA COLMAIHA OTTOBOPHOCT M OCHOBH Ha
yIPaBICHUETO)

[Ipennaram Ha DakynTeTHUs ChBET Ha (aKynTeT ,,YIpaBIeHUE U aIMHUHUCTPALIUA
ri. ac. 1-p @unun [lerpoB CrosiHOB fa ObJe U30paH 3a JOLEHT MO Hay4yHATa CIELUATHOCT
CouumanHo ynpasiieHHe (KOPIOpaTUBHA COL[MAIHA OTTOBOPHOCT U OCHOBH Ha YIIPABJIEHUETO)

B YHCC, npodecnonanno nampasieHue 3.7 AIMUHUCTPALUS U yIIPaBICHUE.

17.03.2020r. / Codus J B 00)1010 (LA



POSITION PAPER

From: Associate Professor Dr. Miroslava Peicheva
Scientific Specialty Economics and Labor Organization

University of National and World Economy — Sofia

About: Application on Procedure for Academic Position “Associate Processor”, Professional
Field 3.7 Administration and Management, Scientific Degree Social Management (Corporate

Social Responsibility and Fundamentals of Governance) at UNWE

1. Information about the Procedure

The competition was announced for the needs of the Department of Management (
Document Ne. 9 / 01/13/2020), decision of the Faculty Board of the Faculty of Management
and Administration ( Document Ne. 5/ 01/15/2020) at the University of National and World
Economy, in accordance with Decision of the AC Ne5 / 12/4/2019 . 1 participate as a member
of the Scientific Jury for this Procedure according to Ordinance Ne 366 / 02/14/2020 of the
Vice-Rector of UNWE.

2. Information about the candidate

Philip Petrov Stoyanov is the only candidate in the competition. He is a Chief
Assistant Dr. at the Department of Management, Faculty of Business Administration at
UNWE. Philip Stoyanov is a Master of Economics (UNWE) and a Master of Law (NBU). He
has specialized in finance and accounting at the Institute for Postgraduate Qualification at
UNWE.

Philip Stoyanov is an expert valuer of financial institutions and expert valuer of entire
enterprises. He speaks English, Russian, German and French. He has held numerous
management positions. He has participated in a number of international conferences,
university and international projects. He is a member of the Chamber of Independent Valuers

in Bulgaria and the Bulgarian Facility Management Association.



3. Fulfillment of the requirements for occupation of the academic position

All publications with which Philip Stoyanov participated in the competition are
correctly presented in the enclosed documentation for the competition. Philip Stoyanov
fulfilled and exceeded the minimum requirements for the position of Associate Professor. He
has presented all the necessary evidence required in the Card for the fulfillment of the
quantitative requirements for occupation of the academic position “Associate Professor” in
UNWE in professional fields with accredited doctoral programs in scientific field 3: “Social,
business and legal sciences “ and in the card for the fulfillment of the qualitative
requirements necessary to occupy the academic position of “Associate Professor” at UNWE.
The scientific production presented in the competition for associate professor is sufficient in
quantity and of adequate quality.

The total number of points 1279 exceeds significantly the minimum national and
additional UNWE requirements.

The UNWE Habilitation Council gave a positive opinion on the potential candidate in
the competition Chief Assistant Dr. Philip Stoyanov with Document Ne3 / 13.11.2019.

4. Assessment of educational activity

Philip Stoyanov is a lecturer at UNWE in the subjects: Fundamentals of Management,
Strategic Management, Strategy for Internationalization of Business, Social responsibility of
business, Corporate Social Responsibility, Talent Management, Strategic Human Resource
Management, Global Management and Leadership. Philip Stoyanov is a lecturer on the
courses Corporate Social Responsibility, Human Resource Management, and Business
Communications in English language.

Philip Stoyanov has developed bachelor's and master's degree programs. He has
independently developed a handsbook on Corporate Social Responsibility. The handsbook
impresses with its contemporary style. It is developed in accordance with the best practices
for preparation of teaching aids. It contains interesting examples, case studies and good
practices in the field of corporate social responsibility. The assigned tasks stimulate the

students' creative thinking.



Philip Stoyanov has co-authored two university textbooks - Strategic HR
Management and Business Social Responsibility. The textbooks are professionally and
competently developed. Considering the number of hours (lectures and exercises), in
Bulgarian and English, conducted by Philip Stoyanov, as well as the quality of the teaching
materials with which he participated, it can be concluded that Philip's teaching activity

Stoyanov is excellent.

5. Brief description of the submitted scientific papers / publications

The scientific papers presented by Philip Stoyanov are mainly in the areas of
corporate social responsibility and the foundations of management, which is in line with the
thematic area of the competition.

The scientific works of Philip Stoyanov investigate theoretical and practical
approaches for the formation of corporate social responsibility as part of the enterprise
management strategy.

The necessity of strategic planning of socially responsible activities, conscientious
implementation of all directives, constant control over the executive units, motivation of the
company staff and the environment in order to ensure the most effective implementation of
social activities and obtain an excellent result from them are analyzed.

Philip Stoyanov's research is in-depth, the results are useful for both science and
practice. Philip Stoyanov's articles and reports have been published in prestigious scientific
publications. Philip Stoyanov also has publications in Scopus. Predominantly, Philip
Stoyanov's scientific publications are in English. Evidence of the quality of Philip Stoyanov's
scientific achievements is the numerous quotations of his research results in international

scientific publications.

6. Synthesized evaluation of the applicant's major scientific and applied contributions

The following significant contributions are highlighted in the applicant's creative

output:

First. A four-step model for describing the process of corporate social responsibility



development is proposed;

Second. A model for integrating the social responsibility mechanism into the corporate
governance strategy is proposed,;

Third. Specific steps are proposed for implementing CSR in the enterprise;

Fourth. A Corporate Social Responsibility Manager's competency matrix is proposed;

Fifth. Indicators for assessing the company's social responsibility have been proposed.

Sixth. A retrospective analysis of the corporate social responsibility perceptions of leading
authors in the field was conducted.

7. Key critical notes and recommendations

| have no critical remarks. | believe that the candidate Philip Stoyanov has extensive
experience in the field of management and the continue of his research in the field of talent
retention as part of the social responsibility of organizations and the state will be useful for

all: students, business and the scientific community.

8. Conclusion

The achievements of Ch. Assistant Dr. Philip Petrov Stoyanov in his research and
teaching activities, as well as his personal qualities and social commitment, give me a strong
opinion that he deserves to occupy the academic position of Associate Professor in the
professional field 3.7 Administration and Management, Scientific Degree Social
Management (Corporate Social Responsibility and Fundamentals of Management) at UNWE.
| believe that he meets the requirements of Law on the Development of Academic Staff in the
Republic of Bulgaria and the Rules for its implementation, adopted by the Council of
Ministers and the Rules for the organization and holding of competitions for the acquisition
of academic degrees and for the occupation of academic posts in the UNWE.

On this basis, | give my positive vote to the candidacy of Ch. Assistant Dr. Philip
Petrov Stoyanov, for the occupation of the academic position "*Associate Professor' in
the professional field 3.7 "Administration and Management™, scientific specialty

"Social Management (Corporate Social Responsibility and Fundamentals of



Management).

| propose to the Faculty Council of the Faculty of Management and Administration Chief
Assistant Dr. Philip Petrov Stoyanov to be elected for Associate Professor in the scientific
specialty Social Management (Corporate Social Responsibility and Fundamentals of
Management) at the University for National and World Economy, professional field 3.7

Administration and Management.

17.03.2020 / Sofia Signature: ........ooooeiiiiiiiiii
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