YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBHUIIE

OT: nou. a-p Anexkcanabp MBaHoB Bbiikos
YHUBEPCUTET 3a HALIMOHAIIHO U CBETOBHO cTtonancTso, Y HCC
Hay4YHa CIIeIUATHOCT: ,,Opranu3anus 1 yrpaBJIeHHE U3BbH cepara Ha
MAaTepHAITHOTO MPOU3BOACTBO

OTHOCHO: xoHKypCc 3a JOWEHT 1o npodecroHamHo HampaBieHue, 3.7 AAMUHUCTpAIUS H
yopaBieHue, HaydHa cnenuanHoct ,,Comuanno ynpasienue (Koproparusna
couuanHa oTroBopHocT; OCHOBM Ha YIPaBICHHUETO), 3a HYXIUTE Ha KaTelpa
,»YTpaBienue*, ¢akynrer ,,Yrpasieaue u aqmuaucTpanus Ha YHCC. KoHkypebT
e myonukysaH B /1B, 6p. 99 ot 17.12.2019 .

1. Hudopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HYXAWTE Ha KaTeapa ,,YIpaBieHue, chriiacHo Peimenue Ha
Axanemuuen cbBer Ne 5/04.12.2019 ma ocHoBanue Perienne Ha KaTeIpeH ChBET Ha KaTeapa
,»yrpapinenue (mporokos Ne 9/13.01.2020 r.) u pemenne Ha DakylnTeTeH ChbBET Ha (haKyyITeT
,»YTpaBineHue M aaMuHuctpauusa™ (mportokon Ne 5/15.01.2020 r.). YyactBam B cbhcTaBa Ha
Hay4YHOTO KYypH MO KOHKypca cbritacHo 3anoBen NoNe 366/14.02.2020 r. na 3am-pexropa no HUJ]
Ha YHCC.

2.  Kparka undopmanus 3a KaHAUJIATHTE B KOHKypca

B xonkypca 3a nonent, o0sseH B B, 6p. 99 ot 17.12.2019 r. yyacTBa eAMHCTBEH KaHIHUIAT
— mmac. a-p @wmn IlerpoB CrosiHOB, TpemnojaBatesl B Kareapa ,,YmpamieHue*, ¢GakynaTeT
,» YTpasienue u agmuauctpanus npu YHCC.

Bunno ot CV-10 Ha kaHIuaatra oopazosamennusm npoghu BKIIOUBA: JOKTOPCKA CTETEH, 2
MarucTbpcku creneHd, 2 mnpodecuoHanHu kanupukauuu. Ilpes 1993-1995 r. crnensa
,JIKOHOMHMKa M ylpaBjleHHE Ha HMHAycTpusATa“ B VIKOHOMMYECKHS YHHUBEpPCUTET BbB BueHa
(ABctpus). IlpexBbpns oOyuenuero cu mno cbmara crnenuanHoct B YHCC-Codus, kbaero
npuaoOMBa MarucTbpcka creneH no ukoHomuka (1997 r.). [lombnBa oOpa3oBaHMETO CH C
npodecroHanHa kBanudukanus mo ,,duHancu u cuyeroBoactso B MCK mpu YHCC (2001-2003
r.). Or 2002-2008 r. e gokropaHt no ,,ConuanHo yIpaBjieHHUE" B KaTeapa ,,YIpaBlIeHHUE" IPU
YHCC. 3ammraBa nucepranus Ha TeMma ,,/HmepunayuonaiHomo  Ousnec cOpydiceHue npu
U3NvIHeHUe Ha cmpamecudecku npoekmu (ynpasiencku acnexkmu) u npunoousa OHC ,,noxkrop*
(2008 r.). IIpe3 mepuoma 2012-2016 . ce oby4yaBa B nmpaBHara nporpama B HBY-Codus, kpaeto
puI00MBa MaruCThpPCKa CTEIEH T10 MPaBo.

[TapanenHo ¢ o0pa3oBaHUETO KaHAWJATHT TPyNa Pa3sHOOOPa3eH npogecuonanen onum Ha
pa3nuuHU OW3HEC paBHUIIA M PHKOBOJHHM MO3MUIIMH, OMUT KOWTO € IIEHHa OCHOBAa 3a YCIEIIHa
aKaJieMUYHa Kapuepa B 00JlacTTa Ha HaykaTa 3a ynpasieHueto. IIpe3 1995-1996 r. pabotu xato
¢unancoB ekcnept B ,,Apec xonmunr, AJl, Codus u ciex orOuBaHe Ha peAOBHATa CH BOEHHA
ciyx6a pabotu kato omenuten Ha nenu npeanpustus B ,,CTAPT 999 OO (1996-2000 r.). B
ClIeIBALLUTE TOAUHU 3aéMa PbKOBOJAHM MO3MLMHU HA TOJEMU KOMIIAHUM: IbPBO B M3IBbIHUTEIHUSA



MEHUDKMBHT — uHaHCOB aupekTop Ha ,,JIEY bearapus“ AJl (2000-2001 r.), ,,Tpancummexc* AJ]
(2002-2006) u ,,ABromaructpaiu Xemyc“ (2011-2012 r.), kaKTO U B PBKOBOJCTBOTO Ha
,Moctctpoir AJl, kpaero Mexay 2004-2006 r. e 3am.-mupektop Ha CbBeTa Ha JUPEKTOPUTE M
cjiell TOBa M3MBJIHUTENEH AUPEKTop Ha ,, Xomauur mbruma’ AJl (2006-2010 r.). [IpoawsmkaBa u
KOHCYJTaHTCKaTa CH JIEHHOCT B 00JyiacTTa Ha OM3HEC YIpPaBIEHUETO KaTO COOCTBEHUK U YIIPABUTEN
Ha ,,Penn EOO/] u ,,EBpo Koncynt I'pyni OO/] (ot 2008 r. Hacam).

Kapuepara my na npenogasaren B YHCC 3anouBa ot 2016 r. KaTo acUCTEHT U Clell TOBa
KaTo TJIaBeH aCUCTEHT B Karempa ,,Ynpasienue (2018 r.).

3. HN3nbaHeHne HA N3MCKBAHUATA 32 3aeMaHe Ha aKaJeMHYHATAa JJIbKHOCT

[Mpunoxenure mokymentd (Kaprara 3a M3MBJIHEHHE HAa KOJIMYECTBEHUTE H3MCKBAHHS)
MOKa3BaT, Y€ KAHAUAATHT HAAXBBPAS 3aabipKkuTenHuTe wusuckBanus 1o 3PACH  kakro
nonpaauTenHuTe Ha YHCC 3a 3aemaHe Ha akaJeMHUYHATa JIBKHOCT ,,JOLIEHT .

3.1. M3nnjaHeHMe HA KOJUYECTBEHUTE N3MCKBAHUSA

- 3agbaxutennu ycaoBus 1no 3PACPD (wi.26) u [IpaBunnuka 3a npunoxenuero My (wi.la,
an.1). OCHOBHHM MapaMeTpu Ha H3MBJIHEHUTE KOJIUYECTBEHU H3HMCKBAHHUS Cca IMOKa3aHU B

Tabymnara:

p./Ne Mokaszarten Op. X TOYKK obuyo M3UCKyemm
Al1 [vcepTaumoreH Tpya 3a OHC ,fokTop* 1(50) 50 50
B/3 XabunuraumoHeH Tpya 1(100) 100 100
r 0O6wo no rpyna ' 260 200
r'e CraTuv 1 foknaam B pepepupaHi Hay4yHU U3aaHus 1/6 (30) +1/2 (30) 5+15
r7 Cratum 1 foknaam B HepedepupaHn HayyHu u3faHns 22 (10)+4 (5) 220+ 20
i 06wo no rpyna i 160 50
0712 LintupaHus B MOHorpadum U KONEKTUBHW TOMOBE 15(10 150
0713 LintnpaHus B peLieH3nm unu HepedepupaHm H. n3gaHns 2(5) 10

O6wo no rpynu A, 5,BuT 570 400

A/1: Tnac. ng-p Oumun CrosHOB 3amuraBa auceptamus npe3 2008 r. HA Tema
,,/IHTEepHALIMOHATHOTO OU3HEC CAPY)KEHUE IMpPHU U3IIBIHEHHETO Ha CTPATErHMYecku OOeKTH
(ynpaBieHCKkH nepcrnekTuBH) mo H.ch. ,,ComuanHo ynpaieHue (Jdummoma Ne32401/
02.06.2008 r. BAK);

B/3: VYwuyacrtBa B KOHKypca 3a JOIEHT ¢ xabunuranuonen tpya Corporate Social Responsibility:
Methodology and Strategy of Management. ,,Espo Koucynt I'pyn“ OO/, 2019, 136 ctp.

I'/6: Hwma nBe yuacTus B HaydyHH nyOnukanuu, pedepupanu B SCopus/WoS: cratust B Academy
of Strategic Management Journal u nokmax B International Conference on Creative
Business for Smart and Sustainable Growth (CREBUS). ToukoBusT akTuB € OmpeesieH
NPaBUITHO.

I['/7:  OO6wmo 26 myOnaukanuu (CTaTHH U TOKJIAAU B HepedepupaHu HayYHU H3/IaHHsA), OT KOUTO 22
ca camocrostenHu. [Ipeobnanasamara yact ot Tsx (23) ca mpe3 2019 r. (pe3 2018 — 3).

J/12: Tlocouenu ca oburo 15 murupanus Ha 10 ot nocouenure B rpymna [/7 myOnukamuu B 1Be
MoHOTrpaduyHH n3gaHus, u3ne3nu mnpe3 2019 r.

J1/13: Tlocodenu ca o0Omio 3 nUTHpaHUs Ha NpeAXOAHU myonukanus ot 2017 T.

O06o0uieHne: KaHAMIATHT HAOXBBPIIS HALMOHATIHMS Ipar 3a 3aeMaHe Ha JUIbKHOCTTA ChC
170 1. — u3NBJIHSABA W3UCKBaHUATA 10 Tpynu A u B, n HaaxBbpas te3u no ' u [, [TyOnukaruure
He noBTapsT Te3u 3a OHC ,,nokTop* 1 B KOHKypca 3a ,,IJIaBEH aCUCTEHT .




- Jonbanureanu udnckBanus 3a YHCC — corin. 3PACPB (wn.26, an.5) u [IpaBunHuka 3a
npuiiokeHneTo My (wi.la, an.2-3). OCHOBHHM MapaMeTpd Ha M3MBJIHCHUTE KOJMYCCTBCHU
M3HUCKBaHUS Cca MOKAa3aHM B TaOIUIATA!

p.INe Moka3aTen Op. X TOUKM obwo U3nUCKyemm
X O6wo no rpyna X 170 60
XK /22 | Cratum n goknagm, pecepupanu Scopus u/unn WoS 1/6 (30)+1/2 (30) 5+15
XK /23 | Ctatum n goknagm, pedepupanu B apyrv 6asu aaHHu 9(15)+2(7,5) 135+ 15
3 06wo no rpyna 3 75 20
3/24 | YHnBepcnTeTCKM y4ebHMK 9 n.k (5)+2 n.k. (5) 45+ 10
3/25 | YyebHo nomarano/nocobue 1(20) 20
n O6wo no rpyna U 455 40
/29 | Joknagn B Hay4HW KOH(EPEHLMM 13(15) +2(7,5) 195+15
/30 | UntmpaHus B pechepupany M MHOEKCUPAHH H. M30aHUs 2(10) 20
/31 | PbkoBOACTBO Ha Hay4eH uin obpasoBaTenieH npoekT 4 (30) 120
W /32 | Yyactne B yHUBEPCUTETCKM/ HALMOHANEH UK 2 (10)+3 (15)+ 2 (20) 20+45+40 40
MEXOYHapoAeH Hay4eH un obpasoBaTenieH NpoekT
K 06wo no rpyna K 179 100
K/33 | WambnHeHa ayauTopHa HaToBapeHOCT - 130 100
K /34 | PaspaboTeHu NeKLUMOHHN KypcoBe - 25
K /35 | WsHacaHe Ha nekumum Ha Yyxa e3uk - 14
K /36 | YneHcTBa B Hay4HM M NPOGECHOHANHW OpraHu3aLmy - 10
06wo no rpynn X, 3, UukK 879 220

I'n.ac. g-p @unun CrosHOB € chaBTOp (¢ 0610 11 u3garencku konu!) B IBa YHUBEPCUTETCKU
yuebnuka — Coyuanna omeosopnocm na ousneca (2019) u Cmpameeuuecku HR menuosicmvnm
(2019). ABtop e Ha yueOHO momaraino 1o Kopnopamuena coyuarna omeosoprocm (2019) 3a
€IHOMMEHHATa MUCHUIUIMHA. [l0 BCHMYKM TpyNH OT MONMBJIHUTENHUTE m3uckBanus Ha YHCC 3a
3a€MaHe€ Ha akKaJeMU4HaTa UIBXHOCT ,,JIOUEHT TOM HAAXBBPJIS YCTAHOBEHUTE MHHUMAJHU
nparoBe. MuHUMaHUAT mipar oT 220 T. ¢ HaaxBbpiieH 4 mbru! Hali-ronsM nmpuHOC 3a TOBa MMa
Hay4HaTa MPOJYKIUS HA KaHIUaTa.

O6mo no rpymu | u Il rac. 1-p @unun CrosHoB 1 449 ToukM NMpu MUHUMAJIEH/U3UCKYEM
akTuB OoT 620 TOYKH.

3.2. HM3nbjaHeHHMe HA KAYEeCTBEHUTE N3NCKBAHUSA

Jlannute nocouenn B Kaprara 3a kadecTBEHHWTE M3MCKBAaHUS XapaKTepU3upaT KaHAHWAaTa
kato (1) yrBBpaeH u3cienoBaren u (2) akaaeMHydeH npenogasaten, (3) ¢ aBTOPUTET U IPU3HAHUE B
OOIIIECTBEH IJIaH, B HAIIMOHAIHYA U MEXIYHApOJIHH akaJeMuyHu cpeau. [lo-BaxHuTe QakTu B Ta3u
MIOCOKa ca CJIETHUTE:

- [Tybnukammonen mpodun Ha KaHAWAaTa — TpeodiamaBamiara 4acT OT ITyOJIMKAIMUATE ca
Hay4Ha niepuoauka (13 cratum u 15 HayyHu nokiana), npeobiagaBamiaTa 4acT OT KOUTO ca
camoctositesnu (85%). Becuuku craTiy U TOKJIAAM Ca HA aHTJIMHCKU €3UK U ca MyOJUKyBaHU
B aBTOPUTETHU UYXKIH H3JaHUS KOWUTO pa3IUpsBAT HaydyHATa BHUIUMOCT. YUacCTHUATA 4pe3
HAayYyHU JOKIAIM ca Ha MEXAYHapoaHu HaydHu ¢opymu BbB Dpanmus, [lopryramus,
Ucnanus, I'spuns, benrus, I'epmanust, ABctpust 1 ABcTpanus;

—  KanampatrsT € aBTOp Ha MOACPHH M THPCEHH OT CTYISHTHTE Y4eOHH KypcOBe (CHOTBETHO
pazpaboTeHa ydeOHa JTOKYMEHTalus, y4eOHW MaTepuaid, MPAaKTHYECKH Ka3yCH W JIETIOBH
urpu) — ,YIpaBileHWe Ha TajdaHTa" (3a cmenuanHoctT ,busHec mmaepcrBo®, OKC




»Maructep) m ,,KoprmoparuBHa corumanHa OTroBopHOCT (3a cmeruaiHocT ,,busHec
MKOHOMMKA C IpernojaBaHe Ha aHmicku e3uk™ B OKC ,,0akanaBbp®);

—  HarpynaHusTt npakTHYECKH OMUT B YIPABICHUETO HA KOMIIAHUU HA BUCOKU OM3HEC MO3UIHU
U U3CTIeIOBATEICKHUAT Mpoduil, KOMTO pa3BUBa IO MPABIT ThPCEH (Ch)aBTOP B MOATOTOBKATA
Ha OCHOBHM YHHUBEPCHUTETCKH KypCOBE B HampaBjeHHETO (BxkK. mo-rope u T.1.2 ot Kaprata 3a
U3IIBJIHCHUE HAa KAUYeCTBEHUTE U3UCKBaHUs1). Ha Ta3u ocHOBa, 3HAUMTENCH U OOraT € OMUTHT
My Karo Jektop/o0yunrten (BkK. T. 2.7, mak Tam), KaTo OM3HEC KOHCYITaHT (BX. T. 1.5, mak
TaMm), KaTro pPBKOBOJHUTEN/EKCIIEPT/KOHCYATAHT B MPOEKTU 3a HYKIUTE Ha ITyOJIMYHU
uHcTuTyuu (BkK. TT. 1.5, 1.10, 1.11 u 3.2, mak Tam). [IpakTHuueckoTo ydyacTue Ha KaHaHU1aTa
B YIPaBJIEHHETO HAa HaA 15 KOMIaHUW/ApYXKecTBa MPEJOCTaBAT ca U3pa3 Ha OOIIECTBEHO
MpU3HaHUE B 00JIacTTa Ha OM3HEC MEHUKMbBHTA.

Ka3anoto 10 Tyk ce noTBepkaaBa oT crtaHoBuiiero Ha ChBera no xabwiurtanus Ha YHCC
(mpoTtokoin Ne3/13.11.2019) 3a U3BJIHEHUETO HA KOJIUYSCTBCHUTE M KAUCCTBEHUTE U3UCKBAHUS 32
3aeMaHe Ha akaJeMMyHaTa JUIbXHOCT ,JoueHT B YHCC oT kaHaumaara 3a akaJeMHyHaTa
JUTBAKHOCT ,,J0LeHT oT ri1.ac. aA-p ®unun Ilerpos CTosHOB.

4. OuneHka Ha y4eOHO-TIPeNnoaaBaTeJcKaTa AeiHOCT

Bucoxkara creneH Ha MoAroTBeHOCT (0Opa3zoBaTesiHa, HAy4YHA U MpAaKTUYECKa) HA KaHAMaTa
ca ompeJeNsiy 3a Obp30TO HATPYMBAHE HA MPEMOJaBaTENICKU OMUT HEOOXOAUM 3a XaOWJIUTAIIUA.
I'mac. n-p @unun CrostHoB pabotu ot 2016 r. KaTo mpemnojaaBares B KaTeapa ,,YIpaBiieHHE
(TbpBO KaTO acUCTeHT, a oT 2018 . KaTo r1aBeH acHCTEHT). 3a TO3M Mepuo Toi nuMa oot 2 620
yaca ayJMTOpHAa HATOBapE€HOCT MPUBENCHH KbM ympaxkHeHus. Cnena na ce orOenexu, ue
BOJIGHUTE OT HEro ynpaxHeHus/cemuHapu ca 1 140 4. T.e. mo-Manko OT MOJIOBMHATa OT odliara
ayJIMTOpHA HATOBAPEHOCT B yNMpaKHEHHUs, a BojeHUTE Jekiuu ca 740 4. wimm 185 4. rogumiHo,
KOETO MOKAa3aTeHO 3a HAaTPYMaHUs ONMMT 3a JIEKIIMOHHO NpErnojaBaHe U € COYM HEOOXOJUMOCTTa
OT TOKpHBAaHE Ha MpernojaaBaHeTo oT XabwnutupaHo june. Ot Tax 332 4. ca JEKUUMUTE Ha
aHIIMHACKU €3UK (KaHAMJAThT Biajiee CBOOOJHO aHIVIMHCKU M PYCKH €3MK, Ha PabOTHO paBHMILE
HEMCKM €3MK M Ha OCHOBHO paBHuIE (peHcku e3uk). IIpenomaBanute or rmiac. n-p ®Ounmun
CTOosIHOB JUCLUIUIMHY ca B MIPEIMETHOTO I0JIe Ha KOHKypca. IIpenogaBaHero mo TX ce onupa Ha
aKTyaJlHU COOCTBEHHM U B ChaBTOPCTBO Y4€OHU M3AaHMsS (BXK. I1O-TOPE) M JI0Ka3BaT aKkaJeMUYHATa
KOMIIETEHTHOCT Ha KaH/AuAaTa B Ta3u 00JacT.

5. O0ma xapakTepHUCTHKA HA MPeCTABEHUTE HAYYHH TPYA0Be/My0IuKAUH
5.1. OcHOBHHUTEe HANIPABJICHUS B H3CJ1e0BATEJICKATA AeliHOCT

[Ty6nukannoHHUAT npoduil Ha KaHauaaTa BKIO4Ba 1 MoHorpadus, 2 ydacTHs KaTo ChaBTOp B
YHUBEPCUTETCKU Y4eOHUIM, | caMocToATenHO yueOHO momarano, 28 cTaTHM M Hay4YHH JOKJIaja.
[TyGnukanuuTe ca MO aKTyaJHH M 3HAYMMU HE caMo 3a bbiarapus TemMu 3a ynpaBJIeHHETO Ha
O6usHeca. Bucokara nmyOnukalMOHHa aKTHBHOCT B YYy)XOMHA JOKa3Ba HapacTBalllus IyoOajieH
MHTEpEeC KbM TEMHUTE, KOUTO aBTOPHT M3cieaBa. Morar fa ce ouepTasiT 3 BOJACIIM HalpaBJIeHUs Ha
U3CcIe0BaTeICKU HHTepecC (BXK. Tabnuiara):

HanpaBsnexue obwo KHUTH y4yeOHMuU cTatum
KopnopatusHa couuanHa 0TroBOpHOCT 26 1 2 23
CTpaTeryecko ynpaBneHe Ha YOBELLKIUTE pecypeu 5 1 4
KopnopaTtveHo ynpaBneHue 1 1
O6uwo 32 1 3 28




Temata 3a KCO e npuoputeTHa B TBOPUYECTBOTO HA KaHAMAATA. s € U ()oKyCcHa THU KaTo ,,lIpe3
Hes™ ce TMPEJCTaBsAT U OOIIH ,,TOMUPHU TOYKH“ U ¢ APYTUTE MOCOYEHU 00nacTH. Beuuku TpymoBe
OTroBapsAT Ha HAYYHOTO HampaBJeHHe Ha KOHKypca. [lo-Hamony akinieHTHpamMe BbpXY BojelaTa 3a
aBTOpa TeMA.

5.2. CbabpKaTeIHU aKUEeHTH U HAYYHH U HAYYHO-TIPHJIOKHH Pe3yJITaTH

XaOWINTAMOHHMAT TPYA MPEIOCTaBs pPa3rbpHATO M CUCTEMATUYHO W3JIOKEHUE HaA
aBTOPCKUTE BB3IVIEOU 1O OCHOBHATa TeMa Ha H3CieloBaTelicku uHTepec. Ts ro adumupa karo
KOMIIETEHTEeH H3CcJeloBaTel B O0JIaCTTa Ha BBBEXKIAHETO M yCTOHuMBOTO pa3Butue Ha KCO B
KOPIOPaTHUBHOTO yIpaBieHWe. 3ariaBuero Ha MoHorpadusara ,KopropatuBHa couuaiHa
OTTOBOPHOCT: METOJI0JIOTHS U CTpATErusl Ha YIPaBICHUETO  3a7jaBa OCHOBHUTE aKIIEHTH B HETo0. 3a
pasnuKa OT MHOTO JPYTHU TS HE € ,,pelenTypeH CHPaBOYHHUK 3a JOOpPH MPAKTHKU®, a MOCTaBs
temata 3a KCO karo oOLIECTBEHO SIBIIEHHE, YMETO Pa3BUTHUE CE€ CTHUMYJIMpA OT IPOLECUTE Ha
rnobanu3anua. Hayunusat mpoOneM, KOWTO MOCTaBs aBTOPBT € Ja aHaiuzupa ,,hopMute U
MIPUHIMIIATE HA B3aUMOOTHOIICHUATA MEXKIY AbpKaBaTa U OM3HECa B KOHTEKCTa Ha OOIIIECTBEHHUTE
UHTEpecH™, B KOHKPETEH KOHTEKCT — ,,[TPeJl BU MOJUTHUYECKUTE, HKOHOMUYECKUTE U COLMATHUTE
peanHoctu B bearapusa‘. 3xoneH myHKT B M3CJIEABAaHETO € pa3OupaHeTo 3a HEOOXOIUMOCTTa OT
MapTHHOPCTBO MEXKAY AbpiKaBaTa W CTOMAHCKUTE CYOEKTH B pelIaBaHETO Ha MpoOJIeMU OT
nyOJIMYeH WHTEpeC, KOUTO B JHEIIHO BpPEeME CTaBaT BCE IMO-ONPEACISIIIA MapKepu 3a
kopnioparuBHute crparerud. KCO e omnpenensinmia B JHEUIHO BpeEME ,,CTPYKTYypHA™ MpPOMSIHA B
KOPIHOPaTUBHOTO YIPABJIEHUE, KOSITO BOJU ChC c€0€ CH HE CaMO MO3UTHBEH IMyOIMYEeH UMUK U
oOIecTBeHa pemnyTanus, HO H I[UIOCTHO TOJAOOpsiBaHE Ha KOHKYPEHTOCIIOCOOHOCTTa Ha
MpeanpusaTHsITa U Ha CTpaHUTe. B Xoza Ha m3cienBaHeToO aBTOPHT C€ CIIMpa M JlaBa pelieHHe Ha
peauia BBIPOCH, Cpell KOUTO Mo-BakHUTE ca: Kou ca Boxmemute uaeu, oOEKTH, MPUHIUIH U
npobremn Ha KCO B KOHTEKCTa Ha CHBPEMEHHOTO KOpHopaTUBHO ympaieHue? Kak ma ce
HachpyaBa COIIMATHO OTTOBOPHO Ou3Hec nmoBeneHne? KakBu mpoMeHH B CTPYKTYpPUTE U POJIHUTE HA
YYaCTHUIUTE MPaBAT TO3U MPOILEC YCTONYMB, a pe3ynraTuTe oT Hero 3Haunmu? Kou ca npeukure
3a ToBa? W Haii-Beue, KakbB € ,,MEXaHHW3Ma 3a COI[MAIHA OTTOBOPHOCT B CTpaTerusita 3a
KopriopatuBHO mnoBeneHne“? [lo kakbB HAa4YMH, KakBa € HeoOXoauMara WH(OpMaIUi U C KaKBU
nokasatenu ja ce ouenn KCO?

W3cneaBanusTa o T€3U BBIPOCH € CTPYKTYPUPAHO B TPU IVIaBH, a IIOCTUTHATUTE PE3YITATH
OTNpeAeAT XaOUIUTALMOHHUAT TPyl KaTo 3HAYMMO M3CJE/IBAaHE C TEOPETUYHA U METOA0JIOTHMYHA
cToiHOCT 3a crpaHata B obnactta Ha KCO. bux orbens3an kato mo-BaxHu cieauure: I1spso,
npoydeHa e 1enecho0paznoctta ot npmwiarane Ha KCO Ha pa3nuyHuTe HUBA HA KOPIOPATUBHOTO
ynpasieHue. BTopo, cuctemaTusupanu ca NpeArnocTaBKUTE, IPEUKUTE U HACOKUTE Ha pa3BUTHE HA
KCO, kputnuHO ca aHamm3upaHu pasnuuHATe TeopetmuHn mnoaxoan 3a KCH. Tpero,
uHTerpupamuaT Mexauuspm Ha KCO B cucremaTta Ha KOpIOPAaTUBHOTO YIPAaBIEHHUE € Mpolieca Ha
B3emane Ha pemenus (&1.3). Uersbpro, KCO ce pasriexiga Karo CTPAaTETHYECKH ,,COIUANICH
pecypc Ha npeanpustuero” (&1.3). ToBa o3HayaBa, 4e OT II.T. HA HepapxusTa Ha YIPaBICHCKUTE
pelIeHNs] KOPIOPATUBHOTO YIPABJIEHUE € ,,BBTPEIIHA CPeJla 3a COLMaTHa OTrOBOPHOCT . C npyru
JYyMHU BCHYKH MPOLIECH W PEIICHUs B KOMIIaHUATa TPsOBa Jla ce M3BBPIIBAT B CHOTBETCTBHE C
OCHOBHHUTE MPHUHIMIIM Ha CcolMajHaTa OTroBOopHOCT. ToBa, Ha cleABamlo MSCTO, ONpeaAess
,HepapXUyHOTO JepUHMpaHE Ha poiidra Ha (QYHKUMUTE HAa KOPIOPATHUBHHS IE€pPCOHAI,
3aMHTEPECOBAHUTE CTPaHU, AbprKaBaTa U OOIIECTBOTO KATO ISUI0 KaTO YYaCTHUIM B TO3H MpoIec’.
[llecTo, auarHocTULIMpaHK ca ycioBuATa (M nepcrnekTusure) 3a npuiaraie Ha KCO, B T.u. u B
ctpanara. CeaMo, KaTo 4YacT OT IIJIOCTHUA MexaHu3bM 3a wuHterpupane Ha KCO B



KOpPIIOPATUBHOTO YIIPaBJIEHUE ca pa3padOTeHH MOAXOAM M MHAMKaTtopu 3a oneHka Ha KCO Ha
npeanpusatrero (&3.2). ToBa mo3BossABa qa ObAAT UASHTHPULIMPAHN OPTAaHU3AIMOHHUTE CPECTBA
(He(hHAHCOBOTO/COLIMAIHOTO OTUMTAHE), Jla C€ OuepTae ILSUIOCTEH MOAXO0J KbM H3paboTBaHE U
IIpEe/ICTaBIHE Ha ,,COLIMAIHATA OTYETHOCT, KOMUTO OTpa3siBaT ,,BIUSHUETO HAa KOMIIAHUATA B
001IEecTBOTO .

BbB Bpb3Ka ¢ mpeicTaBeHUTE CTaTUH, MpeoliajiaBaliaTa 4acT OT KOUTO ca B o0yiacTTa Ha
KCO (Bx. mo-rope B Tabnumara) me orOenexka, ye Te Pa3TiekIaT OTACIHU CTPAaHU OT Beue
aHaJlM3MpaHaTa B MoOHorpadusara TeMaThKa W MPEACTaBIT B HayyHaTa JHUTEpaTypa KIIOYOBU
HeroBu uneu. Hanpumep, penanusita ,,KCO — kopriopaTUBHO yrpaBiieHHE € pasrieaaHa B TpU OT
cratuute (BK. NoNe 13,14, 15, 16 u 19 or Cnuchka Ha nmyOaukanuute). Te aHaIM3upar yCcaoBUsATA
3a epexrtuBHa uHTerpanus Ha KCO B cTpaTerusita 3a KOPHOPATHBHO YIpaBlIEHHE, MPEICTABST
MOCIEANIINTe OT TOBa, U3SCHIBAT oOnacTuTe/mHCTpyMeHTuTe 3a passutue Ha KCO wu
MEXaHH3MUTE, Ype3 KOUTO TO BIIHSIC BHPXY KOHKYPEHTOCIOCOOHOCTTA Ha mpeanpustusTa. Jpyr
o0oO0maBan; MOMEHT B CTaTUUTE € TEOPETU3UPAHETO Ha CBHIIHOCTTA HA SBIECHUETO, HErOBUTE
HCTOPUYECKH KOPEHU U cbBpeMeHHM TeHaeHuuu (BxK. NeNe 8 u 24), hopmupaneTo Ha mMojena u
uHctpymenture Ha KCO (Bxk. NeNe 6, 9, 17 u 25). ABTOpBT 3aliuTaBa Bh3IJeIa 3a TOBA, 4e
monenrsT Ha KCO ce ocHOBaBa Ha KOHIICTIIUATA 33 COIMAIIHA CIIPABEJIMBOCT, Pa3riIekaaHa KaTo
OTTOBOPHOCT MpeJl OOIIECTBOTO B TPU OCHOBHH aCIEKTa: HKOHOMUYECKH, €KOJIOTUYECH U COI[UAJICH.
B nuemno Bpeme KCO e onpexensimma Ousnec punocodus, KOITO HAAXBBPIS HIAKOTAIIHUTE UACH
3a (UIAHTPOMHUS, YIpPABICHHWE HA 3aWHTEPECOBAHUTE CTPAHM, KOPIOPATUBHOTO TPaKIAHCTBO,
OTUETHOCT W ycToMuuBOCT. Ha wu3sicHsBaHe Ha WMHCTUTyUHOHaiIHaTa cTpykrypa Ha KCO (upe3
Mpocie/isBaHe Ha B3aUMOJEHCTBHUETO MEXKAYy MYONWYHHS U YacTHUS CEKTOp) M Ha HEHHOTO
BIIUSTHUE BHPXY MPOIECCUTE HA B3eMaHe Ha PEIICHUs B KOMIIAHUHTE Ca MIOCBETCHH JIBE CTAaTHH (BK.
NeNe 11 u 12). Uneute 3a ouenka Ha epextuBHOcTTa HA KCO, MHCTpYMEHTUTE U NIOKA3aTeNnuTe 3a
onensiBane Ha KCO ca nmaHcupaHu B IpyT ,,lTakeT* Hay4dHU pa3pabotku (Bxk. NeNe 10, 20, 21 u 23).
ABTOpPBT mpeisiara Mo-o0Il TOAXO0J B Ta3u o0nacT 4pe3 HeUHAHCOBH (COLIMATHH) OTYETH,
0asupaHu BHpPXY 0OIa METOJOJOTMYHA 0a3a, KOUTO J1aBaT BB3MOXXHOCT HE CaMO Jia C€ OIEHST
pa3xoJuTe, HO M TAXHOTO BIMSHUE B OOIIECTBEH IJIaH.

6. CuHTe3MpaHa OlleHKA HA OCHOBHUTE HAYYHU U HAYYHO-TIPUJIOKHH NPHUHOCH

HanpaBeHusT aHanu3 Ha MPUIOKEHUTE pa3paboTKu mpenacTassat ri.ac. A-p Gumun CTosHOB
KaTo 3a1bJ0OuYeH, epydupaH M 3aBbpIIEH H3cleAoBaTel B 00JacTTa Ha KOPIOPATUBHOTO
ynpasinenre u mno-cnenuanHo B KCO. Ha Ta3sum ocHoBa MOTBBpKAaBaM W HamlpaBeHaTa OT
KaHJWJaTa CaMOOIIEHKa Ha TPEICTaBEeHUTE HAay4YHH HOBOCTHM W TSIXHATa 3HAYMMOCT. Te ca
00OCHOBaHU, TEOPETUYHH BaTUJAHU W TPAKTUYECKH TIOJIE3HH pe3yaTaTH, KOUTO oOorarsBar
3HAHUETO 110 u3cjeBaHaTa TemMaThka. HecbMHEHO €, ye Te 11e JONPUHACAT U 32 OCUTYpSBAHETO Ha
00y4eHHUETO MO CTOMAHCKO yrpaBieHue. EquH onuT na orOenexa mo-BaXKHUTE € CICTHUS:

6.1. Hayuynu npuHOCH

— Karo nopa3BuBa M uHTEepmperHpa BbTpemIHOTO Chabpxkanue Ha KCO aBTOpBT mpomeHs
OCHOBHM BB3IJIEAU OT CTaHAapTHaTa mnapanurma. Haii-BakHata mnocienuia OT TOBa €
pasmupsiBaieTo Ha KoHuenmusaTa 3a KCO, crangapTHO Bb3mpHeMaHa Kato ,,000p080a4ecKu
OusHec npakmuxku Ype3 U3MOJ3BaHE Ha KOPIOPATUBHM pPECypcH 3a OOIIECTBEHO
omarononyune’ (Kotasp, Jluit);

- Ouepran e HeHHOCTHO Oa3upan yerupucreneHeH mojen Ha KCO karo obma pamka 3a
LSUIOCTHO NMPECTPYKTYpUpPaHE Ha KOPIIOPATUBHOTO YIIPABJICHHUE;



- W3sicHeH e MeXxaHM3MbBT U KIIOUOBH AacleKTH (IIPOLEChT, UHCTPYMEHTHUTE, CTPYKTYpPHUTE,
NPEANOCTaBKUTE, MPEUYKHUTE, mociequnuTe) 3a uHrerpupane Ha KCO B KOpHopaTHBHOTO
ynpasieHue. B To3u 1uiaH, 3amuTeH € BB3MIEAbT 3a poista Ha KCO no oTHolieHue Ha
KOPIOPaTUBHOTO YIpaBJIEHHUE, KOETO Mpernoara 6a3upaHo Ha depapxuuTe npeaepuHupane
Ha HEroBOTO MsCTO (BeYe KaTo ,,BhTpEIIHA Cpella Ha COLUalHa OTrOBOPHOCT™) H
MOCIIEBAIIO U3SACHSABaHE HA (YHKIIMUTE HA BCUUYKH YYaCTHULU B TO3H MPOLIEC;

6.2. Hay4yHO-NPHJIOKHH MPUHOCH

- [IpennoxxeHna e METOOJIOTHA 32 OLIEHKA HA UKOHOMHYECKHUTE Pe3yITaTH OT MPUJIaraHeTo Ha
nporpamu 3a KCO;

- O6o06mena e meromoyorusi (mpoleaypa 3a MpOBepKa, IMOKa3aTead, MHTEpHpeTanus) 3a
connanHa (He(huHaHCOBA) OTUYETHOCT U OTTOBOPHOCT;

- CI/ICTeMaTI/BI/IpaHI/I ca (1)aKTOpI/ITe Ha Cpclaara, OIIpCACIIAIIn H606XO,I[I/IMOCTTa n
BB3MOXHOCTUTC Ha KCO, KaKTO U TCXHUTC IIPEANUMCTBA 3a KOPIIOPATUBHOTO YIIPABJICHUC,

—  U3BeaeHa € CTPYKTYpHO-JIOTMUECKAa CXEMa, ONpeiessaila I0ClIeA0BaTeIHOCTTa HpHU
npunarade Ha uHctpymMeHture Ha KCO B cTparerusara Ha KOpPIOPaTUBHOTO yIpaBlIEHUE Ha
pa3IMyYHU paBHUILA Ha YIPaBIICHUE.

7.  OCHOBHU KPUTHYHH 0eJIe:KKU U MPENOPbKU

Bopemara uscienosarencka Tema, Tasu 3a KCO e oTHocuTenHO HOBa 3a Obirapckara
Hay4Ha JMUTEparypa, KOATO € B , AbJIr 10 OTHOLICHHE Ha pa3pabOTBAaHETO M IpEIIaraHeTo Ha
paboTely U ycTOMYMBY MparMaTUYHU pelleHus 3a Ou3Heca y Hac. [IpenopbyuBaM Ha KaHauaaTa Ja
MPOJBJIKM CBOUTE HAay4YHO-U3CIIEIOBATEICKM TBHPCEHUS M IpenojiaBaTesicka JAEWHOCT B Tasu
obnact. Ilo-mMpoKOTO MpeacTaBsiHe Ha IMyOJIMKAlMM B Ta3u 00JacT B aBTOPUTETHH HAYYHHU
W3JlaHus ¥ Y Hac 11e MPEeACTaBU U YTBbPAM aBTOPA U B HAI[MOHAJIHA aKaJieMUYHa Cpesia.

8. 3ak/yeHune

3ano3HaBaHETO MM C MaTepHaIUTE MO KOHKypca M Bb3 OCHOBA Ha IpeJCTaBeHaTa Hay4yHa
npoaykuus cien npunoousane Ha OHC ,,mokTOp®, HayYHUTE U NMPHIOKHHU PE3YIATaTH U MPUHOCU
ot pabotara Ha mi.ac. a1-p @unun [lerpo Crosnos, nasam ,,IIOJIOXKUTEJIHA OLHEHKA* na
KaHJIuJaTa ¥ NpernopbyBaM Ha HAy4YHOTO JKypHU II0 TO3M KOHKYPC J1a NPUCHAU IO JOCTOHHCTBO
akamemuyHara miexHOCT L, JJOLIEHT® B Hayynata oGnact ,,ComumaiiHM, CTOMAHCKH W TPaBHU
Hayku“, TmpodecuoHanHO HampasieHue 3.7. , AIMUHHCTpaluss M yIpaBleHHe, Hay4Ha
cnermanHoct ,,CornmanHo ympasienue™ (KopmoparuBha coruanHa oTroBopHocT; OCHOBU Ha
YIIPaBJICHUETO).

20.03.2020 r. ITonmuc:
Codus [mout. 1-p Anekcauasp Boikos/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

By: Assoc. Prof. Alexander Ivanov Valkov, PhD
University of National and World Economy, UNWE
Science Specialty: Organization and Management beyond the Sphere of Material
Production

IN REFERENCE TO: competition for Associate Professor in the professional strand, 3.7
Administration and Management, scientific specialty "Social Management"
(Corporate Social Responsibility; Fundamentals of Management), for the needs of
the Department of Management, Faculty of Management and Administration of
UNWE. The competition has been announced in SG, issue 99 of 17.12.2019.

1. Information on the Competition

The competition has been announced for the needs of the Department of Management
according to the Decision of the Academic Council Ne 5/04.12.2019 on the basis of the Decision of
the Department of Management Departmental Board (Minutes Ne 9/13.01.2020) and the decision of
the Faculty Council of Faculty of Management and Administration (Minutes No. 5/15.01.2020).
I’m participating in the Scientific Jury on the Competition according to Order No. 366/14.02.2020
of the Deputy Rector on RD department of UNWE.

2. Short Information on the Participants in the Competition

In the competition for Associate Professor, announced in the State Gazette, issue. 99 of
17.12.2019, participates only one applicant- Chief Assist. Philip Petrov Stoyanov, PhD, Lecturer in
the Department of Management, Faculty of Management and Administration at the University of
National and World Economy.

Visible in the applicant’s CV, the educational profile includes: A PhD, 2 Master’s degrees, 2
professional qualifications. During the period 1993-1995 he has studies Economics and Industry
Management in the Vienna University of Economics (Austria). He has transferred his education in
the same specialty in the UNWE - Sofia, where he has acquired a Master’s degree in Economics
(1997). He has added to his education a professional qualification in Finance and Accounting in
Institute for Postgraduate Qualification at the UNWE (2001 - 2003). Since 2002 - 2008 he is a
doctoral student in Social Management at the Management Department at UNWE. He has
defended a dissertation on the topic “International Business Partnership in Executing Strategic
Projects (Management Aspects)” and has acquired his PhD (2008). During the period 2012-2016
he studied in the law program at NBU-Sofia, where he obtained a master's degree in law.

In addition to his education, the applicant has a diverse professional background at various
business levels and management positions, an experience that is a valuable foundation for a
successful academic career in management science. In 1995-1996 he worked as a financial expert
at Ares Holding AD, Sofia, and after serving his regular military service, he has worked as an



assessor of entire enterprises at START 999 OOD (1996-2000). In the years that follow he
occupied manager’s positions in big companies: first in the executive management - CFO of
Daewoo Bulgaria AD (2000-2001), Transimpex AD (2002-2006) and Hemus Highways (2011-
2012), as well as in the management of Moststroy AD, where between 2004-2006 he was Deputy
Director of the Board of Directors and then the Executive Director of Holding Roads AD (2006-
2010). He continues his business management consulting activities as owner and manager of Relp
EOOD and Euro Consult Group OOD (since 2008).

His career as a lecturer at UNWE began in 2016 as an Assistant and then as a Chief Assistant
in the Department of Management (2018).

3. Meeting the requirements for occupying the academic position

The submitted documents (the Card for the fulfillment of the quantitative requirements) show
that the applicant exceeds both the mandatory requirements under the LDASRB and the additional
ones by the UNWE for the occupation of the academic position of "Associate Professor".

a.  Meeting the quantitative requirements

—  Mandatory conditions under the LDASRB (Art. 2b) and the Rules for its implementation
(Art. 1a, para. 1). The main parameters of the fulfilled quantitative requirements are shown in

the table:

No. Indicator No. x points Total required
Al1 PhD dissertation paper 1(50) 50 50
C/3 Habilitation paper 1(100) 100 100
D Total for Group D: 260 200
D/6 Articles and reports in peer-reviewed scientific journals 1/6 (30) +1/2 (30) 5+15
D/7 Articles and reports in non-peer-reviewed scientific journals 22 (10) + 4 (5) 220 +20
E Total for Group E: 160 50
E/12 Citations in monographs and collective volumes 15 (10 150
E/13 Citations in reviews or non-peer-reviewed sc. journals 2 (5) 10

Total for Groups A, B, C and D 570 400

A/1:  Chief Assist. Philip Stoyanov, PhD defended his thesis in 2008 on the topic "International
Business Association in the Implementation of Strategic Sites (Management Perspectives)”
by sc. spec. Social Management (Diploma no. 32401/02.06.2008, SAC);

C/3: Participates in the competition for Associate Professor with the habilitation paper Corporate
Social Responsibility Methodology and Strategy of Management. Euro Consult Group
00D, 2019, 136 p.

D/6: He has two participations in scientific publications referenced in Scopus/WoS: An article in
Academy of Strategic Management Journal and a report in International Conference on
Creative Business for Smart and Sustainable Growth (CREBUS). The points asset has been
correctly determined.

D/7: A total of 26 publications (articles and reports in non-refereed scientific journals), of which
22 are self-contained. The majority of them (23) are in 2019 (in 2018 - 3).

E/12: A total of 15 citations were made to 10 of the publications in Group D / 7 in two
monographs published in 20109.

E/13: A total of 3 citations to previous publications from 2017 have been indicated.




Conclusion: The candidate exceeds the national threshold for the post by 170 points - fulfills
the requirements for groups A and B, and exceeds the ones for D and E. The publications do not
repeat the ones for the PhD and in the competition for "Chief Assistant".

— Additional Requirements by UNWE - acc. to LDASRB (art. 2B, para 5) and the Rules for its
application (art 1a, para 2-3). The main parameters of the fulfilled quantitative requirements
are shown in the table:

No. Indicator No. x points Total required
G Total for Group G: 170 60
G /22 | Articles and reports referenced by Scopus and / or WoS 1/6 (30) +1/2 (30) 5+15
G /23 | Articles and reports referenced in other world renounced data 9(15)+2(7.5) 135+ 15
bases
G Total for Group H: 75 20
H /24 | University textbook 9 (5)+2 (5) 45+10
H /25 | Tutorial / manual 1(20) 20
H Total for Group I: 455 40
I/29 | Reports in science conferences 13(15)+2(7.5) 195+15
1 /30 | Citations in referenced or non-referenced sc. journals 2(10) 20
I/31 | Management of scientific or educational project 4 (30) 120
I /32 | Participation in a university / national or international scientific | 2 (10)+3 (15)+ 2 (20) 20+45+40 40
or educational project
K Total for Group K: 179 100
K /33 | Executive auditor load - 130 100
K/34 | Lecture courses developed - 25
K /35 | Lectures held in a foreign language - 14
K /36 | Science and professional organizations memberships - 10
Total for Groups G, H, | and K: 879 220

Chief Assist. Philip Stoyanov, PhD is a co-author (with a total of 11 publishing stacks!) In
two university textbooks - Social Responsibility of Business (2019) and Strategic HR Management
(2019). He is the author of a course on Corporate Social Responsibility (2019) for the discipline of
the same name. For all groups of UNWE's additional requirements for occupation of the academic
position of "Associate Professor”, he exceeds the established minimum thresholds. The minimum
threshold of 220 points has been exceeded 4 times! The greatest contribution to this is the
applicant's scientific output.

Total for groups | and Il, Chief Assistant Philip Stoyanov, PhD 1 449 points with a
minimum / required asset of 620 points.

b.  Meeting the qualitative requirements

The data specified in the Quality Requirements Card characterize the applicant as (1) an
established researcher and (2) an academic lecturer, (3) with authority and recognition in the public
domain, in national and international academic communities. The more important facts in this
direction are:

—  Applicant's Public Profile - the majority of publications are in scientific journals (13 articles
and 15 scientific reports), most of which are self-contained (85%). All articles and reports are
in English and published in reputable foreign editions that enhance scientific visibility. The
participations through scientific reports are at International Scientific Forums in France,
Portugal, Spain, Greece, Belgium, Germany, Austria and Australia;
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—  The applicant is the author of modern and demanded courses for students (correspondingly
developed educational documentation, study materials, practical cases and business games) -
"Talent Management™ (for the specialty "Business Leadership"”, Master's Degree Program)
and "Corporate Social Responsibility” "(For Bachelor of Business Economics with English
Teaching);

—  The practical experience in the management of companies with high business positions and
the research profile that develops make him a sought-after author in the preparation of basic
university courses in the field (see above and section 1.2 of the Card of Fulfillment of
Qualitative Requirements) . On this basis, he has significant and extensive experience as a
lecturer / trainer (see 2.7, also there), as a business consultant (see 1.5, also there), as a
project manager / expert / consultant, public institutions (see sections 1.5, 1.10, 1.11 and 3.2,
also there) The applicant's practical involvement in the management of more than 15
companies/partnerships provides an expression of public recognition in the field of business
management.

This has been confirmed by the opinion of the UNWE Council of Habilitation (Minutes No.
3/13.11.2019) on the fulfillment of the quantitative and qualitative requirements for occupation of
the academic position of Associate Professor in the UNWE by the applicant for the academic
position of Associate Professor Ch. as. Philip Petrov Stoyanov, PhD.

4.  Assessment of the educational and teaching activities

The high level of preparation (educational, scientific and practical) of the applicant is crucial
for the rapid accumulation of teaching experience required for habilitation. Chief Assist. Philip
Stoyanov, PhD has been working since 2016 as a lecturer in the Department of Management (first
as an assistant and since 2018 as a chief assistant). During this period, he has a total of 2,620 hours
of classroom workload. It should be noted that the exercises/seminars he has held are 1 140 h. i.e.
less than half of the total classroom load in the exercises, and the lectures held are 740 hours or 185
hours per year, which is indicative of the accumulated experience of lecture teaching and indicates
the need to cover teaching by a habilitated person. Of these, 332 hours are lectures in English (the
applicant is fluent in English and Russian, German at a working level and basic level of French).
The disciplines taught by Chief Assist. Philip Stoyanov, PhD are in the subject area of the
competition. Teaching them is based on modern own and co-authored educational publications (see
above) and demonstrates the candidate's academic competence in the field.

5. General Characteristics of the Submitted Scientific Papers/Publications
a.  General Strands in the Research Activities

The applicant's publication profile includes 1 monograph, 2 participations as a co-author in
university textbooks, 1 self-study guide, 28 articles and scientific reports. The publications are
relevant and important not only to Bulgaria topics on business management. The high publication
activity abroad proves the growing global interest in the topics explored by the author. There are 3
leading areas of research interest (see table):

Strand Total books textbooks articles
Corporate Social Responsibility 26 1 2 23
Strategic Human Resources Management 5 1 4
Corporate Management 1 1
Total 32 1 3 28




The CSR theme is a priority in the candidate's creative work. It is also a focal point, as common
"points of contact” with the other areas mentioned are represented "through it". All works
correspond to the scientific strand of the competition. Below we focus on the author-leading topic.

b.  Substantial accents and scientific and applied scientific results

The habilitation paper provides a comprehensive and systematic presentation of the author's
views on the main topic of research interest. It advertises him as a competent researcher in the field
of CSR implementation and sustainable development in corporate governance. The title of the
monograph Corporate Social Responsibility: Management Methodology and Strategy, lays out its
main focuses. Unlike many others, it is not a "recipe guide for good practice” but places CSR as a
social phenomenon that is stimulated by the processes of globalization. The scientific problem
posed by the author is to analyze "the forms and principles of the relationship between the state and
business in the context of public interests”, in a specific context - "in view of the political,
economic and social realities in Bulgaria”. The starting point of the research is the understanding of
the need for partnership between the state and the business entities in solving problems of public
interest, which are nowadays becoming more and more decisive markers for corporate strategies.
CSR is now a defining 'structural’ change in corporate governance, which brings with it not only a
positive public image and public reputation, but also an overall improvement in the
competitiveness of enterprises and countries. In the course of the research the author stops and
addresses a number of questions, among which the most important are: What are the guiding ideas,
objects, principles and problems of CSR in the context of contemporary corporate governance?
How to promote socially responsible business behavior? What changes in the structures and roles
of participants make this process sustainable and its results meaningful? What are the obstacles to
this? And most of all, what is the "social responsibility mechanism in the corporate behavior
strategy"? How, what information and indicators are needed to evaluate CSR?

The research on these issues is structured in three chapters, and the results have identified the
habilitation paper as a significant research with theoretical and methodological value for the
country in the field of CSR. | would note the following as more important: First, the feasibility of
applying CSR at different levels of corporate governance was examined. Second, the prerequisites,
obstacles and directions for CSR development are systematized, and the various theoretical
approaches to CSR are critically analyzed. Third, the CSR integrating mechanism in the corporate
governance system is the decision-making process (& 1.3). Fourth, CSR is seen as a strategic
"enterprise social resource™" (& 1.3). This means that from the hierarchy of management decisions
point of view, corporate governance is an "internal social responsibility environment”. In other
words, all processes and decisions in the company must be carried out in accordance with the basic
principles of social responsibility. This, in turn, defines “the hierarchical definition of the role of
the functions of corporate staff, stakeholders, the state and society as a whole as participants in this
process.” Sixth, the conditions (and prospects) for the implementation of CSR have been
diagnosed, incl. the ones in the country. Seventh, as part of the overall mechanism for integrating
CSR into corporate governance, approaches and indicators have been developed to evaluate the
enterprise CSR (& 3.2). This allows for the identification of organizational tools (non-financial /
social reporting), outlining a holistic approach to developing and presenting "social accountability”
that reflects the "impact of the company in society".

In relation to the articles presented, the majority of which are in the field of CSR (see above
in the table), 1 will note that they examine individual sides of the topic already analyzed in the
monograph and present key ideas in the scientific literature. For example, the CSR - Corporate
Governance relationship is addressed in three of the articles (see Nos. 13, 14, 15, 16 and 19 of the

12



Publications List). They analyze the conditions for the effective integration of CSR into the
corporate governance strategy, outline the implications, and clarify the areas/instruments for CSR
development and the mechanisms through which it affects the competitiveness of enterprises.
Another summarizing point in the articles is theorizing the nature of the phenomenon, its historical
roots and current trends (see Nos. 8 and 24), the formation of the model and instruments of CSR
(see Nos. 6, 9, 17 and 25). The author defends the view that the CSR model is based on the concept
of social justice, considered as a responsibility to society in three main aspects: economic,
environmental and social. Nowadays CSR is a defining business philosophy that goes beyond the
former ideas of philanthropy, stakeholder management, corporate citizenship, accountability and
sustainability. Two articles (see Nos. 11 and 12) are devoted to clarifying the institutional structure
of CSR (by monitoring the interaction between the public and private sectors) and its influence on
decision-making processes in companies. CSR performance appraisal ideas, CSR assessment tools
and indicators have been launched in another 'research package' (see Nos. 10, 20, 21 and 23). The
author proposes a more general approach in this field through non-financial (social) reports based
on a common methodological basis, which allow not only the cost but also their impact in public.

6.  Synthesis of Major Scientific and Applied Scientific Contributions

The analysis of the applied developments presented by Chief Assist. Philip Stoyanov, PhD as
a thorough, erudite and graduate researcher in the field of corporate governance, in particular in
CSR. On this basis, | also confirm the applicant's self-assessment of the scientific news presented
and their importance. They are reasonable, theoretically valid and practically useful results that
enrich the knowledge on the studied topic. There is no doubt that they will also contribute to the
provision of business management training. One effort to mark the more important ones follows:

a. Scholar Contribution

— By developing and interpreting the intrinsic content of CSR, the author changes basic views
of the standard paradigm. The most important implication of this is the extension of the
concept of CSR, commonly regarded as "voluntary business practices through the use of
corporate resources for public welfare” (Kotler, Lee);

— A value-based four-tiered CSR model has been outlined as a general framework for overall
corporate governance restructuring;

—  The mechanism and key aspects (process, tools, structures, prerequisites, obstacles,
consequences) for integrating CSR into corporate governance are clarified. In this respect,
the view of CSR's role in corporate governance is protected, which implies a hierarchy-based
redefinition in place (already as an "internal social responsibility environment”) and a
subsequent clarification of the functions of all actors involved in this process;

b.  Scientific and Applied Contributions

— A methodology for evaluating the economic performance of CSR programs has been
proposed;

— A methodology (verification procedure, indicators, interpretation) for social (non-financial)
accountability and accountability has been summarized,;

—  The environmental factors that determine the need and capabilities of CSR are systematized,
as well as their benefits for corporate governance;

— Astructural and logical scheme is set out that determines the consistency in the application of
CSR tools in the corporate governance strategy at different levels of government.
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7. Key critical notes and recommendations

The leading research topic, the one about CSR, is relatively new to the Bulgarian scientific
literature, which is “in debt” in terms of developing and offering working and sustainable
pragmatic solutions for business in Bulgaria. | recommend the applicant to continue his research
and teaching activities in this field. The broader presentation of publications in this field in
authoritative scientific publications in Bulgaria will also present and validate the author in the
national academic environment.

8. Conclusion

| was introduced to the competition materials and on the basis of the scientific production
presented after obtaining the ESD “Doctor”, the scientific and applied results and contributions
from the work of Chief Assis. Philip Petrov Stoyanov, PhD, give a “POSITIVE ASSESSMENT”
to the applicant and recommend that the scientific jury of this competition also award the academic
position “Associate Professor” in the field of “Social, Economic and Legal Sciences”, professional
field 3.7. Administration and Management, science Specialty Social Management (Corporate
Social Responsibility; Fundamentals of Management).

20.03.2020 Signature:
Sofia Assoc. Prof. Alexander Ivanov Valkov, PhD
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