YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBWIIE

or pou. a-p Kpucrnan CrosnoB XamkueB, pPBKOBOJUTEN Ha JENapTaMEHT
»AnMuHucTpanus u ynpasienue, HoB bearapcku YHusepcuret - Codusi, mpodecruoHaaIHo
HampasiieHue 3.7. AAMMHMCTpanMs. W YIpaBiI€HHE, HaydHa CIEUUaNIHOCT ,,ColualHo
yhpaBiieHHe"

OTHOCHO:  KOHKYpC 3a [JONEeHT II0 HayyHa crneuuanHoct ,,COLMalHO YIpaBiIeHHUE
(kopropaTMBHA COLMAJIHA OTIOBOPHOCT U OCHOBU Ha YIIPaBJIEHUETO)” OT
npodecroHanHo HanpasieHue 3.7 AIMUHHCTpAIMs M yIIpaBieHUE, B Hay4YHa
obnact 3. Counaiinu, cTonaHcku u npaBuu Hayku B YHCC.

1. Undopmanus 3a KOHKypca

KonkypchT € 00siBeH OT KaTelpa ,,YIpaBieHue’ BbB (akyinrer ,,YNpaBlieHHUE U
anmuuuctpanus” Ha YHCC, cbriacuo Pemenne nHa AC Ne 5/04.12.2019 r. YuactBam B
ChCTaBa Ha Hay4YHOTO XYpH 10 KOHKypca, cbritacHo 3anoBen Ne 366/14.02.2020 r. na 3am-
pekropa no HUJI na YHCC.

2. Kparka nndopmanus 3a KaHIMIaTUTEe B KOHKYpca

B konkypca yudactBa eauH kKaHaugar — ri.ac. A-p @uaun Ilerpos CrosiHoB,
IpenojasaTel B Kareapa ,,Ynpasiaenue” B YHCC.

3. HU3nmbjaHeHHe HA U3MCKBAHMATA 32 3aeMaHe HA AKAIEMHUYHATA ITBKHOCT

3.1. M3nvanenue na Konuuecmeenume U3UCKEaAHUsA

[lo oTHOmIEHWE Ha MMUHMMAJIHUTE HAIlMOHAIHU M3UCKBAHMS Ha 3aKOHA 3a pa3BUTHE
Ha aKkaJeMH4yHus cbeTaB B PenyOnuka bbarapus (wi. 26) u [IpaBuiHuKa 32 NPUIOKEHUETO
My (un.la, an.1) 3a 3aemaHe Ha JUTHKHOCTTA ,,JJOLEHT ~ KaHAUAATHT TI.ac. A-p @unun [letpor
CTosHOB OTroBapsi HANBJHO — 3alIUTHI € JUCEPTAllMOHEH TPYZ 3a NPUCHKIAHE Ha
oOpa3oBaTenHa M Hay4Ha cTeneH ,,JokTop” (2008 roauna); uma usgajgeHa MoHorpadus (Ha
AHTJIMICKU €3HMK) ChC ChIBPKAHUE PA3IIMYHO OT TEMATHKaTa Ha JAUCEPTALMOHHUSA MY TPYA
(2019 roauna); MpeaCcTaBUII € CIIUCHK C MyOIMKaUU (BCHUKK HAa aHTIIMHACKHU €3HK), KOUTO HE
MOBTapAT IpejcTaBeHuTe 3a npuaodusane Ha OHC ,,nokTop” M 3a 3aeMaHe Ha akaJeMHYHA
JUTBXHOCT ,,IJIaBEH aCUCTEHT ; IBE OT MYOJIMKAMUTE My ca B HAYYHH U3AaHUs, pedepupaHu
Y MH/IEKCUPAHU B CBETOBHHU 0a3M JaHHU C HayuyHa MHPOPMALUS; I€CET OT MyOIUKAIIMUTE MY
ca MUTHUpaHH B MoHoTpaduu Ha Apyru usciemoBatenu. OOmuar Opor Toukum (570T) Ha
KaHAMIaTa HaJXBbPJIii MUHUMAIHUTE HallMOHATHUTE n3nckBanus (400).

Kanmumarer rmac. a-p @umun CTOSHOB MNPEH3NBIHSIBA KOJIMYECTBEHO U
JOIIBITHUTEITHUTE M3UCKBaHMS 3a 3a€MaHe Ha JIbXKHOCTTA ,jaoueHT” B YHCC, cbriacHo
3PACPB (un.20, an.5) u IlpaBunnuka 3a npunoxenuero My (wi.la, an.2-3). Toit otumra
8741., KOeTO HaJBUILIABa YETHPH NbTH HeoOXomumus MuHUMYM (220 T.) 3a 3aemMaHe Ha
akageMuJHaTa JIbXKHOCT ,, JouneHT B YHCC.

3.2. M3nvanenue Ha KauecmeeHume U3UCK8AHUs.



KanauaarsT 1mo KOHKypca U3MBIHSABA M KaYECTBEHUTE M3UCKBAHUS 3a 3a€MaHE Ha
aKkageMHuJHaTa JIbXKHOCT ,, qorneHT B YHCC.

I'n. ac. n-p @unun I[lerpoB CTOSHOB € YTBBPJEH JICKTOpP, OMUTEH HM3CJIEA0BATEN C
OOlIECTBEHO MpU3HAHHWE B MPAKTUKATa, KOMTO aKTHUBHO pPabOTHM W HMa NPUHOC 3a
yTBBpKAaBaHe Ha 1o6poro ume Ha YHCC, 3a pa3BuTHe Ha JOOpUTE YIPABICHCKH MPAKTHKU
U aKaJIeMUYHU TPAJAMIIMU B YHUBEPCUTETa. APTyMEHTH B Ta3u MOCOKa ca pa3pabOTeHUTE OT
KaHJIUJaTa HOBU Y4eOHM TIporpaMd Ha OBJTapCKH W AHTIUHCKA TI0 aBaHTapIHU
HaIpaBJIeHUsl B YIPAaBJICHUETO Ha MKOHOMUYECKH CTPYKTYPH B ChBpEMEHHATa AMHAMHUYHA
cpela, y4acTHeTO My Karo ChaBTOp B YHHBEPCUTETCKHM YYEOHUIIM M MyOIMKYyBaHOTO
aBTOPCKO YHUBEPCHUTETCKO MOCOOME, KaKTO M Y4acTUETO MYy KaTro OOy4MTeN, EeKCIepT U
MEHTOp B HAIIMOHATHH U MEXIYHAPOJHU MPOEKTH, U paboTara My KaTo MPOKYPUCT U UJICH
Ha KOHCYJITaTUBEH CHhBET KbM KMETa Ha paiioH ,,/3rpes”.

Ta3u oueHka ce moakpenss M OT IMOJIOXKUTEIHOTO craHoBuile Ha CpBera IO
xaommurammas Ha YHCC. Ha cBoe 3acemanme ot 13.11.2019r. cnen oOcwxigade
M3IBJIHEHUETO HAa KOJMYECTBEHUTE M KaYeCTBEHUTE M3UCKBaHUA CBHBETHT € B3€J PEIICHUE
(ITpotokoa Ne 3/13.11.2019r.), ue kanauaarypara Ha 2r.ac.0-p Quaun I[lempos Cmosnos 3a
ydacTue B KOHKYPC 32 3a€MaHE€ Ha aKaJeMHYHa JJIBXHOCT ,,JJOLEHT" 110 Hay4yHa CIIEeLUaTIHOCT
,COIlMallHO ~ ympaBlieHWe (KOpHmopaTHMBHA COI[MAJIHA OTTOBOPHOCT M OCHOBH  Ha
yIpaBjiaeHHeTo)” oT NnpodeCHOHAIHO HampaBiieHue 3.7 AIMUHHUCTpaAlUs W yIpaBlieHUE, B
HayyHa oOxnact 3. ConmanHu, ctonmaHcku U npaBHH Hayku B YHCC cwomeemcmea Ha
KOJIMYECTBEHUTE U KaUeCTBEHUTE U3UCKBaHUs, ipuet oT AC.

4. OueHka HA y4eOHO-NPeNoJaBaTeICKATAa AeifHOCT 32 BCEKH KAHAUIAT MOOTIETHO
@unun IlerpoB CTOSIHOB € Ha OCHOBEH TPYJIOB JOTOBOp B KaTenpa ,,YIpaBieHHe”
KbM (Qakynrer ,,YmpaBieHue W aaMUHUCTpanms . I[IpemomaBaTeNicKusT My CTaX KbM
MOMEeHTa € 4 TOJMHM, OT KOMTO | ToAMHAa M JeceT Mecela KaTo IJIaB€H aCUCTEHT. 3a
MOCTIETHUTE TPH Y4eOHH roauHH, cropex Kaprara 3a W3mbiIHEHHWE Ha KOJIMYECTBEHHUTE
W3HUCKBaHUS, € TpoBen mpes OakanaBpu U Maructpu 408 vaca JeKiuu Ha OBIATAPCKU €3WK,
332 yaca jekuuu Ha aHTIUKUCKHU e3uk U 1140 cemunapuu 3aHsTusi. Bogenure ot 1. ac. 1-p
Oumun  CrosHOB  muciuiuiiHu - (,,YmpaBienune Ha TamaHta”, “Corporate  Social
Responsibility”, ,,ConuanHa OTroBOpHOCT Ha Ou3Heca”) ca CBBbpP3aHM C IpeaMeTa Ha
KOHKypca. 3a LenuTe Ha OOyYyeHMETO KaHIWAAThT € M3Jal B ChAaBTOPCTBO CIICAHHUTE
yaueOnunu: ComuaiHa oTroBOpHOCT Ha O6m3Heca, “EBpo Koncynr I'pym” OO/, 2019 ISBN
978-619-90398-8-5; Crparernuecku HR mennxmbnT, “EBpo Koncynt I'pyn” OO/, 2019
ISBN 978-619-91421-0-3. Harpynanusr ot ®umun CTOSHOB ONMHT KAaTO KOHCYJTAHT U
o0y4HTea B YaCTHU M OOLIMHCKM OpraHM3allMU MYy € TIOMOTHal Ja pa3pabdoTu, anpodupa u
MIPHUJIOKH B YIEOHHSI TIPOIEC Ka3yCH U JICJIOBU UTPH T10 COITHATHA OTTOBOPHOCT Ha OM3HEca U
Ha Ta3u Oa3a Ja W3JaJe caMoCTosTeNnHO y4yeOHo mocobue ,, KopmoparuBHa cormanHa
otrroBopHoct”, “EBpo Koncynt I'pyn” OO/I, 2019 ISBN 978-619-90398-5-4. TpsoBa na ce
nojgyeprae M MPUHOCA HA KaHAMJATa 3a Pa3BUTHETO M OCHBPEMEHSBAHETO Ha y4yeOHUs
mporiec upe3 pa3paboTBaHE Ha aKTyallHHM 3a MPAaKTHKAaTa Y4eOHW TUCIMIUIMHU, CBBP3aHU C
Ma3apHOTO MpeACTaBsiHE Ha OM3HEC OpraHU3alMUTE, TAXHOTO CTPATErMUYECKO YIpaBlIeHUE U
BpPB3KaTa UM ChC 3aMHTEPECOBAHNUTE CTPAHH.
Bcuuko moea mu oasa ocnosanue oa 060o6wa, ue 2n.ac. 0-p @uaun Cmoanoe e
HaAmMpynan npenooasamesicKu ONUMmM U He208ama KOMREMEHMHOCH 0Mm206aps HANBIHO
Ha cneyugurama na 0016eHUA KOHKYPC 34 00U eHm no HayuHa cneyuainocm ,,Coyuanno



ynpaejienue (Kopnopamu(ma COUUAIHA OM20B0PHOCM U OCHOBU Ha ynpaejienuemao, ”,

S. Kparka xapakTepucTnka Ha mNpeJCTaBeHHTe HAay4YHM TpPylOBe H
nmy0JuKanuu

3a yyacTue B KOHKypca 3a ,JoueHt” ri.ac. 1-p Owiun CTOSHOB MpenCTaBs eoun
OCHOB8eH HayueH mpyo - MOHozpagua (u30adeHa HA AHIIUICKU e3UK), 2 y4cOHHKa B
cbaBTOPCTBO; 1 yyeOHO momarano; uma myOiaMKyBaHU 26 CTATHM M AOKJAAA, B IIECT OT
KOUTO € cbhbaBTOp. /lée om nybonuxayuume ca 6 HAyUHU u30anus, pedepupanu u
UHOEKCUPAHU 8 C6eMOGHOU38ECMHU 0a3u OaHHU ¢ HayuHa ungopmayua. IlpencraBeHure
HayyHU pa3pabOTKU Ch3/1aBaT BIEUYATICHHE 3a 3aIbJI00YEHOCT Ha U3CJICABAHUITA U
KOMIIETEHTHM 1O3HAHUS Ha KaHJUJATa B JBE HAIPABICHUS - KOPHOPAMUGHAMA COUUAIHA
0M2060PHOCH U YNPAGICHUEHO HA MATAHMU.

B nayuynute nyOnukanuu Ha ri.ac. A-p @wiun CTOSHOB Ce€ ChABPXKAT CICIHUTE
3HAYUMHU 32 HayKaTa U MPaKTHKaTa UJIEU U PE3yJTaTH:

o Ilpennoxxena MeToq0JIOTHS 3a OLIEHKA HAa MKOHOMUYECKUTE PE3YyIATaTH OT
npwiaranetro Ha mnporpamu 3a KCO upe3 HamansiBaHe Ha pa3XoAMTe,
MOBHIIABaHEe Ha €(EKTUBHOCTTA, HaMaJlIBaHE HAa PUCKOBETE, Ch3/1aBaHE Ha
JOMBIHUTETHA CTOMHOCT U IPYTH.

O ABTOPCKH YETHPU-CTENICHEH MOJEN, KOHTO WACHTHU(HIMpa Tpolieca Ha
pazButue Ha KCO,;

o Paspaboren momen 3a BHenpsiBane Ha KCO B opraHm3zammsra, KakTo W
UHCTPYMEHTApUYM 3a HWHTETPUpAaHE HA COLMajgHaTa OTTOBOPHOCT B
KOpIOopaTUBHATA CTPATETHs;

o AuropurhM H Tmpoleaypa (aBTOPCKHM) 3a TpOBEpKa Ha KOPIOpaTHBHATA
COLIMaJHa OTYETHOCT U OTTOBOPHOCT;

o CucrematuzupaHe Ha  BBTPEIIHUTE W  BBHIIHUTE  (AKTOPH B
OpraHM3allioHHaTa cpefia, KOUTO BIUAAT BbpXY popmupaneTo Ha KCO,;

O ABTOpcKa HHTEpHpeTanusi Ha TpUTE OCHOBHM KommoHeHTa Ha KCO -
MKOHOMMYECKH, EKOJIOTUYEH, COI[UAJICH;

o Mogen Ha GMIU3KMS U AaT€YHHS KPBI OT OOEKTH Ha COLIMAIHATa OTTOBOPHOCT
Ha OpraHU3alMsITA.

IlonydeHnuTe pe3ynraTi OT U3ciaen0BaTeNcKarTa JeMHOCT Ha ri.ac.a-p @wmn [lerpos
CrosiHOB ca MOJE€3HUM KaKTO 3a MpakTHKara, Taka U 3a OOy4EeHHETO Ha CTYJIEHTHUTE IO
npeaMera Ha KOHKypca. HeroBute myOnukanuure ca MUTUPAHU B pa3pabOTKUTE HA JPYTU
aBTOpHU, KOETO € HMHJAUKATOp, 4e MPEeJIOKEHUTE Te3W U M3CIIEOBATENICKU PEe3yJITaTH ce
BB3IPUEMAT MOJIOKHUTEITHO B HAYUHUTE CPEM.

6. CuHTe3HpaHa OLEHKA HA OCHOBHUTE HAYYHH M HAYYHO-NPUJIOKHU MPHHOCH HA

KaHIMJIaTUTe

[TocoyeHnTe OCHOBHM pe3yJITATH OT HAYYHUTE U HAYYHO-TPUJIOKHUTE U3CIIEIBAHNUS
Ha . ac. A-p @uaun CTosSHOB, MOraT Ja ce NpUeMaT KaTo NMPUHOCU 3a Pa3BUTHETO Ha
TEOPETUYHOTO 3HAHHWE M 000raTsBaHETO Ha IMpakTHKaTa B 00JacTTa Ha KOPIOpaTHBHATA
colpaigHa OTroBopHOcT. HambiHO mnpuemam 3asgBEHMTE OT KaHAUAATa MPETEHLHU 3a
npuHocu. Te ca cBbp3aHU ChC CHCTEMATU3MPAHETO U 00OraTsBaHETO HA HAyYHUTE 3HAHUS,
pa3paboOTBaHETO Ha HOBU MOJEIM M METOJOJOTMM, M TpPEJIaraHeTo Ha TOAXOJSII
WHCTPYMEHTapuyM 3a TNpujoxkeHueto uM. llpuHocure ca ¢dopMynupaHu KOpPEKTHO H
CUHTE3UPAHO, M OTpa3zdBaT pe3yITaTUTE OT HAyYHO-NPUIOKHUTE M3CIEIBAHUA Ha



KaHguaTa.

7. OCHOBHM KPUTHMYHHU 0eJIeKKM M MPeNOPbKH KbM BCEKU KaAHAMIAT MOOTAETHO
KpM yuacTHMKa B KOHKypca HMaM CcliefHaTa npenoppka: B Obpemure cu
U3CJIEABAHUS Ja CE OIMTA Ja CIIe3€ Ha IO-HUCKO (MpuioicHo) HUBO, Thi KaTo Obirapckara
COIMAJHA TpaKTHKa MMa IOTPEOHOCT OT: YKa3aHWs, METOAWKH, CXEMH, aJTOPUTMHU 3a
MPAKTUYCCKO IMPUIIOKCHHUEC Ha HOBOCTUTC B TCOpUATA U MCTOJOJIOTHATA HA BCUYKH obactu
Ha COLMAITHOTO yIpPaBJICHHE.
Hsimam kpuTHYHU O€JIEKKH 1O ChIIECTBO.

8. 3akuouenue

Kannunatret nmo konkypca ri.ac. 1-p @unun CTOSHOB OTroBapsi Ha U3MCKBaHUATA 3a
3a€MaHETO Ha akKaJeMUyHaTta MIBXKHOCT ,,J01eHT, cbriaacHo 3PACPbB, nmpaBunmnuka 3a
HEroBOTO MpUJIOKeHHe, kakTo U u3uckBanusaTa Ha YHCC, onpenenenu B [IpaBuinuka 3a
OopraHu3anusaTa U MPOBEXKIAHETO HAa KOHKYPCH 3a MpUI0OMBaHE HA HAy4dyHa CTENEH U 3a
3aeMaHe Ha aKaJIeMUYHU JTBHKHOCTH B YHUBEPCUTETA.

Ilpeonazam 2n.ac. 0-p @unun Ilempoe Cmoanos oa 6v0e uzdopan 3a 3aemane Ha
aKademuuHama OvHCHOCM ,,00ueHm” no nayuna cneyuainocm ,,Coyuanno ynpaenenue
(kopnopamueéna couuanna O0mM2060pHOCM U OCHO8U HA ynpaegieHuemo)” om
npogecuonanno nanpaenenue 3.7 AOmMunucmpayus u ynpaeienue, 6 Hayuua ooaacm 3.
Coyuannu, cmonancku u npaenu nayku ¢ YHCC.

Codus, 14.03.2020 . nou. n1-p Kpucrusn CrosHoB Xamxues



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

by Assoc. Prof. Christian Stoyanov Hadzhiev, Head of Administration and Management
Department, New Bulgarian University - Sofia, professional field 3.7. Administration and
Management, science Specialty Social Management

Subject: competition for Associate Professor in the scientific specialty “Social
Management (Corporate Social Responsibility and Fundamentals of
Management)" from the professional strand 3.7 Administration and
Management, in the scientific area 3. Social Business and Legal Science at
UNWE.

1. Information on the Competition

The competition was announced by the Department of Management at the Faculty of
Management and Administration of the UNWE in accordance with Decision of the AC No. 5
/ 04.12.2019. I'm participating in the Scientific Jury on the Competition according to Order
No. 366 / 14.02.2020 of the Deputy Rector on SR of UNWE.

2. Short Information on the Participants in the Competition

One candidate participated in the competition - Chief Assist. Philip Petrov

Stoyanov, PhD, Lecturer in the Department of Management at UNWE.
3. Meeting the requirements for occupying the academic position

3.1.Meeting the quantitative requirements

With regard to the minimum national requirements of the Law on the Development of
the Academic Staff in the Republic of Bulgaria (Article 2b) and the Rules for its application
(Article 1a, paragraph 1) for the occupation of the position of "Assistant Professor™ Dr. Philip
Petrov Stoyanov fully meets the requirements - he has defended his dissertation for the
award of educational and scientific degree "Doctor" (2008); has published a monograph (in
English) with content different from the topic of his dissertation (2019); has submitted a list
of publications (all in English) which do not repeat the ones submitted for the acquisition of
the Doctoral ESD and for the occupation of the academic position of Chief Assistant; two of
his publications are in science magazines, referenced and indexed in world-renowned
databases of scientific information; ten of his publications have been cited in other
researchers' monographs. The applicant's total points (570 p.) exceed the national minimum
requirements (400).

The applicant Chief Assist. Philip Stoyanov, PhD also exceeds quantitatively the
additional requirements for occupying of the position of "Associate Professor" in the UNWE
in accordance with LDASRB (Art. 2b, para. 5) and the Rules for its application (Art. 1a,
para. 2-3). He marks 874 points that exceed four times the required minimum (220 p.) for
occupying the academic post of Assistant Professor at UNWE.



3.2.Meeting the qualitative requirements

The applicant for the competition also fulfills the qualitative requirements for
occupying the academic position of "Assistant Professor" at UNWE.

Chief Assoc. Prof. Philip Petrov Stoyanov, PhD is an established lecturer,
experienced researcher with public recognition in the practice, who actively works and
contributes to the promotion of the UNWE's good name, to the development of good
management practices and academic traditions at the University. Arguments in this direction
are the new curricula developed by the applicant in Bulgarian and English in avant-garde
directions in the management of economic structures in the modern dynamic environment;
his participation as a co-author in university textbooks and published author's university
manual, as well as his involvement as a trainer, expert and mentor in national and
international projects, and his work as a procurator and member of the advisory board of the
Mayor of the Izgrev region.

This assessment is also supported by the positive opinion of the UNWE Habilitation
Council. At its meeting on 13.11.2019, after discussing the fulfillment of the quantitative and
qualitative requirements, the Council decided (Minutes No. 3/13.11.2019) that the
application of Assistant Professor Philip Petrov Stoyanov for participation in a competition
for the academic position of "Associate Professor" in scientific specialty "Social
Management (Corporate Social Responsibility and Foundations of Management)™" from the
professional field 3.7 Administration and Management, in the scientific field 3. Social,
business and legal sciences at the University of National and World Economy meet the
quantitative and qualitative requirements adopted by the AC.

4. Assessment of the educational and teaching activities for each candidate
separately
Philip Petrov Stoyanov has a basic employment contract in the Department of
Management at the Faculty of Management and Administration. His teaching experience is
currently 4 years, of which 1 year and 10 months as Chief Assistant Professor. For the last
three academic years, according to the Card for the fulfillment of the quantitative
requirements, he has conducted 408 hours of lectures in Bulgarian language, 332 hours of
lectures in English and 1140 seminars before bachelors and masters. The disciplines taught
by Ch. Ass.Prof. Philip Stoyanov, PhD ("Talent Management", "Corporate Social
Responsibility”, "Corporate Social Responsibility”) are related to the subject of the
competition. For the purpose of education the applicant has co-authored the following
textbooks: Business Social Responsibility, “Euro Consult Group” OOD, 2019 ISBN 978-
619-90398-8-5; Strategic HR Management, “Euro Consult Group” OOD, 2019 ISBN 978-
619-91421-0-3. Philip Stoyanov's experience as a consultant and trainer in private and
municipal organizations helped him to develop, approve and apply in the educational process
cases and business games on corporate social responsibility, and to issue a separate
educational tool on that basis - “Corporate Social Responsibility”, Euro Consult Group Ltd.,
2019 ISBN 978-619-90398-5-4. We have to also emphasize the candidate’s contribution to
the development and actualization of the education process by developing up to date for the
practice education disciplines related to the market performance of the business
organizations, their strategic Management and their relation with the stockholders.
All this gives me the reason to generalize that Chief Assist. Philip Petrov Stoyanov,
PhD has accumulated a satisfactory amount of teaching experience and his competence



entirely meet the specifications of the announced competition for Assistant Professor in
the specialty of Social Management (Corporate Social Responsibilities and General
Management).

5. Short characteristics of the presented scholar papers and publications

For participation in the competition for Assistant Professor Assoc. Prof. Philip
Stoyanov, PhD presents one major scientific work - a monograph (published in English); 2
textbooks in co-authorship; 1 study aid; has published 26 articles and reports, in six of
which he is a co-author. Two of the publications are in science magazines, referred and
indexed in popular worldwide databases of science information. The scholar papers that
have been presented creates the impression of candidate's deep research and competent
knowledge on two subjects - Corporate Social Responsibility and Talent Management.

Chief Assist. Philip Stoyanov, PhD’s publications contain the following important for
science and practice ideas and results:

o Proposed methodology for evaluating the economic results of implementing
CSR programs by reducing costs, increasing efficiency, reducing risks,
creating added value and the like.

o Author's four-step model that identifies the CSR development process;

o Developed a model for implementing CSR in the organization, as well as a
toolkit for integrating social responsibility into corporate strategy;

o Algorithm and procedure (copyright) for checking corporate social
responsibility and accountability;

o Systematization of internal and external factors in the organizational
environment that influence the formation of CSR;

o The author's interpretation of the three main components of CSR - economic,
environmental, social;

o The model of the near and far circle of objects of social responsibility of the
enterprise.

The published results of Ch. Assis. Prof. philip Petrov Stoyanov, PhD’s research
work are useful for both the practice and the training of students in the subject of the
competition. His publications have been cited in the work of other researchers, which
indicates that the proposed thesis and the research findings are positively accepted in the
scientific community.

6. Synthesized evaluation of the applicant's major scientific and applied
contributions

The main results of the scientific and applied research of Ch. Prof. Philip Stoyanov,
PhD, can be regarded as contributing to the development of theoretical knowledge and the
enrichment of the practice in the field of corporate social responsibility. | accept the
contributions claimed by the applicant in full. They relate to the systematization and
enrichment of scientific knowledge, the development of new models and methodologies, and
the provision of appropriate tools for their application. The contributions are formulated
correctly and synthesized, and reflect the results and achievements of the applicant's
scientific and applied research.



7. Key critical notes and recommendations for each candidate individually
| have the following recommendation for the participant: In his future research he
should try to get down to a lower (applied) level, since the Bulgarian social practice needs:
instructions, methodologies, schemes, algorithms for practical application of the new
developments in the theory and methodology of all areas of social governance.
I have no critical remarks on the merits.

8. Conclusion

The candidate in the competition - Chief Assist. Prof. Philip Stoyanov, PhD - meets
the requirements for the occupation of the academic position of Associate Professor in
accordance with the Law on the AISWB, the regulations for its implementation, as well as
the requirements of the UNWE, defined in the Regulations for the Organization and Holding
Competitions for Acquiring a Scientific Degree and for Occupying Academic Positions in the
University.

I propose Chief Assist. Prof. Philip Petrov Stoyanov, PhD to be elected for the post
of Associate Professor in the scientific specialty ""Social Management (Corporate Social
Responsibility and Fundamentals of Management)" from the professional field 3.7
Administration and Management, in the scientific strand. Social Business and Legal
Science at UNWE.

Sofia, 14.03.2020 Assoc. Prof. Kristiyan Stoyanov Hadzhiev

Signature:



