YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEOEH3UA

Ot: mpod. n.H. bopucmas umutpoB bopucos, CA ,JI.A. lleHoB* —
CBumioB, HayyHO HampapieHue 3.7. AJIMHUHHUCTpaIUsi W
ynpasienue u 3.8. ,,Jikonomuka*

OTHOCHO: KOHKYpC 3a AOLEHT 1o mpodeCHoHaHO HampaBjieHue 3.7
LAIMUHUCTpAIMS W yIOpaBJiCHUE, HaydHa CIICIIHATHOCT
,CollmaiHO  ympaBjieHue  (KOpropaTHBHA  COIlMAaJIHA
OTTOBOPHOCT W OCHOBH Ha YIPABJICHHETO)®, OOSBEH OT
YHCC B IB, 6p. 99 o1 17.12.2019 1.

Kanauaar 3a yuacTue B KOHKYpca: I'J1. ac. a-p Ounun HeTpOB CrostHOB

1. Undopmanus 3a KOHKypca

KonkypchT € 00sBEH 3a HYXKIWUTE€ Ha KaTeapa ,,YTpaBlieHHE,
dakynrer ,,Yupasinenue u agmuaucTpanus B YHCC cwriiacHo Pemenue
Ha AC Ne 5/04.12.2019 r. YyacTBaM B ChCTaBa Ha HAy4HOTO KypH IO
KOHKypca cbriiacHo 3amoBen Ne 366/14.02.2020 r. Ha 3am.-pekTopa 1o
HWJI na YHCC.

2. KpaTtku OmorpaguyHu JaHHHU 32 KAaHAMAaTa

@unun  IletpoB CTOSHOB € AacuUCTEHT B YHHUBEpPCUTET 3a
HanroHasHO M cBeToBHO cromancTBO (YHCC) ot 2016 1., a ot 2018 —
rimaBeH acucteHT. 3apppumn ¢ YHCC mpe3 1995 r., cnenmansHoct
,,/IKOHOMMKa M ymnpaBiieHHE Ha MHAycTpuATa®, a mpe3 1997 roamnHa —
MarmcTparypa no cbuara cneunaintoct. IIpe3 2016 ronuna 3aBbpiiBa u
Maructparypa no npaso B HoB Obarapcku ynusepcuteT. IIpe3 2008 r.
npuao0MBa Hay4yHa CTENEH ,,JOKTOP® ChC 3allUuTa Ha JHCEPTAlMOHEH
Tpyd Ha TeMa ,,MeXIyHapoAHOTO OU3HEC CAPYKEHUE MPHU U3IbIHCHHE
Ha CTPATETMYECKU MPOEKTH (YIPaBICHCKU aCIIEKTH ) .

Owmn CTosHOB MMa OOraT ONMUT B YMPABICHUETO Ha Pa3IMYHU
OW3HEC CTPYKTYpPH M IbP>KaBHU OpPTraHu. bl € U3MbIHUTENCH TUPEKTOP
Ha ATeHIMsTa 3a MpUBATH3ALMS U CIEINPUBATU3ALMOHEH KOHTPOJI
(2006-2010), ¢unancoB mupektop Ha ,MoctcTpoir” AJl, Ha
., Ipancunnekc” AJl, na ,,JIEY bwarapus” AJl u na ,Panun” OO/
/,, ABTomMaructpanu xemyc” AJl, 3am.-mipeicemaTen Ha ChBeTa Ha
nupekTopute Ha ,,Xoaauur IIsTuma” AJl, coOCTBEHUK/ChCOOCTBEHUK U
yIpaBUTEI Ha HIKOJKO ThPTrOBCKH JPY>KECTBA.



3. U3nbjJHeHHMe HAa  W3HCKBAaHHMSTA 3a  3aeMaHe  Ha
aKaJeMHYHATa JJIbKHOCT

3.1. M3nbjaHeHHE HA KOJIHMYECTBEHUTE N3UCKBAHMS

KangunareT Jajed HAAXBBPJAd MUHUMAIHUTE  HAlMOHAJIHU
m3uckBanus 1mo wi. 20 or 3PACPB u 4. la, an.1 or IIPAC, xakto n
nombiHuTenHA u3nckBanus 3a YHCC corimacio 3PACPB (un.26, an.5) u
[IpaBunHuKa 3a npuioxkeHueTro My (wi.la, am. 2-3). ToBa e BUIHO OT
KapTa 3a u3nbiHeHHEe HAa KOJMYECTBEHUTE M3MCKBAHUS 32 3a€MaHE Ha
akajieMuyHata rbkHOCT L Jlonent” B YHCC mno mnpodecuonannu
HAIPABJICHUS ¢ aKpEAUTHUPAHU JOKTOPCKU MPOrpaMH B Hay4YHa 00JacT 3.
CouuanHu, CTONaHCKH U MIPaBHU HAYKHU.

[Ipu u3ncCKyeMH TOYKU [0 MUHUMAJIHUTE HAIMOHAIHU W3UCKBAHUS
400, kapmupmateT otuMrta 570, @ IPU MHUHHMAIHU JOIBIIHUTEIIHH
n3uckBannga Ha YHCC 3a 3aemaHe Ha akageMHUYHA IIBXHOCT ,,JJOLICHT
or 220 TOYKM, KaHAMIATHT NOokpuBa &874. OO0 NpPU MHUHUMAIHH
HAIIMOHAJIHA U JOMBJIHUTEIIHA U3UCKBAHUS 32 TTOKPUTHE HA KPUTEPUUTE
u oTunTane Ha 620 Toukwu, ri. ac. A-p Punun CtosiHoB uma 1444 Toukwu,
KOETO € MIOBEYE OT JIBa IbTH OT U3UCKYEMUTE.

I'pyna IToxazarenu Munumanuu [Toxputu ot
W3UCKBAHUS KaHIUaTa
Hanmonanuu n3uckBanus
A ITokazaren 1 50 50
b IToxa3zaren 2 - -
B ITokazaren 3 100 100
r Cyma ot noka3zarenute ot 4 10 10 200 260
I Cywma ot nokazatenute ot 11 10 13 50 160
OO01110 TOYKH 10 MUHUMAJIHUTE HAIIMOHAIHA 400 570
W3HCKBaHUS
Honbaautennu udnckanus Ha YHCC
X Cyma ot nokazarenure ot 22 110 23 60 170
3 Cywma ot nokaszatenure ot 24 10 26 20 70
141 Cywma ot nokazarenure ot 27 g0 32 40 455
K Cywma ot nokazarenure ot 33 g0 37 100 179
OO0I11I0 TOYKH I10 JOITBIHUTEIIHUTE N3NCKBAHNS] 220 874
Ha YHCC
OBIIO TOYKMN 620 1444

3.2. MNM3nbJaHeHHEe HA KAYEeCTBEHHUTE U3UCKBAHUSA



KananaaThbT mMOKpHMBA KauyeCTBEHUTE M3UCKBAHMS 3a 3a€MaHE Ha
akaJeMH4YHaTa JUIbXKHOCT ,,JJOUEHT , BuAHO oOT Kaprara 3a
U3MBJIHEHUE Ha KAayeCTBEHUTE W3HUCKBAHUS 3a 3aeMaHE Ha
aKaJeMHUYHUTE AITBKHOCTH ,,lipodecop™ u ,,monent B YHCC.

CranoBumero Ha CwBera 1o xaOwmmramusgs Ha YHCC,
YIOCTOBEpEHO ¢ pemieHne Ha 3acemanue ot 13.11.2019 r.,
[Ipotokon Ne 3 e, uwe ,kaHguaaTypata Ha Ti. ac. JI-p Dumun
[lerpoB CrosiHOB 3a ydacTh€ B KOHKYpC 3a 3aeMaHe Ha
aKaJeMuyHaTa JJIBXHOCT  ,,JIOIEHT B MpodeCHOHAITHO
HampaBieHue 3.7 AJIMHUHHUCTpanus | yIpaBlIeHUWE, Hay4yHa
cnenuanHoct ConuanHo ynpasieHue (KOpIopaTUBHA COILMATIHA
OTTOBOPHOCT M OCHOBHM Ha YNPABJICHUETO), ChOTBETCTBA Ha
KOJIMYECTBEHUTE U KaUeCTBEHU U3UCKBaHUs, mpuetu oT AC*,

4. OueHka Ha Yy4eOHO-TpenogaBaTeJcKaTa [IelHOCT Ha
KaHIuaaTa
Oumun CTOSIHOB € TJIaBeH acucTteHT B Karempa ,,YmpasieHue™ Ha

YHCC, xato obmusaT Opoil Ha yacoBaTta My 3a€TOCT Ipe3 IMOCICTHUTE IET
TFOAVHHU € OMJIa KaKTO CJIEIBa:
1. Jlexuuu

2016-2017 —OKC bakanassp, O6110 10
2017-2018 —OKC bakanassp, O61110 50
2017-2018 —OKC Marwuctsp, O6m10 37
2018-2019 —OKC bakanasp, O61m10 156
2018-2019 —OKC Marwuctsp, O6m10 155

2. JIekuu Ha aHTIIMHCKY €3UK

2018-2019 —OKC bakanaBwp Ha anrnuiicku — O6mio 130
2017-2018 —OKC bakanaBwp Ha aHrmiicku — O6mo 116
2016-2017 —OKC bakanaBbp Ha anriuiicku — Q01110 86

3. YopaxHeHus

2015-2016 —OKC bakamasp, O61o 270
2016-2017 —OKC bakanaswp, O6110 390
2017-2018 —OKC bakanaswp, O6110 360
2018-2019 —OKC bakanapsp, O6m10 129

I'n. ac. n1-p @unun CTosiHOB € B3en ydacTHe B pa3pabOTBaHETO Ha

nexkimoHHn kypcoe 1o OKC Maructep, cnenuandoct “busnec
JUJEPCTBO”, IUCUUIUIMHA “YmpaBienue Ha TtanaHta® u 1no OKC
bakanaBbp, cnennanHoCcT ‘“bHU3HEC HMKOHOMHMKA C TpEnojaBaHE Ha
aHTIMiicku e3uk’”’, nuciuiinHa “Corporate Social Responsibility”

Jlexkumure u ynpaxxHeHusta, Ha konto @unun CTOSHOB € TUTYJISIp, ca



oOe3neueHn ¢ y4eOHM MaTephaiii, pa3pabOTeHH CaMOCTOSITEIHO WM B
ChaBTOPCTBO, KAKTO W C JIPYI'M MaTepualld Ha KaHAWIaTa — MOHOrpadus,
CTATHH M HAYYIHH JTOKJIaTH.

5. O0ma xapakTepuCTHMKA HAa TMpPeICTABEHUTE HayYHU
TPYAOBe/IMyO0IMKALIUN

5.1. OCHOBHM HATIPaBJICHHUS B U3CJIEI0BATEJICKATA JeHHOCT.

KoprnoparrBHara colpaiHa OTTOBOPHOCT OYEBUAHO € OCHOBHA Hay4yHa
oOracT B m3cienBaHusTa Ha I ac. A-p @umun CrosiHoB. Ha Tasu tema e
MOCBETEH OCHOBHMSIT MOHOTpadu4eH TPyJ, €AUH YUYECOHUK U €JHO Y4eOHO
nomaraio, Kakto 23 oT oOUUAT CIUCHK HAa 26 CTaTUM U HAYYHH JIOKJIAIH.
OcBeH B Ta3u HayyHa 00JIaCT, KAHAUJIATHT UMa MyOJMKAIMK U B 00JIacTTa
Ha KOPIOPATUBHUS MEHUKMBHT, YIPABJICHUETO HA YOBEIIKUTE PECYPCH U
JIMIEPCTBOTO.

5.2. TlojsyyeHuTe HAYYHU W/WIU HAYYHO-TIPUJIOKHM Pe3yJITaTH.

B cBoute Hayynu TpynoBe miI. ac. O-p Puwmmn CTOSHOB H3cienBa
KOPITOPATUBHUAT MEHUDKMBHT U MTO-CIIELMATIHO KOPIIOPAaTUBHATA COLIMAIHA
OTIOBOPHOCT, KaToO M35CHSBA XPOHOJIOIMATA HAa BB3HUKBAHE Ha WICATA U
pa3BUTHE Ha TEOPHUATA HA COLIMAIHATA OTTOBOPHOCT, PA3IIIEXK/IA PAIUUHUTE
HEHM TUIIOBE, WHKOPIOPHPAHETO W B CTpaTerusra 3a pa3BUTHE Ha
¢dupmara, MOJENIUTE HA JIbp>KaBHA MOJMTUKA B 00JIaCTTa HA Pa3BUTUETO Ha
KOpITOpaTHBHATa COLMAIHA OTTOBOPHOCT, METOJOJIOIHMS U MHIAUKATOPU 32
OLIEHKA Ha KOpIOpaTWBHAaTa COLMAJIHA OTIOBOPHOCT, MpPHUJIAraHUTE
NPAKTUKU U YCTAHOBEHU TEHACHIIUU.

Jpyru BaxKHU pe3yiTaTH OT MyOJIMKAalMUTE HAa KaHAUIaTa ca CBbpP3aHU
C TpelJlaraHd CpPEeACTBA M MEXAaHM3MHU 3a MpUJIaraHe Ha KOpHopaTHhBHA
COLlMaJTHA OTTOBOPHOCT B KOHTEKCTA Ha TIOCTUTaHE Ha YCTOMYMBO pa3BUTHE.
Ha 06a3ara Ha mpoBeNeHO H3CIEIBaHE Cpel MEHUDKbPU Ha OBIrapcku
¢upmu Te ca knacudurmpanu B 10 rpynu B 3aBUCUMOCT OT NMPHUJIAraHETo Ha
KOPITOpaTHBHATA COLIMAIIHA OTTOBOPHOCT.

I'n. ac. 1-p ®ummn CrosiHOB € nuTHpaH 15 mbTH B MOHOTpaduu U
KOJIEKTUBHM TOMOBE C HayYHO PELICH3MpaHE, BCUUKW HA Yy>KJIHU aBTOPH,
KaTo M JiBa MbTU B HepedepupaHu CHUCAHUS C HAYYHO PELECH3UPAHE OT
OBITapCKU aBTOPH.

5.3. Ouenka Ha MOHOrpadgusiTa KaTO CAMOCTOSITeJIeH 00eKT Ha
peueH3upane.

OCHOBHUAT MoOHOrpaduyeH TpyJd, MpPEeACTaBeH OT KaHauaara e
,,corporate social responsibility: management methodology and strategy*
(KoprniopaTuBHa colajiHa OTTOBOPHOCT: METOJIOJIOTUS Ha YIIpaBJICHUE U
cTpaterus). Ta € CTpyKTypupaHa BbB BbBEJICHUE, TPY YaCTH U 3aKITIOUCHHE.



Ob6embT #1 € 138 crpaHuum, cbabpka 56 nUTEpaTypHH HU3TOYHUKA, 24
Tabmum u § Gurypmu.

B IlepBusit paszmen ,,IeopeTMuHM NOAXOAM HA KOPIIOPATHMBHATA
COLIMAJIHA OTTOBOPHOCT B CTpAaTErvsATa 3a YIPABICHHUE HA MPEANPUATHATA™
aBTOPBT TMpaBU OOCTOEH TMperjel Ha pa3BUTHETO Ha TeopuATa Ha
KOpIIOpAaTWBHATA COLMAJIHA OTTOBOPHOCT M  HEWHOTO  MSCTO B
CTPaTErNYECKUSI MEHUKMBHT.

Bropusit pa3nen Ha MoHOrpadusra € MOCBETEH Ha METOAWTE 3a
OLICHKAa Ha KOPIIOpAaTMBHATa COLIMAJHA OTIFOBOPHOCT W € H3CJIEABaHA
TOTOBHOCTTA Ha OBJIrapCKUTE MPEANIPUITHUS 1a PA3TIIEKIAT KOPIOPATUBHATA
COLMaJIHA OTIOBOPHOCT KAaTO €JIEMEHT Ha o0mara WM CTpaTrerus 3a
pa3BUTHE.

B tpetwar paspen M HTerpamms Ha MexXaHM3Ma 3a  COLMANIHA
OTTOBOPHOCT B  CTpaTerusiTa 3a KOPIOPATHBHO YIIPAaBJICHHWE Ha
MIPEIIIPUATAETO Ca MPEACTABEHU PE3YNTATUTE OT EMIMPUYHO H3CIICIABAHE
cpea ObArapcKy NpEeANpUsITUs Ha BUIOBETE OapHepH Npel MpUaraHeTo Ha
KOPIIOPATWBHATA COLMAJIHA OTTOBOPHOCT, UMIUIAHTHPAHE HA MEXAHU3MUTE
3a OCBILECTBSIBAHETO I B KOPIOPATHBHUS MEHWKMBHT M WHIMKATOPH 32
OLICHKA Ha PaBHMILETO Ha KOPIOpaTWBHATA COLMAJHA OTrOBOPHOCT. TyK
aBTOPBHT MpaBU M IMPEIJIOKEHUS 3a TIOBUILABaHE €(EKTUBHOCTTA Ha
KOpPIOpAaTHUBHATA COLUAIHA OTTOBOPHOCT B OBJITAPCKUTE MPEATIPHUSTHSL.

[Tonoxwurenex (axT €, 4e BCEKU pa3zeil 3aBbPIIIBA ChC 3aKIIOUEHMS, B
KOMUTO ca 0000ILIEHN OCHOBHUTE T€3H, 3aCTHIIEHU OT aBTOpA.

Moxe &a ce kaxke, e MoHorpaduuHuaT Tpyn ,,Corporate social
responsibility: management methodology and strategy* oOxBaia oCHOBHHTE
TEOPETUYHM TIOCTAHOBKM HA TEMara 3a KOPHOpAaTWBHATA COLMAJIHA
OTTOBOPHOCT, KOMTO Ca pa3Miie/laH! B KPUTUYHA CBETJIMHA U €A JOPA3BUTH,
KAaKTO WU MPEACTABSI HOBU UAECH U METOJIUKU C NPAKTHYECKA HACOUYEHOCT U
non3a. ChILECTBEH MPHUHOC MPEACTaBIsABAT Pa3pabOTEHUTE OT aBTOpPA
OCHOBHHM IOKa3aTesiu 3a €()eKTMBHOCTTA Ha MPUJIAraHeTo Ha MEXaHW3Ma 3a
KOpPIIOPAaTHBHATA COLMAIHA OTTOBOPHOCT B CTPATErUATa 3a KOPIOPATUBHO
YIPABICHUE HA PEAIPUATHETO.

6. OueHka Ha HAYYHUTE U HAYYHO-TIPUJIOKHU MPUHOCH

[TpuHOCHUTE MOMEHTH B MyOiuKaruuTe Ha 1. ac. Owmn CTosTHOB
MMaT MOpeAr BCHYKO HAYYHO-TIPUJIOKEH XapakTep. Te He ca CBbp3aHu
TOJIKOBA C PAa3BUTUETO HAa HAyYHU TEOPUM MU KOHUEMIMU, KOJKOTO C
NPAaKTUYECKA MPOOJIEMH HA YIPABICHUETO Ha Mpeanpustusta. ToBa He
CaMoO € HaIbJIHO MPUEMIIMBO, HO U U3KIIIOYUTEIHO HEOOXOAUMO 32 HAllleTO
CbBpEMUE.

[Ipuemam mo-roisiMaTa 4YacT OT TNPETEHLMUTE Ha KaHAWJaTra 3a

MOCTUTHATH HAYYHU MOCTHXKEHUS. 3HAYMMH OT HAyYHO-TIpAaKTUYeCKa IiieIHa
TOUYKA Ca MPUHOCUTE, CBP3aHH C:



1. Pa3pa60TeHa € MCTOAOJOIrHA 3a OLCHKAa Ha HKOHOMHUYCCKHTC
pe3ylratu OT IMPHWJIIAraHeTo Ha HOporpamMm 3a KOPIIOpaTUBHA
conuraiHa OTTOBOPHOCT HYpC3 HaMaJsIBAHC Ha  pasxoauTe,
ITOBHUIIIaBaHC Ha eq)eKTI/IBHOCTTa N HaMaJIsIBAHC Ha PUCKOBCTC.

2. Hpez[nomeH ¢ MOJCJI Ha IIPOICCa HAa PA3BUTHC HA KOPIIOPATHBHATA
coMMajiHa OTTOBOPHOCT, ITOKAa3Balll 4 HuBa Ha CBOJIIOOMATA OT
HaJIOXCHOTO BBHIIIHO O6B’bp3BaHe KBbM ,ZIO6pOBOJ'IHOTO PCUICHUC,
OCHOBAHO Ha CTHYHHM HOPMH M INOCHHOCTHA OpPHUCHTAIUA HaA
opranm3anusaTa - COHOHAaJIHA OTTOBOPHOCT KaTO COIHAJIHO
3aBbJDKCHUC, COIHAaIHA OTTOBOPHOCT B OTTOBOP Ha MCKAHMATA HA
3aNHTCPCCOBAHUTE CTPAHU, COONMAIHA OTTOBOPHOCT KAaTO OTTOBOP
Ha COOUAJIHUTC HOPMHU U OYaKBAHHUA N COMAIHA OTTOBOPHOCT KaToO
conraiHa 9yBCTBHUTCIIHOCT.

3. Pa3paborena e CTpyKTypHO-JIOTHYECKa CXeMa 3a TIpujiaraHe Ha
WHCTPYMEHTHUTE 3a KOpIIOpPAaTHBHA COLMAdHA OTFOBOPHOCT B
CTpaTerusita 3a KOPHOPATUBHO YNPABICHUE HA MPEANPUATHETO U
TAXHOTO MPHUJIaraHE HAa HUBO YIIPaBJICHUE.

4. Vnentudunupanu ca BBTPEIIHUTE W BBHITHUTE (AKTOpU Ha
KOpIIOpaTUBHATA COLIMAIIHA OTTOBOPHOCT.

5. Hpezmara CC MOJCI 3a MHTCTPUPAHC HA MCXAaHN3Ma Ha COMAJIHATA
OTTOBOPHOCT B CTpATCTHUATA HA KOPIIOPATUBHOTO YIIPABJIICHHUC HaA
MNPCAIIPUATHATA.

6. [Ipennara ce NOAXOASAIIM HWHCTPYMEHTH 3a MpPUIAraHeTo Ha
KOpIIOpaTUBHATA COIMAjHAaTa OTIOBOPHOCT B CTpaTerusra 3a
KOPIOPAaTUBHO yMpaBlieHWe U ca Je(UHUpPAHU CTHOKA 3a
BHEJIPSABAHETO U B MPEAIIPUATHETO.

7. KpuTnuHu 0e/ie:KKU M NPenopbKU
[IpenoppkuTe MM KbM KaHAWAATa 3a 3a€MaHE Ha aKaJeMUYHATa
JUTBKHOCT ,,JIOLEHT  C€ CBEXAAT /10 CICIHUTE:

1. V3x0oxmailku OT TOJEMHUSAT MY MPAKTHUYECKH OMHUT W 3aeMaHH
BUCOKM TIO3MIIMM B OPTraHM 3a YIpaBieHUE Ha OBITapCKH
dbupMu, mpernopbrUBaM B OBJCIINTE CH ITyOIUKAIIMH Ja U3CIIC/IBA
U JIpyTU akTyaJHU BBIPOCH HA CHBPEMEHHHUS MEHHIKMBHT,
OCBEH KOpPHOpaTUBHATa COLMAJIHA OTIOBOPHOCT, TBH KaTo
yVOpaBJICHCKAaTa MpPaKTUKa C€ HyXJae OT MOJO0HU HAy4YHU
pa3pabOTKH C MpaKTHYeCKa MPUII0KUMOCT;

2. Jla myOnukyBa moBeue B bbirapusi, 3a 1a Moxe HACUTE U
NpEenopbKUTE, 3aCThIIEHU B HAYYHUTE TPYJOBE HA KaHJMaTa Aa
JOCTUTHAT J0 MOBeYe OBIrapCKu MEHUIKBPU U U3CIIEI0BATENH.



8. JInuHu BrieyartIeHus
Hsamam nmuyHM BriedaT/ieHUs OT KaHIWIAaTa U IO T03HaBaM caMo 110
MPEICTaBEHUTE TOKYMCHTH.

9. 3akil0ueHue

KannunarsT 3a akajieMU4HaTa JIBKHOCT ,,JOLIEHT  OTroBaps Ha
M3MCKBAHMUTA Ha 3aKOHA 3a Pa3BUTHE HA aKaJeMUYHHS ChCTaB B P
bearapus u [IpaBunHuka 3a HETOBOTO MPUIIOKEHUE:

- 3aeMa JUITBXKHOCTTa ,IJlaBeH acucteHT BBB Dakynrer
,YTIPaBICHHE W aJIMHUHHUCTpalus‘, Kareapa ,,YIpaBlICHUE” W IIbJIHA
OCHUTYPEHOCT C Y4eOHHU 4acoBe MO TUCIUILIMHUTE, 10 KOUTO MPENo/1aBa;

- UMa Ipuao0uTa HaydyHa M 0Opa3oBaTENIHA CTEMEH ,,JJOKTOP™ IO
HayyHara crienuainHoct 05.02.20 ,,Comuanno ynpasienue’ ot 2008 r.;

-nokpuBa m3uckBanuATra Ha 3PAC u IIII3PAC no onpenenenure
KOJIMYECTBEHHU W KAUeCTBEHU KPUTEPUH;

-Hay9HO-TIPWJIOKHUTE  TIOCTHKEHHS] ~ pa3KpuUBaT  aKTyaJlHU
npo0iieMr Ha KOPIOpaTUBHATA COI[MAIIHA OTTOBOPHOCT;

Nwmaiiku npeaBu ToOpensoKeH0To, mpeajaramM ri. ac. a-p Ounun
ITetpoB CTosiHOB aa ObjJe H30paH Ha aKaJeMHMYHATA IJIbKHOCT
«101eHT» 10 TpodeCHOHAIHO HampaBiieHue 3.7. AJIMHHUCTpaIUsS H
yIIpaBJICHUE, Hayuyna  cneumanHoct  ,,ColMaliHO  yIpaBJICHUE
(KopmopaTHBHA COITMAIHA OTTOBOPHOCT M OCHOBH Ha yIIPaBJIEHUETO) .

Codus, 23.03.2020r.
PeleH3eHT: . ..covvvinnnriiiinnnnnns
(mpo@. n.1. b. Bopucos)



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Prof. Dr. Sc. Borislav Dimitrov Borisov, “D. A. Tsenov” - Svishtov,
science strand 3.7. Administration and Management and 3.8.
Economics

Subject: competition for Associate Professor in the professional
strand 3.7 "Administration and Management", scientific
specialty  "Social Management (Corporate  Social
Responsibility and Fundamentals of Management)",
announced by the UNWE in SG, issue. 99 of 17.12.2019.

Applicant to participate in the competition: Chief Assistant Philip
Petrov Stoyanov, PhD

1. Information on the Competition
The competition was announced for the needs of the Department of
Management, Faculty of Management and Administration at the UNWE,
in accordance with AC Decision Ne 5/04.12.2019. I am a member of the
scientific jury of the competition according to Order No. 366/14.02.2020
by the Deputy Rector of the RD department at the UNWE.

2. Brief Biographical Data on the Applicant

Philip Petrov Stoyanov is an Assistant Professor at the University of
National and World Economy (UNWE) since 2016, and from 2018 - a
Chief Assistant. He has graduated the University of National and World
Economy in 1995, majoring in Economics and Industry Management, and
in 1997 - master's degree in the same specialty. In 2016 he completed his
Master's Degree in Law at New Bulgarian University. In 2008, he
obtained a PhD by defending a dissertation on the topic International
Business Association in the Implementation of Strategic Projects
(Management Aspects).

Philip Stoyanov has extensive experience in managing various
business structures and government bodies. He was the Executive
Director of the Privatization and Post-Privatization Control Agency
(2006-2010), the Financial Director of Moststroy AD, Transinpeks AD,
DEU Bulgaria AD and Rapid Ltd. / Avtomagistrami Hemus AD, Deputy
Chairman of the Board of Directors of Holding Roads AD, owner / co-
owner and manager of several trading companies.



3. Meeting the requirements for occupying the academic
position
3.1. Meeting the quantitative requirements

The applicant far exceeds the minimum national requirements under
Art. 2b of the LDASRB (Law on Development of the Academic Staff in
Republic of Bulgaria) and Art. 1a, para 1 of RDAS, as well as additional
requirements for UNWE in accordance with LDASRB (art. 2b, para 5)
and the Rules for its implementation (art. 1a, para 2-3). This is evident
from the Card for the fulfillment of the quantitative requirements for
occupation of the academic position “Associate Professor” at the UNWE
in professional fields with accredited doctoral programs in the scientific
field 3. Social, Business and Legal Science.

For required 400 points in the minimum national requirements, the
candidate counts 570, and in the case of minimum additional
requirements of UNWE for occupation of the academic position of
Associate Professor of 220 points, the applicant covers 874. Total with
minimum national and additional requirements for meeting the criteria
and reporting 620 points, Ch. Prof. Philip Stoyanov. PhD has 1,444
points, which is more than twice the required.

Group Indicators Minimum Covered by the
Requirements Applicant
National Requirements

A Index 1 50 50

B Index 2 - -

B Index 3 100 100

D Sum of Indexes from 4 to 10 200 260

E Sum of Indexes from 11 to 13 50 160
Total number of points under the Minimum 400 570

National Requirements

Additional Requirements by UNWE

F Sum of Indexes from 22 to 23 60 170
G Sum of Indexes from 24 to 26 20 70
H Sum of Indexes from 27 to 32 40 455
I Sum of Indexes from 33 to 37 100 179
Total Number of Points under Additional 220 874
Requirements by UNWE
TOTOAL POINTS 620 1444

3.2.  Meeting the qualitative requirements



« The applicant covers the qualitative requirements for occupying the
academic position "Associate Professor", as shown in the Card for
fulfilling the qualitative requirements for occupying the academic
positions "Professor" and "Associate Professor" in the UNWE.

« The opinion of the UNWE Habilitation Council, certified by a
decision of the sitting of 13.11.2019, Minutes No. 3 is that "the
application of Ch. Assistant Prof. Philip Petrov Stoyanov, PhD for
participation in a competition for the academic position of
Assistant Professor in the professional strand 3.7 Administration
and Management, scientific specialty Social Management
(Corporate  Social Responsibility and Fundamentals of
Management), meets the quantitative and qualitative requirements
adopted from the AC.

4. Assessment of the applicant's educational activities

Philip Stoyanov is the Chief Assistant Professor at the Department
of Management at the University of National and World Economy, with
the total number of hours worked over the last five years being as
follows:
1. Lectures:

2016-2017 - Bachelor EQD, Total 10

2017-2018 - Bachelor EQD, Total 50

2017-2018 - Master EQD, Total 37

2018-2019 - Bachelor EQD, Total 156

2018-2019 - Master EQD, Total 155

2. Lectures in English Language
2018-2019 - Bachelor EQD in English - Total 130
2017-2018 - Bachelor EQD in English - Total 116
2016-2017 - Bachelor EQD in English - Total 86

3. Exercises
2015-2016 - Bachelor EQD, Total 270
2016-2017 - Bachelor EQD, Total 390
2017-2018 - Bachelor EQD, Total 360
2018-2020 - Bachelor EQD, Total 129

Ch. Assistant Philip Stoyanov, PhD, participated in the
development of Lecture Courses for Master's Degree courses in Business
Leadership, Talent Management and Bachelor's Degree in Business
Economics with English Teaching, Corporate Social Responsibility

The lectures and exercises, to which Philip Stoyanov is the titular,
are provided with educational materials, developed individually or in co-
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authorship, as well as with other applicant’s materials - monographs,
articles and scientific reports.

5. General Characteristics of the Submitted Scientific
Papers/Publications

a. General Strands in the Research Activities

Corporate Social Responsibility is clearly a major area of research
for Ch. Assistant Professor Philip Stoyanov, PhD. The main monographic
work, one textbook and one study guide, as well as 23 of the total list of
26 articles and scientific reports, are devoted to this topic. In addition to
this scientific field, the applicant has publications in the fields of
corporate management, human resources management and leadership.

b. Obtained scientific and/or applied scientific results.

In his scientific works Ch. Assistant Professor Philip Stoyanov
studies corporate management, and in particular corporate social
responsibility, explaining the chronology of the emergence of the idea
and development of the theory of social responsibility, examines its
various types, incorporating it into the strategy for the development of the
company, models of state corporate social responsibility development
policy, methodology and indicators for assessing corporate social
responsibility, practices and trends identified.

Other important results of the applicant's publications relate to the
proposed tools and mechanisms for implementing corporate social
responsibility in the context of achieving sustainable development. Based
on a survey among managers of Bulgarian companies, they are classified
into 10 groups depending on the application of corporate social
responsibility.

Ch. Assistant Prof. Philip Stoyanov, PhD has been cited 15 times in
monographs and collective volumes with scientific review, all by foreign
authors, and twice in non-refereed journals with scientific review by
Bulgarian authors.

C. Evaluation of the Monograph as a Separate Subject of
Review.

The main monographic work presented by the applicant is
"Corporate Social Responsibility: management methodology and
strategy* (KopmoparuBHa coruaiHa OTIOBOPHOCT: METOJOJIOTHS Ha
ynpasienue u crpaterus). It is structured in an introduction, three parts
and a conclusion. Its volume is 138 pages, it contains 56 sources, 24
tables and 8 figures.

In the first section, Theoretical Approaches to Corporate Social
Responsibility in Corporate Governance Strategy, the author provides a
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comprehensive overview of the development of corporate social
responsibility theory and its place in strategic management.

The second section of the monograph deals with the methods for
assessing corporate social responsibility and examines the willingness of
Bulgarian enterprises to consider corporate social responsibility as an
element of their overall development strategy.

The third section "Integration of the CSR Mechanism into the
Corporate Governance Strategy" presents the results of an empirical study
among Bulgarian enterprises of the types of barriers to the
implementation of CSR, implantation of mechanisms for its
implementation in corporate management and evaluation indicators at the
level of corporate social responsibility. Here the author also makes
suggestions for enhancing the effectiveness of corporate social
responsibility in Bulgarian enterprises.

It is a positive fact that each section concludes with conclusions
that summarize the main ones advocated by the author.

It can be said that the monographic paper Corporate Social
Responsibility: Management Methodology and Strategy covers the main
theoretical formulations of the topic of corporate social responsibility,
which are considered in a critical light and further developed, as well as
presenting new ideas and methodologies with practical focus and
usefulness. The key indicators of the effectiveness of the implementation
of the corporate social responsibility mechanism in the corporate
governance strategy of the enterprise are a significant contribution.

6. Assessment of the Contributions to Science and Applied
Science
Contributing moments in the publications of Ch. Assistant
Professor Philip Stoyanov is primarily of scientific and applied type.
They are not so much related to the development of scientific theories and
concepts as to the practical problems of enterprise management. Not only
is this perfectly acceptable, but also extremely necessary for our time.
| accept most of the applicant's claims for scientific achievement.
Significant, from a scientific and practical point of view, are the
contributions related to:

1. A methodology has been developed to evaluate the economic
results of implementing corporate social responsibility programs
by reducing costs, increasing efficiency and reducing risks.

2. A model of corporate social responsibility development process
is proposed, showing 4 levels of evolution from imposed
external commitment to voluntary decision based on ethical
norms and value orientation of the organization - social
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responsibility as a social obligation, social responsibility in
response to stakeholder requests, social responsibility in
response to social norms and expectations, and social
responsibility as social sensitivity.

3. A structural and logical scheme for the application of corporate
social responsibility instruments in the corporate governance
strategy of the enterprise and their implementation at
management level has been developed.

4. The internal and external factors of corporate social
responsibility have been identified.

5. A model is proposed for integrating the social responsibility
mechanism into the corporate governance strategy.

6. Appropriate tools for the implementation of corporate social
responsibility in the corporate governance strategy are proposed
and steps for its implementation in the enterprise are defined.

7. Critical Notes and Recommendations
My recommendations to the applicant for the academic position of
Associate Professor are as follows:

1. Based on his extensive practical experience and high positions in
the management bodies of Bulgarian companies, | recommend in
his future publications to explore other topical issues of
contemporary management besides corporate social responsibility,
since management practice requires similar scientific developments
with practical applicability;

2. To publish more in Bulgaria, so that the ideas and
recommendations presented in the candidate's scientific works can
reach more Bulgarian managers and researchers.

8. Personal Impressions
| have no personal impressions of the applicant and | only know
him by the documents submitted.

9. Conclusion

The candidate for the academic position “Associate Professor”
meets the requirements of the Law for the Development of the Academic
Staff in the Republic of Bulgaria and the Rules for its implementation:

- holds the position of "Assistant Professor” in the Faculty of
Management and Administration, Department of Management and fully
provided with classes in the subjects in which he teaches;
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- has a Ph.D. degree in the specialty 05.02.20 "Social
Management" since 2008;

- meets the requirements of LDAS and the RALDAS (Rules of
Application of LDAS) according to the determined quantitative and
qualitative criteria;

-scientific achievements reveal current issues of corporate social
responsibility;

In view of the foregoing, | propose Ch. Assistant Professor Philip
Petrov Stoyanov, PhD to be elected to the academic position of Associate
Professor in the professional strand 3.7. Administration and Management,
science Specialty Social Management (Corporate Social Responsibility
and Fundamentals of Management).

Sofia, 23.03.2020
REVIEWEN: ..o
(Prof. Dr. Sc. B. Borisov)
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