YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEIMEH3UA

Otr: gnou. n-p llBerana AnexcanapoBa CTosHOBa - Karteapa ,,Y paBiICHUE,
YHCC — Codus, npodecuonanno Hanpasienue 3.7. AIMUHUCTpALUs U
yrnpasienue, Hayuna crneruanuoct ,,CounaiHo ynpaBieHue

OTHOCHO: KOHKYypC 3a [JOHeHT 10 NpodecHOHaTIHO HampasieHue 3.7
»AJIMUHHACTpAMd W yOPaBICHUE, Hay4yHa  CIEIUATHOCT
,,COllMayaHoO ympaBiieHHe (KOpHopaTUBHA COLIMAIHA OTTOBOPHOCT H
ocHOBH Ha ynpasienunero)“ B YHCC.

1. Undopmanus 3a KOHKypca

KoHkypchT € 00siBEeH 3a HyXIuTe Ha KaTeapa ,,YTNpaBjieHUE BbB
dakynrer ,,Ynpasiaenue u aamunuctpanus’ Ha YHCC cbrioacHo Pemenue Ha
AC Ne 5/04.12.2019r. YyacTBaM B ChCTaBa Ha HAyYHOTO XXYpHU MO KOHKypca
cwriacHo 3amnosen Ne 366/14.02.2020 r. na 3am.-pektopa no HU/[ na YHCC.

2. Undopmanus 3a KaHAUAATUTE B KOHKYpCca

B konkypca ywacrtBa enuH kKaHaupar — 1. ac. A-p @uiaumn Ilerpos
CrosinoB, mpernojaBaTea B kKarteapa ,,Ynpasienue” B YHCC. KanauaarsbT
MpuUTE)KaBa MarucTbpcka cTeneH mno ,JIKOHOMHUKa U yOpaBlieHHE Ha
unnaycrpusara”’ (YHCC - Codwus, 1997 r.) u maructbpcka crenen mo "[IpaBo"
(HoB Omarapcku ynusepcuter — Codus, 2016 1.). B mepuoma 2002-2008 e
3a/104eH JOKTOpaHT B HayyHa cnenuanHocT 05.02.20 (CoumanHo ynpaBlieHUE)
B YHCC - Codus. Ha ocHoBata Ha yCHENIHO 3alllMTEH IUCEPTALMOHEH TPYI
npenq CHC na BAK, Ha Tema: ,MexayHapogHOTO OW3HEC CAPYKEHHE MpH
U3MBJIHEHUE Ha CTPATEerMuyecKd TMpoeKTH (YMPaBIECHCKH aCMeKTH)®, TOu
npunoousa OHC ,,JIokTop* B ropecioMeHarara Hay4Ha CHelHaHOCT.

Or ®eBpyapu 2016 r. pocera KaHAMAATHT € MNOPENOAABATEN B
YHuBepcuTeTa 3a HAIMOHAJIHO W CBETOBHO  CTOIAHCTBO, Kareapa
“YopaBieHue” KaTo TMOCJIEAOBATEIHO 3aeMa AaKaJIeMUYHUTE JIIbKHOCTH



acucteHT (2016) u rnaBen acucteHT (2018), Ha OCHOBaTa Ha CrieYeIeH KOHKYPC
1o npodecruoHaNHO HampaBiaeHue 3.7. AAMUHUCTpALMS U yIIPaBICHHE.

[IpaBu ocobeno BmeuaTieHus Ooratusi, gparoroaumieH (ot 2000 r. mo
MOMEHTA) YIPABJICHCKU ONMUT HA KaHIuJaTa KaTo M3MbIHUTENEH TUPEKTOp B
peauiia Bojey komnanuu B boirapus.

3. U3nbiaHeHHe Ha W3HCKBAHHUATA 3a 3aeMaHe HAa aKaJleMHMYHATAa
NJIbKHOCT

3.1.M3nvanenue na KonuuecmeeHume UsUCKEAHUS

Kaptara 3a u3nbiHeHHe Ha KOJMYECTBEHUTE M3UCKBAHUS 3a 3a€MaHE Ha
aKaJeMUYHaTa JUThKHOCT ,,JIOLEHT € MOMMbJIHEHA KOPEKTHO, KaTO OOIIUAT Opoii
touku (570 T.) HaA KaHAUAATAa HAIXBBHPJIAS MHUHUMAJIHUTE HAIMOHAIHU
n3uckBanus (400). Ilo oTHOIIEHHEe HA MUHUMAIHUTE HAIMOHAIHN M3UCKBAHMS
Ha 3aKOHa 3a pa3BUTHE Ha akaJeMU4YHUs cbcTaB B PenyOnuka bearapus (4.
20) u IlpaBunHuka 3a npuioxkeHnuero My (wi.la, an.l) 3a 3aemaHe Ha
IUTBKHOCTTA ,,IOUEHT KaHAuAaTbT . ac. A-p @umun IlerpoB CrosgHOB
OTTOBapsl HAIBJIHO — 3alIUTUJ € AWCEPTAIMOHEH TPy 3a NPUCHAKIAHE Ha
oOpazoBareHa ¥ Hay4Ha CTeneH ,joktop” (2008 r1.); mumMa wus3gaaeHa
MoHorpadus (Ha aHIJIMICKU €3UK) ChC ChAbPIKAHUE PA3IUYHO OT TeMaTHUKaTa
Ha aucepranuoHHus My Tpya (2019 r.); mpencraBuil € CnuchK ¢ 28 myoaukaum
(moBedyeTo Ha AHTIUNCKH €3MK), KOUTO HE TMOBTapsT IMPEACTaBEHUTE 3a
npunoouBane Ha OHC ,okTop” W 3a 3aeMaHe Ha akKaJeMU4Ha JTBXHOCT
,[JIABEH AaCHUCTEHT’; JBE OT MyOJMKAIMUTE MYy ca B HAy4YHH W3JaHUs,
pedepupan W HMHAEKCUPAHU B CBETOBHOWM3BECTHM 0Oa3W JaHHM C Hay4yHa
uH(popManus; NeTHaJeceT OT MyOJUKAIMUTE My Ca IUTUPAHU B MOHOTpapuu
Ha JIpyTy U3CJIeI0BaATEH.

Kangumarst . ac. a-p ®@unun CTOSHOB HAIXBBPJA KOJIWYECTBEHO M
IOITBIHUTEITHUTE M3UCKBAHUA 3a 3a€eMaHE Ha JUIBXKHOCTTA ,,qouieHT B YHCC
ceraacHo 3PACPB (wn.26, an.5) u IlpaBunanka 3a npuioxkeHneTo my (4. la,
an.2-3). Toit orumra 874 T., KOETO HAABHIIABA YETUPHU I'BTH HEOOXOIUMHUS
MUHUMYM (220 T.) 32 3aeMaHe Ha akaJeMUYHaTa JIbXHOCT ,,ioteHT” B YHCC.

3.2.M3nvanenue na KayecmeeHume U3UCKBAHUS

Bb3 ocHOBa Ha npeacraBeHata Kaprara 3a U3MbIHEHHWE HA KAUECTBEHUTE
M3UCKBAHUSI MOXE Jla C€ HalpaBH HW3BOJA, Y€ KaHIWUIATHT M3MbIHSIBA M
KaueCTBEHUTE U3MCKBAHUS 3a 3a€MaHe Ha akaJieMUYHaTa JThXHOCT ,,JIOLICHT B
YHCC.

Pazpaborenute ot ®unun CTOSHOB HOBM Y4YeOHM TMporpamMu Ha
OBJrapCKu W AHTJIMMCKU 1O aBaHTapJHW HaIpaBJEHUS B YIpPaBJICHUETO HA



MKOHOMHUYECKH CTPYKTYpH B ChBPEMEHHAaTa JMHAMHUYHA CpPEJa; YYACTUETO MY
KaTO ChaBTOP B YHUBEPCUTETCKM YYEOHUIM U MYyOJIMKYBAHOTO aBTOPCKO
YHUBEPCUTETCKO MOCOOWE, KaKTO M YYaCTHETO MYy KaTo OO0yduTes, eKCIepT U
MEHTOpP B HAIlMOHAJIHU W MEXJIYHApOJHU MPOEKTH, WM paboTara My KaTo
IPOKYPHUCT U YJIEH Ha KOHCYJITAaTUBEH ChBET KbM KMETa Ha paiioH ,,3rpes” ca
4acT OT apryMEHTHUTE 3a OIEHSBAHETO Ha KaHJuAaTa KaTo YTBBPIEH JIEKTOp,
OMUTEH U3CJEeA0BaTelN ¢ OOIIECTBEHO MPU3HAHUE B MPAKTUKATA, KOWUTO aKTUBHO
paboTh M MMa TPHUHOC 3a YTBbpXkKJaBaHe Ha no0poto mme Ha YHCC, 3a
pa3BUTHE Ha J0OpUTE YIMPABICHCKU NPAKTUKU U aKaJEeMUYHU TPATULUUA B
YHUBEPCHUTETA.

KangunatsT mnoka3Ba OoraT, JBJITOTOJIMILIEH MPAKTAYECKH OMNUT B
YIPaBJICHUETO HA 3HAYUMU OBIATapCKUW KoMNaHuu. ToBa BOAM M J0 y4acCTHUETO
My KaTo ekcrepT 3a M3roTBsHeTo Ha NOKIaau Hpel ApOUTpaxHUs CbI KbM
MexayHnaponHata TbproBcka kamapa, Ilapwkx, no apOuTpakHO €70
No21538/MHM 1o omuca Ha ACMTK Ilapwx, cbhc cTpaHu 1O JAEIOTO
PenyOnuka boarapus (umen) u Eppobc Xenukontepc (OTBETHUK), C TPUHOC 3a
YCIEUIHOTO MPUKIIIOYBAHE HAa TOBA KJIIOYOBO 3a PenyOnuka brarapus (umien) u
B yacTocT 3a MunuctepcTBo Ha OTOpaHaTa apOUTPaX)HO JIEIO.

Ta3u olleHKa ce MOAKpPENs U OT MOJOKUTEITHOTO cTaHOBUIIE HA ChbBeTa
no xabunutamus Ha YHCC. Ha cBoe 3acemanue ot 13.11.2019 r. cuen
o0CBHXKIaHe M3MBJIIHCHUETO HA KOJMYECTBEHUTE U KAUYECTBEHHUTE W3MCKBAHUS
CoBetsT € B3en pemenue ([Iporokon Ne 3/13.11.2019r.), ye kannunatypara Ha
rac.a-p @wmn Ilerpo CTosiHOB 3a ydacTHe B KOHKYpPC 3a 3aeMaHE Ha
aKaJeMH4Ha JJIBXHOCT ,,JIOHEHT® IO HAay4dyHa CHEeHUaIHOCT ,,COHUAIHO
ympaBiieHHe (KOpHopaTUBHA  COIlMAjHA OTITOBOPHOCT M OCHOBM  Ha
YOpaBJIEHUETO)” OT NpodecHoHANHO HampaBieHue 3.7 AIMHHHUCTpauus U
yrmpasiieHne, B HayuyHa oOjacT 3. ColuaiaHu, CTOMAHCKW W MPaBHU HAyKU B
YHCC cwomeemcmeéa Ha KOIUYECTBEHUTE W KAYSCTBEHUTE M3UCKBAHUS,
npuetu oT AC.

4. OueHka Ha y4eOHO-TIPeNoAaBaTEJICKATA IeifHOCT

O@umun IlerpoB CTOSSHOB € Ha OCHOBEH TPYAOB JOTOBOpP B Karelpa
,YTpaBieHue”  KbM  (akynaTeT ,,YTpaBleHWEe W aJMUHUCTparus .
[IpenongaBarenckuar My cTaxk KbM MoMeHTa € 4 roaund. [Ipe3 To3u nepuos ot
npenocraBeHara uHpopmarus B Kaprara 3a m3nmbiIHEHHE HA KOJUYECTBEHUTE
U3MCKBaHUs, € TpoBes mnper OakanaBpu W maructpu 408 wyaca jexkuuu Ha
ObJIrapcku €3uk, 332 yaca JIKIMM Ha aHrauicku e3uk u 1140 cemMuHapHH
3ansaTus. Bonenure ot . ac. a-p @unun CTosSHOB AUCUMIUIMHU ,,ColManHa
oTroBopHOCT Ha OusHeca” “Corporate Social Responsibility” ,,OcHoBu Ha



YIOpaBICHUETO ) ca CBBpP3aHU C MpeIMeTa Ha KOHKypca. 3a LeJIUTe Ha
OOyYeHHETO KaHAWJATHT € WH3/Jal B CHABTOPCTBO CICAHUTE YYECOHUIIH:
Coumanna otroBopHocT Ha 6usHeca, “EBpo Koncynt I'pyn” OO/, 2019 ISBN
978-619-90398-8-5; Crparernuecku HR menumxmbuT, “EBpo Koncynt ['pyn”
00/, 2019 ISBN 978-619-91421-0-3. Harpynauust ot ®unun CTOSIHOB OMUT
KaTo KOHCYJATAaHT M OOy4YUTE] B YAaCTHM W OOUIMHCKHA OpraHU3allud My €
MOMOTHaJI Jia pa3paboTH, anpoOupa U MPUIIOKH B y4eOHHUS IMpOIEC Ka3zycH U
JICJIOBU UTPU TIO COIMATIHA OTTOBOPHOCT Ha OW3Heca U Ha Ta3u 0asza Ja u3naze
yaeObHO mocobue ,, KopropatuBHa coruanHa otroBopHoct’, “EBpo Koncynt
I'pyn” OO/, 2019 ISBN 978-619-90398-5-4. TpsabBa na ce momueprae u
OpUHOCA Ha KaHAMJATa 3a Pa3BUTHUETO W OCHBPEMEHSBAHETO Ha YydeOHUS
mpolec upe3 pa3paboTBaHe Ha aKTyallHU 3a MpakTUKaTa y4eOHH TUCIUIUIMHH,
CBBpP3aHH C IMA3apHOTO MpEICTaBIHE HAa OW3HEC OpPTaHHU3AIMHUTE, TIXHOTO
CTpaTErnyecko YIpaBlIeHHUE U Bpb3KaTa UM ChC 3aMHTEPECOBAHUTE CTPAHHU.

5. O0ma xapaKTepuCcTHKA HA NPeJICTABeHUTE HAYYHU
TPyAOBe/IMyO0JINKAIUU

3a yyacThue B KOHKypca 3a ,,JoueHT 1. ac. A-p Punun CTosHOB
npencTaBs eHa MOoHorpadus (M37aJeHa Ha aHTJIMKACKU €3UK); JBa yUeOHUKA B
ChaBTOPCTBO; CaMOCTOSITEIHO y4yeOHO IMomarajio; JBaJeceT U OCeM CTaTUU U
JI0KJIa/ia, MIeCT OT KOUTO B ChaBTOPCTBO. /[Be OT myOnuKanmuute ca B HAYYHU
u3nanus, pedepupaH U WHICKCHPAHU B CBETOBHOM3BECTHH 0a3u JaHHU C
HayuyHa uHpopMauus. IIpencraBennre myOnukauuyu He ce TyOaupaT MOMEXITY
cu. IlpencraBenure HayyHu pa3paOOTKM Ch3JaBaT BIEYATIECHUE 3a
3a1bJ00YEHOCT HA M3CJEJABAaHUATA M KOMIIETEHTHM MO3HAaHUA HA KaHauaaTa
OTJIMYaBalld CE€ C AaKTyaJHOCT, NPOOJEMHOCT W aHAJUTUYHO-KPUTUYHU
MO3ULIMM, TPEICTABEHW B JBE OCHOBHM HAIpaBIEHUs - KOpIOpaTHBHATA
COILIMaJIHa OTTOBOPHOCT U OCHOBH HA YIIPABJICHHUETO.

B mpencraBenata 3a pereHsupaHe MoHorpadus, pasieieHa Ha TpHU
4YacTH, TEOPETUYHA, METOAOJOTMYHA W MpaKTUYeCKa, aBTOPHT H3CIE/IBa
pa3IMYHUTE HAYMHU 32 HHTETPUpPAHE Ha KOpIOpaTUBHATa COIMAJHA
OTTOBOPHOCT B OM3HEC CTpaTerusTa Ha opranuzarnuute. JlepuHupa ChIIHOCTTA,
3HAYEHHUETO, BHJIOBETE€ KOPIOPATMBHA COLMAIHA OTFOBOPHOCT, CTUMYIIHTE,
MPENATCTBUATA U MEPCIEKTUBUTE 3a BBHBEXKJAHE HA COI[MATIHA OTTOBOPHOCT B
nerHoctTa Ha npeanpusatusata B EC u no csera.

O0o0OmaBa METOMOJOTHYECKHM  IIOAXOAW  KBM  OIlEHKaTa  Ha
KOpIHOpaTUBHATa COIMAJHA OTroBOpHOCT. MWM3cinenBa MHTETpUpaHETO Ha
CTpaTerusra 3a COlMaJIHATa OTFOBOPHOCT B CTPATETUsATAa 3a KOPIOPATUBHO
yhOpaBlieHWE Ha oOpraHu3aunuure. Pe3yntatute OT mpoydyBaHMsTa ca



OPUIPYXKEHH C HEOOXOJWMHUTE CTAaTUCTUYECKH M AaHATUTHUYHU JaHHU,
WIIOCTpaluu, GUTypu U TaOJIUIIH.

Y4eouuksT 110 ,,KoprnopaTtuBHa conuaiHa OTTOBOPHOCT MMa 3a LI J1a
3aIl03Hae CTYAEHTUTE C HEOOXOIMMOCTTA OT CIIa3BaHETO HAa HOBUTE MODPAIHU U
€TUYHU HOpPMH IpH (pyHKUMOHMpaHe Ha (upmute. TesaTa Ha aBTOpa €, ue
COLIMAJIHO OTTOBOPHOTO IOBEJCHHME HE CaMO MOXKE Ja JOBEAE 0 IO-TOoJsIMa
pa3loO3HABAEMOCT OT KJIMEHTUTE M IO-TOJISIM IA3apeH [l [Opaau
HOJIOKUTENHNAS UMUK Ha (UpMara, HO MO-BaXHOTO €, Y€ BOJU JI0 MOPAIHO
YIOBIIETBOPEHUE HA MEHUKBPUTE.

ABTOpPUTE TIOCOYBAT 3acwiBallaTa Cce€ poJisl W M3WCKBAaHHWA Ha
3aMHTEPECOBAHNUTE JIMIA OT ACHMHOCTTAa HAa KOMIIAHMMTE KBbM CIIa3BaHETO Ha
HOPMAaTHUBHUTE aKTOBE W MOPAIHUTE CTaHAAPTU. YYEOHOTO MOMArajio ChbC
CBILIOTO 3arjaBHE MMa 3a Led Ja INPEeACTaBU HA CTYICHTUTE NPAKTUYECKU
Ka3ycH MO JUCUUIUIMHATa. Bedka Tema € KoopAMHUpaHa ¢ TeMa B yueOHHMKA U
Ka3ychT oOxBalla KOHKpeTHa curyauus. Crien Bcsika TeMa MMa M TECTOBHU
BBIIPOCH, KOUTO MO3BOJISIBAT ITPOBEPKA HA 3HAHMATA U OLICHKA HA HAYYEHOTO.

Ot npeacTaBeHUTE CTaTUM M HAYyYHHM JTOKJIAAW, MOTAT J1a C€ OTKPOST
CIEIHUTE: ,, TeHAeHIMH B PAa3BUTHETO HA KOPHOPATHBHATA COLMAJHA
OTTOBOPHOCT B CbBPEMEHHHMTE YCJOBHA“, B KOATO aBTOpa M3CIeaBa
TEHJCHUMUTE Ha PA3BUTHE HA €KOJOTHYHOTO MPEIITPUEMAYECTBO KATO €JIEMEHT
Ha KOPIOpaTMBHATA COLMAaIHAa OTTOBOPHOCT. AHanu3upa M NPUHLMIKMTE HA
COLMAJIHO OpUEHTUpaHaTa IIOJMTUKAa Ha mnpeanpustusara. Jlokassa, ue
OTTOBOPHOCTTa KbM OKOJIHaTa cpesa, Karo (eHOMEH, ce € MOSIBIJIa B OTTOBOP
Ha M30CTPSIHETO Ha €KOJIOTMYHUTE mpobiiemu. B cratusita ,, @opmupaHe Ha
MOJeJ 32 KOPHOpPAaTHBHA COLMAJIHA OTFOBOPHOCT Bb3 OCHOBAa Ha
KOHUENMUUATA 32 CIPABEIMBOCT® KAaHAUAATHT AHAIN3UPA KOMIIOHEHTUTE HA
COLIMaJIHaTa OTTOBOPHOCT: MKOHOMHYECKA (OTTOBOPHOCT 33 MKOHOMHYECKUTE
pe3yaTaTh OT HEMHaTa JEWHOCT M BB3JACHUCTBHE BBPXY HKOHOMUYECKUTE
pe3yiaTaTH Ha 3aWHTEPECOBAHUTE CTpPaHM), €KOJIOTMYHa (OTTOBOPHOCT 3a
BB3JICHCTBUETO HAa HMKOHOMHUYECKUTE JACHHOCTH BBPXY OKOJIHATA cpeAa H
KauyeCTBOTO Ha >KMBOT Ha 3aMHTEPECOBAHUTE CTPaHU B Ta3M cpea) U coOCTBEHA
couyangHa (OTTOBOPHOCT 3a pellaBaHe COLMAIHHU MPoOJeMHU, TPOU3TUYAILU OT
MKOHOMUYECKUTE IEHHOCTH Ha JPYXKECTBATa, WU MO HAKAKBB HAYMH CBBbP3aHU
¢ Hed). [IpencraBeHa € ¥ BU3USATA HA aBTOPA 33 BBTPELIHOTO ChABP)KAHHUE Ha
KOMIIOHEHTUTE Ha couuaiHara oTroBopHoOCT. Crartuara “CTpyKTypeH CbCTaB
HA KOPIOPAaTHMBHATA COLHMAJHA OTrOBOPHOCT HAa MpeInpUATHETO
aHaJIM3Mpa CBHBPEMEHHUTE TOAXOAM 3a pa3dupaHe Ha KOpHOpaTHUBHATa
collajHa OTIOBOPHOCT M JOKa3Ba, 4€ T C€ pasriiexkia KaTo Ou3Hec
¢unocodusi, KOraTo peleHusATa Ha MEHUDKMBHTA ce Oa3upar Ha MPO3PayHOCT
U €TUYHO IOBEJIEHUE CIPSMO OOILIECTBOTO M OKoJiHaTa cpena. Jlokas3ma, ye



BB3HUKBAHETO M PA3BUTHUETO HA KOPIOpaTMBHATa COIMAIHA OTCOBOPHOCT €
CBBP3aHO C MPOIECUTE Ha TJI0OaM3aIusi, 0COOEHO B MKOHOMHYECKaTa cdepa,
Pa3BUTHETO HA TPAXKTAHCKOTO OOIIECTBO M HAPACTBAIIOTO BIUSHUC Ha OM3HEcCa
BBpPXY pEIIaBaHETO Ha  MHOTO  comuanHu  npooOmemu.  Omnpenens
KOPIOPAaTUBHOTO  YINpaBJieHWE, Karo cpeda 3a BbTPENIHA COIMATHA
OTrOBOpHOCT, Kkosito uHTerpupa KCO upe3 mnpuinaraHero Ha HalMOHAIHU
OPUHIMIH (KOJIEKCH) 32 KOPIIOPATUBHO yIpaBieHue. BCuUku npou3BoICTBEHH
U HETPOU3BOJICTBEHU mpolecu ciel npuemanero Ha KCO Tps6Ba na mpoTuyar
B CBOTBETCTBUE€ C OCHOBHHMTE TNPUHIIMIIK Ha COIMAJIHATa OTTOBOPHOCT.
Crarusita ,,CTpaTern4ecKkd 00JIAaCTH HAa Pa3BUTHE HAa KOPIOPATHBHATA
COLMAJIHA OTTOBOPHOCT® JI0Ka3Ba, Y€ MOJXOJSINO HUBO HA YyNpaBJICHUE HA
KOpIiOpaTMBHAaTa COILIMaJHa OTTOBOPHOCT MOKE Jla OBbJAE OCHUTYpPEeHO upe3
noJo0psiBaHE HA OPTAHU3ALMOHHUS 1 UKOHOMUYECKU MeXaHu3bM. Criope Hero
Hail-e)eKTUBHUTE UHCTPYMEHTH, KOUTO Ca MOJXOJAIIM Ja C€ HM3MOJI3BAT 3a
MpujaraHe Ha OpraHu3allMOHEH U UKOHOMHUYECKH MEXaHU3bM, Ca: ONPEeeIIsIHEe
Ha M3UCKBAaHUS, HOPMU U OTpaHUYEHUS; 00yUYeHHEe, pa3pOCTPAHCHUE HA Hali-
N0OpUTE MPAKTUKU; UKOHOMUYECKH CTUMYJIU, JaHBYHO O0JaraHe u ap.

[IpernensbT Ha MO-BaXKHUTE MyOJIMKAIIMU HA KaHIWUJaTa 3a JOIEHT, TJI. ac.
n-p @unun CTOSHOB, MU JaBa OCHOBAHWE Ja OLEHS BHUCOKO TAXHOTO HAYYHO
ChAbpP)KAHUE, TIOJIE3HOCTTa WM 3a IMpaKTUKaTa OT TJeJHa TOYKa Ha
MOCTUTHATUTE PE3YATATH OT U3CIEIBAHUATA U IIBJIHOTO UM CHOTBETCTBHE HaA
M3MCKBAaHMATA 3a 3aeMaHe Ha akaJeMHUJHa JUIbKHOCT ,,qo1eHT B YHCC.

[lybnukamuure My ca UWATAPAaHU B pa3pabOTKUTE HA JPYTH
M3CJIeI0BaTENM, KOETO MTOKa3Ba, Y€ 3aCTHIICHUTE B TIX T€3U U U3CIEI0BATEIICKU
pe3yJaTaTy ce Bb3IpUEeMAT MOJOKUTEITHO B HAYUHUTE CPEIU.

6. OueHka HA HAYYHUTE U HAYYHO-TIPUJIOKHH MPUHOCH

[IpeacTaBenuTe 3a oLleHKa MyOJUKALIMK U HAYYHU TPYJIOBE HA IJ1. ac. 1-p
@unn CTOSHOB c€ OTIMYaBaT ChC CBOATA OPUTMHAIHOCT U Ca JUYHO AEJIO Ha
KanauzaaTa. [IpueMam U310 HAYYHUTE U HAYYHO-TPHIIOKHU MPUHOCU, KAKTO
ca nepunupanu. Cpes Hall-BaKHUTE CMATaM, 4e€ ca Te3HU, CBbP3aHU C:

° ABTOPCKHMSAT MOJIeNT 3a OIMCAaHWE Ha Ipolleca Ha pa3BUTHE Ha
KOpIOpaTUBHATA COIMAIHA OTTOBOPHOCT;

° [Ipennoxenus: mosien 3a BHeApsBaHe Ha KCO B npeanpusaTueTo;

° Pazpabotenuss wmojaen U MPEIJOKEH WHCTPYMEHTapUyM 3a

WHTErpUpaHE Ha COLMAIHATAa OTFOBOPHOCT B CTpPATErusita 3a KOPHOPAaTUBHO
YIpaBJICHUE HA PEAIPUITHETO;

o [Ipennoxxenata Tabauuna Gopma 3a M3rpakJaHe Ha CTPYKTYPHO-
JoTMYecKa cXeMa 3a IpujlaraHe Ha MHCTPYMEHTHUTE 3a KOPIIOPATUBHA COL[MAJIHA



OTTOBOPHOCT B CTPATErusATa 3a KOPIOPATUBHO YNPABICHUE HA NIPEAIPUATUETO;

o Monudukamusita  Ha  Oponeaypara  3a  MpoOBEpKa  Ha
KOpIOpaTUBHATA COI[MATIHA OTYETHOCT U OTTOBOPHOCT;
o CucremMatu3upaHeTo Ha BBTPEUIHUTE U BBHIIHUTE (HaKTOpU B

cpelaTta Ha NpeaIpUATHETO, BIUSICIIN BbPXY (POPMHUPAHETO Ha CTpAaTErusTa 3a
COLIMAJIHA OTTOBOPHOCT;

o ABTOpCKaTta MHTEpIpeTanus Ha TPUTE OCHOBHU KOMIIOHEHTA Ha
KCO — nkoHOMHYECKH, EKOJTOTHYCH, COIIHANICH,

o Pa3paboteHusT Mozien Ha OJIM3KUS U JATEYHUSI KPBI' OT OOCKTH Ha
COLIMAJIHATAa OTTOBOPHOCT Ha NPEIIPUATUETO.

o IIpemyioxkeHaTa METONOJIOTHS 3a OLICHKA HAa HMKOHOMHYECKHTE
pesyiaratu OoT npuiaraHeto Ha nporpamu 3a KCO upe3 HamansiBaHe Ha
pa3xoauTe, NOBUIIABaHE Ha €()EKTUBHOCTTA, HAMAJIIBAHE HA PHUCKOBETE,
Ch3J]aBaHE Ha JOMBJIHUTEIHA CTOMHOCT U JIp.

Moske OM ¢ Hall-rojisiMa TEXKECT C€ OTIMYABAT MPUHOCUTE, ChAbPKAIIU
C€ B CaMOCTOSITEJIHOTO MOHOTpaM4YHO H3CIEeABaHE Ha TJ. ac. A-p Dunun
CrosHOB.

7. KputuuHu 0eie:KKH M IPenopbKU

bescniopen e ¢akThT, de 1. ac. a-p @unun CTOSHOB € M3CIea0BaTEel C
pa3Ho00pa3u HMHTEPECH, WIIOCTPUPAHH YCIEHNIHO W OT MPEAJIOKCHHUTE 3a
peueHsupane Tpynose. Kato npenopbku Mora Jia npeuioxa Ha KaHauaaTa:

- B ObJemniaTa HayqHa JEeHHOCT Jja pa3paboTH CaMOCTOSITEIHA CTYJIUU TI0
W3CJIeIBAHUTE MPOOJIeMU;

- 10 OTHOIIIEHWE Ha ObJemara My IpenojaBaTeiickaTa JEWHOCT KaTo
JOIIEHT CMsiTaMm, 4Ye € Ierecho0pasHo Ja pa3pabotd UM MyOJIuKyBa
CaMOCTOSTENIHN y4€OHUIIM Ha OBJITapCKU U AaHTJIMHUCKH €3UK;

- BbB BpBb3Ka C M3Cie0oBaTelickaTa My JAEHHOCT € Jo0pe 1a ce BKIIIOYH B
MEXIyHAPOIHU HAYYHU MPOEKTH.

8. 3akiaoueHnue

Kanmunarypara Ha 1. ac. n1-p @unun [lerpoB CTosiHOB 3a mpumoonBaHe
Ha aKaJeMUYHA JUIBXHOCT ,,JIOUEHT OTrOBaps Ha HAMOHAIIHUTE MUHUMAIHU
M3MCKBaHUs U Ha BbTpemHuTe npasuia Ha YHCC 3a yueOHa, npernonaBarencka
U Hay4HO-U3cleoBarencka AeitHoct. TpynoBere My ChOTBETCTBAT Ha mpoduia
Ha KOHKYpCa, aKTyaJIHH ca U ca pa3pad0OTEeH! Ha BUCOKO aKaJIEeMUYHO PABHUIIIE.



Bb3 ocHOBa Ha TOBa, C MbJHA Y0eJeHOCT IIe IJIacyBaM ,,3a%, rJ. ac. A-p
@®uwiaun IlerpoB CtosiHOB 1a O0bJe M30paH HA aAKAJEeMHMYHATA JJIBXKHOCT
»IOIEHT MO0 Hay4yHa crhenuaaHocT ,,ColuanHo yIpaBlieHHe (KopriopaTUBHA
COIMaJIHA OTrOBOPHOCT W OCHOBH Ha YIPaBIEHUETO)” OT NpodecroHaTHO
HarpaBiieHue 3.7 ,,AIMUHHCTpalusi W YNpapjieHue, B HaydHa oOiacT 3.
CoumaiiHy, CTONAHCKY U NPaBHU HAyKH, B Karenpa ,,Ypasienue Ha YHCC.

23.03.2020 .
rp. Codus Mogmuc: ....cooovvviiinnnnnn.
/mon. n-p LiBerana CrosiHOBa/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Ass. Prof. Dr. Tsvetana Aleksandrova Stoyanova - Department
“Management”, UNWE - Sofia, professional strand 3.7. Administration
and Management, science Specialty Social Management

Subject: competition for Associate Professor in the professional strand 3.7
"Administration and Management", scientific specialty "Social
Management (Corporate Social Responsibility and Fundamentals
of Management)", at UNWE.

1. Information on the Competition

The competition was announced for the needs of the Department of
Management at the Faculty of Management and Administration of the UNWE
in accordance with Decision of the AC No. 5/ 04.12.2019. I’m participating in
the Scientific Jury on the Competition according to Order No. 366 / 14.02.2020
of the Deputy Rector on RD department of UNWE.

2. Information on the Participants in the Competition

One candidate participated in the competition - Chief Assist. Philip
Petrov Stoyanov, PhD, Lecturer at the Department of Management at UNWE.
The candidate holds a Master's degree in Economics and Industry Management
(UNWE - Sofia, 1997) and a Master's degree in Law (New Bulgarian
University - Sofia, 2016). In the period 2002-2008 she is a PhD in absentia
applicant in the scientific strand 05.02.20 (Social Management) in UNWE -
Sofia. Based on a successfully defended dissertation thesis before the SSC of
the SAC, on the topic: "International Business Association in the
implementation of strategic projects (management aspects)”, he has acquired
the Doctoral degree in the aforementioned scientific specialty.

Since February 2016, the applicant has been a lecturer at the University
of National and World Economy, Department of Management, consistently
occupying the academic positions of Assistant Professor (2016) and Chief
Assistant Professor (2018), on the basis of a won competition in the
professional field 3.7. Administration and Management.



A particular impression creates the extensive, long-standing (from 2000
till now) managerial experience of the applicant as Executive Director in a
number of leading companies in Bulgaria.

3. Meeting the requirements for occupying the academic position

3.1. Meeting the quantitative requirements

The card for the fulfillment of the quantitative requirements for
occupation of the academic position "Associate Professor" was correctly filled
in, and the total number of points (570 points) of the applicant exceeds the
minimum national requirements (400). With regard to the minimum national
requirements of the Law on the Development of the Academic Staff in the
Republic of Bulgaria (Article 2b) and the Rules for its application (Article 1a,
paragraph 1) for the occupation of the position of "Associate Professor" the
applicant Ass. Prof. Philip Petrov Stoyanov, PhD fully meets the requirements -
he has defended his dissertation for the award of educational and scientific
degree "Doctor" (2008); has published a monograph (in English) with content
different from the topic of his dissertation (2019); has submitted a list of 28
publications (most of them in English) which do not repeat the ones submitted
for the acquisition of the Doctoral ESD and for the occupation of the academic
position of Chief Assistant; two of his publications are in science magazines,
referenced and indexed in world-renowned databases of scientific information;
fifteen of his publications have been cited in other researchers' monographs.

The candidate Chief Assist. Philip Stoyanov, PhD also exceeds
quantitatively the additional requirements for occupying the position of
"Associate Professor" in the UNWE in accordance with LDASRB (Art. 2Db,
para. 5) and the Rules for its application (Art. la, para. 2-3). He marks 874
points that exceed four times the required minimum (220 p.) for occupying the
academic post of Associate Professor at UNWE.

3.2.  Meeting the qualitative requirements

From the information in the Card for fulfilling the qualitative
requirements it can be concluded that the applicant also fulfills the qualitative
requirements for occupying the academic position “Associate Professor” at the
UNWE.

Developed by Philip Stoyanov new curricula in Bulgarian and English in
avant-garde directions in the management of economic structures in the modern
dynamic environment; his participation as a co-author in university textbooks
and published author's university manual, as well as his involvement as a
trainer, expert and mentor in national and international projects, and his work as
a procurator and member of the advisory board of the mayor of the lzgrev
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region are part of the arguments on the evaluation of the candidate as a well-
established lecturer, experienced researcher with public recognition in practice,
who actively works and contributes to the promotion of the UNWE's good
name, to the development of good management practices and academic
traditions at the university.

The applicant demonstrates extensive, long-term practical experience in
managing significant Bulgarian companies. This also led to his involvement as
an expert on the preparation of reports before the Arbitration Tribunal of the
International Chamber of Commerce, Paris, in Arbitration Case No.
21538/MHM on the inventory of the ASMTC Paris, with parties to the Republic
of Bulgaria (plaintiff) and Airbus Helicopters (defendant) , with a contribution
to the successful completion of this crucial for the Republic of Bulgaria
(plaintiff) and in part to the Ministry of Defense arbitration.

This assessment is also supported by the positive opinion of the UNWE
Habilitation Council. At its meeting on 13.11.2019, after discussing the
fulfillment of the quantitative and qualitative requirements, the Council decided
(Minutes No. 3/13.11.2019) that the application of Assistant Professor Philip
Petrov Stoyanov, PhD for participation in a competition for the academic
position of "Associate Professor” in scientific specialty "Social Management
(Corporate Social Responsibility and Foundations of Management)" from the
professional field 3.7 Administration and Management, in the scientific field 3.
Social, business and legal sciences at the UNWE meets the quantitative and
qualitative requirements adopted by the AC.

4. Assessment of the applicant's educational activities

Philip Petrov Stoyanov has a basic employment contract in the
Department of Management at the Faculty of Management and Administration.
His teacher’s experience is 4 years at the moment. Within this period, according
to the information given in the Card for the fulfillment of the quantitative
requirements, he has conducted 408 hours of lectures in Bulgarian language,
332 hours of lectures in English and 1140 seminars before bachelors and
masters. The disciplines taught by Ch. Ass.Prof. Philip Stoyanov, PhD
("Business Social Responsibility", "Corporate Social Responsibility”,
“Fundamentals of Management”) are related to the subject of the competition.
For the purpose of education the applicant has co-authored the following
textbooks: Business Social Responsibility, “Euro Consult Group” OOD, 2019
ISBN 978-619-90398-8-5; Strategic HR Management, “Euro Consult Group”
OOD, 2019 ISBN 978-619-91421-0-3. Philip Stoyanov's experience as a
consultant and trainer in private and municipal organizations has helped him to
develop, approve and apply in the educational process cases and business
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games on corporate social responsibility, and to issue a separate educational
tool on that basis - “Corporate Social Responsibility”, Euro Consult Group Ltd.,
2019 ISBN 978-619-90398-5-4. We have to also emphasize the candidate’s
contribution to the development and actualization of the education process by
developing up to date for the practice education disciplines related to the market
performance of the business organizations, their strategic Management and their
relation with the stockholders.

5. General Characteristics of the Submitted Scientific
Papers/Publications

In order to participate in the competition for Associate Professor, Chief
Assistant Philip Stoyanov, PhD has presented a monograph (published in
English), two textbooks in co-authorship; he is the author of one education
manual; twenty eight articles and reports, six of which in co-authorship. Two of
the publications are in science magazines, referred and indexed in popular
worldwide databases of science information. Submitted posts do not duplicate
each other. The presented scientific developments give the impression of a
thorough research and a competent knowledge of the candidate, differing in
relevance, problematic and analytical-critical positions, presented in two main
directions - corporate social responsibility and the basics of management.

In the review, which is divided into three parts, theoretical,
methodological and practical, the author explores the different ways of
integrating corporate social responsibility in the business strategy of
organizations. It defines the nature, importance, types of corporate social
responsibility, the incentives, obstacles and perspectives for introducing social
responsibility in the activities of businesses in the EU and worldwide.

Summarizes methodological approaches to the assessment of corporate
social responsibility. Investigates the integration of the CSR strategy into the
corporate governance strategy of organizations. The results of the surveys are
accompanied by the necessary statistical and analytical data, illustrations,
figures and tables.

The textbook on Corporate Social Responsibility is intended to acquaint
students with the need for the companies to observe the new market moral and
ethical standards of functioning. The author's thesis is that socially responsible
behavior can not only lead to greater customer recognition and greater market
share due to the positive image of the company, but more importantly, it leads
to moral satisfaction of the managers.

The authors point to the increasing role and requirements of the
stakeholders of the companies' activities towards compliance with the
normative acts and moral standards. The study guide with the same title is
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intended to give students practical case studies in the discipline. Each topic is
coordinated with a topic in the textbook and the case covers a specific situation.
There are test questions after each topic, too, that allow for checking and
assessing what has been learned.

From the articles and the reports presented, the following can be
highlighted: " Trends in the Development of Corporate Social Responsibility
in the Current Conditions', in which the author explores the tendencies of the
development of environmental entrepreneurship as an element of corporate
social responsibility. He also analyses the principles of the socially oriented
politics of the enterprises. He proves that environmental responsibility, as a
phenomenon, has emerged in response to the exacerbation of environmental
problems. In the article ""Creating a Corporate Social Responsibility Model
Based on the Concept of Justice”, the candidate analyzes the components of
social responsibility: economic (responsibility for the economic performance of
its activities and impact on the economic performance of stakeholders),
environmental (responsibility for the environmental impact of economic
activities and quality of life of stakeholders) and its own social (responsibility
for solving social problems) arising out of or in any way related to the
economic activities of the companies). The author's vision of the internal
content of the components of social responsibility is also presented. The article
"Structure of Corporate Social Responsibility of the Enterprise” analyzes
current approaches to understanding corporate social responsibility and proves
that it is considered as a business philosophy when management decisions are
based on transparency and ethical behavior towards society and the
environment. It proves that the emergence and development of corporate social
responsibility is linked to the processes of globalization, especially in the
economic sphere, the development of civil society and the growing influence of
business on solving many social problems. Defines corporate governance as an
internal social responsibility environment that integrates CSR through the
application of national corporate governance principles (codes). All production
and non-production processes following the adoption of CSR must proceed in
accordance with the basic principles of social responsibility. The article
"Strategic Areas for the Development of Corporate Social Responsibility”
proves that an appropriate level of corporate social responsibility management
can be ensured by improving the organizational and economic mechanism.
According to him, the most effective tools that are appropriate to use to
implement an organizational and economic mechanism are: defining
requirements, norms and restrictions; training, dissemination of best practices;
economic incentives, taxation and more.

An overview of the major publications of the candidate for Associate

13



Professor, ch. Assitant Prof. Philip Stoyanov, PhD, gives me a reason to highly
appreciate their scientific content, their usefulness for the practice in terms of
the achieved research results and their full compliance with the requirements for
occupation of an academic position of Associate Professor at the UNWE.

His publications have been cited in the work of other researchers, which
shows that these and their research findings are positively accepted in the
scientific community.

6. Assessment of the Contributions to Science and Applied Science

The publications and scientific papers presented for the evaluation of Ch.
Assistant Professor Philip Stoyanov, PhD are distinguished by their originality
and are the candidate’s personal work. I fully accept the scientific and applied
contributions as defined. Among the most important | consider the ones related
to:

o The author's model for describing the process of development of
corporate social responsibility;

o The Proposed model for CSR implementation in the enterprise;

o The model developed and the toolkit proposed for integrating
social responsibility in the corporate governance strategy of the enterprise;

o The proposed tabular form for building a structural and logical
scheme for the application of corporate social responsibility instruments in the
corporate governance strategy of the enterprise;

o The modification of the corporate social liability review and
responsibility procedure;

o Systematization of internal and external factors in the enterprise
environment, influencing the formation of the social responsibility strategy;

o The author's interpretation of the three main components of CSR -
economic, environmental, social;

. The developed model of the near and far circle of objects of social
responsibility of the enterprise.

o The proposed methodology for evaluating the economic results of
implementing CSR programs by reducing costs, increasing efficiency, reducing
risks, creating added value and the like.

Perhaps with the greatest weight are the contributions contained in the
Ch. Assistant Professor Philip Stoyanov, PhD’s independent monographic
study.
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7. Critical Notes and Recommendations

It is undisputed that Ch. Assist. Prof. Philip Stoyanov, PhD is a
researcher with various interests, successfully illustrated by the papers proposed
for review. As a recommendation, | can offer the applicant:

- to develop independent studies on the studied problems in his future
scientific activity;

- with regard to his future teaching activity, as an Associate Professor, |
consider it appropriate to develop and publish independent textbooks in
Bulgarian and English;

- In connection with his research, it is good for him to be involved in
international scientific projects.

8. Conclusion

The application for Ch. Assistant Professor Philip Petrov Stoyanov PhD
for the acquisition of the academic position of "Associate Professor" meets the
national minimum requirements and the internal rules of the UNWE for
educational, teaching and research activities. His works correspond to the
profile of the competition, they are up-to-date and have been developed at a
high academic level. On this basis, | will confidently vote in favor of Ch.
Assistant Prof. Philip Petrov Stoyanov PhD to be elected to the academic
position "Associate Professor" in the scientific specialty "Social Management
(Corporate Social Responsibility and Fundamentals of Management)" from the
professional field 3.7 "Administration and Management", in the scientific field
3. Social, Business and Legal Science at the Department of Management at
UNWE.

23.03. 2020
City Sofia Signature: ......................l.
/ass. Prof. Tsvetana Stoyanova/
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