YHUBEPCHUTET 3A OHAJIHO M1 CBETOBHO CTOINAHCTBO

CTAHOBHIE

Ot:  npog. 0-p FOnun Tpuiponosa Hopzoea-®opo, Bypeacku céoboden ynueepcumem
Hayuna cneyuannocm ,, Coyuanno ynpasnenue
IIpoghecuonanno nanpasnenue 3.7 AOmunucmpayusi u ynpasnesue

OTHOCHO: KOHKYpC 3a ZOLEHT 110 npodecHoHanHo HanpasjieHue 3.7. AIMHHUCTpaLUHs U
yrpaBiieHue, HaydHa criennanHocT "Counanto ynpasieHue (OCHOBH Ha
YIpaBJIEHHETO U yripaBieHHe Ha nHoauuure)" 8 YHCC.

1. HUudopmanus 3a KOHKypca
KoukypchT € oOsiBeH 3a HykauTe Ha KaTeapa ,,YnpasieHue™, dakynrer
,Yrpaenenue u agmuauctpauusa” na YHCC cernacro Pewnenne Ha AC Ne 3/10.07.2019 r.
VyacTBaM B ChCTABA HA HAYYHOTO JKypH MO KOHKypca chriaacHo 3amosen Ne
2500/12.11.2019 r. Ha 3am.-pexropa no HUJI na YHCC.

2. Kparka nHgopmanus 3a KaHIMIaTHTe B KOHKYpca

n. ac. a-p Jlunsna Bacuneea HMpanopa-CraHkoBa ¢ €IAWHCTBEH YYacTHHK B
KOHKYpca.

O6pasoBaTe/HaTa U Hay4Ha cTerneH ,,JJOKTOp N0 COLMAIHO ynpaBieHHe™ npuaobusa
npe3 2013 r. Ot cblata roJMHa € pefoBeH MpernojaBaTe/l B KaTeapa ,,YnpaBieHue* Ha
VHCC. AKageMH4HaTa [UTHKHOCT ,,[JIaBeH acMCTeHT  3aema ot 2015 1.

Hayunure # HHTepecH ca B 06/1aCTTa Ha MEHHDKMBHTA, YNIPABICHHE HA HHOBALIMATE,
yNpaBJieHHE Ha MPOEKTH.

Unen e Ha “HarMoHanHa acouManys 1o MPOrHO3UpaHe M MiaHupaHe”.

3. H3nbJHeHHe HA H3NMCKBAHHATA 32 3aeMaHe HA AKAAEMHYHATA JTBKHOCT

3.1. H3nuanenue Ha KONUYeCmEeHume uU3UCKeanus

B Kaprara 3a M3MbIHEHHE Ha KOJIMYECTBEHHTE W3HMCKBAHMA KaHIMAATBT OTHHTA
o6ma cyma ot 1175, TOUKH aKyMmy/IMpaHH MpH H3MbaHeHHe HA HalMOHaNHHTE MUHUMAHH
wsuckeauus u Jombanutenuure wu3uckeanms 3a YHCC cwraacho 3PACPB, ¢ koeto
HaJXBBpJs OIU30 JBA MHTH MUHHUMAJIHHS H3MCKYEM Ipar.

OT npuIIoKeHaTa CrpaBKa OT OT/eN ,,Y4eOHa I0KYMEeHTaLus, OTYETHOCT H KOHTpOJI*
na YHCC e BUOHO, Y€ KaTO XOHOPYBaH M IaTeH npenojasaren ri. ac. A-p Jlnnsua CraHkoBa
uma otpabotenu 3641 uaca (NpUpaBHEHH KbM YNIP@XKHEHHs) ayAMTOPHA 3aCTOCT B YHCC 3a
nepuona 2012-2018 r. Topa 1aBa OCHOBaHHE Jia C€ TBBPAH, HE KOJIMUYECTBEHHTE H3HCKBAHNMA
23 3aeMaHe Ha akagemuuHata abxkHocT JloueHt " B YHCC ca M3mbiHEHH OT KaHu/aaTa.




3.2. H3nvanenue Ha KayecmeeHume usUCK6anus

KauecTBeHHWTe M3MCKBaHWs MO TOYKMUTE OT ,.,KapTa 3a M3Nb/HEHHE Ha KayeCTBEHHTE
M3MCKBAHMA 32 3aeMaHe Ha aKaJeMUYHHTe ATbKHOCTH “nipodecop” u “nouent” B YHCCH,
yTBLpAeHH OT AkagemMuuHus cbBeT Ha YHCC ca nocTurHary.

B noakpena Ha TOBa TBBpJAEHHE MOKE Ja Ce€ MOCOYM, 4Ye ri. ac. A-p Jlunaxa
CrankoBa:

- € Hay4YeH PBKOBOJMTEJ Ha IOKTOPAHT B 00JIaCTTa HA MPOEKTHOTO YNPABJIEHHE,

- YCMemHOo e pa3paboTuia HOBHM yueOHO-U3CIIE10BATENCKH JUCLHMIUIHHH,

- wuma Hag 10-rogumeH onMT Kato 0Oy4yMTe]l M KOHCYJATaHT B 00JacTd OT

npoeCUOHATHOTO HaNpaB/eHHe Ha KOHKYpCa,
- € pPBbKOBOAMTEN WIH YYaCTHUK B peAMLAa YHMBEPCUTETCKM H HALMOHAIHU
MPOEKTH;

- 012012 r. e Borpewen oautop no CYK na YHCC,;

- wma Gorat NMpaKTH4YeCKH OMUT KATO YNpPaBMTE] HA KOHCYJITAHTCKA KOMMAHWS,
EKCIepT U Jp.

[IpeacTaBeHuTe MaTepHand 10 KOHKypca IO3BOJIABAT  KOHCTATaUUsATa, ue
KaHMAaTypaTa Ha 1. ac a-p Jlunsna CTaHKOBa OTroBaps Ha 3aJb/UKUTETHHUTE YCJIOBHS M0
3PACPB, kakto W Ha aombaautensure usuckpanus Ha YHCC, cBbpsanu ¢ yueOHarta M
Hay4yHOM3C/IeoBaTeNIcKaTa JAeHHOCT, 32 KOETO € MOJIyYEHO TOJIOKHMTEIHO CTaHOBHILE OT
Cneera no xabunuranua Ha YHCC 3a M3NBIHEHHETO KAaKTO Ha KOJIMYECTBEHHMTE, Taka M Ha
KaueCcTBEHUTE U3UCKBAHUA 3a 3aeMaHe Ha akaJeMH4YHa JTexKHoCT ,goueHt B YHCC.

4. Ouenka Ha y4eGHO-TIpenoaaBaTeJcKaTa AeiHHOCT 32 BCEKH KAHIH/IAT MOOTIETHO

OT npuIoKeHUTEe JOKYMEHTH € BUIHO, Y€ KbM MOMeHTa IJ1. ac A-p Jlnnsna CraHkosa
MMa Haz 6 roaMHy cTax Kato mared npenoaasaren B YHCC, oT KoMTO Hal 3 roJiMHM KaTo
rnased acucTeHT B Kareapa ,,Vnpaenenue®. [lpe3 To3u mepHoa T4 € npopexaana yyeOHu
3aHATHS 10 CAEAHWTE JUCUMIUIMHM: ,,YTIPABJIICHCKH pELIeHWs M pPHCK’, ,,YTIpaBjeHHe Ha
oneparuute”, ,,OCHOBH Ha ynpaBieHHeTo", ,JIpHIOKEH MEHMIKMBHT®, , YrpaBjeHHe Ha
unopauuure®, "[lpoekTHpaHe Ha cucTeMH 3a yrnpasienue" M "YrpasieHHE Ha NPOEKTH".
KanaunaTeT € HaTpynmajl pa3sHOCTPaHEH OMMT B MpernojasBare/icKata CH JeHHOCT 4pes:
pa3zpaGoTBaHe W aKTyalM3HpaHe Ha yueOHa J0KYMEHTaUuMs U y4eOHH MaTeprau; npuaraHe
HAa MHOBATHBHM METOAM M Chb3jaBaHe Ha edekTHBHa yyeOHa cpena; moaabpiKaHe Ha
B3aUMOBpPB3Ka C MPECTABMTENM OT MPAKTHUKATa; MOANOMaraHe CTYASHTHTE 3a MPOBEKIaHe
Ha y4eOHM CTaXKOBE; PeLieH3HpaHe Ha MaruCThPCKH TE3H M Ip.

VyacTHeTO B HAyYHOM3CIELOBATEJICKM MPOEKTH B 001acTTa Ha yMNpaB/IeHHETO Ha
JIONIPUHACS 3@ YCMEWHOTO Npo(dEeCHOHaNHO pa3BUTHE Ha KaHauaata v oborataBaHe Ha
Npeno/iaBaTeICKusa My OIHT.

Bcuuko TOBa JjaBa OCHOBAaHME Ja Ce HalpaBy 3aK/IIOYEHHMETO, ue ri. ac. A-p JIungHa
CrankoBa mnpuTe)kaBa HeoOXOAMMHTE 3a 3a€MAaHETO Ha UTHXKHOCTTA HWIOLEHT
MpenoJaBaTe/ICKH KOMIETEHLIUH H OTIHT.

5. KpaTka XapakTepHCTHKA Ha IPeJCTABEHATe HAYYHH TPyA0Be/Ny0IHKAUHH
Hayunute Tpyaose Ha ri. ac. A-p Jlunana CTaHKoBa ca HAaCOYECHH NMPEIHMHO KbM
u3cneaBade Ha npoOneMu B o0nacTTa Ha ynpaB/eHHE Ha WHOBALMWTE M YNPAB/CHHE Ha
MPOEKTH. 3a y4acTHETO CH B KOHKYpca T4 € npeacTtasuia o6mo 20 mybnukauuu, oT KouTo: |
camocTosTeHa MoHorpadus W 2 B cbaBropetBo, | ywebHO nomaramo, | kuwra, 5




CaMOCTOSITETHM CTAaTHHM U 3 B ChAaBTOPCTBO, 6 CAMOCTOATENHHW A0KNazga U | B ChaBTOPCTRO.
Jobpo BredaTieHHe NMpaBH, Y€ BCHYKM MPEAJIOKEHH CTaTHHM ca NyONMKYBaHM B Hay4HH
cnucaHus, pedepUpaHM M MHAEKCHpPAaHM B MeKAyHapoaHu ©asM [aHHM ¢  HaydHa
uHopmauusa. Tpabea aa ce orOenexar MU MHOKECTBOTO LMTHPAHUS B HYXK/IAECTPaHHH
M3JaHKUs Ha MyOJIMKAlMK, B YHHTO aBTOPCKH KOJIEKTHBM € y4yacTBana Ii. ac. A-p JlungHa
CraHKOBa, KOETO M0Ka3Ba NPUEMAHETO OT M3C/e0BaTe/IcKaTa OOIIHOCT Ha MPeUI0KEHHTE B
TAX Hay4YHH TE3H W Pe3y/TaTH.

[NpencTaBeHaTa camocToATENHA MOHOTpadus Ha KaHAMAATa Ha Tema ,M3cnensane Ha
OapuepHTE Mpea MAJIKMTE M CpeIHH nMpeanpuaTHs B bearapus 3a BHeApsBaHe Ha MHOBALMK®
€ pe3ylTaT Ha 3aBbpPLICHO HAYYHO-TIPWIOKHO H3CIIEJBAaHE M0 AaKTYaJleH W BaKeH
ynpaeneHcku npobneM. B Hero ca aeMOHCTpHpaHW 3abl100YEHHTE TEOPETHYHH MO3HAHMA
Ha aBTopa B pasriexjaaHata HaydyHa oOsact, cnocoOHocTMTe My Jda paspaboTsa
M3CIIeJOBATEJICKM MOJEN M MOJXOISL] MHCTPYMEHTapHyM, KOHTO ycrnemHo ja anpobupa B
npaktHkaTta Ha MCII B bearapus.

Hay4yHute cTaTiM M JoKIaad Ha ri. ac. A-p Jlunana CrankoBa morar aa Obaar
OLICHEHH KAaTO aKTyaJlHH M MOCICAOBATENHM H3CleBaHHs B o0sacTTa Ha CHbBPEMEHHHSAT
MEHH/UKMBHT.

[lperneabT  Ha  MpeacTaBeHMTE MO KOHKypca  MaTepHald M Ha
Hay4yHOM3ClIeJOBAaTeICKaTa M NpaKTHyecka JAeHHocT Ha riac. A-p Jluisna CrankoBa aaBa
OCHOBaHME /1a C€ KOHCTATHUPA, Y€ € HAJIMLE MBJHO ChbOTBETCTBHE C M3MCKBAHMATA 3a 3aEMaHe
Ha aKaJeMMyHata IBXKHOCT ,JOUEHT' Mo TnpodecHoHanHo HampaeieHuwe 3.7
»AIMHHUCTpauus H ynpasieHue” B YHCC.

6. CuHTe3MpaHa OIlEHKA HA OCHOBHHTE HAYYHH H HAYYHO-NPHJIOKHH NPHHOCH HA
KaHIHJATHTE
B nbaHO choTBeTCTBME ¢ oOjacTTa Ha KOHKYpCca OCHOBHHTE HaydyHH M Hay4HO-
NPUJIOJKHUA TPUHOCH Ha riac. A-p Jlunsna CraHkoBa ca B obnacTra Ha ,,YTpapjeHHe Ha
nHoBauuute®, ,,OCHOBH Ha YMpaBJIeHHETO™ W ,,YmpaBiaeHue Ha npoekTH . Ha Oa3a Ha
NpoyYBaHe Ha MPEJOCTABEHUTE MM MyOJMKaUMM CYMTaM, 4e M3BEACHUTE B TMPHIIOKEHATa
CrpaBKa MPUHOCH ca [JOCTOBEPHM, 3HAYHMH M C€ CBABPKAT B HAay4yHHTE TPYAOBE Ha
kanauzaata. Te nokaseat 3aAb1004eHH TEOPETHYHH MO3HAHHMs, KOMIIETEHTHOCT 3a pellaBaHe
Ha NpakTHYecKu npobieMH U U3rpaeHn KauecTsa Ha u3cienosaren. Mosxe Ou ¢ Haii-ronama
TEXKECT Ce€ OTIMYABAT MPHHOCHTE, CHABPKAIUM CE€ B CAMOCTOATETHOTO MOHOrpaM4HO
u3cienBane Ha ri.ac. a-p Jlnnana Ctankoea.

7. OCHOBHH KPHTHYHH GeJIe’KKH H NMPEeNOPBKH KbM BCEKH KAHIHIAT NOOTAETHO

KbM mpeacTaBeHUTE 3a y4acTHe B KOHKYpca MaTepHaad HAMaM KPUTHYHH OesIeKKH.
Ipeneua noteHunana v ObJewiata Hay4YHOU3C/IeI0BaTEICKa U Tpeno/aBarencka paboTa Ha
rn.ac. a-p Jlunana CrankoBa Oux npenopbyana:

- Jla HacouyM ycHIMATa CH KbM MyOJIHMKYBaHe B HAYYHM H3aHus, peepHpaHd W
WH/IEKCHPAHU B CBETOBHOM3BECTHH 0a3u JaHHM ¢ Hay4yHa HH(OpMaLHUs.

- Ilo-ronsMa aKTMBHOCT B NYO/IMKYBaHETO Ha CaMOCTOATEIHH Y4eOHMUM 1O
BOJICHHTE OT Hes Y4eOHH AMCLMIUTHHM, 33 KOETO CYMTaM, Y€ MpUTEKaBa HeoOXOqUMHUTE

3HaHHA KU OIIHT.




8. 3akuaoueHue

B pe3y/TaT Ha HanpaBeHWTE OLEHKHM Ha NPEICTABEHHTE HAYYHH TPYLOBE, yueOHO-
npenojaBareickaTa AeHHOCT M OCHOBHHMTE HAYYHH M HAayYHO-NPHIIOKHH NPUHOCH Ha ri.ac.
a-p Jlunsua CTaHKOBAa MOJKE [a C€ TBBPJ/IM, Y€ T HABJIHO YAOBJIETBOPABAT U3HCKBAHMATA
Ha 3PACPB, IlpaBuiHnKa 3a HEroBOTO MpunoxeHue W [IpaBUIHHKA 3a OpraHu3aLMATa W
MPOBEKAAHETO HA KOHKYpCH 3a npuaoOMBaHe HAa HaydHa CTENeH M 3a 3aeMaHe Ha
akajeMH4HH JUThkHOCTH B YHCC.

Iocouenama yATOCMHA NOAOHCUMENHA OUEHKA MU 0aea ochoseanue ybedeHo oa
nodkpena kawoudamypama wa 2n.ac. 0-p Jlunana Cmankosa 3a npucwvicoane Ha
akademuunama OnvICHOCM  ,00ueHm™ no npoecuonanno Hanpaenenue 3.7
Admunucmpauua u ynpaenenue, nayuna cneyuarnocm "Coyuanno ynpasnenue (ocnosu
Ha ynpaeieHuemo u ynpagienue Ha unosayuume)".

27.12.2019r [Moanwuce: ........
rp. Byprac /mpod. a-p




UNIVERSITY OF NATIONAL AND WORLD ECONOMY

EVALUATION REPORT

From: Prof. Yuliya Trifonova Yorgova-Ford, PhD
Burgas Free University
Scientific Specialty “Management”
Professional Field 3.7 Administration and Management

Regarding: competition for Associate Professor in Professional Field 3.7.
Administration and Management, Scientific Specialty “Management™
(Fundamentals of Management and Innovation Management) at the UNWE.

1. Information about the competition
The competition is announced for the needs of the Department of Management, Faculty
of Management and Administration of the UNWE in accordance with Decision of the
Academic Council No. 3/10.07.2019. I am a member of the scientific jury for the competition
in accordance with Order No. 2500/12.11.2019 of the Vice-Rector of Scientific Research
Activity of the UNWE.

2. Brief information about the candidates in the competition

Chief Assist. Lilyana Vasileva Ivanova-Stankova, PhD is the only participant in the
competition.

She has been awarded the educational and academic degree PhD in Social Management
in 2013. Since that year, she has been a full-time lecturer at the Department of Management
of the UNWE. She has been holding the academic position of Chief Assistant since 2015.

Her scientific interests are in the field of Management, Innovation Management, and
Project Management.

She is a member of the National Association for Forecasting and Planning.

3. Eligibility for occupying the academic position

3.1. Fulfilment of the quantitative requirements

In the Form for fulfilment of the quantitative requirements, the candidate reports a total
of 1,175.1 points gathered while meeting the national minimum requirements and the
additional requirements of the UNWE in accordance with the Law on the Development of
Academic Staff in the Republic of Bulgaria, whereas she exceeds almost twice the minimum
required threshold. '

The enclosed certificate issued by Academic Documentation, Accounting and Control
Division at the UNWE shows that as a part-time and full-time lecturer, Chief Assist. Lilyana
Vasileva Ivanova-Stankova, PhD has had teaching load of 3,641 hours (equated to practical




trainings) of lectures in the UNWE for the period 2012-2018. This gives grounds to assert
that the quantitative requirements for occupying the academic position of Associate Professor
at the UNWE are fulfiled by the candidate.

3.2. Fulfilment of the quality requirements

The quality requirements under the items in the Form for fulfilment of the quality
requirements for occupying the academic positions of Professor and Associate Professor at
the UNWE, approved by the Academic Council of the UNWE, are achieved.

In support of this statement, it can be stated that Chief Assist. Lilyana Stankova, PhD:

- is aresearch supervisor of a PhD student in the field of project management;

- has successfully developed new academic and research disciplines;

- has more than 10 years of experience as a trainer and consultant in the
professional area of expertise of the competition;

- is a leader or participant in a number of university and national projects;

- since 2012, has been an internal QMS auditor of the UNWE;

- has extensive practical experience as a manager of a consulting company, expert,
etc.

The materials submitted for the competition allow us to draw the conclusion that the
application of Chief Assist. Lilyana Stankova, PhD complies with the mandatory provisions
of the Law on the Development of Academic Staff in the Republic of Bulgaria and of the
additional requirements of the UNWE associated with the teaching and research activities,
whereupon a positive opinion of the Habilitation Council of the UNWE has been received
concerning the fulfilment of both the quantitative and the qualitative requirements for
occupying the academic position of Associate Professor at the UNWE.

4. Evaluation of the teaching activities for each candidate individually

The enclosed documents evidence that to date Chief Assist. Lilyana Stankova, PhD has
more than 6 years of experience as a full-time lecturer at the UNWE, of which more than 3
years as a Chief Assistant in the Department of Management. During this period, she has led
training sessions in the following disciplines: Management Decisions and Risk, Operations
Management, Fundamentals of Management, Applied Management, Innovation
Management, Design of Management Systems, and Project Management. The candidate has
gained a wide range of experience in her teaching activities by: developing and updating
educational documentation and training materials; implementing innovative methods and
creating an effective teaching environment; maintaining relationships with people working in
practice; supporting students to conduct training internships; reviewing master’s theses, etc.

Participation in research projects in the field of management contributes to the
successful professional development of the candidate and expanding her teaching experience.

Given all of the aforementioned, it is only reasonable to conclude that Chief Assist.
Lilyana Stankova, PhD does possess the teaching expertise and experience required for
occupying the academic position of Associate Professor.

5. Summary of the submitted scientific papers/publications

The scientific papers of Chief Assist. Lilyana Stankova, PhD are mostly focused on the
study of problems in the field of Innovation Management and Project Management. For
participation in the competition, she has submitted a total of 20 publications, of which: 1 own
and 2 co-authored monographs, 1 textbook, 1 book, 5 own and 3 co-authored articles, 6 own




and 1 co-authored reports. It makes a good impression that all proposed articles are published
in scientific journals, referenced and indexed in international databases with scientific
information. It is also worth mentioning that there are many quotes in foreign editions of
publications, in which team of authors Chief Assist. Lilyana Stankova, PhD has participated,
which shows the acceptance by the research community of the scientific data and results
proposed therein.

The submitted own monograph of the candidate on the topic Study of Barriers to Small
and Medium-sized Enterprises in Bulgaria for Implementing Innovations is the result of a
completed scientific and applied research on a topical and important management problem. It
demonstrates the author’s comprehensive theoretical knowledge in the studied field, her
ability to develop a research model and appropriate tools to be successfully tested in the
practice of SMEs in Bulgaria.

The scientific articles and reports of Chief Assist. Lilyana Stankova, PhD can be rated
as topical and consistent research in the field of contemporary management.

The review of the materials submitted for the competition and the research and
practical activities of Chief Assist. Lilyana Stankova, PhD gives grounds to conclude that she
fully meets the requirements for occupying the academic position of Associate Professor in
the Professional Field 3.7 Administration and Management at the UNWE.

6. Brief evaluation of the main scientific and applied contributions of the
candidates
In full compliance with the scope of the competition, the basic scientific and applied
contributions of Chief Assist. Lilyana Stankova, PhD are in the field of Innovation
Management, Fundamentals of Management, and Project Management. Based on the study
of the publications provided to me, I believe that the contributions included in the attached
reference information are reliable, significant, and included in the scientific papers of the
candidate. They demonstrate comprehensive theoretical knowledge, competence in solving
practical problems, and researcher expertise. Perhaps, the contributions in the own
monographic study of Chief Assist. Lilyana Stankova, PhD are the most significant ones.

7. Basic critical comments and recommendations for each candidate individually

I have no critical comments on the materials submitted for participation in the
competition. Given the potential and future research and teaching work of Chief Assist.
Lilyana Stankova, PhD, I would recommend her:

- To focus her efforts on publishing in scientific editions, referenced and indexed in
world-renowned databases of scientific information.

- More intensive work in publishing own textbooks on the academic subjects that
she leads, for which I am confident that she possesses the necessary knowledge and
experience.

8. Conclusion _
As a result of the conducted assessments of the submitted scientific papers, teaching
activities, and the main scientific and applied contributions of Chief Assist. Lilyana
Stankova, PhD, it can be confirmed that they fully meet the requirements of the Law on the
Development of Academic Staff in the Republic of Bulgaria, the Regulations for its




application, and the Regulations on the organization and conducting of competitions for
awarding scientific degrees and occupying academic positions at the UNWE.

My overall positive assessment gives me grounds to confidently support the
application of Chief Assist. Lilyana Stankova, PhD for awarding the academic position of
Associate Professor in the Professional Field 3.7. Administration and Management,
Scientific Specialty “Management” (Fundamentals of Management and Innovation

Management).

27 December 2019 SIgNAtire: owe ssusams J, ..................

Burgas /Prof. Yuliya YorgovagFord, PhD/




