YHUBEPCHTET 3A HAITMOHAJIHO U CBETOBHO CTOIIAHCTBO

CTAHOBHIIE
oT

aou. A-p Meaiiio IiBeranoB CrosHoB,
Bucme yananme no teJieKoMyHHKanuu 1 nomm - Codus

OTHOCHO: KOHKYpC 30 30eMane HA AKAOCMUYHA OAbHCHOCM  ,,00ueHm" no
npoghecuonarno Hanpaenenue 3.7 ,AoMunHucmpauus u ynpaenenue*,
Hayuyna cnequannocm ,,Coyuanno ynpagienue* (0CHO8U HA yNpagieHueno
u ynpaeienue Ha uHosayuume), KoM kameopa ,, Ynpagaenue® - YHCC

1. Huadopmannis 3a KOHKypca

KonkypebT e 00sBeH 3a HyxauTe Ha Kateapa ,.Yrnpaeiaenue™ — YHCC, ceriacHo
Pewenue na AC Ne3/10.07.2019 r. u e ny6nukysan B IB, 6p. 72 ot 13.09.2019 r. Y4acTBam
B ChCTaBa Ha HAYYHOTO KYPH MO KOHKypca cbriacHo 3amoBen Ne2500/12.11.2019 r. Ha
Pexropa Ha YHCC.

2. Kparka nadopmanns 3a KaHIHIATa B KOHKypca

KanauparsT B KOHKYpca, 1. ac. a-p JIunssa Bacunera MBanoea-CtaHkoBa € pojieHa
B rp. Codus. PaGotuna e B npaktukara, B obnactra B KoATO € 00ABEH KOHKYpPCHT, a B
VHHBEPCUTET 3a HALIMOHAIHO M CBETOBHO CTOMAHCTBO MMa HEOOXOAMMHMs CTax (MOBede OT
NeT FOJJMHHU) 33 3a€MaHE Ha aKaJleMUYHATa JUThKHOCT ,AIOLEHT .

3. Hs3nbJHeHHe HA M3HCKBAHHATA 3a 3aeMaHe HAa aKAAeMHYHATA JJIBKHOCT OT
KaHauaaTa

KanguparsT 3a 3aeMaHe Ha akaJeMW4HaTa [TBKHOCT ,JIOUEHT OTroBaps Ha
HaLlHOHATHUTE MUHUMATHH H3ucKBaHus Ha 3PACPB u [lpaBuiHuKa 3a MpPHIOKEHHETO MY,
KaKTO M Ha KO/JIHYECTBEHHTE M KAyeCTBEHHTE HW3HMCKBaHMA 3a 3ae€MaHe Ha akKaJeMH4HH
miexkHoecTh B YHCC. Tlpw nomenHenaTta oOT KaHAMJaTa Kapra 3a M3NbJIHEHHE Ha
KONUYECMEEHUIME U3UCKGAHUA 32 3aeMaHe Ha aKaJeMHUYHATa JUTbKHOCT , JOLUEHT", IIl. ac. 1-p
Junsina Bacunesa Meanoea-Crankosa uma o6uy cGop ot ToukoBa cuctema 1175,1 Touku, ot
KOETO € BUIHO, Y€ ca J0CTAThYHM 3a 3aEMaHe Ha akajJeMHYHaTa IJIbKHOCT, 00fBEeHa 1o
KOHKypca. OT Mpo4MTa Ha KapTa 3a KayecmeeHume u3UCK6AHUA 3a 3a€MaHe Ha aKaJeMHUYHATa
JUTBIKHOCT ,IOLIEHT AICHO ce 3a0enA3Ba, vye npoduaa Ha KAaHAMAATa HAMBJIHO CbOTBETCTBA HA
nokKasareJiuTe 3a yTBbpKAaBaHe Ha IJ1. ac. A-p JlnisHa Bacunesa MBaHnoea-CTaHKOBa Kato
no0bp yueH, gonpuHacsy 3a fo6poto ume u passutnero Ha YHCC B cepaTa Ha HayuHaTa
obnacT no KosaTo paboTH U A0OPUTE YHHBEPCUTETCKH NMpakTHKU. CresiBa 1a ce oTOenexH, ye




Ka3aHOTO NO-rope ce noTebpxkaaea oT [Ipotokon Ne2 Ha Cbeerta no xabunuraims Ha YHCC
(3acenanue npoeenaeHo Ha 15.05.2019 r.), koiiTo qaBa MONOMKHUTENIHA OLIEHKA 33 U3MBbJIHEHHUE
Ha KOJIMYECTBEHUTE M KAYECTBEHWTE M3MCKBAHMA OT KAHAMJATa B KOHKYpPCa, KbM KOETO
CTAHOBHILE CBLIO CE NMPUCHEAUHIBAM.

4. Onenka Ha y4eOHO-NPeNnoJaBaTeICKATA Aei{HOCT HA KaHAHAATA

OT mpoyWTa Ha MpPeJOCTABEHMTE OT KaHAMAATa AOKYMEHTH no Koukypca (CV wu
CBIBTCTBALIA KOHKYpCa JOKYMEHTALMs) € BUIHO, Ye 1. ac. A-p Jlunsua Bacunesa MBanosa-
CTtankoBa MMa 3HAa4MTENIEH TMPO(ECHOHATIEH ONHT HE CaMO KATO MPEnoJaBaTesl, HO H KaTo
CHELUAIUCT OT MPAKTHKATA, KOETO € JKM3HEHO Ba)XKHO 3a ONpedensHe Ha B3aHMOBPB3Kara
,»YHUBEPCHTET-NpaKkTHKA™. KaHauaarsT B KOHKypca € 3aemall mosuuuu B obnacTra Ha
TPEHHWHTa M KOHCYJITHPAHETO HA YOBEUIKHUTE PECYPCH, KaTO € OWIT M yrpaBUTe)l HA KOMITAHHUS
3a o0yueHHe Ha 4YOBEIIKH pecypcu. 3alessi3Ba ce ONMMTAa B HAYYHATA M I1€]aroru4eckara
AEHHOCT Ha KaH/M/aTa, KaTO YHUBEPCHTETCKH Mperno/iaBarell.

S. Kparka xapakTepHCTHKA HA NpeACTaABeHHTE HAYYHH TPY/10Be

IlpencraBeHnTe HayyHH TPYNOBE B KOHKypca ca 6 ofnacmma Ha ynpasienue Ha
uHosayuume, OCHO8U HA YNPAGNeHUemo u ynpaenenuemo Ha npoexmu. KaHaupateT 3a
3a¢MaHe Ha aKaJeMH4HaTa [UTKHOCT ,,JOLEHT  MMa 3Ha4YMTeNHO MNoBedye nyOiuKaluH, B
CpPaBHEHHME C TE3H, MOCOYEHM 3a y4acTHE B KOHKypca, KOMTO ca ciegHute: 3 MoHorpaduu
(aBe B cbaBTOpCTBO), | YueOHO nomarano, | kuura, 8 ctatun ¥ 7 JOKJIa/la, B HALMOHAIHH H
MEKAYHAPOJHH Hay4HH M3AaHusd H GopymH. He OTKpHX HeperaMeHTHpPaHO M3MOJI3BaHe Ha
YyK]l Hay4eH TpyA WK npoOneMHH myOnMKalWH, KOWTO [a BB3NPENATCTBAT y4acTHETO Ha
KaHIuJaTa B KOHKypca.

6. CHHTCI]HpaHa OINE€HKAa HA OCHOBHHTE HAYYHH H HAYYHO-NIPHJIOKHH NPHHOCH

CobriaceH c¢bM ¢ dopMyIMpaHHTe OT KaHAMAATa MPHHOCH, KATO TH OMNpEAesaM 3a
Hay4HH M Hay4yHO-TIPMJIOKHM. B Tazu Bpb3Ka I'M CHCTEMaTH3UpaM B TPH OCHOBHH
HaIpaBIeHUs:

1. Hayynu wu HAayyHO-npunodcnu npuxocu € obnacmma Ha , Ynpaenenue Ha
uHosayuume “

Kanaupatet e paspaGotun mMoaen 3a oueHka Ha OapHepuTe, KOMTO Bb3NpEsTCTBaT
MHOBALMOHHATA NEHHOCT HA MAJKHMTE W CPEJHHTE MpPeANpPUATHA, KATO yMeno € anpobupaH
NOXOJALI WHCTPYMEHTAPHYM 3a M3MEpBaHe M OLIEHSBAaHE HA BBHUIHUTE M BBTPELIHHTE
DaprepH B KOHTEKCTa Ha MHOBALMOHHATA UM JeiHocT. OTrpaBeHH ca MpenopbKu, KOHUTO ca
HaCOYEHH KbM ONTHMH3MPAHE HAa OCHOBHH €JIEMEHTH HA MAJIKHMTE U CPEIHH MPEATPHATHS MO
OTHOLIEHHE HAa BLTPELIHATa UM OPraHW3alMOHHA CpeJa, CMpSIMO YCBOSIBAHETO Ha CPECTBA
no OIl ,MHoBauuK M KOHKypeHTocnocoOHocT™. B To3M KOHTEKCT € pazpaboTeHa METOIHKa,
KOATO € anpoOHpaHa B peasHa cpejia 3a OlleHKa FOTOBHOCTTA Ha OPraHM3aLMUTE [ YCBOSBAT
cpeacTsa no cboTBeTHaTa OnepaTtuBHa nporpama. PaszpaboteHa e u anpoOupaHa MeTOaHKa
3a OLEHKa TIOTOBHOCTTa Ha CJHYXKWUTECJHUTE B OpraHH3allMd [Ja ydacTBaT B HHOBAIlMOHHH




NpPOeKTH, pa3paboTeH € TeOpeTHHeH MOJIeNl 3a U3MEepBaHe Ha Yycrexa Ha WHOBALHOHHWTE
MPOEKTH Ha TPH eTana — Ha HUBO YNPABJIEHHE HA MHOBALIMOHEH TIPOEKT, HA HUBO MOCTHIHATH
pe3y/ITaTH ¥ Ha HUBO MOJI3H 33 OPraHU3aLHHTE.

2. Hayunu wu nayuyno-npunodcnu npurocu 6 obnacmma wa ,, OcHO8U Ha
ynpagnenuemo "

anIUIO}KEHH ca METOJAHMYHH HACOKH, KOHUTO nouoﬁpﬂaar H3MOJI3BAHETO Ha pasjiIidiHH
METO/H, CBbP3aHH C NNPOBEXKIAHETO HA ereKTHBHH AHUCKYCHH, CHHTE3HPAHH Ca HAKOH Ba)KHH
34 B3EMAHETO Ha YNpPaBJICHCKH PCLUCHHUA IJIAHOBH JEHHOCTH MO OTHOLLEHHE peain3aluua Ha
PELICHHETO H MocjeaBall KOHTPOJI. anlIJ'IO)KeHH Ca HAaCOKH, HO,D.OGPHBHU.{H MOTHBaUMATA Ha
CIYHKHTEJINTE 3a pasrpbUlaHe Ha TBOPUYECKHAT UM MOTCHLHAIl B pa60THa cpeaa.

3. Hayynu u HayuHo-npunodicru npuvocu € obnacmma wa ,, Ynpaenenue na npoexmu

HM3Benenu ca KIIOYOBH YMEHHA, KOWTO TpAOBa 1a npuTeKaBa rnoprhoHo MEHHIKBPA,
MIEHTH(HLMPaHHU ca HAKOH (aKTOpH 3a epeKTHBHO MpHJIaraHe Ha IMOJAXO0/a 3a YNpaBJeHHe
Ha npoektHo noprdonno. Pazpaboten e mozen 3a oueHABaHE Ha yCrexa Ha NpPOEKTHTE,
kouto ca puHancupanu no OI1 Ha EC, npeuioxkena e noaxoasiia cHCTeMa 3a MOTHBHpAHE
Ha MPOCKTHUTE €KHIK B OT/IC/IHUTE €TallK OT KM3HEHUA UMKB Ha npoexTute. [Tpeanoxkenn
ca METOIMYECKH HACOKH 33 €()EKTHBHO YIpaB/ICHHE HA PHCKA B IPOCKTHTE.

7. OcHOBHH KPHTHYHH 0e/IeKKH H NPENOpPbKH

ChbllecTBEHH HETOYHOCTH M TPEIKH HE OTKPHX B MPE0CTABEHUTE TPYIOBE 32 3aeMaHe
Ha aKaJeMH4YHaTa JUTbKHOCT ,JAOLEHT" . bUX npenopbyan Ha KaHAKAATA /1a y4acTBa C MoBeye
nyONMKalMKA B MEXAYHAPOJHH WHICKCHPAHW CIIMCAHMA C MMNAKT (akTop M aa 3aaea6ouu
NpHYYBAHHUATA CH B U3C/Ie/iBaHaTa npobaemMaTuka.

8. 3axkiawuenue

IIpedocmagenume om kanouoama Hay4ynu mpyooee 3a 3aemane Ha akademuyHamd
ONBIACHOCM ,, Q0YeHM " OM206apAM HA HAYUOHANHUME MUHUMAHU usuckéanusn na 3PACPB,
Ha NPASUWIHUKAG 3a NPUIOHCEHUETNO MY U HA 6LMPEUHUA NPABUTHUK 3a YCI08UAMA U peoa 3a
saemane Ha arkademuynu onvocnocmu ¢ YHCC. Bw3 ocnoea na 3anoznasanemo mu ¢
npedcmaegenune HayyHu mpyooee, MAXHAMA IHAYUMOCT, KAKMO U CLOMEEMHUME HAYYHU U
HAVYHO-NPWIONCHU NPUHOCU, npedaazam 2. ac. 0-p JTunana Bacunesa Heanoea-Cmankoea
0a_3aeme_axademuunama Oﬂ'b.ucnocm poouenm* no npogpecuonanno nanpagienue 3. 7
wAOMunucmpauun _u_ynpaenenue”, unayuna cneyuaanocm ,, Coyuanno vnunenue

(0CHO6U Ha yNPAGIEHUEMO U YRPASICHUE HA UHOBAKUUME). éy

Jlara 20.12.2019 r. [Toanuc: m
/nou. a-p Heaitno CrosHos/

Codus




UNIVERSITY OF NATIONAL AND WORLD ECONOMY

EVALUATION REPORT

from

Assoc. Prof. Ivaylo Tsvetanov Stoyanov, PhD
High College of Telecommunications and Posts - Sofia

Regarding: competition for holding the position of Associate Professor in the
Professional Field 3.7 Administration and Management, Scientific Specialty
“Management”  (Fundamentals of Management and Innovation
Management) to the Department of Management at the UNWE.

1. Information about the competition

The competition is announced for the needs of the Department of Management —
UNWE in accordance with Decision of the Academic Council No. 3/10.07.2019 and it is
published in State Gazette No. 72 of 13/09/2019. I am a member of the scientific jury for the
competition in accordance with Order No. 2500/12.11.2019 of the Rector of the UNWE.

2. Brief information about the candidate in the competition

The candidate in the competition, Chief Assist. Lilyana Vasileva Ivanova-Stankova,
PhD was born in the city of Sofia. She has worked in the practical field of the announced
competition, and she has the required length of service in the University of National and
World Economy (more than five years) for holding the academic position of Associate
Professor.

3. Eligibility of the candidate for holding the academic position

The candidate for the academic position of Associate Professor meets the national
minimum requirements of the Law on the Development of Academic Staff in the Republic of
Bulgaria and the Regulations on its application, as well as the quantitative and qualitative
requirements for holding academic positions at the UNWE. The form completed by the
candidate regarding the quantitative requirements for holding the academic position of
Associate Professor shows that Chief Assist. Lilyana Vasileva Ivanova-Stankova, PhD has a
total score of 1,175.1 points, which are sufficient for holding the academic position
announced in the competition. The form regarding the quality requirements for holding the
academic position of Associate Professor clearly confirms that the candidate’s profile is fully
consistent with the indicators for approving Chief Assist. Lilyana Vasileva Ivanova-
Stankova, PhD as a good scientist, contributing to the good name and development of the




UNWE in the scientific field, in which she works and the good university practices. It is
worth mentioning that the above is confirmed by Protocol No. 2 of the Habilitation Council
of the UNWE (meeting held on 15/05/2019), which gives a positive assessment of the
eligibility under the quantitative and qualitative requirements of the candidate in the
competition, which opinion I also join.

4. Evaluation of the teaching activities of the candidate

The documents provided by the candidate for the competition (CV and accompanying
documentation) show that Chief Assist. Lilyana Vasileva Ivanova-Stankova, PhD has
significant professional experience not only as a lecturer but also as a practitioner, which is
essential for determining the university-practice relationship. The candidate in the
competition has been holding positions in the field of training and human resource consulting
as a manager in a human resource training company. Experience in scientific and training
activities of the candidate as a university lecturer is also confirmed.

5. Summary of the submitted scientific papers

The scientific papers submitted for the competition are in the field of innovation
management, fundamentals of management, and project management. The candidate for the
academic position of Associate Professor has much more publications than those indicated
for participation in the competition, which are as follows: 3 monographs (two in co-
authorship), 1 textbook, 1 book, 8 articles, and 7 reports in national and international
scientific publications and forums. I found no unauthorized use of other authors’ scientific
work or problematic publications to prevent the candidate from participating in the
competition.

6. Brief evaluation of the main scientific and applied contributions

I agree with the contributions suggested by the candidate and I can define them as
scientific and applied. In this regard, I can differentiate them in three main divisions:

1. Scientific and applied contributions in the field of Innovation Management

The candidate has developed a model for assessing the barriers that stand as an obstacle
to innovation activities for small and medium-sized enterprises, by skilfully using relevant
tools for measuring and evaluating external and internal barriers in the context of their
innovation activities. Recommendations are given aiming to optimize the main elements of
small and medium-sized enterprises in terms of their internal organizational environment for
the absorption of funds under the Operational Programme Innovation and Competitiveness.
In this context, a methodology is developed that has been tested in a real-world environment
to assess the readiness of organizations to absorb funds under the relevant operational
programme. Furthermore, methodology is developed and tested to assess the readiness of
employees in organizations to participate in innovation projects; a theoretical model for
measuring the success of innovation projects is developed in three stages — in terms of




innovation project management, in terms of results achieved, and in terms of the benefits for
the organizations.

2. Scientific and applied contributions in the field of Fundamentals of Management

Methodological guidance is provided that improve the use of various methods
associated with effective discussions, some planning activities important for the management
decision-making processes are identified in terms of the implementation of the decision and
follow-up control. Guidance is provided to improve the motivation of employees to deploy
their creative potential in the work environment.

3. Scientific and applied contributions in the field of Project Management

The key skills that the Portfolio Manager should possess are identified, and some
factors for effective implementation of the project portfolio management approach are
identified. A model is developed to assess the success of projects funded under the EU OPs,
and a system is proposed to motivate project teams at the different stages of the project life
cycle. Methodological guidance for effective risk management in projects is provided.

7. Basic critical comments and recommendations

I found no significant inaccuracies and errors in the papers submitted for holding the
academic position of Associate Professor. | would recommend that the candidate participate
in more publications in international indexed journals with an impact factor and extend her
research into the studied issues.

8. Conclusion

The scientific papers submitted by the candidate for holding the academic position of
Associate Professor meet the national minimum requirements of the Law on the Development
of Academic Staff in the Republic of Bulgaria and the Regulations on its application, as well
as the internal rules on the conditions and procedure for holding academic positions at the
UNWE. Based on my study of the submitted scientific papers, their significance, as well as
the relevant scientific and applied contributions, I propose Chief Assist. Lilyana Vasileva
Ivanova-Stankova, PhD to hold the academic position of Associate Professor in the
Professional _Field 3.7. Administration _and _Management, _Scientific _Specialty //
“Management” (Fundamentals of Management and Innovation Management).

Date 20 December 2019 Signature: /Z
Sofia -

/Assoc. Prof. Ivaylo Stoyanov, PhD/




