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Ha onepauuuTe)*
VHHBepCHTET 3a HALIMOHAIIHO U CBETOBHO CTONAHCTBO

OTHOCHO: KOHKYPC 3a JOWEHT 1o npodecHoHanHo HarpaeieHue 3.7 ,,AAMHHHUCTpaLMs H
ynpaBneHue™, HayyHa cneuuanHoct ,CouManHo ynpabjieHue (OCHOBH Ha
YNpaBAEHUETO U yrpasieHue Ha nHosauuute)™ B YHCC.

1. HUndopmanus 3a KOHKypca

KonkypchT e 00siBeH 3a HY:KAMTE Ha Karejpa ,,Ynpasinenue”, @akynrer ,,YnpasieHue H
agmuaucTpauna” Ha YHCC cwrinacHo Pemenne na AC Ne 3/10.07.2019 r. YyactBam B cheTaBa
Ha HAy4yHOTO JKYpH MO KOHKypca cbriacHo 3amosea Ne 2500/12.11.2019 r. na 3amecTHHK-
pextopa Ha YHCC. EamHCTBEH KaHAMZAT no KOHKypca € ri. ac. a-p Jlnnsna Bacunesa
Hpanoa-CraHkoBa.

2. Hudopmanus 3a KAaHAHUAATHATE B KOHKYpca

I'n. ac. a-p Jlunsina CraHkoBa 3aBbpLiBa Buciie oOpazoBaHue no cneuuanHoct ,, Tpysosa
¥ opraHu3aunoHHa ncuxonorus™ npes 2002 r. 8 CY ,,Ce. Kn. Oxpuacku®™. Ot 2008 r. 10 2013 r.
ce oOyuyasa no gokropcka nporpama B YHCC no nayuHa cneuunansoct ,,CoUManHo ynpaslieHHe
(ynpaenenue Ha npoektH)”. [lpe3 2013 r. 3ammraga ycnemHo AOKTOPCKa AMCEpTaLMs Ha TeMa
.Kno4uosn akTopu 3a ynpaeieHHe NMPOeKTH, (PMHAHCHPAHHW [0 ONEPATHBHUTE MPOrpamMH Ha
EC*. MMa npakTHYECKH OMHUT KATO CIELHAIMCT M0 YNpPaBieHHe Ha NPOEKTH W OpraH13alHOHHO
koucyatupane B Koucynrantcku uentsp LIEJL, ,Jloueea u maptbopu™ OO/, ., Tpenunr
MeHHIKMBHT OQOJ] u ,,buo epa™ OOJl. Or 2013 r. e penoseH npenoaaparen (aCMCTEHT) B
Kateapa ,,Ynpaenenue™ B YHCC, a ot 2015 r. 3aema akageMH4Ha JUTbKHOCT ,,[J1aBEH aCHCTEHT"
B chluaTa Kateapa no npodecuonanto Hanpasnenue 3.7 ,,CounanHo ynpasnenue®. OOwumar i
crak 1o cneuuannoctra e 18 roaunu, ot kouto 6 rognun B YHCC-Codus. Bnagee anrnuiicku
U pycku e3uk. [IpuTexaBa OTIMYHH KOMYHUKALIMOHHH M NIPE3EHTALMOHHN yMEHHs, GopMupaHu
Ha Ga3aTa Ha y4acTHeTO W B KOHCYJITAHTCKA J€HHOCT B MPAKTHKATA, KAKTO W B YHHBEPCHTETCKH
u Haumonanuu npoektd B YHCC. Ot 2016 r. e Bbrpemen oantop Ha CYK kem Cheera no
kayectBoto B YHCC cnen 3apbpuiBate Ha oOyuurenen kype no [SO 9001:2015.

3. M3nbiHeHHe HA M3HCKBAHMATA 32 3aeMaHe HA AKAJAeMHYHATA LJIbKHOCT

I'n. ac. a-p Jlunana CTaHKOBa M3MBJIHABA KOJIMUECTBEHHTE M KAYECTBEHHUTE M3HCKBAHMS
3a ydacTHe B OOSBEHMS KOHKYPC 3a JIOLUEHT 10 mnpodecHoHanHo Hanpasienwe 3.7
»AJIMMHUCTpALMA U yripaBieHHe". M3MbAHEHHETO Ha KOJIMYECTBEHHTE KPUTEPHH € MOAKPENEHO
¢ 1175 To4kH, ¢ KOeTO HaAXBbp/A 6130 2 MbTH MHHHMAJHUA M3MCKyeM npar oT 620 TOYKH.
CobraacHo cnpaBka OT otaen ,,YveOHa JOKyMeHTauus, ortdyeTHocT M KoHuTtpon™ Ha YHCC



KaHAuaaThT uMa otpaboreHn 3941 waca ayaurtopHa 3aeroct B YHCC (mpupaBHeHH KbM
ynpaxkuHeHus) 3a nepuoaa ot yuebnarta 2012-13 r. g0 2018-19 r. OT npezacTaBeHUTe MaTepHATH
M0 KOHKypca Ce yCTaHOBsiBa O€3CrOpHO, 4e KaHAMJaTypata Ha ril. ac. aA-p Jlumsna CraHkoBa
oTroBaps Ha 3aabkuTeTHHTE ycnoBus no 3PACPD, KakTo ¥ Ha JIOMBIHUTEIHUTE N3UCKBAHUA
#a YHCC, cebp3anu ¢ yueOHaTa M HayuHOM3caen0BaTeIcKaTa AefiHocT. KananaaTsT e HayvyeH
PBHKOBOIMTEN Ha €IMH AOKTOPAHT M0 Hay4Ha cneuuantocT ,,Coumnanto ynpasnenue™ ot ITH 3.7
LSAamunuctpanusa u o ynpaeneHue B YHCC. TlomyveHo e nonoxcumenno cmanosuuie 0T
Ceeeta no xabumurauyus Ha YHCC 3a M3MBJHEHMETO KAKTO HA KOJIMYECTBEHHTE, Taka M Ha
KauyeCTBEHMUTE M3MCKBAHMs 33 3aeMaHe Ha aKaJeMH4Ha JUIbKHOCT ,, JoueHt™ B YHCC.

4. OueHka Ha y4eOHO-NpenoJaBaTe/cKaTa AeiiHocT

I'n. ac. a-p Jlunsina CtaHKOBa YeTe IEKIMOHHHM KYPCOBE M MPOBEXK/A CEMUHAPHH 3aHATHA
npen cryaentd B YHCC ocHosuo B IMH 3.7 , Aamunuctpaums u ynpaenenne™ u ITH 3.8
. Hxonomuka®“. B OKC ,bBakanapbp* KaHAWZATBT 4eTe JEKUMM NO Y4eOHHMTE AMCLMILIMHM
.OcHOBM Ha ynpaeneHueto®, ,[IpunokeH MeHHWHKMBHT®, ,YTpaBleHHEe Ha onepauuute’ H
,YNpaBleHHe HA HHOBAUMATE", KAaTO € pa3paloTuNa NEKUMOHHM KypcoBe Mo Tesn yueOHH
aucuuruiied. KanauaatsT e asTop Ha ydeGHH Mporpamu 1o ,,YIpaBlieHHe Ha HHOBALMMTE™ H
Spunosken MenumkmbHT® B OKC | bakanasbp®, kakto u no . TBOpueckd MeToaH B
ynpasnenuero™ 8 OKC ,Maructep®. T'n. ac. a-p Jlunana CrtankoBa € noarotsuia y4ueOHH
matepuanu B E-learning cucremata Moodle na YHCC no yyeGna aucuunivua ,,Y npapieHue Ha
HHOBALMMTE" (33 AMCTaHUMOHHAa Qopma Ha o0yueHWe), KaKTO M CaMOCTOATENHO Y4eOHO
NIoMara’o 1o chlliata JUCIIMILIMHA 33 CTYAEHTH B peJoBHa ¢opma Ha oOyueHHe.

KauecTBoTo Ha y4eOHO-mpenojaBaTe/ickaTa JeHHOCT Ha KaHAMJATa € JOMbIHHUTENIHO
OCHI'YPEHO 4Ype3 Y4acTHeTO B CJEJAHMUTE HALMOHAIHM NPOEKTH, HACOYEHHW KbM PA3BHUTHETO Ha
ynusepcuterckara cpeaa B YHCC: BG051P0O001-3.3.07-0002 ,,YyeHH4eCKH M CTYACHTCKM
NpakTHKu®, KoMrnoHeHT 2 ,,CTYJEHTCKH MpakTHKH (bynkumonanen excnepr), 2015-2018;
BG051PO001-3.1.08-003 1 “Pa3paboTeaHe ¥ BbBEkK/IaHE HAa CUCTEMA OT KJIIOYOBH HH/MKATOPH H
npouecHo-6azupano ynpasaenne 8 YHCC™ (BbTpernen oautop), 2014; BGOS1PO001-3.1.09-
0024 “C nuue KbM HOBHTE MPEeAM3BMKATENCTBA HA BPEMETO: MOAEPHA CHCTEMA 3a KapuepHo
pa3BHUTHE Ha [PENOJABATe/CKHA CbCTAB HAa YHHMBEPCHTETA 33 HALMOHAIHO W CBETOBHO
cTonaHcTeo™, 2014,

BcHUKH Te3HM apryMeHTH [IaBaT OCHOBAHHE /1a Ce 3aK/II04H, Y€ KaHIHAATET ¢ YBaXKaBaH H
YTBBp/IEH NPENo/aBaTel ¢ PU3HATA KOMIETEHTHOCT B 001acTTa Ha 00SIBEHHs KOHKYpC.

5. O0ma xapaKTepHCTHKA Ha NpeJCTABEHHTE HAYYHH TPYA0Be
KanampateT rn. ac. A-p JlunsHa CraHkKoBa ydacTBa B KOHKypca 3a 3aeMaHe Ha
aKkaJeMHYHa JUIBKHOCT ,,0ueHT” ¢ o0wo 20 myGnmkauuu, OT KOMTO 13 caMOCTOSTENHH.
[Ty6nukauuurte Morat fa 6bB1aT K1acHpUUKMpaHH Mo CleAHNS HAYHH!
e yuyeOHO nomarano: | 6p. (caMoCTOATENHO);
e moHorpaduu — 3, OT KOHTO | camOCTOATE/NHA,
e Kuura Ha 06a3aTa Ha 3aIMTEH AUCEPTALMOHEH TPYA 3a npuckikaane Ha OHC ,nokrop™ —
1 (camocToATEHA);
e CTATHH B CTICLMATM3MPAHN HHAECKCHPAHH Hay4HH CITHcaHus — 8 (5 caMoCTosTe HN);
JOKNaaM Ha Hay4yHu Gopymu B 4yxOuHa — 5 (4 caMOCTOATENTHHM);
e OKNTaay Ha HayuyHH GOpyMH B cTpaHaTa — 2 (CaMOCTOATE/HM).



MartepHasiiTe N0 KOHKYpCa ca pas/iduHH OT Te3H, NpeicTaBeHy 3a npunobusane Ha OHC
W10kTop® ebriaacHo wi.24 ot 3PACPB. KananaatsT usb/HABA KOJTHYECTBEHHTE H3MCKBAHUATA
3a 3aeMaHe Ha aKaJeMH4HaTa ATBKHOCT ,,a0ueHT” B YHCC mo BcekH KOMIOHEHT OT paszen “L
Haunonanuu MuHuManau wsucksanus® (un. 26 Ha 3PACPB wm un. la or IlpaBunnuka 3a
MPHIOKEHHETO MY), KakTo M OT paszen ,,I1. lonbnnutennu nzuckeanus 3a YHCC” (un. 26 an.5
na 3PACPB).

CBriacHO CrpaBKaTa 3a LUWTHPaHMATA B KapTaTa 3a M3IIBJIHEHHE Ha KOJIMYECTBEHHTE
M3MCKBaHHMs MyOIMKAaLMOHHATA JAEHHOCT Ha KaHauaaTa € MOJy4nnia siBeH OT3BYK B HaydHaTa
nuTepaTypa. YCTAHOBEHHMTE LIMTHPAHHS B CBETOBHHTE BTOpHuHHM Gubnmorpadcku 6asu Web of
Science M Scopus LMTHpaHus ca 7, a B APYTH CBEeTOBHM OuGnmorpadcku OHIaMH-CUCTEMH
KaHAMZATHT MMa ycTaHoBeHH 19 uuTHpanus (MHaexke h=2 cbriacHo ceeToBHaTa cuctema Google
Scholar).

Hayunure TpyJoBe, MpeJCTaBeHUTE OT KaHIMATa 3a y4acTHe B KOHKypca, Morar ja ce
060c064T B TpH OCHOBHM HamnpasieHus. [1y0MKaunuuTe Mo CbOTBETHUTE HANPAB/IEHHA Ca KAKTO
cleasa:

e B o06nacTTa Ha ynpasienue Ha uHosaumute (1.1, 1.2,2.1,4.2,5.1,5.2,5.3,5.4,5.5u 5.7);
e B oGnacTTa Ha OCHOBHTE Ha ynpaenenuero (4.1, 4.3, 4.7, 5.5);
e o6nacTTa Ha ynpaenenuero Ha npoektd (1.3,3.1,4.2,4.4,4.5,4.6,4.8,5.5, 5.6u5.7).

B o6nacTTa Ha YrpaBJIeHHETO HA MHOBALMMTE 33 yYacTHe B KOHKypca ca npezcrasedu 10
3ariaBus, OT KOMTO 2 MoHorpaduw, | yueGHO nomaraso, 1 ctatusa u 6 n0Kiaan B COOPHHLIM OT
KOH(EpEHIMH.

B camMOCTOSTENIHOTO MOHOrpadMuHO M3ciaeaBaHe Ha TeMa ,Mscnensane Ha Gapuepure
mpel ManKuTe W CPeAHM Tpeanpustis B bbarapus 3a BHeJApABaHE Ha MHOBAUMH™
pa3paboTBaHeTO W BHEAPABAHETO HA MHOBALMM Ce Pasriies]a KaTo BaKEH MEXaHU3bM, C
MOMOLITA HA KOWTO opraHuszauuuTe OMXa MOIJM Ja C€ CMpaBAT ¢ NpeaH3BUKATENICTBATA M
QMHAMMKATA HA BHHIIHATA Cpeja. ApryMEeHTHpaHa € OCHOBHATa M3C/Ie/I0BATE/ICKa Te3a OTHOCHO
HaAEKIHOTO WAEHTH(ULMpaHe U oleHsBaHe Ha ocHOBHUTE Oapuepu npex MCII B bearapus 3a
BBBEXK/IAHE Ha MHOBALMK KATO rapaHiys 3a Jo0pa npakTHKa Ha ypaB/JIeHHE Ha MHOBALMOHHATA
[eMHOCT B M3C/EBAHMTE OpraHu3alii. AHAIM3MPaHH ca METOJOIOTHYECKH BBIIPOCH, CBBP3aHH
¢ YNpaBJIEHMETO HA HHOBALMUTE M MHOBALIMOHHMTE TeOPUH. KOHCTHTYHpaH € MOJEN 3a OLEHKA
ua Gapuepute mpea uHOBauuMoHHaTa aeifnocT Ha MCII, 060CHOBaH B KOHTEKCTAa HAa OCHOBHH
KOHIIEMIMK OT 061acTTa Ha YNpaBJeHHETO Ha MHOBALMUTE W CHCTOSHMETO Ha YNpaBJICHCKATa
npaktuka. PaspaGoteH e m e anpoGupaH WHCTPYMEHTapHUyM 3a M3MEPBAaHE M OLCHABAHE Ha
BHHIIHMTE W BLTPELIHMTE GapuepH, BH3MPENsTCTBAM BHeApaBaHeTo Ha uHoBauuu B MCIL
QOueprand ca npeguMcTBaTa M Tpeaussukaresnctsata mnpea MCIT mpu pa3zpaboTBaHETO M
BHE/JPSBAHETO HA MHOBALMH, KATO ca MACHTH(HIMPAHH M OLEHEHH OCHOBHHMTE Oapuepw mpes
MCII B Beirapus 3a BHeApsBaHe HA HHOBALIUH.

B konekTHBHaTa MoHorpadus ,,BinsHHe Ha OpraHM3alMOHHHS KarnalMTeT 3a YCIEUHo
peanusupade Ha mnpoekTh mo OIl «MHoBauuH M KoHKypeHTocmocoOHocT»  (2014-2020)°
yUaCTHETO HA KaHIW/JaTa e CBbP3aHO C MPOBEKAAHETO HA 3aibJIOOYEH aHAIN3 HA BLTPEIIHATA
cpeaa Ha OpraHW3alyy, CTICUENTHIIM M YNPABIIABA/IH TPOSKTH M0 T3k ONEpaTHBHA Mporpama Ha
EC. W3BeieHH ca OHE3H eIEMEeHTH OT BLTPEllHATA OPraHM3alHOHHA CPe/la, KOUTO OKAa3BaT Hak-
CWIHO BIMSHME BBbPXY YCMEWIHOTO YMNpaB/A€HHE Ha HHOBALMOHHM TPOCKTH, M Ca.
HIEHTH(ULMpPaHU KpUTEPHH 3a TaAXHaTa oueHka. Ha Oasata Ha mpoBeneHus aHaiMs ca
OTMpaBeH! KOHKPETHH TMPEMOPBKM M HACOKW 32 ONTHMH3HMPAHE HA KIIOYOBHTE CIEMECHTH OT
BHTPENIHATA OPraHU3ALMOHHA Cpe/la, KOMTO (POpMHpAT KanaluTeTa 3a yCBOABAaHE Ha CPEACTBA



no OIT ,,MHoBaumu u koHKypeHTocnocobHocT”. Kanauaarst pazpaboTea u anpobupa MeToaHKa
3a OUEHKAa Ha TOTOBHOCTTA Ha OpraHM3alMUTE [a YCBOSBAT MHBECTULMOHHM Cpe/ACTBa Mpes3
BTOpHS nporpamen nepuona (2014-2020 r.).

Heobxonumo e ga ce otOenexxH, 4e B o0siacTra Ha YNPaBIEHHETO Ha MHOBALIMHTE €
paspaboTeHa ¥ METOJMKA 3a OLEHKA Ha FOTOBHOCTTA Ha CJIYIKUTEIUTE B Aa/leHa OPraHn3alius 3a
y4acTHe B MHOBAUMOHHHM npoekTH. Tasu meroauka e anpoOupana u Ha Ttasu Oasa € nokasaH
HayMHa Ha HEWHOTO MPHJIOKEHHE OTHOCHO M300pa Ha MOAXOAALUM COYKHMTEIH, KOMTO Ja ce
BKJIFOYAT B MPOEKTHH €KUIH, KAKTO W 33 HAArpaKAaHe W pa3BHTHE HA TEXHHTE 3HAHUA H YMEHHS
3a e()eKTMBHO M3MbJHEHHE HAa WHOBALUMOHHH NMPOEKTH. BB3 OCHOBA Ha CHCTEMATH3MpAaHHTE
BB3IJIEAM 3a yCreXa Ha NMPOeKTUTE ca H3BeIeHH HAKOW 0COOEHOCTH Ha HHOBALIMOHHHTE NPOEKTH.
PazpaGoren e TeopeTHueH MOl 3a M3MEpBAaHEe Ha ycrexa Ha MHOBALMOHHMTE MPOEKTH C TPH
eTana — OLIEHKAa Ha ycrexa, CBbp3aHa C YNPaBIeHHETO Ha MHOBALMOHHHMA NPOEKT; OLIEHKa Ha
ycrexa, CBbp3aHa ¢ MOCTUTHATHTE Pe3y/ITaTH; OLEHKA Ha YCrexa, CBbp3aHa C pealli3upaHuTe
MOJI3K 3@ OpraHu3aLMsaTa.

B nmoknaga ,,Success factors for business process automation ca wu3BeaeHH W
CHCTEMATH3HPaHH KJIIOYOBUTE (PAKTOPH 3a YCMEIIHOTO BbBEXKJAaHe HA HOBAa CHCTEMa 3a
aBTOMaTU3MpaHe Ha jJajaeH OM3Hec mpouec. B Apyr MexxayHapoaeH Aoknaa Ha Tema ,Innovations
that have become the basis of modern manufacturing™ e HanpaBeHa cucTeMaTH3alMA Ha HAKOH
3HAYUMH HOBOBBBEJEHMS, 3a/€rHAIM B OCHOBA Ha CBHBPEMEHHOTO TPOM3BOJACTBO, KaTo ca
06001wenn etanuTe 3a ONTUMHU3MpaHe Ha pabOTHUTE MOTOUM Ype3 BHeApsBaHE Ha WHOBATHBHH
NPOU3BO/JICTBEHH TEXHOJIOTHH.

B obnactra Ha OCHOBMTE Ha YNpPaBJEHHETO 3a y4acTHe B KOHKypca ca npejactapeHu 4
3arjaBus, OT KOMTO 3 cTaTu U | AoKnaa B COOpHULM OT KOH(DepeHLHH.

B Tasu oGnact morar ga Obaat o6o0ienn aBe rpynu NpUHOCH: OTHOCHO NPUII0KEHHETO
Ha MOAXOJALUM METOAM 3a B3eMaHe Ha peLUeHHs W YCrelHara MM peanu3alus, H OTHOCHO
CHCTEMHMTE 3a MOTHBHpPAHE Ha CIYXKHTEIMTE B CbBpeMeHHaTta opraHusauus. OObpHaTo €
BHHMaHHe BBPXY pOJSTa Ha IUlaHa 3a JeHCTBHE 3a YCMeEUIHaTa peaju3alis Ha B3ETHTe
YTIPaBJIEHCKH PELICHUS — U3BEACHHU Ca HACOKM Kak Ja ce pa3paboTH MmjaH 3a JelCcTBHE, KakK /a ce
KOMYHHKHpA CbC 3aMHTEPECOBAHMTE CTPAHH [PH PeajM3alMaTa HA PELIEHHETO, M KakK TO ja ce
M3M0/13Ba KAaTO OCHOBA 3a M3BLpLUBaHe Ha edeKTHUBeH KOHTpoJd. M3BeneHM ca KIH4OBH
XAPaKTepPUCTHKH Ha e(DeKTHBHHTE YNPABIEHCKH pelieHHs M e pa3paboTeH 4YeK JIMCT, HACOYeH
KBM OLIeHsIBaHe (OT CTpaHa HA MEHMXKbPUTE) HA B3ETUTE OT TAX PEIUEHHMs, C Bb3MOXKHOCTH 32
onpegensiHe Ha 06nacTHTe 3a NoA0OpeHHE U pa3BUTHE HAa TEXHUTE YMEHHA B TO3H NpOLEC.

B mexaynapoanata nyOnukaums ,Development of a system for motivating project
members” ca 0000lEeHH MeTOAM M TEXHMKHM 3a Cb3JaBaHE M MOAAbpIKAHE HAa MOTHBHpaLIa
paboTHa cpeaa, KOSATO [ja OCHUIYpsABa YCJIOBHSA 3a pa3srpblUaHe HAa HOBATOPCKHTE M TBOPYECKHMTE
Bb3MOKHOCTH Ha CIIY)KMTE/JIHTE-4IEHOBE Ha MPOEKTHH ekunu. H3BeaeHn ca Hacoku 3a
pa3paboTBaHe Ha LAIOCTHA CHCTEMA 32 MOTHBHPAHE HA TAKHUBA CIIYKHUTEJH.

B obnactra Ha ynpaBJeHHETO Ha NMPOEKTH 3a Y4acTHEe B KOHKypca ca npeacraseHd 10
3arjaBus, OT KOMTO | KonekTHBHA MoHorpadus, | kHura, 5 ctatuu v 3 goknaga B cOOpHHLM OT
KOH(pepeHLHH.

B konektHBHaTa MOHOrpadus ,,YnpapieHHe Ha NPOEKTHO NOPTHONAHO: BB3MOKHOCTH 3a
TpaHcdep Ha 10OpH NpaKTHKK B ObArapCcKy OPraHM3aLMM™ y4acTHETO Ha KaHM/1aTa € CBbpP3aHo .
¢ feUHMpaHe Ha poJisiTa HA MOPTHOIHO MEHHUUKBPA W HErOBHUTE XapakTepHCTHKH. B pesynrar
Ha MPOBeJCH JAeTalIM3MpaH aHAIM3 ca W3BEJCHH KJIIOHYOBHTE YMEHHs, KOMTO MEHMUKBPBT Ha
MpoekTHO noptdonuo TpabBa ga npuTexkapa. Te ca 0OOCHOBaAaHM OT [IJIeJHAa TO4YKa Ha



OCHTYpsIBAHETO Ha TMPOLECHTE MO e(pEKTUBHOTO W e(HUKAacCHO YNpaBJIEHWE Ha [POEKTHTE,
BKJIIOYEHH B AajeHo noptdonuo. KaHauaaTeT e yuyacTBal M B LIENIEBO MPOy4YBaHe Ha A06pH
TMPAaKTHKH B MPOCKTHO-OPHEHTHPAHW OpraHM3aluH, Ha 0a3zaTa Ha KOETO ca WAeHTH(HLUMpaHH
¢dakTopH, ocurypsBamiM e(peKTHBHO NpHJIaraHe Ha TMOAXOJA 3a YIPaBJIEHHE HA MPOEKTHO
noprdonno. Bb3 ocHOBa Ha KPUTHYEH AHAIM3 HA CbBPEMEHHHMTE TEOPETHKO-METOI0J0rHYECKH
MOCTAHOBKM B MPOEKTHOTO YNpaBJIEHHE € W3BeJeHa aBTopcKa (OPMYIMPOBKA HA XapaKTEepPHUTE
0c0OEHOCTH W BIIMAHHETO HA (PAKTOPHTE 3a yCreX Ha MPOEKTHOTO YNpaBJIeHHe.

Upes HaarpakiaHe Ha METOAMKaTa, 0OXBaHATA B AUCEPTALIMOHHUS TPY/ HA KAHAM/JATa, e
paspaboTeH UAAOCTEH MOJe/l 3a OLEHABAHE HAa yCnexa Ha MpOeKTHUTe, (HHAHCHPAHH MO
onepatuBHHTe nporpamu Ha EC, KaTo e MHTErpyMpaHo MOJyYeHOTO HOBO 3HAHWUE OTHOCHO
BIMAHMETO Ha KIOYOBHTE (hakTopu 3a ycnexa. CHCTeMaTH3MpPaHM ca KOHKPETHH HACOKH H
NMpeANOKeHNS 3a U3rPaykKAaHe Ha LAI0CTHA CHCTEMA 33 MOTHBHpAHE HA MPOEKTHUTE €KUM, upes
OTYHTaHe CrelH(HKaTa Ha OTACIHUTE €TaNyu OT KU3HEHHA LIMKb/ Ha NpoeKTHTe. M3BeieHn ca 1
METOIMYECKH HACOKH 3a e()eKTHBHO YNPAaBJICHHE HA NPOCKTHHA PUCK, 3aJleTHAaIM B OCHOBAaTa Ha
paspaboTeHHs MOJIe/ 3a yNpaB/ieHHe Ha MPOEKTeH PHCK. B Hero e 3acTbneHo cXBallaHero, ye
npeABapuTe/IHATA OLEHKA HAa PHCKa croMara, OT €/lHa CTpaHa, 3a WAEHTH(HULHpaHe Ha Haii-
Ba)KHWTE 00/1aCTH, KM KOWTO TpAOBa J]a ce HACOYM BHHMAHHETO Ha YTIPaBIIABALLUTE NPOEKTA, H
OT Apyra — [jaBa HaCOKH Kak Ja C€ pasfnpeae/aT OTTOBOPHOCTHTE 32 HEFOBOTO YIPAB/ICHHE.

[lpeacraBeHuTe TpyAOBE Ha KaHAMAATa ca [0KAa3aTeJICTBO 3a HEroBaTta BUCOKAa Hay4yHa
KOMIMETEHTHOCT, HM3ABEH H3C/IENOBATE/NCKH KamalMTeT M BB3MOKHOCTH 3a NpOBEX/IaHe Ha
CaMOCTOATE/THH HAay4HH W3C/IelBaHMA, KAKTO M 3a ycnewHa paGota B ekun. J[okazaTe/ncTBo 3a
W3cNe0BaTe/ICKaTa KOMMETEHTHOCT Ha KaHAMJaTa € W NpoeKTHaTa /JeHHOCT, Mo-CnelHanHo
PBKOBOACTBOTO Ha HaydHou3cienosareiackd mnpoexkt Ne HMWJL 21.03-3/2010 na Tema:
“Uscnenpane Ha KIHOYOBHTE (PAKTOPH 3a pealM3upaHe Ha YCMELHH NMPOeKTH, PHUHAHCHPAHH 110
onepatuBHuTe nporpaMd Ha EC®, KakTo W yyacTHeTOo Ha KaHIMJaTa B HAY4YHU KOJIEKTMBH Ha
cnequure npoektd: Ne HWUJl HH-1-9/2014 r. ,VnpaeneHwe Ha npoekTHO nopTdoaHo:
BB3MOJKHOCTH 3a TpaHcgep Ha noOpu npaktiku B Obarapcku opranmsauuu’™; Ne HUJ] HU |-
8/2015 r. ,JToBHInaBaHe Ha OPraHU3aLMOHHHA KANMaLMTET 32 e(PEKTHBHO YCBOABAHE HA CPE/CTBA
no OIl «MHoBaumu M KoHKypenTocrmocoOnocT 2014-2020»%, Ne HWJL HH-21/2018 r.
,,YTIpaBlieHHe Ha MPOEKTHH €KMITH B MYNTHKYITYpHa cpeaa: ¢opMupaHe Ha MY/ITHKYITYPHH
KommneTeHUnH"”. KaHaAMaaThT NpUTeKaBa KaKTo OTIMYHA OCBEOMEHOCT OTHOCHO ChBPEMEHHOTO
pa3BHTHE HA YTIpaBlieHCKaTa Hayka M MPaKTHKa, Taka W 3aabi00¥eHO aHATWTHYHO MHCIEHE H
CcnocoOHOCT KPUTHYHO Ja TPEOCMHMC/Is M A3 pealM3upa CbBPEMEHHH MOJAXOAM M METOAH 3a
E€MITHPHYHH M3C/IE/IBaHUA.

6. OueHka HA HAYYHHTE H HAYYHO-NPHJIOKHH NIPHHOCH

B cnpaBkara 3a Hay4YHHTE W Hay4YHO-NPHJIOKHH NPHHOCK Ha ri.ac. A-p Jlunana Crankosa
ca M3BeJeHH MPUHOCH, KOUTO HAMHPAM 33 KOPEKTHO CTPYKTypHpaHH M 0600menn. bescnopho
NpeACTaBeHUTE MO KOHKypca MyO/IMKalMK MMaT MPUHOCEH XapaKTep KaKTO 3a TEOPHATA, Taka U
3a npakTHkata. QOKYychT Ha Hay4yHWUTe nNyONMKAaUMH M HM3CaeloBaTe/icKaTta AeHHOCT Ha
KaHJMAATa JaBa Bb3MOKHOCT Aa ObAaT U3BEAEHH OCHOBHHTE MPHHOCH KATO CHHTE3 HA Hay4YHH
3HAHMA W MPAKTHKO-NIPUIOKHHM pe3ynTatH B obnacTTa Ha TeOpHATAa M [paKkTHKaTa Ha
CTOMAHCKOTO YMpaBJieHHE, B YaCTHOCT YNPABJCHHETO HA WHOBALMMTE M YNPABICHHETO Ha.
npoekTH. B Hay4HO-TeopeTHuHaTa 00JACT NPUHOCHTE JOITBJIBAT W APryMEHTHPAT KIKOYOBHTE
dakTopu 3a ycnex npH ynpas/eHHETO Ha MPOEKTH, KakTo M (akTopute u Gapuepute npea MCII
B Buirapus 3a BHeApsBaHE HA HHOBALIMH.



OT npakTHKO-NPUJIOKHA TJIeJJHA TOYKA MOCTHKEHMATA HAa KaHM/aTa ca HACOYEHH KbM
NpeACTaBsHE HAa KOHKPETHH acleKTH Ha YNpaBlEHHETO B ChBPEMEHHWTE OpraHM3alMH 4pes3
aHa/IM3 Ha Pe3Y/ITAaTUTE OT LIEJIEHACOYEHH EMMHUPHYHH H3cneaBaHuA. KbM NMpHHOCHTE ¢ HAyYHO-
NPUIOKEH XapakTep MoraT Ja ce oOTHece paspaboTBaHeTo M anpoOupaHeTo Ha
MHCTPYMEHTAPHYM 3a M3MEpPBaHE W OLEHABAHE HAa BbHILIHWUTE M BbTpeLlHUTEe Oapuepu,
BB3NPENATCTBALIM BHeApABaHEeTO Ha MHoBauMK B MCII. Kato noctHikeHue Ha KaHauaata MOKe
Aa ce mocoyd (hOpMYJIMpAaHETO Ha KOHKPETHH TPENOpPbKH M HACOKM 3a ONTHMHM3HMpaHe Ha
K/IOYOBHTE €JIEMEHTH Ha BBLTPELIHATA OPraHU3allHOHHA CPEAaA MPH M3MbJIHEHHE HA eBPONEicKH
MPOEKTH, B T.4. 3a BHEApABaHe Ha MHOBauMM. B Tasu Bpb3ka cheaBa Aa ce MOCOYM H
paspaboTenata W anpoOMpaHa METOAMKA 3a OLEHKAa Ha FOTOBHOCTTA HAa OpraHM3alMHTE Aa
YCBOABAT HHBECTHLIMOHHHU CPEJICTBA N0 HHOBALMOHHH NPOTPaMH.

7. Kpuruunu OeslesKKH H NPenopbKH

HsamaM KpuTHuHM OeslekKHM KbM MaTepHaluTe, MPEACTABEHH [0 KaHAWaTypara.
OcHoBHaTa MU npenopbka KbM ri.ac. A-p Jlwisna CtaHkoBa € Ja NpOAB/KM YCHIMATA CH B
TbPCEHETO HAa BB3MOKHOCTH 3a MOMY/IAPHU3HPAHE HA PEe3y/NTAaTHTE OT CBOATA M3C/€J0BATE/ICKA
paboTa B TIPECTW)XHM MEXIYHApOAHH W31aHHA, HHICKCHPAHH B CBETOBHO TNPH3HATHTE
Oubnuorpadck M HayKOMETpHYHH cHcTeMH. CuMTaMm, 4e KaHAMAATbT Hma OescrnopeH
MOTEHUHAN /a pa3lUMpH YYaCTHETO CH B M3CJEA0BATE/ICKM MPOEKTH B €BPOMEHCKOTO HAYYHO
MPOCTPAHCTBO, KAKTO M Ja MPOABL/KH YCHIMATA CH MO MHTErpalus Ha M3CNeA0BaTe/ICKaTa CH
paboTa cbhe ChbBPEMEHHHMTE acIeKTH Ha yyeOHo-npenoaaBatesckara 1eiHHOCT.

8. 3akunoyenue

B 00o0uieHse MOKe Aa ce MOCOYM, Ye KAauecTBOTO Ha MperoAaBaTe/CKaTa M Hay4HO-
M3c/ieloBaTeICKaTa JeMHOCT Ha KaHAWAATa M3LUAIO YAOBIETBOpsiBa u3ucKkBaHusaTa Ha 3PACPD,
[TpaBunuuka 3a npunoxenue Ha 3PACPE u [1paBuinuka 3a opranM3aumsTa ¥ NpoBEXKIaHETO HA
KOHKYpPCH 3a npuaoOMBaHe Ha HayyHa CTeNeH M 3a 3aeMaHe Ha aKaJeMHYHHM UTHKHOCTH B
YHCC. HanuuueTo Ha HayyHM M HAyYHO-TIPHJIOXKHM NMPHHOCH B TPYAOBETE Ha KaHaujara,
3a€JHO C LeJIEHACOYEHHTE YCHIMA M npodecHoHanHaTa KOMIETEHTHOCT, AaBaT Bb3MOKHOCT J1a
Ce OLEHAT BHCOKO HEHHHs TBOPYECKM MOTEHLMAl W NMOCTUrHATHTE pe3yaTtatd. Bb3 ocHoOBa Ha
TOBA HAMBJIHO OCHOBATENHO M yOeIeHO JaBaM MOJIOKHTEJHHH CH BOT 3a KaHJMJaTypaTa Ha
rnac. a-p Jlunasa Bacunepa Hpanopa-CTaHkoBa 3a 3aeMaHe Ha akKaJeMH4YHA [UTBKHOCT
LI0IEeHT” B mpodecHOHANHOTO Hampabienue 3.7 | AAMHHUCTpauUMs M ynpapieHHe™, Hay4yHa
cneunandoct ,,COUMANHO ympaBieHHe (OCHOBM Ha YNPABAEHHETO W  YNPaBJCHHE Ha
HHOBALIMHTE)™.

']
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UNIVERSITY OF NATIONAL AND WORLD ECONOMY

EVALUATION REVIEW

From: Prof. Dr. Matilda Ivanova Alexandrova
Scientific Specialty ,,Management” (Project Management, Operations Management)
University of National and World Economy — Sofia

About: Application on Procedure for Academic Position “Associate Processor”,
Professional Field 3.7 ,,Administration and Management®, Scientific Specialty
»Management” (Fundamentals of Management; Innovations Management) at
UNWE.

1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Management at
the Faculty of Management and Administration, according to Decision of UNWE Academic
Council Ne 3/10.07.2019. 1 participate as a member of the Scientific Jury for this Procedure
according to Ordinance Ne 2500/12.11.2019 of the Vice-Rector of UNWE. The only candidate
applied under this Procedure is Senior Assistant Prof. Dr. Lilyana Vassileva Ivanova-Stankova.

2. Information about the candidate

Dr. Lilyana Stankova completed her higher education in “Occupational and
Organizational Psychology (MA) in 2002 at the University of Sofia “St. Climent Ohridski”.
From 2008 to 2013 she has been enrolled at the doctoral program of the Department of
Management at UNWE by the scientific specialty “Management” (Project Management). In
2013 she successfully defended her doctoral thesis entitled "Key success factors of the
management of projects funded by EC Operational Programmes". She has practical experience
as a project manager and organizational consultant at CEL Consulting Center, Docheva &
Partners Ltd., Training Management Ltd., and Bio Era Ltd. Since 2013 she has been appointed
as a full-time lecturer (assistant professor) at the Department of Management at the University of
National and World Economy, and since 2015 she holds the academic position of "Senior
Assistant Professor” at the same department in the professional field 3.7 "Administration and
Management". Her total work experience is 18 years, of which 6 years at UNWE-Sofia. She is
fluent in English and Russian, and possesses excellent communication and presentation skills
gained through her involvement in consultancy practice, as well as in university and national
projects at UNWE. Since 2016 she is a QMS internal auditor the UNWE Quality Council after
having completed a training course in ISO 9001: 2015.

3. Fulfillment of requirements for the academic position
Dr. Lilyana Stankova fulfills the quantitative and qualitative requirements for
participation in the open Procedure for “Associate Professor” in the professional field 3.7



"Administration and Management". The fulfillment of the quantitative criteria is supported by
1175 points, which exceeds the minimum required threshold of 620 points almost twice.
According to a Summary Record issued by the Department of Educational Documentation,
Accountability and Control at UNWE, the applicant has worked out 3941 hours of lecturing at
the UNWE (seminar classes equivalent) for the period from academic year 2012-13 to 2018-19.
From the submitted documents for the Procedure it is undisputed that the application of Dr.
Lilyana Stankova meets the mandatory requirements of the Law on Academic Staff
Development in the Republic of Bulgaria (LASD), as well as the additional requirements of
UNWE related to educational and research activities. The candidate also acts as a scientific
adviser of a doctoral student in "Management" (professional field 3.7 "Administration and
Management") at UNWE. A positive evaluation report is received from the UNWE Habilitation
Council on the fulfillment of both the quantitative and qualitative requirements for occupation of
the academic position “Associate Professor” at UNWE.

4. Evaluation of teaching activities

Dr. Lilyana Stankova conducts lecture and seminar classes at the University of National
and World Economy for students mainly in "Administration and Management" and "Economics"
undergraduate programmes. The applicant conducts classes on Fundamentals of Management,
Applied Management, Operations Management, and Innovations Management for which she has
developed lecture courses. The candidate is also an author of the curricula in “Innovations
Management”, “Applied Management” (BA) as well as in “Heuristic Methods in Management”
(MA). Dr. Lilyana Stankova has prepared teaching materials for UNWE Moodle E-learning
platform for the course "Innovations Management" (distance learning programme students) as
well as for the students in full-time education.

The quality of the teaching activities of the applicant is additionally enhanced through her
participation in the following national projects aimed at the development of the university
environment at UNWE: BG051P0O001-3.3.07-0002 "Youth and Student Practices", Component 2
"University Student Practices" (functional expert), 2015-2018; BG051PO001-3.1.08-0031
“Development and implementation of a KPI system and process-based management at UNWE”
(internal auditor), 2014; BG051P0O001-3.1.09-0024 "Facing the new challenges of time: a
modern career development system for the teaching staff of UNWE", 2014.

All these arguments provide grounds to conclude that the candidate is a respected lecturer
with recognized competence in the field of the announced Procedure.

5. Overview of the submitted publications
The candidate Dr. Lilyana Stankova participates in the Procedure for academic position
"Associate Professor" with a total of 20research works, 13 of which are single-authored. These
publications can be classified as follows:
e Course study manual - 1;
Monographs - 3 (of which 1 single-authored);
Book based on PhD thesis - 1;
Articles in specialized indexed scientific journals - 8 (5 single-authored);
Conference papers for scientific forums abroad - 5 (4 single-authored);
Conference papers for scientific forums in Bulgaria - 2 (single-authored).
These publications are different from those submitted for the PhD degree awarding
procedure, according to LASD. The applicant fulfills the quantitative requirements for occupying



the academic position “Associate Professor” at UNWE for each component of section “I.
National Minimum Requirements™ (Article 2b of LASD, and Article la of the Regulation for
Implementing LASD) and Section “II. Additional Requirements for UNWE” (Article 2b, Para 5
of LASD).

According to the Summary Report on Citations within the Quantitative Requirements
Fulfillment Form the applicant's publication activity has received a clear response in the
specialized literature. There are 7 citations found in Web of Science and Scopus scientific bases,
and 19 in other online bibliographic systems (Google Scholar h=2).

The publications submitted by the candidate for the Procedure can be allocated in three
main directions. The publications in the relevant fields are as follows:

e innovations management (1.1, 1.2,2.1,4.2,5.1,5.2,5.3,5.4,5.5,5.7);
e fundamentals of management (4.1, 4.3, 4.7, 5.5);
e project management (1.3,3.1,4.2,4.4,4.5,4.6,4.8,5.5,5.6,5.7).

In the field of innovations management 10 titles were presented, of which 2 monographs,
1 course study manual, 1 article, and 6 conference papers.

In the single-author monographic study entitled “Research on the Barriers to SMEs in
Bulgaria for Implementing Innovations” the development and implementation of innovations is
considered as an important mechanism by which organizations can cope with the challenges and
dynamics of the external environment. The main research thesis — concerning the reliable
identification and evaluation of the main barriers to SMEs in Bulgaria for introducing
innovations as a guarantee for good practices of managing innovation activitis within the studied
organizations — is substantiated. Methodological issues related to innovations management and
innovation theories are discussed. A model for assessing the barriers to SME innovation has been
developed, grounded in the context of the basic concepts in innovations management and the
state-of-art management practices. Research tools for measuring and evaluating external and
interna! barriers to innovations in SMEs has been developed and tested. The advantages and
challenges of SMEs in the development and implementation of innovations have been outlined
and the main barriers for SMEs in Bulgaria to innovate have been identified and evaluated.

The participation of the applicant in the collective monograph “Impact of organizational
capacity for successful implementation of projects funded by OP «Innovation and
Competitiveness 2014-2020»" is related to conducting a comprehensive analysis of the internal
environment of organizations that have managed projects under this EC Operational Programme
for Bulgaria. The elements of the internal organizational environment that have the strongest
influence on the successful management of innovative projects are identified and the criteria for
their evaluation are formulated. Based on the analysis, specific recommendations and guidelines
have been derived toward the optimization of the key elements of the internal organizational
environment that form the capacity for absorption of funds under this OP. The applicant
developed and justified a methodology for assessing the capabilities of organizations to absorb
investment funds during the upcoming second Programming Period (2014-2020).

It should be noted that in the field of innovations management, a methodology for
assessing the readiness of employees in an organization to participate in innovation projects has
also been developed. This methodology has been tested and on this basis the method of its
application regarding the selection of suitable employees to be involved in project teams — as -
well as to upgrade and develop their knowledge and skills for the effective implementation of
innovative projects — is demonstrated. Based on the systematized views on project success, some
features of innovation projects have been identified. A conceptual model for measuring the



success of innovation projects at three stages has been developed — evaluation of success related
to: the management of the innovation project; evaluation of the success associated with the
results achieved; assessment of the success associated with the benefits to the organization.

The conference paper "Success factors for business process automation" outlines and
systematizes the key factors for the successful introduction of a new business process automation
system. Another paper for international conference (entitled "Innovations that have become the
basis of modern manufacturing") systematized some of the significant innovations that underpin
modern manufacturing, summarizing the steps to optimize workflows by implementing
innovative manufacturing technologies.

In the field of management fundamentals 4 titles have been presented, of which 3 journal
articles and 1 conference proceedings paper.

Two groups of contributions can be summarized in this area: on the application of
appropriate decision-making methods and their successful implementation, and on the systems
for motivating employees in contemporary organization. Attention was paid to the role of the
action plan for a successful implementation of the management decisions taken — guidance was
given on how to develop an action plan, how to communicate with stakeholders regarding the
implementation of the decision, and how to use the plan as a basis for implementation of
effective control. Key features of effective management decisions have been identified and a
checklist has been developed aimed at evaluating (by managers) the decisions they make, with
opportunities to identify areas for improving and developing their skills in the process.

The publication in international conference proceedings entitled “Development of a
System for Motivating Project Members™ summarizes methods and techniques for creating and
maintaining a motivating work environment that provides the conditions for developing the
innovative and creative capabilities of project team members. Guidelines for developing a
comprehensive system for motivating such employees are outlined.

In the field of project management 10 titles were presented, of which 1 collective
monograph, 1 book, 5 journal articles, and 3 papers in conference proceedings.

The applicant's participation in the collective monograph “Project Portfolio Management:
Possibilities for Transfer of Good Practices in Bulgarian Organizations™ is related to defining the
role of the portfolio manager and its characteristics. As a result of a detailed analysis, the key
skills that the project portfolio manager should possess are identified. They are justified in terms
of ensuring the processes for efficient and effective management of projects included in a
portfolio. The applicant has also participated in a targeted study of good practices in project-
oriented organizations, on the basis of which factors have been identified that ensure the
effective implementation of the project portfolio management approach. Based on a critical
analysis of contemporary theoretical and methodological assumptions in project management, an
author's formulation of the characteristic features and influence of the factors for project
management success is derived.

By upgrading the methodology initiated in the candidate's dissertation, an enhanced
model for evaluating the success of projects funded by EU Operational Programs has been
developed, integrating the new knowledge gained about the impact of key success factors.
Specific guidelines and proposals for the establishment of a comprehensive system for the
motivation of the project teams were systematized, taking into account the specifics of the
different stages of the project lifecycle. Methodical guidelines for effective project risk
management, which underlie an enhanced project risk management model, are also outlined. The
model postulates that ex ante risk assessment helps, on the one hand, identifying the most
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important areas for project managers to focus on and, on the other, providing guidance on how to
allocate management responsibilities.

The submitted publications of the applicant demonstrate her high research competence,
excellent capacity and potential for conducting independent research as well as for successful
team work. Proof of the applicant's research competence is her project activity, in particular,
acting as a head of UNWE research project NID 21.03-3/2010 on the topic: "Exploration of the
key factors for the implementation of successful projects funded under the EU Operational
Programs", as well as candidate’s participation in the scientific teams of the following projects:
NID NI-1-9/2014 “Project Portfolio Management: Opportunities for Transfer of Good Practices
in Bulgarian Organizations”; NID NI-1-8/2015 “Increasing the Organizational Capacity for
Effective Utilization of Funds under OP "Innovation and Competitiveness 2014-2020""; NID
NI-21/2018 "Managing Project Teams in Multicultural Environment: Forming Multicultural
Competencies". The applicant has acquired knowledge of the contemporary development of both
management theory and practice, as well as in-depth analytical thinking and the ability to
critically reassess and implement modern approaches and methods for empirical research.

6. Evaluation of research contributions

Dr. Lilyana Stankova has provided a Summary Report on Research Contributions which I
find to be properly structured and elaborated. Undoubtedly, the publications presented for the
Procedure reflect her achievements in both theory and practice. The focus of the applicant's
research and publications enables the identification of her major contributions, broadly oriented
to the synthesis of new knowledge and practical applications in the field of business
management, in particular innovations management and project management. In the theoretical
field, the contributions corroborate and complement the key factors of success in project
management, as well as the factors and barriers to innovations facing SMEs in Bulgaria.

From a practical point of view, the candidate's achievements are aimed at presenting
specific aspects of management in contemporary organizations by analyzing the results of
targeted empirical research. Contributions of applied nature may include the development and
validation of tools for measuring and evaluating external and internal barriers that impede
innovation in SMEs. The candidate's achievements may include the formulation of specific
recommendations and guidelines for optimization of key elements of the internal organizational
environment regarding the implementation of European projects, incl. to innovate. In relation to
this, it should also be noted the developed and tested methodology for assessing the capacity of
organizations to absorb investment funds through innovation programs.

7. Critical notes and recommendations

I have no critical comments on the submitted materials for the Procedure. My main
recommendation to Dr. Lilyana Stankova is to continue her efforts in seeking opportunities to
promote the results of her research work in prestigious international publications indexed in
leading world scientometric systems. I believe that the applicant has an undeniable potential to
expand her participation in research projects within the European scientific area, as well as to
continue her efforts to integrate research with contemporary aspects of University teaching and
learning.



8. Conclusion

In summary, it can be stated that the quality of the applicant's teaching and research
activity fully satisfies the requirements of LASD, the Regulation for Implementing LASD, and
the Regulation for Organizing and Conducting Procedures for Acquisition of Scientific Degrees
and for Occupation of Academic Positions at UNWE. The identified contributions in the
candidate's research works, together with her focused efforts and professional competence,
provide me with grounds to advocate her creative potential and achieved results. On this basis,
with full confidence I am voting in favor of the candidature of Dr. Lilyana Vasileva Ivanova-
Stankova for the academic position "Associate Professor", professional field 3.7 "Administration
and Management", scientific specialty "Management” (Fundamentals of Management and
Innovations Management).

[
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27.12.2019 REVIEWET: wovvinneiiNin s sovvasavvmsivanis
Sofia / Prof. Dr. Matilda Alexandrova /
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