ABEPCUTET 3A HAIITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUWIIE

Ot: mpod. n-p Hapa JIumumrpoBa MmupoHoBa, wnayuna cneyuairnocm ,, Coyuaino
ynpasnenue”, ¢hakyimem ,, Ynpaenienue u aomunucmpayus’’, kameopa ,, Ynpaeneuue”,

YHueepcumem 3d HAYUUOHAIHO U C6€NMOBHO CNMONAHCMEB0, 2p. C0¢M}Z

OTHOCHO: KOHKYPC 3a JIOEeHT 1Mo TnpodecruonanHo HampasieHue 3.8. MkoHOMuHKa, HaydyHA
cnenuanHoct ,JikoHOMHKa ¥  ympaBieHue (KOHKYPEHTOCIOCOOHOCT U (upmeHa

opranmzanus)“ B YHCC

1. HNudopmanus 3a KoHKypca

KoHkypchT € 00siBeH 3a HyXAuTe Ha Karezpa ,JHnycTtpuanen 6usHec” npu busnec
¢dakynter Ha YHCC cbriacuno Pemenne Ha AC 7/09.12.2020 r. O6napoaBaH € B [Ibp)kaBeH
BecTHHK Op. 1 0T 05.01.2021 r. YyacTBaM B ChCTaBa Ha HAYYHOTO KYPH MO0 KOHKYpPCa ChIIIACHO

3anoseq Ne 456/04.03.2021r. na Pexropa na YHCC.

2. Kparka nndopmanus 3a KaHAUAATHTE B KOHKYpca

Kanaunat 3a ygacTtre B KOHKypca e Ti1. ac. 1-p Bspa ['eopruesa MunyieBa ot kareapa
,YAanycrpuanen 6usnec” Ha YHCC — Codus. Ts e 3apppimiia Bucie oopazosanue B YHCC
— Cocdus, cvorBetHo mpe3 2005 r. creneH Gaxanasbp U npe3 2007 cTeneH MarucTbp Mo
cnenmamHocT ,,JikoHomMuka Ha wHAyctpuara®. [lo-kbcHO mpe3 2018 oboratssa
KBaJIM(HKAIMATA CH C TOJTy4YeHaTa BTOpa MarucTbhpcka cTerneH 1o ,,[IpunoxkHa neuxomnorus”
B IV ,Ilaucuit Xunenmapcku”, I1nopaus.

3ammraBa JUCEPTAllMOHEH TPYyA Ha Tema ,,BB3MOXKHOCTM 3a IOBHUIIABaHE Ha
KOHKYPEHTOCIIOCOOHOCTTa Ha MHAycTpHanHata (upma (rmo npumepa Ha ,,KIIM 2000" AL,

,»Aypyouc boearapus” AJl, ,,Acapen Mener” AJl) u or 2013 r. e JOKTOp MO Hay4yHaTa



cneuuantoct ,,Jikonomuka u ynpasienue”. Ot 2009 r. e HazHaueHa KaTo aCUCTEHT U Ipe3

2015 r. kaTo TIaBeH aCHCTEHT KbM Kateapa ,, duxyctpuanen 6uznec” na YHCC.

3. H3nbaHeHne HA M3UCKBAHHUATA 34 3aeMaHe Ha aKaJeMHYHATa JJIbKHOCT

3.1. H3anwanenue na konuyecmseeHume u3UCKEAHUS

I'n. ac. n-p Bsapa ['eoprueBa MunyiieBa € U3MbJIHWIA U MUHUMAIHUTE HALIMOHAIHU
W3HUCKBaHUS, U JIOMBIHUTEIHUTE KonuyecTbBeHH u3uckBanus Ha YHCC 3a 3aemane Ha

aKaJeMHUYHA JIBXHOCT ,,JOLICHT .

3.2. H3nvanenue na kavecmeenume U3UCKBAHUS

Kannunmatkara m3mbeiHgBa M KadecTBeHuTe m3uckBanusa Ha YHCC 3a 3aemane Ha
aKaJeMHYHa JUTBXKHOCT ,JomeHT”. [, ac. a-p MwiymeBa € TONydYWia TOJOXKHUTEITHO

cranoBwuiie oT CeBera o xadwmranusg Ha Y HCC- Codusi.

4. OueHka HA Y4eOHO-TIPeNOIABATEICKATA IeIHOCT 32 BCEKU KAHAUAAT MOOT/IEJTHO

Ot 2009 r. e penoBeH acUCTEHT B Kateapa ,,Juaycrpuanen 6usnec” Ha YHCC.

PazpaGotuna e y4ueOHM mTporpamMu MO AUCHUIUIMHHUTE ,,OpraHu3anus Ha
uHAycTpuanHara ¢upma’, ,,dupmena opranuzanua’ ,,KoHKypeHTOCIIOCOOHOCT Ha Ou3HEC

opraHmzanusTa‘, ,,AHaIu3 Ha KOHKypeHTocmocoOHocTTa®, ,,[IcuXoorus Ha yrmpaBieHueTo .

CrpaBTop € Ha yueOHUK ,,/IkoHOMMKa Ha pupMaTa®, MpUeT 3a LIeTUTe Ha 00yUEeHNE BbB
¢bynnamenTannus 010k aucrumiuHu Ha Cronancku ¢akynteT npu Y XT — Ilnosnus.

Hayyen pbkoBOAMTENl Ha YCHENIHO 3amMTWI JokTopaHT mpe3 2019 r. B HayuyHa
cnenuanHoct: MlkoHoMuKka M ympasieHue (YmpaBieHHe Ha YOBEIIKUTE pecypcu). Hayuen
PBHKOBOJIUTEI € ¥ Ha TOJISIM OpOM yCIIENTHO 3alllUTHIIN TUTUIOMAHTH.

W3nbiiHeHaTa ayUTOpHA 3a€TOCT KaTO TJIABEH aCHUCTEHT € ChOTBeTHO: 1467 waca
JeKUuu U /77 yaca ynpaKHeHUsI.

Ot npeocraBeHuTe (GaKTH 3a yueOHO-TIPEro1aBaTeNICKaTa AEHHOCT M0 KOHKYPCaMOKe
Jla ce HalpaBu MU3BOJ, 4e I ac. A-p Bsapa ['eoprueBa MumyiieBa nputexaBa HeOOXOUMUS

npenoaaBaTCJICKUA OIUT.



5. Kparka xapakTepucTHKA HA NPeJACTABEHUTE HAYYHH TPY/AOBe/MyOIUKALMT

3a yyacTue B KOHKypca 1. ac. 1-p Bspa MwunyieBa e npeacraBuia 16 HaydyHu Tpyna,
KOUTO KOPECIIOHUPAT C HACTOSIINS KOHKYPC:

1. Kuwra Ha 6a3aTta Ha 3alIUTEH TUCEPTAMOHEH TPy — 1 Op.;

2. Monorpaduuex Tpya — 1 6p.;

3. VYuebnuk — 1 6p, ¢ 10 myOnukyBaHU ri1aBu

4. Crynus — 16p;

5. Craruu B ciucanusi ¥ JOKJIa U B COOPHUIM HAa HAy4YHU KOH(pepeHuuu — 12 6p.;

OcHOBHHAT (GOKyC Ha MYOJMKAIIMUTE € IOCTaBEH BBHPXY BBIPOCHU CBBP3aHU C
KOHKYPEHTOCTIOCOOHOCTTA U (hrpMeHarta opranusanus. [lyonukanunre ca H0OCBETEHHOCHOBHO
Ha OILIEHKaTa Ha KOHKYPEHTOCIIOCOOHOCTTa M Ha H3CIEJABAHETO Ha BB3MOKHOCTHTE 3a
MOBHIIaBaHE HA PUpPMEHAaTa KOHKYPEHTOCIIOCOOHOCT, a ChIO U HA (MpMEHaTa OpraHu3aIus,
YIOPaBJIEHUETO HA YOBEIIKUTE PECcypcH, OOyYEHHUETO Ha IMepcoHala U MNPOYYBAHETO Ha
npo0biieMu CBBp3aHH ¢ ObpHAYT B OM3HEC OpPraHMU3alMHUTE, KAKTO U HAa BBH3MOXKHOCTHUTE 3a
MOTHBAIIMS HA TIEPCOHAIA.

[IpencraBenuTe 3a perieH3UpaHe MyOTHKAIIMH ChABPIKAT HAYIHU M HAYIHO- TPHIIOKHA
MIPUHOCH, KOUTO ca CJIEACTBHE OT U3CJIEIBAHNS U IOPa3BUBaHE HA TEOPUITA U METOJOJIOTUATA

B 00JiacTTa Ha OOSIBEHUSI KOHKYPC.

6. CuHTe3upaHa OLEHKA HA OCHOBHHUTE HAYYHH M HAYYHO-NPUJIOKHH MPUHOCH HA
KAHIMIaTUTe
Hayunute, Hay4YHO-TIPUIIOKHUTE, TPHIOKHUTE W YYCOHO-METOAMYECKUTE TMPUHOCH,
KOUTO MoOraT jJa OBJaT OTKPOGHH B TMPEJACTABEHUTE 3a peleH3UpaHe MyOJuKaIlMu Ha
KaHJIuAaTKaTa ca HeifHO TnyHO aemno. Haii-o011o Moxe fa ce Kaxe, ue MPUHOCUTE Ca CBbpP3aHu
ChC CHUCTEMaTH3UpaHe W oOorarsBaHe Ha HAyYHU TMOCTAaHOBKM B 00JacTTa Ha KOHKYypca
(KOHKYpEHTOCTIOCOOHOCT U pupMeHa opranuzanusi). [IpencraBenn ca 1 HOBU HaAyYHU (DAKTH,

1 Bb3MOXXHOCTH HAYYHHU METOJU A 6’B)]aT InpujiaraHv B IIpaKTUKaTa.

7. OcHOBHH KPUTHYIHHA OeJIe:KKH U NPENOPBHKA KbM BCCKH KaHAUAAT MOOTACTHO



[IpermopbuBaM Ha KaHIuAaTKata paszpabotu ydeOHuMIM (yueOHM TMomarania) TIo
JIMCLUUIUIMHUTE, 10 KOUTO mpernojaBa. ChIo Taka Aa MOJIOKH YCHIUS 32 IMyOJMKyBaHE Ha

PEIYITATUTE OT CBOUTC U3CIICABAHHNA B UYKACCTPAaHHU CIIMCaHUA.

8. 3akuouenue
B 3axnmouenue cuumam, ue en. ac. 0-p Bapa Munywesa kamo eourncmeen Kanouoam

3a 3aemane Ha Hay4YHama ObAHCHOCH ,, O0YeHM *“ TIO KOHKYPC 3a O0YeHm Nno Npo@hecuoHaIHO
nanpasnenue 3.8. Hrxomomukxa, wHayuna cneyuannocm , HMxomomuka u ynpaeieHue
(konKypenmocnocoonocm u ¢upmena opeanuszayus)“ ¢ YHCC nanwvino omeosaps Ha
usucxkeanusima Ha 3PAC u eévmpewnume npasuna nHa YHCC u uspaszsgam nookpena 3a

U30UpanHemo u Ha masu ONbIHCHOCM, KOemo NPenopv46am yYoe0eHo Ha HAYYHOMO HCYPU.

14.04.2021r. TTOAMHUC: ..viviiiiiii e
[Tpod.n-p H. Muponosa



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

By: Prof. Nadya Dimitrova Mironova, PhD, specialty “Social Management”, Facultyof
Management and Administration, Department of Management, University of National and

World Economy, city of Sofia

Subject: competition for associate professor position in professional field 3.8.
Economics, specialty “Economics and Management (competitiveness and company

organization)” at UNWE

1. Details about the competition

The competition has been announced for the needs of the Department of Industrial
Business at the Business Faculty at UNWE pursuant to Decision of the Academic CouncilAC
No. 7/09.12.2020. Promulgated in State Gazette, issue 1 of 05.01.2021. | am participating in
the scientific panel for the competition pursuant to Order No. 456/04.03.2021by the Rector of
UNWE.

2. General information about the candidates in the competition

The candidate participating in the competition is Chief Assistant Professor Vyara
Georgieva Milusheva, PhD, Department of Industrial Business at UNWE - Sofia. She acquired
her higher education at UNWE — Sofia — in 2005 she obtained a Bachelor's degree and in 2007
she obtained a Master's degree majoring in Industrial Economics. Later, in 2018 she upgraded
her qualification by obtaining a second Master's degree in Applied Psychology at Plovdiv

University Paisii Hilendarski, Plovdiv.



She defended a dissertation thesis titled “Possibilities for improving competitiveness
of industrial companies (using KCM 2000 AD, Aurubis Bulgaria AD and Assarel-Medet JSC
as an example)” and in 2013 acquired a doctoral degree in the specialty “Economics and
Management”. In 2009 she was appointed as an assistant professor in 2015 as a chief assistant

professor at the Department of Industrial Business at UNWE.

3. Compliance with the academic position requirements

3.1.  Compliance with quantitative requirements

Chief Assistant Professor Vyara Georgieva Milusheva, PhD, fully meets both the
minimum national requirements and the additional UNWE qualitative requirements for the

acquisition of academic position of “Associate Professor”.

3.2.  Compliance with qualitative requirements

The candidate is also in compliance with the qualitative criteria of UNWE to hold the
academic position “Associate Professor”. Chief Assistant Professor Milusheva, PhD, has

received a positive opinion by the Habilitation Council at UNWE - Sofia.

4. Review of the teaching and educational activity of the individual candidates

Since 2009 she has been a full time assistant professor in the Department of Industrial
Business at UNWE.

The candidate has developed syllabuses for the disciplines “Organization of Industrial
Companies”, “Company Organization”, “Competitiveness 0Of Business Organizations”,
“Competitiveness Analysis”, “Psychology of Management”.

She is a co-author of a text book titled “Company Economics” which has been adopted
in the educational process for the basic set of courses at the Faculty of Economics at the
University of Food Technologies - Plovdiv.

She was an academic supervisor to a 2019 successful doctoral candidate in the
specialty: Economics and Management (Human Resources Management). She has also been

an academic supervisor to a large number of successful post-graduate students.



Her teaching workload as a chief assistant professor is: 1,467 lecture hours and 777
seminar hours.

Based on the information submitted for the completion about her teaching and
educational activity, it can be concluded that Chief Assistant Professor Vyara Georgieva

Milusheva, PhD, does possess the required teaching experience.

5. Overview of the presented scientific works/publications

As part of the competition application process, Chief Assistant Professor Vyara
Georgieva Milusheva, PhD, has submitted 16 scientific works which are consistent with this
competition:

1.Book based on the defended dissertation thesis — 1;

2.Monograph — 1,

3.Textbook - 1, with 10 published chapters

4. Review article — 1;

5. Articles in journals and reports in collections from scientific conferences — 12;

The main focus of the publications is on issues related to competitiveness and company
organization. The publications are mainly dedicated to evaluation of competitiveness and
examination of the possibilities to enhance company competitiveness as well as company
organization, human resources management, personnel training and investigation of issues
related to burnout in business organizations, and possibilities for staff motivation.

The publications submitted for review contain scientific and applied scientific
contributions which are the result of studies and further development of theory and

methodology in the field of the announced competition.

6. Short assessment of the major scientific and applied scientific contributions of
the candidates

The scientific, applied scientific, applied and teaching and methodology contributions

which can be highlighted in the candidate's publications submitted for review are her own

original work. In summary, the contributions pertain to systematization and furthering of

scientific stipulations in the field of the competition (competitiveness and company



organization). Also, new scientific facts are presented as well as possibilities for scientific
methods to be applied in the field.

7. Main critical remarks and recommendations to the individual candidates

| recommend that the candidate should develop textbooks (study guides) for the courses
taught by her. She should also pursue publication of the results of her studied in foreign

journals.

8. Conclusion
In conclusion, | reckon that Chief Assistant Professor Vyara Milusheva, PhD, as the

sole candidate for the academic position ,,Associate Professor in the competition for
associate professor in professional field 3.8. Economics, specialty “Economics and
Management (competitiveness and company organization)” at UNWE is in full compliance
with the requirements of ASDA and the UNWE internal rules and | express my support for her
election to this position which | strongly recommend to the scientific panel.

14.04.2021 Signature: ........ooiiii
Prof. N. Mironova, PhD



