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CraTuu, ny0JMKYBAaHHU B HAYYHH CIIMCAHHUsI, ped)epUpaHU M MHIEKCHPAHH B
MEXKJAVHAPOAHM 0434 JIAHHM C HAYYHA HHopMauus

Manuesa, M., Couyuanna 3auuma npu maiuuncmeo ¢ CKaHoOuHagcKkume cmpauu,
Huoycmpuannu omuowenus u oougecmeeno pazeumue, 2020 ., op. 4, cmp. 44-54, ISSN
2683-0167 https://podkrepa-svo.org/e-journal/?page id=564

Pesrome

CKaHI[I/IHaBCKI/ITe CTpaHU Ca HU3BECTHHU CBC CBOA MOJCI Ha COIHMaIHA IIOJIUTHKA M C
6HaFOHpI/IHTHa cpcla 3a Cb3/1aBaHC Ha CEMENCTBO U Jcna. COJ'II/II[apHOCTTa € OCHOBHUAT ITPUHIIMII,
3aJICTHAJI B U3TpaXJaHCTO Ha CUCTCMATa MM 3a COLlMaJIHA 3alluTa. Ilocturanero Ha PaBCHCTBO
MCKAY IOJIOBETC B pa3ryICKIaHusd PpCruoOH, B rojisiMa CTCICH JaBa Bb3MOXKHOCT 3a Pa3BUTUC Ha
CXCMUTE 3a OTITYCK 3a OTTJICKAAHC Ha JACTC, HC CaMO 3aKOHOBO, HO U Ha ITPAKTHKA. B nacrosmara
CTaTud € HaAIlIpaBC€H aHAJIM3 Ha BB3MOXHOCTUTE 3a OTIIYCK IIpH MaﬁqHHCTBO, 6aIJ_[I/IHCTBO u

POOUTECIICKHU OTITYCK, KaTO € HallpaBCHA BPb3Ka C OTPAKCHUCTO BHPXY 3aCTOCTTA HA JKCHUTC.

Mancheva, M. Maternity social protection in the Scandinavian countries, Industrial
relations and public development, 2020 (4), pp 44-54, ISSN 2683-0167 https://podkrepa-

svo.org/e-journal/?page id=564

Abstract

The Scandinavian countries are known for their model of social policy and advantageous
environment for starting a family and children. Solidarity is the basic principle based their system
of social protection. Achieving, to a large extent, gender equality in the region concerned allows
for the development of parental leave schemes, not only legally but also in practice. This article
analyzes the possibilities for maternity, paternity and parental leave, linking the impact on women's

employment.
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Manuesa, M., 3aemocmma na sxcenume ¢ Eeponeiickus cvio3 cnopeo
obpazoeamennomo um pasuuuge, Ilanopama na mpyoa, 2020 2., op. 3, cmp. 36-50 ISSN 2683-
0612 https://panoramaonline.eu/i20203/

Pesrome

B HacrosmaTa craTus ce aHaM3upa 3a€TOCTTa Ha )KEHUTE B EBpOINECKUs ChI03, C aKIIEHT
BBPXY HEWHaTa OOBBP3aHOCT C OOpa30BaHMETO W BB3pacTTa Ha jaerero. [loBuimaBaHeTo Ha
0o0pa30BaTeTHOTO PpABHUINE H THPCEHETO HA BB3MOKHOCTH 32 CHBMECTSBAHETO Ha
poeCUOHAHHS ¥ JTUYHHS KUBOT Ca MPEANOCTaBKa 3a COIMATHO M MKOHOMHUYECKO Pa3BUTHE.
AHanu3upa ce KoepHuIMeHTa Ha 3a€TOCT Ha )KEHUTE C BUCIIE, CPETHO M OCHOBHO 00pa3oBaHME,

KOUTO MMaT €/IHO JIeTe BbB Bb3pacToBa I'pymna 70 6 roWHU U Bb3pacToBa rpymna 6-11 ronunu.

Mancheva, M. Employment of women in the European union according to their level
of education, Panorama of labor, 2020, (3), pp 36-50, ISSN 2683-0612
https://panoramaonline.eu/i20203/

Abstract

This article analyzes the employment of women in the European Union, with an emphasis
on their connection with the education and age of the child. Raising the level of education and
seeking opportunities for reconciling work and private life are a prerequisite for social and
economic development. The employment rate of women with higher, secondary and primary

education who have one child in the age group up to 6 years and age group 6-11 years is analyzed.
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Manuesa, M. Ananu3z na 3acmpaxoeanemo na Heoguxcuma coocmeenocm ¢ Bvzapus,
Heosusicumu umomu & ousnec, mom 5 (4), cmp. 263-268, ISSN (Online)-2603-2767
http://realestatejournal-bg.org/arhiv/tom-5-4

Pestome

3acTpaxoBaHETO UMa crielu(UYHa pojisl B AKHUBOTA HA YOBEK, MO3BOJISIBAMKY MY /12 JKUBEE
o-crokoiHo. Oma3BaHeTo Ha 3/IpaBeTO M MMYLIECTBOTO HA XOpaTa MM JaBa BB3MOXKHOCT Ja
KOHIIEHTpUpAT YCHJIUATA CH B Jipyra nocoka. OCHOBHATa LieJl HAa Ta3M CTAaTUs € Ja aHaJIu3upa
3aCTPax0OBaHETO Ha HeJIBM)KMMa cOOCTBEHOCT B bbarapust 3a nepuoaa 2017-2019 r. mo onpeneneHu
1oKa3aTenau — OpyTeH IpeMueH NPUXOJ, Ma3apeH Il U U3IIaTeHu OpyTHu oOesmiereHus. [lo-
noApoOHO ca pasriieanu 3actpaxoBkute ,lloxap u npupomnu Oenctus u ,llletn nHa
umyniectBo“. Bb3 ocHOBa Ha TOBa ca HalpaBeHU HAKOM OCHOBHU U3BOJIH.

Mancheva, M. Analysis of real estate insurance in Bulgaria, Real estate property &
business, volume 5 (4), pp 263-268, ISSN (Online)-2603-2767 http://realestatejournal-
bg.org/arhiv/tom-5-4

Abstract

Insurance has a specific role in a person’s life, enabling him to live a more peaceful life.
Protecting people's health and property allows them to concentrate their efforts in another direction.
The main purpose of this article is to analyze real estate insurance in Bulgaria for the period 2017-
2019 by certain indicators - gross premium income, market share and gross benefits paid. The
insurances "Fire and natural disasters™ and "Damages to property"” are considered in more detail.
Based on this, some basic conclusions have been drawn.


http://realestatejournal-bg.org/arhiv/tom-5-4
http://realestatejournal-bg.org/arhiv/tom-5-4
http://realestatejournal-bg.org/arhiv/tom-5-4

Jloknaou, nyonukyeanu ¢ COOpHuUU O0m HAYYHU KOH@epenuuu, npoeeoeHu 6
bvazapusn

Manueea, M., Coyuannoocuzypumennama 3auiuma npu MaiidyuHcmeo 8 yciosusima
Ha npecmpyKkmypupane Ha opzanuszayuume, coopnuxk Coyuananu nocieocmeus om
npouecume Ha RPECMPYKMYPUPane u mexHoa02UYHU RPOMEHU 6 opzanuzayuume, YU

»Cmonancmeo"', 2010 2., cmp. 213-219, ISBN 978-954-644-175-1
Pesrome

[Ipo6neMbT ChC COIMAIHOOCUTYPHUTENHATA 3allUTa MPU MANYMHCTBO € aKTyaleH U
IIMPOKO JMCKYTUPAH BBIPOC B 00mIecTBOTO. Toil € mpsko cBBp3aH C jAeMmorpadckara Kpusa,
MKOHOMMYECKOTO ChCTOSIHUE Ha CTpaHaTa, OCUTypsiIBaHE HAa CTUMYJIM 3a Ch3JaBaHe Ha CTaOWIIHU
CEMEMCTBO, paBHUTE BH3MOXKHOCTH Ha IIOJIOBETE Ha Ma3apa Ha TPyAa U CbBMECTSBAHETO Ha
npodeCHOHATHUS U JMYHHS JKUBOT. B Ta3u Bpb3Ka € HampaBeH MpPEryie] Ha €BPONEHCKOTO U
OBIATapCKOTO 3aKOHOIATEICTBO MO OTHOIICHHE HA MAWYUHCTBOTO M Ca U3BEJICHU OCHOBHH U3BOJIU
U IPETOPBKHU 32 Bb3MOKHOCTUTE HA KEHUTE MPe3 TO3U Nepuoj. Pa3BuTruero Ha TEXHOJIOTUUTE U
MOBHIIIABAHETO HA M3MCKBAHUATA KbM pabOTHATA CHJIa MOCTaBsl HOBM IPEIU3BUKATEICTBA TP

KEHHUTE U yCIOXKHABAa QYHKLIMUTE UM Ha MallKu, CHIIPYTH U TPYJOBO aHTAKUPAHU JTMYHOCTH.

Mancheva, M. Maternity social security protection in the conditions of restructuring of
organizations, Social consequences of restructuring processes and technological changes in
organizations, 2010, pp 213-219 ISBN 978-954-644-175-1

Abstract

The problem of maternity social security protection is a topical and widely discussed issue
in society. It is directly related to the demographic crisis, the economic situation in the country,
providing incentives to create a stable family, equal gender opportunities in the labor market and
reconciling work and private life. In this regard, a review of European and Bulgarian legislation
regarding motherhood has been made and key conclusions and recommendations for women's
opportunities during this period have been presented. The development of technology and
increasing demands on the workforce poses new challenges to women and complicates their

functions as mothers, wives and working people.



Manueea, M., Hacvpuasane na pagencmeomo mexcoy dceHume u mvicene 6
ycnosuama Ha eeponelicka unmezpayus, coopuux UKonomuxa u oouecmeo: 2100ainu u
pecuonannu npeoussuxamencmea npeo bvncapus, UK YHCC, 2014 2., cmp. 446-451 ISBN
978-954-644-580-3

Pesrome

PaBeHCTBOTO MEXIy IOJIOBETE € €JHAa OT OCHOBHMTE ILIEHHOCTH, Ha KOHUTO OCHOBaH
EBponenckusar cpro3. IIpyHIMnUMTE Ha PAaBHOIIOCTABEHOCT U HEJUCKPUMMHALIUA Ca 3AJI0KEHU B
penuia HOpMaTUBHU aKTOBE, KAKTO B OBJIFAPCKOTO 3aKOHOATENICTBO, TaKa U B MEXYHaPOIHOTO.
[Tonoxutenna TenaeHuus B EBponeiickus cbio3 € akTUBHaTa paboTa 3a cria3BaHe Ha YOBEUIKUTE
IpaBa Ha BCUUKM WICHOBE Ha oOmHocTTa. B bbirapus ce ornenst Bce mo-rojasiMo BHUMAaHUE 3a
Hachp4aBaHE HA PABHOIIOCTABEHOCTTA MEXKy )KEHUTE U MbKeTe. BbBekKAaT C€ aKTUBHU NIOJIUTUKHU
U Cce Ch3/1aBaT YCIOBUS 3a PaBEHCTBO Mexay nososere. IlocTuruaroro obaue Moxe Ja ce npueme
caMO KaTo OTIIpaBHAa IO3ULMS 3a MPEONOJISIBAHE HAa TPYAHOCTUTE W 3a peaju3upaHe, Ipe3
CleBAalllUTe TOAMHM, Ha CTPAaTErMUYECKUTE HACOKM M pa3pabOTKUM 3a HacbpyaBaHE Ha

PaBHOIIOCTABCHOCTTA MCIKAY KCHUTC U MBIKECTC B YCJIOBUATA HA eBpOHCf/'ICKa HUHTCTpanus.

Mancheva, M., Promoting gender equality in the context of European integration,
Economy and society: global and regional challenges for Bulgaria, PC UNWE, 2014, pp 446-
451 ISBN 978-954-644-580-3

Abstract

Gender equality is one of the core values on which the European Union is built and operates.
The principles of equality and non-discrimination are enshrined in a number of normative acts,
both in the Bulgarian legislation and in the international one. A positive trend in the European
Union is the active work to respect the human rights of all members of the community. In Bulgaria,
increasing attention is being paid to promoting equality between women and men. Active policies
are being introduced and conditions for gender equality are being created. However, what has been
achieved can only be taken as a starting point for overcoming difficulties and implementing, in the
coming years, the strategic guidelines and developments for the promotion of equality between

women and men in the context of European integration.



Manueea, M., 3aemocmma Ha HenBIHO PAOOMHO épeme HA HCeHCKama padomua cuna
— 8b3MOMCHOCIMU U npobnemu, coopruxk Tpyovm u coyuannama 3auguma — e6PONENCKU U

Hayuonannu npeoussuxamencmea, UK YHCC, 2018 2, cmp. 398-405 ISBN 978-619-232-077-5
Pesrome

ChbllecTBEHO 3HAYEHHUE 3a IOBUIIABAHE HA 3a€TOCTTA M OpraHU3alusATa Ha PabOTHOTO
BpeMe, KaKTO Ha JKEHHUTE, TaKa U Ha MbXKETe Ha OBJIrapCKus U eBpONelCKUs TPYOB a3ap UMa T.H.
O6ma qupekTruBa 3a paboTHOTO Bpeme. C Hesl ce peryiaMeHTHPa | OOIIHSI TIPUHITUT 32 OpraHu3aIus
Ha peXxHMa Ha paboTa Ha MpeInpUATUATa B AbpKaBUTe-wieHKH Ha EBponeiickus cbio3. Equn ot
Hall-pa3npocTpaHeHUTe I'bBKaBU PEKHUMH Ha paboTa € IMpelocTaBsiHETO Ha paboTHa cuia U
[I0JJaTaHETO Ha TPYA B YCIOBHUATA Ha HENBIHO paboTHO Bpeme. B Hacrosmus noxian ca
aHaTM3UpPaHU JaHHM 3a JIMIaTa 3a€TH Ha HEMBIHO paboTHO Bpeme U Oposi pabOTHM YacoBe
CeIMUYHO Ha €THO JIMIIE, 32€TO HA HEITBJIHO Pa0OTHO BPEME U Ca U3BEICHH HIKOW OCHOBHH M3BOIH.
Hanune ca peanHu nmpeau3BHKATENICTBA 3a MPEOAOJIABaHE Ha ChLIECTBYBAILUTE NPOOIEMHU U 3a
3HAYUTEIHO IOBUIIIaBaHE HA 3a€TOCTTa HA HEIbJIHO pabOTHO BpeMe Ha JKeHCcKaTa paboTHa cuja B
bearapus, ¢ orsen nocruraHe npe3 CieABAIIMTE TOAMHM HA CPEJAHOTO PABHMILE HA 33a€TOCT B

CpPaHUTE-4ICHKH Ha EBpONENCKUS ChIO3.

Mancheva, M. Part-time employment of the female workforce - opportunities and
problems, Labor and social protection - European and national challenges, PC UNWE, 2018,
pp 398-405 ISBN 978-619-232-077-5

Abstract

The so-called General directive on working time. It also regulates the general principle of
organization of the regime of operation of enterprises in the Member States of the European Union.
One of the most common flexible working arrangements is the provision of labor and part-time
work. This report analyzes data on part-time workers and the number of working hours per week
per part-time person and draws some key conclusions. There are real challenges for overcoming
the existing problems and for significantly increasing the part-time employment of the female
workforce in Bulgaria, in order to reach the average level of employment in the EU member states

in the coming years.



