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|. CtaTun, ny0JIMKYBAHU B HAVYHHU CIIMCAHHUS, pe(_[)epnpa}m U MHICKCUPAHU B MEKIAYHAPOJIHHU
0a3M JJAHHHU C HAYYHA I/IH(_[)ODMaIII/IHZ

1.1. Xpucrosa, K. Ilpectoii — mpaBHM BB3MOKHOCTH 3a padorojareiss M OPHIAMYECKH
rapaHumu 3a padoTHUKA WIM cJIyKkuTes. — busHec u mpaso, 2020 ., 6p. 2 /10/, ISBN 2603-3437,
c. 19-53. JIunk: http://business-law.unwe.bg/bg/journalissues/article/10384

Pe3rome

[IpeameT Ha HACTOSIIIOTO M3CIEABAHE € €JHA OT HETATUBHUTE MPOMEHHU, KOUTO MOTaT Jia Bb3HUKHAT
10 BpeM€ Ha JICWCTBHETO HAa TPYAOBOTO NMPABOOTHOIICHUE: MPECTOAT WM BPEMEHHO CIIMpPaHE Ha
paboTtHus mporiec. B Hero ce u3BeXKIaT nMpaBHUTE OeIe3u Ha MPECTOs KaTo IOpUANYECKH (DakT Ha
TPYIOBOTO TPaBO, Bb3 OCHOBA HAa KOUTO ce neduHHMpa MoHATHETO 3a mpectod. [locoumar ce
BB3MOXKHOCTUTE, MPEAOCTaBEHN Ha paboTojaTens OT OBJIrapCKOTO TPYAOBO 3aKOHOAATEICTBO 3a
peaxius mpu HaCTHIIBAHETO MY, KAKTO M IOPUAMYECKUTE TapaHIIUU, KOUTO MPEIBUKAA 3aKOHBT, 32
3amuTa Ha pPa0OTHHMKA WM CIYXKUTENIS OT HE3aKOHOCHhOOpa3HH JAEWUCTBUS Ha paboTomaTesns.
KarouoBu xymu

BpeMeHHO cnipaHe Ha TPYZOBHS IPOLEC, TPYAOBO MPAaBOOTHOLICHUE, U3MEHEHUE, IIPEKPATIBAHE, TUIATCH

TOAMIICH OTIYCK, TPYAOBO Bb3HArpaXaAeHHE.

TEMPORARY SUSPENSION OF THE WORK PROCESS - LEGAL OPPORTUNITIES
FOR THE EMPLOYER AND LEGAL GUARANTEES FOR THE EMPLOYEE

Summary

The subject of the present study is a negative change that may occur during the employment
relationship: the temporary suspension of the work process. It displays the legal features of the
temporary suspension of the work process as a legal fact of labor law, based on which the concept of
temporary suspension of the work process is defined. The opportunities provided to the employer by
the Bulgarian labor legislation for reaction upon its occurrence, as well as the legal guarantees
provided by the law for the protection of the employee from illegal actions of the employer are
indicated. The different ways to overcome this condition have different legal consequences for the
employment relationship, including its termination, which determines the relevance and social

significance of the study.

Keywords

Temporary suspension of the work process, Employment relationship, Change, Termination, Paid
annual leave, Remuneration.
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http://business-law.unwe.bg/bg/journalissues/article/10384

1.2. Xpucrona. K. IIpekpaTsiBane Ha TPy/10BO NPaBOOTHOLIIEHHE MOPA/IH CIMPaHe HAa padoTara.
— busnec m mpaso, 2020 1., 6p. 3 /11/, ISBN 2603-3437, c. 76-96. Jlunk: http://business-

law.unwe.bg/bg/journalissues/article/10395

Pe3iome

[Ipeamer HA HACTOSIIOTO M3CIIE/IBAHE € €IHA OT BB3MOXKHOCTUTE MPHU MPECTOM, MpeAoCTaBeHa Ha
paboronaTens, a MMEHHO IIpeKpaTsABaHE Ha TPYIOBOTO IIpaBOOTHOIIeHHWE. Bb3 ocHOBa Ha
OBIATaPCKOTO TPYIOBO 3aKOHOJATEIICTBO, ChAcOHATA MMPAKTUKA U TIOKTPUHATA, OCBEH (PAKTUICCKUS
ChCTaB Ha CIIMPAHETO Ha paboTara Karo OCHOBAHHWE 3a MPEKpaTsIBaHE, Ce aHAIM3UPAT U HETOBHUTE
0COOEHOCTH, KOUTO I'0 OTJIMYABaT OT APYTU CXOAHHU OCHOBaHHUs. Te TpsiOBa 1a ObaT B3€TH MPEIBU
0T paboTojaTenure, 3a Jia € 3aKOHOCHOOPa3HO MPEYCTAaHOBSIBAHETO HA JIEUCTBUETO HA TPYIIOBOTO
MPaBOOTHOIICHUE.

KarouoBu xymu

TpynoBo mpaBoOoTHOIIEHHE, chnHpaHe Ha paboTara, NPECTOH, MpeKpaTsBaHe Ha TPYAOBO

IMPaBOOTHOLICHHUC.

TERMINATION OF EMPLOYMENT RELATIONSHIP BECAUSE OF SUSPENSION OF
WORK

Summary

The subject of the present study is one of the possibilities during the temporary suspension of the
work process given to the employer — termination of the employment relationship. Based on the
Bulgarian labor legislation and doctrine, except as a ground for termination, main characteristics of
the suspension of work and specifics that distinguish it from other similar grounds are analyzed. They
must be considered by the employers in order to be lawful termination of the employment
relationships.Key words: television industry, intellectual property, digital environment, interactive

television
Keywords
Employment relationship, Suspension of work, Termination of employment relationship.

JEL K31



1.3. Xpucrosa, K. U3MeHeHHe HA TPYA0BOTO NMPABOOTHOIIEHHE NMPU U3BBHPEIHO MOJIOKEHH e
WIN U3BbHPeEIHA enujaeMHYHa o6cTanoBka. — Hayunu tpynose, 2021 ., Tom 3, ISBN 2534-8957,

c. 313-328. Jlunk: http://unwe-research-papers.org/bg/journalissues/article/10415
Pe3srome

B HacToAmoTo wu3clieABaHE c€ aHAIM3MpAT HM3MEHEHUATa Ha TPYJOBOTO 3aKOHOAATEIICTBO,
HAIpaBeHH C OTJIe]l HaMaJlsiBaHE HETAaTHBHUTE MOCIEANIIMA OT Kpu3ara, npean3Bukana ot Covid-19,
3a TpyzmoBara 3aertocT. C TSX ce pa3mIMpsBaT MPABOMOINUATA HA PabOTOMATEIUTE Jla TPOMEHST
€IIHOCTPAHHO ONpECIICHH EJIEMEHTH OT ChIbPKAHUETO HA TPYJOBHTE MPABOOTHOILICHHS, KOHTO
3acsAraT ChIICCTBCHO MpaBara Ha pabOTHUIUTE U cirykutenuTe. [Ipuera BHE3aHO U TIO]T HATHCKA Ha
crOUTHATA, HOBATa ypen0a ce HyK/1ae OT Mpelu3rupaHe, 3a a OTTOBOPH Ha PYHKIUATA HA TPYJOBOTO
MpaBo 3a 3aKpuiia Ha paboTHUIUTE U ciayxuTenute. OCHOBHA IIeJ1 HA CTaTHUATA € B3 OCHOBA Ha
HOPMATHUBHUS, (POPMATHO-IOTHYCCKUS M JCIYKTUBHUAS METOJ Ja CE aHAM3UPAT MPABHUTEC HOPMH,
YCTAQHOBSIBAIIM BB3MOKHOCTHUTE 3a peakius Ha paboTojareis, W Ja ce HM3BEJaT HACOKHUTE 3a
MOBUIIIABAHE HA 3aKpWjaTa HAa HAaeMHHUS TPYA B CIIy4auTe Ha WM3BBHPEIHO TOJOXKCHHUE WU

M3BBHPE/IHA eMHIEMUYHA 00CTaHOBKA.
KurouoBu nymu

TpynoBo mpaBooTHomeHue, wuszMeHnenue, Covid-19, wu3BBHpEOHO TOJOXKEHUE, HU3BBbHPEIHA

CIINICMHUYHA 00CTaHOBKa.

MODIFICATION OF THE EMPLOYMENT RELATIONSHIP INTO THE STATE OF
EMERGENCY OR EMERGENCY EPIDEMIC SITUATION

Summary

The present study analyzes the changes in labor legislation made in order to reduce the negative
effects of the crisis caused by SCovid-19 on employment. They extend the powers of employers to
change certain elements of the content of employment relationships unilaterally that affect the rights
of employees substantially. Adopted suddenly and under the pressure of events, the new regulation
needs to be refined to meet correspond the function of labor law to protect employees. The main
purpose of the article is based on the normative, formal-logical and deductive method to analyze the
legal norms establishing the possibilities for reaction of the employer and to derive the guidelines for

increasing the protection of labor in cases of state of emergency or emergency epidemic situation.
Key words
Employment Relationship, Change, Covid-19, State of Emergency, Emergency epidemic situation.

II. Jokaaau, nyOJIMKYBAHM B COOPHUIIM OT HAVYHH KOH(pepeHnu, nposeaeHu B bnarapus




2.1. Xpucrosa, K. OcurypurejiJHd npaBa npu ocuHoBsiBaHe. — B: Tpamuuus u pa3Butue Ha
3aKOHOJATEJICTBOTO B cepara Ha mKoHOMHKaTa. COOpHUK C JOKJIAaIU OT HayyHa KOH(EpeHIHs,
opraHusupana 1o nooj S0-roguirHuHaTa OT npueManeTo Ha Hakazatennus koaekc Ha 24 okt. 2018
r. oT FO® npu YHCC. C.: U3natencku komruieke - YHCC, 2020, ISBN 978-619-232-276-2, c. 397-
407.

Pesome

IIpenmer Ha HACTOSILIOTO H3CIEIBAaHE ca IMPOMEHHUTE B MPABOTO HA MAPUYHO OOE3IIETEHHE OT
IbPKABHOTO OOILIECTBEHO OCUTYpsIBAHE IIPU OCHHOBsIBaHE Ha jere, B cwia oT 01.07.2018 r. B3
OCHOBa Ha CPABHHUTEJICH aHAJIN3 Ha OTMEHEHOTO W JEHCTBAIOTO 3aKOHOJATENICTBO CE€ M3BEXKAAT
MIOJIOKUTEITHUTE acleKTU Ha pasriexJaHuTe u3MeHeHus. IlocouBaTr ce W BB3MOXKHHMTE HACOKH 3a
OBJELI0 YChbBBPIIEHCTBAHE HA HOpMAaTHBHATa ypeada C Il MOBUILABAHE CTENEHTa Ha COoLMaliHa
3aKpuJIa HA OCHHOBEHHUTE JIeTIa.

KarwuoBu xymu

OCI/IprHBaHe, OCHHOBsBAHC, Maﬁ‘IHHCTBO, OCUTYPHUTCIIHU IIpaBa.

ADOPTION SOCIAL SECURITY RIGHTS

Abstract

The subject of the present study is the changes in the right of a financial compensation from the state
social insurance for a child adoption, in force from 01.07.2018. On the basis of a comparative analysis
of the repealed and the current legislation the positive aspects of the amendments are presented. The
possible directions for future improvement of the legislation are also marked in order to increase the
level of social protection of the adopted children.

Keywords:

Social security, Adoption, Maternity, Insurance rights.

JEL K31

2.2. XpucroBa, JK. TpyaoBompaBHa 3akpuja NpU OCHHOBsIBaHe Ha jere. — B: AxryanHn



npoOjeMd Ha TPyAOBOTO W ocuryputenHo mpaBo. Tom XI. COOpHHUK ¢ TOKIaAud OT HAy4YHO-
MpaKTH4eckara KoH(epeHusl B MaMeT Ha Joll. 1-p BaHiomika AHrymieBa, IpoBefeHa OT Kareapa
,» I pyaoBO U ocurypuresno npao’ Ha FO® na CVY na 28.10.2019 r. C.: YU ,,Cs. Ki. Oxpuncku®,
2020, ISBN 978-954-07-5027-9, c. 129-142.

Pe3rome

[Ipenver Ha HacTofIaTa CTATHS ca MPABHUTE TapaHIMU 3a 3allUTa Ha TPylda Ha cHenu(udHa KaTeropus
pa60THI/ILII/I nu CJ'IY)X(I/ITCJ'H/I — OCHHOBUTENNTE. BB3 0CHOBa Ha aHanW3a Ha CIICIIUATTHUTE IIPaBHU HOPMU CHIJIACHO
JeHCTBAlIOTO TPYAOBO 3aKOHOAATEIICTBO Ca IPEACTABEHU MEPKUTE 3a OANOMAraHe Ha OCHHOBUTEIUTE KaTO
pa60THI/IHI/I U CIYXUTCIIM IO TPYyAOBO IIPABOOTHOIIICHHC. Ha6eﬂﬂ3&HI/I ca U BB3MOXHHUTEC HACOKHU 3a
YCBBBPIICHCTBAHE HA 3aKOHOAATCJICTBOTO C LCJI MOBHIIABAHC HMBOTO Ha IIpaBHA 3allMTa HAa OCMHOBCHHTC
Jena.

KarouoBu xymu

TpynoBomnpaBHa 3akpuiia, OCHHOBSIBAHE, OTITYCKH MPU MAMYUHCTBO, MAWYUHCTBO, OAIIMHCTRO.

LABOR PROTECTION FOR ADOPTION OF A CHILD

Abstract

The subject of the present article is the legal guarantees for the labor protection of a specific category
of employees - those who adopt a child. Based on the analysis of the special legal rules according to
the current labor legislation, the measures for supporting the adoptive parents as employees are
presented. The possible directions for improvement of the legislation are also marked in order to
increase the level of legal protection of the adopted children.

Keywords:

Labor protection, Adoption, Maternity leaves, Maternity, Parenthood.

JEL K31

2.3. XpucrtoBa, JK. 3a 3akpujiaTa Ha paGOTHULMTE U CJIYKUTEJIUTE M0 BpeMe Ha naHaemMus. — B:

7



[IpoGnemu Ha TPYJOBOTO U OCUTYpHUTENHO MpaBo. COOPHUK C JOKIAIM OT HayYHa KOH(pEpeHLIUs B
nameT Ha nipod. Aranac Bacunes, nposeaena ot FO® npu YHCC na 06.11.2020 r. C.: U3gatencku
kommieke - YHCC, 2021, 978-619-232-443-8, c. 343-361.

Pe3rome

C men orpaHmuaBaHe Ha OTpULATENHHUTE Tocienuiy oT manpemusrta ot Covid-19 y Hac Osixa
HampaBeHH pPEKIla M3MEHEHHUS Ha TPYAOBOTO 3aKOHOJATEJICTBO, KOMTO IEJIAT IMOJAINOMAaraHe Ha
OM3Heca M ChOTBETHO 3alla3BaHe Ha TPYAOBaTa 3a€TOCT. 3a ChKaJCHUE HE Ca U3KIIIOUCHHE CITyJauTe,
IIpU KOUTO pabOTOIATENHTE 3JIOYMOTPEOsBAT C MPEAOCTABEHUTE MM IPAaBOMOIIUS 0 BpeMe Ha
00SBEHOTO M3BBHPEIHO IMOJOKEHHE W HW3BBHpPEHA enmuaeMu4Ha oOctaHoBka. ETo 3amo B
HACTOSIIIOTO U3CJIC/IBaHE CE aHAIM3HUPAT OTACIHH aCIIEKTH Ha IpaBaTa Ha paboTOMaTeIUTE OT IJIeHa
TOYKa Ha 3aKpHJIaTa Ha PAOOTHUIIUTE U CIY)KUTEIIUTE U FOPUIMUECKUTE TaPAHIIUHU, KOUTO MPEIBIKIA
3aKOHBT, 32 3alUTaTa UM OT HE3aKOHOCHOOPa3HU JICHCTBHSL.

KurouoBu nymu

TpynoBo mpaBooTHOIICHHE, U3MEHEHHUE, MPEKpaTsIBaHe, MPeyCcTaHOBsBaHe Ha padorara, Covid-19,

HU3BBHPCOHO ITOJOXKCHUEC, U3BBbHPEAHA CIIMACMHUYHA 00CTaHOBKa.

ABOUT THE PROTECTION OF EMPLOYEES DURING A PANDEMIC

Summary

In order to limit the negative consequences of the pandemic of Covid-19, a number of amendments
to Bulgarian labor legislation were made, which aim to support the business and thus to keep the
employment. Unfortunately, the cases in which employers abuse the rights granted to them during the
declared state of emergency and the emergency epidemic situation are not an exception. Therefore,
the present study analyzes certain aspects of employers' rights in terms of the protection of employees
and the legal guarantees provided by law for their protection from illegal actions.

Key words

Employment relationship, Change, Termination, Suspension of work, Covid-19, State of emergency,
Emergency epidemic situation.

JEL K31



