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1. Monoepaghuu:
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pa3BUTHETO Ha MEHCHOHHATa cuctema B benrapusy», Codus, UK — YHCC, 2020, ctp.156, ISBN
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B crpeMexa cu J1a MOCTUTHE YCTOHYMBYU M aJICKBaTHU TICHCUOHHU JTOXOJIH, BCSIKA CTpaHa
BB3MpPUEMa TICHCHOHEH MOJIEN, OTTOBAPSII B HAW-ONTHMAJTHA CTEIICH Ha HEHHOTO NKOHOMUYECKO
CBhCTOSTHUE W HAIlMOHATHHW ocoOeHocTH. [loBhIaBaHETO Ha cpexHaTa MPOIBIDKHTEIHOCT Ha
KMBOTA, 3aCTApPSBAHETO HA HACEJICHHETO, JKEIAHUETO 3a IOJydYaBaHE Ha IMO-BUCOKH IICHCHUH,
OrpaHUYaBaHETO HAa PAHHOTO TICHCHOHHMpAHE, HAChPYaBAHETO HA HATPYINBAHETO Ha IIO-
MIPOIBIDKUTENICH TPYJIOB CTaX, Ch3JaBAHETO HAa HOBU ICHCHOHHH MPOIYKTH, Ca CaMO YacT OT
MPEIM3BUKATEIICTBATA, IMOCTABCHH MPEJl ChbBPEMCHHHUTE TNCHCHOHHU CHUCTEMH. bbhiarapus He €
M30JIMPaHa OT Te3U TpaHCc(OpMaIuu, a ce€ CTPEMH J]a OTTOBOPH HA TSAX CBOCBPEMEHHO, CIIOPE]T
CBOWTE COIMAITHU, HKOHOMUYECKH, IEMOTpa(CKU U HICTOPUUECKU CHIEITUPUKH.

TpuCTBIOOBUAT TEHCUOHEH MOJECIN, BBBEIEH IOSTAtHO B bwirapus, € pedopmupan
HETPECTAaHHO, 32 J1a O'bJIe M0-aJeKBaTEeH Ha IIPOMEHSIINTE Ce MOTPEOHOCTH HAa OCUTYPEHHTE JIUTIA.
ToBa € CBBpP3aHO C MHOXKECTBO TMPEIMW3BUKATEICTBA, Ha KOUTO TpsAOBa Ja OTTOBOPHU
MEHCUOHHOOCUTYpPHUTENTHATA CHCTE€Ma, Kacaelld  IOCTHUTaHeTo Ha  HelWHaTa (QUHaAHCOBa
CTa0MIIHOCT M TapaHTHpaHe Ha JBITOCPOYHATa W rIiarexocnocoOHocT. Ilpe3 rommHuTe ce
MPOMEHSI €CTECTBOTO Ha COIMAIIHO-MKOHOMUYECKUTE TPOOJIeMH, KOETO Hajara IOCTOSHHA
€BOJIIOLIMSI HA OCUTYPUTENHUA Mojen. TpaHcopMmalmuTe, KOUTO C€ U3BBPIIBAT B COI[MATIHATA
cdepa, TpsaOBa na ObpaaT noOpe MPOydYeHW U 33aqbJIOOYEHO aHATU3WpPaHM, 3a J]a MOrar Ja ce
MIPOTHO3MPAT TEXHUTE OBJCIIA JHHAMHYHH MPOMEHHU, KaKTO W Ja C€ IUIAHUPAT ITOIXOISIIN
COITMAITHO3AIIUTHA TIONUTUKU. PedopmuTe ce mpassT moeramHo, 6e3 pe3ku MPOMEHH, 3a Jia ce
ChXpaHH JOBEPHUETO Ha JHIaTa B OCUTYpHUTEIHATa CHUCTEeMa U Jla CE€ HalpaBH OIIEHKAa Ha

BB3ACUCTBUETO UM BBPXY BCHUYKHU HEMHU AaCHeKTH. C’LIJ_ICBpCMCHHO IMpeICHKaTa Ha
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e(heKTUBHOCTTAa Ha WM3BBPIICHUTE pedOopMH € O0COOCHO TpyaHA, MOPaaAH OTAAJICYCHOCTTa BHB
BPEMETO Ha PE3YJTATUTE OT HOBOBHBEICHHUSATA.

MoHorpauuHHAT TPy € TOCBETeH Ha HIKOW CHIIECTBEHU aClEeKTH Ha €BOJIONMATA Ha
NeHCHOHHaTa cucremMa B bearapus. BHumanwero e ¢okycupaHo BBpXy H30paHH KIIOUOBH
npoOJIEeMH TIPU W3TPaXKTAHETO HA CHBPEMECHEH IIEHCHOHEH MOJEN, TapaHTUpall CHTYpPHOCT,
YCTOMYMBOCT M aJICKBATHOCT Ha CHCTEMAaTa, CTPEMEUKH Ce JIa OTTOBOPH Ha BCE MTO-HAPACTBAIINUTE
OYaKBaHUA KbM HETO. AKTyaHHI/IHT n 0606H_I€H norjiea BbpXy NO3HATUTC TCOPCTUYHU KOHICTIIUA
3a Mpo0JIeMUTe Ha IEHCHOHHOTO OCUTYPsSIBaHE IOTIPUHACS 32 000TraTsBaHETO Ha HAyYHATa TEOPHS
Y HEWHOTO MPAKTHYECKO MPUIIOKECHHUE.

Monorpadusta TpeAcTaBs HSIKOM OT CHBPEMCHHUTE NPEAM3BUKATEICTBA IPEI
MIEHCHOHHOOCUTYPUTEITHUS MOJIeN B cTpaHarta HU. [lo30BaBaiiku ce Ha 3abpI00UYEHHUS aHAIIN3 HA
crcTeMara 3a ICHCHOHHO OCUTYPsIBaHE, Ca OTKPOSHH HIKOW KpaibI'bJIHM KaMbHU B Hest. Ha Ga3zara
Ha TO3M aHAJIM3 W Ha MPOYYCHUS ONMUT Ha bbiarapus u Ha IPYru CTpaHH, ca OTIPABEHU HSIKOU
MPEUIOKEHUS 32 ONTUMHU3UPAHE Ha MOJIENA, KaTO CE MOCTaBH aKICHT BbPXY CHIIHUTE MY CTPaHH
" CC OrpaHnvaT HCrOBUTC HEAOCTATHIU.

OOCKT Ha W3CIEABAHETO € NMEHCHOHHOOCHTYPUTEIHUAT MoJen B beiarapus m Heropara
€BOJIIOIHS BHB BPEMETO B CTPEMErKa KbM IIOBHIIIABaHE Ha (PUHAHCOBATA CTA0MIIHOCT HAa CHCTEMATa
U PBCT Ha IEHCUOHHUTE JOXOIH.

[Ipeamer Ha M3CIEIBAHETO MPEACTABISABAT MPOOIEMUTE, KOUTO HajaraT pehopMUpaHETO
Ha MMEHCUOHHATa CUCTEMA U Bb3MOKHUTC PCUHICHUA 3a OIITUMU3UPAHE Ha CbOTBETCTBUCTO MEKIY
OCUTYpPUTEIIHUS TPUHOC U OCHUTYPUTEIHOTO TIUIAll[aHe Ha IMIaTa M[pH TapaHTUpaHe Ha
MJIaTeKOCTIOCOOHOCTTA HA IEHCHOHHATA CXeMa.

OcHoBHaTa 1€ Ha MOHOTpadusITa €, NPEICTaBSHKU EBOJIONHATA Ha OBJITapCKUs
IMEHCUOHCH MOJCII, 1a CC OTKPOAT HAKOU HCTOBU CbBPEMCHHHU IMMPCAU3BUKATEIICTBA, IPOBOKUPAHU
oT aeMorpad)CKUTe M COLMATHO-UKOHOMHUYECKUTE TpaHcopmaiu. Bs3 ocHOBa Ha HampaBeHUs
aHalM3 Ha TEHCHOHHATa cucreMa B bbiarapus, na ce mpemiokar HIKOM HACOKH 3a
ONITHMH3HUPAHETO 1, ChOOpa3sIBAiKM ce ¢ 0COOCHOCTHUTE Ha HAIIMOHATHUS MOJICT M Ha TIPOYYCHUS
Yy KIECTPAHEH OIUT.

3a mocTUraHe Ha LEJIUTE Ca TOCTABEHU CIICAHUTE 3a/1a4H:

1. Jla ce mpocnean eBOMOIMOHHOTO Pa3BUTHE HA OBIATAPCKUs TIEHCUOHEH MOJET OT

HETOBOTO 3apaXJaHE 10 HAIIW JHH.
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2. Jla ce TpencTaBAT CHBPEMECHHATa apXUTEKTypa M OCOOCHOCTUTE Ha
MIEHCHOHHOOCUTYPUTEITHATA CUCTEMAa B bhJIrapus U Ja ce mocovat mperiocTaBKUTE 32 HErOBOTO
pedopmupasne.

3. Jla ce aHanmu3upaT HAKOU KIFOYOBH NMPEIU3BUKATEIICTBA, IPE] KOUTO Ca MOCTAaBEHU
MIEHCHOHHHUTE MOJICITH 110 CBETa M J]a C€ OTKPHST NPUIMHUTE 32 TAXHOTO TOPaXKIaHE.

4. Jla ce mpecTaBsAT HACOKH 33 PA3BUTHETO HA OBJITapCKUs IEHCHOHEH MOJIEI C OTJIe]
Ha CTPEMCIKAa KbM IMOCTUIaHC HAa aJJCKBATHU IICHCUOHHU NOXOJU W IOBUIIIABAHC yCTOfI‘-IHBOCTTa
Ha CHCTeMaTa.

B MoHorpadgwusita ca WM3MON3BaHU NPUCHIIUTE 332 WKOHOMHYECKAaTa HayKa METOJIH:
AQHAJIMTHYCH, CPABHHUTEJICH, WHIAYKTUBEH W JCIyKTHBEH, KOUTO CIIOMaraTr 3a IOCTUTAaHE Ha
(dhopMyIIMpaHUTE ST U 33J[a4H.

TpyasT € pa3paboTeH NMPU HIKOW OTPAaHUYCHHS, Kacaclld oOXBara Ha HM3CJICIBAHETO,
BpPEMEBHS MEPUOJI, KOMTO € MPOydYeH, M3IMOJI3BAaHATA HAJMYHA CTATUCTHYECKa MH(OpMAIUs |
Apyru.

B MoHoTrpadusTa ca aHanM3UpaHHU MOCIEIOBATEIIHO HSAKOU OT ChbBPEMEHHUTE MPOOIEMH
npea nNCHCUMOHHUTE CUCTCMHU I1O CBETA. EIIHI/I OT TdX Ca I[eMOFpa(bCKI/ITe INPOMCHH U TAXHOTO
OTpa)KEHHE BbPXY ICHCUOHHOTO ocHurypsiBane. [IpoabinkaBamniure neMorpadcku TpanchopMaim
M 3acTapsSBaHETO Ha HACEICHHETO TPEJCTABIABAT CHIIECTBEHO MPEAU3BUKATEICTBO IIpel
OCHTYPUTEIIHUTE CXEMH Ha CTPAaHUTE W BOMISAT JIO HaMasBaHe Oposi Ha pabOTeUIUTe JIMIA U
IMOBHUIIABAHC PA3XOJUTC Ha OCUTYPHUTCIHUTC CHUCTCMU. HGHCI/IOHHOOCI/IprI/ITeHHI/ITC MOACIN
TpsiOBa J1a ObJIAT B CHCTOSHUE 1A U3IIBJIHAT OCTUTE AaHTAKUMEHTH KbM JIUIATa, KOUTO B MOMEHTA
MMaT MpaBo Ha MIEHCHS, HO CHIIEBPEMEHHO TOBa He OuBa Ja ObJe 3a CMETKa Ha MPEKOMEPHOTO
HAaTOBapBaHC Ha MJIAJUTC ITOKOJICHUA, KOUTO CHC CBOUTC OCUTYPUTCIHH BHOCKH q)HHaHCHpaT
Pa3xo0NOKpUBHATA CXEMA.

[IpencraBeHn ca 0COOCHOCTHTE 3a T'HBKaBO NIEHCHOHHpaHE, NpPHU KOETO ce JaBa
BB3MOKHOCT 32 KOMOMHHUPAHE Ha TPYJOBU M NICHCHOHHM JIOXOJU U JIMIIaTa MOTaT Jla U3BbpPIIAT
IUTABEH TPEX0JT OT paboTa KbM MEHCHOHUpPaHe. [ 'hbBKaBOTO TICHCHOHUPAHE ITO3BOJISBA HA JIUIATa
caMu Ja OmnmpeaciiAT TOYHUA MOMEHT Ha ICHCUOHUPAHETO CU U A0 rojisiMa CTCIICH J1a IMOBJIUAAT HAa
pa3Mepa Ha rmoJiaraemara UM ce nieHcus. ToBa gaBa B3MOXKHOCT 32 0OBBp3BaHE HA MIEHCHOHHATA

BB3pacCT C IIpoIcca Ha 3aCTapsiBaHC HA HACCIICHUCTO, HO ChbIICBPEMCHHO OTJIaraHCTO HA MOMCHTA
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3a TMEHCHOHHMpaHe OW cienBasio aa ObJE M3BBPIICHO C OrJIe[ Ha OCTaHAIUTE JAeMOrpad)CKu U
COLIMATHO-UKOHOMHYECKH TTOKA3aTe)Id B CTpaHaTa.

AHanu3upaHu ca Bb3MOYKHOCTUTE M PUCKOBETE IIPHU IMPEXBBPIIIHE HA CPEICTBA MEXIY
colyapHaTa M KamuTalloBaTa MEHCHOHHA crucTeMa. ToBa Ha MpakTUKa MMO3BOJISIBA TIPEHACOYBAHE
Ha CPEJICTBA OT YAaCTHO YIPaBJISBAHUTE YHUBEPCATHH M MPOPECUOHATHH ICHCHOHHU (DOHIOBE
KbM JIbpKaBHATa MCHCHOHHA CHCTEMa, KOSTO OM MMAaJI0 BaYKHH M MHOTOIOCOYHHM ITOCIICICTBUS
KaKTO 3a KalMTaJIOBONOKPHWBHATA, Taka M 3a COJUAapHATa MEHCHMOHHA cxema. [IpoyueHute
MPEIMMCTBA U PUCKOBE OT MPEXBBPISTHETO HA CPEICTBA MEXKIY JBETE CHCTEMHU Ca OT OCOOeHa
BRXHOCT 3a MpeleHKaTa Ha YCTONYMBOCTTA Ha TICHCHOHHUS MOJIEI OT €JIHA CTPaHa, a OT JIpyra —
32 TapaHTUPAHETO HA HMHTEPECUTE HA OCUTYPEHHUTE JIMIA, KOUTO TpsOBa Jla HANpPaBsT Haii-
ONTUMATHHS 300D 32 OBACHIUS CH IICHCUOHEH JJOXO/I.

Jlpyr akueHT, KOMTO € IMOCTaBeH B MOHOrpadusta, TOBa ca MYyITH(OHIOBETE KaTO
BB3MOXKHOCT 332 ONTHMH3UpPAaHE HAa WHBECTHIIMOHHHUS PHUCK 10 BPEME Ha KHU3HCHHUS IUKBJ Ha
JIMIIaTa, KaTo 10 TO3M HAYMH TE IIe MOTaT JIa y4acTBaT MO-TPSKO B YIIPABICHUETO Ha CPEICTBATA
3a Objemnara uM rneHcus. MyntudoHI0BeTe TTO3BOJISBAT Ja Ce HAlpaBU MHPOPMUPAH U300p HA
OCI/IpreHI/ITC Jquna, HpI/I KOﬁTO TC ™Morar naa C];)OpMI/IpaT IIEHCUOHECH J0XO0Jd, aAC€KBAaTCH Ha
OCUTYPUTEIIHUSI UM TPHHOC M TO-BUCOK KOC(PHIIMEHT Ha 3aMecTBaHe. Bb3MOXXHOCTTA 32
WHBECTHUIINH, CbOOPA3CHU C JKU3HEHMSI ITUKBJI, Mpearnoiara MiaguTe padOTHHUIIM, HA KOUTO UM
MPEJICTON TICHCUOHUPAHE CJIe]] TPOABIDKUTENICH OCUTYPHUTENIeH CTaX, Ja MpeArnoderar
BHCOKOPHUCKOBH MOPT(EIITN, TPH KOUTO BH3MOKHOCTTA 32 Peallu3upaHe Ha BUCOKA JOXOJHOCT €
no-ronsiMa. [lo-Bb3pacTHUTE PAOOTHHMIIM, HA KOUTO UM TMPEICTOM CPABHUTEIHO CKOPOIIHO
MEHCUOHUpaHe, OOMKHOBEHO C€ OpHEeHTUpAT KbM I[O-KOHCEpBATUBHU WHBECTUIIMOHHU
nopTdeln, Mpu KOUTO PUCKBT OT 3aryOM € YMEpeH, HO M JOXOJHOCTTa, KOSITO peaau3upar,
TPAJUIIMOHHO € TTO-HUCKA.

[IpencraBeHn ca WHBECTUIMUTE B MH(MPACTPYKTYPHH NMPOEKTH U HOBHUTE AITEPHATHUBH,
KOUTO TE€ pa3KpuBaT MpeJ TMEHCHOHHUTE KOMIIAHWHU, ThHA KAaTO TSAXHATa BBH3BPAIIAEMOCT €
,HT)J'IFOCpO'-IHa BbBB BpeMeTO, a C'BHpOBO)K)IaHH/ITe pI/ICKOBe ca HpI/IeMHI/IBI/I nu Hpe}IBI/IHI/IMI/I.
HGHCI/IOHHI/ITG (1)0H)10Be HpeHaCO‘IBaT BCC II0O-MAaCOBO AKTHUBUTEC CHU B HOBU HHBCCTHUIUMOHHHU
QITepHATUBH, €JHa OT KOWTO € HWH(]pacTpyKTypaTa, KOATO HMa IMOTEHIMAl Ja chuerae
JTBITOCPOYHUTE TIEHCUOHHH aKTUBH C TAXHATA MOAXOAsIIa TuBepcuduKaius. KIo4oBHIT CTUMYIT

3a W3BBPIIBAHE HA TE3W WHBECTHIIMU € HEOOXOIMMOCTTa OT MOAOOpeHHEe Ha MyOnauvHaTa
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HH(pACTPYKTypa U OT Ch3/1aBaHe HAa HOBU 00ekTH. CpeacTBaTa Ha IEHCHOHHUTE (POHIOBE ca eAHU
OT Hali-Ba)KHUTE, a MOHSAKOTa U €IMHCTBEHUTE ABITOCPOYHU M3TOUHULIM HA KAlUTalU B HIKOU OT
CTpaHHTE, MOPaAH KOETO € HEoOXOIMMO TE3M pecypcH nda ObJaT YCBOEHH IO TMOAXOSIl H
YCTOMYMB HAYMH.

[TonpoOHO e mpoydeH U aHaTu3upaH OOIIOEBPONEHCKUAT IPOAYKT 3a JINYHO NEHCHOHHO
OCUTYpSIBaHE KaTO Bb3MOXKHOCT 32 HaChpUaBaHETO HAa MOOMJIHOCTTA Ha IPa)</IaHU B PAMKHUTE Ha
EC. To3u ¢puHaHCOB MHCTPYMEHT C ABJITOCPOUYEH XapaKTep ce OYaKkBa ja ObJe MpHUBIICKaTENCH 3a
MO-MJIAJIUTE XOpa K MOOMIIHUTE PaOOTHHUIM, Thii KAaTO IlI€ CIIOMOTHE 32 YIPa)KHSIBaHE PABOTO HA
rpaxnaanute Ha EC na xuBedT u paboTAT HABCSIKBAE B PAMKUTE Ha OOIIHOCTTa, O6€3 Ja ryosr
MIEHCMOHHUTE U TpaBa. BbBexkIaHETO Ha TO3M HOB KJIAC MEHCUOHHHM aKTHUBU OM TEeHEpHpao
3HAYUTENHA J00aBEHA CTOMHOCT, KAaKTO 3a OCHTYpEHHTE JIMIA, Taka M 32 MKOHOMHKAaTa Ha
eBporeiickute crpanu. Hapes ¢ ToBa Ou pemmio u npoodsiema ¢ pparMeHTUPAHETO Ha TMa3apa Ha
JOMBIHUTETHO TICHCUOHHO OCUTYpsiBaHe. MUHUMAaIHUTE M3UCKBAaHUS KbM OOIIOEBPOIEHCKUS
MPOAYKT 3a JIMYHO TEHCHOHHO OCUTYpsiBaHE WEAT Ja JONpHHEcaT 3a Ch3JIaBaHETO Ha
MIPO3PAvHOCT M ONMPOCTEHOCT Ha TE€3H MPOIYKTH, KAKTO M 32 O€30MaCHOCT MPH WHBECTHIIUUTE.

HanpaBeHusT aHanm3 Ha HIKOW OT KIFOYOBUTE MPOOJIEMH HA TIEHCOHHOOCHUTYpPUTEITHATA
cucrema B bbarapus u o cBeTa JaBa OCHOBaHHUE JIa C€ JIOCTHTHE JI0 HSKOW 3HAUMMHU M3BOJU 32
Hesl M Ha Ta3M 0a3a Jja ce OTIpaBsIT 000CHOBAHU MPEATIOKEHNS 32 ONTUMU3HUPAHE HAa MOJIeNnia, KaTo
Ce TapaHTUTa HeroBara JIbJITOCPOYHA IIATeKOCIOoCOOHOCT. HAKOM OT Mo-Ba)KHUTE HACOKH, KOUTO
ca OTIIPaBeHH, Ca CBBP3aHU C:

- Peoyyupane na oegpuyuma 6vé gono ,, Ilencuu* na JJOO u ocpanuuasane Ha
3asucumocmma my om mpancgepume om JJvporcagnus 6100xcem. Tesu pepopmu ciensa ga Obaar
pasrienaHy B KOHTEKCTa Ha 3aCTapsSBaHETO HA HACEJICHHETO W MOBHIIABAHETO Ha MOTPEOHOCTTA
OT JABJITOCPOYHA TPHKA 32 BB3PACTHUTE JIUTIA.

- 3acunsane xonmpona npu omnyckarwemo u uzniawaremo na newcuu om JOO,
Kamo ce 00bpHe NO-CNeYUanrHo GHUMAHUe 8bpXY HeHcuume 3d UHBANUOHOCH Nopaou 06uo
3abons6ane. CnHpaHeT0 Ha  HE3aKOHOCHOOPA3HOTO  M3pa3XOfBaHE HAa CpeNcTBAa U
BB3CTAaHOBSIBAHETO HAa HEMPABOMEPHO H3IUIATEHUTE CyMH Ie oO0yieK4Yn nedunmra Ha (GOHJ
. JIeHCcHnHn*,

- Onmumusupane Ha npoyecume, CE6bP3AHU C YAPAGIEHUEMO HA PUcKa npu

UHeecmupaHe Ha cpe()cmeama om OONBAHUMETIHOMO NEeHCUOHHO ocuzcypAiaeane u ozcpaHuvasane
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8b3MOJCHOCMUME 34 peanu3upane Ha ompuyamenna 0oxoonocm. THH KaTo OTpHIIATETHATA
JTOXOJHOCT Ha PA3JIMYHUTE (UHAHCOBH WHCTPYMEHTH € JOMYCTUMa Npe3 JIBJITOTOJUIIHATA
TpyJOBa Kapuepa Ha JIMIaTa U € MHOTO BEpOsATHA 1O BpPEME HAa KPU3H, KOUTO HEU30€KHO
CBITBTCTBAT JKUBOTA HU, OATAHCUPAHOTO CTPYKTYpPHpPAHE HA MHBECTHIIMOHHUTE MOPTHEHn € oT
KPUTHYHO 3HAYCHUE 32 N30STBAHETO HA TEXKKU 3aryOu Ha IEHCHOHHHUTE (OHIOBE.

- Bwvamooicnocm  3a  cv3oasane Ha Gouo 3a eapammupame Ha cpedcmeama,
Hampynanu 6 Kanumaiogume NeHCUOHHU cXeMu, Om KOUumo me 0a 0v0am noKpueaHu 6 Ciyuau Ha
O0eKanumanu3ayus ¢ yei 0a ce ONMUMU3UPA YRPAsieHUemo Ha UH8eCMUYUOHHUME NOPM@Oelnu Ha
neHcuoHnume Gonoose.

- Jluyama, Ha xoumo um npeocmou NEHCUOHUPAHE 6 MOMEHMm HA Kpuszd uiu
HEenocpeocmeeno cied Hes, mpsibea 0a npeyeHsm 000pe 8b3MONCHOCMA 30 NPexevbpisHe HA
JIUYHUME CU CNeCMABAHUA U NEHCUOHHUME CU NPABA MeXHCOY pa3iudHume cmviiboee Ha CHCTEMAaTa
W J1a u30epar BapuaHTa, KOUTO 1ie Ob/ie Haii-OnTUMAJICH 3a TAX.

- Cwv30asane Ha peanrHu 6b3MONICHOCMU 304 UHBECMUYUU 6 UHDACMPYKMYPHU
npoexmu, KaTto 10 TO3W HAYMH OT €JJHAa CTPaHa IIe Ce MOJ00PH ChCTOSIHHETO Ha PEANIIA 3HAUNMHU
oTpaciii, a OT JApyra CTpaHa IEHCHOHHWTE (OHAOBE IIE MOrar Ja MpaBsT IBITOCPOYHU
WHBECTUIIMU C OTHOCUTEIIHO CTPaOMIIHA Bb3BPAIIaeMOCT.

- Ipomana Ha 3a0va2CceHUEeMO 34 NOKPUBAHE HA DUOMEMPUYHU PUCKOBE OM CIMPAHA
Ha ocuzypumennume Komnanuy, 6€3 3a ToBa Ja ObJAT MPABEHU OTYUCICHHUS OT OCUTYPUTEIHUTE
BHOCKH.

- Obocamssane U  pasHooOpazsigane  HA  NEHCUOHHUMeE  NPOOYKMU  HA
ocuzypumenHume KOMNAHUY, N3MEXIY KOUTO J1a U30UpaT JIMlaTa ¢ pa3inyHu MPeANnoYuTaHus u
COIIMaJICH MPOuII.

- Bveesxcoanemo wna mynmugonooge e owe eoHa 000pa BLIMONCHOCH 34
VAPAdICHABAHE NPABOMO HA U300 HA OCUYPeHUme TUYd.

- Peznamenmupane na evexasu popmu Ha nencuonupare, no3601a6awWU HA TUYAMNA
camu 0a npeyeHsam Koea 0a ce ommensam u 00 20JAMA CMeneH 0d NOGIUSAM HA pasmepd Hd
noaazaemus um ce 00xoo0.

- Onmumusupane noxkazamenume Ha nazapa Ha mpyod, C6bP3aHu ¢ NOBUUABAHE HA

3aemocmma u Hamansaeane Ha bespabomuyama, Koeto Ou momoOpmiIo 6ananca Ha GoHIAOBETE HA
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J0OOQO. [lo roysiMa cTeNeH TOBA € ChIIPOBOJCHO OT MOBHUIIABAHE HA OCUTYPUTEIIHOTO MOKPHUTHE,

HO,Z[O6p5IBaHe Ha C"b6I/IpaeMOCTTa Ha BHOCKHUTE W OrpaHUYaBaHE Ha 3a€TOCTTa B CUBUA CECKTOP.

Monorpadusra Ou Morna aa Obae MONE3HA KAKTO Ha CTYACHTH, M3CIENOBATENU H
CICIUAINCTH, U3YyYaBallll TEOPHSTAa U MPAKTHKaTa Ha IMEHCHOHHOTO OCUTYpsIBaHE, Taka U Ha
eKCIepTH B Ta3u objacT, paboTeniy B MyOJIMYHATA aIMHUHHUCTPALlS U YaCTHUS CEKTOp, KOUTO ca
CbIIpUYaCTHHU C HpO6JIeMI/IT€ Ha COJInJapHaTa v KalmraJioBata ICHCUOHHA CUCTCMaA. Te3u 1 MHOTO
ApYTH, CBBP3aHH C TAX MPEIU3BUKATEICTBA, BBPXY KOUTO € TMOCTaBeH (OCKYChT Ha
M3CIIeIOBATEIICKHS TPY/I, OMXa MOTJIH J1a IOCITYKAT 3a MPOTHO3UPAHE HAa HSKOU OT MOTCHIIMAITHUTE
PHUCKOBE Ha IICHCHOHHUTE CHCTEMH U 3a TIPEJAOTBPATABAHE HA HEOJArOMPHUATHUTE MTOCIICICTBUS OT
Tsx. Ha 6a3ara Ha HampaBeHUs aHAIM3 OWXa MOTJIM JIa Ce pa3padoTAT MOJUTHKY 33 HaChpYaBaHE
CTa0MIIHOCTTAa HA OBJITApCKUS TMEHCHOHEH MOJeNl M 3a IOBHUINABAaHE Ha aJCKBAaTHOCTTA Ha

INCHCUOHHUTC IJIalllaHH .

Pandurska, Ralitza, "Key aspects and challenges to the pension system development in
Bulgaria”, Sofia, Publishing University of National and World Economy, 2020, p.156, ISBN 978-
619-232-361-5;

In an effort to achieve sustainable and adequate pension incomes, each country adopts a
pension model that is optimal for its economic situation and national characteristics. Increasing
life expectancy, population aging, the desire to receive higher pensions, limiting early retirement,
encouraging the longer employment, creating new pension products are just some of the challenges
that the modern pension systems face. Bulgaria is not aside of these transformations, but strives to
respond to them in a timely manner, according to its social, economic, demographic and historical
specifics.

The three-pillar pension model, introduced in Bulgaria, has been constantly reformed to be
more adequate to the changing needs of insured persons. This is related to a number of challenges
that the pension system has to address in terms of achieving its financial stability and ensuring its
long-term solvency. During the years, the nature of the socio-economic problems has changed,

which requires a constant evolution of the insurance model. Transformations in the social sphere
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need to be well researched and analyzed in order to be able to predict their future dynamic changes,
as well as to plan appropriate social protection policies. The reforms are carried out in stages,
without sudden changes, in order to preserve the confidence of the individuals in the insurance
system and to assess their impact on all its aspects. At the same time, assessing the effectiveness
of the carried reforms is particularly difficult due to the distance in time of the results of these
innovations.

The monograph is focused on some important aspects of the pension system evolution in
Bulgaria. Attention is focused on selected key issues in building a modern pension model that
guarantees security, sustainability and adequacy of the system, striving to meet the growing
expectations from it. The current and generalized view on the known theoretical concepts about
the problems of the pension insurance contributes to the enrichment of the scientific theory and its
practical application.

The monograph has a practical focus and presents some of the current challenges to the
pension insurance model in our country. Referring to the in-depth analysis of the pension insurance
system, some milestones of it have been highlighted. Based on this analysis and the studied
experience of Bulgaria and other countries, some suggestions are made to optimize the model,
emphasizing its strengths and limiting its shortcomings.

The object of the study is the pension model in Bulgaria and its evolution in an effort to
increase the system's financial stability and pension income increase.

The subject of the research are the problems that require the pension system’s reform and
the possible solutions for increasing the correspondence between the social contributions and the
social payments of the persons while guaranteeing the solvency of the pension scheme.

The main goal of the monograph is, presenting the evolution of the Bulgarian pension
model, to highlight some of its current challenges, resulting from demographic and socio-
economic transformations. Based on the analysis of the pension system in Bulgaria, to offer some
guidelines for its optimization, taking into account the national model characteristics and the
studied foreign experience.

In order that the goals are achieved, the following tasks are set:

1. Exploring the evolutionary development of the Bulgarian pension model from its

inception to the present day.
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2. Presenting the modern architecture and specifics of the pension insurance system in
Bulgaria and indicating the preconditions for its reform.

3. Analyzing some key challenges for the pension models around the world and identifying
the reasons for their emergence.

4. Presenting guidelines for the development of the Bulgarian pension model in order to
achieve adequate pension income and to increase the sustainability of the system.

The monograph uses the usual methods: analytical, comparative, inductive and deductive,
which help to achieve the goals and objectives formulated.

The study is developed with some restrictions concerning the scope of the study, the period
studied, the available statistical information used and others.

The monograph analyzes some of the current problems that the pension systems around the
world face. One of them is the demographic changes and their impact on pension insurance. The
ongoing demographic transformations and the aging of the population represent a significant
challenge to the insurance schemes of the countries and lead to a reduction in the number of
employees and an increase in the expenses of the insurance systems. Pension models must be able
to meet the commitments made to those currently entitled to a pension, but at the same time this
should not be at the expense of overburdening the younger generations, who finance the cost-
benefit scheme with their social security contributions.

The flexible retirement specifics are presented, which allows for a combination of labor
and pension income and thus individuals can make a smooth transition from work to retirement.
Flexible retirement allows individuals to determine the right moment of their retirement and to a
large extent to influence the amount of the received pension. This gives an opportunity to link the
retirement age with the aging of the population process, but at the same time the delay of the
retirement moment should be done in view of the other demographic and socio-economic
indicators in the country.

The possibilities and risks of transferring funds between the solidary and funded pension
system are analyzed. In practice, this allows for the transfer of funds from privately managed
pension funds to the public retirement system, which would have important consequences on both
funded and joint pension scheme. The explored advantages and risks of transferring funds between

the two systems are of particular importance for assessing the sustainability of the pension model
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on one hand, and on the other hand — for ensuring the interests of insured persons who must make
the best choice for their future pension income.

Another emphasis put in the monograph is the multifunds system as an opportunity to
optimize the investment risk during the life cycle of the individuals, thus they will be able to
participate more directly in the management of funds for their future pension. Multifunds allow
the insured persons making an informed choice, in which they can form a pension income adequate
to their insurance contribution and a higher replacement rate. The opportunity for life-cycle
investments suggests that young employees who are about to retire after longer period of insurance
prefer high-risk portfolios where the possibility of getting high returns is greater. Older workers,
who are about to retire relatively soon, tend to turn to more conservative investment portfolios,
where the risk of loss is moderate, but the return is traditionally lower.

The investments in infrastructure projects and the new alternatives that they reveal to the
pension companies are presented, as they have a long-term return, and the accompanying risks are
acceptable and predictable. Pension funds are increasingly reorienting their assets to new
investment alternatives, one of which is infrastructure that has the potential of combining long-
term pension assets with their appropriate diversification. The key incentive for these investments
is the need of improving public infrastructure and creating new sites. In some countries, pension
funds are among the most important and sometimes the only long-term sources of capital. That is
why these resources need to be used in an appropriate and sustainable way.

The Pan-European personal pension product as an opportunity to promote the mobility of
citizens within the EU has been studied and analyzed in detail. This long-term financial instrument
is expected to be attractive to younger people and mobile employees, as it will help to exercise the
right of EU citizens to live and work anywhere in the community without losing their pension
rights. The introduction of this new class of pension assets would generate significant added value
for the insured persons and the economies of European countries. In addition, it would solve the
problem of fragmentation of the supplementary pension insurance market. The minimum
requirements for the Pan-European personal pension product aim to contribute to creation of
transparency and simplification of these products, as well as to investment safety.

The analysis of some of the key problems of the pension insurance system — in Bulgaria

and also in the world, gives an opportunity to make some significant conclusions about it and based
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on this — to make reasonable proposals for optimizing the model, ensuring its long-term solvency.
Some of the most important guidelines addressed are related to:

- Reducing the deficit in the “Pensions” Fund of the Social Security and limiting its
dependence on transfers from the State budget. These reforms should be seen in the context of an
aging population and an increasing need for long-term care for the elderly people.

- Strengthening the control over granting and payment of social security systems, paying
particular attention to disability pensions due to illness. Stopping the illegal spending of funds and
recovering the unduly paid amounts will reduce the deficit of the “Pensions” Fund.

- Optimizing the processes related to risk management when investing funds from the
supplementary pension system and limiting the opportunities for realizing negative profitability.
As negative returns on various financial instruments are acceptable over the long careers of
individuals and are probable during crises that inevitably accompany our lives, the balanced
structuring of investment portfolios is critical to avoid heavy losses for pension funds.

- Opportunity to create a fund to guarantee the resources accumulated in the capital
pension schemes, from which they will be covered in cases of decapitalization in order to optimize
the management of the investment portfolios of the pension funds.

- People who are about to retire at a time of crisis or immediately after it must carefully
consider the possibility of transferring their personal savings and pension rights between the
various pillars of the system and choose the option that will be most optimal for them.

- Creating real opportunities for investment in infrastructure projects, thus on one hand
the situation of many important industries will be improved, and on the other hand — pension funds
will be able to make long-term investments with relatively stable returns.

- Changing the obligation for biometric risks to be covered by the insurance companies,
without deductions from the insurance contributions.

- Diversification of the pension products of the insurance companies, where persons with
different preferences and social profile can choose form.

- Introduction of multifunds is another good opportunity to exercise the right of choice of
insured persons.

- Regulating flexible forms of retirement, allowing individuals to decide for themselves

when to retire and to greatly influence the amount of income they are entitled to.
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- Optimization of labor market indicators related to increasing employment and reducing
unemployment, which would improve the balance of social security funds. This is, to a great
extent, accompanied by an increase in social security coverage, improved collection of

contributions and limited employment in the informal sector.

The monograph could be useful for students, researchers and specialists studying the theory
and practice of retirement system, as well as for experts in this field working in the public
administration and the private sector, who are involved in the problems of the social security and
capital system. These and many other challenges, on which the focus of the research work is
placed, could be used to anticipate some of the potential risks of the pension systems and to prevent
their adverse consequences. Based on the analysis policies could be developed to promote the
stability of the Bulgarian pension model and to increase adequacy of pension payments.

1.2. Ilybauxyeana Knuea Ha 6azama Ha 3auwumen OUCPEMAYUOHEH MpPyo 3ad NPUCLICOAHE

Ha 06pazosamenna u HayyHa cmenex ,,00OKmop

2. Manaypceka, Pamuna, (2019), ,,Ilencuonnn npoayktu. [Ipobiemu U anTepHaTHUBH 3a

bearapus“; Codus, UK-YHCC, 2019r., ctp 269., ISBN 978-619-232-196-3;

[leHCHOHHOOCUTYPUTEITHUTE APYKECTBA OCHILIECTBABAT CBOSATA JEHHOCT B U3KIFOUUTEIIHO
KOHKYPEHTHa cpefia. 3aToBa Te TpsOBa a ObAaT I'bBKaBU U ObP30 aJJaTUBHU KbM H3MEHSIINTE
Ce HYXIH U MPEATNIOYNTAHUS Ha OCUTYPEHHUTE JIUIA, KOUTO Ca CIEJCTBUE OT MPOMSIHATA B TEXHUTE
[IEHHOCTH U CTPEMErKa Ha 00IIECTBOTO J1a 3ara3y BUCOKH JJOXOJAUTE CH ciel meHcuonupane. [Ipes
MOCIIEAHUTE TOJAUHU MOTPEOHOCTUTE OT HOBU MO-aTPAKTUBHU MEHCUOHHH CXEMHU, KOMOMHUPAIIU
BHCOKAa JJOXOAHOCT U YMEPEH PUCK, €BOJIIOMpPAT. ToBa Hajara OCUrypUTEIHUT Ma3ap Aa 3aJ0BOJIH
CBOEBPEMEHHO Ch3Jalus ce ACUIUT U J1a TPEAJIONKH HOBU TMPOAYKTU. CHIIEBPEMEHHO €
HEOOXO0MMO TIEHCHOHHOOCHUTYPUTEITHUTE IPYKECTBA Jla TMPEABUIAT U IO BH3MOXKHOCT J1a
n30erHat 0OEKTUBHHUTE PUCKOBE OT 3a00MKaJsIIaTa r'a cpefia, 0e3 Aa 3acTpaliaBar cpecTBaTa Ha

OCUTYPCHUTC JIMLla U coOCTBeHaTa CH CTaOUITHOCT.
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Bbrpexu Kpexkus onmuT, KOWTO CTpaHaTa HYU € HaTpyIaia B YIpaBJICHHETO Ha (OHIOBE 3a
JTOIBIHUTETHO IEHCHOHHO OCHTYpsIBaHE W CpaBHUTENHATa OTJAJICUYCHOCT BHB BPEMETO Ha
IepuoJa Ha MacoBO U3IUIAIAHE HA CPEACTBa OT KalHUTaJIOBOINOKPHBHATa CHUCTEMA, CE
UACHTU(UIMPAT MOTEHIIMATHH MPo0sieMH B Tazu ¢a3a. TAXHOTO CBOEBPEMEHHO KOHCTAaTHpPAaHE,
M3CIIeIBAaHE U OTCTPAHSABAaHE € OT IBPBOCTEIICHHO 3HAYEHHE 3a 3ala3BaHEe YCTOWYMBOCTTAa Ha
NEHCHOHHATA CHCTEMa, HEHHATa IUIaTeKOCHOCOOHOCT, JOBEPUETO HAa OCUTYPEHHUTE JHIA U
6€H€(I)I/II_[I/ICHTI/ITC U rapaHTHpaHC Ha NICHCHUU, AACKBATHU HA MMPCAUIITHUS ITOJIYyUIaBaH JOXOM.

OO0eKT Ha U3CIeIBAHETO Ca MEHCHOHHOOCUTYPUTEIHHUTE JIPYKEeCTBA U (POHAOBE, KAKTO U
Pa3IUYHUTE MHCTUTYLUH, U3BBPIIBAIIN TIEHCHOHHU IUIAIaHUSA. AKLIEHTBT € IOCTAaBeH BBPXY
OBJITapCKHsl IEHCHOHEH MOJIEN, a IOKOJIKOTO CE MPaBST U ChOTBETHUTE CHIIOCTABKU — M BBPXY
INEHCHUOHHUTC MOJCIM B HAKOW CTpaHU C TpaAullMKd I10 OTHOIICHHWEC Ha AOMNBJIHUTCIIHOTO
MIEHCHOHHO OCUTYpsIBaHE.

[lpenmer Ha pa3paboTkara ca TNEHCHOHHUTE NPOIYKTH, KOHTO Ca pEryJHpaHd B
3aKOHO/IaTeJICTBAaTa Ha ChOTBETHUTE IbP)KAaBU U POOJIEMHTE, CHIIBTCTBALIM TAXHOTO U3ILIAIIAHE.

OcHoBHaTa 11€J1 Ha U3CJIEIBAHETO €: Ja C€ OTKPOAT IPpoOIeMuUTe BbB (pa3ara Ha U3ILIAIIAHE
Ha CPEJCTBA OT JAOIBIHUTEIHOTO IIEHCHOHHO OCUTYpsIBaHE, 0a3upaiiku ce Ha HAIPaBEHHS aHAIIN3
Ha OBJTapckaTa MEHCHOHHA cucTeMa. M3non3Baiiky 4yKAeCTpaHHUS ONMHUT B M3BBPIIBAHETO HA
NIEHCUOHHH IUTAIIAHuUs, /1a Ce HAMpaBsAT NMPeI0KEHNS 32 ONITUMAIHOTO FrapaHTUPAaHE UHTEPECUTE
Ha OCUTYpeHUTe JHula U OeHepUIMEeHTUTe, Karo ce 3ama3d CTaOMJIHOCTTa Ha
MIEHCHOHHOOCUTYPUTEITHUTE JIPY>KECTBA.

3a mocTUraHe Ha 1enuTe ca GOpPMYJIMPaHU CIICAHUTE 3a/1a4u:

1. Jlacempencrasu crenudukara Ha ObJrapckara IeHCHOHHOOCUTYPUTEIIHA CUCTEMA
1 (aKkTopUTe, KOUTO OKA3BaT BIUSHUE BBPXY Hesl, KATO C€ OTYETE 3HAYMMOCTTA Ha
AOI'BJIHAUTCIIHOTO TICHCUOHHO OCUTYpsIBAHE 3a IIOBHUIIABAHC OOXOAWTC Ha
HACEJICHUETO.

2. Jla ce aHanmM3upar BUA0BETE IEHCUOHHHU NMPOJYKTH, TIO3HATH B MPaKTUKATA U J1a ce
OTKPOAT TCEXHUTEC MPEAUMCTBA, HEAOCTATHIU U CHIIBTCTBAIUTE T'M PUCKOBC.

3. Jla ce m3cnmenBa omWTa MPH M3IUIAMIAHETO HA JIOMMBIHUTEIHU TEHCHUH B HAKOU
CTpaHH C TPAJAULIMHU B TOBA OTHOIIIEHHE.

4. Jla ce mpoyuyd HOpMaTMBHara 0a3a W INpoU3THYALIATa OT HEs MpaKTHKa IO

H3IUTalaHE Ha ITIEHCHUH OT JOIMMBJIHUTCIHOTO ICHCUOHHO OCUTYPSIBAaHE B B’BJ’IFapI/ISI.
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5. Jla ce mpencTaBsAT aBTOPCKHTE BIKIAHUS 3a MPOOJIEMHUTE TPHU M3IUIANIAHETO Ha
MIEHCHU OT KalMTaJOBOIIOKPHBHATA CUCTEMA y HAC U Jla C€ OYepTaBaT PUCKOBETE,
KOUTO OMXa MOTJIH JIa CE MPOSIBAT MPe3 TO3H eTarl.

6. Jla ce mpemioxkaT MEpKH 3a MPEOI0JIIBaHe IPOOJIEMUTE BEB (Da3ara Ha U3ILUIAIIAHE
W TI0ZI00psIBaHE Mpolieca Ha MPEJI0CTaBSIHE Ha ICHCHH.

B amcepranusiTa ca IpUIOKEHH TPAIUIIMOHHUTE METOJIU 1O OTHOIICHHE HAa TEOPUATA U
MIPAKTUKATA HA U3CIIeBaHATA 00JIACT: AaHATUTUYCH, CPABHUTEIICH, NHIYKTHBECH U JICTYKTUBCH.

OcHoBHara Te3a Ha aucepranusaTa e: CBOeBpeMEHHOTO UACHTH(HIIMPAHE HA TIPOOIEMUTE,
MposIBABAIllM ce BBB (pa3ara Ha W3IUIANIAHE HA CPEJACTBATA OT JOIBIHUTEIHOTO TIEHCHOHHO
OCUTYpsIBaHE, TAXHOTO MPOYYBAHE W TIPEOJOJISBAHE, ca €IHH OT KIOYOBHTE (DaKTOPH 3a
JOCTUTAHE U 3ala3BaHe Ha CTAOMIIHOCTTA HAa NMEHCUOHHATA CHCTEMa M MMOCTHTaHEe Ha T0-BHUCOKH
noxoau Ha Oenedunmentute. OnTuMu3MpaHeTo Ha (azaTa Ha M3IUIAIIAHE HA CpeAcCTBaTa U
pa3pabOTBaHETO Ha MEHCUOHHU MPOIYKTH, YIOBICTBOPSBAILU B MO-BUCOKA CTETNICH HYXIUTE Ha
X0para, € CBbP3aHO C peluila HOPMATUBHU IIPOMEHH, KOUTO OU CiieBaJIO J1a ObJIaT YCTAHOBEHH,
CIIe/] KaTo ce u3y4ar JOOpUTE MPAKTHKH B CTPAHUTE C TPAJUIIUH B Ta3U 00JIACT.

W3cnenBaneTo € MPOBEIACHO NPH PEIUIla OrPAaHUYCHUS, CBbP3aHH C HETOBHSI 00XBaT H
NPOYYCHUsT BPEMEBU IEPHOJ, NPHUHIMITHUTE TMPOTUBOPEYHS, BB3HHMKBAIIM BBHB (a3ara Ha
U3IJIAllaHe Ha CpeACTBaTa, HM3IMOJ3BAHETO Ha HaJMYHATa CTATUCTHYECKa HHQPOpMAIUS KbM
MOMEHTa Ha pa3paboTBaHEe Ha MPOYYBAHETO H Jp.

[TppBaTa YacT Ha AUCPETAIIMOHHUS TPYJ € TOCBETEHA HA CHITHOCTTA H OCOOCHOCTHTE Ha
ObIrapckata MEHCHOHHA CHCTeMa W MpoOJeMHTe, Halaramu HeiHoTo pedopmupane. OcodeHo
BHUMaHHE € OOBPHATO BHPXY CHUCTEMHUTE 3a (PMHAHCHpPaHE HAa TEHCHOHHOTO OCUTYpSBaHE U
HAYMHUTC 3a HAMAJIIBAHC HA CBHIIBTCTBAIUTE ' PUCKOBE.

BbB BTOpaTa dYact OT JaucepTanMaTa Cca OYEpTaHW IEePUOJTUTE, XapaKTEpHH 3a
KalnuTajJoOBUTE NMEHCUOHHU CXEMHU U PUCKOBETE, KOMTO T'M CHIIPOBOXKIAT, BUIOBETE NMEHCHOHHU
MPOAYKTH W TEXHUTE OCOOCHOCTH, WHCTUTYIMUTE, W3BBPIIBAIIM TICHCHOHHU IUIAIIAHUA.
CucremMaTH3MpaHu ca ICHCHOHHUTE MOJISNTH B N30paHu CTPaHU, KaTo € pa3paboTeHa U H3I0JI3BaHa
CUCTEMA OT IIOKa3aTCJIiM M C€ aKUCHTHUpa BBPXY IMNCHCHOHHUTC IUIAllaHWA, HU3BBPIIBAHU OT
JOMBITHATEITHOTO IIEHCUOHHO OCHUTYPsIBaHE.

B Tperarta yact e HampaBeH aHaNW3 Ha 4YeTHpUTE (HOHAA 3a TOMBIHUTEIHO MEHCUOHHO

OCUTYpsIBAHC U MMO-CIICLIMATTHO Ha OCO6GHOCTI/IT6, Kacaciu (basaTa Ha M3IIIAIlIaHe Ha CpEACTBATaA.
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CrnenuanHo BHUMaHUE € OOBPHAaTO Ha BHJIOBETE NEHCHOHHHU PE3EpBH, 3aJENSHU C LN Aa ce
rapaHTupa CTaOWJIIHOCTTa HA OCUTYpUTEIHOTO JAPYXKECTBO M IIEHCHOHHHUS JIOXOJ Ha
oenepunentute. CUCTEMAaTU3UPAHU Ca TICHCUOHHUTE MPOIYKTH, MPEUIaraHd OT OBJITapCKUTE
MEHCUOHHOOCUTYPUTEIIHU KOMITAHUU M Ca O4epTaHu MpoOieMHTe, Bh3HUKBAIIM BHB (hazara Ha
U3IUIAlaHe Ha CpeicTBaTa OT (POHOBETE 3a IOMBIHUTEIHO IEHCUOHHO OCUTYpsIBaHE, a B Kpast Ha
Ta3H IV1aBa ca OTIPABEHU NPENOPBKU 32 IPOMEHU B TOBA OTHOLICHHUE.

B 3axitoueHue Moke /1a ce cuuTa, 4e OCTUTHATUTE U3CIIEI0BATENCKU LIEJIU U 3a7a4uu ca
OCHOBaHHE Ja ce (GopMyIHpaT OCHOBHH H3BOAM, Kacaelld: PHUKOBETE, MPOU3TUYALIH OT
CMECBaHeTO Ha (a3aTa Ha HATPyINBaHe U (a3aTa Ha U3ILIALAHE HAa CPECTBATa MIPH U3ILIALAHE Ha
JOXUBOTHH MEHCUM OT YHMBEpPCAJIHUTE M JOOPOBOJHHUTE NEHCUOHHU (QoHAoBe B bwirapus;
U3IUIAIIAHETO HA IOKU3HEHU aHIOUTETH OT MHAMBUIYAJTHUTE MAapTUAU B YHUBEPCAJIHUTE WU
TOOpPOBOJHHUTE TICHCHOHHU (DOHIOBE NP 3alla3BaHe HA WHAWBUYAIHATA OCUTYPUTEIHA MapTUIa
Ha JILATa; Bb3MOXKHOCTUTE 3a HACJIEIsBAHE HA CPEJCTBaTa B MHIAMBHIyajaHaTa NapTHlA IpU
U3IUIAIIAHE HA TIOKU3HEH aHIOWTET; CMECBAHETO HA  pa3JIMYHU WHBECTUIMOHHU LEIU B
NIEHCUOHHUA (OHJ upe3 OOellaHusl 3a WHBECTULMU BbB (DMHAHCOBU HMHCTPYMEHTH C BHCOKA
JTOXOJHOCT ¥ MaKCHMaJIHA CUTYPHOCT; M3IIAIAHETO HA MIEHCHH OT IEHCUOHHUTE (OHIIOBE, a HE
OT MHCTUTYLIMH, KOUTO UMAT OMUT B MOAOOEH poJ NEHHOCTH; NPEJOCTABEHUTE Bh3MOKHOCTH 32
M0JTy4aBaHe Ha JOIIbJIHUTENIHA MTEHCUsI OT BTOPHU U TPETH CTHJIO Ha NEHCUOHHATA CUCTEMa IPEH
MEHCUOHUpaHe OT JIbp>KaBHOTO OOIIECTBEHO OCHUTYpSIBAaHE; MOKPUBAHETO HAa OHMOMETPUYHHU
pucKoBe BbB (hazaTa Ha HATPyNBaHE Ha CPe/ICTBATAa; OTHOCUTEIHATA JIIICA Ha pa3HOOOpaszue Ha
MIEHCUOHHM IPOAYKTH Ha OBJIrapCKusi HEHCUOHEH Ma3ap U Jp.

Ha 6a3ara Ha NOCTUTHAaTUTE M3BOJIM Ca HANpPaBEHH MNPENOPBKU 3a YChBBPIIECHCTBAHE
(azara Ha M3IUIALAHE Ha JIOIBJIHUTEIHU CPEJCTBA OT BTOPH U TPETU CTHIO Ha ObIrapckara

CHUCTCMA 3a JOIIBJIHUTCIIHO ICHCHOHHO OCUTYPABAHC.

Pandurska, Ralitza, (2019), ,,Pension products. Problems and alternatives for Bulgaria™;
Sofia, publ.UNWE, 2019, p. 269., ISBN 978-619-232-196-3

Pension insurance companies operate in a highly competitive environment. Therefore, they
must be flexible and adaptable to the changing needs and preferences of insured persons, which

are a consequence of the change in their values and the desire of society to maintain high incomes
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after retirement. In recent years, the need for new, attractive pension schemes, combining high
returns and moderate risk, has evolved. This requires the insurance market to satisfy the created
deficit and to offer new products. At the same time, it is necessary for the pension insurance
companies to anticipate and, if possible, to avoid the objective risks of the environment without
endangering the funds of the insured persons and their own stability.

Despite the insufficient experience that our country has gained in the management of
supplementary pension funds and the relative remoteness of the payout period of the capital
system, potential problems are identified in this phase. Their timely identification, examination
and elimination is of big importance for maintaining the sustainability of the retirement system, its
solvency, the trust of the insured persons and the beneficiaries and guaranteeing pensions adequate
to the previous received income.

The object of the study is the pension insurance companies and funds, as well as the various
institutions making pension payments. The emphasis is placed on the Bulgarian pension model,
and as far as the relevant comparisons are made - on the pension models in some countries with
traditions regarding supplemetary pension insurance.

The subject of the study are the pension products regulated in the legislation of the
respective countries and the problems accompanying their payment.

The main goal of the research is to highlight the problems in the phase of payment of funds
from the supplementary pension system based on the analysis of the Bulgarian pension system.
Using the foreign experience in pension payments, to make proposals related to the optimal
guarantee of the interests of the insured people and the beneficiaries, while preserving the stability
of the pension insurance companies.

To achieve the goals, the following tasks are formulated:

1. To present the specifics of the Bulgarian pension insurance system and the factors
that influence it, taking into account the importance of the supplementary pension
insurance for increasing the income of the population.

2. To analyze the variety of pension products in the practice and to highlight their
advantages, disadvantages and risks.

3. To study the experience of paying supplementary pensions in some countries.

4. To study the legal framework and the practice of paying pensions from the

supplementary pension insurance in Bulgaria.
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5. To present the author's views on the problems of pension payments from the capital
system in our country and to outline the risks in this stage.

6. To propose measures for overcoming the problems in the phase of payment and
improving the providing pensions process.

The dissertation applies the traditional methods in the theory and practice of the
researched field: analytical, comparative, inductive and deductive.

The main thesis of the dissertation is: The timely identification of the problems in the
phase of payment of the supplementary pension funds, their research and solving are one of the
key factors for achieving and maintaining the stability of the pension system and achieving higher
incomes of the beneficiaries. The optimization of the payment phase and the development of
pension products related to people's needs is related to a number of regulatory changes that should
be identified after studying good practices in countries with traditions in this field.

The survey was conducted with some limitations related to the scope and study time
period, the fundamental contradictions in the payment phase, the use of available statistical
information at the time of development of the study and others.

The first part of the dissertation is devoted to the nature and specifics of the Bulgarian
pension system and the problems requiring its reform. Particular attention is paid to the financing
systems of pension insurance and the manners to reduce the accompanying risks.

The second part of the dissertation outlines the periods of the capital pension schemes and
the related risks, the types of pension products and their features and the institutions that make
pension payments. The retirement models in selected countries are organized and a system of
indicators has been developed with an emphasis on the pension payments made by the
supplementary pension insurance.

The third part analyzes the four supplementary pension funds and in particular the
specifics in the phase of pension payments. Special attention is paid to the types of pension reserves
that aim to ensure the stability of the insurance company and the pension income of the
beneficiaries. The pension products offered by the Bulgarian pension insurance companies are
systematized and the problems arising in the phase of payment of the funds for the supplementary
pension insurance are outlined. At the end of this chapter recommendations for changes in this

respect are made.
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In conclusion of the dissertation, it can be considered that the achieved research goals and

objectives are a basis to formulate some main conclusions concerning:

- the risks of mixing of the accumulation phase and the phase of payment of funds for
lifelong pensions from universal and voluntary pension funds in Bulgaria;

- the payment of lifetime annuities from the individual accounts in the universal or
voluntary pension funds while maintaining the individual insurance account of the
persons;

- the opportunity the funds in the individual account to be inherited during the lifetime
annuity payment;

- the mixing of different investment objectives in the pension fund through promises of
investments in financial instruments with high yield and maximum security;

- the payment of pensions by retirement funds not by institutions with experience in
such activities;

- the opportunity of receiving a supplementary pension from the second and third
pillars of the pension system before retirement from the State Social Insurance;

- covering biometric risks in the accumulation phase; the relative lack of diversity of
pension products on the Bulgarian pension market, etc.

Based on the conclusions reached, recommendations for improving the phase of payment

of additional funds from the second and third pillars of the Bulgarian supplementary pension
system are made.

1.3. Konexmuena monoepagus

3. [Manypcka Pamuna, (2012), ,,Banuaupanero Ha 3HaAHHS, YMCHHSI © KOMIICTCHTHOCTH B
CbBPEMEHHUTE YCIIOBUA Ha azapa Ha Tpyaa B bearapus‘, uzgarencku kommiekc YHCC, Codus,
2012.; ctp.172-190; KonextuBHa MOHOTrpadus: ,,Bamuanpane Ha KOMIIETEHTHOCTH, MPUI0OUTH

Ha paboTHOTO Msicto B bearapus™ 2010-1-BG1-LEO05-03085;

[TyGnukanusTa e yacT OT KOJIeKTHUBHATa MOHOTpadus ,,Banuaupane Ha KOMIIETEHTHOCTH,
IpUIOOUTH HA pabOTHOTO MACTO B bbarapusa”, KosATO € pe3ynrTaT OT pealu3anuara Ha MpoeKT Ne

2010-1-BG1-LEOO05-03085 ValidAid “Bamuaupane Ha 3HaHWUS W yMEHHS 3a YKpEIBaHE Ha
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MO3UIMUTE HA HUCKOKBATU(UIIMPAHU CITY>)KUTEJIX Ha Na3zapa Ha Tpyaa". Ts uma 3a 1iesn HaydHo Aa
OCMUCIIU ITpo6JieMa 3a BaJUIMPAHETO HA 3HAHUS, YMEHHS U KOMIIETEHTHOCTH OT HEPOPMAIHO U
nHpopMaTHO 00pa3oBaHKe B Bbirapus, KakTo M Ha MPAKTHUYECKUTE PE3yJITaTH, MOCTUTHATU B
CbBMECTHaTa paboTa C MapTHbOPUTE, Ja MPEACTAaBU OOraTus UyKICCTPaHEH OMUT, HO U Ja
IIPEUIOKN 3aKOHOJATEIHU JEHCTBUS, KOUTO TpAOBa J1a ObAAT NPEANPHUETH 32 BbBEXKIAHETO Ha
TO3H Ba)KEH aCHEKT KbM YUEHETO IPe3 LIEIIHsI JKUBOT.

Ilenta Ha W3CIEOBAHETO, HANpPAaBEHO OT aBTOpa, € JAa ObJae M3BBPIIEH 0030p Ha
BAIMJAIIMOHHMS TIpolec B cekTop MHGPOpPMAMOHHM TEXHOJOTHH M KOMYHHUKAIMH, KaTo ce
aKLEHTHpa BbPXY HUCKO KBAJU(UIMPAHUTE paOOTHHULIM U CIYXKHUTEIH, KaTo ys3BUMa rpyna Ha
nazapa Ha Tpyza. [IlpoyduBaneTo chI10 MMa 3a LeJ1 1a IPEJICTAaBU IIbPBUTE CTHIIKU OT BbBEXIAHETO
Ha CHCTEMa 3a BAIMJIMPAHE HA 3HAHMS, YMEHMsI U KOMIIETEHTHOCTU B bwirapust Ha npumMepa Ha
HUCKO KBaJTU(PHUIMPAHA PAOOTHHUIM HA JUTHKHOCT ,,KaCHUEp — I'UILE B ChOOIICHUATA .

HanpaBen e aHanu3 Ha JUHAMMKaTta U CTpyKTypara Ha Oe3pabotunarta B bbirapus,
ChIVIACHO MyOJIMKYBaHUTE JaHHU OT ATEHLUATA 110 3a€TOCTTA 3a PaBHUILETO Ha Oe3paboTuia 3a
niepuoaa suyapu - cenrempu 2012 r. [Ipu anpoOGupaneTo Ha cucTeMa 3a BaJIUIMpaHe Ha 3HAHUS,
YMEHHUSI M1 KOMIIETEHTHOCTH B bbarapus Ha npuMmepa Ha HUCKO KBaTU(PHUIHMPAHU PAOOTHUIM HA
JUI'BXKHOCT ,,Kacep — THllle B ChOOIIEHUATA" ca MU3MOJI3BAaHU EMIIEPUYHHU JaHHHU, MOJIyYeHH B
pamkute Ha npoekrta ValidAid.

Cucremara 3a BaJIuJjpaHe Ha 3HAHUS, YMEHUS U KOMIIETEHTHOCTH € y/IayHO MPUIIOKUMA
IpU HUCKO KBalu(puuupanutre paboTHuiM. Jlumara 6e3 mpodecnonanHa kBanupukauus u
CMELUAIHOCT, KOUTO HSAMAT JUIIOMa OT (hopMasiHaTa oOpa3oBaTesHa cucTeMa, OOMKHOBEHO UMat
penuna KayecTBa M ONMUT, IPUIOOUTH B MPEIUIIHUS UM TPYIOB CTaXX, HO HE MOTraT Jia JOKaxat
TOBa. B TakbB ciyyail pa3no3HaBaHETO, OLEHKATa M YAOCTOBEPSBAHETO HA T€3U KOMIIETEHTHOCTH
Ou Moryo Aa uMa OJaronpusTeH MPUHOC KakTO 3a camusl pabOTHHMK, Taka M 3a HErOBHUTE
MOTEHIMATHU paboToAaTeN M, KOMTO MOrarT Ja My MpemioxkaT Mojaxoisma paboTa W ga ro
Ha3HayaT Ha CbOTBETHATA IO3HIINS.

B 3akimouenue Ha pazpaboTkaTa ca OTKPOEHHU HSKOU ChIIECTBEHH M3BOJM 3a CHCTEMara
Ha BaJIMJIMpaHE HA 3HAHUS, YMEHUS U KOMIIETEHTHOCTH Ha HUCKO KBaJTU(pUIMPAaHU paOOTHULIU OT
cektop WH(popMalMOHHM TEXHOJOTMM WM KOMYHUKAlMM B bbarapus, Kacaeuiy yCHEUIHOTO

nojjaraHe Ha OCHOBHTC Ha Ta3uM CHUCTEMA, HCO6XOI[I/IMOCTT3. OT BBBCKIAHC HAa MCXAaHU3BM 34
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BaJIMAMpaHe HAa KOMIETEHIIMUTE Ha HUCKO KB (pULIMpaHuTe pabOTHUIM OT TO3U CEKTOP, HAYMHA,

10 KOMTO TE BB3MpUEMAT BaIMWJAIIMOHHUSA IIPOUEC U IIPpEMHUHABAT IIPE3 HETO.

Pandurska Ralitza, (2012), "Validation of knowledge, skills and competencies in the
contemporary context of Bulgarian labor market”, UNWE Publishing House, Sofia, 2012; p.172-
190; Collective monograph: "Validation of competencies acquired in the workplace in Bulgaria”
2010-1-BG1-LEO05-03085;

The publication is part of the collective monograph "Validation of competencies acquired
in the workplace in Bulgaria", which is a result of the project Ne 2010-1-BG1-LEO05-03085
ValidAid Validation of knowledge and skills to strengthen the position of low-qualified
employees. This monograph aims to study the problems of validation of knowledge, skills and
competencies of non-formal and informal education in Bulgaria. The scope is enriched with the
practical results achieved in working with partners, to present the vast foreign experience, but also
to propose legislative action that needs to be taken in order to introduce this important aspect to
lifelong learning.

The aim of the research is to review the validation process in the Information Technology
and Communications sector, focusing on low-qualified employees as a vulnerable group on the
labor market. The study also aims to present the first steps of the introduction of a system of
validation of knowledge, skills and competencies in Bulgaria on the example of low-skilled
employees in the position of " front office cashier in the communication sector"

An analysis of the dynamics and structure of unemployment in Bulgaria was made,
according to the data published by the Employment Agency on the unemployment rate for the
period January - September 2012.

Empirical data obtained in the framework of the ValidAid project are used when testing a
system for validation of knowledge, skills and competencies in Bulgaria on the example of low-
qualified employees in the position of " front office cashier in the communication sector” empirical
data obtained in the framework of the ValidAid project are used.

The system for validation of knowledge, skills and competencies is well applicable to low-
skilled employees. Persons without a professional qualification and specialty who do not have a

degree from the formal education system usually have a number of qualities and experience
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acquired in their previous work experience, but cannot prove this. In such a case, the identification,
assessment and certification of these competencies could make a favorable contribution both to
the worker himself and to his potential employers, who could offer him a suitable job and offer
him a the relevant position.

Some significant conclusions for the system of validation of knowledge, skills and
competencies of low-qualified employees in the sector of Information Technology and
Communications in Bulgaria are highlighted, concerning the successful establishment of this
system, the need to introduce a mechanism for validation of competencies of these workers in this

sector and the way employees perceive the validation process.

2. Vuebnuyu u yuebnu nomazana:

4. Jlynescku, Jlanko, Jlroamuna Bekosa, Paauma IManaypceka; (2008), ,,Ilencronnn
donmose” — llenTsp 3a nucranmumonHo odOydenume npu YHCC, 2008r., YHUBEpPCHTETCKO

n3narenctso ,,CromanctBo”, ctp. 205, ISBN 978-954-494-977-8;

VY4eOHUKBT € IpeAHa3HauyeH 3a CTYJEHTUTE OT AUCTAHLIIMOHHO O0y4YeHUE B MarucTbpcka
CTEMNEH Ha CHEeNHUAIHOCTHTE ,, IKOHOMHKA Ha YOBEIIKUTE PECYpPCH™ U ,,3aCTPaxOBaHE U COIL[HATHO
7e70 W € IMOCBeTeH Ha MpobjeMuTe Ha NEeHCHOHHHMTE (oHmoBe. B Hero ca mpeacraBeHH
BBIPOCUTE HA OPraHM3allMATa, YIPABICHUETO M KOHTPOJA HA OCHOBHUTE BHJIOBE MEHCHOHHH
(GoHIOBE, KAKTO W TEXHHUTE crneuuuyHu XapakrepucTuku. Ha 0Ga3ara Ha ChIIECTBYBAIOTO
MHOT000pa3ue OT MPUHIMIHY 1 (OPMH HA OpTaHM3aLUs Ha Te3H (POHIOBE Ca M3BEIACHN OCHOBHUTE
MOJIENIA U 0COOCHOCTH Ha TIEHCHOHHUTE cucTeMH. ChIbpKAHUETO HA y4eOHNWKA € HACOYEHO KbM
XapaKTepucTHKaTa 1 0coOeHOCTUTE Ha (POHJ0BETE B ObJrapckara MeHCHOHHA CUCTEMA, KOSITO €
erH 100Bp mpuMep 3a peopMu B Ta3u 001aCT.

Y4eOHHUKBT ChIbpPXKA MECT OCHOBHH TJIaBH, B KOHTO TOCIIEAOBATEITHO Ca TPEACTABSHH
KaKTO Hal-O0IIMTEe XapaKTepUCTHKH Ha TEHCHOHHHUTE (OHIOBE, Taka W OCOOEHOCTHTE Ha

KOHKPCTHUTC BUJOBC (I)OHI[OBC, (byHKI_II/IOHI/IpaH_II/I YCIICIIHO B HAalllaTa CTpaHa.
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Kanaumarer ¢ aBTOop Ha mecta riaBa (oT 154 mo 205 cTp.), B KOSATO ce pasriexia
MpaKTUKaTa Ha OpraHu3alus Ha CUCTEMUTE 3a IIEHCUOHHO OCUTYpsIBaHE B peAMIla CTPAaHU C pa3-
JIUMYHU IEHCUOHHU Mojienu. [1o To3u HauuH ce ch3/1aBa Bb3MOKHOCT 32 HEMOCPEJACTBEHO CPABHSI-
BaHC Ha MPECANMCTBATA U HEAOCTATHUUTC KAKTO HA OCHOBHUTC MOJCIIM Ha IICHCUOHHO OCUTYPS -
BaHe, Taka M Ha IEHCMOHHUTE CUCTEMHU B pPe/lilla CTPAaHU C MPOBE/ICHU B Ta3u 001acT peopMu.

B yueGHuKka ca npeacTaBeHH OCHOBHUTE CUCTEMH U MOJIEIN HA IEHCUOHHO OCUTYpsIBaHE
U € HallpaBCHa OLCHKAa Ha TCXHUTC IMPCANMMCTBA W HCAOCTATBHIIU. Nznoxenusar Marepuall
OCHUTYpsiBa JOCTaThUHA 0a3a 3a MHOKECTBO CPABHEHHSI M M3BOJIU 110 OTHOIIICHHE HA B3MOKHHUTE

aITepHATUBH B IEHCUOHHATA pedopma.

Dulevski, Lalko, Lyudmila Vekova, Ralitza Pandurska; (2008), “Pension funds” -
Center for Distance Learning at the University of National and World Economy, 2008, University
Publishing House “Economy”, p. 205, ISBN 978-954-494-977-8;

The manual is made for distance learning students with a master's degree in "Human
Resources Economics” and "Insurance and Social Affairs" and is dedicated to the problems of
pension funds. It presents the issues of organization, management and control of the main types of
pension funds, as well as their specific characteristics. Based on the existing variety of principles
and forms of organization of these funds, the main models and features of the pension systems are
derived. The content of the manual is focused on the characteristics and features of the Bulgarian
pension funds which is a good example of reforms in this area.

The manual contains six main chapters, which present the most general characteristics of
pension funds and the specifics types of funds in our country.

The candidate is an author of Chapter number six (p.154-205), which examines the practice
of pension systems organization in a number of countries with different pension models. This
creates an opportunity for direct comparison of the advantages and disadvantages of the main
retirement models as well as comparison of the said models in countries with reforms in this area.
The presented material provides a sufficient basis for many comparisons and conclusions

regarding the possible alternatives in the pension reform.
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5. ITanaypcka, Panuna, (2020), «I1a3zap Ha Tpyga» — yuebno momarano, MUK-YHCC, 2020,
crp. 178 ISBN 978-619-232-340-0;

Y4eOHOTO moMaraio € npeAHa3HaueHo 3a CTyJeHTUTE, U3yyaBally JUCLUILIMHATA ,,[1a3ap
Ha Tpyza“, KOSATO € BKJIIOUEHa B yueOHHUs IJIaH Ha OakajgaBbpcKaTa M MarucTbpcKara CTENeH Ha
CIELMAIIHOCT ,,IKOHOMHKA Ha YOBEIIKUTE PeCypcu™ B Y HUBEPCUTETA HA HALIMOHAIHO U CBETOBHO
cronancTBo. [lomaranoTo uMa nNpeIuMHO MPAKTUYECKa HACOYCHOCT U LENH Ja 100aBU aKTyalHU
LIPUXHU KbM TEOPETUYHUTE KOHLEIIUHU 32 OCHOBHUTE ChCTOSIHUSI HAa TPYIOBUS I1a3ap.

[TazapbT Ha TpyJa U HErOBUTE IMHAMMYHH TpaHC(HOpMaLMU ca OOEKT Ha ABJITOrOIUIIHU
U3CeBaHUs OT peAulla MHCTUTYLMM U eKCIEepTH B pa3iMyHM 00JacTd, KOUTO oOoraTsiBat
Hay4YHaTa TEOpHsl W CIyXaT 3a M3paboTBaHE Ha TOJMTUKMA 3a HAChpYaBaHE HAa 3a€TOCTTa U
HamassiBaHe Ha Oe3paboruuara. IIlpomenure Ha TpyaoBHs maszap OTpa3saBaT MKOHOMHYECKOTO
CbCTOSIHME Ha CTPAHUTE, & Ha 0azara Ha U3BBPILIEHUTE IPOYUBAHUS € Bb3MOXKHO J1a C€ MPEIBUAN
OBIEIIOTO ThPCEHE M IpeJiaraHe Ha TPy, KOMTO Jja MOCIYXaT 3a pa3paboTBaHe Ha aJeKBaTHU
MEpKHU 3a 0100psiBaHEe ChCTOSIHUETO Ha Ma3apa Ha Tpy/a.

B y4eGHOTO IOMaraso e HalpaBeH aHaJIu3 Ha Bb3pacToBara, 0JIoBaTa u 0Opa3oBaTeHaTa
CTPYKTypa Ha 3aeTtocTta U Oezpaborunata B EC-28 n n30panu neBet crpaHu-4wieHKU (ABCTpus,
bwarapus, XbvpBarcka, ['epmanus, ['sprus, JltokcemOypr, [lopryranus, Ucnanus u llBenus). Ha
Ta3u 0a3a e HallpaBE€HO CpaBHEHUE Ha Ia3apa Ha TpyJa B Te3U IIbP’KaBU U € MPOCIEACH HaunHa,
M0 KOMTO T€ pearupaT Ha HKOHOMHYECKUTE MpoMeHu npe3 nepuojaa 2002-2018r. B pesynrar Ha
TOBa ca OYEpTAaHU PHUCKOBUTE (DaKTOpW 3a W3MaJaHe B JBIrOCpoyHa 0e3paboTHIA, KAKTO H
IpyIHTE JHIA, KOUTO Ca 3aCTPALLEH! B Hali-BUCOKA CTETIEH OT HEsl.

N3BbpiieH e 0630p Ha MOIUTUKUTE, LEISAIIM HacChpUyaBaHEe Ha 3a€TOCTTa U OTpaHUYaBaHE
Ha 6e3paborunara B beiarapus, BKIrOUYBaIlld NACUBHU U aKTUBHU MEPKH KbM 0€3pabOTHUTE JIHIIA
U Te3M B PHUCK Ja 3aryosT paborara cu. IIpoydeHure aBa TUma MOJUTHKHU IO 3a€TOCTTA Ce
JOIIBJIBAT, @ HE Ca B3aUMO-3aMEHSIEMH U LIEJIAT J1a TapaHTUPaT U MOAAbPKAT KU3HEHHUS CTaHIapT
Ha JIMIaTa oT repuoa npeau 6e3padoTuiiata, KakTo 1 J1a yCKOPSAT HaMUPaHETO Ha padoTa.

[IpencraBeHn ca HSAKOM KJIIOYOBHM NPOMEHH Ha TPYIOBHS Ma3ap, KOUTO BH3HUKBAT B
CIIECTBUE HA IOUTWTAJIHATa MKOHOMHKA, KAacaelld W3MCKBAaHUATA 32 HOBU 3HAaHUA, YMEHUS U
KOMIIETEHTHOCTH Ha pabOTHULIUTE, KbM KOUTO T€ TPsiOBa Jla ce aJlanTHpaT CBOEBPEMEHHO, 3a Ja

3ama3ar cBosATa pabora W Aa ObJAT MPUTOJHH 3a 3a€TOCT B YCJIOBHUATA MU(PPOBA MKOHOMHUKA.
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bpaemero Ha Tpyna ¥ HOBUTE pabOTHHU MeCTa JI0 ToJIsiMa CTENeH 1ie ObJIaT CBbP3aHu C MPOIIECUTE
Ha JUTUTAIN3aIHs U HABJIM3aHETO Ha HOBU TEXHOJIOTMH B €XKEIHEBUETO U TOBA TPsIOBa /1a ce B3eMe
110/l BHUMAaHUE MPU U3rOTBSIHETO HA HOBH MOJIUTHUKHU T10 32€TOCT.

Y4uebHOTO TOMarago O6u Morio na ObAe MOJNE3HO Ha CTYIEHTH, HW3CIEIOBaTeNd |
CHEIHAMCTH, 3aHUMaBallld ce ¢ Mpo0JIeMUTe Ha Ma3apa Ha Tpyda. V3BbpLICHUSAT cpaBHUTENIECH
aHaJIM3 Ha ChCTOSIHUETO Ha TPYIOBUTE Mazapu B u3dpanute crpanu u EC-28 moxe 1a nmocinyxu 3a
MIPOTHO3UpPaHe Ha OBbACHIUTE TOTPEOHOCTH OT pabOTHA CHJIa C ONPEACTICHH XapaKTePUCTUKH U Ha
Ta3u 0a3a Jfa ObJAT M3TOTBEHH MOJUTHUKH 32 IMOBUIABAHE MPUTOJHOCTTA 32 3a€TOCT HA JIMLATA,
nmonoOpsiBaHe Ha TPYIOBHS MOTEHIMAN Ha pabOTHATa CHJia U HaMalsBaHe Ha Oe3paboruiiata B
ctpanute. [IpennoxeHnTe TecToBe, BbIPOCH 3a IUCKYCHS U Pa3MHUCHII, KAKTO M OTIMCAHUTE Ka3yCcH
OWxa MOTJM Ja TIOAINIOMOTHAT CTYACHTUTE MPH TAXHATA TEOPETHYHA W TPAKTUKHYECKA

IIOATOTOBKA.

Pandurska, Ralitza, (2020), “Labor market” — a handbook, UNWE, 2020, pp. 178; ISBN
978-619-232-340-0;

The handbook is appropriate for students studying the discipline "Labor Market", which is
included in the curriculum of the bachelor's and master's degree in "Human Resource Economics”
at the University of National and World Economy. The manual has a mainly practical orientation
and aims to add a current look to the theoretical concepts of the main labor market conditions.

The labor market and its dynamic transformations are the subject of research by many
institutions and experts in various fields, which enriches the scientific theory and serves to develop
policies to promote the employment and reduce the unemployment. Changes in the labor market
reflect the economic situation of the countries. On the basis of the conducted research it is possible
to predict the future demand and supply of labor, which will serve to develop adequate measures
to improve the state of the labor market.

The handbook provides an analysis of the age, gender and educational structure of
employment and unemployment in the EU-28 and selected nine Member States (Austria, Bulgaria,
Croatia, Germany, Greece, Luxembourg, Portugal, Spain and Sweden). On this basis, a

comparison of the labor market in these countries is made and the way they react to the economic
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changes in the period 2002-2018 is studied. As a result, the risk factors for long-term
unemployment are outlined, as well as the groups of people at risk.

An overview of the policies aimed to promote employment and reduce unemployment in
Bulgaria, including passive and active measures against the unemployed and people at risk of
losing their jobs. The studied two types of employment policies are complementary, not
interchangeable, and aim to guarantee and maintain the living standard of people before becoming
unemployed, as well as to help them find a new job.

Some key changes in the labor market that arise as a result of the digital economy are
presented, concerning the requirements for new knowledge, skills and competencies of workers,
to which they must adapt in time to keep their jobs and be suitable for employment in conditions
of the digital economy. The future of work and new jobs will be linked to the processes of
digitalisation and the entry of new technologies into our life, and this must be taken into account
when new employment policies are made.

The textbook could be useful to students, researchers and professionals dealing with labor
market issues. The comparative analysis of the labor markets state in the selected countries and
the EU-28 can be used to forecast future labor needs with certain characteristics. On this basis to
develop policies to increase the employability of persons, improve the labor force potential and
reduce unemployment in the countries. The proposed tests, questions for discussion and reflection,

as well as the described cases could help students in their theoretical and practical preparation.

3. Hayunu cmyouu, cmamuu u OOK1Ia0u:

- 3.1. Cmyouu:

6. [Tannypcka, Pamuna, (2009), ,Iloautuku 3a MHTErpupaHe Ha UMHUIPAHTHTE Ha
MECTHO PaBHHUIIIE: JOOpPH MPAKTUKU B HAKOM eBponeicku abpxasu’”’, COOpHUK , JIHTerpamus Ha

MMWTPAHTUTE, €BPONEHCKM  IOJUTHKM WM  HAalMOHAIHM  IpakTuku ,  M3garenctBo

L,CODUATPEN]T”, Codus, 2009, ctp.124-157; ISBN 978-954-334-100-9;

MI/IFpaI_II/ISITa € BaXXCH COLMAJIHCH M HKOHOMHUYCCKU MNPOHCC, YUCTO OCHIICCTBIBAHC

M3IpeBapBa J1ajed BbB BPEMETO PETUCTPUPAHETO MY, TOPAIH 3aTPYJHEHUATA B CTATUCTUYECKOTO
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HaOI0JIeHNe Ha JBIKCHMsITAa Ha paborHata cuia. Karo emuH oT ocHOBHUTE AemMorpad)CKu
MpoLecH, T OM Morja Ja JOBede J0 3HAYMTEIHHM W TpallHW NMPOMEHH B YHCICHOCTTa W
CTpYKTypaTa Ha HACEJIICHHETO Ha pJaneHa crpaHa. OTpakeHHETO Ha MUTpalusaTa BBPXY
WKOHOMHYECKATa ¥ COI[MAIIHATA KOHIOHKTYpa B CTpaHaTa € TOJKOBA IMO-0CE3aeMO, KOJIKOTO I0-
MaJIka € HeiHaTa TePUTOPHS, MOPaJd Bb3MOXKHOCTTA 32 00€3III0/IIBaHE HA IIeIU peruoHu. ETo
3al0 HEHHOTO OTYWTaHe, MPOYYBAHE, AHAJTU3MPAHE M IPOTHO3UpPAHE Ca OT H3KIFOYHUTEIHA
BAXXKHOCT 3a U3TOTBSIHCTO U BHeI[pHBaHeTO Ha I/IHTeraLII/IOHHI/I ITIOJIMTUKN BBB BCHUYKH CTpaHI/I,
3acerHaTy OT TOBA SIBJICHUE.

MurpanmoHHHATE MPOIIECH Ca YacT OT II00AIM3alMiATa Ha ChBPEMEHHHUS CBST M CIIOMarar
3a IIPeoJI0JISIBAaHE HA YCTAHOBEHHUTE Oapuepu B oOIiecTBara. [[pyunHUTE 32 MUTpanusTa MoraT J1a
6”I)IlaT pa3JII/I‘IHI/I, KaToO HSIKOU OT Haﬁ-quTO cpemaHHTe Ca: HKOHOMHUYCCKHU U COIMNAJIHAU pasmxlqm{
B OTOACIIHUTEC I[”I)p)KaBI/I n peFI/IOHI/I, coluraJiHa CI/IprHOCT 1 BBb3MOXHOCTH 3a TPYIIOBa peaJH/I?:aIII/IH,
HAJIeXk/1a 33 MO-J00bp )KUBOT, JIMYHU MOTHUBU M CTPEMEX KbM ceOepean3anus u Apyrd. Toa
HaJlara HEeoOXOJAMMOCTTa OT MPOy4YBAaHE OCOOCHOCTHTE HAa TE3M IMOTOIM M HHTEIPUpAHE Ha
TpaXXTAHUTE Ha T€3W CTPAHH B ChOTBETHHUTE OOIIECTBA.

Ilenta Ha crTyamsiTa € Ja ce MPOyYaT W AHAIW3HMPAT TOJUTHKUTE 3a PEryjMpaHe Ha
uMurpaiusaTa B EBpora u 1a ce cucreMaTtu3paT HIKOU J00pH MPAKTHKH, IPHJIAraHd Ha MECTHO
paBHHUIIIE, TO30BaBaiiky ce Ha OMHTA HA U30paHu CTpaHu oT EBporelickus chio3.

HaHpaBCHI/ISIT AHAJIN3 HA ITOJIMTUKUTEC 3a I/IHTeraIII/ISI Ha I/IMI/IFpaHTI/ITe HAa MCCTHO paBHI/IHIe
momara Jia ce MPEeOCMHUCIN Pa3HOOOpa3sueTo Ha MPOOJIEMUTE, MPOSBSBAINNA CE B PA3TUIHHUTE
PETHOHU U Ja C€ MOTHPCAT HECTaHAAPTHU M €(PEKTUBHU MOAXOJU 3a TIXHOTO pa3peliaBaHe.
[Ipoydyenute no0pu NpakTUKK Ouxa MOTIM Ja OBAAT MOJNE3HH TpH pPa3pabOTBAaHETO Ha
HHTCFpaHI/IOHHI/I ITIOJIMTUKU B B”I)J'Il"apI/ISI 1 J1a 1IoAIoOMOrHar m,pn(aBaTa HpI/I HOCpeHIaHeTO Ha

HUMUTPALUOHHUTC IMTOTOUM OT TPETHU CTAHU.

Pandurska, Ralitza, (2009), "Policies for integration of immigrants at the local level: good
practices in some European countries”, Book "Integration of immigrants, European policies and
national practices”, Publ. "SOFIATRADE", Sofia, 2009, p. 124-157; ISBN 978-954-334-100-9

Migration is an important socio-economic process, which happens ahead of its registration

due to the difficulties in the statistical monitoring of labor force movements. As one of the main
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demographic processes, it could lead to significant and lasting changes in the number and structure
of a country's population. The impact of migration on the economic and social situation in the
country is crucial mainly in the small countries, due to the possibility of depopulation of entire
regions. Therefore, its reporting, analysis and forecasting is of big importance for the development
and implementation of integration policies in all countries affected by this phenomenon.

Migration is a part of the modern world globalization and helps to overcome the established
barriers in societies. The reasons for migration can be different and some of the most common are:
economic and social differences in the countries and regions, social security and employment
opportunities, hope for a better life, personal motives and self-realization and others. This
necessitates the study of the peculiarities of these flows and the integration of the citizens of these
countries into the respective societies.

The aim of the study is to analyze policies to regulate immigration in Europe and to
systematize some good practices applied at local level, using the experience of selected EU
countries.

The analysis of the policies for integration of immigrants at the local level helps to rethink
the diversity of the problems in the different regions and to look for non-standard and effective
approaches for their solution. The studied good practices could be useful in the development of
integration policies in Bulgaria and to be useful for the state in receiving immigration flows from

third countries.

7. launypcka, Panuia, (2010), ,,Oco6eH0CTH Ha HAMOHATHUTE MOJUTHKH 38 HHTETPAIHSI
Ha UMHUTPAHTUTE B HSIKOW CTpaHU OT EBpomeilickus cpio3 (Ha mpumepa Ha Mcnanus, Uramms,
[Topryranus, Pymbuaust u Xonanaus)®, cn. Hacenenue, IHCTUTYT 3a U3clieiBaHEe Ha HACEJIEHUETO
1 4oBeka, beirapcka akamemus Ha Haykute, 3-4/2010; ctp. 90-111; unnexcupano B CEEOL;

ISSN 0205-0617 (Print), ISSN 2367-9174 (Online)

Pazauumsara B cremenTa Ha HKOHOMHUYECKO, COMMATHO U KYJITYPHO pa3BUTUC HA CTPAHUTC
IMPUHYXAaBaT IpaXIaHUTE Ha o-cj1ado Pa3BUTUTE AObprKaBHU IO CBETA 1da C€ HACOYBAT KbM
TaKlBad, B KOUTO HAYUHDBT HA )XHUBOT € HO-,Z[06’Lp, HMa Bb3MOKHOCTH 34 HAMHUPAHC HA ITO-BUCOKO
IJ1aTCHa 3aCTOCT U YCJIIOBHATA HA KHUBOT Ca HO-6JIaFOHpI/IHTHI/I. MHoro 4ecrto MHUT'PAUOHHUTE

mponecu 3acarat HE caMO OTACIIHUTEC MHAWBUIW, HO U TCXHUTC CeMeﬁCTBa, KOHUTO C€ Haco4yBarT

28
In.ac. 0-p Panuya ®epouHaHdosa MNaHAypcKa



KbM IpueMallara cTpaHa. ToBa mpaBU MamabuTe Ha MHUTpalMsTa OIIE MO-TOJEMH M Hajara
CBOEBPEMEHHOTO IpUJiaraHe Ha MOJUTUKH 110 UHTETPALlUs Ha Te3U MOTOLIH.

B crynusra ca npencraBeHr MOJUTUKUTE 32 MHTETPALlMs HA UMUTPAHTU OT TPETH CTPaHU
B HSKOM IbpkKaBu OT EBpomeiickusi cbhi03, KOUTO MMaT TPAAUIIMU B TOBA OTHOIIEHHUE, KaTO
Ucnanus, Uranus, [lopryranua u Xosianausi, KaKTO U € MPOYYEH ONUTHT HAa PymbHUA Tipu
preMaHeTo Ha UMHUrpanTu. CuctemMaTu3upaHu ca AOOpUTE MPAKTUKH, KOUTO Ce Mpujarat Ha
HAIlMOHAJIHO paBHHUILE, HAa Ta3W 0Oa3a ca HANpPaBEHU NPEUIOKEHMS 3a BBBEXKIAHE HA TE3U

nporenypu B bearapus, kaTo ce agantupar KbM HAITHOHAIHUTE OCOOCHOCTH.

C orjiea Ha I10-rojsaMara e(i)I/IKaCHOCT Ha aHajlu3a, Ca CHUCTCMATHU3UpPAHH I[O6pI/ITe
IPAaKTUKH 3a UHTCIrpalids HAa UMUTPAHTH CIIOPC Pa3JIMYHU I1OKA3aTCIu - B obnacrTra Ha Tpyaa,

00pa30BaHMETO, MEKIYKYITypHATa KOXE3US U JIp.

B mporeca Ha wHTErpanys Ha UMHTPAHTH B CTPAHUTE € MHOTO Ba)KHO Ja O'bJie M3MOI3BaH
MH/MBU/YaJIeH MOAXO0J KbM TSIX, J1a C€ YCTAHOBST IPUUMHUTE 32 3aCEIBAHETO UM B CTpaHaTa 1 Jia
ce MpoydarT JMYHUTE MM THOTPOHOCTH, 3a Ja MOXKE IpelocTaBeHaTa Imomou] jaa Objae
CBOEBPEMEHHA, l€JIeHacouYeHa U epekTuBHA. VHTerpanusTta Ha UMUTPAHTUTE B OBITapcKOTO
001IecTBO OM MOTJIO /2 3370BOJIK AedUIuTa HA pabOTHA CHIIa C ONPEACICHH XapaKTEPUCTHKH,
KaKTO U J1a TOA00pHU Bb3pacToBaTa CTPYKTYpa Ha HACEJICHUETO, KOETO € (akTop 3a MPeoI0JIsIBaHe
npobJaeMHTe Ha Iazapa Ha Tpy/Jia U COLIMATHOOCUTYpUTeNIHATa cucTteMa. [IponechT Ha MHTErparus
€ JBYCTpPaHEH M Kacae KaKTO YYXKICHIIMTE, 3acEelIWIM Ce TpaHO B CTpaHara, Taka U MECTHOTO
HaceJleHHe, KOeTo TpsioBa Aa ObJie TOJIEPaHTHO U OTBOPEHO KbM pa3IMuusATa B cTaTyca, KylITypara,

peimrusTa u 6ura Ha HMUTPAHTUTC.

Pandurska, Ralitza, (2010), "Features of national policies for integration of immigrants in
some EU countries (on the example of Spain, Italy, Portugal, Romania and the Netherlands)",
“Nasselenie” magazine, Institute for Population and Human Studies, Bulgarian Academy of
Sciences, 3-4 / 2010; p. 90-111; indexed in CEEOL,; ISSN 0205-0617 (Print), ISSN 2367-9174
(Online);

Differences in the economic, social and cultural development of countries force the citizens

of less developed countries to move to those with better living standard and better opportunities to
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find better jobs and more favorable life conditions. Very often migration processes affect not only
individuals but also their families, which move to the host country. This makes the scale of
migration even larger and requires the timely implementation of policies to integrate these flows.

The study presents policies for the integration of immigrants from third countries in some
European Union countries that have traditions in this area, such as Spain, Italy, Portugal and the
Netherlands, and examines Romania's experience in accepting immigrants. The good practices
which are applied at national level are systematized and on that basis a proposal for introduction
of these procedures in Bulgaria is made, adapting to the national peculiarities.

In order to of the analysis to be more efficient, the good practices for integration of
immigrants are systematized, according to various indicators - in the field of labor, education,
intercultural cohesion, etc.

In the process of integration of immigrants in the countries it is very important to use an
individual approach to them, identifying the reasons for their migration and studying their
individual needs so that the provided assistance is timely and effective. The integration of
immigrants in Bulgarian society could satisfy the lack of labor force with certain characteristics,
as well as improve the age structure of the population, which is a factor in overcoming the problems
of the labor market and the social security system. The integration process is bilateral and concerns
both foreigners who have moved permanently in the country and the local population, which must

be tolerant and open to differences in the status, culture, religion and way of life of immigrants.

8. Pandurska Ralitza, (2018), Transferring Resources between the First and the
Second Pillar in the Context of Development of the Pension Model in Bulgaria, Economic studies,
Economic Research Institute, Bulgarian Academy of Sciences, Book 2, 2018; p.133-160; ISBN
0205-3292; indexed in SCOPUS

The evolution of pension models is a continuous and long process since social issues
acquire new dimensions and the social security systems should respond in a timely and adequate
manner to these challenges. Changes in the pension model are an expression of the efforts to
improve it but this needs to be a well-thought-out and consistent process since it is likely to give

rise to mistrust on the part of insured persons. The results of any reform of the pension model are
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postponed in time making difficult the current assessment of the effectiveness of the changes that
have been made.

The study examines some of the more significant changes in the Social Security Code with
emphasis on those concerning the possibility of transferring funds from a universal and
professional pension fund to the State Social Security System. The implications of this transfer for
the Bulgarian social security model have been analyzed and an attempt has been made to seek for
more optimal alternatives for changes in the pension system contributing to the attainment of
adequate retirement incomes, which is one of the fundamental principles enshrined in the European
Pillar of Social Rights.

The main objective of the study is based on the retrospective analysis of the development
of the pension system in Bulgaria made to present the contemporary challenges to its development
and to seek some opportunities for overcoming them. An assessment will be made of the
consequences of the opportunity for the insured persons to transfer funds between the First and
Second pillars of the pension model.

In order to achieve the set objectives, the traditional research methods have been applied
with respect to the theory and practice of the studied area: analytical, comparative, inductive and
deductive.

Research thesis: The achievement of a sustainable pension system which guarantees
adequate retirement income requires consistent changes in the Bulgarian pension model which
should, on the one hand, reflect the current demographic and socio-economic transformations and,
on the other hand, to improve its long-term stability.

The objective and timely identification of potential problems in the transfer of funds from
the Second pillar into the First pillar of the Bulgarian pension system is essential for achieving and
preserving the sustainability of the pension model in the country. Understanding the accompanying
risks of switching from a multi-pillar to a one-pillar pension model will allow the prevention of
adverse consequences for the country's social security system and will facilitate the insured persons

to make responsible and informed choices for their retirement income.
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3.2. Hayunu cmamuu u ooknaou (npedcmasenu 6 XpoHoI02UYHA NOCIE008AMENHOCNHI)

3.2.1. Camocmoamennu.

9. [Manxypcka, Pamuna, (2009), ,,bespaboruiiata cpen Miaakexkure 10 29-roauiiHa
BB3PACT — ChCTOSHUE, TCHJCHIMHU, IMMEPCICKTUBU, OKJIAJl Ha HaydyHa KOH(EPEHIHs Ha TeMa:
"Pa3BuTHE HA MPAKTUYECKUTE YMEHUS U KOMIIETCHIINH Ha CTYICHTUTE MIOCPEICTBOM ITPOBEKIAHE
Ha CTYJICHTCKHU MPAKTUKH B peasiHa pabotHa cpena', Codust, 2009; uzn. ATII-50, crp.93-99; ISBN
978-954-91655-4-8;

B ycnoBusTa Ha HacTBhIMIIaTa HKOHOMUYECKA U pruHAHCOBA Kpu3a B buirapus npes 2008r.,
1azapbT Ha TpyJla OTpa3siBa B Hall-rojisiMa CTEIEH IOCIEeICTBUATA OT TOBa siBjeHUe. Karo eqHo ot
,TECHUTE” MecTa Ha Ia3apa Ha TpyJa, MjaauTe Xxopa 10 29-roAMilHa Bb3pacT ca 3aCEerHAaTH B
roJIsIMa CTEIEeH OT MOCIeIUIUTE OT TOBa HEOJIAronpusTHO HKOHOMUYECKO siBJIeHHe. ToBa Haylara
7la ce IpoydJar MamaduTe Ha MiaaexKara 6e3paboTHIa, Aa ce M3CIeABAT NPUIMHUATE 32 HEs U /12
CE MOTHhPCAT HAUWHHU 32 OTPaHUYABAHETO M.

B npencraBenus Tpyn e aHanu3MpaHa JUHAMUKaTa Ha O6e3paboTuuara B bbiarapus mpes
nepBoTo mectMeceure Ha 2008r. m 2009r., xaTo € MOCTaBeH aKLUEHT BBpPXY MIIaJeKKaTa
6e3paboruna Ha aunara a0 19r., or 20 go 24r. u ot 25 no 29r., KakTO U BBPXY I0JIOBaTa U
oOpa3oBaTenHaTa CTPYKTypa Ha IIOKa3aTelsi B Ta3d Bb3pacToBa TIpyna. AHaJuW3MpaHU ca
IIpOrpaMHUTEe U MEPKHUTE 32 HAChPUYaBaHE HA MIIAJIS)KKATA 3a€TOCT U Ca HANPAaBEHH HIKOU U3BOJU
U MPENOpPbKU 32 HALMOHAIHUTE MOJUTUKY T10 3a€TOCT 3a HaMansBaHe Opos Ha 6e3paboTHHUTE U

Obp3ara UM ajanTanys, KBaIUQUKaus 1 UHTErpalys Ha TPYI0BUs ma3ap.

Pandurska, Ralitza, (2009), "Youth unemployment up to 29 years of age - status, trends,
prospects”, report of a scientific conference on "Development of practical skills and competencies
of students through student internships in a real work environment”, Sofia, 2009; ed. ATL-50,
p.93-99; ISBN 978-954-91655-4-8;

The consequences of the economic and financial crisis in 2008 are reflected on the

Bulgarian labor market. Young people under the age of 29 are very affected by the consequences
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of this economic phenomenon. This requires studying the scale of youth unemployment, the causes
of it and finding different ways to reduce it.

The presented work analyzes the dynamics of unemployment in Bulgaria in the first half
of 2008 and 2009, with an emphasis on youth unemployment of persons under 19, from 20 to 24
years and from 25 to 29 years, as well as on the gender and educational structure of the indicator
in this age group. The programs and measures for promotion of youth employment are analyzed
and some conclusions and recommendations for the national employment policies for reducing the

unemployed and their rapid adaptation, qualification and integration on the labor market are made.

10. Manaypcka, Pamuma, (2010), “be3padoTunara cpes iuiara Haja SO-roauiiHa Bb3pacTt
B bearapus — mpoOiieMu mpu mpexoja OT 3aeTOCT KbM IEHCHOHMpaHe”, JNOKJIan B HaydHA
koH(pepeHMsT Ha TeMa: «ColMaTHM TOCIEICTBUS OT IPOILECUTE Ha MPECTPYKTypUPAHE W
TEXHOJIOTUYHU TMpoMeHH B opranuzauuutey, YHCC, katenpa “YoBemku pecypcu U colMaiHa

zammra’, 2010, ctp.202-212; ISBN 978-954-644-175-1,

be3paboTuiiara 3acsra Haif-oce3aeMo JuIlaTa B PUCKOBUTE IPYIU OT HACEJIICHUETO, a EAHa
OT Hall-yA3BUMMTE OT TSIX ca inuara Haja S0-roaumiHa Be3pact. [lopaau HanpenHanaTta cu Bb3pacT,
YCTaHOBEHUTE TPYIOBU HABUIM M OJM30CTTa HA IEHCHOHUPAHETO UM, T€ HaMUpaT paboTa MHOTO
MO-TPY/ZIHO OT OCTaHaJUTE BB3PACTOBM TPYNHU, a THPCEHETO Ha IUIATEHA 3aeTOCT € TIo-
MPOIBIKUTEIIHO BB BPEMETO.

B nayuynata nmyOnukaius e aHanu3upaHa JMHaAMHUKaTa Ha 0e3paboTuiiaTa cpel iniara HaJl
50-roauiHa BB3pacCT, CpaBHEHA ¢ OOIIOTO paBHUIIE Ha Oe3padoTuiia B bearapus u ca u3cnensanu
MPUYMHUTE 32 MO-BUCOKHUS PUCK CpeJl JINIaTa B MPEANEHCUOHHA BB3PACT U MPOOJIEMUTE TPHU
Mpexo/ia OT 3a€TOCT KbM MEeHCHOoHUpaHe. [IpencraBeHn ca HAKOM MPENOPHKH 32 00JIEKYaBaHETO
Ha TO3U MPEXO]l U HaChpYaBaHE Ha ,,aKTUBHOTO CTapeeHe’’, 'bBKaBaTa 3a€TOCT U Bb3MOKHOCTHUTE

3a OTJIOKCHO MCHCUOHUPAHEC Ha JInlaTa B IIPCANICHCHOHHA Bb3PacT.

Pandurska, Ralitza, (2010), "Unemployment among people over 50 in Bulgaria - problems
in the transition from employment to retirement", a report in a scientific conference on "Social
consequences of restructuring and technological change in organizations", UNWE, Department of
Human Resources and Social Protection, 2010, p.202-212; ISBN 978-954-644-175-1;
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Unemployment affects mainly disadvantaged people, and one of the most vulnerable
groups is people at the age of 50. Due to their advanced age, established work habits and the
proximity of their retirement they have difficulties finding work and searching appropriate
employment.

The scientific publication analyzes the dynamics of unemployment among people over 50
years of age, compared to the general unemployment rate in Bulgaria and examines the reasons
for the higher risk among people of pre-retirement age and the problems in the transition from
employment to retirement. Some recommendations for facilitating the transition from employment
to retirement, promoting "active aging"”, flexible employment and opportunities for deferred

retirement for people of pre-retirement age are presented.

11. IMannmypcka, Pamwmma, (2010), ,,HoBu akieHTH B 3aIbJIKHTEIHOTO IEHCHOHHO
ocurypsiBane B beiarapus. BrnusHue Ha gemorpadcekara Kpu3a BbpXY NMEHCHUOHHHTE CHUCTEMH,
JOKJIa] B HayyHa KOH(epeHI s Ha TeMa: ,,[ 100anHu, HalMOHATHU U KOPIOPaTUBHU MPOLIECH U
MIOJINTUKHU MPe3 NOCTKPUZUCHHUS IIEPUOJT B 3aCTPAXOBAaHETO U OCUTypsiBaHeTo , Ponaanus ,,[Ipod.
n-p Benecnas 'aBpuiicku®, Akagemuuno uznatenctso ,,J{. llenos, Cumos, 2010r., ctp.220-

233; ISBN 978-954-23-0499-9;

JuHamuuHuTe IeMorpaCku, COLMATHU M HMKOHOMHYECKH INPOMEHM IOCTaBSIT HOBU
MpeM3BUKATENICTBA MpeJ CUCTEMaTa 3a IEHCUOHHO OCUTypsBaHE, Ha KOUTO Ts TpsOBa Aa
OTrOBOpU CBOEBPEMEHHO, 3a Ja 3ama3d M MOJCHIM YCTOWYMBOCTTa cu B Obaemie. llenta Ha
U3CJEIBAHETO € Jla MPECTaBU AeMorpadckuTe TeHASHIIMN B bbirapus 1 HaunHa, o KOMTO Te ce
0Tpa3sBaT BbPXY IEHCUOHHATA CUCTEMA.

[Ipoyuenu ca nemorpadckure (HakTopu, KOUTO OKa3BaT CHIIECTBEHO BIUSHHE BBPXY
pasxononokpuBHata cucreMa npe3 nepuoga 2001-2009r. — 4ymcieHOCTTa Ha HACEIEHMETO,
BB3pacToBaTa MYy CTPYKTYpa, CpeIHara HpPOABIDKUTEIIHOCT Ha JKMBOTA, €CTECTBEHUS U
MeXxaHUyHus mpupacT u apyru. Ha 0Ga3ata Ha mnpeacTtaBeHHUTe pe3yaTaTH, ca pasriefdaHd
MIPOMEHUTE, KOUTO CE€ OYaKBa Jla ObJaT HApaBEHU B NEHCHOHHUS Mojen B briarapus u HauuHa,
0 KOMTO Te Ie JoNpHHEcaT 3a NPEeoJOJsIBaHETO Ha JAeduIUTa B COJHMJIAapHATa CUCTEMa U

OIITMMH3UPAHECTO HAa IECHCUOHHOTO OCUTYPsIBAHE Y HacC.
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Pandurska, Ralitza, (2010), “New aspects in the mandatory pension system in Bulgaria.
Impact of the demographic crisis on pension model”, report in a scientific conference "Global,
national and corporate processes and policies in the post-crisis period in insurance and social
security", Foundation" Prof. Dr. Veleslav Gavriyski ”, Academic Publishing House* D. Tsenov ”,
Svishtov, 2010, p.220-233; ISBN 978-954-23-0499-9;

Dynamic demographic and socio-economic changes pose new challenges to the pension
system and it must respond to them in a timely manner in order to maintain and strengthen its
sustainability in the future.The aim of the study is to present the demographic trends in Bulgaria
and the way they affect the pension system.

The demographic factors that have a more significant impact on the cost coverage system
in the period 2001-2009 are presented - the number of the population, its age structure, the average
life expectancy, the natural and mechanical growth, etc. Based on the presented results, the changes
that are expected to be made in the pension model and the way that they will contribute to
overcoming the deficit in the cost-covering system and optimizing the pension model are
considered.

12.  Tanaypcka, Pamunma, (2011), ,,JluHamMuka BBB Bb3pacroBaTa CTPYKTypa Ha
HacesneHueTo B bwarapus mpe3 nepuona 1900 - 2011r. u oTpaxkeHHETO i BbPXY NEHCUOHHHUS
Mozen Ha crpaHara®, Ceama MeXIyHapoJHa HaydyHa KOH(EpeHIUs Ha MIAJIUTe HaydHU
paGotHuim "MkoHomukara Ha bbarapus - meTAT KbM eBpoTO", DHHAHCOBO-CUETOBOJIEH

¢dakynter, YHCC; c1p.346-351; ISBN 978-954-644-372-4,;

JHemorpadcknure mporiecd, KOWTO TPOTHYAT CpPEJ HACEIEHUETO, Cca HENpEeCTaHHU H
M3KJTIOYUTETHO TUHAMUYHHU, KATO MHTEH3UTETHT Ha MPOMSHATa UM € pa3inueH BbB BpeMeTo. ToBa
Hajara HeMpeKbCHATO pedopMupaHe Ha TEHCUOHHOOCUTYPHUTENHATA CHUCTEMa B CTpaHara, 3a Jia
6”[)}16 T4 aJ€KBaTHA Ha NPOMCHANIHUTE CC HYXJIW Ha OCUT'YPCHHUTC JIMIA U 6eHe(1)I/IHI/IeHTI/ITe U B
CBIIIOTO BPEME JIa C€ TapaHTHpa HeHaTa (pruHaHCOBA CTAOMITHOCT.

[lenta Ha U3cneABaHETO € /1a Ce MPOCIeIU TMHAMUKATa BbB B3pacToBaTa CTPYKTypa Ha
HaceleHneTo B bbarapus v HauMHa, M0 KOWTO TOBAa M3MEHEHHE Ce 0Tpa3siBa BbPXY NEHCHOHHUS

MOJIeJI B CTpaHaTa HU. AHaNU3uTe ca 0a3upaHu Ha JaHHUTE OT IbJIHUTE IPeOposiBaHuUs B CTpaHaTa,
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M3BBpIICHN OT HanmoHamHus cTaTUCTHYEeCKH HHCTUTYT ipe3 nepuoaa 1900 — 201 1. u o6xBamar
€IMHCTBEHO Bb3pacToBaTa CTPYKTypa Ha HACEICHHETO, Thil KaTO TA OKa3Ba HEMOCPEICTBEHO
BJIMAHHUC BbPXY ICHCUOHHOOCUT'YPUTCIIHATA CUCTEMA.

I/ICTOpI/I‘-IeCKI/ISIT AHAJIN3 Ha IMCHCHOHHOOCUTYPUTCIIHUSA MOJICI B Bﬁnrapm{ JOKa3Ba
HE0oOXOIMMOCTTa OT HENpPEeKbCHATH pedopMU B coluanHara cdepa, 3a Ja ce TrapaHTupar

YCTOfIQHBH IICHCUOHHHM A0XOAH Ha Jiyjara B Ha,Z[pr,I[OCHOCO6Ha BBb3pacT.

Pandurska, Ralitza, (2011), “Dynamics in the age structure of Bulgarian population in the
period 1900 - 2011 and the impact on the retirement model of the country”, 7th International
Scientific Conference of Young Researchers: "Bulgaria's Economy - the Road to the Euro",
Faculty of Finance and Accounting, UNWE; p.346-351; ISBN 978-954-644-372-4;

The demographic processes are continuous and extremely dynamic, and the intensity of
their change varies in time. This requires continuous pension reform in Bulgaria in order to be
adequate to the changing needs of insured persons and beneficiaries and to ensure financial
stability of the system.

The aim of the study is to analyze the dynamics in the age structure of the population in
Bulgaria and the way that this change affects the pension model in our country. The analyzes are
based on the data of National Statistical Institute in the period 1900 - 2011 and cover only the age
structure of the population, as it has a direct impact on the pension system.

The historical analysis of the pension model in Bulgaria proves the need for continuous
reforms in the social sphere in order to guarantee sustainable pension incomes for people over

working age.

13. [Mangypcka, Pamuna, (2015), ,.['bBKaBOTO TEHCHOHUpaHE B KOHTEKCTa Ha
NeHCHOHHAaTa pedopMa B HAKOM cTpaHH oT EBpomnelickus cbio3®, MHCTUTYT 32 HKOHOMHUYECKH
n3cneaBanuss npu bBAH, MexnyHaponna HayyHa KoHepeHLHs Ha Tema ,,JIKOHOMUYECKH
pacrex: ctumynu u orpannuntenn’, ['opeke [Ipec, Codwus, 2015, ctp. 590-597; ISBN 978-954-
616-258-8;
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OcHoBHaTa 11e71 Ha €BPOMNEHCKUTE CTPAaHU MO OTHOUIEHHE Ha MEHCHOHOTO OCUTYpSBaHE €
Ja ce TIOCTUTraHaT T[O-yCTOMYMBU, aJIeKBaTHM U BHCOKM NI€HCHM, OJarojapeHue Ha
TpaHchopMalMUTE, KOUTO CE€ CIy4BaT — YBEJIMYaBaHE Ha 10YacoBaTa 3aeTOCT, OTJIaraHe Ha
MEHCUOHUPAHETO, HOPMATUBHOTO PErIaMEeHTUPaHe Ha PAHHOTO MeHCHOHUpaHe U Jip. [1o-KbCHOTO
MIEHCUOHUpPAHE € MPEeNocTaBKa 3a MO-TroJjiiMa I'bBKABOCT MO OTHOILIEHHE KAaKTO Ha pa3Mepa Ha
IUIallaHeTo, Taka U Ha M300pa Ha MOMEHTAa Ha OTTEIVISIHE OT aKTHBHA TpyJoBa AeilHOCT. ToBa
03HayaBa, ye Xxopara Iie UMaT Bb3MOXKOCT J1a II0JIy4aBaT IEHCUOHHHU JJOXO/IM TOTaBa, KOraTto uMaT
HYKJIa OT CPEACTBA UJIH J1a OTIOXKAT TO3M MOMEHT 33 BPEMETO, KOTraTo HsAMa Jia MOTar Ja paboTsaT
U J1a ce U3bpKAT CaMHu.

OT cBos cTpaHa TPYJOBHUTE Ma3apu TPSOBa Ja OTTOBOPAT HA HOBUTE MPEIU3BUKATEICTBA U
Jla Ch3Ja/aT MO-TOJXO/SIIN YCIOBHSI HA 3a€TOCT CPeJl Bb3PAaCTHOTO HACEJIEHUE U 0COOEHO Cpell

pa60THI/ILII/IT€ C HHUCKa KBaJII/I(l)I/IHI/Iﬂ, KOHUTO ca 0COOEHO YA3BUMU I[TPU UKOHOMHUYCCKU KOJICOaHHS.

Pandurska, Ralitza, (2015), "Flexible retirement in the context of pension reform in some
EU countries”, Institute for economic research at Bulgarian academy of sciences, international
scientific conference on "Economic growth: incentives and restrictions", Gorex Press, Sofia, 2015,
pp. 590-597; ISBN 978-954-616-258-8;

The main European countries™ goal regarding the pension system is to achieve more
sustainable, adequate and high pensions through the transformations that happen - increasing
hourly employment, postponing retirement, regulation of early retirement and others. Later
retirement is a prerequisite for greater flexibility in terms of both the amount of payment and the
choice of the time of retirement. This means that people will have the opportunity to receive
pension income when they need funds or to postpone this moment for the time when they will not
be able to work and support themselves.

At the same time labor markets must meet the new challenges and create more appropriate
employment conditions among the elderly population, and especially among the low-skilled

workers who are particularly vulnerable to economic fluctuations.
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14.  Tlanmypcka, Pamuma, (2016), "lIpenusBukarencTtBa mpu u30opa 3a ydacThe B
€IHOKOJIOHEH WM MHOTOKOJIOHEH IIeHCHOHeH Mognen", /[BaHajmecera MeXQyHAapoJHA Hay4yHa
KoH(pepeHIHs Ha MIIAJNTE YIeHU Ha Tema: ,,JikoHomukara Ha benrapus u EC: Hayka u OuzHec™,

dunancoBo-cuetoBozeH pakynrer, YHCC, Codus; crp. 125-137; ISBN 978-954-8590-41-9;

B H3CJICABAHCTO Ca pasrjicaaHu IIPOMCHHUTE B 6T>JIFapCKI/I$I KO,Z[CKC 3a COIMAaJIHO
OCUT'ypsIBAHC, CBBbP3aHU C 1/1360pa 3a MPEXBBPJIAHC Ha CPECACTBA OT KAlIMTAJIOBATA B COJIMAAapHAaTa
IICHCHUOHHA CUCTEMA, KAKTO U Bb3MOKHTC HKOHOMUWYCCKHU U COIUAJIHHU ITOCICACTBUA OT TOBA.

Ha ©Oazata Ha HaIllpaB€HHUA aHaJIM3 Ha 3aKOHOAATCIIHUTE IIPOMEHHU W BB3MOXKHHTC
pe3yiiTaTu OT TOBA, Ca HAlIPpABCHU U3BOAU U IIPCIOPBKHU 34 CbCTOSIHHUECTO HAa ICHCUOHHUA MOJICII B
B’I)JIFapI/IFI 1 NOTCHUOMUAJIHHUTC PHUCKOBC 3a (bPIHaHCOBOTO CbCTOSAHHUEC HA IICHCHUOHHUTC q)OH[[OBe n

MNEHCUOHHUWA O0X0d Ha OCUTYPCHHUTC JIMLA.

Pandurska, Ralitza, (2016), " Challenges in choosing the participation in one or multi-pillar
pension model”, Faculty of Finance and Accounting, UNWE, 12th International Scientific
Conference of Young Scientists on "The Economy of Bulgaria and the EU: Science and Business",
Sofia; p. 125-137; ISBN 978-954-8590-41-9;

The study examines the changes in the Bulgarian Social Security Code related to the choice
to transfer funds from the capital to the joint pension system, as well as the possible economic and
social consequences of this.

Based on the analysis of the legislative changes and the possible results of this, conclusions
and recommendations are made about the pension model in Bulgaria and the potential risks for the
financial condition of the pension funds and the pension income of the insured persons.

15.  TMawaypcka, Pamuma, (2017), ,,IIponechT Ha 3acTapsiBaHe Ha HACEJIEHUETO KaTO
yacT OT IIOOaJIHUTE TEHJEHIUMU Ha coluanHaTa curypHocT. I[IpenusBukarencTtBa mpen
Obarapckata TEHCHOHHOOCUTYpHUTenHa cucrteMa®, TpuHazecera MexaAyHapoJHAa HaydHa
KOH(epeHIMs Ha MIIaJIUTe YUeHHU Ha TeMa: ,, ilkonomukaTa Ha benrapus u EC B rino6anuus cBat®,

®dunancoBo-cuetoBoeH pakynter, YHCC, Codus; c. 230-242; ISBN 978-954-8590-45-7,
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3acTapsiBAaHETO HA HACEJICHHETO € IMPOIEeC, KOHNTO MpOTHYa B TOYTH BCHYKH CTPAHU B
EBpora, Ho bbarapus € H3KIIOYUTENHO 3acerHaTa OT Hero, Opa Iy HErOBUS TO-TOJISIM HHTEH3UTET
U pa3MepHTe Ha cTpaHaTta. [loBuiaBaHeTo Ha cpeiHaTa Bb3pacT, KAKTO U JieJla Ha HaCeJIEHUETO B
HAJITPYJOCIOCOOHA BB3PACT, BOIAT JI0 HapaCTBAHE HAa Pa3XOAMUTE HA COJIMAAPHATA IEHCHOHHA
cucrema, 0e3 ToBa /1a € CHIIPOBOJICHO OT yBeJIMYaBaHE pa3Mmepa Ha neHcunte. ChbBpEeMEHHUTE
neMorpadCcky TpaHCGOpMaIMK HajlaraT NPEOCMHCIISIHE Ha KOHLETIUATA 33 COIIMAIHA CUTYPHOCT
Y BOJAT 10 HOBH MPEIU3BUKATEINICTBA MPEJl COLUATTHUTE MOJICJIN Ha CTPAHUTE.

IIpes 2016r. MexayHapoaHaTa acolMalys 3a COLUAIHA CUTYPHOCT M3TOTBS JIOKJas,
MIOCBETEH Ha IMPOMEHSIIUTE CE€ TCHACHIIMH B COI[MAIHATA CUTYPHOCT U HAPACTBALMTE OYaKBAHHS
OT CHCTEMHUTE 3a COLMalHA 3alluTa, B KOWTO IIOCTaBs AaKICHT BBPXY 3acTapsBaHETO Ha
HACEJICHUETO, KaTO €JHO OT Hall-ChIECTBEHUTE MPEIN3BUKATEIICTBA B CTpaHUTE. MepKUTE, KOUTO
€ Heo0X0/IMMO J1a ce MpeArprueMaT CTpaHuTe, TpsOBa 1a ObaaT ,,IPOAKTHBHH M IPBAHTHBHH ', a
ycmusTa fa Ob/IaT HACOYCHU KBbM IOA00psIBaHE CHCTEMaTa Ha 3[paBeola3BaHe U IMOCTUTaHe Ha

HO-,I[O6pO OCUT'YPUTCIIHO IIOKPUTHUC.

Pandurska, Ralitza, (2017), “Population ageing process as a part of the global social
security tendences”, 13th International Scientific Conference of Young Scientists: “The Economy
of Bulgaria and the EU in the Global World”, Faculty of Finance and Accounting, UNWE, Sofia;
p. 230-242; ISBN 978-954-8590-45-7;

Population aging is a process that takes place in almost all countries in Europe, but Bulgaria
is extremely affected by it, due to its greater intensity and the size of the country. The increase of
the average age as well as the share of the working age population lead to a rising in the expenses
of the solidary pension system without this being accompanied by an increase of the retirement
income. Modern demographic transformations require a rethinking of the concept of social security
and lead to new challenges for the social models of the countries.

In 2016 The International Social Security Association prepared a report on the changing
trends in social security and the growing expectations of the social protection systems. This report
emphasizes the aging of the population as one of the most significant challenges in the countries.
The measures that need to be taken by the countries must be "proactive and preventive™ and efforts

must be aimed at improving the healthcare system and achieving better insurance coverage.
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16.  Ilanmypcka Pamuma, (2018), ,Ilpuxoau BB douxa ,Ilencun Ha JBpkaBHOTO
obmiecTBeHo ocurypsisane*, Hayuna kordepennus ,, TpyIbT U colraaHaTa 3aimTa - eBpONencKu
Y HAMOHAJIHM Tpeau3BukaTtencTa’, mposeaeHa Ha 18.05.2013r., opranusupana ot kKareipa

,doBemku pecypeu u cormaina 3anmura“, YHCC, ctp. 298-303; ISBN 978-619-232-077-5;

dunancoBaTa cTaOWIHOCT Ha QoHT ,IleHCHH 3aBUCH OT peauna BaXHH JeMOrpadckw,
WKOHOMHYECKH M COIMAIHU (paKTOPH, KOUTO JEHCTBAT KOMILJICKCHO U HE OMxa MOriu ja Obaar
pasriiekaaHu CaMOCTOSITENHO. TAXHOTO MPEUU3HO OTYUTAHE U 3abJIO0YEHO aHAIM3UpaHe Ou
CJIeJIBAJIO Ja MOCIIYXH 32 pa3paboTBaHe Ha MOJIUTUKH 32 ONITUMU3HUPAHE Ha IPUXOJIUTE, KOETO Ou
JIOBEJIO 10 CTa0MJIM3MpaHe Ha IEHCMOHHATA CUCTEMA U IIOBUIIIAaBaHE HA HEMHATa aJleKBAaTHOCT.

Cratusta menu Ja aHAIM3Wpa JAWHAMHKATA B PABHUIIETO HA MPHUXOAUTE Ha (OHI
HlleHcun Ha [IppkaBHOTO 001IeCTBEHO ocurypsiBane npe3 nepuoga 2000 — 2012r., kakTo U aa
MIPEIIOKU MEPKH 3a TSIXHOTO YBEJIUYEHHUE, KOUTO OMXa HaMammid (UHAHCOBUS Ne(UIIUT B HETO

u OMxa IOBUIIHIN AZICKBATHOCTTA HA pa3xXOoJquTe.

Pandurska Ralitza, (2018), "Revenues in the Pension Fund of the State Social Security
System", Scientific Conference "Labor and Social Protection - European and National
Challenges”, Department of Human Resources and Social Protection, UNWE, May 18, 2013, p.
ISBN 978-619-232-077-5;

The financial stability of the “Pensions” Fund depends on a number of important
demographics, economic and social factors that operate in a complex way and cannot be
considered on their own. Their precise reporting and in-depth analysis should serve to develop
income optimization policies, which would lead to stabilization of the pension system and increase
its adequacy.

The article aims to analyze the dynamics of revenues of the State Social Security System
and “Pensions” Fund in the period 2000-2012, as well as to propose measures for their increase,

which would reduce the financial deficit and would increase the expenditures adequacy.
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17.  Tlanagypcka Pamumma, (2019), «3acrapsiBaHeTo Ha HaceleHHETO - (akTop 3a
MOBHIIIABAaHE Ha TOTPEOHOCTTA OT YCIIYTH 32 JBJITOCpOUYHa rpuxka B bearapusi», Hayunu tpynose,
YHCC, tom 3/2019, ctp. 189-199, unaexcupano B CEEOL, RePec, Google scholar u mp.
http://unwe-research-papers.org/bg/journalissues/article/10116 ISSN (print): 0861-9344, ISSN
(online): 2534-8957

ConmaiaHUTe CUCTEMH Ha CTPAHUTE U OCOOEHO MEHCHOHHO M 3JIPaBHOOCUTYPUTEIHUTE
M3MUTBAT CUJIHO BIHMSHUE OT JeMorpadckute Tpanchopmanuu. ToBa mopaxkaa HEOOX0IUMOCTTA
OT TAXHOTO aJanTHpaHe KbM IPOMEHsIIaTa ce AeMorpadcka, CoIaIHa 1 HKOHOMUYECKa cpefa.

W3cnenBaneTo cu mocTasst 3a 1€ 1a OTKPOH MPOOJIEMHUTE, CBbP3aHU C HAPACTBAHETO Ha
HE00X0MMOCTTA OT JBITOCPOYHA TPHIKA 32 BE3PACTHUTE XOpa B Bbirapus u NOBHUIIaBaHETO HA
3aBUCUMOCTTA UM OT POAHUHH U I'PUIKUTEC HA AbprKaBaTa.

3a MOCTUIaHETO Ha Te3a IeJl Ce TOCTAaBAT HAKOJKO IO-BaXKHU 3aJjaud, CBBP3aHHU C
U3BBPIIBAHE Ha aHAJIM3 Ha JeMOrpa)CKUTE II0Ka3aTelH, OOYyCIaBALIM 3acTapsBaHETO Ha
HaceneHuero B beirapus; nmpocnensBaHe Ha B3aMMOBPB3KaTa M1y HapACTBAHETO Ha CpeaHATa
BB3PACT U 3aCTAPSIBAHETO HA HACEIEHHETO M yBEIWYaBaHE HA IOTPEOHOCTH OT IBITOCPOYHA
rprka 3a junara; (GoKycHpaHe BbpPXY OCHOBHHTE MOMEHTHM Ha HarmonannaTta crpaTterus 3a
IBITOCPOYHA TpIKa B bbirapus; oTnpaBsiHe Ha HAKOU NMPENOPBKU 3a MOJ00psBaHE KaYeCTBOTO
Ha JbITOCpPOYHATa TPHXKa B CTpAHATA.

M3nons3BaHnM ca CIeTHUTE W3CIEAOBATEICKM METOAW: AHAJIUTHUYEH, CPAaBHUTEIICH,
WHAYKTHBEH U 1€JyKTUBEH.

B pesynrtar Ha M3BBpLICHUTE NPOYYBAHMUS M aHalIM3a Ha JAeMorpadckure Mpouecu H
(daktopu, oOycnaBslIM 3acTapsBaHETO Ha HacelieHueTo B bwirapus, e nokasaHa Oe3cropHara
HEOOXOMMOCT OT JIBJITOCPOYHA I'pHKa 3a Bb3pacTHHTE Xopa. Ha Tasm 0a3a ca mpencraBeHH
OCHOBHMTE MEPKH, KOUTO € HEOOXOIUMO Ja ce MpeArnpuemMar, 3a Jia ce Mpeoj1oJiee 3aBUCUMOCTTa

Ha BB3PACTHUTC XOpa U 1a C€ HACHPYU TCXHUA ITBJIHOLICHCH KHUBOT.

Pandurska Ralitza, (2019), ,,The population aging — a factor of increasing the needs for
long-term care for the person in Bulgaria®, Research papers, UNWE, volume 3/2019, pp. 189-199,
indexed in CEEOL, RePec, Google scholar and others. http://unwe-research-
papers.org/en/journalissues/article/10116 ISSN (print): 0861-9344, ISSN (online): 2534-8957
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The social systems of the countries, especially pension and health, have a strong impact on
demographic transformations. This requires their adaptation to the changing demographic and
socio-economic environment. The present study aims to highlight the problems related to the
growing needs of a long-term care for the elderly people in Bulgaria and their increasing
dependence on relatives and the care of the institutions.

In order to achieve this goal, several more important tasks related to the analysis of the
demographic indicators determining the aging of the population in Bulgaria are set; tracking the
interrelationship between the growth of middle age and the population aging and increasing the
need for long-term care for individuals; focusing on the main moments of the National Long-term
Care Strategy in Bulgaria, making some recommendations for improving the quality of long-term
care in the country.

Analytical, comparative, inductive and deductive methods have been used.

As a result of the research and analysis of the demographic processes and factors
determining the aging of the population in Bulgaria, the indisputable necessity of long-term care
for the elderly has been proved. On this basis the main measures that need to be taken to overcome

the reliance of older people and to promote their qualitative life are presented .

18.  IMammypcka Pamuma, (2020), «['mobamHUTE MpeaU3BUKATEICTBA MPEJ COMMATHATA
CHTYpHOCT - CHBPEMEHHH HACOKH Ha MeXayHapoaHaTa acoLMAIlHs 32 COIIMATHO OCUTYpsiBaHE",
CITHC. ,JlaHOpama Ha Tpyna“, 0p.2/2020, ISSN, 2683-0612 (ONLINE),
https://panoramaonline.eu/wp-content/uploads/R.Pandurska 20202 4396355486.pdf

Crarusita u3cieaBa HOBUTE MPEIN3BUKATEIICTBA, IIPE] KOUTO CE U3MPABEHU CHCTEMUTE 32
COILIMAJIHA CUTYPHOCT IO cBeTa. Makap ue cTpaHUTE UMaT Pa3juyHU COLIMAIHU CUCTEMH, T€ ca
W3MPaBeHU TpeJ] CXOIHU MpoOIeMu, TPOBOKUPAHH OT €BOIIOIMATA HA COLMANHATa cpena. Tesu
HOBH II00AJTHU MPEAU3BUKATEICTBA Ca CUCTEMATH3MpaHU OT MeXIyHapoJgHaTa acouuanus 3a
COIMAJIHA CUTYPHOCT W TIPEACTABISBAT KPAWBI'BIIHUTE KAMBHH B COIMATHUTE CHCTEMH Ha
CTpaHUTE, KOUTO Cca 3aCETHATH OT TAX B pa3liMyHa cTerneH. HampaBenuTe aHanmu3u U 00001IeHUs
O¥xa MOTJIM J]a TIOCTYXAaT 3a U3TOTBSHE HA CTPATETUU U TOJUTHKY 32 Pa3BUTHETO HA PA3TUYHUTE

COMAJIHU MOJCIIM, KaTO U 3a aJalITUPAHCTO UM KbM IIPOMCHsAIIATa CC pCaJIHOCT.
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Pandurska Ralitza, (2020), ,.Global challenges for social security - contemporary
guidelines of the international social security association®,

This article explores the new challenges of social security systems around the world.
Although countries have different social systems, they face similar problems provoked by the
evolution of the social environment. These new global challenges are being systematized by the
International Social Security Association and are a milestones of the social systems of countries
that are more or less affected by them. Analyses and summaries made in the presented article could
serve to formulate strategies and policies for the development of different social models, as well

as to adapt them to the changing reality.

3.2.2. B cvaemopcmeo:

19. Pandurska Ralitza, Irina Danailova, (2009), “Employment of disabled people in
Bulgaria — problems, trends and perspectives”, paper from the 7nd International conference
“Information technologies and management”, 16-17.04.2009, Riga, Latvia, Information systems
and management institute; p. 125-126, ISSN 1691-2489;

Equal rights, humanism and social integration are a base of the social attitudes in the
contemporary society, related to the principle of social dialogue between their members. In
democratic countries social isolation of people with specific needs is not allowed and their
integration is a priority in the policy not only of the state institutions, but also of non-government
organizations and individuals.

Social integration of disabled people is a long process of their incorporation in the society.
The aim of this process is to avoid segregation of individuals in all spheres of public life, eliminate
discrimination in all its forms and guarantee equal opportunities of the community members.

People with disabilities in Bulgaria are object of prejudice, inherited from our past and
most of them had been isolated and protected in their families or by the State. Because of this
isolation they are often perceived as passive beneficiaries of social protection which is a serious

obstacle to their integration.
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To get a notion of the disabled people’s status in Bulgaria, their problems are analyzed and
on the basis of this some conclusions and proposals for taking measures of increasing

employability of disabled people are made.

20. IMManaypcka, Panuma, Tunosa, Huua, (2010), ,Ponsra Ha eJIEKTPOHHOTO U
JUCTAHIIMOHHOTO 00yYeHHEe B YUEHETO Ipe3 LeNusl KUBOT — IPUMEPHT Ha yHUBEpcUTeTa ,,Kpan
Xyan Kapnoc I- Magpua®, cemunap Ha Tema ,,MoiepHHU3UpaHe Ha 00y4eHUETO IPe3 LEIHs )KUBOT
Ha OCHOBaTa Ha MPO(ECUOHATHN CTAaHAAPTH 32 3HAHUS, YMEHUS U KOMIETCHIIUH * TI0 MPOEKT Ha
EC 3a mogkpena Ha npodecrnonamHoTo odyuenue ,,Jleonapno na Bunuu‘, 2010, Codus, YHCC,

ctp.31-37; ISBN 978-954-644-107-2;

IIpe3 mocneaHuTe NECETHICTUS TPAAUIMOHHUTE METOAM B OOPAa30BATEIHUTE IPOIECH
MOKa3BaT HSIKOW HENOCTaThIM, KOETO OTBaps HbBTA 3a HABIM3aHE HAa HOBH TEXHOJOTHHU.
EnexTpoHHOTO ¥ AMCTaHIIMOHHOTO OOy4YEeHHE MPEIOCTaBAT HOBH BB3MOKHOCTH 32 ITOBHILABAHE
Ha CTAaHAAPTUTC U paslIMpsABAHC HA YHACTHUCTO B YUCHCTO IPE3 LEIHA )KUBOT.

[lonobOpsiBaHeTO Ha KAYECTBOTO U YJIECHSBAHETO Ha JI0CTHIIA 0 oOpa3oBaHUe U 00yyeHUe
npe3 Ienus XKUBOT MOXKE Jia ce MOCTUTHE Ype3 MHCTPYMEHTapHuymMa Ha WH(OPMAIMOHHUTE U
KOMYHHUKAI[MOHHUTE TEXHOJIOIUU. Te JaBaT Bb3MOXKHOCT Ha X0paTa J1a YKpernsaT U3rpakaHeTo Ha
COIMAJIHU MPECKHU U TOBA MOTCHIUAIHO ITPaBHU TAXHOTO O6y‘I€HI/IC IMO—pPE3YyJITAaTHO. Hcnanckure
YHHUBCPCUTCTU Ca HOBATOPU BBHB BBBCKIAHCTO Ha CJICKTPOHHOTO U JUCTAHIIMOHHO O6y‘~IeHI/I€ n
OOMEHBT Ha MJIeH U BIDKJaHMS B Ta3u 00JacT MOXke Jja Obe 100bp MpUMeEp 3a YTBBPKIaBAHETO

Ha IpOoAbJIKABAOTO o6yquI/Ie.

Pandurska, Ralitsa, Tipova, Nina, (2010), "The role of e-learning and distance learning in
lifelong learning - the example of King Juan Carlos | University - Madrid", seminar on
"Modernizing lifelong learning on the basis of professional standards for knowledge, skills and
competences” under an EU project to support vocational training “Leonardo da Vinci”, 2010,
Sofia, UNWE, pp.31-37; ISBN 978-954-644-107-2;

Traditional methods in educational processes in recent decades have shown some

disadvantages which open the way for the entry of new methods and technologies. E-learning and
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distance education provide new opportunities to raise standards and expand participation in
lifelong learning.

Improving the quality and facilitating access to lifelong learning and training can be
achieved through the tools of information and communication technologies. They enable people
to strengthen the building of social networks and this potentially makes their training more
effective. Spanish universities are pioneers in the introduction of e-learning and distance learning,
and the exchange of ideas and views in this area can be a good example of promoting continuing

education.

21. Mannpypeka, Panuma, lanawnosa, Upuna, (2018), ,Banunupanero Ha 3HaHus,
YMEHHS, KOMIICTCHTHOCTH H MPOPECHOHAJICH OIMUT — OCOOCHOCTH ¥ ChBPEMEHHHU
MpeAn3BUKaTEICTBA®, CII. ,,COIMAIIHO-UKOHOMUYECKU aHAITU3U‘, BETMKOTHPHOBCKY YHUBEPCUTET
,,CB. cB. Kupuin u Meroauii”, 6p. 2, 2018; ctp. 140-148; Print ISSN: 1313-690, pedepupano u
unnexcupano B CEEOL, Citefactor, WorldCat u np., https://www.ceeol.com/search/article-
detail?id=739940

B cbBpemeHHus rno0ajieH CBIT € OCOOCHO Ba)XKHO XopaTa Ja MMaT Bb3MOXKHOCT Ja
M3II0JI3BAT HOBU U alITepHATUBHU (OPMH Ha 00pa30BaHUE 3a€HO C TPAJIUIIMOHHOTO 00pa30BaHue
U npodecuoHanHoTo oOyueHue. HUBOTO Ha Te3n KOMIETEHLMU MOXKE Ja Ob/ie YCTAHOBEHO U
OLIEHEHO 4Ype3 Ipolleca Ha BATUAMPAHE, KOWTO 3aeMa CBOETO BaKHO MSCTO B ChbBPEMEHHHTE
COLMAJIHM U OOpa3oBaTeIHH CUCTEMH, a TOBAa OM MOIJIO Jia JIOTpHHECE 3a MO0-e(hEeKTUBHOTO
usrpaxaase Ha EBponelickus cTbi0 3a COIMAIHU MTPaBa.

Hayunata cratus e mocBeTeHa Ha cHeUU(UYHUTE XapaKTEPUCTUKU, NpoOIeMU U
Mpelr3BUKATEIICTBA B IIpolleca Ha BaJWJUpaHE HA 3HAHUS, YMEHHUS, KOMIIETEHUUU U
npodecroHalleH ONMUT. AKIEHTBT € MOCTaBEeH BbPXY HYKIUTE Ha CIYKUTENS OT BaIMAMPAHE HA
KOMIIETEHTHOCTH, NMPHUI00UTH B HehopMaIHO, HE(HOPMAIHO U CaMOCTOSTEIHOTO 0Opa3oBaHHUE.
Onucanu ca LEIUTE U 3aJayuTe 3a BaIMJIMPAHE U ca MPEICTaBEHU CTHIKUTE, MPEANPUETH 3a
BaJIMIMPAHETO Ha PaOOTHHUIM C HMCKO KBaIM(PHUKAIMOHHO paBHHILE. B kpas Ha craTusTa ca
HaIIPaBEHM peulia 3aKJIIOUEHUS] OTHOCHO MPOIEca Ha BAIMJUPAHE U Ca TIOCOUYEHU HAKOU Ba)KHU

NMpeaAN3BUKATCIICTBA U HACOKH 3a PA3BUTUCTO MY.
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In the global world it is very essential for the people to have an opportunity to use new
and alternative forms of education along with traditional education and professional training. The
level of these competencies could be ascertained and evaluated through the validation process that
takes its important place in the modern social and education systems. This could contribute to a
more effective building of the European social rights pillar.

This article is dedicated to the specific characteristics, problems and challenges of the
validation process of knowledge, skills, competencies and experience. The emphasis is placed on
the employee’s needs of validation of competencies acquired in informal and self-education. The
objectives and tasks for validation are described and the steps taken by the validation of low-skilled
employees are presented. In the end of the article there are a number of conclusions about the
validation process and some important challenges and guidelines for development of validation

process are outlined.
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