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I. HYBJIUKYBAHU MOHOI'PA®UHU, YYHEBHUIIN U KHUT'U

1.1. XaOunuranuoneH Tpya — MOHoOrpadgus

Humutpos, K. (2022). Ilvmam na momusayuama 3a padoma Ha M1a00mo NOKoleHUue
cayrcumenu 6 oOuznec opzanuzauuu (HMzciredsane Ha Kno4o8u MOMUBAYUOHHU USMEPEHUSL CPeO

maaou cayoscumenu om Iloxonenue Y u Z). (Monorpadus). Codust: M3garenckun KOMILIEKC —
YHCC. ISBN 978-619-232-606-7

MortuBanonHara npobjeMaTHka 3aema MeHTpanHo MsacTo B YUYP, 3amorto mo
CBILECTBO CE€ OTHACS JI0 YCHJIMSTA, CTPEMEXKUTE, KEJIaHUATA U CHEPIUATa Ha CIYKUTEIIUTE,
BJIO’KEHU B TsXHara padorta. Hapesn ¢ ToBa, Ta3u MOTHBAIL[MOHHA CHJIa MOXE Ja C€ M3II0JI3Ba
yMeJ0 3a 3aJeiicTBaHe M peryiupaHe Ha paOOTHOTO IOBEIEHHE B OpraHu3aluuTe U
CIIEZIOBAaTENIHO, Ja OIpelens I0COKaTa, HPOABIDKUTEIHOCTTA W HMHTEH3MBHOCTTA Ha
MOTHBAllMOHHOTO TIIOBEJAECHUE Ha CIyXHUTenauTe. be3crnopHo, ChbBpeMEHHHUTE OH3HEC
OpraHU3alMK Ce HYXIasAT U UCKAT Ja UMAaT MOTUBHPAHU CIIY>KUTEIH, 32 1IeJITa MCHUUKMBHTBT
TpsOBa Ja 3Hae OTKBJEC ,,u08a" TAXHATA MOTUBANUsA 3a pabora. Hacrosimara paboTHa cuia ce
CbCTOM OT YETUPHU KOXOPTHU MOKOJIEHUS, KaTO [MOKOJIEHUE Z € Hali-HoBaTa Ha Ia3apa Ha Tpy/a.
HoBoTto nokoneHue ciy>kUTeIN UMaT CBOUTE YHUKAJIHHU XapaKTEPUCTHKHU, KOE-TO I'M Kapa Jia
CE pa3auyaBar OT MPEALIECTBEHUIUTE CH.

XabunuramoHHaTa MOHOTrpadus NpeAcTaBiIsiBA OPUTMHAIHO U aKTyalHO aBTOPCKO
Hay4yHO M3CJE/BAaHE, KOETO BKJIOYBA IPOYYBAHE M AHAJINW3 Ha KIIOYOBHM MOTHBALIMOHHU
(GakTOpM M HWHAMKATOPM HAa MIIAJOTO IOKOJEHHE CIYXHUTEIM B OH3HEC OpraHM3aLuu
»Generation Z*“. 3cnenoBarenckara ujest Ha MOHOrpaMUHOTO M3CIIEABAHE € Ja ce ONUTaA Ja
noo0pyu pazOMpaHETO Ha B3aMMOBPB3KHUTE U B3alMOAEHCTBHETO MEXIY MOTHBALUATA 32
paboTa Ha MIIaJIUTE CIYKUTENH, TAXHATA aHTAXKUPAHOCT U YJIOBIETBOPEHOCT, C AKLEHT BbPXY
MIPEACTABUTEINTE HA MIIAJIOTO MOKOJIEHNE Y U Z. AHaIU3bT U UHTEPIPETALMATA HA HAYYHUTE
pe3yJITaTi MOTBBPKAABAT NOCTYJIMPAHUTE PAOOTHU XUIIOTE3U U A0NyCcKaHUsl. [/bp6o, MOIETbT
Ha CTaTUCTMYECKUS aHAJIU3 Ha MbTA pa3KpHBa, ye€ MOTHBAIUATA 32 paboTa Ha CIIYXKUTEIUTE €
3HAUUTENIHO U IOJIOKUTEIHO CBBP3aHa ¢ TAXHATa aHTaXUPAaHOCT M yJOBJIETBOPEHOCT. Ta3u
II0JIOKUTETHA BPB3Ka IOKA3Ba, Y€ MO-BUCOKOTO HUBO HA MOTHBALUSA € JI0BEJO 10 MO-BUCOKO
HUBO Ha aHT@XHPAHOCT M YAOBJIETBOPEHOCT OT paborara. Bmopo, MOAENbT pasKpHBa, 4e
BBTpEIIHATa MOTHBAIUS 3a paboTa € Hai-BaKHOTO MOTHBAIMOHHO M3MEPEHHE 3a MJIaJIuTe
CIIY’)KUTEJIUTe M MMa 3HAUUTENHO BJIMSHHE BbPXY TAXHATa YAOBIETBOPEHOCT OT padorarta.
Tpemo, MonenbpT J0Ka3a, ye MOTHBalUATa 3a paboTa yBenudaBa BIUSHUETO CU BBPXY
YIOBJIETBOPEHUETO OT paboTa C MOCPEAHUYECTBOTO HA AaHTaXUpaHOCTTa ¢ paborata H
OpraHM3alliOHHAaTa aHTaKUpaHocT. ToBa B3auMOJIeiiCTBHE MO/ICKa3Ba, Y€ MOTUBUPAHUST MIIAJ]
CIy’)KUTEIl B OpTaHU3alusATa 11e ObJIe MO-yI0BIETBOPEH OT paboTaTa cH, ako ObJ/ie MPaBUIHO
aHra)XHpaH ChC CBOSATA pabOTa M OPraHU3aAIMATA KaTo 1sU10. [/emo, OCBEH 3HAUYUTEITHUS MPSK
eeKT Ha MOTUBAIMATA 32 paboTa BbPXY OPraHU3AIMOHHATA AHTAKUPAHOCT U aHTAKUPAHOCT
¢ paboTaTa, KOCBEHHUST U OOLIUAT €eKT ChIIO ca 3HAUUTEIIHU, KOTaTO B3aUMOOTHOILICHHTA Cca
YAaCTUYHO OMOCPEJCTBAHU OT YAOBJIETBOPEHUETO OT paboTara.




1.2. KorekTuBHa MOHOTpadus

Panes, P., lumutpos, K. (2022). H3cnedsane momusupanocmma Ha cmyoeHume 3a yueHe
npe3 yenusn yncueom. (KonexruBua monorpadus). Codust: M3narencku xommieke — YHCC.
ISBN 978-619-232-607-4

[Tpo6iieMbT ,,MOTHBAIIMS 32 YUEHE TIPe3 LEeNHsl )KUBOT CTaBa ILIEHTPAJICH B YCIOBUSTA
Ha MacOBHM3MpPAaHE HA BHUCIIETO OOpa30BaHWE W HApPACTBAHE HA KPUTEPUHUTE KHbM HETOBOTO
KauecTBO. Ta3u KOMILJIEKCHA KOHIEIIHS TPe/ojiara MHOKECTBO TICUXOCOIMATHU (aKTOpU —
KaKTO BBTPEIIHM 3a y4YeIlUs Ce, Taka W OT 3ao0uKaismara ro cpera. B To3m cMmucsn,
(dhopMHpaHETO HA AKTUBHO, AHTAXKHPAHO OTHOIICHUE Y CTYACHTUTE KbM OOYUHUTEITHHS TIPOIIEC
ce MpeBpbhlIa B OCHOBEH MPHUOPHUTET Ha 0Opa30BaHMETO C BHCOKO KauecTBO, Thil KaTro e
MPENOCTaBKa 32 OCUTypsIBaHE HAa BUCOKOKBATH(DHUIIMPAHU KAJAPU HA U3XOJa Ha YHUBEPCUTETA
Y Ha BXOJla Ha Ia3apa Ha TpyJa.

Pa3paboTeHusT KOHIIENTyaleH Mojie] B MOHOTpadhUIHOTO u3cieaBane ce 6azupa Ha (1)
TEOPETHUKO-METO/IOJIOTHYECKUTE aCIIEKTH Ha MOTHBAIMATA HA CTYJEHTUTE U (2) HOpMaTUBHATA
0a3a Ha KOHIIEMIUATA ,,ydeHE TIPe3 LEeHsl KUBOT . 3a1bI00YCHOTO EMITMPUYHO MTPOYIBAHE H
aHaJIM3 Ha OCOOEHOCTUTE B MOTHMBAIIMOHHUSI TIPOLIEC HA CTYJIEHTUTE J1aaT Bb3MOXKHOCT J1a C€
W3CJIEABAT B3aUMOBPB3KUTE M B3aUMO3aBUCUMOCTUTE MEXAY ,MoTHBauus 3a ydeHe™,
»~AKaJeMHUYHaTa KOHIENIUS Ha CTyAEHTa" W ,,YUeHEe Mpe3 IeNus KUBOT Ha CTyACHTA™.
[TonydyeHuTe OT M3CIEIBAHETO EMIMPUYHM JTaHHU TMOKAa3BaT, Ye ChIUIECTBYBAT CleUU(UKH B
JTUYHOCTHUTE M3MEPEHHUs U Te3M Ha aKaJieMUYHaTa cpela, KOUTO BOJAT JO YCTAaHOBEHHUTE
CTaTHUCTUYECKU 3HAUUMHU BPB3KU MEXKY OTJEIHUTE KOHCTPYKTH. Ha Ta3u ocHOBa ce oTKpouxa
Ba)KHU HIOAHCH Ha MOTHBAIIMSITA 32 YU€HE Tpe3 1enus KUBoT Ha cryaentute B YHCC.

Pa3paboreHuTe METOAOJOTMYECKH TIIOJIOKEHHE U IpuilokeHaTa (armpoOupaHa)
Metoanka cpen cryaeHTd B Y HCC pa3kpuBat Bb3MOKHOCTTA MPE] U3CIIEI0BATEICKUS EKHIT J1a
MPUJIOKK TPOEKTUPAHUS MOJIET 3a W3CIe[BaHe HAa CTYAEHTH B JPYrd BHUCIIU YYWIUIIA U
o0pa3zoBaTesHd MHCTUTYLUHM, KAaKTO M B OpPraHU3allud C APYT NpeIMeT Ha JIEeHHOCT, Clel
YacTUYHA aJanTalys U OmpejeNisHe Ha M3XOoAHWTe (akTopu (MIPOMEHNIUBH), (OpMUpPAILTU
MOTHBAIIMIOHHUSI MEXaHU3bM HA CHbOTBETHUTE 3aMHTEPECOBAHU CTPAHHU.

1.3. YueOHuk

WUnnes, W., Tumurpos, K. (2021) Ynpasenenue na uosewxu pecypcu (Y4eGHUK, ITBPBO
uznanue). Coous: Uznarencku kommieke - YHCC. ISBN 978-619-232-462-9

Y4eOHUKBT € pa3paboTeH B CHOTBETCTBHE C yueOHATa mporpama Mo JAUCHUILUINHATA
,» Y TIpPaBJICHUE Ha YOBEILIKUTE pecypcu’, peHa3HaueH 3a CTyIeHTUTE B 0aKalaBbpcKa CTEeTeH
Ha oOydyeHue oT cnenuaiHocture B busnec ¢akyntera Ha YHCC, B mectu cemecTsp Ha
TAXHOTO oOyueHue. B Hero dopmynupanust npeamer Ha y4yeOHaTa ITUCIUIUIMHA Ce
pasmupsiBa, oboraTsiBa 1 KOHKPETU3Upa Ha OCHOBATa Ha HAYYHOTO OOTraTcTBO B 00JacTTa Ha
YIPaBIEHUETO HA YOBEIIKUTE PECYPCH.




Hayunoto ocmucnsiHe Ha pasriexaaHata nmpoOiieMaTHKa He OrpaHM4aBa HEWHOTO
TBOPYECKO HM3IOJ3BAaHE, KOETO OTYUTA CHEIU(PUUHI OCOOCHOCTH, XapaKTepHH 3a OTIACITHHUTE
OM3HEC OpraHM3aliy U TEXHHUTE YOBEIIKH pecypcH. BiiroueHuTe B yueOHHMKA TJIaBU JaBat
OCHOBAHHE J]a C€ HAIIPaBHU cJIeTHOTO 00001meHne: ChIbpKAHUETO HA OT/ICIHUTE TIIaBH, a OTTYK
LSAJIOCTHOTO ChABP)KaHUE HA y4eOHMKA, € OPUEHTUPAHO KbM pa3KpuMBaHE OT HayuyHa IJie[Ha
TOYKa Ha MOJIEPHOTO YIPABIIEHHWE HAa YOBEIIKUTE PECYpPCH — YIpaBJICHHUE, KOETO YCIEUIHO
MpHUJIaraHo B MPaKTHKaTa Ha OM3HEC OpraHU3alMUTE BOAM A0 YTBBPKIaBaHE B TSAX HA YOBEIIKU
Kanuradi.

B nuemnute ycioBust Ha QyHKIMOHHpPAHE HA OpraHU3alMUTe HEMPEKbCHATO Ha-MUpa
MOTBBPAKJACHUE BOJEUIOTO MACTO U POJsl Ha TEXHUTE YOBEIIKM pecypcd. Crna3BaHETO Ha
HayyHU H3UCKBAaHUS HA YIPABJICHUETO Ha YOBELIKUTE PECYpCH JaBa JOKa3aTeJICTBA, 4e
YOBELIKUTE PECYpCU MOraT J1a ObJaT HOCUTEIU Ha YCTOMYHMBO KOHKYPEHTHO IPEIUMCTBO Ha
opranuzanuure. Pa3paboreHuTe W mpennaraHd Ha OW3HEC IpPaKTUKaTa KOHLENTYalHU
MOAXOJM, TOJNUTUKMA, MEXaHU3MU U MHCTPYMEHTapUyM I[IpH MPABHIHO U3IOJI3BAaHE
MOCIIEZIOBATETHO OCUTYPSABAT KOHKYPEHTHO MPEIMMCTBO Ha OPraHU3aIMUTE, TIOJI3U 32 CAMUTE
OpraHM3ally U 3a€TUTE B TIX. YUEOHUKBT Mpeiiarar Ha CTYACHTUTE HEOOXOIUM MOHATHUEH
armapaTr, OCHOBOIIOJArallld HAay4YHU MOCTAHOBKM U TMOAXOMAU, MOJUTHUKA U MEXaHW3MHU B
CHhBPEMEHHOTO YIIPaBJICHHUE Ha YOBELIKUTE pecypcu B Ou3Hec opranuzanuure. CbIbpKaHHUETO
My MOJKE JIa C€ XapaKTepu3nupa KaTo cuMOno03a Mex 1y HaydyHuTe nocTrkeHus B YUP, ot eqna
CTpaHa, M HACOYEHOCT KbM IMparMaTMYHO, MPAKTHYECKO TSIXHO MW3IOJI3BaHE B OU3HEC
OpraHM3alMuTe, OT JApYyra.

Y4eOHUKBT OCUTYpsiBa AOCTAThUHU 3HAHUS, IPEPACTBAHETO UM B MO3HAHUS, KAKTO U
¢dbopMHpaHe Ha ONpeAeseHH yMEHHUs B 00JacT, KOSTO MMa OCOOEHa IOJIE3HOCT 3a CaMHTe
CTY/IGHTH M TSXHaTa IMpeJcTosAa npodecuonanta peanusanus. HezaBucumo ot ToBa, Kb
TOYHO IIE€ C€ peanu3upar MpopecHOHATHO OO0y4yaBaHWUTE CTYJEHTH, KAaKBU KOHKPETHH
JUI'BKHOCTH I1I€ 3aeMaT U U3pacTBaT B OM3HEC OpraHu3aluuTe, MO3HAHUATA OTHOCHO TOBA, KaK
ce ympaBJiisiBaT (BKJI. CJIEJ[BA J1a CE YIPaBJIsABaT) XopaTa, HE caMo ca MOJIe3HU 3a TAX, a Morar Ja
JIOTIpUHECAT 3a NMPOMEHU B PEAIHOTO YNpaBIEHHE Ha YOBEUIKUTE PECYPCH, HACOUEHH KbM
10100peHus U YChbBbPIUICHCTBAHE.

1.4. Knura no qucepranusara

Humutpos, K. (2022). Pazeumue na auoepcmeo u nudepu 6 ousznec opzanusayusama. (Kaura
no aucepranusi) Codus: M3narencku kommieke — YHCC. ISBN 978-619-232-605-0

ChBpeMeHHaTa OHW3HEC cpela Cce XapakTepu3upa C HECHT'YPHOCT, CIIOXKHOCT,
HU3MEHYUBOCT W HEMPECABHUINMOCT. B YCIOBUATA Ha KOMIIICKCHHUTEC NPCAU3BUKATCICTBA U
npomern Ha To3u V.U.C.A. cBsT, 3ajayata 3a OCHUTYpSIBAHE HA TPAHO KOHKYPEHTHO
MPEMMCTBO Ha YOBEIIKUTE PECYpPCH B OM3HEC OpraHM3alMATa CTaBa BCE MO-TPYIHO peIInMa.
B Hamm HUM nuepckara Matepus ce pa3padoTBa B KOHTEKCTa Ha Pa3TPhIINAHETO Ha YOBEIIKHS
MOTEHIMAJ ¥ HErOBOTO Hail-100pO M3MOI3BaHE OT OPraHU3AIUUTE.

BebIHOCT, jKeMaHUeTo 3a MPOCICPUTET HA OM3HEC OPraHU3aI[MUTE B TOJIsiMa CTEIICH Ce
CBBP3Ba ChC CHBPEMEHHOTO pa3OMpaHe Ha JUACPCTBOTO, YPE3 KOETO YIPABISBAT U pa3BUBAT




coute cinyxutenu. Cnenudukara Ha JuaepcKaTa mpoblieMaTHka MpuaoOHBa HapacTBalla
AKTyaJTHOCT U 3HAYUMOCT B ycJIOBUsTa Ha (1) HOBHUTE HKOHOMUYECKHU PEATHOCTH HA TUHAMUYHO
u 0bp30 npomensmus ce xapakrep VUCA oOusHec cpenata u (2) npeau3BUKaTEICTBATA TIPS
YIPaBICHUETO Ha HACTOSIIN U OBJCIIN JUACPH OT MOKoIeHue Y u Z.

C peann3upaHOTO AUCEPTALIMOHHO M3CJIEBAHE CE€ MOCTUIHA 3aJI0’KEHATa 1IeJl, a TakKa
CBIIIO U CE pelIaBaT IOCTaBEHUTE OCHOBHU M3CIIEIOBATENICKU 3a1auu. V3sCHEHH ca ChITHOCTTA
Ha JIMIEPCTBOTO M JHJAEpPUTe B OW3HEC OpraHu3anusaTa W ca ompeaeleHd (GaxTopu
(mMpoMeHIMBH), KOUTO OKa3BaT BIMSHUE BbPXY Pa3BUTHUETO UM B OusHec cpena. PazpaboreHu
ca METOAMYECKU IMOJIOKEHUS W METOJMKa 3a Hu3CjeJBaHe pa3BUTHUETO Ha JIMIEPCTBO U
pa3BUTHETO Ha JMJAepu B OW3HEC OpraHu3anuaTa, KOUTO Ja pa3KpuBaT MOMEHTHHTE
BB3MOXKHOCTH 3a IMOBHUIIIABAHE HA TsAXHATa eQeKTUBHOCT. llpunoxkeHa (ampoOupana) e
METOJIMKA B TpyIa rojieMyd OM3HEC OpraHu3aly OT UHAYCTPUATHUS CEKTOp B bhirapus.

KHurata mo 3ammTeH IUCEPTAIIMOHEH TPYA Mpeaiara ChbBPEMCHHH TEOPETUYHH W
MIPAKTUKO-TIPUIIOKHN HACOKH, KOUTO CE€ BKJIIOYBAT B €IWH MHTErpaTuBeH moj-xon 3a (1)
YCTaHOBSIBAHE Ha JIMJEPCKOTO BB3MpUeMaHe, (2) pa3KpuBaHE Ha B3aMMOBPB3KHTE MEXKIY
MOTPEOHOCTTA OT JIMACPCTBO U JTUAEPH, U IOTUTHKHU-TE 32 TAXHOTO Pa3BUTHE, U (3) onpeaensHe
Ha TOJIXOSIIM TUACPCKA HHUIIUATHBH, KATO OCHOBHU MPENOCTaBKH 3a e()eKTUBHO Pa3BUTHE
Ha JIMJIEPCTBO U JHJEpH B OM3HEC opraHmzanuara. J(omyckaHero, ue JHIEPCKUTE Mporpamu
MPEIOCTABAT PEATHH BH3MOKHOCTH 3a Pa3BUTHEC HA JUACPCTBO H JUACPU B OU3HEC
OpraHm3aIusTa ce MOTBBP/IU, HO B JIHCITHO BPEME TOBA HE € JJOCTAaThUHO yclioBUE. Pa3BuTnero
Ha JIMJIEPCTBO U JUEPU Beue ce CBBP3Ba C (1) HEMPEKBCHATO CTPATETUUECKO YCUIIUE, KOETO
HaJIXBBPJIS TPOBEXKIAHETO Ha IeJieBU 00ydeHus W mporpamu, (2) paspaboTBaHe Ha
IBITOCPOYHU B3aMMOOTHOIICHUS MEXKIY HHIUBUIM, KOUTO Ja KM IIOMarat B paOOTHHUS MPOIIEC,
1 (3) MHBECTUIIMA B YOBEIIKH U COIMAJICH KaIUTall, KOSITO Il C€ Bh3BPbIlA B ObJCIIE.

II. CTATHUHU U JOKJIAAA

2.1. CraTnu, my0JIMKyBaHU B HepedepupaHu CNIMCAHUSA C HAYYHO pelleH3HpPaHe
WIN NYOJUKYBAHM B PeJAKTHPAHU KOJICKTHBHH TOMOBeE

1) Hdumutpo, K. (2019). IlepcnmekTMBaTa Ha YCTOWYMBOTO JIMIEPCKO pPa3BUTHE B
YCJIOBHUSITA HA HECUTYPeH OU3HeC CBAT, Ynpaesnenue u ycmouuuso paszsumue, 1(74), 54-60.
ISSN 1311-4506 (print), VINITI Database RAS u Google Scholar

Pezrome: 110Boga 32 HAIMCBAHETO HA Ta3U CTATUS € Bb3MOXKHOCTTA Ja CE€ IPOYYH yCTOMYHUBOTO
munepcko pazsutue (YJIP) u cnocobHoCTTa My J1a OTTOBOPH Ha M3UCKBAaHHUATA HA HECUTYPHUS
6usnec cBaT. OcHOBHATa 1eJ € Ja ce uiciuensa nojaxoaa Ha VUCA cBeTa KbM JIMIEPCTBOTO B
OpraHu3anuTe. 3a IOCTUTAaHETO Ha LIeNITa ca: XapaKTepU3upaHu 00-1UTe YCIOBUS Ha ,,HOBaTa
HOpMaJTHOCT B Om3Heca u ocobeHoctute Ha VUCA cBeTa; CBHITHOCTTa M €BOJIOIMATA Ha
nuAepckara mpoOieMaTtuka M pa3OuMpaHeTo 3a JIMAEPCKO pPa3BUTHE B OpraHHU3aLUUTE.
IlepcniektuBata Ha YJIP e u3-Benena upes nuaepckure ymenus B mozena VUCA Prime u
YCTOHYUBOTO JTUJEPCTBO

Kntouoeu Oymu: ycTtoiumBo pa3BUTHE, JUAEPCTBO, JUAEP, JUACPCKU YMEHUS, YCTOHYMBO
muaepctBo, VUCA cBar



2) Humutpos, K. (2019). Ponsaita Ha camoedukacHOCTTa B KOHTEKCTa Ha y4yeOHaTa
MoOTUBaUUs, Ynpasenenue u ycmouuueo pazsumue, (3)76, 68-73. ISSN 1311-4506 (print),
VINITI Database RAS u Google Scholar

Pe3rome: Cratusita ce 0a3upa Ha iBe KOHIENTYaIHH PAMKH B HayKaTa - COI[HAJIHO KOTHUTUBHA
TEOpHsI M TEOpHs 3a caMO-e(pUKACHOCT, UMAIM OTHOIICHHE KbM MIpElEHKaTa Ha MHIUBUAA
OTHOCHO CHEeNM(PUYHA HETOBH CIIOCOOHOCTH M MOTHU-Balust. OCHOBHATA IIEJ € J]a C€ M3CIIe/IBaT
TEOPETUYHUTE OCHOBH Ha caMOe(pUKaCHOCTTA, KaTO C€ aHAJTU3Upa pa3BU-THETO Ha HEWHUTE
MOTHUBALIMOHHU JIETEPMUHAHTHU. 3a 11eTa € (1) mpeacTaBeH pa3imupeH Mperiie/] Ha KOHIENTyal-
HUTE OCHOBU Ha TeOpuHTe, (2) 000CHOBaHA CHITHOCTTA U PA3BUTHETO HA CaMOE(PHUKACHOCTTA,
u (3) mpenctaBeH MOA-XOJAI WHCTPYMEHTApUyM 3a HM3MEpBaHE HHUBOTO Ha oO0Inara
camoe(dukacHOCT. Pe3ynaTtarsT OT TeopeTHUHHs 0030p cHCTeMaTu3upa 4YyxKAecTpaHHa
JTUTepaTypa, CBbp3aHa C BIMSIHUETO HAa caMOe(hMKACHOCTTA HAa MH/IMBU/IA B IEPCIEK-TUBATa Ha
HEIHOTO MOTHUBUpPAHE W BH3MOXKHOCT 32 H3MEpBaHE

Kntouoeu Oymu: couuanHO KOTHUTHBHA TEOpHs, TEOpHUs 3a CaMOe(pHUKaCHOCTTA,
camoe(hUKacHOCT, MOTHBAIUs, YUCHE

3) Aumutpos, K. (2021). Green human resources management: linking and using green
practices for sustainable business organizations. Trakia Journal of Sciences. 19(1), 276-281.
1313-3551 (online), DOAJ, CROSSREF, ROAD [Available at http:/tru.uni-
sz.bg/tsj/Volume%2019,%202021,%20Supplement%201,%20Series %20Social%20Sciences/
4%20sekcia/formatirani/40.pdf ] doi:10.15547/tjs.2021.5.01.040]

Pe3rome: 3enenoto ymnpapieHue Ha yoBemkute pecypcu (HRM) e HOBOBB3HUKBAIIA TeMa B
CbBPEMEHHOTO 001ecTBo. IlpupogHure pecypcu Ha 3eMmsTa ca HOJUIOKEHH Ha HapacTBalll
HATHUCK U BOJST JI0 CBPBXIIOTPEOIeHNEe, KOETO BOAM 0 TPEBOKHA CUTYAIIHsI 32 OKOJTHATA Cpea
u Ou3Heca. B pesynTar Ha ToBa € Bce MO-HEOOXOAUMO OM3HEC OpraHM3alMUTE Ja Mpujarat
ouIMaTHU eKOJOTHYHH HHUIMATHBH. 3eneHussT HRM e HoBOBb3HMKBAIIa KOHLIETIIUS, KOSITO
naBa CMHUCBHI Ha aeHoctute 1o HRM, kouto momoOpsiBaT MOJOXKHUTEIHUTE €KOJOTUYHU
pesyararu. llenTa Ha TO3M JOKYMEHT € Ja mpoy4yu KoHienuusTta 3a 3easeHo HRM no mo-
n3uepnarenaeH HauuH. Llen Ha w3cneaBaHeTO: Na ce M3CIEABAT HaW-NMOIXOIAIIMTE 3€JIEHU
MPAKTUKU 3a YIpaBlieHHE Ha YOBEIIKUTE pecypcu Ha Ou3Hec opraHu3anuuTe. Meroau Ha
uscneaBane: ToBa mpoyuBaHe € U3ISUIO 0a3upaHO Ha BTOPUYHU JaHHU, CHOpPaHH OT Pa3IuyHU
W3TOYHULIM - KHUTHU, CIIMCAHMS], HAYYHU CTaTUU U Apyru. Pesynratu: Ta3u cratus aHanusupa
nuTepaTypaTa OTHOCHO MPAKTUKUTE 32 €KOJOTMYHO YINPABICHHE HA YOBEUIKUTE PECYPCH OT
ChILIECTBYBAIllaTa JINTEPATypa 3a TEOPHUATA U ITPaKTHKaTa Ha YoBeLIKUTE pecypcu. KimrouoBure
KOHCTaTallMM UACHTU(ULIMpaxa 1 IoiuepTaxa HAKOJIKO 3eJIeHH NpakTuku 3a Y YUP karto 3eneHo
HalupaHe, moAd0p, HaeMaHe; 00ydeHue, 00yueHne 1 pa3BUTHE; YITpaBIeHNE Ha U3ITBIHCHHETO
U OLIEHKH; 0o0Illa cucTeMa 3a Bb3HArpaxkJeHue W Jpyru NpakThku. M Hakpas, JOKyMEHTBHT
npesiara HIKOU U3CJIeI0BaTeNICKU MTPOrpaMu 3a ObIEUIN U3CIIeIBaHUS

Knrouoeu oymu: 3enenu opranusaiuy, Y CTONYMBO pa3BUTHE, 3€JI€HO yIIpaBICHHUE Ha
YOBEIIKUTE pecypcH, 3enenn YUP npaktuku



http://tru.uni-sz.bg/tsj/Volume%2019,%202021,%20Supplement%201,%20Series%20Social%20Sciences/4%20sekcia/formatirani/40.pdf
http://tru.uni-sz.bg/tsj/Volume%2019,%202021,%20Supplement%201,%20Series%20Social%20Sciences/4%20sekcia/formatirani/40.pdf
http://tru.uni-sz.bg/tsj/Volume%2019,%202021,%20Supplement%201,%20Series%20Social%20Sciences/4%20sekcia/formatirani/40.pdf

4) HumutpoB, K. (2021) YoBemkoTo u3MepeHHe Ha JIMJAEPCTBOTO BBHB (GUpMH 3a
HeIBHWKUMH UMOTH. Heosuorcumu umomu & busnec, V(2), 126-131. ISSN 2603-2759, CEEOL
u EBSCO [Available at: https://www.ceeol.com/search/article-detail7id=975128]

Pe3rome: B nHenHaTa ciokHa OM3HEC cpeia M BpeMeHa Ha Kpu3a ThPCEHETO Ha JUACPCTBO €
cnentHo. Temara 3a YOBEHMIKOTO M3MEPEHHE Ha JIMJAEPCTBOTO € OCOOEHO Ba)KHA, ThU KaTO
e(eKTUBHOTO IUACPCTBO € CHIIECTBEH CIIEMEHT 3a ycleXa BbB BCHYKH BHUJIOBE OHM3HEC.
['maBHUTE MBMBIHUTEIHU AUPEKTOPU HA KOMIAHUU 32 HEABUKUMHU UMOTH THPCIT BCAKAKBHU
HAa4YWHU JIa C€ CHPABAT C KpU3UTE U Ja mpeciensar pacte:xx. Ho mamu Bceku pbKOBOAUTEN Ha
HEJBWKMMH UMOTH € uep? Ta3u craTtus BKIIOYBA MPOOIeMH ¢ pa30UpaHeTo Ha TUACPCTBOTO
W JHAepUTe B 00JacTTa Ha YNPaBICHUETO Ha HEIBMXXMMH MMOTH. OCHOBHATa IEN € J1a ce
M3CIIeIBAT BAXKHU XAPAKTEPUCTUKU HA MEHUKBPUTE-TUICPH B KOMIIAHUUTE 32 HEABHUKUMHU
MMOTH, 4Ype3 KOUTO T€ OMxa MOIJIM Ja C€ CHPaBAT ChC CHBPEMEHHUTE JHACPCKH
MIpeIN3BUKATEIICTBA B HHIYCTPHITA

Kniwouoseu oymu: KOMIIaHUU 32 HEABHKMMHU UMOTH; JIUJIEPCTBO B 00JIACTTa HA HEABKUMHUTE
HMMOTH; JIUIep B 00J1acTTa HA HEABMKUMHUTE UMOTH; JIMIEPCKH MPEIU3BUKATEIICTBA;

5) Humutpos, K. (2021). HeoOxoaumMocTTa OT MOOMJIHH TEXHOJOIMH B CHBPEMEHHOTO
oOpa3zoBaHue u o0y4yenme. Ynpasnenue u ycmouyugo pazsumue, 4(89), 5-9. ISSN 1311-4506
(print), VINITI Database RAS u Google Scholar

Peziome: B nHamm gHM  00pa3oBaHMETO  NpEMUHABa Ipe3  TOBAa, KOETO B
HAaY4YHOM3CJIEI0BATENICKATa JUTEpaTypa ce Hapyuya ,,peBOJIOLMS Ha Mo3HaHueTo . EnBa nu nma
ChbMHEHHUE, Y€ MOOMITHUTE TEXHOJIOTUU CTaHAXa HEM3MEHHA YacT OT Ha-IIETO OOIIECTBO, B T.4.
CEpUO3HO HABIISI30Xa B CHCTEMAaTa Ha BHCIIETO oOpa3oBaHue. ChbBpEMEHHUTE TEXHOJIOTHUU U
TEXHUKH TIpUTEXKAaBaT CBOUTE OOpa3oOBaTeIHH HWMIIEPATUBH 3a IEPCOHAIM3UpPAHE,
B3aMMO/ICHICTBIE U KOHTPOJ OT CHbOTBETHUTE JOCTABUYHUIM U MOTPEOUTENN HA TOBA MO3HAHUE,
HO CBIIIO TaKa MOBAUTaT MHOTO BBIIPOCH OTHOCHO TSX-HOTO e(peKTUBHO npuioxeHne. OCHOBHA
L[]l Ha Hay4yHaTa CTaThs € Jla c€ 00OCHOBE BaXHOCTTA Ha Te€MaTa OTHOCHO TEXHOJOTUHUTE B
CHBPEMEHHOTO 00pa3oBaHue U 00yUYCHHE, pa3KpUBAKi BPB3KH U 3aBUCUMOCTH HAa MOOMITHUTE
TEX-HOJIOTHH C BUCIIETO 00pa30BaHKE U YUICOHUTE PE3yITaTH Ha CTYJACHTUTE

Kniwouoseu oymu: 00pazoBaTeHy TEXHOJIOTUHM, MOOWIIHA TEXHOJIOTHH, 00pa3oBaHuE,
npenojaBaHe, 00y4eHue, yueHe, CTyIeHTH.

6) dumutpos, K. (2022). [lo6puTe Jinjiepu B areHIMH HA HeABUKUMHU UMOTH. Hedsuocumu
umomu & busuec, 6(1), 14-20. ISSN 2603-2759, CEEOL u EBSCO [Available at
https://www.ceeol.com/search/article-detail7id=1032276]

Pe3rome: SlcuHo e, ue muaepute GopMupaT HAIIUTE HALUK, OOITHOCTH U OPTaHU3AIIUY 1 Y€ HMAT
roJIsIMO BIIUSIHUE BBPXY CBeTa Ha OusHeca. Jlugepute B MHAYCTPUSITA 32 HEJBUKUMH UMOTH
CBUIO THPCAT JHUAECPCKU IMOTEHIMAN CpeJ XopaTa, KOUTO HaemaT, HaeMaT M MOBHUILIABaT Ha
BCUYKM HUBA B opranm3anusta. Cera BeIpochT € "KakBu ca XapakTepUCTUKUTE Ha JOOPHS
TuAep B areHIus 3a HeABWKUMH HMMOTH"? CoOCTBEHHMIIMTE Ha OW3HEC ca HasCHO, dYe
JUJEPCTBOTO € HEIlO, KOETO CHINECTBYBA U € TIPSIKO CBBP3aHO C PA3BUTHETO HA TOOPH JIHACPH.
Tazu craTusi BKJIIOYBA MPOyYBAaHE HaA MPOOJEMHU C XapaKTEPUCTHKUTE HA JHJACPUTE B
yIpaBJICHUETO HAa OM3Heca ¢ HeIBXKUMH UMOTH. OCHOBHATa IIeJNI € Ja Ce M3BJieue Habop OT




MOJXO/ISIIH JINACPCKU XapaKTEPUCTHKH, KOUTO TOOPUTE JHJICPU B areHIMUTE 338 HEABHKUMHU
MMOTH TpsIOBa J]a IPUTEKABAT JHEC

Knwouoeu oymu: areHIy 3a HEIBWXMMH UMOTH; JTUIEP B 00JacTTa Ha HEIBUKUMUTE UMOTH;
areHT 0 HEJBM)KUMHU UMOTHU-JIUJEP; JIMACPCKA XapaKTEPUCTHKA

7) Humutpos, K. (2022). [IpuBjanyane u 3aabp:KaHe HA MJIQJAU TAJAHTH B KOMIIAHUM 3a
HeABMKMMHM HMMOTH. Heosuocumu umomu & busznec, 6(2), 114-122. ISSN 2603-2759
[Available at: https://www.ceeol.com/search/article-detail 7id=1051355]

Pestome: CBerpT Ha Ou3Heca JHEC € pa3HOOOpa3sHO MACTO. B TO3HM CllOK€H KOHTEKCT 3a
e(EeKTUBHHU TPYAOBU OTHOLICHMS BBIIPOCUTE, CBBP3aHU C MPUBIUYAHETO U 33aIbPHKAHETO HA
MJIaJ TJIAHTH, Ca 4acT OT AEHHOCTUTE U YIPABICHCKUTE pellieHus Ha OM3HEC PhKOBOJCTBOTO
Ha Te3u KomnaHuu. KoHKypeHIusATa 3a Hail-moOpuTe TajJaHTU B HMHIYCTpUATA H3IIISKIA
0KECTOYEHa, TOYHO 3all0TO ,,TAJIAHTHT € OT ChIIECTBEHO 3HaYCHHE 3a €(DEeKTHBHOCTTA Ha
OpraHu3aIysiTa 1 ycrexa Ha Ou3Heca Karto 1su10. M3cnenoBarenckusT mpo0ieM Ha Ta3u CTaThs
Oerie CBbpP3aH ¢ HEOOXOIUMOCTTA OT CIIPABSIHE C HEOCTUTA HA MITA I TAJIAHTIIMBY CITY)KUTEIN
B 00JIacTTa Ha HEIBM)KMMHUTE MMOTH M HAUMHUTE 33 pEUIaBaHe Ha KPUTHYHHU MPOOJIEMH C
TayaHTa 3a Te3u Komrmanuu. OCHOBHATA 1€l Ha Ta3M CTATHUS € J1a 000CHOBE MPUBIMYAHETO U
3aJbPKaHETO HA MJIQJM TAIAHTH B KOMIIAHUHTE 33 HEABWKUMH UMOTH. OOEKT Ha M3CIlieIBaHe
€ yNpaBJIEHUETO Ha TAJaHTU B KOMIIAHUUTE 32 HEJBM)KUMHU MMOTH, a MPEAMET Ha MoJAXoJa €
IPUBJIMYAHETO HA MPABWJIHUTE MJIAJM TAJaHTU B T€3U KOMIAHUU. 3a MIOCTUraHe Ha Ta3u Lel
aBTOPBT CU IMOCTABSI U U3ITBJIHABA CJIEAHNUTE N3CIEI0BATEIICKU 3a1a4UM: J]a HAallpaBy MIperJie]] Ha
ChIIECTBYBaIllaTa ClIEUATN3MpaHa JIUTEpaTypa 3a YIpaBiIeHWE Ha TAJaHTH B HEIBHKHUMUTE
MMOTH; J1a OIUIIE TPOIECUTE 3a MPHUBIMYAHE W 3abp)KaHe Ha TaJaHTH B KOMITAHUHUTE 3a
HEJIBIYKUMH HMOTH; J1a IPEOCTaBH HACOKH OTHOCHO 3HAYSHHETO Ha YIIPABJICHUETO Ha TAJITAHTH
3a MPaKTUKYBAIUTe MEHUDKBPU HA HEIBUKUMU UMOTH.

Knwouoeu oymu: npyxecTBo 3a HEABM)KAMHU HMOTH; BPB3KH ChC CIYKHUTEIHUTE, YIIPABICHNE
Ha TaJaHTH; MJIaJl TAJIAHT; TOKOJICHUE Z

2.2. loxknaam, my0JMKYBaHU B HepedepupaHy CIIUCAHNS C HAYYHO PelleH3UPaHe
WIN MyOJMKYBAaHU B PeJaKTHPAHU KOJIEKTHBHU TOMOBe

1.) Dimitrov, K. (2019). The perception of information sharing as an important factor for
the innovative behavior of human resources in business organizations, XVI International
Scientific and Practical Conference of Young Scientists “Economic and social development of
Ukraine in the XXI century: The national vision and the challenges of globalization”, Ukraine,
Ternopil, 9 april 2019, pp. 215-217. ISBN 978-966-654-531-5 [Available at:
http://sophus.at.ua/index/konferencija_28_03_2019/0-90 ]

Pe3zrome: B epara Ha mudpoBo Oa3mpaHaTa MKOHOMHKA CIOJACISHETO Ha WH(MOpMAIUs Bce
MOBeYE MPUBJIMYA MHTEpPEcCa U BHUMAHUETO Ha H3CienoBarend M mnpakTuiu. OcBeH ToBa
JIEHOCTTA 10 CTIoIeNisTHe Ha MH(OpMaIHsl € IpU3HaTa 32 BaXKEH €JIEMEHT OT YIPaBIEHUETO Ha
YOBELIKUTE pecypcu B OusHec opraHmzanuure. llenta Ha Ta3um cratus € Ja W3CIeaBa
TCOPCTUUHATA BPb3Ka MCKAY IIGfIHOCTTa II0 CIIOACIIAHE Ha I/IH(I)OpMaI_[I/I}I, CIIOACIIAIHETO Ha




uH(popmalus B 00J1acTTa Ha YIPABIEHUETO HAa YOBEIIKUTE PECYPCH U MHOBAaTUBHOTO PabOTHO
MOBEJICHHUE Ype3 CIOAesTHEe Ha HHpOpMaIus.

Knwuosu oymu: cnojensHe Ha MHPOpPMaLUs, UHOBATUBHO IMOBEIEHHE, YOBEIIKH PECYPCH,
yyp

2.) Dimitrov, K. (2019). The role of human resource management activities to improve
innovative working behavior, International scientific and practical conference ,, Financial

and economic development of Ukraine in terms of transformations”, Ukraine, Lviv, 28 march
2019, pp. 128-130. ISBN 978-617-692-523-1

Pe3zrome: HapactBarmiaTa rinobanuzanus u ouzHec cpeaute Ha VUCA HackpuaBaT GUPMUTE 110
Lenus CBAT Ja ObJaT M3KIIOYUTEIIHO MHOBATUBHHU B OTTOBOP Ha MOsiBaTa Ha HEMPEKbCHATH
3aIuIaxyd U Bb3MOXXHOCTU. OT OpraHv3alMoOHHA IJIeJIHa TOYKA WHOBALIMUTE NMOBEYE WJIMU IO-
MAaJIKO 3aBUCAT OT HAMEPEHUsTA HA WICHOBETE Ha OPraHU3aluATa, CBbP3aHH C Pa3BUTHETO HA
MHOBATUBHUTE UJI€U, KOUTO MO-KbCHO MOTaT J1a c€ MPEeBbPHAT B UCTUHCKU MHOBaLMU. B Ta3u
Bpb3Ka MHOBAaTUBHOTO pabOTHO MOBEJECHUE MOXKE J]a CE IIOCOYM KaTo reHepupaHe, oopadoTka
U BHEApSBAHE HA HOBU MJIEH, MPOLEIYPU U TEXHOJIOTMH OT WICHOBETE HAa OpraHU3alMsITa,
HACOYEHHU KbM OPTaHU3ALMOHHUS PACTEXK U €(HEKTUBHOCT.

Lenra Ha Ta3u cratusa Oemie Ja MPOy4YH Kak CIY)KUTEIUTE MOrar ga ObJaT MOTUBUPAHU Ja
JEMOHCTpUpAT HMHOBAaTUBHO paboTHO mnoBeneHue (IWB) upe3 paznuuHu AEWHOCTH IO
ynpasieHue Ha yoBemmkute pecypcu (HRM). Ako cuutame, ye CIy>KUTEIUTE Ca TE3U, KOUTO
JOTIpUHACAT 3a o0eMa Ha WHOBALIMUTE B OPraHU3alMATa, MOXKEM ChINO Ja CUUTaMme, ue
neiiHoctute mo YUYP morar na gompuHecaT 3a MHOBAaTMBHOTO pabOTHO IOBEAECHUE HA
CITY>)KUTEJIUTE.

Knrouoeu oymu: nosauuu, HRM neliHocTy, ”HOBaTUBHO pabOTHO MOBEIEHUE

3.) HumutpoB, K. (2019) 3eneno ynpaBjieHne Ha 4YOBEeLIKHUTE pecypcu B Ou3Hec
opranuszauuu, B Coopnux c ooxknaou om Hayuonanna xpwvena maca ,, Yemouiuugo ynpasienue
Ha yosewikume pecypcu 6 cbepemeHHama uxkoHomuuecka pearrocm”, (c. 70-81), Bapna:
WN3narenctBo ,Hayka u wukonomuka“. ISBN 978-954-21-1005-7 (print) [Available at
https://ideas.repec.org/b/vrn/hrmsnr/y2019i11p70-81.html]

Pe3ome: B KoprniopaTuBHUS CBAT TeMaTa 3a YCTOMUYMBOCTTA M YIIPABIEHUETO HAa OKOJHATA
cpena Ha OM3HEC OpraHU3alUNUTe MPUCHCTBA BCE MTOBEYE B OM3HEC CTPATETUUTE U MIPOTPaMUTE,
KOETO BOJU JIO ,,3€JIeHa’ PEBOIIONMS B TPAAUIIMOHHUTE, JOOpE yCTaHOBEHH (YHKIIUHU 3a
yIlpaBJeHue Ha OM3Heca, KaTo yIpaBJIeHHE Ha YOBEIIKUTE pecypcu. JJOKyMeHTHT ce hoKycupa
Bbpxy HRM c aknent Bepxy Green. Green HR ce 3annmaBa ¢ HR nefitnocTu, kouTo ca maasmim
OKOJIHATA CpeJla M HachpyaBaT yCTOMYMBOTO M3IIOJI3BAHE HA PECYPCUTE B OpraHU3AI[MUTE.
Lenra Ha To3u mperyieq e (1) na mpoy4yu 3eJIeHOTO YIpaBJIeHWE Ha YOBEIIKHTE PECypcH B
Ou3Hec opraHm3anuuTe W (2) ma omnuimie 3eleHuTe npakTukd 3a YUYP BB3 ocHOBa Ha
chBpeMeHHaTa nurtepatypa. Kak moxxe Green HRM na momoOpu kopnopaTUBHHS UMUK U
Mapka.

Kniwouoseu dymu: 3enena cpena; yrnpaplieHUE Ha YOBELIKUTE pecypcu; 3eneHa YUP npakTuka;
OW3HEC OpPraHu3alus; YCTOHIHBOCT
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4.) Iumutpos, K. (2019) Akagemunynara camoe(pmKacHOCT KaTo 4YacT OT MOTHBAI[UATA 3a
yuene, B Coopnux ¢ ooknaou om Hayuonanna xpwvena maca ,, ¥Ycmoiiuueo ynpaeienue Ha
yogewkume pecypcu 6 Cvb8pemMeHHama ukoHomuuecka peanHocm‘ (c. 226-236), Bapna:
WznarenctBo ,Hayka um wukoHomuka“. ISBN 978-954-21-1005-7 (print) [Available at
https://ideas.repec.org/b/vrn/hrmsnr/y2019i1p226-236.html]

Pestome: Tazu cratusi cpoOmiaBa, 4e axkaJeMUYHATa CaMOC(PEKTHBHOCT HIrpae Ba)KHA
MOTHBAIlMOHHA POJIsl B yuyeOHMA mpolec Ha cryaeHTtuTe. OCHOBHATa LiEN € Jla ce Mpoydar
TEOPETUYHUTE AaCHEeKTH Ha ,,aKaJeMUYHaTa caMOe(EeKTHBHOCT® upe3 aHaJIM3MpaHe Ha
Pa3BUTHETO Ha HETOBUTE MOTHUBAIIMOHHY JIETEPMUHAHTU U €PEeKTH. 3a Ta3M IIeJl € MPeICTaBeH
(1) xpaTbk mperyien Ha KOHLENTYaTHUTe OCHOBH Ha CbOTBETHUTE MOTUBALIMOHHU TEOPUH, (2)
000CHOBAHO CHIIHOCTHO Pa3BUTHE HA CaMOe(PEKTUBHOCTTA U aKaJIeMUYHATa CaMOE(EKTUBHOCT
1 (3) moaxoasIl UHCTPYMEHT 3a M3MEpBaHe HAa HUBOTO Ha aKaJeMHU4YHa caMoe(eKTHUBHOCT.
Pe3ynrarsT OT TEOPETUKO-METOIWYECKHUS TMperiies CUCTeMaTH3upa 4UyXkKAeCTpaHHATa
JIUTEpaTypa, CBbp3aHa C BIMSHUETO Ha aKaJeMHYHATa caMOe(EeKTUBHOCT B 00JacTTa Ha
MOTHBAIIMATA 3@ YUEHE U B3MOXKHOCTTA 3a U3MEPBAHE.

Knwuoeu oOymu: MoTUBalNMs, MOTHBAaLUSA 3a YY€HE, CaMOC(PEKTHBHOCT, aKaJeMHYHA
camMoe()EeKTUBHOCT, aKaJeMHUYHa MOTHUBALIUS

5.) Humutpos, K. (2021) HHCcTpyMeHT 3a M3MepBaHe HA Y4ueHe Mpe3 WeJusl KUBOT BbB
Bucim yywmmma B bwarapus. B Cooprux ¢ doxknaou om mpemu nayuonanen Hayuua ¢popym
BU3HECHT B XXI BEK ,, Bvaeapus 2030 [Ipoekmupane Ha 6v0eujemo: H080 00ujecmao — Ho8d
uxonomuka ““, (86-90) Codusi: Uznarencku komruiekc — YHCC. ISBN 978-619-232-430-8

Peztome: B TOBa HENpeKbCHATO MPOMEHAIIO ce OOIIECTBO TeMara 3a YYEHETO IMpe3 LEeTus
KHMBOT € 4acT OT oOpa3oBaTesiHaTa CUCTEMa U Habupa JIFoOOMUTCTBO B 001acTTa HA HAYYHHUTE
n3cinenBanus. To3M JTOKYMEHT ONKMCBA HSKOJKO YOBEIIKM XapaKTEPUCTUKH, CBbpP3aHU C
YYCHHMILIUTE KaTO YYeIlIM Mpe3 Lenus KUBoT. JlehruHupaneTo Ha y4yeHeTo Mpe3 Lenus KUBOT €
TOJIKOBA TPY/AHO, KOJIKOTO U U3MEPBAHETO HA YUEHETO Mpe3 LeIus KUBOT. T031 JOKYMEHT UMa
3a LeNd Jla NPeACTaBU MOAXOASI BBIIPOCHUK 32 U3MEPBaHE Ha YYEHETO NIpe3 LU KUBOT B
KOHTEKCTa Ha OBJIrapCKUTE YHUBEPCUTETH

Knrouoeu Oymu: ydeHe mpe3 uenus >KUBOT, M3MEpBATENEH ypel, BHcIIe oOpa3oBaHHUE,
CTYICHTH

6.) Jumutpos, K. (2021) OneHka Ha CKJIOHHOCTTA 3a y4YeHe Mpe3 LeJusl KMBOT Ha
cryaentu ot busznec ¢pakyarer na YHCC. B Cooprux ¢ doxnaou om mpemu nayuoHaneH
nayuna popym BUSHECHT B XXI BEK ,, Bvrcapus 2030 [Ipoexmupane na 6voewemo. HO80
oowecmso — nosa uxkonomuxa ", (91-97) Codus: Uznarencku komruiekc — YHCC. ISBN 978-
619-232-430-8

Pe3rome: B epara Ha Oe3nperieieHTHa Obp3a U (hyHIaMEHTaIHA IPOMSIHA, TeMaTa 3a yYEeHETO
pe3 LeJus )KUBOT Habupa TF0OOMUTCTBO B 00JIACTTa HA HAYYHUTE U3cleaBaHus. FiMa HIKOIKO
Hay4YHH (haKTOpa, CBBP3aHU C TOBA 3aI[0 YUYCHUKHT UCKa J1a OBbIe 00ydaeM mpe3 HeNns )KUBOT.
To3u 1OKyMEHT caMmOOIleHsIBa CTYJEHTUTE KaTo €(EeKTUBHU y4ellly Mpe3 LETUs KHUBOT, Thil
KaTo MMa CIIOCOOHOCTTA 1) J1a cH TocTaBs 1esH, 2) Aa mpujiara MoAX0/IsIIN 3HAaHUS U YMEHHS,
3) na ce camoHaco4Ba, 4) Aa HaMHpa HeoOXxoauMaTa HHGOPMAITUsI U S) Aa aganTupa CBOUTE
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https://ideas.repec.org/b/vrn/hrmsnr/y2019i1p226-236.html

CTpaTernu 3a y4eHe IpH pa3jndHu ycioBus. Pe3ynrtatutre ce OCHOBaBaT Ha IMpOYYBaHe,
3aBBPIICHO OT KOMOMHHMPAHO MPOYyYBAHE 32 CAMOOTYHTAHE HA YYCHETO Mpe3 LEJHs >KUBOT,
HapeueHOo BonpocHuk 3a ydene mpe3 uenms skuBoT (Kirby &. Knapper, 2010). bsaxa
aHKETHpaHW YAO0OHa M3BajgKka OT 63 cTyneHTH OoT busHec ¢akynter Ha YHHBEpcHUTETa 3a
HAllMOHAJTHO M CBETOBHO cTomaHcTBO. CTyAEHTUTE caMH CbhOOIIABAaT 3a II0-BUCOKHU
CIIOCOOHOCTH C ,,[TpUJIaraHe Ha 3HAHUS U YMEHUS" U MO-HUCKU ,,HAMUpaHe Ha UHPopMaIus‘‘.
Knrouoeu oymu: yaene npes 11eN1us )KUBOT, YYSHUIIH, OLIEHSBAHE, XapaKTEPUCTHKHU, e(DEeKTHBEH
oOy4aem
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I. PUBLISHED MONOGRAPHS, TEXTBOOKS AND BOOKS

1.1. Habilitation thesis - monograph

Dimitrov, K. (2022). The Work Motivation Pathway of th Young Generation Employees in

Business Organizations (Exploring Key Motivational Dimensions Among Young Generation Y
and Z Employees). (Monograph). Sofia: Publishing complex - UNWE. ISBN 978-619-232-606-7

Motivational issues occupy a central place in HRM because it essentially refers to the
efforts, aspirations, desires and energy of employees put into their work. Further, this
motivational force can be used skillfully to trigger and regulate work behavior in organizations
and, therefore, determine the direction, duration, and intensity of employee motivational
behavior. Undoubtedly, modern business organizations need and want to have motivated
employees, for this purpose, management must know where their motivation to work "comes
from". The current workforce consists of four generational cohorts, with Generation Z being
the newest in the job market. The new generation of employees have their own unique
characteristics that makes them different from their predecessors.

The individual monograph represents an original and topical author's scientific research,
which includes the study and analysis of key motivational factors and indicators of the young
generation of employees in business organizations "Generation Z". The research idea of this
monographic study is to try to improve the understanding of the interrelationships and
interactions between young employees' work motivation, engagement and satisfaction, with a
focus on the members of the young Generation Y and Z. The analysis and interpretation of the
research findings support the postulated working hypotheses and assumptions. First, the
statistical path analysis model reveals that employees' work motivation is significantly and
positively related to their engagement and satisfaction. This positive relationship indicates that
higher level of motivation led to higher level of job commitment and satisfaction. Second, the
model reveals that intrinsic motivation to work is the most important motivational dimension
for young employees and has a significant impact on their job satisfaction. Third, the model
proved that work motivation increases its influence on job satisfaction with the mediation of
job involvement and organizational commitment. This interaction suggests that a motivated
young employee in an organization will be more satisfied with their job if they are properly
engaged with their job and the organization as a whole. Fifth, in addition to the significant direct
effect of work motivation on organizational commitment and job involvement, the indirect and
total effects are also significant when the relationship is partially mediated by job satisfaction.

1.2. A collective monograph

Radev, R., Dimitrov, K. (2022). Exploring student motivation for lifelong learning. (Collective
monograph). Sofia: Publishing complex - UNWE. ISBN 978-619-232-607-4

The problem of "motivation for lifelong learning" is becoming central in the context of
the massisation of higher education and the increase of criteria for its quality. This complex
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concept presupposes a multitude of psychosocial factors - both internal to the learner and from
his/her environment. In this sense, the formation of an active, engaged attitude in students
towards the learning process becomes the main priority of high-quality education, as it is a
prerequisite for providing highly qualified personnel at the exit of the university and at the
entrance to the labor market.

The conceptual model developed in the monographic research is based on (1) theoretical
and methodological aspects of student motivation and (2) the normative basis of the concept of
"lifelong learning". In-depth empirical research and analysis of the features of the motivational
process of students make it possible to investigate the interrelations and interdependencies
between "Motivation for learning", "Student's academic concept” and "Student's lifelong
learning". The empirical data obtained from the study show that there are specificities in the
personality dimensions and those of the academic environment that lead to the statistically
significant relationships found between the different constructs. On this basis, important
nuances of the lifelong learning motivation of students at UNWE emerged.

The developed methodological position and the applied (approbated) methodology
among students at the UNWE reveal the possibility for the research team to apply the designed
model to the study of students in other higher education institutions and educational institutions,
as well as in organizations with other subject of activity, after partial adaptation and
determination of the initial factors (variables) forming the motivational mechanism of the
relevant stakeholders.

1.3. Textbook

Iliev, Y., Dimitrov, K. (2021) Human resource management (Texbook, first edition). Sofia:
Publishing complex - UNWE. ISBN 978-619-232-462-9

The textbook has been developed in accordance with the curriculum of the Human
Resource Management discipline, designed for students in the Bachelor's degree of the Business
Faculty of the UNWE, in the sixth semester of their studies. It expands, enriches and concretizes
the formulated subject matter of the discipline on the basis of the scientific wealth in the field
of human resource management.

The scientific conceptualization of the subject matter under consideration does not limit
its creative use, which takes into account specific features characteristic of individual business
organizations and their human resources. The content of the individual chapters, and thus the
overall content of the textbook, is oriented towards the scientific disclosure of modern human
resource management - management that, successfully applied in the practice of business
organizations, leads to the establishment of human capital in them.

In today's conditions of functioning of the organizations the leading place and role of
their human resources is constantly confirmed. Compliance with the scientific requirements of
human resource management provides evidence that human resources can be the carriers of
sustainable competitive advantage of organizations. The conceptual approaches, policies,
mechanisms and tools developed and offered to business practice, when used correctly,
consistently provide competitive advantage to organizations, benefits to the organizations
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themselves and their employees. The textbook offers students the necessary conceptual
apparatus, foundational scholarship and approaches, policies and mechanisms in contemporary
human resource management in business organizations. Its content can be characterized as a
symbiosis between scientific advances in HRM, on the one hand, and a focus on their pragmatic,
practical use in business organizations, on the other.

The textbook provides sufficient knowledge, their transformation into knowledge, as
well as the formation of certain skills in an area that has particular utility for the students
themselves and their upcoming professional realization. Irrespective of where exactly the
professionally trained students will be realized, what specific positions they will occupy and
grow in business organizations, the knowledge about how people are managed (including
should be managed) is not only useful for them, but can contribute to changes in the actual
management of human resources aimed at improvement and improvement.

1.4. Dissertation book

Dimitrov, K. (2022) Leadership and leaders development in the business organization.
(Dissertation book) Sofia: Publishing complex - UNWE. ISBN 978-619-232-605-0

The modern business environment is characterised by uncertainty, complexity, volatility
and unpredictability. In the face of the complex challenges and changes of this V.U.C.A. world,
the task of ensuring a sustainable competitive advantage of human resources in the business
organization is becoming increasingly difficult to solve. Nowadays, leadership matter is
developed in the context of unleashing human potential and its best use by organizations.

In fact, the desire for business organizations to prosper is largely associated with the
modern understanding of leadership through which they manage and develop their employees.
The specifics of leadership issues are gaining increasing relevance and importance in the face
of (1) the new economic realities of the dynamic and rapidly changing nature of the VUCA
business environment and (2) the challenges of managing current and future Generation Y and
Z leaders.

The dissertation research accomplished the stated objective and also addressed the main
research objectives. The nature of leadership and leaders in the business organization have been
clarified and factors (variables) that influence their development in the business environment
have been identified. Methodological provisions and methodology for the study of leadership
development and the development of leaders in the business organization are developed to
reveal the momentary opportunities to increase their effectiveness. The methodology has been
applied (approbated) in a group of large business organizations from the industrial sector in
Bulgaria.

The book based on a defended dissertation offers advanced theoretical and practical-
applied guidelines that are incorporated into an integrative approach to (1) establish leadership
perception, (2) uncover the interrelationships between the need for leadership and leaders, and
the policies for their development, and (3) identify appropriate leadership initiatives as basic
prerequisites for effective leadership and leader development in the business organization. The
assumption that leadership programs provide real opportunities for developing leadership and
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leaders in the business organization has been confirmed, but nowadays this is not a sufficient
condition. Leadership and leader development is now associated with (1) an ongoing strategic
effort that goes beyond targeted training and programs, (2) the development of long-term
relationships among individuals that help them in the work process, and (3) an investment in
human and social capital that will pay dividends in the future.

II. Articles and papers

2.1. Articles published in unreferenced peerreviewed journals or published in
reviewed collective volumes

1) Dimitrov, K. (2019). The perspective of sustainable leadership development in the
conditions of a vuca world, Management & Sustainable development, 1(74), 54-60. ISSN
1311-4506 (print), VINITI Database RAS u Google Scholar

Abstract: The reason for writing this article is the ability to explore sustainable leadership
development (SLD) and its ability to meet the requirements of the precarious business world.
The main objective is to study the VUCA world's leadership approach. The goal is to:
characterize the general conditions of "new normal" in the business and the specifics of the
VUCA world; the essence and evolution of leadership issues and the understanding of
leadership development in organizations. The SLD perspective is based on leadership skills in
the VUCA Prime model and sustainable leadership.

Key words: sustainable development, leadership, leader, leadership skills, sustainable
leadership, VUCA world.

2) Dimitrov, K. (2019). Poasita Ha camoe(pMKacCHOCTTa B KOHTEKCTa Ha Yy4deOHaTa
motuBauusi, Management & Sustainable development, (3)76, 68-73. ISSN 1311-4506 (print),
VINITI Database RAS u Google Scholar

Abstract: The article is based on two conceptual frameworks in science - social cognitive theory
and self-efficacy theory that relate to the individual's judgment about specific abilities and
motivation for learning. The main objective is to study the theoretical foundations of “self-
efficacy” by analyzing the development of its motivational determinants. For this purpose is
presented, (1) a comprehensive overview of the conceptual foundations of the theories, (2)
substantiated essence development of self-efficacy, and (3) a suitable tool for measuring the
level of general self-efficacy. The result of the theoretical overview systematises foreign
literature related to the impact of self-efficacy in the perspective of its motivation and ability to
measure

Key words: social cognitive theory, self-efficacy theory, self-efficacy, motivation, learning

3) Dimitrov, K. (2021). Green human resources management: linking and using green
practices for sustainable business organizations. Trakia Journal of Sciences. 19(1), 276-281.
1313-3551 (online) DOAJ, CROSSREF, ROAD [Available at http://tru.uni-
sz.bg/tsj/Volume%2019,%202021,%20Supplement%201,%20Series%20Social %20Sciences/
4%20sekcia/formatirani/40.pdf ] doi:10.15547/tjs.2021.5.01.040]
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Abstract: Green human resource management (HRM) is an emerging topic in today's society.
The earth's natural resources are coming under increasing pressure and resulting in over-
consumption, which is leading to an alarming situation for the environment and business. As a
result, it is increasingly necessary for business organizations to implement formal
environmental initiatives. Green HRM is an emerging concept that gives meaning to HRM
activities that enhance positive environmental outcomes. The purpose of this paper is to study
the concept of Green HRM in more comprehensive manner. Research objective: to explore
most relevant green human resource management practices of business organizations. Research
methods: This study is totally based on secondary data collected from different sources - Books,
Journals, Research Papers and other. Results: This paper has analyzed the literature on Green
HRM practices from the existing literature of HR theory and practice. The key findings have
identified and highlighted several green HRM practices such as green recruitment, selection,
hiring; learning, training and development; performance management and appraisals; total
reward system and other practices. Finally, the paper proposes some research agenda for the
future research

Key words: Green organizations, Sustainable development, Green human resource
management, Green HRM practice

4) Dimitrov, K. (2021) The human dimension of leadership in real estate companies. Real
estate property & Business, V(2), 126-131. ISSN 2603-2759, CEEOL u EBSCO [Available at:
https://www.ceeol.com/search/article-detail 71d=975128]

Abstract: In today's complex business environment and times of crisis, the demand for
leadership is urgent. The topic for human dimension of leadership is particularly important,
because effective leadership is an essential element to success in all types of businesses. CEOs
of real estate companies are looking for all sorts of ways to deal with crises and pursue growth.
But is every real estate executive a leader? This article includes issues with understanding
leadership and leaders in real estate management field. The main purpose is to explore
important characteristics of executives-leaders in real estate companies, through which they
could cope with the modern leadership challenges in the industry

Key words: real estate companies; real estate leadership; real estate leader; leadership
challanges;

5) Dimitrov, K. (2021). The need for mobile technology in modern education and training.
Management & Sustainable development, 4(89), 5-9. ISSN 1311-4506 (print), VINITI
Database RAS u Google Scholar

Abstract: Nowadays, education goes through what is called the "knowledge revolution" in the
research literature. There is hardly any doubt that mobile technologies have become an integral
part of our society, incl. they have seriously en-tered the system of higher education. Modern
technologies and techniques have their educational imperatives for per-sonalization, interaction
and control by the respective providers and users of this knowledge, but they also raise many
questions about their effective application. The main purpose of the scientific article is to
substantiate the importance of the topic of technology in modern education and training,
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revealing the links and dependencies of mobile technolo-gy with higher education and student
learning outcomes
Key words: educational technology, mobile technologies, education, teaching, training,
learning, students

6) Dimitrov, K. (2022). The good leaders in real estate agencies. Real estate property &
Business, 6(1), 14-20. ISSN 2603-2759, CEEOL wu EBSCO [Available at
https://www.ceeol.com/search/article-detail 71d=1032276]

Abstract: 1t is clear that leaders shape our nations, communities and organizations, and that they
have a great impact on the business world. Leaders in the real estate industry are also looking
for leadership potential among the people they recruit, hire and promote at all levels in the
organization. Now the question is "What are the characteristics of a good leader in a real estate
agency"? Business owners are well aware that leadership is something that exists and is directly
related to the development of good leaders. This article includes a study of issues with the
characteristics of leaders in real estate business management. The main purpose is to derive a
range of appropriate leadership characteristics that good leaders in real estate agencies should
possess today

Key words: real estate agencies; real estate leader; real estate agent-leader; leader characteristic

7) Dimitrov, K. (2022). Attracting and retaining young talents in real estate companies.
Real estate property <& Business, 6(2), 114-122. ISSN 2603-2759 [Available at:
https://www.ceeol.com/search/article-detail 7id=1051355]

Abstract: The business world nowadays is a diverse place. In this complex context for effective
labor relations, the issues related to attracting and retaining young talents are part of the
activities and management decisions of the business man-agement of these companies. The
competition for the best talent in the industry seems to be fierce, precisely because 'talent' is
essential to organizational performance and business success in general. The research problem
of this arti-cle was related to the need to address the shortage of young talented employees in
real estate and ways to solve criti-cal talent problems for these companies. The main purpose
of this article is to justify attracting and retaining young talent in real estate companies. The
object of research is the management of talent in real estate companies, and the subject of the
approach is to attract the right young talents in these companies. To achieve this goal, the author
sets and performs the following research tasks: to review the existing specialized literature on
talent management in real estate; to describe the processes for attracting and retaining talent in
real estate companies; to provide guidance on the importance of talent management for
practicing real estate managers

Key words: real estate company; employee relations, talent management; young talent;
generation Z

2.2. Papers published in unreferenced peerreviewed journals or published in
reviewed collective volumes
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1.) Dimitrov, K. (2019). The perception of information sharing as an important factor for
the innovative behavior of human resources in business organizations, XVI International
Scientific and Practical Conference of Young Scientists “Economic and social development of
Ukraine in the XXI century: The national vision and the challenges of globalization”, Ukraine,
Ternopil, 9 april 2019, pp. 215-217. ISBN 978-966-654-531-5 [Available at:
http://sophus.at.ua/index/konferencija_28_03_2019/0-90 ]

Abstract: In the era of the digital-based economy, information sharing has increasingly captured
the interest and attention of researchers and practitioners. In addition, information sharing
activity has been recognized as an important element of human resource management in
business organizations. The purpose of this article is to explore the theoretical relationship
between information sharing activity, information sharing in the field of human resource
management and innovative working behavior by information sharing

Key words: information sharing, innovative behavior, human resources, HRM

2.) Dimitrov, K. (2019). The role of human resource management activities to improve
innovative working behavior, International scientific and practical conference ,, Financial
and economic development of Ukraine in terms of transformations”, Ukraine, Lviv, 28 march
2019, pp. 128-130. ISBN 978-617-692-523-1

Abstract: Growing globalization and VUCA business environments are encouraging firms
throughout the world to be highly innovative, in response to the appearance of continuous
threats and opportunities. From an organizational viewpoint, innovations more or less depend
on the organizational members’ intentions related with the development of the innovative ideas
which later could turn into real innovations. In this regard, innovative working behavior could
be indicated as the organizational member's generating, processing and implementing new
ideas, procedures and technologies aiming at the organizational growth and effectiveness.

The purpose of this article was to explore how employees could be motivated to demonstrate
innovative working behavior (IWB) by different human resource management (HRM)
activities. If we consider employees to be those who contribute for the volume of innovations
in the organization, we can also consider that HRM activities can contribute for the innovative
working behavior of the employees.

Key words: Innovation, HRM activities, innovative working behavior,

3.) Dimitrov, K. (2019) Green human resource management practices in business
organizations, International scientific and practical conference "Human resource
management", University of Economics — Varna, pp. 70-81. ISBN 978-954-21-1005-7 (print)
[Available at https://ideas.repec.org/b/vrn/hrmsnr/y2019i1p70-81.html]

Abstract: In the corporate world, the topic of sustainability and the environmental management
of business organizations is increasingly present in business strategies and programs, leading
to the a "green" revolution in traditional, well-established business management functions, such
as human resources management. The paper focuses on HRM with emphasis on Green. Green
HR deals with the HR activities which are environment friendly and promote the sustainable
use of resources in the organizations. The objective of this review is (1) to explore green human
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resource management in business organizations and (2) to describe Green HRM practices,
based on the contemporary literature. How can Green HRM enhance corporate image and brand
Key words: green environment; human resource management; green HRM practice; business
organization; sustainability

4.) Dimitrov, K. (2019) The academic self-efficacy as a part of the motivation to learn,
International scientific and practical conference "Human resource management", University
of Economics - Varna (226-236), Varna: "Science and Economics" Publishing House. ISBN
978-954-21-1005-7 (print) [Available at https://ideas.repec.org/b/vrn/hrmsnr/y2019i1p226-
236.html]

Abstract: This paper reports that the academic self-efficacy plays important motivational roles
in the learning process of students. The main objective is to study the theoretical aspects of
“academic self-efficacy” by analyzing the development of its motivational determinants and
effects. For this purpose is presented, (1) a brief review of the conceptual foundations of the
relevant motivation theories, (2) substantiated essence development of self-efficacy and
academic self-efficacy, and (3) a suitable tool for measuring the level of academic self-efficacy.
The result of the theoretical-methodical overview systematizes foreign literature related to the
impact of academic self-efficacy in the field of motivation to learn and possibility to be measure
Key words: motivation, motivation to learn, self-efficacy, academic self-efficacy, academic
motivation

5.) Dimitrov, K. (2021) A instrument for measurement of lifelong learning at university in
Bulgaria. In Collection of papaers from the third national scientific forum BUSINESS IN THE
XXI CENTURY "Bulgaria 2030: Designing the future: new society - new economy", (86-90)
Sofia: Publishing complex - UNWE. ISBN 978-619-232-430-8

Abstract: In this ever changing society the topic of lifelong learning is a part of education
system and is gaining curiosity in the field of research. This paper described several human
characteristics associated students as a lifelong learner. Defining lifelong learning is as difficult
as measuring lifelong learning. This paper aims to present an appropriate questionnaire for
measuring lifelong learning in bulgarian universities context

Key words: lifelong learning, measure instrument, higher education, students

6.) Dimitrov, K. (2021) OneHnka Ha CKJIOHHOCTTA 32 y4eHe Ipe3 Le/Iusi ;)KHBOT HA CTYAeHTH
ot busnec ¢pakyarer Ha YHCC. In Collection of papaers from the third national scientific
forum BUSINESS IN THE XXI CENTURY "Bulgaria 2030: Designing the future: new society
- new economy", (91-97) Sofia: Publishing complex - UNWE . ISBN 978-619-232-430-8

Abstract: In an era of unprecedented rapid and fundamental change, the topic of lifelong
learning is gaining curiosity in the field of research. There are several science factors associated
with why the student learner wants to be a lifelong learner. This paper self-assess university
students like effective life-long learners as having the ability to 1) set goals, 2) apply appropriate
knowledge and skills, 3) engage in self-direction, 4) locate required information, and 5) adapt
their learning strategies to different conditions. Results were based on a survey completed of a
combined self-reporting survey on lifelong learning called Lifelong Learning questionnaire
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(Kirby &. Knapper, 2010). A convenience sample of 63 college students from a Business
Faculty of University of national and world economy were surveyed. Students self-reported
higher abilities with “application of knowledge and skills” and lower “locate information”
Key words: lifelong learning, students, assessment, characteristics, effective learner
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