YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Ot:  mpod.nu Mnanen Credanos Benes, Texunuecku ynusepcutet - Codus
Hayunu cneunannoctu “UkoHomuka u ynpasieHue” u “OpraHusainus U yrpaBJeHUE
Ha IPOU3BOACTBOTO”

OTtHOCHO: KOHKYpC 3a [JOHeHT mo mpodecnoHanmHo HampasieHue 3.8. VMkoHOMUKa,
Hay4YHa CIIEHUAIHOCT , JIKOHOMHKAa W ympaBieHue (yIpaBlIeHUE Ha YOBEHIKUTE PECypCH,
MOTHUBaLMS U UAepcTBO B opranu3anuute)” B YHCC.

1. Undopmanus 3a KOHKypca

KonkypchT e 00siBeH 3a HyxauTe Ha Kareapa ,,MHmyctpuanen Ousnec™ mpu busnec
dakynrer Ha YHCC coriacuo Pemrenne na AC 5/01.06.2022 r. O6naposBan ¢ B JIbpxkaBeH
BecTHUK Op. 60 ot 29.07.2022 r. YuacTBaM B CbhCTaBa Ha HAY4YHOTO XKYpHU IO KOHKypca
cbritacHo 3amoBen Ne 2392/28.09.2022 r. na Pexropa na YHCC.

2. Kparka nundopmanus 3a KaHIMIaTUTEe B KOHKypca

EnuHcTBEeH KaHIUAAT 3a yyacThe B KOHKypca e Ii1. ac 1-p Kanosn lumMuTpoB oT kaTteapa
,2Auanycrpuanen 6usnec” Ha YHCC — Codwus.

H-p HumutpoB e poxeH mpe3 1987 r. 3aBbpimin e Bucuie obpazoBanue B YHCC —
Codus. Ot 2007 r. e MarucTep No crenuaaHoct ,,duHancoB MeHUTKMBHT . OT 2013 1. €
JIOKTOp I10 Hay4HaTa CIeUaIHOCT ,, IkoHOMMKa U ynpaBieHue (YIpaBieHHe Ha YOBEIIKUTE
pecypen)”. 3aBBpIIMI € peaulla KypcoBe 3a MOBHUIIaBaHE Ha KBalU(UKAIUATa, B T.4. 1O
JIunepctBo, EdexTuBHO ynpaBnenue Ha pecypcu, MotuBauus, KomyHukanus, YnpasieHue
Ha BpeMeTo, Mexx1yHapoaHarta rnporpama no HJIIIT u Koyuwnsr, u np

Ot 2016 r. e penoBeH acHCTEHT KbM Karteapa ,,MIHayctpuaneH Ousnec” Ha YHCC.
[TocnenoBarenHo 3aeMa IIbKHOCTUTE aCUCTEHT U IJIABEH aCUCTEHT. AKTHBEH YYaCTHUK € B
oOpa3oBaTenHaTa, HayyHaTa M aJMUHHCTpAaTHBHATa JEHHOCT Ha KareapaTa, Qaxyiarera U
yHuBepcurera. Unen e Ha O6moto crOpanne Ha YHCC u na dakynrereH cbBeT Ha busHec
¢bakyntera. bun e npencenaren Ha Crynenrcku cbBeT pu YHCC u unen Ha AxajeMUYHUs
cbBeT U PekTopckus ChBET Ha yHUBEpCHUTETa. AKTMBEH YYaCTHHK € B OpPraHU3UPAHETO Ha
CTYIEHTCKH JI€HHOCTH.

UnenyBa B AcolnMalnusITa Ha TMPENoJaBaTeIUTe MO HMKOHOMHKAa U YIpaBlIeHUE B
uHayctpusta. [loa3Ba aHrMiicky U HeMckH e3ulid. Mima 1oOpu KOMIIOTEPHU YMEHUS, KaKTO
U ONUT B MIPaKTHKATA.

3. M3nbJjHeHHe HAa H3HCKBAHUATA 32 3aeMaHe HA AaKAJAEeMHUYHATA JIbKHOCT
3.1. Uznvanenue na xonuuecmeenume u3UCKEAHUS
FJ'I. ac. H'p JII/IMI/ITpOB HaAIIbJIHO y,lIOBJ'IGTBOpSIBa MHUHUMAJIHHUTEC HAIIWOHAJIHU
HW3UCKBAHMSA, KaKTO W JOIBJIHUTEIHHTS KOJWYEeCTbBeHM wu3uckBaHusgd Ha YHCC 3a
MOJy4YaBaHE HA aKaJeMHYHA JJTbKHOCT ,,JIOLEHT .



3.2. U3nvanenue na kayecmeeHume u3ucKkeaHusl

Kangunarer ypomierBopsiBa noctaBeHuTe oT YHCC kadecTBeHUTE H3MCKBaHUA,
MIPUJIOKUMH TIPH U300p HA JOIEHT. TOH € MOIyqriT MOJIOKUTETHO cTaHoBHIIE 0T ChBeTa 1o
xaommuranug Ha YHCC.

4. OueHka HAa y4eOHO-NIpenoaaBaTe/IcKaTa JeHHOCT 32 BCEKH KAaHIMAAT MOOTAeTHO
J-p JumuTpoB € omuTeH yHUBepcuTeTcku mnpenogaBaren. Ot 2016 r. e pemoseH
acucCTeHT B Katenpa ,,Mamyctpuanen 6usnec” Ha YHCC. Boau nexuuu 1o JUCIUIUIMHU B
obnacTra Ha KOHKypca. bui € HaydeH PBKOBOIUTEN HA TOJISIM OpOW YCHENIHO 3aIlUTHIIH
JTUTUIOMAHTH.

AHamu3pT Ha HAYYHHTE MyONUKanuu Ha A-p JUMHUTpPOB, TpegocTaBeHaTa MU
uHpopMalug W JUYHUTE MM HaONIO/IEHHUs, TOKa3BaT, Y€ TOM TACHO CBbpP3BAa HAYYHO-
W3ClIeIoBaTEeICKaTa W IperojiaBarefickara JEeWHOCT. YCHEIIHO U3MO0i3Ba ChBPEMEHHU
MeTO/IU 3a O0yuUeHHe.

CpaBTOp € Ha y4eOHUK ,, YIIpaBJIEHUE HA YOBELIKU PECypcH “‘, KOMTO € HallucaH B
I00Bp CTHI U Ha JOOPO HAYYHO M METOAMYECKO paBHHUIIE. Toil OTroBaps Ha M3MCKBAHUSATA
KbM yueOHaTa JMTepaTypa. YdacTBal € axkTHBHO B paborara Ha moyede ot 10
HAyYHOM3CIIEOBATEIICKU U 00pa30BaTEIHU MPOEKTH, KOETO € 00OraTHJIO U OChBPEMEHHIIO
3HAHUSATA U ONKUTA MY KaTO U3CIIE0BATEN U MPENo/1aBaTell.

[ToznaBam a-p /JlMMUTpPOB WM UMaM siCHA MpeJAcTaBa 3a HErOBUTE KayecTBa H
nocTuxkeHusl. Tol € cepro3eH, OTTOBOPEH, AUCIUIUIMHUPAH, B3UCKATEJICH U JIOSUICH YOBEK U
KoJlera, CTpeMsIll ce Ja MoBHIlNaBa KBainudukanusara cu. [Ipe3 roguHuTe ce yIBbpAH KAaTo
n00Bp MperogaBatTes, MoI3Balll ce ¢ yBaXCHUETO Ha CBOUTE KOJIETH U HA CTY/ICHTHUTE.

OuensiBaM ydeOHO-Tearornyeckata AeHHOCT Ha O-p JuMUTpOB, Karo HaAIbBIHO
OTroBapsia Ha HM3WUCKBAHUATA 3a IOJy4yaBaHE Ha aKaJEMHYHA JIIBXKHOCT ,,JlomeHt” 1o
HCKaHaTa CIeIHaIHOCT.

5. Kparka xapakTepucTHKa Ha NPeICTABEHNTe HAYYHH TPYy10Be/My0IuKaluK
3a yyacTue B KOHKypca 1-p AuMuTpoB € npeacraBuia 17 HaydyHU TpyJa, KOUTO ca B

HENoCpPeICTBEHA Bph3Ka ¢ TeMaTa My. Te ca:
Mouorpaduuen tpyn — 1 0p.;
Konexkruna monorpadusi (¢ 3 rinasu) — 16p..
Knura na 6azara Ha 3amuTeH aucepTaimonex Tpyn — 1 0p.;
VueOHHK — B ChaBTOPCTBO (¢ 6 myOnukyBanu riasu) — 1 Op.
Crartuu B cnucanus — 7 0p.;
Jloknanu B cOOpHHUIIM Ha Hay4yHH KOH(epeHuHn — 6 Op. ( 2 B uykOuHa).

ocoarwnE

AHanu3bT Ha HAYYHUTE MyOJIUKAIIUY JaBa OCHOBAHHE 32 CJICIHUTE U3BOAM U OIICHKHU:

1. KangumpaThT ydacTBa B KOHKypCa 3a ,,JJOIICHT C JIOCTAThYHO KOJIMYECTBO U 00eM
HAyYHU TPYJIOBE, KOUTO HE TOBTAPAT MMyOIUKAIMHUTE, CBBP3aHU C TMPEAXOJHU
KOHKYPCH;

2. Bcuukwurte TpymoBe ca MOCBETEHHM Ha HAyYHU MPoOIEeMHU B 001acTTa Ha OOSBEHHUS
KOHKypc. OCHOBHHTE HampaBlieHHs B U3CIeAoBaTelickaTa My JACHHOCT ca:
YIPaBJICHUETO HAa YOBEIIKU PECYPCH, MOTHBALUSA U JTUAEPCTBO B OPraHU3AIUUTE;

3. B crpykrypara Ha HaydyHUTE TpPYAOBE € HAIUIE JO0Bp OalaHC MEXIy
HaIllMCAaHUTE KHUTH, CTATUU U HAYYHU JTOKIIAIH.



4. OCHOBHHTE HAy4YHM TPYJOBE Ha KaHIUAATa ca IyOJHMKYBaHH OT MPECTHKHU
U3/IaTEJICTBA M B M3BECTHU H3JIaHUs, KOETO CBHJCTENICTBA 32 BHCOKOTO WM
Ka4ecTBO.

5. OrnevyaraHuTe TpynOBe, KakTO M M3IBUTC Ha KaHAWAATa HAa HAayIHU
KOH(bepeHI_II/II/I, B T.4. U Ha MCKAYHApOAHU, CBUACTCICTBAT, 4YC TOU € IMOJIy4HJI
00IIeCTBEHO PU3HAHKE U € TI03HAaTa B beirapus u ay:xOuHa.

6. KaH[[I/II[aT'bT HAaIIbJIHO H3IIbJIHABA MHHUMAJIHHUTC HAIIMOHATIHM W3HCKBAHUA U
nombiHuTeHATe M3uckBanus Ha YHCC 3a 3aemaHe Ha MCKaHAaTa akajJeMHYHA
JIIBXKXHOCT.

[IpencrBenata MoHorpadusi cbe 3arnaBue «IIbTAT Ha MOTHBanusATa 32 padOTa Ha
MJIQJIOTO TIOKOJIGHHE CIY)KUTeNM B OusHec opranmsamuu (Mzcrnedsane Ha Kio4osu
MOMUBAYUOHHU U3MePeHUsi cped maaou cayxcumenu om Ioxonenue Y u Z)» € 3a1bI004EHO
HU3CJICABAHC W aHa/JIM3 Ha KIOYOBUM MOTHUBAIIlMOHHU q)aKTOpI/I U UHAWUKATOPU Ha MJIAJ0TO
MIOKOJICHHE CITY)KUTEIH B OM3Hec opranuzauuu ,,Generation Z*. Ts e pazpaboTeHa Ha 100po
HAYYHO PaBHHUILE U € HAIKCaHa B 10OOBP CTHIL.

TpsiOBa na ce oTOesexkH, Ye B HAYIHO-H3CIICA0BATENICKATa ISHHOCT Ha A-p JJUMUTPOB
UMa  [OCIEIOBAaTeIHOCT,  JIOTMYHOCT, MPUEMCTBCHOCT, HaydyHa  KOPEKTHOCT U
KOHCTPYKTHBHOCT. JIMuM HEroBUsl TPacH MHTEPEC KBbM H3CJICIABAHETO Ha MHpPOOJIEMUTE B
obnacrtTa Ha KOHKypca. Toif e 1eMOHCTpHpal CIIOCOOHOCT U YMEHHS 38 CHCTEMaTH3HpaHe U
KPUTHYHO OCMHUCIISIHE HA TEOPUUTE U METOJMYECKHTE MOAXOAU B H3CICIBAHUTEC HAYYHH
obmacTH, 3a AcHO neduHHpaHe Ha mpobieMuTe u HopMyTHpaHe Ha HACOKH 33 PEIIaBaHETO
UM.

Ot npenocTaBeHaTa MU CIIpaBKa MpeELEHsIBaM, e MyOJuKaluuTe Ha Ti.ac.JJuMuTpoB
ca uuTHpaHu 19 mbTH, KOETO MOKa3Ba, Y€ Te Ca MONYYHIH OOLIECTBEHO MPHU3HAHUE U CE
M3I0JI3BAT OT Hay4yHaTa OOIIHOCT.

6. CuHTe3MpaHa OLEHKA HA OCHOBHHTE HAYYHHM M HAYYHO-NPUJIOKHU NMPHHOCH HA
KaHIMAaTUTe

Cnopen MeH B IpeACTaBEHUTE OT A-p JMMUTPOB TpyAoBe MO KOHKypca C€ ChAbpiKar
HAYYHH, HAYYHO-NPWJIOKHM M Y4YeOHO-METOAMYECKM NPHHOCH. Te ca CBBbpP3aHHU CBC
3abJIO0YEHO M3CIE/BAHE, TBOPUECKO OCMMCISHE M JIOpa3BUBAaHE HA TEOpUATA U
METOAOJOTUATa B 00JacTTa Ha YIPaBJIEHHUETO Ha YOBEIIKM PECypcH, MOTHUBALUATa U
JUJEPCTBOTO B OPraHU3aluuTe.

VYbenen cbM, 4e T€3M MPUHOCH ca JMYHO JEJI0 HAa KaHAMJATa U ca ChC 3HAYMMOCT 3a
HayKara ¥ IIpakTHUKaTa.

7. OCHOBHM KPUTHYHH 0€JIeKKH M MPENOPbKH KbM BCEKU KAHIUIAT MOOT/IETHO
BauMartenHoTO MpoydBaHe Ha HAyYHUTE TPYAOBE HA 1-p AMMHUTPOB MU J1aBa OCHOBaHUE
Ja 060611[5[, Y€ B TAX HAMA JOMYCHATH CBHIIECCTBECHU IMPOINYCKHU, HETOYHOCTH HIIN
npotuBopeunsi. ChIIeBpEMEHHO UMaM U HIKOM KPUTHYHH 0eJIesKKH, KOUTO HE Ce OTpa3siBaT
Ha KpaifHaTa MU TIOJOXHTEIHA OIICHKa M TO-CKOpO OMXa MOTJM Ja ce MpueMaT KaTo
npenopbKM KbM Objenarta padora Ha kanauaaTa. [lo-BakHHUTE OT TAX ca:
» Ha MecTa € HeoOXOJuMa IMO-TOoJIsIMa HayYHa apryMEHTAIlMs Ha WICHTE Ha aBTOpa H
T0- SICHO OTKPOSIBAHE HA TPUHOCUTE MY
» TIOYTH BCUYKHU MyOJIMKAIIMM Ha KaHJHJIATa ca CaMOCTOSTENHO pa3padoreHu. Ctpysa
MU Ce, 4e MOo-aKTUBHATa My paboTa B €KHIl OU JIOHECIIA OIIe TT0-A00pU Pe3yaTaTH.



» TpenopbyBaM Ha KaHIUAATa Ja MOJ0XKHU YCHIIUS 32 MyOJIMKyBaHE B HAYUYHU W3JAHMS,
pedepupaHnn W WHAEKCUpAaHM B CBETOBHOM3BECTHM 0a3u JaHHM C HaydHa
uHpOpMaLHL.

8. 3akiouyeHue

VY4yeOHO-TIeqarornyeckara JeMHOCT Ha KaHAWaa HAITbJIHO OTTOBaps Ha M3UCKBAHUITA 32
MoJIyuaBaHe Ha akaJeMH4YHa IBXHOCT ,JOUEHT . B HaydHuTe My TpylnOBE C€ ChIBpPIKAT
HAay4YHH, HAYYHO-TIPWIOKHU W y4eOHO-METOJMYECKHM MPUHOCH, HMAIld 3HAYMMOCT 3a
HaykaTa ¥ npaktukata. J[-p JJMuMUTpOB HaIIBIHO yIOBIETBOPSIBA KPUTEPUUTE 32 MOTydaBaHE
Ha MCKaHaTa akaJeMu4Ha JUIbXHOCT, cbrilacHo 3PACPB. Toill ynoBieTBopsiBa HAaIlbIHO U
JOMBIHUTEITHUTE KaueCTBEHW W KonuuecTBeHM u3uckBanus Ha YHCC 3a 3aemane Ha
aKajJeMHYHa JJIBKHOCT ,,JJOIEHT".

Bb3 ocHOBa Ha MOCOYEHOTO, C MBJIHA YOENEHOCT mpenjgaraMm 1. ac A-p KamosH
JIMMUATpPOB J1a 3aeMe aKaJeMHYHATa JUTHKHOCT ,,JIOIEHT " 10 MPO(eCHOHATHO HAIPABICHHUE
3.8. HkoHOMHKa, Hay4yHa CHEIUATHOCT , JIKOHOMHKA W ympaBicHue (yrnpaBicHHE Ha
YOBEIIKUTE PECYPCH, MOTHUBAIIUS | JIHIEPCTBO B opranusamuure) B YHCC.

27.10.2022 r. / Codus TIOMIIHC: « oo e,



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By:  Prof. Mladen Stefanov Velev, DSc, Technical University - Sofia
Specialties Economics and Management and Production Organization and
Management

Subject: competition for associate professor position in professional field 3.8.
Economics, specialty “Economics and Management (human resource management,
motivation and leadership in organizations)” at UNWE.

1. Details about the competition

The competition has been announced for the needs of the Department of Industrial
Business at the Business Faculty at UNWE pursuant to Decision of the Academic Council
AC No. 5/01.06.2022. The competition has been promulgated in State Gazette, issue 60 of
29.07.2022. | am participating in the scientific panel for the competition pursuant to Order
No. 2392/28.09.2022 by the Rector of UNWE.

2. Details about the candidates in the competition

The sole candidate to participate in the competition is Chief Assistant Professor
Kalojan Dimitrov, PhD, Department of Industrial Business at UNWE - Sofia.

Dr. Dimitrov was born in 1987. He graduated from UNSS - Sofia. Since 2007, he has
a master's degree in "Financial Management". Since 2013, he has a doctorate in the scientific
specialty "Economics and Management (Human Resources Management)". He completed a
number of courses to improve his qualifications, including in Leadership, Effective Resource
Management, Motivation, Communication, Time Management, the international NLP and
Coaching program, etc.

Since 2016, he has been a full-time assistant at the "Industrial Business™ department
of UNSS. He successively held the positions of assistant and chief assistant. He is an active
participant in the educational, scientific and administrative activities of the department,
faculty and university. He is a member of the UNSS General Assembly and the Faculty
Council of the Business Faculty. He was the chairman of the Student Council at UNSS and a
member of the Academic Council and Rector's Council of the university. He is an active
participant in organizing student activities.

He is a member of the Association of Lecturers of Economics and Management in
Industry. Uses English and German languages. He has good computer skills as well as
practical experience.

3. Compliance with the academic position requirements
8.1. Compliance with quantitative requirements



Chief Assistant Professor Dimitrov, PhD, fully meets the minimum national
requirements as well as the additional UNWE qualitative requirements for the acquisition of
academic position of “Associate Professor”.

8.2. Compliance with qualitative requirements

The candidate meets the qualitative requirements prescribed by UNWE applicable
when selecting an associate professor.

He has received a positive opinion by the UNWE Habilitation Council.

4. Review of teaching and educational activity

Dr. Dimitrov is an experienced university lecturer. Since 2016, he has been a full-
time assistant in the "Industrial Business" department of UNSS. Conducts lectures on
disciplines in the field of competition. He was the supervisor of a large number of graduates
who successfully defended their diplomas.

The analysis of Dr. Dimitrov's scientific publications, the information provided to me
and my personal observations show that he closely links research and teaching activities.
Successfully uses modern training methods.

He is the co-author of the textbook "Management of human resources”, which is
written in a good style and at a good scientific and methodical level. It meets the
requirements for study literature. He has actively participated in the work of more than 10
research and educational projects, which has enriched and updated his knowledge and
experience as a researcher and teacher.

| know Dr. Dimitrov and have a clear idea of his qualities and achievements. He is a
serious, responsible, disciplined, demanding and loyal person and colleague striving to
improve his qualifications. Over the years, he established himself as a good lecturer, enjoying
the respect of his colleagues and students.

| evaluate the educational and pedagogical activities of Dr. Dimitrov as fully meeting
the requirements for obtaining the academic position "Associate Professor™ in the requested
specialty.

5. Brief description of the presented scientific works/publications

For participation in the competition, Dr. Dimitrov submitted 17 scientific works that
are directly related to its topic. They are:

1. Monographic work — 1 piece;

2. Collective monograph (with 3 chapters) - 1 pc.

3. Book based on a defended dissertation - 1 piece;

4. Textbook - co-authored (with 6 published chapters) - 1 pc.

5. Articles in magazines - 7 items;

6. Reports in proceedings of scientific conferences - 6 nos. (2 abroad).

The analysis of scientific publications gives grounds for the following conclusions
and assessments:

1. The candidate participates in the competition for "associate professor” with a
sufficient amount and volume of scientific works that do not repeat the publications related to
previous competitions;

2. All works are dedicated to scientific problems in the field of the announced
competition. The main directions in his research activity are: human resource management,



motivation and leadership in organizations;

3. Inthe structure of scientific works, there is a good balance between written books,
articles and scientific reports.

4. The main scientific works of the candidate have been published by prestigious
publishing houses and in well-known editions, which testifies to their high quality.

5. The printed works, as well as the candidate's presentations at scientific
conferences, including and international, testify that he has received public recognition and
is known in Bulgaria and abroad.

6. The candidate fully fulfills the minimum national requirements and the additional
requirements of the UNSS for occupying the requested academic position.

The previous monograph entitled «The path of motivation to work of the young
generation of employees in business organizations (Investigation of key motivational
dimensions among young employees of Generation Y and Z)» is an in-depth study and
analysis of key motivational factors and indicators of the young generation of employees in
business Generation Z organizations. It is developed to a good scientific standard and written
in a good style.

It should be noted that there is consistency, logic, continuity, scientific correctness and
constructiveness in the research activity of Dr. Dimitrov. It shows his abiding interest in the
study of problems in the field of competition. He has demonstrated the ability and skills to
systematize and critically analyze the theories and methodological approaches in the
researched scientific fields, to clearly define the problems and formulate guidelines for
solving them.

From the information provided to me, | estimate that the publications of Chief
Assistant Dimitrov have been cited 19 times, which shows that they have received public
recognition and are used by the scientific community.

6. Review of scientific and applied scientific contributions

In my opinion, the works presented by Dr. Dimitrov for the competition contain
scientific, scientific-applied and educational-methodical contributions. They are related to in-
depth research, creative thinking and further development of theory and methodology in the
field of human resource management, motivation and leadership in organizations.

I am convinced that these contributions are the personal work of the candidate and are
of significance to science and practice

7. Critical remarks and recommendations

A careful examination of Dr. Dimitrov's scientific works gives me reason to conclude
that there are no significant omissions, inaccuracies or contradictions. At the same time, |
also have some critical remarks that do not affect my final positive assessment and could
rather be accepted as recommendations for the candidate's future work. The most important
of them are:

[1in some places, a greater scientific argumentation of the author's ideas and a clearer
highlighting of his contributions are needed;

[1 almost all of the applicant's publications are self-developed. It seems to me that his
more active teamwork would have brought even better results.

[1 1 recommend the candidate to make efforts to publish in scientific publications,
referenced and indexed in world-renowned databases with scientific



information.

1. Conclusion

The educational and pedagogical activity of the candidate fully meets the requirements
for obtaining the academic position of “associate professor”. His scientific works contain
scientific, scientific-applied and teaching-methodical contributions, having significance for
science and practice. Dr. Dimitrov fully satisfies the criteria for obtaining the requested
academic position, according to the ASDARB. He fully meets the additional qualitative and
quantitative requirements of the UNSS for occupying the academic position of “docent".

Based on the above, | hereby in full confidence propose that Chief Assistant
professor Dr. Kaloyan Dimitrov should be appointed to the academic position of
""associate professor in professional direction 3.8. Economics, scientific specialty
"Economics and management (human resource management, motivation and
leadership in organizations)' at UNSS.

27.10.2022 / Sofia Signature:



