YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Or:  mpod. a-p Hags JumurpoBa Muponosa; YHCC, nHayuyna cneruanHoct ,,CoruanHo

ynpaBjieHHe (OCHOBU Ha YIIPABJICHUETO U OM3HEC KOMYHUKAIINUHN )

OTHOCHO: KOHKYpC 3a ,,JIOIEHT* 10 Hay4yHa cneuudasHocT "MkoHoMuKa W yrnpaBiieHue"
(ympaBiieHue Ha YOBCIIKM pPECypCH, MOTHBAIMs W JIMACPCTBO B
OpraHU3AIMUTE)

1. Undopmanus 3a KOHKypca

KonkypebT € 00siBeH 3a HyxauTe Ha karenpa Muaycrpuanen 6usHec Ha YHCC
ceriaacHo Pernenne Ha AC Ne 5/01.06.2022 YuactBam B CbhCTaBa Ha HAYYHOTO JKYPH IO
KOHKypca cbriacHo 3amoBen Ne 2392/28.09.2022 na 3am.-pextopa mo HUJ] u MC nHa
YHCC.

2. Kparka nndopmanus 3a KaHIMIaTa B KOHKypca

[Io o0siBeHMA KOHKYypC 3a 3aeMaHe€ Ha akKaJeMH4YHa JUIbXHOCT ,,JIOLEHT 110
npodecuoHasiHo HampasiieHue 3.8 Mkonommka, HayyHa crenuanHoct "Hkonomuka u
ynpaBieHue" (ynmpaBieHME Ha UYOBEIIKM pECypcd, MOTHBAalMi U JIMAEPCTBO B
OpraHM3alMMTe) € MOoAaJ JOKYMEHTH €IUH KaHAunar — 21. ac. 0-p Kanosn Padocmunos
Humumpos, npenogasaren B YHCC. IlpenoctaBeHUAT MU ITbJIEH KOMIUIEKT JOKYMEHTH Ha
KaHJuJaTa ¥ Hail-Beye HAyYHUTE MaTepuaiy, MOKa3Balld HETOBOTO Pa3BUTHE KaTO MIIAJ
IpernojiaBaTesl M UW3CJIEN0BaTel, MM MO3BOJSABAT (OPMYJIMPAHETO Ha TOJOXKHUTEIHA
XapaKTepUCTHKA M CTAHOBMILE MO KaHAuAaTypara Ha 1-p JJuMHUTpOB, KOETO 1e 000CHOBA B
ciefBamuTe penoBe. Pa3BurueTro Ha HayyHarta Ouorpaduss Ha KaHIWAaTra I[oKa3Ba
OalaHCHMpaHa Hay4yHOM3CJIEOBAaTeNCKa JEHMHOCT B HMHAau€ NIMPOKOTO HAYYHO IIOJIE€ Ha
YOBEIIKUTE PECypCH M JONBIHUTEIEH H3CIEI0BATEICKH HHTEpeC KbM NpoOJIeMUTE Ha
MOTHBAIMSATA U JIMAEPCTBOTO B OPTaHU3AIMHTE.

3. HU3nmbjaHeHHe HA U3MCKBAHHMATA 32 3aeMaHe HA AKAIEMHUYHATA ATBKHOCT

3.1. M3nvanenue na Konuuecmeenume U3UCKGAHUs

Bunno ot Kapmama 3a usnvanenue na Koauuecmeenume UsUCK8AHUs 3d 3aemMane Ha
akademuynama onvocHocm ,,0oyenm‘ 6 VHCC xanaunatsT 1. ac. 1-p Kanosu dumurpos
MOKpUBA HAITBJIHO BCUYKHM M3UCKBaHMs. Kaprarta e kopekmHno nonwimnena ¢ obwa cyma om
1516 mouku, XKaTo € TOCTUTHAT JBa MbTU IOBEYe OT M3KUCKyeMus mpar oT 720 TOUKH.
Kangunarer otroBaps Ha 3agbipkutennure ycinoBuss 1o 3PACPb u e mnokpun
JlonbITHUTETHUTE U3UCKBAHUS ChIIacHO 3aKkoHa U [IpaBuiIHMKa 32 HETrOBOTO MPUJIaraHe.

B koHkypca 3a 3aeMaHe Ha akaJeMHU4Ha UIBKHOCT ,,JOLEHT , IJ1. ac. A-p KanosH
JumutpoB e mpeactaBwin 17 HaydHH MaTepualia, OT KOWUTO: XaOWIHTAIlMOHEH TPy
(Monorpagust) — 1 6p.; KonextuBHa monorpadus — 1 Op.; YueOuuk — 1 Op.; Kuura mo
mucepraimusata — 1 Op.; Cratum, myOnukyBaHM B HepedepUpaHd CIUCAHUS C HAy4HO
pelieH3upaHe WM NMyOJIMKyBaHM B PelaKTUPAaHU KOJEKTUBHU ToMoBe — 7 Op.; Jlokmany,
nyOauKyBaHH B HepedepHpaHu CIHCAaHUS C HAy4YHO pEILEH3UpaHe WM IMyOJUKyBaHU B
pelaKkTUpaHu KOJEKTHMBHU ToMoBe — 6 Op. KaHaunmaTsT e oTpasmsl CBOETO ydwacTue B
HayYHHTE KOJIEKTUBM Ha TIE€T YHHWBEPCHUTETCKH, TPH HAIMOHAIHU M JBa MEXIyHApOIHU



MPOEKTa, KAKTO U YWICHCTBOTO CH B TPH HALIMOHAIIHU OPTaHU3AIIHH.

3.2. M3nvanenue Ha KauecmeeHume u3UCK8AHUs.

IIpu npernena Ha Kapmama 3a u3snvinenue HA KauyecmeeHume UBUCKEAHUS 3d
3aemane Ha akademuynama oavocHocm ,,0oyenm” 6 YVHCC He ce OTKpHWBaT Cl1abOCTH U
(haKTUYECKO HEW3ITBIHCHHWE HAa W3KUCKBaHUs. OTIMYHO BIICYATIICHUE IPABST, CICIHUTE IIO-
BOXHU MOMEHTH: aKMUBHO yuacmue 8 Op2anHu3ayusma Ha HayuyHu ¢opymu, paboma no
VHUBEPCUMEMCKU, HAYUOHATHU U MeNCOYHAPOOHU NpoeKkmu, paspabomeane u 6b8eOeHU
MHOJHCECTNBO HOBU YYEOHU NpPOSpAMU, YCNEWHO peanusupanu npenooasamencku u
U3CNe008aMeNCKU MOOUTHOCMU 8 084 UYHCOECMPAHHU YHUBEPCUMEMA, OU3HEC NPOYUBAHUS U
KOHCYIMAHMCKA OelHOCH NO 8bHPOCU, C8bP3AHU C YNPAGIEHUEMO HA NEPCOHANA; NOJYUEHU
nHaepaou 3a npuroc. Ha cBoe 3acemanue Cwgemwvm no xadburumayus xvm YHCC oOasa
nonoaxcumenno cmarosuuge (Ilporokon Ne 4 /11.05.2022), uye kanauaaTypara Ha IJl. ac. I-p
KanostH JIMMUTPOB CHOTBETCTBA HA KOJWYECTBCHUTE U KAYCCTBCHH M3MCKBAHUS, TIPUETH OT
AC na YHCC.

Ha Te3u ocHOBaHUS TOJKPETSM U3ISI0 CTAHOBHIIETO Ca ChOTBETCTBUE HA KaHAHUIATA
M0 M3MbJIHEHUE HAa KOJIMYECTBEHU M KaueCTBEHU M3MCKBAHM 32 3a€MaHe Ha aKaJeMHYHATa
IUTBKHOCT ,,qouent B YHCC.

4. OueHka Ha y4eOHO-TIpenoaBaTeicKaTa JeifHOCT

B kauectBOTO cM Ha mian npenogaBaTesn M u3cienoBaten Ha OTJl xbM Karenpa
,2Aunyctpuanen ousznec B busnec pakynrer Ha YHCC, ra. ac. a-p Kanosn JuMutpoB 110
MMOKa3Ba MHOTO JIOOPO pa3BUTHE U MOJTOTBEHOCT:

e l3mbiHEeHa ayAUTOpHA 3a€TOCT MPEAVMMHO C JIGKIIMOHHU YacoBe, BOJCHU Ha
OBIATapCKU U aHTJIMHCKH €3UK MO y4eOHHM AHUCUMIUIMHH, KOUTO MOKPUBAT M3IUIO HAayyHATa
CICIMATHOCT Ha KOHKYpCa;

e l3cnemoBarerncka paboTa MO aKTyalHU M 3HAYMMU TEMAaTUYHU HAIpaBJICHUS 3a
npenogaBaHe npej ctyaeHTy BbB Bojaenu Buciun yumwmia (YHCC u TY-Codus);

e l3pa3zeHa opHeHTAIUs KbM CTYJICHTUTE C MPAKTHYECKAa HACOYCHOCT HAa 3HAHUSITA
UM Ype3 CBOsITa YICOHO-METOAMUECKa JCHHOCT KaTo MJyIaJT IPErmoaaBaTel;

e benesu 3a nHAUBUAYaAJICH MPUHOC B 0OPa30BaHUETO M OOYUYEHUETO Ype3 Hay4HO-
M3CcIeoBaTeNICKa U MPEeNoJaBaTesICka akKTUBHOCT Ha KaHAMUATa.

[IpenogaBanuTe TUCHMILIMHU OT IUI. ac. A-p KanosH JIMMUTPOB ca M3LAI0 CBBbpP3aHU
¢ mpobnemaTHKaTa Ha 00IBEHHS KOHKYPC 3a aKaJeMHYHa ATBXKHOCT ,,o1eHT B YHCC:

e B 6axanasevpcka cmenen:. 1), Vnpaenenue na uosewku pecypcu” Tpea CIIell.
Nunyctpuanen OusHec, busHec wukoHOoMuka, TBopueckun WHAYCTpUM U OHW3HEC,
NurenekryanHa coObcTBeHOCT U OusHec; 2),,Momusayuonnu ananuzu’” npen cneil. busHec
uKoHOMUKA, 3)“Urxonomuxa Ha npeonpusmuemo® mpen TPO(PECHOHATHO HAIpaBICHUE
,,JIKOHOMHUKA".

e B mazucmuvpcka cmenen: 1), Ynpasnenue na vosewku pecypcu”, 2)“Cucmemu 3a
ynpagnenue Ha uosewlku pecypcu”’ u 3)“Jludepcmeo u pacmexc” mpen cnen. buznec
ukoHomuka; 4),lIpoexmupane Ha cucmemu 3a ynpasienue Ha YosewKku pecypcu’ WU
5),,Momusayuonnu anarusu” tmpen crell. buszHec aHanmu3u u npoektH; 6),Excnepmusu u
peulenus 3a passumue Ha pbKkogooumenu-iudepu 8 busnec opeanusayusma’ U ,.JIluoepcmeo
u audepu 6 buznec opeanusayuume” nipen cnell. busnec muaepctBo; 7),./Ipoexmupane Ha
cucmemu 3a ynpaeienue Ha yoseuwlku pecypcu” B Texundecku yHuBepcuteT - Codus;

e Ha anenuiicku e3ux: 1),,Human resource management” u 2),,Motivation analysis”
npen cner. Business Economics taught in English; 3),,HRMS for innovative firms” u
4),,Leaders profiles” npex crmerr. Business and Innovation taught in English;

e B oOokmopcka cmenen: ,VYnpasnenue na uosewkus xkanuman‘ 1o JTOKTOPCKa



nporpama ,./Ikonomuxa u ynpasnenue (Mnoycmpus)®.

OT wu3bpoeHUTe TMO-TOpe MUCHUIUIMHU € BUAHO, Y€ TOH uMa HaTpynaH
MPEIoIaBaTeNICKU OMUT 1o npobieMute Ha HR Hay4yHO 1oe, MOTHBAIUATA U JIUJEPCTBOTO B
opranmzaruure. Cpuo Taka, A-p JAuUMHTpoB ywyacTBa B pelIula YHHUBEPCUTETCKH,
HAIlMOHATHU M MEXIyHApOJHH HAyYHO-U3CJIEJOBATEIICKM W OOpa30BaTeHH TPOCKTH B
obnacrra. UneHCTBOTO My B HAlMOHAIHU M HAyYHU OpPraHU3alMU JaBa JOMBIHUTEIHH
IIPEAIIOCTABKHU 32 NOJATOTBEHOCT I10 MBTS HA CBOETO aKaJeMUYHO Pa3BUTHE.

OObmaTa MH OllEHKa 32 y4yeOHO-TIperoiaBaTesickaTa AeHOCT Ha III. ac. 1-p Kanosu
JIUMUTPOB € CUJIHO IOJOKUTEJIHAa M MOXKE Jla CE€ HalpaBU M3BOJA, Y€ TOM OTroBapsl Ha
M3UCKBAHMATA U € IIOATOTBEH 3a 3aeMaHe Ha akaJleMHYHaTa JIBXKHOCT ,,joneHT B YHCC.

5. Kparka xapakTepucTHKA HAa NPeJACTABEHUTE HAYYHH TPYA0Be/My0IUKAIMU

[IpenoctaBenure mnyOaMKalMd HAa KaHOUAATa HE TOBTapsT IPEJICTAaBEHUTE 3a
npunoduBane Ha OHC ,jokTop“ M 3a 3aeMaHe Ha axKaJeMH4yHa JIbXKHOCT ,,[JIaBEH
ACUCTEHT", KaKTO M CBhIIMTE HEe ce IyOnupar momexay cu. OCHOBHUTE HAalpaBiCHUS B
M3CJIeIOBATEICKaTa JeMHOCT Ha 1. ac. A-p KanosH [uMuUTpOB ca KaTeropuyHoO CBBbpP3aHU C
Hay4yHaTa CHEIHAHOCT Ha KOHKYpca: YIIPaBJICHUETO Ha YOBEUIKU pecypcH, MoTuBanusTa u
JInaepcTBOTO B OpraHU3aLMUTE.

e [IpaBu BreuaTiieHHE MPeodIATABAIIOTO yyacTUe Ha A-p JJUMUTPOB B yUyeOHUK T10
YYP 3a cucremeHn yuebeH Kypc MO 3aabbKkuTenHa ydyeOHa npucuuiuimHa B YHCC,
pa3paboTBaliky KJIFOYOBH TEMH 3@ BaXKHOCTTA HA HAYYHH ITOCTAHOBKHU M MOJXOJAM, ITOJIUTUKH,
MEXaHU3MH U MPAaKTHKU B CHbBPEMEHHOTO yIpaBlieHHe Ha Xopara. ChbIIo Taka, KOJEKTUBHA
MOHOrpadus 0 MOTHUBAIMOHHATa mpoOiemMarnka W KoHuemwusra ,Lifelong learning”,
oOXxBalaia akTyajeH Hay4dHOMU3CJIEI0BATEICKH MPOOJIeM B aKaJ[EMUYHHUTE CPElId, KOSTO HE
€ MpeJCTaBeHa KaTo XaOWINTAaMOHEH TPYA.

e l3cnemoBareslCKUSIT MHTEpEC Ha aBTopa KbM MoTuBanusATa ce pasrpblla B
camocTosiTelIHaTa MOHOTpadus, KOSATO MPEACTABIsABA OPUTMHAIHO U aKTyallHO aBTOPCKO
Hay4yHO M3CJIe[IBaHe, BKIIOYBAILO IPOYYBAaHE U aHAJIM3 Ha KIIFOUYOBH MOTHUBALMOHHHU (DaKTOPH
Y MHAUKATOPH Ha MJIQJIOTO nOKOJIeHUe Z CITy>KUTENU B OU3HEC OpraHU3aIIHH.

e CnemuajdHO BHHMMaHHE c€ OOpbIIa Ha JHUIAEpCKaTa MpoOieMaTHKa B OH3HEC
OpraHM3allMMTe W 3HAYMMU AaCHEKTH, CBBP3aHU C YCMOUYUBOMO JUOEPCKO pazsumue,
40BEUWKOMO UMeEPeHUe HA TUOepC8Omo U 000pume iuoepu.

e Hayuynu nyOnukanuu H3Ci€IBalllM aKTyaJlJHU W HOBOBB3HMKBAIIM BBIIPOCH B
OpraHM3allMUTE KaTO: Npusiuyaue, 3a0vpocane u ynpaeienue HA MalaHma, UHO8AMUEHO
pabomno noeedenue, 3eneno YUYP - npakmuxu, eKoUHUyuUamueu u pe3yamami;
HOB08B3HUKBAWU MEXHONI02UU 3a 0Opazosanue u ooyyerue; u ap.

[IpernensT Ha mpeOCTaBeHaTa HayYHa MPOAYKIMA Ha 1. ac. A-p KanosH Jumurpos
BIIEYATJIABA C MOCTUTHATATa aKTYaJIHOCT, LIEJ€HACOYEHOCT, aHAJIUTUYHOCT U KPUTHYHOCT Ha
TPETUPAHUTE H3CIEOBATEICKH BBIPOCH, NMPEUMYILIECTBEHO CBBP3aHM C Taka OOSBEHUS
KOHKYpC, M CBIIO TOKa3Ba CHOTBETCTBHE C M3UCKBAHHUATA 3a 3a€MaHe Ha akaJeMHU4YHa
JUTB)KHOCT ,,00yeHm.

6. CuHHTe3MpaHA OLIEHKA HA OCHOBHUTE HAYYHHM M HAYYHO-TIPHUJI0KHI

CrpaBkaTa 3a OpUTHHAJIHUTE NMPUHOCH MPABUIHO NPEACTaBs HAYYHUTE IMOCTHKECHUS
B IMyOJMKaMUTe, KaTO MPUMEPH MOraT Jia ce mocoyar:

e (CucrteMaTH3UpPaHO, 33bJIO0UEHO U JJOPA3BUTO € TEOPETUUHOTO 3HAHKE B 00JacTTa
Ha YOpPaBJICHMETO HA YOBEIIKM PECypcM M € 00orareHo pa3OupaHeTo 3a ChbBPEMEHHU
aCIeKTH KaTo: YIpaBlieHWE Ha TaJlaHTa; MpHUBIMYaHE U 3aJbpKaHEe Ha TaJAHTJIMBU
CJIy’)KUTENIM; WHOBATUBHO PAaOOTHO IMOBE/IEHHE; €KOJOTHYHHU IMPAKTUKH B KOHIEMIUATA 3a
3eneno YUYP; o6pa3oBanneTo u 00y4eHUETO; pa3BUTHE HA JIMJEPCTBO U pa3BUTHE HA JIUACPH.



e Pa3paboTeH € KOHIENTyaJIeH MOJAEN 32 MOTHBAI[MOHEH MEXaHM3bM Ha MIIAJIOTO
MOKOJICHUE CIIY)KHTETH B OW3HEC OpraHM3aliH, CBBpP3Ball OOXBaT OT KIIOUOBHU
MOTHBAIIMOHHU (AKTOpPU M WHAMKATOPH. ABTOpOBaTa METOAMKA IMPOyYBa M aHAIMU3HMpa
BIUSHUETO Mexay Momusayusma 3a paboma, Opeanu3ayuoHHama aueadcupaHocm,
Aneascupanocmma ¢ pabomama u Yooenemeopenuemo om pabomama 4pe3 aJanTHPaHHU,
HAJCKIHU W BaJIUIUPAHU H3CIEAOBATEIICKM HHCTPYMEHTH (BbIpocHuin). W3Benenu ca
MPAKTUKO-TIPWIIOKHH PE3YJITaTU U U3BOJU OT EMIUPUYHUTE H3CJIE/IBaHUS, KOUTO Ca LIEHHU
MIPAKTUKO-TIPUIIOKHHA HACOKHU 33 ChBPEMEHHUS OM3HEC MCHH[KMBHT.

e [IpennoxkeH e KOHLENTyaJeH MOJE] 3a M3CJIeBAaHE HA BPBH3KH M 3aBHCUMOCTH
MEXIy KOHCTPYKTH ,,Momusayus 3a yueue“, ,, Akademuuna Kowyenyus Ha cmyoeHma ' u
,, Yuene npe3 yenus owcugom*, pasKpuBall 3HaUYMMOCTTAa Ha YOBEILIKATa MOTHBALUSA KaTo
MpelIukTop B Mozena. Pa3zpaboTeHa M mHpuiio)keHa aBTOpOBAa METOAMKA 3a OLIEHKA, Ha
OCHOBaTa Ha KOSITO Ca U3BEACHU MPAKTUKO-TIPUIIONKHHU PE3yJTaTH, U3BOJU U MPETOPHKHU.

e CucreMaTuzupaHo U 00OTaTeHO € TEOPETUYHOTO 3HAHHE 3a EBOJIOLUOHHOTO
pa3BUTHE HA JHIEPCTBOTO, B T.YHCIO YCTOWYMBOTO JHMIEPCTBOTO 32 NPEIIPUATHS.
[IpennoxxeH € TEOPEeTHUKO-EMIIMPUYEH MOJEN 3a Bpb3KaTa MEXKIY 6b3NpUeMaHemo Ha
PA3IUYHU  TUOEPCKU  ACNeKmu, peanHama nompeOHOCH Om JAUoepcmeo u Jauoepu, u
npogedxcoanume NOAUMuKU 3a maxnomo paseumue. Ha ocHOBaTa Ha aBTOpOBa METOJUKA U
peanu3upaHo eMIUPUYHO MPOYYBAHO Ca IMPEACTAaBEHUW BAapHAHTU 32 JIUJACPCKH PEHICHUS C
(dbopMyIIpaHy U3BOJIM U KOHKPETHU MIPETIOPHKH 32 OM3HEC MPAKTHKA.

B 00o00mienue, npuemam 3asiBEHUTE OT KaHAMIATa IPUHOCHU, KOUTO ca (GopMyITUpaHu
CHUHTE3MPAHO U KOPEKTHO, U OTPa3sBAT PE3YITATUTE M JOCTHIKEHHUSATA OT HETOBH HAYYHU U
HAYYHO-TIPUJIOKHH U3CIICBAHUS.

7. OCHOBHM KPUTHYHHU 0eJIe’KKH U NMPeNnopbKH

B pasrnexnanara HayyHa TPOAYKIMS HE OTKPUMBAM IIOTPEIIHU TOCTAHOBKH U
CEPHUO3HU NPOIYCKH, KOUTO Ja HaMajsiBaT HEHHOTO 100po kauecTBo. Hayunure matepuanu
ca JIOKa3aTeJCTBO 3a IMOCTIDKEHUSATAa HAa KaHAWJAaTa Ha TMOJIETO HAa HayKaTa U MpaKTHKaTa.
[IpenopbuBam Ha . ac. A-p KamosH JumMuTpoB na moBuiM cBosiTa MyOJMKAallMOHHA
AKTUBHOCT C HAyYHHU MMyOJNMKAllMK B HAYYHU W3JaHUs, peepupanu u HHASKCUPaHU B SCOPUS
n/unu Web of Science. Ilo oTHomeHne Ha ObjeniaTa My NpernojaBaTesickaTa U TBOpYECKa
paboTa KaTo JIOIEHT € ILeJIechoOpa3Ho Aa pa3paboTH M MyOJIMKyBa CAMOCTOSITEIHU Y4eOHU
MaTepuainu (yueOHUIM U yueOHU rloMarasa).

8. 3axuouenue

Moerto ctaHoBHuIlEe 3a yueOHaTa U Hay4dHOHU3CIeAoBaTeICKaTa paboTa Ha II. ac. A-p
Kanosin lumutpoB €, 4e TOM yIOBIETBOpPSBAa BCUUKM M3UCKBAaHUS Ha 3aKOHA 32 Pa3BUTUETO
Ha akaJeMU4Hus cbeTaB B Peny6nuka bearapus, na [lpaBunHuka 3a HEroBOTO MPUIIOKEHUE,
kakTo ¥ Ha [IpaBWIIHMKa 3a TPOBEXKIAHETO HA KOHKYpPCH 3a MpHI00MBaHE HA HAYYHH
CTEIIEH! U 3a 3aeMaHe Ha akageMuuHu mibkHOCcTH B YHCC. ToBa MH maBa OCHOBaHHE 3a
ROJI0MCUmMETHO 3aKI04enue 3a u3oop u ¢ ybedenocm 0a nooKpensa Kanouoamypama Ha
2n. ac. 0-p Kanoan Jumumpos 3a 3aemanemo na akademuynama OJ1vHcHOCH ,,004eHm* 6
YHCC no mnayunama cneuyuannocm 'Hxonomuka u ynpaenenue' (ynpaenenue Ha
YyoeewiKu pecypcu, MOMUGAYUs u 1U0epcmeo 6 opeanuzayuume) .

17.10.2022r. Mogmuc: ....ooovvvviiiiiiiiiie,
rp. Codus /mpod. 1-p Hans Muponosa/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

STATEMENT

By: professor Nadya Dimitrova Mironova, PhD; UNWE, scientific area "Social
management” (fundamentals of management and business communications)

Subject: competition for the academic position of “associate professor” in professional
field 3.8 Economics, scientific area " Economics and management” (human
resource management, motivation and leadership in the organizations)

9. Information about the competition

The competition is announced for the needs of the Department of Industrial Business,
Business faculty at UNWE, by virtue of the Decision of the Academic Council No.
5/01.06.2022. 1 have been appointed member of the Scientific Jury for the competition by
virtue of Order No. 447/02.03.2022 of the Vice-Rector for Research and International Affairs
of UNWE, assoc. prof. Dr. Mihail Musov.

10. Brief information about the candidates in the competition

In the announced competition for the academic position of "Associate Professor™ in
the professional field 3.8 Economics, scientific specialty "Economics and Management”
(human resources management, motivation and leadership in organizations) one candidate
submitted documents — Chief assist. prof. Dr. Kaloyan Radostinov Dimitrov, a fill lecturer at
UNWE. The full set of documents provided to me by the candidate and especially the
scientific materials, showing his development as a young lecturer and researcher, allow me to
formulate a positive characterization and opinion on the candidacy of Dr. Dimitrov, which |
will justify in the following lines. The development of the candidate's scientific biography
shows a balanced research activity in the otherwise broad scientific field of human resources
and an additional research interest in the problems of motivation and leadership in
organizations.

11. Fulfillment of the requirements for holding the academic position

11.1. Fulfillment the quantitative requirements

According to the Card for fulfillment of the quantitative requirements for occupying
the academic position "Associate Professor" at the UNWE the candidate Chief assist. prof.
Dr. Kaloyan Dimitrov fully meets all the requirements. The card was correctly filled in with
a total of 1516 points, achieving twice the required threshold of 720 points. The applicant
meets the Mandatory Conditions under the RRDA and has met the Additional Requirements
under the Act and its Implementing Rules.

In the competition for the academic position “Associate Professor”, Dr. Dimitrov has
submitted 17 scientific materials, of which: Habilitation monograph - 1 p.; Collective
monograph - 1 p.; Textbook - 1 p.; Dissertation book - 1 p.; Articles published in non-
refereed peer-reviewed journals or published in edited collective volumes - 7 pcs; Papers
published in non-refereed peer-reviewed journals or published in edited collective volumes -
6 pcs. The candidate has reflected his participation in the scientific teams of five university
projects, three national projects and two international projects, as well as his membership in
three national organizations.



11.2. Fulfillment the qualitative requirements

The review of the Card for the fulfilment of the qualitative requirements for holding
the academic position “Associate Professor” at the UNWE did not reveal any weaknesses
and factual non-fulfilment of requirements. The following highlights are of excellent interest:
active participation in the organisation of scientific forums; work on university, national and
international projects; development and introduction of numerous new curricula; successful
teaching and research mobility to two foreign universities; business studies and consultancy
activities on personnel management issues; awards received for contributions.

As evident from the submitted Cards for the fulfilment of the quantitative
requirements and qualitative requirements for holding the academic position of “associate
professor” at UNWE and from the positive statement (Minutes No. 4 /11.05.2022), | fully
support the opinion that the candidate Dr. Kaloyan Dimitrov completely fulfills and
significantly exceeds the quantitative and qualitative requirements for holding the academic
position of “associate professor’” at UNWE.

12. Evaluation of the candidate's educational and teaching activities

As a young lecturer and researcher at the Department of Industrial Business, Business
Faculty of UNWE, Chief assist. Prof. Dr. Kaloyan Dimitrov also shows very good
development and preparedness:

e Completed classroom work mainly with lecture classes conducted in Bulgarian and
English on subjects that cover the entire scientific specialty of the competition;

e Research work on topical and significant thematic areas for teaching to students at
leading universities (UNWE and Technical university-Sofia);

e Pronounced orientation towards students with practical orientation of their
knowledge through his teaching and methodological activity as a young lecturer;

e Signs of individual contribution to education and training through research and
teaching activity of the candidate.

The disciplines taught by head asst. Dr. Kaloyan Dimitrov are entirely related to the
issues of the announced competition for the academic position ,,Associate Professor at the
UNWE:

e In Bachelor degree: 1) "Human Resource Management™ in Industrial Business,
Business Economics, Creative Industries and Business, Intellectual Property and Business; 2)
"Motivational Analyses” in Business Economics; 3) "Enterprise Economics” in the
professional field ,,Economics*.

e In Master's degree: 1) "Human Resource Management”, 2) "Human Resource
Management Systems" and 3) "Leadership and Growth" in Business Economics; 4) "Human
Resource Management Systems Design" and 5) "Motivational Analytics" in Business
Analytics and Projects; 6) "Expertise and Solutions for the Development of Managers-
Leaders in Business Organizations™ and "Leadership and Leaders in Business Organizations”
in Business Leadership; 7) "Human Resource Management Systems Design™ in Technical
University - Sofia;

e In English: 1),,Human resource management” u 2),Motivation analysis” by
Business Economics taught in English; 3),,HRMS for innovative firms” and 4),,Leaders
profiles” by Business and Innovation taught in English;

e In PhD candidate: "Human Capital Management” in the doctoral program
"Economics and Management (Industry)

It is evident from the courses listed above that he has accumulated teaching
experience in the field of HR research, motivation and leadership in organizations. Also, Dr.
Dimitrov is involved in a number of university, national and international research and



educational projects in the field. His membership in national and scientific organizations
provides additional prerequisites for his preparedness in the path of his academic
development.

My overall assessment of the teaching and learning activities of Dr. Kaloyan
Dimitrov is highly positive and it can be concluded that he fullfills the requirements and is
prepared to hold the academic position “Associate Professor” at the UNWE.

13. Brief description of the research work/publications

The publications submitted by the candidate are not duplicates of those submitted for
obtaining the PhD degree and for holding the academic position of Principal Assistant
Professor. The main directions in the research activity of the principal as. Dr. Kaloyan
Dimitrov are definitely related to the scientific specialty of the competition - Human
Resource Management, Motivation and Leadership in Organizations.

e - It is noteworthy that Dr. Dimitrov's predominant participation in a textbook on
HRM for a systematic course in a compulsory academic discipline at the UNWE. He
develops key themes on the importance of scientific propositions and approaches, policies,
mechanisms and practices in contemporary people management. Also, a collective
monograph on motivational issues and the concept of "Lifelong learning", covering a current
research issue in an academic setting, which is not presented as a habilitation thesis.

e The author's research interest in Motivation is unfolded in the stand-alone
monograph, which is an original and topical author's scientific research involving the study
and analysis of key motivational factors and indicators of young Generation Z employees in
business organizations.

e Special attention is paid to leadership issues in business organizations and
significant aspects related to sustainable leadership development, the human dimension of
leadership and good leaders.

e Scholarly publications exploring current and emerging issues in organizations such
as: attracting, retaining and managing talent; innovative work behaviors; green HRM -
practices, eco-initiatives and outcomes; emerging technologies for education and training;
etc.

The review of the submitted scientific production of Dr. Kaloyan Dimitrov impresses
with the achieved topicality, purposefulness, analytical and critical of the treated research
questions, mainly related to the announced competition, and also shows compliance with the
requirements for the academic position "Associate Professor” at UNWE.

14. Synthesized evaluation of the main scientific and applied contributions of the

candidate

The reference to original contributions correctly represents scientific achievements in
publications, examples include:

e - The theoretical knowledge in the field of HRM is systematized, deepened and
further developed and the understanding of contemporary aspects such as: talent
management; attracting and retaining talented employees; innovative work behaviour;
environmental practices in the concept of Green HRM; education and training; leadership
development and leader development is enriched.

e A conceptual model of motivational mechanism for the younger generation of
employees in business organizations is developed, linking a range of key motivational factors
and indicators. The author's methodology explores and analyzes the influence between Work
Motivation, Organizational Commitment, Job Engagement and Job Satisfaction through
adapted, reliable and validated research instruments (questionnaires). Practical-applicable
results and implications of the empirical research are derived, which are valuable practical-



applicable guidelines for modern business management.

e A conceptual model is proposed to investigate the relationships and dependencies
between the constructs "Motivation to Learn"”, "Student Academic Concept” and "Lifelong
Learning", revealing the importance of human motivation as a predictor in the model. The
author's evaluation methodology is developed and applied, based on which practical-
applicable results, conclusions and recommendations are drawn.

e Systematized and enriched the theoretical knowledge about the evolutionary
development of leadership, including sustainable leadership for enterprises. A theoretical-
empirical model of the relationship between the perception of different leadership aspects,
the real need for leadership and leaders, and the policies implemented for their development
is proposed. On the basis of author's methodology and realized empirical research, options
for leadership solutions are presented with formulated conclusions and concrete
recommendations for business practice.

In summary, | accept the contributions stated by the candidate, which are formulated
in a synthesized correctly and in full, and reflect the results and achievements of his scientific
and applied research.

15. Main critical remarks and recommendations to the candidate

| find no misconceptions or serious flaws in the scientific production under review
that detract from its good quality. The scientific materials are proof of the candidate's
achievements in the field of science and practice. | recommend to Dr. Kaloyan Dimitrov to
increase his publication activity with scientific publications in scientific journals, refereed
and indexed in Scopus and/or Web of Science. Regarding his future teaching and creative
work as an associate professor, it is appropriate to develop and publish independent teaching
materials (textbooks and teaching aids).

16. Conclusion

My statement about the academic and research work of Dr. Kaloyan Dimitrov is that
he fullfills all the requirements of the Law on the Development of Academic Staff in the
Republic of Bulgaria, the Regulations for its implementation, as well as the Regulations for
the conduct of competitions for the acquisition of scientific degrees and for the occupation of
academic positions at the UNWE. This gives me grounds for a positive evaluation for the
election and with conviction to support the candidature of Chief Asist. Prof. Dr. Kaloyan
Dimitrov for the academic position of “Associate Professor” at the UNWE in the scientific
specialty of “Economics and Management” (Human Resource Management, Motivation and
Leadership in Organizations).

17.10.2022 Signature: ...
Sofia /prof. Nadya Mironova, PhD/



