YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Ot:  npog. 0-p Huxonau Xpucmosg Llepes, VHCC- Coghus
Hayuna cneyuannocm. 05.02.18 Hkonmomuka u ynpaenenue; 3.8. Opeanuszayus u
ynpaenenue Ha npou3800Cmeomo

OTHOCHO: KOHKYpPC 3a [JOIEHT 10 o00JacT Ha BHCHIETO oOpazoBaHue ,,CoIMaHM,
CTONAHCKHM W TmpaBHU Hayku, IIpodecwonanHo HampaBineHue 3.8.
,/IKOHOMHUKA®, Hay4yHa CHeIUaaHoOCT ,JIKOHOMHKa U  yHOpaBJCHUE

(ympaBiieHue Ha YOBCIIKMTE pPECYpCH, MOTHBAIMS W JIMJIEPCTBO B
opranmzanuure)” B YHCC.

1. Nndopmanus 3a KOHKypca
KonkypchT € 00siBeH 3a HyXIuTe Ha kartenpa ., umyctpuanen OusHec™, busnec
¢akynter Ha YHCC coriacHo Pemenne Ha AC ot Ne5/01.06.2022r u nyGnukyBan B /1B
Ne60/29.07.2022r. YdacTBaM B ChCTaBa Ha HAYYHOTO XKYPHU IO KOHKYpCa CHITIACHO 3aroBe]]
2392/28.09.2022 r. na 3am-pekropa o HUJ] va YHCC.

2. Kparka nndopmanus 3a KaHIHJIATUTE B KOHKYpca
B koHkypca wma eIuH €IMHCTBEH YYacCTHUK: IJiaBeH acucTeHT A-p Kauosin
PagoctunoB Jumurtpos, kareapa ,,iuayctpuanen ouznec™, busznec ¢akynrer na YHCC.

3. M3nbaHeHHe HA M3MCKBAHUSITA 32 3aeMaHe HA aKaJeMUYHATA UIBKHOCT

OT mnpencraBeHaTa CHOpaBKa 3a W3MBIHEHHE HAa MHUHUMaTHUTE Harumonannu
W3UCKBAaHMS 3a 3aeMaHe Ha akaaemuyHata gibxHocT L JIOIIEHT®, kakto u Ha
cnenuUUHUTEe KOJMYECTBEHM H KauecTBeHM wu3uckBanus Ha YHCC 3a 3aemane Ha
akanemuuHara anbxHOCT L, JJOHEHT® na YHCC wmorar na ce HanpaBsT CIEIHUTE
00001IeHUS:

e (CrmpaBKUTE ca KOPEKTHO HampaBE€HW M OTpa3siBaT OCHOBHU HAYYHHU MOCTHKEHUS
(myOnuMKyBaHU KHUTHU, CTYJUU, CTATUH U JOKIAAN OT KOH(EpEHINH, U IIUTUPAHUS Ha
Hay4YHHUTE IMyOJMKAIMK), KAKTO U OCHOBHU KAa4ECTBEHU NMPHU3HAHMS HAa OOIIECTBOTO
otHocHO eauHcTBeHus1 kaHnuaat 3a JJOLIEHT na YHCC. ToBa € moTBBpIIEHO U €
pemenre Ha ChBeta no xabunuranus Ha YHCC.

e 3mbiaHEeHU ca BCHYKM MUHUMAJIHU HAllMOHAJIHU U3WCKBAHUS, BKIL.:

o Kanmunarer uma npunodbura OHC , mokrop™: ,,PazBuTHe Ha JUAEPCTBO U
auaepu (1Mo mpuMepa Ha rosneMu mnpennpustus B PemyOnmuka Bwearapus)®,
mumiomata ¢ m3nanena or YHCC mpe3 2016r. ¢ Ne266 / 20.09.2016 r. mo
HaydyHa crenuanHoct 3.8. MkoHoMmmka u ympaBieHue (ympaBieHHE Ha
YOBEIIIKUTE PECYPCH).

o Kammupgarer mma myOJaMKyBaHa camMoOCTOsITeTHA MOHOTpadus Mo TemaTra Ha
koHkypca 3a JOUEHT: ITemam na momusayusma 3a paboma na mMiadomo
noxonenue cuyxcumenu 6 OuzHec opeanmuszayuu (Mszciedsame Ha KiO4o08uU



MOMUBAYUOHHU UBMepeHUs cped maaou cayxcumenu om I[loxonenue Y u Z),
Wzn. UK-YHCC, Codus, 2022, ISBN 978-619-232-606-7

o KapaumpareT yuacTBa B KOHKypca C JONBIHUTENHO: 1 KOJEKTHUBHA
MoHorpadusi, 1 MoHorpadus TO AWCEPTALMOHHUS TPYA, [ CTaTUU U 6
nokiana, kouto (opmupar 305 Touku (MuHUManieH Opoit 200 T. cmopen
[TpaBuiHMK 3a TpuiIarane Ha 3aKOHA 3a Pa3BUTHETO Ha aKaJIEMHUYHUS CHCTaB
B PenyOnuka Bearapus).

o Kawmmpmarer e mnocoumn 19 mwmrata B uWHIEKcUpaHu u  pedepupaHu
nyOimkanuu, Kouto gopmupar 165 Toukm (MuHuMmaneH Opoii 50T. cmopen
[IpaBuaHHK 3a npuiIarane Ha 3aKoHa 3a Pa3BUTHETO HA aKaJIEMUYHUS ChCTaB
B PenyOnuka beirapus).

e 3nbiaHEHU ca BCUUKM MUHUMAJIHU KolMuecTBeHU u3nuckBanusg Ha Y HCC BKiL:
O 7 WHACKCHpaHM CTaTHH B CIIUCAHMA, pedeprpaHu B CBETOBHOM3BECTHH 0a3u
JAHHU C Hay4yHa HHpOpMaLus;
O 2 JOKIaga 0T  MEXAyHapogHH  KoH(pepeHuuu, pedepupanu B
CBETOBHOM3BECTHU 0a3u JJaHHU ¢ Hay4YHa MHpOpMaLus;
o 1 muTar B MHAEKCHUPAaHU WU pedeprupaHn MyOJUKallul B CBETOBHOM3BECTHU
0a3u 1aHHU C Hay4YHa HH(pOpMAaLus;
o VYyactue B 2 MEXIYyHApOJIHHU, 3 HAaUMOHAIHU U 4 YHUBEPCUTETCKU HAyYHU
WM 00pa30BaTeNIHU POEKTH;
o PbBKOBOACTBO Ha 1 YHHBEPCUTETCKM HAy4EH MIPOEKT;
nyOauKyBaH| KOJEKTUBEH yYEOHUK;
o ®opmupanu 1 516 Touku npu MuHUMaNeH Opoil Touku 720 3a 3aemMaHe Ha
akagemuuHara qrexHocT JOLEHT na YHCC.

O

e 3mbiHEHU ca BCUYKM MUHUMAIIHU KayecTBeHH u3nckBanus Ha Y HCC BkiL.:

o UYneHCTBO B 4 HAIIMOHATHHU HAYYHHU W/UIU MpOodECHOHATHH OpTraHu3alud
— AIINYU, Anymnn xnyba Ha Hamuonanen wuagexku ¢Gopywm,
CuHauKamHUS ChBET HAa YHUBEPCHUTETCKAaTa CHHJIMKAHA OpraHU3alus
(YCO) na BOH-KHCB, Cpro3a Ha ukonomuctute B boirapus;

o Hayuen pemaktop Ha TpeTH KOJEKTUBEH TOM U U3BBPIICHAa HaydHa
pelnakuus Ha HaydyHOTO HM3/IaHWe - COOPHHK C JOKIAaWd OT HallMOHAJICH
HaydeH ¢popym BUSHECHT B XXI-BU BEK

o IlpoBeneHa KpaTkocpo4Ha ceUaIn3anys B Y HUBEPCUTETA ,,AJIEKCaHIPY
Hoan Kyza*“ (Alexandru loan Cuza); Su1, PymbHus;

o IlpoBemeHa JABITOCPOYHA  CHEIHMATM3AlMs B~ YHHUBEPCHTET 32
MexayHapoaau usciensa-uus B Pum (Universita degli studi Internazionali
di Roma - UNINT); Pum; Uramus;

o Pa3paborenu 6 yue6Hu kypca 3a OKC bakanapbp Ha aHTII.€3HK;

o Paszpaboreno 1 yuebnnk 3a YHCC,

4. OueHka HA y4eOHO-NPenoaaBaTe/IcCKaTa JeHHOCT 32 BCEKH KAHIMAAT MOOTAETHO

Kanauparer 3a akagemuunata anbxHocT JJOLEHT: a-p Kagosm PagoctunoB

JAuMuTpoB e naznauen 3a acucmenm npes 20162. u enasen acucmenm npes 20182. ¢ VHCC
kamo 3a nepuooa 2018-20222. e 6ooun 1exyuonHu Kypcoge no cieoHume OUCYUNIUHU



o YYP, VYP HnHa aHri.e3uk, MOTHMBALIMOHHM TEXHUKU M NPAKTHKH;
MoTHuBanMoOHHH aHanu3u, MOTHBAIMOHHN aHAIM3W Ha aHTI.e3uk; CYYP,
Nxonomuueckn ananmu3z u HWkonomuka Ha mnpennpusituero B OKC
bakanapbp;
o Ilpoextupane na CYYP, CYUP B uHoBatuBHUTE pupmH Ha aHri. E3uk,
JlunepctBo u pacrex, EkcrepTusm u pemieHuss 3a pa3BUTHE Ha
PBKOBOIUTENHU-TUAEPH, U JIMIepCTBO U TUAEpU B OM3HEC OpraHU3aI[uUTE
B OKC Maructbp
OO0m10 KaTo riIaBeH acucTeHT uMa otdereHH 1099 yuebHu yaca ayauTopHa 3a€TOCT B
JIEKIMH, BKJI. 273 yaca Ha aHTJ.e3uK, U 140 yueOHM yaca ayIuTOpHA 3a€TOCT B YIIPAKHEHUS.

5. Kparka xapakTepucTHKA HA NpPeJICTABEHNTE HAYYHH TPY/A0Be/My0IUKAIMU
Kannunarer 3a akagemuunara anbxHocT JJOLIEHT: a-p Kanosim PagoctuHoB
JAumMuTpoB, yuyacTBa B KOHKypca ¢ 17 myOnukanuu, Bki. 1 MoHorpadus mo xoHkypca, 1
KOJIGKTHBHA MOHOTpadus, 1 MoHOTpadus MO JUCEPTALNOHHUSA TPYA, | yueOHUK, 7 CTaTHH U
6 noknaza. Yact oT myOJuKaUMKUTe ca HA AaHIVIMHCKYU €3HK.
OCHOBHMTE HaIlpaBJICHHUs Ha M3CIIeJJOBAaTEICKaTa U IyOIMKalMOHHATa JEHHOCT Ha
a-p Kanosn PagoctunoB JIMMHUTPOB Morar aa ce CBEAAT 0 CIEIHUTE U3CIEA0BATEICKU
roJiera:
e . VmpaBieHue Ha YOBEUIKUTE pecypcu™: 6 riaBu OT yueOHHK, 2 CTaTUH, BKJI. | cTaTtus
HAa aHIJ.e3UK, 4 JOKJIaja, BKJI. 2 JOKJIaa Ha aHIJL.e3HK;
o TeopeTUuHU U NPUIOKHU acCEKTU Ha oTAenHu enemeHTd Ha CYYP B GusHec
OpraHMU3aLNTE;
o IlpuioxHu acnekTy Ha 3aIbP>KaHeTO Ha MJIaJIU TAJIAaHTU B OPraHU3ALUUTE.
e _MotuBanus na YP*“: 1 monorpadus mo xonkypca, | xonekTuBHa MoHOrpadus, 2
CTaTHH, 2 TOKJIAJa;
o TeopeTMuHH M TPWIOKHH acClNeKTH Ha MOTHUBALMOHHUTE (aKTOpU U
U3I0JI3BaHE HA MOTUBALlMOHHUTE TEOPHH;
o Metoaudecku BBIPOCH 3a HM3CIEIBAaHE NOTOBHOCTTA 3a Yy4YEHE Mpe3 IeNus
KHUBOT;
o [IlpuioxHM acnekTH Ha cCaMOMOTHBAIIMATA KaTO €JI€MEHT Ha MOTHBAIUATa Ha
pabOTHOTO MSICTO.
o JlunepctBo u nuaepu B opranuzanuute’’: 1 kaura o T, 3 cratuu.
o TeopeTMuHH W TPUJIOKHU ACHEKTH Ha CbH3/aBaHETO Ha JUAEpU B OH3HEC
OpraHHU3alMNTE;
o Metoauyeckn acnekTd Ha MOAAbP)KaHE Ha JUAEPCTBO 4Ype3 JIUIEPCTBO Ha
YOBeIIKHs (hakTop;
o IlpunoxxHum acnekTd Ha ,,0TIVICKIaHE Ha PbKOBOAUTEIU-TUICPU B
MHOBAaTUBHUTE OM3HEC OPraHU3ALHH.

6. CuHTe3MpaHa OLEHKA HA OCHOBHUTE HAYYHU U HAYYHO-NPHUJIOKHU MPUHOCH HA
KaHAuaaTurTe
[To mpuHIMN npueMaM H3BEACHUTE OT KaHIUAATa MPUHOCH, HO CUMTaM Y€ T€ MOrar
na ce 0000t no ciaenuure ocHosaute IPUHOCHU MOMEHTU:

L4 HpI/IHOCI/I C TCOPCTHUYCH U TCOPECTUKO-MCTOINYCCKHU XapPAKTEP:



o CucreMatuzupaHi U OOOTaTEHH Cca OCHOBHUTE TEOPETUYHH TMOCTAHOBKU U
METOJIMYECKU pa3pabOTKU OTHOCHO YIPABICHHETO HAa YOBEIIKH PECYpCH Ha
paBHUIIE OM3HEC OpraHM3aIlMs, YOBEIIKaTa MOTUBAIUS U PAOOTHUTE HATJIACH
Ha YOBEIIKUS KaluTa,

o HampaBenu ca HaydyHU 0000IIECHUS OTHOCHO KITFOYOBH ACMIEKTH HA YOBEIIKUTE
pecypcH B OpraHu3allMUTe KaTo TajJaHT U MHOBAaTUBHO PaOOTHO MOBEICHHE,
KaKTO W 10 OTHOIICHWE Ha MOTHBAaIUATa 32 paboTa Ha CIYKUTEIHUTE B
KOHTEKCTa Ha HEMHOTO BB3/IEUCTBUE BHPXY APYT'H BaXKHU PaOOTHH MOBEICHUS
B OM3HEC OpraHM3aINH;

o Cucrematuzupanu ca crnenupukure U € o00orareHo HAy4yHOTO 3HAHHE 3a
pa3bupaHeTo Ha EKOJIOTMYHUTE TPAKTUKK B KOHIICTIIMATA 32 3eJeH0 Y UP;

o O6orarena e crneuudajgnM3upaHara Hay4yHa JuTepaTypa B o0jactra Ha
JTUAEPCTBOTO KATO Ca BB3MPHUETH aBTOPOBH JACPUHHUIINM HA ,,JTUACPCTBO™ U
»IAEP™ € 1eN oYepTaBaHe Ha TSIXHOTO MSCTO M pOJISl MPU YIPABICHUETO Ha
YOBELIKUTE pECYpCM B OpraHu3alyd, KAKTO W KIOYOBU JIUJECPCKHU
XapaKTEPUCTUKU;

o IlpencraBeHn ca CbIBPKATEIHO BBIPOCUTE, CBBP3aHM C EBOJIIOLMOHHOTO
pa3BUTHE HA HAyYHUTE MOCTAHOBKU U MOJXOJHU, CBBP3aHU C JUAEPCTBOTO U
JIUJEPUTE.

e IIpuHOCH C IPUIIOKEH XapaKTeEP:

o QOuepranu ca MOAXOMU 3a pa3dHpaHe HA BIUSHUETO HA: MOTHBALUATA 32
pa0oTa, opraHM3allMOHHATa AHTAXKHUPAHOCT, aHTAKHUPAHOCTTa ¢ paboTara u
YIOBJIETBOPEHUETO OT paboTaTa uype3 M3CJIEIBAHE HA TE3UW NPAKTUKU MpU
MIIAJIUTE CIIY’KUTENU B OM3HEC OpraHu3aluu

o Pa3paboreH e rpBKaB KOHLENTYyaJIeH MOJIE] 3a MOTUBAIIMOHEH MEXaHU3bM Ha
MITaJIM CITYXKUTEIH;

o OrmpeneneHy U OLEHEHW ca Bb3MOXKHOCTUTE 3a MOBUIIABaHE Ha pPOJISITA Ha
PBKOBOIUTENNUTE-IUJIEPH 4YpE3 M3IOJ3BAaHE Ha IOAXO0JA 3a pa3BUTUE HA
muaepckure ymeHnuss B mojena VUCA Prime, kakTo M 4ype3 aHaiIW3 Ha
noTpeOHOCTTa OT JIMJIEPCTBO U JINJEpU B OM3HEC OpraHU3alusiTa,

o IlpencraBeHa e TEXHOJNIOTHS 3a YIOPABIEHUWETO HAa TalaHTa, KakTO U
METOAMYECKa paMKa 3a yIpaBI€HHE Ha MPOLECUTE 3a TMPUBIMYAHE H
3aJIbpKaHe Ha TaJaHTU B OM3HEC OpraHU3alUUTE.

7. OCHOBHM KPUTHUYHH 0eJIe:KKH M NMPENOPbKH KbM BCEKH KAHAUIAT MOOT/IEJTHO
[Io cbuiecTBO HaydyHUTE W TBOPYECKH pE3yJTaTH HAa KAaHAWZATA 32 aKaJeMHUYHaTa
mbxHOCT JIOLEHT oTroBapsT Ha HampaBlI€HHMETO Ha KOHKypca. HezaBucumo, 4ye KbM
OT/CJIHU €JIEMEHTH OT IPEJCTaBeHaTa 3a PELEH3UpaHEe HaydyHa NPOAYKLHMsS Ha KaHIMJaTa
Morar Ja ObJaT OTMpPaBeHH YACTUYHU KPUTHKHA M OCJIEKKH, CUYUTaM, Y€ KaTO IS0 KbM
KaHJM/aTa He MOrar J1a c€ OTIPABIT 3HAYMMU TaKUBA.

8. 3akuaoueHue
Crvoo6pazno rtopHoto gaBam IIOJIOKUTEJIHA OLEHKA nHa eguHCTBEHUS
KaHIUJAT B KOHKypca 3a 3aeMaHe Ha akaaeMmuyHaTta AnbkHOCT JIOLIEHT mo obGmact Ha
BHCIIETO OOpa3oBaHue ,,ColMalHMA, CTOMAHCKKM W mpaBHH Hayku*, [Ipodecnonanmno



HanpaBienue 3.8. ,MlkoHOMMKa®, HaydHa CHEHHAIHOCT ,JIKOHOMHKAa U yIpaBieHUE
(ympasiieHne Ha YOBEIIKHTE PECYPCH, MOTHBALIMS M JTUAEPCTBO B opranu3anuute)” B YHCC
Y TIperopbyaM Ha WICHOBETE Ha HAYYHOTO JKYPH JIa TIOJIKPEMAT n300pa Ha IJ1aBeH aCHCTEHT
a-p Kanosn PagoctunoB luMUTPOB 3a akajgemMuyHara JiabxHOCT ,,/JJOLUEHT® nmo nayuyna
CIELHUATHOCT ,,JIKOHOMHUKA ¥ yripaBiicHHEe (YIpaBICHHE HA YOBEIIKUTE PECYPCH, MOTHBALIUS
U auaepcTBo B opranuzanuute) B YHCC.

02 HoemBpu.2022r / Coust IMMommuc: ....oovvviiiiii i
/mpod.n-p Hukomaii Lllepes/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY - SOFIA

POSITION

From: prof. Dr. Nikolay Hristov Sterev, UNWE-Sofia
Scientific specialty: 05.02.18 Economics and Management; 3.8. Organization and
management of production
Concerning: competition for associate professor in the field of science 3.8. Economics,
scientific specialty “Economics and management (human resource
management, motivation and leadership in organizations)” at UNWE-Sofia.

9. Competition information
The competition has been announced for the needs of the UNWE Department
Industrial Business, Business Faculty in accordance with the Decision of the AC
Ne5/01.06.2022 and published at SG Ne60/29.07.2022. | participate in the scientific jury of
the competition according to Order No. 2392/28.09.2022 at the Vice-Rector of the UNWE.

10. Brief information about the candidates in the competition
There is only one participant in the competition: Chief Assis. Prof. Dr. Kaloyan
Radostinov Dimitrov, Department Industrial Business, Business Faculty, UNWE.

11. Fulfillment of the requirements for occupation of the academic position

The following summaries can be made from the submitted information for fulfilment
of the minimum National requirements for occupation of the academic position
"ASSOCIATE PROFESSOR", as well as the specific quantitative and qualitative
requirements of UNWE for occupation of the academic position "ASSOCIATE
PROFESSOR "

e The references are correct and reflect the main scientific achievements (published
books, studies, articles and reports from conferences, and citations of scientific
publications), as well as basic qualitative acknowledgments of the society about the
candidate for ASSOCIATE PROFESSOR of UNWE. It was confirmed by a decision
of the UNWE Council of Habitation.

e All minimum national requirements are met, including:

o The candidate has acquired a PhD: "Development of leadership and leaders
(following the example of large enterprises in the Republic of Bulgaria)", the
diploma was issued by the UNWE in 2016 with Ne266 / 20.09.2016 in
scientific specialty 3.8. “Economics and management (human resource
management)”

o The candidate has published an independent monograph on the topic of the
ASSOCIATE PROFESSOR Comepetition: "The Work Motivation Path of
Young Generation Employees in Business Organizations (Exploring Key
Motivational Dimensions Among Young Generation Y and Z Employees)”, ed.
IK-UNWE, Sofia, 2022, ISBN 978-619-232-606-7



o

The candidate participates in the competition with additional: 1 co-authorship
book, 1 monograph on PhD thesis, 7 articles and 6 reports forming 305 points
(minimum number of 200 points according to the Rules for implementation of
the Law on the development of the academic staff in the Republic of
Bulgaria).

The candidate has been cited in 19 citations in indexed and refereed
publications, which form 165 points (minimum number of 50 points according
to the Rules for Implementation of the Law on the Development of Academic
Staff in the Republic of Bulgaria).

e All minimum quantitative requirements of UNWE, incl.

(@]

o

o

O O O O

7 indexed journal articles referenced in world-famous scientific information
databases

2 reports from international conferences referenced in world-famous scientific
information databases

1 citation in indexed or refereed publications in world-renowned scientific
information databases

Project-team member of 2 international, 3 national and 4 university projects.
Team leader of 1 university research project;

Co-Authored 1 book for teaching.

1 516 points formed with a minimum of 720 points for the academic position
ASSOCIATE PROFESSOR of UNWE

e All minimum quality requirements of UNWE are fulfilled, including:

o Membership in 4 national scientific organizations: APIUI, the Alumni
Club of the National Youth Forum, the Trade Union Council of the
University Trade Union Organization (USO) of VON-KNSB, the Union of
Economists in Bulgaria

o Scientific editor of the third collective volume and carried out scientific
editing of the scientific publication - a collection of reports from the
national scientific forum BUSINESS IN THE XXI CENTURY

o Conducted short-term specialization at "Alexandru loan Cuza" University;
lasi, Romania;

o Conducted a long-term specialization at the University of International
Studies in Rome (Universita degli studi Internazionali di Roma - UNINT);
Rome; Italy;

o 6 training courses for Bachelor of Arts at UNWE

o Developed 1 book for teaching for UNWE.

12. Assessment of teaching activity for each applicant individually
The presented information on the fulfilment of the specific quantitative and
qualitative requirements of UNWE for occupation of the academic position "ASSOCIATE
PROFESSOR" shows that Chief Assis. Prof. Dr. Kaloyan Radostinov Dimitrov was
appointed assistant in 2016 and chief assistant in 2018 at UNWE as for the period 2018-2022
he has led lecture courses in the following courses:



o HRM, HRM in English, Motivational techniques and practices; Motivational
analyses, Motivational analyzes in English; HRMS, Economic Analysis and
Enterprise Economics at Bachelor;

o Designing HRMS, HRMS in innovative companies in English Language,
Leadership and growth, Expertise and solutions for the development of
managers-leaders, and Leadership and leaders in business organizations in
Master

A total of 1099 lecture hours and 140 seminar hours were reported as chief assistants.

13. Brief description of the submitted scientific papers / publications
In the ASSOCIATE PROFESSOR Competition, the only candidate, Chief Assis.
Prof. Dr. Kaloyan Radostinov Dimitrov participates in the competition with 17
publications, incl. 1 monograph on the competition, : 1 co-authorship book, 1 monograph on
PhD thesis, 7 articles and 6 reports. Some of the publications are in English.
The main fields of the research and publication activity of Dr. Kaloyan Radostinov
Dimitrov can be found to the following research areas:
e "Management of human resources™: 6 chapters of a textbook, 2 articles, incl. 1 article
in English, 4 reports, incl. 2 reports in English;

o Theoretical and applied aspects of individual elements of HRD in business
organizations;

o Applied aspects of retaining young talent in organizations.

e "Motivation of CR": 1 monograph on the competition, 1 collective monograph, 2
articles, 2 reports;

o Theoretical and applied aspects of motivational factors and use of
motivational theories; o Methodological questions for researching readiness
for lifelong learning;

o Applied aspects of self-motivation as an element of workplace motivation.

e "Leadership and leaders in organizations": 1 book on DT, 3 articles.

o Theoretical and applied aspects of creating leaders in business organizations;

o Methodical aspects of maintaining leadership through human factor
leadership;

o Applied aspects of "cultivation" of managers-leaders in innovative business
organizations.

14. Synthesis of the main scientific and applied contributions of the applicants
In general, | accept the contributions made by the candidate, but I believe that they
can be summarized as follows:
e Contributions of theoretical and methodological character:

o Systematized and enriched the main theoretical statements and
methodological developments regarding the management of human resources
at the level of business organization, human motivation and working attitudes
of human capital;

o Scientific generalizations are made regarding key aspects of human resources
in organizations such as talent and innovative work behavior, as well as
regarding employee work motivation in the context of its impact on other
important work behaviors in business organizations;



o The specifics have been systematized and scientific knowledge has been
enriched for the understanding of ecological practices in the concept of green
HRM,;

o The specialized scientific literature in the field of leadership has been enriched
by adopting author's definitions of "leadership” and "leader" in order to
outline their place and role in the management of human resources in
organizations, as well as key leadership characteristics;

o The issues related to the evolutionary development of scientific positions and
approaches related to leadership and leaders are presented in a meaningful
way.

e Applied contributions:

o Approaches to understanding the influence of: work motivation,
organizational commitment, work engagement and job satisfaction are
outlined by examining these practices in young employees in business
organizations

o A flexible conceptual model for the motivational mechanism of young
employees has been developed;

o The opportunities to increase the role of managers-leaders by using the
approach to developing leadership skills in the VUCA Prime model, as well as
by analyzing the need for leadership and leaders in the business organization,
were determined and evaluated;

o Talent management technology is presented, as well as a methodological
framework for managing the processes of attracting and retaining talent in
business organizations.

15. Key critical notes and recommendations for each candidate individually
Essentially, the scientific and creative results of the candidate for the ASSOCIATE
PROFESSOR academic position correspond to the direction of the competition. Although
some of the content elements of the applicant's scientific production submitted for review
may be subject to partial criticism and remarks, | believe that in general no significant ones
can be addressed to the applicant.

16. Conclusion

In view of the above, | gave my POSITIVE ASSESSMENT of the only candidate in
the competition for the academic position of ASSOCIATE PROFESSOR in the field of
science 3.8. Economics, scientific specialty “Economics and management (human resource
management, motivation and leadership in organizations)” at UNWE and | RECOMMEND
to the members of the scientific jury to support the selection of CHIEF ASSIS. PROF. DR.
KALOYAN RADOSTINOV DIMITROV as ASSOCIATE PROFESSOR in field of
science 3.8. Economics, scientific specialty “Economics and management (human resource
management, motivation and leadership in organizations)” at UNWE.

02 November.2022 / Sofia Signature: ...........coooiiiiiiiii
/prof. Dr. Nikolay Sterev/
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