YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIIE

Or:  mpod. n-p MupocnaBa Muxaiinosa Iletiuesa, YHCC
Hay4dHO Hamnpasienue 3.8. ikoHoMmuka
HayyHa CHelHaTHoCT ,,FIKoHOMHKa 1 opraHu3anus Ha Tpyaa’
OTtHOCHO: KOHKYpC 3a JOIEHT 1o Hay4yHo HampamieHue 3.8. MkoHOMUKa, HaydHa
cnenuanHoct ,,JlkoHoMHKa ¥ ympaBiieHue (ynpaBlieHHE Ha YOBELIKHUTE
pecypcu, MOTUBALMS U JIUAEpCTBO B opranuzanuute) B YHCC

1. Nndopmauus 3a KOHKypca
KonkypewT € 00siBeH 3a HykauTe Ha karenpa ,, uaycrpuanen o6usnec™ Ilporokon

Ne01/19.09.2022r., Pemienne nHa ®akynreTHus chbBeT Ha busHec ¢akynrera, mpoTokosn No
1/20.09.2022r. npu YHCC, cwriacHo Pemenne Ha AC Ne 5/01.06.2022r.

YyactBaM B ChCTaBa Ha HAYYHOTO OKYpH IO KOHKypca CBIJIACHO 3aroBenl
Ne2392/28.09.2022r. na 3am. Pekropa 1o HaydyHOHM3CIeIOBareicKara JCHHOCT U

MeX1yHapoaAHOTO chTpyaHuuecTBo B YHCC.

2. Kparka nndopmanus 3a KaHIMIaTa B KOHKypca

Kannunaret B koHKypca € Kanosn PanoctunoB JumutpoB. KbM HacTOAMS MOMEHT
Kanosn PagoctuHoB lumutpoB e ri. ac. a-p B kareapa ,,MIHayctpuaneH OusHec”. KbMm
chlllaTa KaTeJIpa € 3allUTUJ JUCEpTAallMOHEH TpyJa Ha Tema: ,,Pa3Butue Ha JNHUIEPCTBO U
nuzaepu (Mo mpumepa Ha rosiemu npeanpusatus B Penyonuka bearapus)®. I'n. ac. a-p Kanosu
JuMuTpoB mMMa OakajaBbpcka CTENEH IO aAMMHUCTPALMs M YIpPaBICHHE, CHELHATHOCT
,IlyOlM4Ha aAMMHUCTpAlMs M MAarucTbpcka CTENeH 10 HWKOHOMHKA, CIIEUATHOCT
,,duHAHCOB MEeHUDKMBHT . B mepuona 21.04.2012 — 31.12.2015r. e 6un 'maBen cekperap
Ha Hammonanen mnaaexku gopym Ha YHCC. I'm. ac. n-p KamostH JluMuTpoB e wieH Ha
KoncynratuBauss cbpBer kbM  HayuHowmscienoBarenckuss LEeHTbp ,/HoOBauumu u
KOHKypeHTocnocoOHocT®, busznec ¢dakynrer nwa VYHCC. VYwactBan e B peauna
W3CIE0BATEICKU MPOEKTH, HSIKOM OT KOUTO ,JIuAepcTBO M WHAYCTpHUAJEH pacTeX Ha

bearapus™ (HUJ] na YHCC, HU-5-2013); u3cnenoBaTencky MpoOeKT Ha Tema ,,Pa3Butue Ha



uHIycTpusiTa Ha bearapus ciaex 1989 r.: HIKOHOMUYECKH, COIIMAIHA U TTOJTUTHIECKH e(heKTH
- (HUI ma YHCC, HH-18-2018); wusciemoBarelicku MPOeKT Ha Tema ,M3cienBane
MOTHBHPAHOCTTA Ha CTyJIEHTHTE 3a yueHe mpe3 1enus xuBot™ - (HU/] na YHCC, HU-18-
2017). I'n. ac. n-p Kanosu JumutpoB ¢ wieH Ha Chi03a Ha WKOHOMHUCTUTE B bwirapus
(CUDB), unen e Ha AconuanusTa Ha IpernojaBaTelidTe MO HMKOHOMHKA M YIIpaBJICHHUE B
uaayctpusita — bearapus (AIIMYN), unen e Ha Hanmonanen mnanexku Gopym — bearapust
(HM®), unen na Eponeiicku mianexku popym (EM®). Brnanee aHMIMACKY U HEMCKH €3UK.

3. M3nbiiHeHHMe Ha M3MCKBAHMSTA 32 3aeMaHe Ha AKaAJeMHAYHATA JJbXKHOCT

Nudopmanuara B KapTaTa 3a H3MBIHEHHE HA KOJUYECTBCHHUTE W3WCKBAaHUS 3a
3aeMaHe Ha akaJeMH4HaTa AIbXKHOCT ,,Jlonent” B YHCC no npodecronannu HanpaBIeHUS
C aKpeAUTUPAHU JOKTOPCKH MporpaMu B HayyHa obnact 3. CouuanHu, CTONAHCKU U TIPaBHU
HayKH, Ha KaHAuJaTa B KOHKypca TiL. ac. A-p Kanosn JIuMUTPOB, KaKTO U JI0KA3aTEIICTBEHUS
Marepual MPUJIOKEH KbM Hes JOKas3Bar, ue T ac. A-p KanosH JumutpoB orroBaps Ha
IIOCTAaBEHUTE MW3UCKBAaHUS 3a 3a€MaHe Ha akKaJeMH4YHaTta IbXHOCT ,,JJoueHT . I[lpu
MUHHMMAJIHO U3UCKyeMHu 720 TOYKH, KaHAUIATHT B KOHKypca Ii. ac. 1-p Kanosn Jumutpon

nokassa 1516 Toukwu.

3.1. 3mbiHeHrne Ha KOJTUYECTBEHUTE N3UCKBAHUS
I'n. ac. n-p Kamosu dumutpoB m3mbiHsBa HanuoHanHM MHHUMATHH W3UCKBAHUS
cbriacHo 3PACPD (un.26) u IlpaBunHuka 3a npunoxenuero My (wi.la, an.l) u HagBumasa
MUHUMATHO HM3UCKyeMHusi Opoil Touku. 3aeqHo ¢ ToBa M. ac. O-p Kamosn Iumutpon
M3NBJIHABA U HajBUIIaBa U JlonbaauTean n3uckanus 3a YHCC cwrimacao 3PACPD (wi.20,
an.5) u [IpaBuiHMKa 3a MpUIOKEeHUeTo My (. la, an.2-3).
3.2. I3mbiiHEeHNE HAa KaUeCTBEHUTE M3UCKBAHUS
[To oTHOILIEHNE HA KaYeCTBEHUTE M3UCKBAHUs, ChIIAaCHO MHGOpPMAIUATA MPECTaBeHA B
KapTata 3a M3IbJIHEHUE HAa KAYECTBEHUTE HW3HMCKBAHMS 3a 3a€MaHE HA aKaJEMUYHUTE
JUTBXKHOCTH ,,ipodecop’ u ,,moueHT B YHCC Ha xaHmumaTa B KOHKypca 1. ac. A-p KanosH
JIuMUTpOB, ©Ma OCHOBAHHUE JIa CE TBBP/IU, Y€ TOW OTTOBAPS U HA KAYECTBEHHUTE M3UCKBAHUS.
CoBera no xabunutanus B YHCC, e ynoctoBepuil, 4e KaHIUAATHT TI. ac. A-p KamnosH
PanoctunoB JIuMUTPOB MOKpPUBA KOJIMYECTBEHUTE U KAYECTBEHUTE U3UCKBAHUS, IPUETU OT

AC na YHCC, kakTO M HAaUMOHAIHWUTE TAaKWBa 3a 3a€MaHe Ha aKaJeMHUYHATa UIBKHOCT



,JOIIEHT", KaTo € JaJI U3pU4IHO NoJsiokuTesHO cTaHoBuIe ([Ipotokon Ne 4 /11.05.2022 1.).

4. OueHka HA y4eOHO-NIPENoJABATEICKATA IeHHOCT 32 BCEKH KAHAMIAT MOOT/AEJTHO
I'n. ac. n-p Kamosu JumMuTpoB mpernogaBa yuyeOHWUTE AMCIHMIUIMHH. ,,YTIPaBICHUE Ha

YOBEIIKUTE pecypcu u ,,MOTHBALIMOHHU aHAIW3U" Ha OBJTAPCKU U AHTIIMKUCKUA €3HK Tpej
OakamaBpu oT busnec ¢akynrera Ha YHCC, kakto u , JIKOHOMHUKAa HAa TPEIIPUATHETO™,
,MoTuBanMoHHH TeXHUKHU U npakTuku* B OKC , bakanassp®, YHCC;
,I[pOEKTHpaHe Ha CHCTEMHU 3a YIpaBJIEHHE HAa YOBELIKUTE PECypcHu’ Mpel MarucTpu Ha
YHCC u Texuunuecku ynusepcuretr — Codust; ,, Ikonomuuecku ananusu®, ,,busHec aHanmmsu
Ha YOBEIIKHUTE pecypcu’, ,,PazButue Ha OusHec nuaepu™, ,.JIumepcTBo u nuaepu B OM3HEC
opranuzauuute, ,MotuBauronuu u auaepcku npoyusanus’ B OKC , Maructsp®, YHCC.

CeriacHo mpefocTaBeHaTa ciiy)keOHa Oenekka OT OTAeN ,,YueOHa JOKyMEeHTAaIlus,
oruetHocT ¥ KoHTposn“ B YHCC (u3x.Ne2103/13.09.2022), ri1. ac. a-p Kanostu Jumurpon
uMa otpaborenn 826 yaca neknuu Ha Obnarapcku e3uk B OKC ,bakamasep m OKC
»Maructep® u 140 4. ympaxsHeHus. 3aeaHo ¢ ToBa TIil. ac. A-p KanosH lumMuTpoB BOAM
nekuuu Ha anrauicku e3uk B OKC , bakanapbp u OKC ,,Maructsp®, kbieto uma 273 yaca
nekuuu. Hamune ca nmokaszarencrBa, ye ri. ac. A-p Kamosn JuMHUTpOB uW3NBJIHSBA U
HaJIBUIIIABA MUHUMAJIHUTE U3UCKBAHUS 32 ayJAUTOPHA 3a€TOCT.

I'n. ac. n-p Kanosn JluMutpoB e npenocraBuil cinyxeoHa 6enexxka (013/04.04.2022r.)
U 3a BoJeHHW Jekiuu u ynpaxsHeHus B TY- Codus. IlpeacraBenure gokazarencTa 3a
ayIUTOpHA 3a€TOCT JaBaT OCHOBaHHWE Jia c€ TBHPAM, ue . ac. n-p Kanosa JumutpoB nma

6orat poecroHaeH OmuT.

5. Kpartka xapakTepucTHKa HA NPeACTABEHUTE HAYYHU TPYA0Be/MyOJIMKALUT
I'n. ac. n-p Kanosan JluMuTpOB ydacTBa B KOHKypca 3a JOLIEHT C: 1 caMOCTOsATEIHa

MoHorpadusi, | MoHorpadus B chbaBTOpCTBO (MPHIOKEH € Pa3AeIuTeICH IPOTOKOJ, yUacTHe
cbe 111 cTpanunm), 1 yueOHUK B ChaBTOPCTBO, 7 CAMOCTOSITENIHU CTaTUH, 2 CAMOCTOSTEIHH
JOKJIaJa OT KOH(EpEeHIMH B UyXOMHa W 4 CcamMOCTOSATETHW [OKIana, MyOJUKyBaHH B
COOpHUIM OT HayYHH KOH(EpEeHINH, IpoBeieH B brarapus.

Benuku nmyOnukanuu ca cBbp3aHM C TeMaTa Ha KOHKypca. BuumHo oT mpeacraBeHHTe
Hay4yHU IMyOJIMKAallUd OCHOBHUTE HAIIPaBJICHUs B M3CJe0BaTeNcCKaTa IeHHOCT Ha IJI. ac. A-p

KanossH luMuTpoB ca CBBp3aHH ¢ YIIPaBICHUETO HA YOBEHWIKH pecypcH, MoTuBanusTa H



JIunepcTBOTO B OpraHu3aIvu.

KaHI[I/I,Z[aT"bT npeacraBsa c€aHa CaMOCTOATCIHA MOHOI‘pa(bI/IH Ha TCEMa ,,H’BTHT Ha

MOTHBaALMATa 3a pa60Ta Ha MJIaA0TO IIOKOJICHUC CIIYKHUTCIU B Ou3Hec opraHu3anvun

(M3cnenBane Ha KIIIOYOBM MOTHUBAllMOHHU H3MEPEHUS CpeJ MU  CIYKUTEIH OT

[Tokonenue Y u Z), U3n. UK-YHCC, Codus, 2022, ISBN 978-619-232-606-7

[IpencraBeHusT MOHOTrpaUyUeH TPyd TMPEACTaBIsBa CEPUO3HO HAYYHO H3CIEABAHE IO

npobiem, akTyajeH He caMo B brirapusi.

6.

CuHTe3MpaHa OLleHKA HA OCHOBHUTE HAYYHU U HAYYHO-TIPUJIOKHU NPHUHOCH

Cpez[ HAYYHHUTC U HAYYHO IIPUJIIOKHU MTPUHOCHU oux OTKpOuUJa:

v

3a1ba004eHO € M3cie/lBaHa CHITHOCTTA Ha MOTHBALMATA 3a paboTa MpU MIIAIO0TO
MOKOJICHWE CIIY)KUTENIM B OW3HEC OpraHu3aluil ¥ HEWHHTE MOTHBAI[OHHH
W3MEPEHHUs, KaTo CBBKYMHOCT OT (YHKIMOHHMPAIIM BPB3KH W 3aBUCUMOCTH C
pabotHuTe Harmacu. [1 oT ciuchka ¢ myonuKaimu];

JIOpa3BUTO € TEOPETHYHOTO 3HAHME 32 KJIFOUYOBH ACIEKTH Ha YOBEUIKUTE PECYPCH B
OpraHu3alMUTe KaTO TaJlaHT W WHOBAaTMBHO paboTHO mnoseaenue [11, 12, 130T
CIUCHKA C MyONInKaIuu];

AHanu3upaHu ca BH3MOXKHOCTHTE 32 M3MOJ3BaHE Ha HOBOBB3HHUKBAIIM TEXHOJIOTHH
3a 0Opa3zoBaHue 1 00y4eHHe [9 OT crHChKa ¢ MyOIUKaIHu];

PazpaboTren e KoOHIENTyaleH MOJEN 3a MOTHBAIIMOHEH MEXaHW3bM Ha MIIAIH
ciry>kuTenu. V3BeneHu ca CTPYKTYPHH MOJIENH, TIOCPEICTBOM KOWUTO CIY)KHUTEIHUTE
Moratr ga ObJaT MOTHBHPAHH, aHT@XHUPAHH U YIOBIETBOpeHH [l OT cmuchka ¢
nyOIUKaIuu];

AHanu3upaHu ca 3a1pJI00YCHO MOTHBAI[HOHHUTE TEOPHH U MOTHBAIHTA 3 YUeHe [2
OT CITUCHKA C MyOJIUKAIHH];

Bucoka oreHka 3acmyskaBa M3CIEIOBATEICKUS MOAX0I, TPUIOKEH B M3CIEBaHE HA
MOTHBAIMATA HAa CTYACHTUTE 3a ydY€HE Mpe3 IeNUs JKUBOT [2 OT CHHCBhKA C
nyOIUKaImu];

AHamm3upaHu ca TOJXOISIIH JIUACPCKH XapaKTePUCTUKU, KOUTO PHKOBOIUTEIH U
OpokepH Ha HEIBI)KMMHU UMOTH CIIe/[Ba Ja MPUTEKABAT, 3a Ja CE€ CIPABAT YCIEIIHO B

KOHKypeHTHa cpena.[10 oT cruchka ¢ myOIuKaIum|



7. OCHOBHM KPUTHYHHU 0eJ1e)KKH M NPeNopbKH

Hsmvam kputnunu Oenexku. [IpenopbhuBam Ha KaHOuJaTa Ha MPOABIDKA Ja pa3BUBa
TeMaTa 3a JIMAEPCTBOTO, KaTO U3CJIE[BA COLIMATIHO OTTOBOPHOTO JIMJAEPCTBO ( Ha3HAUaBaHE Ha
KOMIIETEHTEH MEePCOHAJI, ONa3BaHe Ha OKOJHATa Cpeia, B3eMaHETO Ha pa3yMHH (pUHAHCOBU
pELICHUsT U JIp.), KOETO IOIPEIIHO Ce CBBbP3Ba C MOHATHETO ,,COIHATM3BM™, a PEalHo, B

OCHOBATa Ha INOHATHETO € ITOBCACHUCTO LCIIALIO ITOCTUTaHE Ha YCTOﬁqHBO pa3sBUTHC.

8. 3akuodeHue

Cuuram, ve 1. ac. n1-p Kanosa PamoctunoB JlumutpoB oTtroBapsi Ha Harnmonannu
MUHUMaQIHA U3UCKBaHMs chrilacHo 3PACPD (un.20) u [lpaBunnuka 3a NpUIOKEHUETO MY
(un.la, an.1) u HagBUIIIABAa MUHUMAJIHO MU3UCKYeMHUsI Opoil TOUKH. 3a€qHO C TOBA IJI. ac. JI-p
Kanostn [umutpoB u3nbiHsBa U HajaBumaBa u Jlombinutennu usuckBanus 3a YHCC
coriacio 3PACPB (wn.26, an.5) u [IpaBuiHuka 3a npuiiokeHueTo My (4. la, an.2-3).

B nayunure mnyOnmkamuu Ha 1. ac. A-p Kamosn PamoctunoB dumutpoB uma
OPUTHHAITHU HAyYHH W TPWIOKHU TPHHOCH. TeopeTmuHHUTE pa3pabOTKM HMAT W
IpaKTH4ecKa MpuiokuMocT. HayunaTa u npernopaBarenckaTa KBalu@uKanus Ha II1. ac. A-p
Kanosn PagocturoB JIMMUTPOB € HECHbMHEHA.

Ha ocHoBaTa Ha ropemn3syo:keHHTe U3BOJIM J1aBaM CBOSITA NMOJIOKUTETHA OlLleHKA
U npepsaram ri. ac. a-p Kagosin PagocrtunoB JlumutpoB n1a 0bae n3opan 3a ,,J0ueHT ”
B YHCC mno mnayyno mwHanpaBiaenue 3.8. HkoHommMka, Hay4Ha CHEHHAJTHOCT
»/AKOHOMHKA W ymnpaBjeHHe (ynpaBjeHHe HA YOBELIKHTE PecypcH, MOTHBAIUS H
auaepcrso B opranuzanunte)” B YHCC.

03.11.2022r.

Codus Hommuc: ...ooovviiiiii i,

/Mpod. n1-p Mupocnasa [leituena/



POSITION

From: Prof. Dr. Miroslava Mihailova Peicheva, UNWE
scientific direction 3.8. Economy

scientific specialty "Economics and Labor Organization™

About: competition for associate professor in scientific field 3.8. Economics,
scientific specialty "Economics and management (human resource

management, motivation and leadership in organizations) at UNWE

1. Information about the competition

The competition has been announced for the needs of the "Industrial
Business" Department, Protocol No. 01/19.09.2022, Decision of the Faculty
Council of the Faculty of Business, protocol No. 1/20.09.2022. at UNWE,
according to the Decision of the Academic Council C No. 5/01.06.2022.

| take part in this procedure as a member of the scientific jury for the
competition according to Order No. 2392/28.09.2022. of the Vice-Rector for
Research and International Affairs in UNWE

2. Brief information about the candidate in the competition
The candidate in the competition is Kaloyan Radostinov Dimitrov. Currently,
Kaloyan Radostinov Dimitrov is Chief assistant professor in the department of
"Industrial Business". At the same department, he defended a dissertation on the
topic: "Development of leadership and leaders (on the example of large
enterprises in the Republic of Bulgaria)". Chief assistant professor Kaloyan
Dimitrov has a bachelor's degree in administration and management, majoring
in "Public Administration” and a master's degree in economics, majoring in
"Financial Management".

In the period 21.04.2012 - 31.12.2015 he was General Secretary of the
National Youth Forum of the UNWE. Chief assistant professor Dr. Kaloyan
Dimitrov is a member of the Advisory Board at the Research Center
"Innovations and Competitiveness”, Business Faculty of UNWE. He has
participated in a number of research projects, some of which are: research
project "Leadership and Industrial Growth of Bulgaria” (RA of UNSS, NI-5-
2013); research project “Development of the industry of Bulgaria after 1989:



economic, social and political effects” - (RA of UNWE, NI-18-2018); research
project on "Investigation of students' motivation for lifelong learning” - (RA of
UNWE, NI-18-2017). Chief assistant professor Dr. Kaloyan Dimitrov is a
member of the Union of Economists in Bulgaria, a member of the Association
of Teachers of Economics and Management in Industry - Bulgaria, a member of
the National Youth Forum — Bulgaria, a member of the European Youth Forum
(EYF). He speaks English and German.

3. Fulfillment of the requirements for occupying the academic
position

The information in the card for the fulfillment of the quantitative
requirements for occupying the academic position "Associate professor” in the
UNWE in professional fields with accredited doctoral programs in scientific
field 3. “Social, economic and legal sciences, of the candidate in the
competition Chief assistant professor Dr. Kaloyan Dimitrov, as well as the
evidentiary material attached to it, prove that Chief assistant professor Dr.
Kaloyan Dimitrov, meets the requirements for the academic position of
"associate professor”. With the minimum required 720 points, the candidate in
the contest Chief assistant professor Dr. Kaloyan Dimitrov proves 1516 points.

3.1. Fulfillment of quantitative requirements

Chief assistant professor Dr. Kaloyan Dimitrov, fulfills the National minimum
requirements according to the Law on the development of the academic staff of
the Republic of Bulgaria (Art. 2b) and the Regulations for its application (Art.
1a, para. 1) and exceeds the minimum required number of points. Along with
this, Chief assistant professor Dr. Kaloyan Dimitrov, fulfills and exceeds the
Additional requirements for the UNWE according to the Law on the
development of the academic staff of the Republic of Bulgaria (art. 2b, para. 5)
and the Regulations for its application (art. 1a, paras. 2-3).

3.2. Fulfillment of quality requirements

With regard to the quality requirements, according to the information presented
in the card for the fulfillment of the quality requirements for occupying the
academic positions "professor” and "associate professor" in the UNWE of the
candidate in the competition Chief assistant professor Dr.Kaloyan Dimitrov,
there is reason to claim that he also meets the quality requirements.

The Habilitation Council at UNWE has certified that the candidate
competition Chief assistant professor Dr. Kaloyan Radostinov Dimitrov meets
the quantitative and qualitative requirements adopted by the AC of UNWE, as



well as the national ones for occupying the academic position "Associate
professor ", having given an explicit positive opinion (Protocol No. 4
/11.05.2022) .

4. Assessment of teaching and learning activity for each candidate
separately

Chief assistant professor Dr.Kaloyan Dimitrov, teaches the subjects:
"Management of human resources” and "Motivational analysis™ in Bulgarian
and English languages to the bachelor‘s degree students from the Faculty of
Business of the UNWE, as well as "Economics of the enterprise™, "Motivational
techniques and practices" in bachelor‘s degree courses, UNWE.

He also teaches "Designing human resources management systems” students in
masters degree of UNWE and the of Technical University of Sofia; "Economic
Analysis”, "Business Analysis of Human Resources”, "Development of
Business Leaders”, "Leadership and Leaders in Business Organizations",
"Motivational and Leadership Studies" in master’s degree, UNWE.

According to the official note provided by the "Educational
Documentation, Accountability and Control" department at UNWE (Ex. No.
2103/13.09.2022), Chief assistant professor Dr. Kaloyan Dimitrov has
completed 826 hours of lectures in Bulgarian in the "Bachelor" and "Master"
degree and 140 hours of exercises. Along with this Chief assistant professor Dr.
Kaloyan Dimitrov leads lectures in English at the Bachelor's and Master's
degree, where there are 273 hours of lectures. There is evidence that Chief
assistant professor Dr. Kaloyan Dimitrov fulfills and exceeds the minimum
requirements for classroom occupancy.

Chief assistant professor Dr. Kaloyan Dimitrov has provided also an
official note (013/04.04.2022) for guided lectures and exercises at of Technical
University of Sofia. The presented evidence of auditory occupancy gives reason
to claim that Chief assistant professor Dr. Kaloyan Dimitrov has a rich
professional experience.

5. Brief description of the presented scientific works/publications

Chief assistant professor Dr. Kaloyan Dimitrov participated in the
competition for associate professor with: 1 independent monograph, 1 co-
authored monograph (separation protocol is attached, participation with 111
pages), 1 co-authored textbook, 7 independent articles, 2 independent reports
from conferences abroad and 4 independent reports published in proceedings of
scientific conferences held in Bulgaria.



All posts are related to the contest theme. Visible from the presented

scientific publications the main directions in the research activity of Chief
assistant professor Dr. Kaloyan Dimitrov are related to Human Resource
Management, Motivation and Leadership in organizations.

The candidate submits an independent monograph on the topic "The path
of motivation to work of the younger generation of employees in business
organizations (Exploring key motivational dimensions among young employees
of Generation Y and Z), Ed. IC-UNWE, Sofia, 2022, ISBN 978-619-232-606-7

The presented monographic work represents a serious scientific study on
a problem that is relevant not only in Bulgaria.

6. Synthesized evaluation of the main scientific and scientific-applied
contributions

Among the scientific and scientific applied contributions, | would
highlight:

v’ The nature of work motivation among the young generation of employees
In business organizations and its motivational dimensions, as a set of
functioning connections and dependencies with work attitudes, has been
thoroughly investigated. [1 from the list publications];

v' The theoretical knowledge of key aspects of human resources in
organizations such as talent and innovative work behavior has been
further developed [11, 12, 13 from the list publications];

v' The possibilities of using emerging technologies for education and
training are analyzed [9 from the list publications];

v A conceptual model for the motivational mechanism of young
employees has been developed. Structural models have been derived by
which employees can be motivated, engaged and satisfied [1 from the list
publications];

v Motivational theories and learning motivation are thoroughly analyzed [2
from the list publications];

v" A high mark deserves the research approach applied in a study of
students' motivation for lifelong learning [2 from the list publications ];

v Analyzed relevant leadership characteristics that real estate executives
and brokers should possess in order to succeed in a competitive
environment.[10 from the list publications ]

7. Main criticisms and recommendations



| do not have critical notes. | recommend that the candidate continue to
develop the topic of leadership by exploring socially responsible leadership
(appointing competent staff, protecting the environment, making reasonable
financial decisions, etc.), which is mistakenly associated with the concept of
"socialism™, but in reality, the basis of the concept is the behavior aimed at
achieving sustainable development.

8. Conclusion

| believe that Chief assistant professor Dr. Assistant Professor Kaloyan
Radostinov Dimitrov, meets the Minimum National Requirements according to
the Law on the development of the academic staff of the Republic of Bulgaria
(Art. 2b) and the Regulations for its Application (Art. 1a, Para. 1) and exceeds
the minimum required number of points. Along with this Chief assistant
professor Dr. Kaloyan Dimitrov, fulfills and exceeds the Additional
requirements for the UNSS according to Law on the development of the
academic staff of the Republic of Bulgaria (art. 2b, para. 5) and the Regulations
for its application (art. 1a, paras. 2-3).

In the scientific publications of Chief assistant professor Dr. Kaloyan
Radostinov Dimitrov there are original scientific and applied contributions. His
theoretical developments also have practical applicability. The scientific and
teaching qualifications of Chief assistant professor Dr. Kaloyan Radostinov
Dimitrov is undoubted.

Based on the above conclusions, | give my positive assessment and
propose Chief assistant professor Dr. Kaloyan Radostinov Dimitrov, assistant
professor, to be elected as an "associate professor” at UNWE in the field of
science 3.8. Economics, scientific specialty "Economics and management
(human resource management, motivation and leadership in organizations)”.

03.11.2022
Sofia Signature:

[Prof. Dr. Miroslava Peicheva/
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