YHUBEPCUTET 3A HIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PELOEH3 N A

Om: npog. 0-p Hean I[lempos [lanueopos, Jlecomexnuuecku yHugepcumem

Hayuna cneyuannocm: Hxonomuka u ynpagnenue

Ommnocno: Kouxypc 3a Oooyenm no nayuma cneyuannocm "Hkonomuka u ynpaénenue
(ynpasnenue Ha 4Yosewikume pecypcu, MOMU8Ayus u Jauoepcmeo 8 opeauuzayuume)”,
IIpoghecuonanno nanpasnenue 3.8. Hxkonomuka, obracm Ha eucuiemo obpazosaHue 3.
Coyuannu, ukoHomMuuecku u npasHu Hayku, nyoruxyean 6 "Hvpocasen secmuux"”, opoi 60
om 29.07.2022 2. na YVHCC.

1. Hudopmanus 3a KOHKypca

KoHkypchT € 00sBeH 3a HyXIUTe Ha KaTeJpaTa Mo UHIAyCTpuasieH 6usHec Ha busHec
¢dakynTera Ha YHHBEpPCHTETa 3a HAIIMOHAIHO M CBETOBHO CTONAHCTBO IO pPELICHHE Ha
Axanemuynus cbeT Ne 5/01.06.2022. YyacTBaM B ChCTaBa Ha HAyYHOTO KypU B KOHKYpca
no 3amoBexny Ne 2392 or 28.10.2022 r. Ha 3aMECTHHUK-PEKTOpa Ha YHHMBEPCHTETa 3a
HAI[MOHAJIHO U CBETOBHO CTOMAHCTBO.

2. Kparka nndopMmanus 3a y4acTHHIUTE B KOHKypca

3a ydactHe B KOHKypca Osxa MpeACTaBeHH NOKYMEHTH OT TJaBHHS aCHCTEHT -
Kanostn PamoctunoB JlumutpoB ot karenpa "Mumycrpuanen 6usnec" Ha busnec dgaxynrtera
Ha YHUBEpPCHUTETA 3a HAllMOHAJIHO M CBETOBHO CTONAHCTBO. 3aBbpIlBa OakalaBbpcKa CTEIEeH
no mybnuuHa aaMuHucTpamms mnpe3 2010 r. ¥ MarucTbpcka cTeneH Mo (UHAHCOB
MeHUKMBHT nipe3 2012 r. B YHuBepcHuTeTa 3a HAI[MOHAJIHO W CBETOBHO CTOINAHCTBO. OT
2016 r. e nokTop Mo HaydHa crenuanHocT "MkoHomuka u ympasieHue" (YmpaBieHue Ha
yopewkure pecypcu). Ot 2016 r. e acucrent, a ot 2018 r. e raBeH acCUCTEHT B KaTelpa
Wunycrpuanen 6usnec Ha busnec dakynrera na YHCC.

3. M3nbjHeHHE HA U3MCKBAHHUATA 32 3a¢MaHe HA aKaJleMUYHA [UIbKHOCT
3.1. M3nvanenue na Konuuecmeenume U3UCKEAHUS.

Ot npencraBeHaTa KapTa 3a U3IIBIHEHHE HA MUHUMAJIHUTE HallHOHAJIHU W3UCKBAaHUS
3a 3aeMaHe Ha akaJeMuyHara JUIBXHOCT ,goueHT B YHCC, kakTo W OT mpoBepkKara
IIPEICTaBEHa Ha II'bPBOTO 3aCEJaHUE HAa HAyYHOTO KypHU € BUJHO, Y€ KaHAUAATHT IJl. ac. A-p
Kanostn PagoctiHOB JIMMUTPOB MOKpHBa MUHUMATHUTE HAIIMOHAIHU U3UCKBAaHUS 1O 4. 20,
an. 2 u 3 or 3PACPB, kakto u nombiauutenauTe n3ucksanus Ha YHCC ceraacHo ui. 20, a.
5 or 3PACPb u e pomycHar n0 oueHsBaHe. KaHAuaaThT N0 KOHKypCa HAJIXBbPIIA
3HAUUTEIIHO MUHUMAJIHUTE HAIMOHAIHU M3UCKBaHMs, NpH u3nckyemu 400 Touku Toil mma
620 toukn. HamxBepis u nombiaauTenHUTe M3uckBanus Ha YHCC npu MUHMMaNeH mpar ot
320 Touku, Toi MMa 896 TOUKH, KOETO OOIIO MpaBH MpH U3UCKBaHUSA OT 720 TOYKH, TOU
yJacTBa B KOHKypca ¢ o0mo 1516 Toukwu.



3.2. Hznwanenue na kauecmeenume U3UCKEAHUS

Ot npezacraBeHara KapTa 3a U3II'bJIHEHUE Ha KAUeCTBEHUTE U3UCKBAHUS 32 3a€MaHe Ha
aKaJeMuyHaTa JIbXHOCT ,JioieHT B YHCC e BuAHO, 4e KaHAMIAThT MO KOHKypca €
YTBBPJEH H3CJeloBaTe]l ¢ MPUHOCH 3a HAIMOHAJTHO pa3BUTHE Ha 3HaHueTo. Pa3BuBa u
MpeACTaBsi MNHOBATUBEH M3CJIEA0BATENICKH PAKypC 3a YTBBPKAABAHETO Ha U3CJIeA0BaTeNIcKaTa
o0ract, cBbp3aHa C YIPaBJICHUETO HA XOpa B OM3HEC OpraHu3allH, B T. YUCIO €PEKTUBHU
YOBEIIKA PECYpPCH, MOTHBAIUS 3a padoTa M JHIEPCTBO Ha 4YoBemKkus (akrop. Pabortu 3a
pa3BUTHE Ha HOBU HU3CJIEIOBATEJICKM HANpaBJICHMS, Ch3/1aBaHE HAa HOBU H3CIIEI0BATEICKU
3B€Ha B TAX, Chb3/IaBaHE HaA IIOCJIENOBAaTEM M HAyYHM IIKOJW. B mocoueHoTo
M3CIeI0BATENICKO MoJie ca MyOauKyBaHu | y4eOHUK IO CIEMUANTHOCTTa, | caMocTosITeNHa U
1 xonmextuBHa MoHorpadus, kakto W Hax 30 HayyHH MyOIMKAUUHM (CTYIOus, CTaTUH M
nokiaau). Karo rnaBen acucteHT oT 2018 1. paboTH 1O Ch3AABAHETO U YTBHPKIABAHETO HA
y4eOHU CHeIHaATU3UpaHu JTUCHUIUTHHA (B 00JacTTa HAa JUACPCTBOTO M MOTHBALMATA) B
0akalaBbpCKa M MarucThpcKa CTENEeH Ha OBJITapCKU M aHTIIMHACKU €3UK 3a CTYIEHTH Ha
YHCC u no mporpama Epa3zsm. KonektuBHa moHorpadus mpeacraBisBaiia HaydHO
u3cle/iBaHE MO AaKTyaJleH Hay4YHOM3CJIeIOBaTeICKH Mpo0iieM B akaJeMu4yHaTa cpena,
00XBaIIamo MPOyYBAaHETO M aHAIM3a HAa MOTHBAIMsTA 3a ydyeHe Ha cryacHTH or YHCC u
konuenmusita ,Lifelong learning”. CamocrositenHa MoHorpadus mpeacTaBisBaiia
OPUTHHAJHO U aKTyaJTHO aBTOPCKO HaYYHO MU3CJIe/IBAaHE, KOETO BKJIIOYBA MTPOYYBAHE U aHAIHU3
Ha KJIIOYOBH MOTHBAIIMOHHU (DaKTOPHU U MHAMKATOPH HA MJIAJIOTO MOKOJIEHUE CIY>KUTEIH B
OusHec opranmsanuu ,,Generation Z“. VYyactBa B  H3CICIOBATEICKH  IPOCKTH,
pasnpocTpaHsBa 3HAHUS Ype3 KOHCYITAHTCKH YCIIYyTH, TJIaBeH cekpeTap € Ha Hanmonamnus
Mitanaexxkn Gopym 3 roaunu, ydacta B padorara Ha OC Ha YHCC u BB ®C Ha busnec
¢dakynrera. KanaunatbT € yTIBBPAGH JIEKTOpP C  YHHUBEPCHUTETCKHM TPUHOC B
MIPENOIaBATEIICKOTO U YIEOHOTO pa3BUTHE, BOJIM JICKITMOHHH KYPCOBE, aBTOP U ChaBTOP € HA
yu4eOHM TporpaMu, ChaBTOpP € Ha Yy4eOHHIM, MMa YCTOWYMB HHTEpec 3a padoTa ChC
CTYJIEHTUTE TO JUCHHUIUIMHUTE, KOUTO BoAM. KaHIUIAThT € TMOJydyusd OOIIEeCTBEHO
mpu3HaHUe W uMa mpuHOoc 3a n00poto mme Ha YHCC, kakTo ¢ mpuiaraHeTo Ha J00pH
ynpasieHcku npaktuku B YHCC, Taka u B yTBBpK/IaBaHe HA aKaJeMUYHUS TyX U TPAJAUIIHH.
Ha ocnoBanne Ha mocouenoto CwBeThT mo xabmnurtanus Ha YHCC naBa MoOnoXUTENHO
CTaHOBHIIIE 3a O0SBSIBaHE Ha KOHKYpCa.

4. OueHka Ha yyeOHO-TIPeNnoIaBATEICKATA TeHHOCT

KannuoareT mo KOHKypca € WU3rpaJieH YHUBEPCUTETCKM mpenogasaren. [l-p
JIUMUTpPOB € IJIaBEeH acUCTEHT B Kareapa VuaycTpuaneHn O6usHec Ha busnec ¢akynrtera Ha
YHCC, ¢ Hag 4 ronuam TpynoB ctax. Ot 2016 r. € ToKTOp Mo Hay4Ha crienuaIHocT ,, IkoHO-
MHUKa U ynpasieHue. PazpaborBa u akTyanu3upa ydyeOHa JIOKyMeHTauus — 8 yueOHHU
MporpaMyd MO AUCHMILUIMHUTE, KOUTO MpenojaBa - ,,YNpaBiIeHHE Ha YOBEIIKU pecypcu’,
yJyacTBa B IIOArOTOBKaTa Ha Yyd4eOeH IUIaH 3a CHIeUaTHOCTH: bBH3Hec HKOHOMHUKA,
Wnnycrpuanen 6usnec, Arpapen 6usnec, Ekonkonomuka, TBopuecku HHAYCTpUU U OU3HEC,
WuTenekTyanHa coOCTBEHOCT M Ou3Hec, MEHHMDKMBHT Ha HEABMXKMMAaTa COOCTBEHOCT,
[IpeanpuemauectBo — OKC ,,bakamaBpp”. YueOHa mporpama mo AWCIHUIUIHHA ,,Human
resource management” or y4yeOeH miaH 3a cnernuanHocTr: Business Economics taught in



English u Business Economics and Management in English — OKC ,,bakanasp”. YueOHu
NporpaMu Mo JUCHMIUIMHA ,,MOTHMBAaUMOHHW aHalu3u’, ,,MOTHUBALIMOHHU TEXHUKHU ,
,MOTHBAllMOHHN TEXHUKH W TPaKTUKW . YdeOeH IJIaH 3a CHelUalHOCTH: busHec
nkonomuka u Munycrpuanen 6msnec — OKC , bakanaBwp”’; buzHec aHanu3u U MPOSKTH —
OKC ,,Maructsp”, 2 cemectbpa; yueOHa mporpama no aucuuiuinHa ,,Motivation analysis”,
yuebeH IutaH 3a crenuamHoctd: Business Economics taught in English u Business
Economics and Management in English — OKC ,bakamnaBsp”. YuebOHa mporpama Io
qucHUIinHU ,,CUCTEMH 3a yIpaBJieHHE Ha YOBEIIKH pecypcu’”, ,,IIpoekTupane Ha CUCTEMH
3a ympaBJ€HUE Ha YOBEIIKM pecypcH’”’, yuyeOeH IUlaH 3a cnenuaiHocT: busznec aHamusu u
npoektd, 2 cemectbpa — OKC ,Maructep”. YuebOHa mnporpamMa Mo JUCIHUTUIMHA
,,EKCIIEPTU3H U PELLICHUS 32 Pa3BUTUE HA PHKOBOIUTENIN-TUAEPU B OU3HEC OpraHu3anusaTa’ 1
»JIMJIEPCTBO W JIMJEepH B OM3HEC opraHu3anuure”’, Y4eOeH IiaH 3a crenuaaHocT: busHec
muaepctBo — OKC ,,Maructsp”, 2 cemecthpa. YuebHa nporpama mno aucuuriuau ,,HRMS
for innovative firms” u ,,Leaders profiles”,, Yueben 1ran 3a cnenuannoct: Business and
Innovation taught in English — OKC ,,Maructsp”, 2 cemectbpa. YueOHa mporpama Io
JTUCIUILIMHA ,, Y IpaBJIeHUE Ha YOBEIIKUS KamuTai’, 0 JOKTOPCKH mporpamu MKoHOMUKA U
ynpasnenue (Muaayctpus) u (OpraHuzanus U ynpaBlIeHHE Ha IPOU3BOACTBOTO), KaTeapa
L2Auayctpuanen 6usznec™, busznec ¢akynrer - OHC ,,Jloktop”.

Ot mpencraBeHara AOKYMEHTAIMsl MO KOHKypca € BHUIHO, Y€ Ipe3 mocieaHute 4
aKaJeMUYHd TOAUHM KaHaunaTbT uMa Mexay 180 um 300 uyaca yyebHa HaTOBapeHOCT
TOAMIIHO, Mpes OBIrapcku cTyaeHTd u Mexxay 30 u 105 gaca rogumHo Ha aHTIIMICKHA €3UK
camo B YHCC. Nma Han 190 vaca 3a 2 roguau B TY Codusa. O0moTo HaToBapBaHe € HAJl
1100 ywaca nexuum u 140 yaca ympaxxHEHHs, a CTYJEHTHTE HMaT TPaeH HHTEPEC KbM
MpernoaBaHUuTe OT KaHAMIaTa AUCHUTUTHHH.

5. Kparka xapakTepucTHKa HA NPeACTABEHNTe HAYYHH TPyA0Be/My0IuKaAl UK

KanaunaTsT 1Mo KOHKypca € MpeJICTaBuI 32 y4acTUe CHUCHK C HaydHa MPOAYKIUS OT
17 3arnaBus, B T.4. — 1 camocTosTenHa u 3 riaBu OT 1 KoleKTUBHA MOHOrpaduu, 1 kHura,
u3gazeHa Ha 0a3a Ha 3allUTEH AMCEPTALMOHEH TPYJl, aBTOpP Ha 6 TJaBM OT KOJEKTHBEH
YHUBEPCUTETCKH Y4YE€OHMK M 7 HaydyHM CcTaTUM MU 6 Jo0Kjdajna, MyOJMKyBaHU B
CrielMalIu3upaHy He-pedepupanu, HO ¢ Hay4yHa peJakiis HayuyHH CIIMCaHUS U MIOPEIHIIH.

B chappkaTelHO OTHOIIEHHWE ITYOJMKAIIMUTE Ca MMOCBETEHHM OCHOBHO HA OTHCITHH
BBIPOCH U aCleKTU Ha YNPaBIEHUETO HA YOBEIIKH pecypcH ( 7 MyOJuKaIuu), MOTUBALIUATA
(6 mybnukauuu) U IUAEPCTBOTO B OM3HEC opranu3zanuure (4 nmydnukauun). [TyOnukyBanure
pe3yaTatd ca HaJeXJIHH, 3al[0TO ca IOJIyYeHH Ciel 3aJbJI00YeHH U 1eJIeHACOYCHU
M3CJeIBaHMs, KAKTO M HA HATPYIIaH MPENoIaBaTeIICKH OIHT.

6. CuHTe3MpaHAa OLIEHKA HA OCHOBHUTE HAYYHH M HAYYHO-NPHUJI0KHH MPUHOCH

B mpeacraBenata oT KaHauaaTa MO KOHKypca HaydHa MTPOIYKIMS MOTAaT Ja ce
OTKpUAT HAayYHU, HAYYHO-TIPUIIOKHU U 0OpA30BATEIHU MPUHOCH, KOUTO CH MO3BOJISIBAM J1a
XapakTepu3upaM KaTo CHUCTEeMaTHU3MpaHe W O00OTaTsBaHE HAa W3BECTHU HAYYHU MOCTAHOBKH,
HATpyIBaHE Ha HOBUM HAay4YHH (aKTH M pa3KpHBaHE HAa HOBU CTPAHU M BBH3MOKHOCTH 3a
MPUJIOKEHNE HAa W3BECTHH HAYYHU METOJM B TMpakTUkaTa. [10-KOHKpETHO KaTo Mo-BaKHU
HAy4YHU MPUHOCH OMX MOT'BI JIa TIOCoYa:



Karo o

CucreMaTu3upaHo € U € 000raTeHO TEOPEeTHYHOTO 3HAHUE 3a CHeUU(UKUTE Ha
YoBEIIKaTa MOTHBalUsl W pa0OTHUTE Harjacu, Oa3upaHo Ha 3aqbJI00YCH
aBTOPCKH aHAJM3 HA TEOpUATA U MPAKTHKATa, KaTo € JIOPa3BUTO TEOPETUUYHOTO
3HaHUE OTHOCHO MOTHBAIMATA 32 pabdoTa Ha CIY)KUTEIUTE, B KOHTEKCTa Ha
HEIHOTO BB3CHUCTBUE BHPXY JPYTU €IEMEHTH Ha pabOTHOTO MOBEACHNE B OM3HEC
opranuszanuu [1,2];

CucTeMaTU3UpaHo € U € MPEICTaBeHO TEOPETUYHOTO 3HAHME 32 CHenu(UKUTE HA
VIIPaBJICHUETO HAa YOBEIIKU PECYpCH HA paBHHINE OW3HEC OpraHu3aIys, KaTto ca
MPEJCTaBEHU PE3yJTaTH OT aHAJIU3 HAa TEOPHsITa U NpakTukara[3];

KimrouoBu acriekTd Ha YOBENIKUTE PECYpCH B OpPraHMU3AlMUTE KAaTo TajJaHT U
WHOBAaTUBHO PabOTHO IMOBEJEHHE Ca HM3CIEABAHM M € JOPa3BUTO U 00OTraTeHO
TeopeTHuHOTO 3HaHue[11, 12, 13];

Cuctematusupanu ca cnenudukure M € 000raTeHO HAyYHOTO 3HAHHME 3a
pa3dupaHeTo Ha eKOJOTHYHHUTE IPAKTUKU B KOHIIENIUsATa 3a 3eneno YYUP [7, 14];
[IpencraBenu ca paboTHH neUHUINHA 32 ,,JJUIEPCTBO™ | ,JIUICP 32 OUepTaBaHE
Ha TSAXHOTO MSICTO W POJSI NPH YIOPAaBICHHETO HAa YOBECIIKHTE PECypcH B
OpraHu3aly, KaKTO W KIIOYOBH JIMJCPCKU XapakrepucTtuku. OOorareHo e
TEOPETUYHOTO 3HAHME OTHOCHO TEPMHHOJIOTUYHOTO pa3rpaHHyYCHHE Ha
MOHATHUATA ,,pa3BUTHE HA JIUJEPCTBO U ,,pa3BUTHE Ha uaepu [4, 8, 10];
CucreMaTu3upaHo M O0OraTeHO € TEOPETUYHOTO 3HAHUE 32 EBOJIOIMOHHOTO
pa3BUTHE HAa HAYYHHTE TOCTAHOBKH W TOJXOAW, CBBP3aHU C JIUACPCTBOTO WU
nunaepure [4,5,8,10];

Cucrematuzupano M 00OraTeHO € TEOPETHYHOTO 3HAHHWE 32 YCTOMYUBOTO
JUIEPCTBOTO YPE3 METOJUYECKa pa3paboTKa Ha JUACPCKUTE YMEHHUS B MOJENa
VUCA Prime [4, 5];

-BAXKHU HAYYHO-TIPHUJIOKHU ITPUHOCHU OMX MOT'BII Ja 1mocoya:

Paspaboren € W ¢ TpeacTaBeH KOHIENTYyaJleH MO 3a MOTHBAIIMOHEH
MEXaHU3bM Ha MIIAJM CIY)XUTeNM. Ha ocHOBata Ha CTAaTHCTUYECKH TMOIXOJ CE
YCTaHOBSIBAT CTPYKTYPHH MOJIeH (ITbTS HAa MOTHBAIIMATA 32 pab0Ta), 4pe3 KOUTO
CIy)KUTCITUTE MOorar Ja ObJaT MOTHBHPAHH, aHTQKUPAHU W YAOBJICTBOPCHHU.
Mopaenute Ouxa MOAMOMOTHAIM TMpaKTHKaTa Ha MEHHDKMBHTA Ja IMPOBEXKa
CBOUTE TOJIMTHKH W PEIICHUS IO OTHOIIECHHE Ha MOTHBAaIMATa 3a paboTa Ha
ciyxutenute [1];

[IpemioxkeHo € TMO-pa3mIMPEeHO W MOJOOPEHO pa3dupaHe 3a BIMSHUETO Ha
MOTHBAIUATA 32 pab0OTa, OpraHU3aIl[MOHHATA AHTAKUPAHOCT, aHTAKUPAHOCTTA C
paboTata W YJOBJIETBOPEHHETO OT paboTara, Ha OCHOBaTa Ha pE3YJITaTH OT
U3CJIe/IBaHEe HA TE3HM MPAKTHKHU MPH MJIAJUTE CAYXKHUTEIH B OM3HEC OpraHU3aIlluu
[11;

Wnentudunupany, CUCTEMaTH3WpaHHW, OMHWCAHW W TOAYEPTAHH Ca 3HAYAMHU
3eneHr YUP nmpakTuku B MoAKpena Ha YCTOWYMBOTO Pa3BUTHE HA OPTaHU3AI[UUTE
[7, 14];

W3Benenn ca KOHKPETHHM HACOKM 3a MPAKTUKYBAId MEHHUKBPU, KaTO €
MpeJAcTaBeHa 3HAYMMOCTTa Ha YIPABICHWETO Ha TajJaHTa, IMPOIECUTEe 3a
NpUBIIMYaHe U 3aabpkane [11];

[TpemtoskeHo e 3a1pI004YEeHO0 U JOMBIHEHO pa30upaHe 3a MPUYHMHUTE U HAYMHA 33
WHOBAaTUBHO pa0OTHO TIOBEJACHHWE Ha CIYKUTCIUTEe, Karo ¢ H3ClIeBaHa



TEOpETUYHATAa BPH3KA MEXKAY CIOJCISIHETO Ha HWHPOpMAIUs U Pa3IudHU
nevinoct mo YYUP[12, 13];

- Pa3paboTeH € u € mpeaiokeH KOHIENTYaJIeH MOJIEN 3a M3CJIeIBAaHE HAa BPB3KH U
3aBUCUMOCTH MEXAy ,,MoTuBaius 3a ydeHe®, ,,AKaJieMUyHa KOHUEMIIMS Ha
CTyIIeHTa" U ,,Y4eHe npe3 uenus kuBoT" [6,15];

- PazpabGoTten e TeopeTHKO-eMIHMpPUYEH MOJIE] 3a H3CJIelBaHEe Ha Bpb3KaTa -
BB3IpPUEMAHE Ha Pa3IU4YHU JIUJIEPCKU AaCIEKTH - peaJHa MOTPEOHOCT OT
JTUACPCTBO U JIUJEPU - MPOBEKIAHUTE MOJIUTUKH 33 TAXHOTO Pa3BUTHE, KaTO ce
OTUMTA POJISATA HA BUCHIMS MEHUDKMBHT 3a yCIieXa Ha MPOBEKIAAHUTE JTUICPCKU
WHUIIMATUBY B OM3HEC opraHu3anusaTal4];

- Cucremarusupanu M 000raTeHH Ca CBHBPEMEHHHUTE TOJUTUKH 3a JHAEPCKO
pa3BuTHE: ,,KaHaJI 3a CHaOAsBaHE C JIMAEPCTBO®, ,,CTpAaTEeTUsl 3a JHIEPCTBO™,
»KalaluTeT Ha JUAEpCTBO®, ,INIAHUPAHE HA JIMJAEPCKAa IPUEMCTBEHOCT,
,»XOPH30HTAJIHO U BEPTUKAIHO Pa3BUTHE BbPXY MOTPeOHOCTTA OT JIMIEPCTBO U
muepy B Ou3Hec opranuzanusra [4];

- Pazpabotenu u mpencTaBeHU ca BApUAHTH HA PEIlIeHUsl B 00J1aCTTa Ha Pa3BUTUETO
Ha JIUJIEPCTBO U JIUJEPH, KOUTO MOTAT Ja OBJAT CHCHUPUIIMPAHN U H3MOJI3BAHH
3a 1o100psABaHe Ha JIUJEPCKOTO PAa3BUTHE U B IPYTU opranuzanuu [4];

- Pa3kputm ca BaXHM MOMEHTH 3a JIMAEPCTBOTO M OOXBaT OT JIUJAEPCKHU
XapaKTepUCTHKU Ha A0OpUTE IUJEpU B YIIPABJICHUETO HA OW3HECA C HEJBUKUMU
umotu [8, 10].

Karo y4eOHO-MeTOANYHN TPUIIOKHU MPUHOCH OUX MOT'BJ JIa T0coYa:

- AgjanTupaHu ca W ca HU3MOJ3BAaHU HAACKIHU W BAIMIUPAHU HHCTPYMEHTHU
(BBIIPOCHUIIM) 32 OIICHKA Ha CBHCTOSHUETO HA JHUIEPCTBOTO U JHUAECPUTE B
opranuzaiuu [1];

- AjanTupaHa € U € NPUIIOKEHA aBTOPCKAa METOAMKAa U METOJIM 3a U3MEpBaHe,
OIICHKA U JUACPCKHU pelIeHus ¢ GopMyIupaHd U3BOAU U KOHKPETHU MPENOPHKU
3a mpakTukaTa. [Ipunoxxenu ca knacuduuupaHd HayYHH MOCTAHOBKH U TOJIXOIH
3a JUACPCTBOTO HA YOBEHIKUS (AKTOpP, KAKTO W M3CIEAOBATECIICKU HIEU U
MpeIIoKEeHUs, KOUTO Ja ObAaT OOEKT Ha M3MOJ3BaHE MO IeNeChOOPa3HOCT OT
u3cienoBarenu u npaktuiy no HR, B T. 4. u 3a 0paemu npoyusanus (4, 5, 8, 10];

- JlombaHEeHa €  BaXHOCTTa, B3aUMOBPB3KUTE UM  BB3MOXKHOCTHTE  Ha
HOBOBB3HHUKBAIIIA TEXHOJIOTHH 3a 00pazoBaHue u ooyuenue [9];

- Pazpabotena e u e BHeApeHa yuyeOHA JAOKyMEHTalMs 32 0Oy4eHHEe MO Pa3IUuyHU
CTENUAIHOCTH, KAaKTO U TJIaBU OT y4eOHHK. [3]

B o00600menne mpuHOCHMTE Ha KaHAWAaTa B MpeJICTaBeHaTa MO KOHKypca HaydHa
MPOAYKIIMS ca JIMYHO HETroBO Jeno. Jloka3aTencTBO 3a TOBa € mpeobiiagaBaiiara caMoCTos -
TeJIHA Hay4YHa MPOAYKIIHS, KOSITO B ChIBPKATEIIHO OTHOIICHHUE € U3LSJIO B MOJIETO Ha HAy4-
HaTta crenuamHocT MkoHoMUKa U ympaBieHHEe W MO-KOHKPETHO B TOJIETO HA YIPaBIECHUETO
Ha YOBEIIKUTE pECypCH, MOTHBAIUATA U IJMIASPCTBOTO B YCIOBHITa Ha OU3HEC
OpraHu3aINHUTE.

7. OCHOBHM KPUTHYHH 0eJIeKKM M NPeNOPbKH
B mpencraBeHata oT KaHAMJATa MO KOHKypca Hay4Ha MPOAYKIHS He 3a0ens3ax Ch-

INECTBECHU MPOMYCKU WM IMTPOTHUBOPCUUA. Ilo3BomsiBaM cu Ja mnpenopnrdyaM Ha KaHAuJaTa B
MoCJICABAIIOTO CHU PA3BUTUC B HAYYHO-U3CIICAOBATCIICKATA ,HeﬁHOCT Jda IMpoabJIKA pa60TaTa



CU B Hay‘-IHI/I KOJCKTHUBH, Aa BbBJINYA MJIaau xopa, Z[OKTOpaHTI/I n CTy,HeHTI/I, 3a 1a HpO,Z["bJDKI/I
TpaIuIIMUTEe HAa KareapaTa Jia ce IpUeMaT M IOATOTBIAT HAa BHCOKO HHUBO CTYJCHTH,
ClieMaNu3aHTH U JokrtopaHTu. Illo ce oTHaca 10 mpenojaBaTenckara JIEWHOCT —
MOATOTOBKATA U U3aBAHETO HA KHUTH, MOHOTPA(QUHU U y4COHUIIN, HAYYHHU CTATUH U TOKJIATN
1Ie OCUTYpsIBA BUCOKO PaBHUIIE HA MPENOJaBaHe, KOETO HEMUHYEMO 1€ JIOIPHUHACS 3a TO-
nobpaTta moAroroBkara Ha oOydaemute. bu Morio nma ce moGaBsT moBede OOSCHEHHS Ha
pe3yATaTUuTe OT HSKOW M3CJICIBAHUS U OCOOCHO Ha TSIXHOTO ThJIKYBaHE, 3a Jla MOraT ja ce
CIIPaBSAT U MO-CJIA00 MOATOTBEHUTE YMTATENIN U 00ydaeMu, pa3oupa ce 0e3 1a ce OTCThIIBA OT
BHUCOTaTa Ha HayLIHI/IH CTHUJI.

8. 3akuouyeHue

[To3naBam kaHaMaaTa 1Mo KOHKypca ri. ac. 1-p Kanosa JJuMUTpOB OT y4yacTHETO My B
HSKOJKO HaydyHH KOH(EpEeHLUMH TO YTIpaBleHHE U yCTOMUMBO pa3BuTHe Ha Dakynrer
Cronancko ynpasienue Ha JITY, KouTo umMmaM OTTOBOPHOCTTA Ja OpraHU3UpaM, KakTo U OT
HEroBUTE MyONUKALUA B HAyYHOTO CIIMCAaHUE ,,YIpaBlIEHWE U YCTOWYMBO pa3BUTHE™, HA
KOETO ChbM TJIaBEH penakTop. Tol € aKkTUBEH y4YacTHWK B HaydyHUTE (OpYMH HA Karelpa
S2Aanyctpuanen Ousznec Ha YHCC u Ha npyru yHuBepcutetu. JloOpaTta TeopeTruyHa
MOATOTOBKA, HATPYIMAHUST MPENOAABATEIICKA W H3CIEJOBATEIICKH OIHUT CE€ ChUYETABaT C
TOJIEPAHTHOCT U YMEHHUE J1a JOKJa/iBa HAYYHU JIOCTUKEHHUS, J1a y4acTBa B HAYYHHU JAUCKYCHUH,
HE3aBHMCHMO OT YYAaCTHHIIUTE M TAXHATa MOATrOoToBKa. [l03BOJIsSIBAM CH OlEHABANKUA 110
CBHBKYIHOCT yO€lIeHO Ja TBBP/sS, Ye IpeJcTaBeHaTa Hay4yHa MPOIYKIUS U MPUIOKECHUTE
JOKYMEHTH  HAAXBBPJIAT  3HAYUTEIHO MHUHHUMAIHHUTE  HAIMOHAJIHU  KOJIMYECTBEHH
M3UCKBaHMS, KAKTO U JONBIHUTENHUTE KauecTBeHU wu3uckBanus Ha YHCC 3a yuactue B
KOHKYPCH 3a 3a€MaHE Ha aKaJeMUYHA JJIBXKHOCT ,, JOLIEHT ‘.

Kanmunarst nputexxaBa OHC ,,jokTop®, moBeue oT 2 roAMHMU 3aeMa akaJeMUYHaTa
JUTH)KHOCT TJIaBE€H ACHCTEHT, MPEACTaBWII € MOHOTpauueH Tpyd, KOMTO HE € CBBP3aH C
mucepramusata My 3a OHC ,nmokrtop®. VYuactBa ome ¢ Tpu IVIaBU OT KOJEKTHBHA
MoHoOTpadusi, U3/1ajieHa KHUTa Ha OCHOBAaTa HAa JUCEPTAIIMOHHHS CH TPY., IIECT IJIaBU OT
yuyeOHUK W Jpyru 14 myOnmukanuu, W3IBSUI0 B TeMaTHKaTa Ha HaydyHaTa CHEIUATHOCT
HNxoHoMuka W ympaBiieHHE U TIO KOHKPETHO B TIOJIETO Ha YIMPABICHUETO HA YOBEIIKUTE
pecypcu, MOTHUBAalMATa M JHAEPCTBOTO B YCIOBHSATAa Ha OHW3HEC OpraHU3alMUTe.
[IpencraBennuTe JOKYMEHTH JaBaT OCHOBAHHE Jla CE€ MpUEME, Y€ KaHIUIAThT HaJAXBBPISL
HallMOHAJTHUTE MUHUMAJHU M3MCKBAHMS, KAKTO W JOMbIHUTENHU u3nckBanus Ha YHCC 3a
3a€MaHe Ha aKaJeMHU4YHaTa IJIBXKHOCT , JOIEHT . Hemo mnoBeuye, KaHAUAATHT € HU3TPAICH
npenojaBaTesl — Ipe3 NocleqHUuTe ToauHu € u3Ben noseye ot 1000 akagemMuyHu daca,
ydacTBal € B pa3pabOTBAaHETO M YCHBBPIICHCTBAHETO HA Yy4yeOHA JOKYMEHTAIHs 3a
CHEIMATHOCTUTE M TUCIUIUIMHUTE, KOUTO BOAU. PaboTH ChC CTYNEHTH, ClEeNUATN3aHTH U
noktopanTu, karo npenojasa ocBeH B YHCC u B TY Codus. YuactBa B U3cineaoBaTeiacku
KOJIEKTUBH, KaTO PbKOBOJIUTEN Ha | YHMBEPCUTETCKU MPOEKT, YHACTHUK B 2 MEXIYHAPOIHU
IIPOEKTA, B 3 HAIMOHAIHW W 4 YHHBEPCHTETCKM NpOeKTa. J[aBa eKCnepTHU CTaHOBUIIA,
aHaAJIM3W M OIIEHKH, HaY4YeH PEJaKkTOp € Ha COOpHUK C HAyYHHU JOKJIAIH OT HAIIMOHAJICH
(opym.

BbB BpB3Ka C H3IOKEHOTO, YOEIeHO MpeajaraM Ha HAy4yHOTO >KypU KaHIAUAATHT IO
KOHKypca Ti1. ac. n1-p Kanosta PagocturoB lumutpoB ga Obae npenioxker 3a u3doop or ®C
10 KOHKYpca 3a ,,JJOIIEHT* 0 Hay4YHa CHeIHaNIHOCT ,, IKoHOMHKA U yrpaBiieHue (yInpaBieHUE



Ha YOBEIIKUTE PECYpCH, MOTHUBALMS M JIHMISPCTBO B OpraHM3aIuuTe)”, MpodecruoHaITHO
Harnpasienue 3.8. MkoHomuka, obyacT Ha Buciie oOpa3zoBanue 3. ConuaaHu, CTOMAHCKHA U
NpaBHU Haykd, 00sBeH B JIbpxkaBeH BecTHUK, Op. 60 ot 29.07.2022 1. 3a HyXOuTe Ha
karenpa ,, Iuaycrpuanen ousnec Ha busnec gakynrera Ha YHCC.

Codus, 28.10.2022 r. Penenzenr:

npod. n-p Mean [lanuropos
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9. Competition information

The competition was announced for the needs of the Department of Industrial
Business of the Business Faculty of the University of National and World Economy under
Decision of the Academic Council No 5/01.06.2022. | participate in the composition of the
scientific jury in the competition under Order No 2392 of 28.10.2022 of the Vice-Rector of
the University of National and World Economy.

10. Brief information about the candidates in the competition

For participation in the competition, documents are submitted by Chief Assistant
Kaloyan Radostinov Dimitrov, PhD from the Department of Industrial Business of the
Business Faculty of the University of National and World Economy. He graduated with a
bachelor's degree in Public administration in 2010 and a Master's degree in Financial
Management in 2012 at the University of National and World Economy. Since 2016 he has
been a Doctor of Scientific Specialty "Economics and Management™ (Human Resources
Management). Since 2016 he has been selected as an assistant and since 2018 he has been
chief assistant in the Department of Industrial Business of the Business Faculty of the
University of National and World Economy.

11. Fulfilment of the requirements for taking up the academic position

3.1. Implementation of quantitative requirements

It is apparent from the presented assessment cards for the fulfilment of the minimum
national requirements for the academic position "Associate Professor" at the University of
National and World Economy. As well as from the examination presented at the first meeting
of the scientific jury, that the applicant for the academic position of "Associate Professor™ at
the University of National and World Economy Chief assistant Kaloyan Radostinov
Dimitrov, PhD meets the minimum national requirements under Art. 2b, para. 2 and 3 of the
Law for Academic Staff Development in Republic of Bulgaria (LASDRB) and as well as the
additional requirements of the UNWE pursuant to Art. 2b, para. 5 of the Law for ASDRB
and is eligible for evaluation. The candidate in the competition significantly exceeds the
minimum national requirements, at a required 400 points he has 620 points. He exceeds the



additional requirements of the UNWE with a minimum threshold of 320 points, he has 896
points, which in total makes at the requirements of 720 points, he participates in the
competition by a total of 1516 points.

11.2.  Fulfilment of quality requirements

It is apparent from the presented map for the fulfilment of the quality requirements
for the academic position "Associate Professor" at the University of National and World
Economy that the candidate in the competition is an established researcher with contributions
to national knowledge development. Develops and presents an innovative research course for
the validation of research related to the management of people in business organizations,
including effective human resources, motivation to work and leadership of the human factor.
Works for the development of new research strands, the establishment of new research units
in them, the creation of followers and scientific schools. In this research field are published 1
textbook in the specialty, 1 independent and 1 collective monograph, as well as over 30
scientific publications (studios, articles and reports). As chief assistant since 2018, | am
working on the creation and validation of specialized subjects (in the field of leadership and
motivation) in bachelor's and master's degrees in Bulgarian and English for UNWE and
Erasmus students. Collective monograph is a scientific study on an up-to-date research
problem in the academic environment, covering the study and analysis of the motivation for
learning of students from the University of National and World Economy and the concept of
"Lifelong learning". Independent monograph representing original and up-to-date author's
scientific research, which includes research and analysis of key motivational factors and
indicators of the younger generation of employees in “Generation Z” business organizations.
He participates in research projects, disseminates knowledge through consulting services, is
secretary general of the National Youth Forum for 3 years, participates in the work of the
General University of The University of National and World Economy and in the Faculty
council of the Business faculty. The candidate is an established lecturer with university
contribution to teaching and learning development, leads lecture courses, author and co-
author of curricula, co-author of textbooks, he has a sustainable interest in working with
students in the disciplines he leads. The applicant has received public recognition and
contributed to the good name of the University of National and World Economy, both with
the implementation of good management practices at the University of National and World
Economy and in the promotion of academic spirit and traditions. On the basis of this, the
Habilitation Council of the UNWE provides a positive opinion for the announcement of the
competition.

12. Assessment of the teaching activity

The candidate in the competition is a university lecturer. Dr. Dimitrov is chief
assistant in the Department of Industrial Business of the Business Faculty of the University
of National and World Economy, with over 4 years of employment. Since 2016 he has been a
Doctor of Scientific Specialty "Economics and Management”. Develops and updates
educational documentation — 8 curricula in the disciplines he teaches - "Human Resources
Management”, participates in the preparation of a curriculum for specialties: Business
Economy, Industrial Business, Agricultural Business, Eco-economics, Creative Industries
and Business, Intellectual Property and Business, Real Estate Management, Entrepreneurship
— Bachelor's Degree. Curriculum in discipline "Human resource management” from



curriculum for specialties: Business Economics taught in English and Business Economics
and Management in English — Bachelor's Degree. Curricula in discipline "Motivational
analyses”, "Motivational techniques", "Motivational techniques and practices”. Curriculum
for specialties: Business Economy and Industrial Business — Bachelor's Degree; Business
analyses and projects — Master's Degree, 2 semesters; curriculum in discipline "Motivation
analysis"”, curriculum for specialties: Business Economics taught in English and Business
Economics and Management in English — Bachelor's Degree. Curriculum in disciplines
"Human resources management systems”, "Design of human resources management
systems", curriculum for specialty: Business analyses and projects, 2 semesters — Master's
Degree. Curriculum in disciplines "Expertise and solutions for development of leaders in the
business organization™ and "Leadership and leaders in business organizations”, Curriculum
for specialty: Business Leadership — Master's Degree, 2 semesters. Curriculum in disciplines
"HRMS for innovative firms" and "Leaders profiles”, Curriculum for specialty: Business and
Innovation taught in English — Master's Degree, 2 semesters. Curriculum in Discipline
"Human Capital Management", Doctoral Programs Economics and Management (Industry)
and (Organization and Management of Production), Department of Industrial Business,
Business Faculty - "Doctor’s” degree.

It is apparent from the submitted documentation of the competition that in the last 4
academic years the applicant has between 180 and 300 hours of study workload per year, in
front of Bulgarian students and between 30 and 105 hours per year in English only at the
University of National and World Economy. There are over 190 hours in 2 years in TU Sofia.
The total load is over 1100 hours of lectures and 140 hours of exercise, and students have a
lasting interest in the disciplines taught by the candidate.

13. Brief characteristics of the scientific papers/publications submitted

The candidate in the competition has submitted a list of scientific production of 17
titles, including 1 solo and 3 chapters of 1 collective monographs, 1 book, published on the
basis of PhD thesis. He is an author of 6 chapters of a collective university textbook and 7
scientific articles and 6 reports, published in specialized non-referenced but scientifically
edited scientific journals and sequences.

In meaningful terms, publications are mainly devoted to individual issues and aspects
of human resources management (7 publications), motivation (6 publications) and leadership
in business organizations (4 publications). The published results are reliable because they are
obtained after in-depth and targeted research, as well as accumulated teaching experience.

14. Synthesis of the main scientific and scientific and applied contributions
In the scientific production presented by the candidate in the competition can find
scientific, scientific applied and educational contributions, which 1 allow myself to
characterize as systematization and enrichment of known scientific productions,
accumulation of new scientific facts and discovery of new approaches and possibilities for
the application of certain scientific methods in practice. In particular, 1 could as important
scientific contributions point out:
- Theoretical knowledge of the specifics of human motivation and working
attitudes is systemized and enriched, based on an in-depth author's analysis of
theory and practice, building on the theoretical knowledge about the motivation to
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work of employees, in the context of its impact on other elements of working
behavior in business organizations [1,2];

- The theoretical knowledge of the specifics of human resources management at the
level of the business organization is systemized and presented, presenting results
of an analysis of theory and practice [3];

- Key aspects of human resources in organizations such as talent and innovative
working behavior are explored and theoretical knowledge is further developed
and enriched [11, 12, 13];

- The specifics have been systematized and scientific knowledge of the
understanding of environmental practices in the concept of green HRM has been
enriched [7, 14];

- Working definitions of "leadership™ and “leader" are presented to outline their
place and role in human resources management in organizations, as well as key
leadership characteristics. The theoretical knowledge on the terminological
distinction of the concepts of "leadership development” and "leaders
development™ is enriched [4, 8, 10];

- The theoretical knowledge of the evolutionary development of scientific
productions and approaches related to leadership and leaders is systemized and
enriched [4,5,8,10];

- The theoretical knowledge of sustainable leadership through methodical
development of leadership skills in the VUCA Prime model is systemized and
enriched [4, 5];

I could as important scientific and applied contributions point to:

- A conceptual model for motivational mechanism of young employees has been
developed and presented. On the basis of a statistical approach, structural models
(the path of motivation to work) are established through which employees can be
motivated, engaged and satisfied. The models would support management's prac-
tice of conducting its policies and decisions regarding employee motivation [1];

- A more advanced and improved understanding of the impact of job motivation,
organizational engagement, work engagement and job satisfaction has been
proposed, based on research results of these practices in young employees in
business organizations[1];

- Significant green HRM practices have been identified, systemized, described and
highlighted to support the sustainable development of organizations [7, 14];

- Specific guidelines have been drawn up for practitioners, presenting the
importance of talent management, recruitment and retention processes [11];

- A deep and complemented understanding of the causes and manner of innovative
employee behaviour has been proposed, examining the theoretical link between
information sharing and various HRM activities[12, 13];

- A conceptual model for researching links and dependencies between "Motivation
to Learn", "Academic Concept of the Student” and "Lifelong Learning” has been
developed and proposed[6,15];

- A theorized-empirical model for relationship research has been developed —
embracing different leadership aspects — a real need for leadership and leaders —
the policies implemented for their development, taking into account the role of
senior management in the success of the leadership initiatives carried out in the

11



business organization[4];

- Modern leadership policies are systematized and enriched: "leadership supply
channel”, "leadership strategy"”, "leadership capacity”, "planning leadership
continuity”, 'horizontal and vertical development' on the need for leadership and
leaders in the business organization [4];

- Options for solutions in the field of leadership development and leaders have been
developed and presented, which can be specified and used to improve leadership
development in other organizations [4];

- Important leadership moments and a range of leadership characteristics of good
leaders in the management of the real estate business have been revealed [8, 10].

As a teaching methodological applied contribution, I could point out:

- Reliable and validated tools (questionnaires) have been adapted and used to assess
the state of leadership and leaders in organizations[1];

- An author's methodology and methods of measurement, evaluation and leadership
solutions with formulated conclusions and specific recommendations for the
practice have been adapted and applied. Classified scientific stagings and
approaches to human factor leadership have been implemented, as well as
research ideas and proposals to be used as appropriate by HR researchers and
practitioners, including future studies [4, 5, 8, 10];

- - Complemented is the importance, interconnections and opportunities of
emerging education and training technologies [9];

- - Training documentation for training in various specialties, as well as chapters of
the textbook has been developed and implemented [3].

In summary, the contribution of the candidate to the scientific production presented
by the competition is his own work. Proof of this is the predominant self-standing scientific
production, which in meaningful terms is entirely in the field of science specialty Economics
and Management and in particular in the field of human resources management, motivation
and leadership in the conditions of business organizations.

15. Key critical notes and recommendations

In the scientific production presented by the candidate in the competition, | did not
notice any gaps or contradictions. | allow myself to recommend to the applicant in his
subsequent development in research activities to continue his/her work in scientific teams, to
involve young people, PhD students and students in order to continue the traditions of the
department to accept and prepare at a high level students, graduates and PhD students. As
regards teaching — the preparation and publication of books, monographs and textbooks,
scientific articles and reports will provide a high level of teaching, which will inevitably
contribute to the better preparation of learners. More explanations could be added to the
results of some studies, and especially their crowds, so that less prepared readers and learners
could cope without retreating from the height of the scientific style.

16. Conclusion
I know the candidate in the competition Chief assistant Kaloyan Dimitrov, PhD from
his participation in several scientific conferences on Management and Sustainable
Development of the Faculty of Business Management of the University of Forestry, Sofia,
which | have the responsibility to organize. As well as from his publications in the scientific
journal "Management and Sustainable Development”, of which I am editor-in-chief. He is an
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active participant in the scientific forums of the Department of Industrial Business at the
University of National and World Economy and other universities. Good theoretical training,
accumulated teaching and learning experience are combined with tolerance and the ability to
report scientific achievements, to participate in scientific discussions, regardless of the
participants and their preparation. | allow myself, by population, to assert that the scientific
production presented and the attached documents go well beyond the minimum national
quantitative requirements, as well as the additional qualitative requirements of the UNWE for
participation in competitions for holding academic position ,,associated professor”.

The candidate holds an PhD, for more than 2 years he holds the academic position of
Chief Assistant, participate in a competition with monographic work, which is not related to
his dissertation for the "Doctor". He also participated with three chapters of a collective
monograph, a book based on his dissertation work, six chapters of a textbook and 14 other
publications, entirely in the subject of the scientific specialty Economics and Management
and in particular in the field of human resources management, motivation and leadership in
the conditions of business organizations. The documents submitted give reason to believe
that the applicant exceeds the national minimum requirements, as well as additional
requirements of the UNWE for the academic position "Associate Professor”. He works with
students, graduates and PhD students, teaching in addition to the University of National and
World Economy and the University of Sofia. Participates in research teams, as a leader of 1
university project, participant in 2 international projects, 3 national and 4 university projects.
He gives expert opinions, analyses and reviewers, he is the scientific editor of a collection of
scientific reports from a national forum.

In relation to the fore, I am confidently proposing to the scientific jury the candidate for
the competition, Chief assistant Kaloyan Radostinav Dimitrov, PhD to be proposed for
election by the FC in the competition for "Associate Professor” in the scientific specialty
"Economics and Management (human resources management, motivation and leadership in
organizations)”, professional direction 3.8. Economics, higher education area 3. Social,
Economic and Legal Sciences, published in the State Gazette, issue 1/2014 60 of 29.07.2022
for the needs of the Department of Industrial Business at Business Faculty at the University
of National and World Economy.

Sofia, 28.10.2022 Reviewer:
Prof. lvan Paligorov, PhD
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