YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEIMEH3UA

Ot:  Odoy. 0-p Jumumvp Mapues bnazoes

Hayuna cneyuannocm: 3.8. Ukonomuxa u ynpasnenue

Kameopa ,, Unoycmpuanen ousuec, busuec ¢oakynimem, Ynusepcumem 3a
HayuoHaIHo u ceemogro cmonarcmeo, Coghus

OTHOCHO: KOHKYpC 3a [JOWEeHT TI0 #npogecuonarno Hanpasnenue 3.8.
HUronomura, nayuma cneyuarnocm Hkonomuka u ynpaeneHue
(vnpaenenue na yosewikume pecypcu, MOMuSayust u 1UOEPCmMeo 8
opeanuzayuume) B YHCC.

1. Undopmanus 3a KOHKypca

KoHkypchT € 00sBeH 3a HykauTe Ha Katenpa “Nuaycrpuanen OuzHec”,
busznec dgakynrer Ha YHCC (/IB, 6p. 60 ot 29.07.2022 r.), cbrinacHo Pemienue
Ha AC Ne 5/01.06.2022r. YuacTBaM B ChCTaBa Ha HAYYHOTO JKYPH 110 KOHKypca
ceriacHo 3amoBen Ne 2392/28.09.2022r. na Pexropa na YHCC.

2. Undopmanus 3a KaHAUAATUTE B KOHKYpca

3a 00sBEHUAT KOHKYpC 3a 3a€MaHe Ha akaJeMHYHaTa JTbKHOCT JOUEHT
10 Hay4Ha crienrasHocT MKOHOMUKa U yIipaBieHue /yIpaBieHUE Ha YOBEILIKUTE
pecypcu, MOTHBALUS U JIMAEPCTBO B OpraHU3aluuTe/ MMa NoJaJeHu TOKYMEHTH
oT emuH kaHmgupat — na-p Kanosun PagoctmHoB JluMuTpoB OT Karteapa
Wunycrpuanen OusHec Ha busnec ¢dakynrera, B YHCC. Tomsima wact ot
npodecuonanuusa nbT Ha A-p Kanosu Jumutpos e cebp3an ¢ YHCC u karenpa
Nunycrpuanen Ou3HeC, KbAETO € KaHAMJAT 3a 3a€MaHE Ha aKaJeMuYyHaTa
JUTBKHOCT AOUEeHT. [[-p JIMMUTPOB 3aBbpIlIBa CPEAHO-CIIELUATIHO 00pa30BaAHMS
B Twproeckara rumHasus B rpajx byprac, cbc crnenuanHoct MkoHOMuKa U
MEHUKMBHT, CJeJl KOoeTo mpoabnkaBa oOyueHueto cu B YHCC. Tam
MOCJIEA0BATEIHO MPUA00KBa OakalaBbpcKa cTeneH no crneunaiHoct [lyonuuna
agMuuuctpanus, npe3 2010 roarHa U MarucTbpcKa CTENEH MO CIEeIUaTHOCT
®uHaHCOB MEHUKMBHT, 1ipe3 2012 roguna. CTpeMexbT My Ja ce 3aHUMaBa ¢
HayKa M IperojiaBaHe ro OTBEX/1a U KbM clie[Baliarta 00pa3oBaTe/iHa U HayyHa
CTereH ,,JOKTop* B Kateapa Muaycrpuanen Ousznec. B mepuoma 2013-2016
roJliHa TOW € JOKTOpPaHT KbM KarelapaTa W YCIEUIHO 3alllUTaBa CBOST



JTUCEPTALlMOHEH TPYyJ MO Hay4yHa CHeuualHoCcT MKOHOMHUKA M yIpaBlICHHE
(yrpaByiieHUE Ha YOBEUIKUTE pecypcH). TpylOBUAT MbT HA KaHJIUIATa € U3LISIIO
ooBbp3ad ¢ YHCC u xareapa Muayctpuanen ousnec. [Ipe3 2016 roamnHa e
Ha3HAYEH Ha JJIBXKHOCTTA ACHCTEHT, a npe3 2018 roguHa, U cliell yCIelHo
IpeMUHAT KOHKYpPC € Ha3HA4YeH Ha ITHKHOCTTA IJIaBeH aCHCTEHT, KOSITO 3aemMa
U TIOHACTOSIIEM.

OcBeH HayyHU M TpENoJaBaTeNCKU MHTepecu A-p JuMuUTpoB umMa u
oOmecTBeHu TakuBa. He BeAHBIK € 3aeMal MO3UILIUU B TOI00€H TUIT OpraHU3aI|H
U € Hu3pa3siBall TPAXJAHCKU TMO3MIMU IO aKTyaJlHU TEMU Ha MIIaJexTa U
crynenture. [Ipe3 ronunute Ha cBodTa npodecronanHa peanusanus, Kanosu
JluMUTpOB € 3aemMai U 3aeMa peAulia aJMUHUCTPATUBHU TMO3UIMU B U U3BBH
YHCC. Omie B CTYIEHTCKUTE CH TOJWHM TOW CE€ Hajlara KaTo MIIAJEKKH U
crygeHTckun auaep u B nepuoma 2009-2013 rogmHa € mnpexacemaresn Ha
Crynenrcku cbpBer Ha YHCC, a B nepuona 2012-2015 e rmaBeH cexperap Ha
Hammonanen mmmanexku (opyM — HaIMOHAJIHO MPEJACTABUTEIHA MIIQJICKKa
opraHu3aliys. 3a pa3no3HaBaeMoCTTa My U JOOPOTO UME B YHUBEPCUTETAa TOBOPHU
bakThT, ye € M30UpaH 3a WICH Ha peaulla KOJICKTUBHU OpraHu Ha yIIpaBJICHHUE Ha
YHCC. Ot 2020 roguHa 1 1o Hacrosme € 4yieH Ha PakylITeTHUs ChBET HA
buznec dakynrera m Ha OOmo cvoOpanue Ha YHCC, Oun e 4ieH Ha
Axanemuunus cbBeT Ha YHCC u np. Jlo0Bp opraHu3aiiioHeH U yIpaBJICHCKU
OMUT MpUAOOMBA KAaTO WIEH HA! EKCIEePTHU TpYyNu 3a MPOTrpaMHU H
WHCTUTYIIMOHAJIHU aKpEIUTAIlMd Ha BHCIIM YYWIHIIA B beiarapus kbpm
[TocrosiHHa komucus mno cronaHcku Hayku u ynpasieHue (IIKCHY) na
HanmonanHaTa areHIus 3a oreHsBaHe W akpemutanus B nepuoga 2011-2016;
KoncynratuBHus cbBeT kbM HayuHou3ciaenoBaTenckust HEHTHD ,,JIHOBamuu u
KOHKypeHTocnocooHocT®, buznec gakynrer Ha YHCC ot 2020 r. 10 MOMeHTa U
ap. C uen moBUWIIaBaHE Ha CBOsTa NpenojaBareiicka M M3CIe0BaTelicKa
MOATOTOBKA U KOMIETEHTHOCT A-p J{MMUTPOB € OCHIIECTBIII JIBE€ KPATKOCPOUHHU
crienanu3anuu B yHuepcutetd B EBpona: Pum, Utanusa — 2021 u 2022; A,
Pymbaus — 2019. YuacTBa Kato pbKOBOJIUTEN U YJICH HA MPOCKTHUTE €KUIH B
HAIMOHAIHUA | YHUBEPCUTETCKU M3CJIEI0BATEIICKUA U OM3HEC MPOEKTH, HAITIEKHO
OMHCaHU B TPEAOCTaBeHAaTa 3a IIETUTE Ha KOHKypca aBTtoOmorpadus. 3a 6
roguntHust cu ctax B YHCC wma 17 HayyHu myOnMKaiuu, pa3iudyHd OT
MMOCOYEHUTE B aBTOpedepara 1o 3ainuTeHUs TUCEPTAIIMOHEH TPY/I.

3. M3nbiHeHHe HA HM3HCKBAHHUATA 32 3aeMaHe Ha aKaJeMHYHaTa
ITBKHOCT
3.1.M3nvanenue na Koauyecmeenume u3UCKEAHUSA
OT npujioKeHUTe JOKYMEHTHU /KapTa 3a U3MBJIHCHUE Ha KOJUYECTBECHUTE
M3UCKBAHUS U CTaHOBHIIE Ha cbBeTa 1o xabwmuramus B YHCC/ ce ycraHOBsIBa,



ye kaHauaatreT A-p KanosH J{uMuTpoB oTroBapsi Ha 3aIbKUTEITHUTE YCIOBUS
no 3PACPb (un. 24 u cienpamiy), MUHUMaJTHUTE HAIIMOHAJIHU W3UCKBAHUS,
KakTo W pombaHuTeaHuTe M3uckBanusa 3a YHCC cwrimacmo 3PACPE  m
[ITI3PACPBb. MuHuUManHUAT Opar 3a 3aeMaHe Ha akKaJeMHU4YHaTa JUIbKHOCT
“nmnounentr” B YHCC ceoriacHo , KoimuecTBeHUTE M3HUCKBAHMSI 3a 3aeMaHE Ha
akajieMudHu JrbkHOocTU ¢ 720 T. KanauaarsT n-p JMMUTPOB € MOCOUYU U
JI0Ka3aj ChC ChOTBETHHS JOKa3aTeJICTBEH MaTepuan 1516 T., KoeTo € rmoseue ot
2 TBTH HaA HU3UCKyeMHss MHHUMYM. [IpriemaMm kaprarta 3a W3NBJIHEHHE Ha
KOJMYECTBCHUTE M3UCKBaHUS Ha J-p JIMMUTPOB 3a JIOCTOBEpHA M OTpa3siBallia
CTPYKTypaTa U ChCTaBa Ha HETOBUTE HAYYHH ITyOJIMKALIMK CJIEe] TPUI00MBaHe Ha
OHC ,,noxTop*. Bernpeku, 4e Moxke ga Ob/Ie HampaBeHa OmpeecHa PeayKIHH
Ha TOYKHU, C OIJIe]l Hail-BUCOKA JIOCTOBEPHOCT, CUYUTaM, Y€ TOM yJIOBIIETBOPSIBA
HaITbJIHO MPESIBEHUTE W3MCKBAHUS 3a 3aeMaHE Ha JIHKHOCTTA, KAaKTO KaTo
1510, TaKa U 10 OTACITHUTE KPUTECPUH.

3.2.U3nvanenue na kauecmeeHume U3UCK8AHUS

CuuraMm, 4y KaHIUIATHT 32 AKaJE€MUAYHATA JUTBXKHOCT ,,JoueHT“ B YHCC,
n-p Kamosn JlumutpoB e m00Bp u3cienoBaTen M IpernojaBaren. Tol e
U3KJIIOYUTENIHO TMpeIu3eH B paboTaTa CM U KOPEKTEH IO OTHOIIECHHWE Ha
JIOCTOBEPHOCTTA Ha MpeJICTaBeHaTa HayyHa WHGOpMAIUs B MMyOJIUKAIUUTE CH.
Owie oT CTYAEHTCKUTE U TOKTOPAHTCKU T'OAWHU, KAaHIUJATHT UMA MIPUHOC KbM
Pa3BUTHETO Ha paBHUIIETO Ha oOpazoBanueTo B YHCC u yTBBpXKIaBaHe Ha
100pOoTO MME Ha YHHUBEPCHUTETA B OOIIECTBEHOTO MPOCTPAHCTBO. Y TBBPAMII CE €
U TpU MOPAKTAYECKOTO TMPUIOKEHHE HAa HUKOHOMHUYECKOTO TIO3HAHWUE,
KOHCYJTHpaHe Ha (pupMu U penuiia APYrd OW3HEC AKTUBHOCTH, KOUTO MY
MO3BOJISIBAT Jla Mpujiara Ha MpakTUKAa HATpyMaHusi O0orat o0eM OT HAyYHU U
METOJMYECKH 3HAHUS, HAJJICKHO IOCOUYCHM B KapTaTa 3a M3IIBIHEHUE Ha
KaueCTBEHUTE M3HCKBAHUS 3a 3a€MaHE Ha aKaJeMHYHATa JThKHOCT JAOUEHT B
YHCC wm mnpuetu OT aBTOPUTETHHs akaJaeMudyeH cbcraB Ha C(CbBeTa IO
xabunuranysa B yHUBepcuTeTa. ToOW aKTUBHO ydacTBa B KaTelIpeHus,
bakynaTeTHUS U OOIIOYHUBEPCUTETCKUS KHUBOT. [Ipe3 mocnennure nBe n3naHus
Ha Harmmonanuus nayden ¢popym ,,buznecsT B XX| Bek, opranusupan ot busznec
dakynreta Ha YHCC e ocHOBeH oOpraHu3aiiMoHeH JBuUraTen W (akTop 3a
YCIEIIHO MpoBexkJaHe. YUieHyBa B peAulla HAIMOHAIHO MPEICTaBUTEIHU
opranuzanuu, kato Cbro3a Ha UKOHOMHCTUTE B bbirapus, Cunaukainara
opranuzanus npu KT Ilogkpemna, OpraHuzamnusita Ha MOpenojiaBaTEIUTE IO
WKOHOMHMKA U YIpaBjJeHUE B WHAYCTpUsITa W Jp. PBbKOBOAWUTEN € Ha
uscienoBaresicku npoekt ¢unancupad ot ®oung HUJ va YHCC u e usnen Ha
U3CIIEIOBATEIICKUTE KOJIEKTUBU HA HAKOJKO TaKMBa MPOEKTA MPE3 MOCIEIHUTE
roquHu. AKTHBHA W IIeJIGHacCOUEHa € paboTaTta My M CbC CTYJACHTUTE OT



cnenuaiHocTuTe B busHec (¢akynrera. OOparHara Bpb3Ka IIOKa3Ba, de

CTYJCHTCKaTa OOIIIHOCT 'O IIEHU M XapecBa KaTo MpeIo1aBaTel i MEHTOP.
Croonenam HanbiIHO cTaHOBHIETO HAa ChbBeTa 1o xabunurauusa B YHCC,

Ye KaHAUJIAThT IIOKPUBA KOJIHMUSCTBEHUTE M KAUYCCTBCHUTE N3UCKBAHUS, TIPUCTH

ot AC Ha YHCC, 3a 3aemaHne Ha akaJieMHYHaTa JIBKHOCT ,,J0ueHT (IIpoTokomn
Ne 4/11.05.2022 1.).

4. OueHka Ha y4eOHO-TIpenogaBaTeJcKaTa JqeifHOCT

Kanosin JluMuTpoB nputekaBa 00orat u pasHOOOpa3eH MpernoaaBaTeICKu
onut. Bucokara My cTerneH Ha MOATOTBEHOCT IO PEAMIia BBIIPOCU B chepara Ha
VOPABJICHUETO HA YOBEUIKUTE PECYpPCH; KOHCTPYUPAHETO HAa CHCTEMH 3a
yIOpaBlieHUE Ha YOBEIIKH pPEeCcypcd B OWM3HEC OpraHU3aIllMUTe; JHIEPCTBOTO,
MOTHUBALIMATA U OOYYEHHETO Ha MEPCOHAJIA, Ca OCHOBAaHUE TOH Ja Ce YTBbpPIU
KaTO OTJIMYEH NPErnojaBaTes (XapecBaH OT KOJIETH U CTYJAEHTH) U U3CIeA0BaTel
pas3no3HaBaeM B YHUBEPCUTETCKHU M HAIMOHAJICH MaIao.

Ot npunoxeHara ciyke0Ha 0esexKa € BUIHO, ye yueOHaTa HaTOBAPEHOCT
Ha KaHIuJaTa 3a MPEIXOJHUTE YEeTUPH aKaJeMHUYHU TOJWHHU, OT ydyeOHara
2018/2019 r. (cmen xonkypc 3a rimaBeH acucteHT B YHCC) mo ydeOHata
2021/2022 r. B OKC ,,bakanapbp‘ Ha ObArapcku e3uk ¢ 721 JISKIIMOHHY Yaca, Ha
anrnuiicku e3uk e 270 nekiuonnu yaca 1 OKC ,Maructbp*‘ Ha ObJIrapCcKu €3UK
e 175 neknuoHHM yaca W 3 yaca Ha aHTJIMWCKU €3UK, peloBHa (opma Ha
oOyuenue. OO0 M3IIBJIHEHAaTa ayJUTOpHA 3a€TOCT 3a NEpUoaa, B KOWTO
KaHIMOAaThT 3aeMa akKaJeMHYHaTa UIBKHOCT IVIaB€eH acucTeHT e 2338 uaca
ayIUTOpPHA 3a€TOCT, U3YUCIEHA B ynpaxHeHus. -p JumutpoB mma onur u B
MPENOJIABAHETO B APYT'H YHUBEPCUTETH, a UMeHHO TY Codus, KbeTo B mepuoaa
2018-2020 /3a nBe akageMUYHH roAMHU/ € BOIMII 00mo 198 vaca JIEKIIMOHHUA U
CEMHUHApPHU 3aHATHS.

OCHOBHM JUCUUIUIMHHM, 10 KOUTO KaHIUAATHT BOAH JICKIIHOHHU KYPCOBE
¥ CEeMUHApHH 3aHATHS, KOUTO Ca MPSKO CBBP3aHU C OOSBEHUS KOHKYpC ca:
VYmpaBiaeHue Ha YOBEHMIKUTE pecypcu, MOTHBAIIMOHHU TEXHUKUA U TPAKTHKH,
MoTtuBanmonnu a"anuszu, Cuctema 3a yNpaBlieHHE Ha YOBEIIKUTE PECYPCH,
[IpoexTupane Ha CUCTEMH 3a YIPABJICHHE HAa YOBEIIKUTE pecypeu, JluaepcTBo u
pactexx, ExcriepTusu W pelieHus 3a pa3BUTHE HAa PBHKOBOJUTEIH-IUICPH B
OusHec opraHuzanusaTa, JIUAEpCTBO W JWAEpPU B OW3HEC OpraHU3AINHTE,
Cucremu 3a ynpaBjIieHHE Ha YOBCIIKHTE PECYpCH B WHOBATUBHUTE (PUPMH.
Boenpekn He wMankus Opoil Ha mpenojaBaHUTE Npe3 TOAUMHUTE YUICOHH
IUCIMIUTMHU C€ BIDKIA sICHATa KOHIICHTpAIlMsl Ha TAXHATa TEMaTHYHA 00JacT
okoJi0 (OpMYyJTUPAHUTE HAMPABICHHS Ha Hay4yHa CHEIUAIHOCT 1O OOSBEHUS
KOHKYpPC, @ IMEHHO: YTIPaBIECHUETO Ha YOBEIHIKUTE PECYpPCH, JTUAEPCTBOTO M
MoTuBanuaTa. boratoto pasHooOpa3ue Ha TUCIHUIUIMHU B TE€3W MPEIMETHU



00JlacTH, TMOATOTBEHUTE OT HET0 WM B CHhAaBTOPCTBO Y4YE€OHU MPOTpaMH,
y4eOHUIIM ¥ MOHOTpaduu, AaBaT OCHOBAaHHE Ja CE OICHH, Y€ KaHAWAATHT
MpUTE)KaBa HEOOXOJMMHUTE KauyecTBa, B  HalpaBJeHUE Ha  Yy4yeOHO-
MpPEnoiaBaTesickaTa Cu JEHHOCT J1a 3aeM€e aKaJeMUYHATa JIbKHOCT ,,JIOLEeHT B
YHCC.

5. Obma XapaKTepPUCTUKA Ha NnpeACTABEHUTE HAYYHU
TPyAOBe/IMy0JMKaAIUU

I-p Kanosin JlumMuTpoB ydacTBa B KOHKypca ¢ 0610 17 mybnukarnuu — 1
camocTosaTenHa MoHorpadus; 1 xKonexkTuBHU MOHOrpaduu (KaTo KaHIUIATHT
UMa B TIX 000COOCHHM CaMOCTOSTEIHH TJaBU B 00eM JocCTaThueH Ja Oble
3ayeTeHa TS KaTo CaMOCTOSATENHA); | KHHWra m3/ajacHa Ha 0a3a Ha 3alUTCHUS
JTUCEPTAIMOHEH TPYJ; 7 Hay4YHH CTaTUH (BKJI. B WHACKCHPAHU CTIHCAHUSI U B
CIIMCAHUs C peJaKMOHHU KoyieTun); 1 yueOHuK /B ChaBTOPCTBO, HO C 00EM Ha
ABTOPCKUTE CTPAHWIM JIOCTAThUCH 3a 3ayuTaHe Ha TOYKH, KaTo 3a
caMOCTOSTeJIeH y4eOHUK/; 6 MoKaga Ha HaydYH! KOH(epeHH (0T KOUTO JIBE B
qy)KOMHa ¥ 4eTupu B bearapus). OT myOnukanuuTe Ha KaHAWAATa CH JIAYAT
HErOBHUTE CIOCOOHOCTH KAaKTO 3a CaMOCTOsITeNIHAa paboTa, Taka W 3a paboTa B
eKuIl (Y4acT OT MyOJIMKAIMUTEe ca B CHAaBTOPCTBO — Y4YEOHHUK W €aHA OT
nocoueHuTe MoHorpadun). [TyonukammuuTe, ¢ KOUTO TOW y4acTBa B KOHKypca ca
IpeICTaBeHH Ha pa3HO0Opa3Hu (OPyMHU U ca HAMEPWIIH IMyOJIMYHOCT B Pa3INYHU
dbopmu: MoHoTpaduu, KHUTH, YyUeOHUIIU, CTATHUH, TOKIAIM HA KOH(EPEHIINH,
y4eOHHU MPOorpamMu U IPYyT TUT yuyeOHa JOKYMEHTAIIHS.

5.1.0cnosnu nanpasnenus 6 uzcieoosamenckama OeUHOCH.

Ha 6a3a Ha npencraBeHUTe Hay4YHH MMyOJIMKAIMU MO KOHKypca Morar aa
ObaT UACHTH(PUITUPAHY CICTHUTE OCHOBHU HAMPABIICHUS B U3CeA0BaTElICKaTa
NEWHOCT Ha 111. ac. a-p Kanosx IuMutpos:

(1) Momuesayus — nprieMaM TOBa U3CJICJIOBATEIICKO HANpPaBJICHUE, KATO
BOJICIIO B ISUTOCTHATA JICHHOCT Ha KaHAMJIATa, T.KATO B HETO ca HACOUYCHH HAKOU
OT Hal-CHINECTBEHUTE IyOIMKAITNH, C KOUTO TOW y4acTBa B HACTOSIINSI KOHKYPC.
B ToBa TemMaTHMYHO, HAYyYHO W H3CJCIOBATEIICKO HAINpaBICHHE € HACOYCH
xabunurarmonauss tpya [1.1], xomexkrtuBHaTa Mouorpadus [1.2], eaHa ot
craruute [2.1.6] u Tpu ot npencraBenute gokiaamu [2.2.15, 2.2.16 u 2.2.17].

(2) Ynpasnenuemo na uwosewiku pecypcu — 3a BTOpPO MO 3HAYUMOCT B
HayyHATa MPOIYKIMS HA KaHIWJaTa NpueMaM HAIMpaBICHHETO CBBP3aHO C
YIPABJIICHHETO HAa YOBCIIKUTE pecypcd. B ToBa TeMaTHYHO HampaBlieHHWE ca
HACOYCHU IMPEJICTaBeHUs OT KaHauaara yueOnuk [1.3], Tpu ot cratuute [2.1.7,
219 m 2111] m 5 or JoKIagUTe HA HAIMOHATHU W MEXIYHAPOIHH
KoHbepennuu [2.2.12, 2.2.13, 2.2.14, 2.2.16 u 2.2.17].




(3) /Tuoepcmeo — TPETOTO HAYYHO W U3CIIEIOBATEIICKO IOJIC 3aCTHIICHO B
HayJHaTa MPOJYKIUSA Ha KaHIUAaTa € Jmaepckara mpodiemarwka. Ha Tasum
TEMaTHKa ca MIOCBETECHU M3/a/IeHaTa KHUTA 110 3aIIUTCHUS AUCEPTAIIHOHEH TPYT
[1.4] u Tpu oT myOmukyBanuTe cratuu [2.1.5, 2.1.8 m 2.1.10].

Bwnpeku, ue HampaBeHOTO OT MEH pa3rpaHUYCHUE U TI0-CKOPO IpajrpaHe
Ha TEMaTHYHUTE HampaBlicHWS B paboTara Ha KaHAWIATa 3a 3aeMaHe Ha
akajgeMuJHaTa JIHKHOCT aoueHT B YHCC ma e nuuHO BWXKIaHE, MOXE J1a ce
KaXke, Ue B IUIOCT U TPUTE TEMaTHYHH HANpaBJICHHUs /mosera/ ca 0OXBaHATH
OanaHCHpaHO B MPEJOCTABCHHUTE MyOJIMKAMU 1O KOHKypca. T.kaTo Bojemia B
HAYYHO HAIIPaBJICHHUE € OCHOBHHS XaOWJIMTAIIMOHCH TpPyJa /MOHOTpadus/ cu
M03BOJISIBAM Jia TO IOCTaBs M 33 Hail-3HAYMM B TBOPYECTBOTO HA KaH/IWJaTa Ha
TO3H €TaIl OT HETOBOTO HAYYHO M MPO(ECHOHATHO Pa3BHUTHE.

5.2.HayuHnu u/unu Hay4Ho-npui0HcHu pe3yinanu.

Y4acTHUKBT B KOHKypca ri. ac. A-p Kamosn [IuMHTpOB € mocTUrHaI
no0pu pe3ylnTatd OT U3ClenoBarelickata cu jaeiiHocT. Epgna wact ot
MMOCTUTHATUTE PE3YJITaTH MOTAT J1a ObAAT ONPEIECICHH KaTO HayYHH, HAlIpUMEpP
HOBH W/WJIM aJjalTUPaHU 1e(UHULIUY HAa BaXKHU MTOHATHS, aAalTHPAaHU METOIU U
MOJIEJIM Ha U3CJEIBAHE U aHAJIU3, Pa3KpUBaHE HA BPB3KU U 3aBUCHUMOCTH U JIp.,
a Jpyra 4acT OT pe3yJTaTUTE MMaT Hay4yHO NPUJIOKEH XapaKTep, HalpUMeED:
OpEeI0KEHH METOIUYECKU CXEMHU, METO/IH 3a aHAJIU3 Ha CHeU(PUUHN O0EKTU U
npobsemMu U ap. [lo-KOHKpPETHO MOCTUTHATUTE HAYYHU U HAYUHO-TPUIIOKHU
pe3yiaTaTd B HWACHTU(PUIMpPAHUTE TO-TOpPE OCHOBHM HAIpPAaBJICHUS Ha
M3clieJoBaTeICKaTa IEMHOCT Ha KaHIMaTa ca:

(1) Ilo oTHOMIEHNE HA MOTHBAUMATA — UACHTU(PUIUPAHU Ca KIIOYOBU
MOTHUBALMOHHU (DaKTOPU U UHAMKATOPHU HA MJIAJIOTO MOKOJICHHE CITY>KUTENU B
Ou3HeC OpraHu3allv{; ajanTUpaHa € METOJAMYecKa CXeMa 3a M3Cle[BaHe Ha
MOTHUBALMATA U 32 NPUIIOKEHHE HA KOHUENIUATA 32 YYEHE Npe3 Leus KUBOT,
uaeHTuuuMpanu ca (akTopu 3a MOTHBALMs 3a y4Y€HE Ha CTYACHTH U
koHnenuusara ,,Lifelong learning”, cucremaTuzupaHo € Hay4YHOTO 3HAHHUE B
o0jacTTa Ha MOTUBALMATA U Ca JIaJIeHU aBTOPCKU MHTEPHIPETAIMN Ha KIFOYOBH
HOHSTHS.

(2) Ilo oTHOUIEHHWE Ha YNPABJCHHETO HA YOBEHIKUTE PeCypcH -
IIOCTUTHATA € CHCTEMAaTH3alusl Ha IMOHATUWHHS amnapar, OCHOBOIIOJAaramuTe
Hay4YHH IOCTAaHOBKHM W IMOAXOAM, MOJIUTHUKA U MEXAaHU3MH B CHBPEMEHHOTO
yOpaBlieHUE Ha  YOBEIIKUTE pecypcdu B  OW3HEC  OpraHU3alUHTE.
Nnentuduumupann M CUCTEMATU3UPAHM Ca CHBPEMEHHUTE KOHILEMIMHU 3a
€KOJIOroChOOpa3HO /WM 3eJeHO/ YNpaBlieHWEe Ha YOBEIIKUTE PEeCypcCH,
YIOPaBJICHUETO Ha TAJIAHTUTE HAa OW3HEC OpraHU3AlMHUTE, MPUIOKEHUETO Ha
MHOBALMUTE B c(hepaTa Ha YOBELIKUTE PECYPCHU U AP.




(3) Ilo oTHOmIEHWE HaA JUAEPCTBOTO — B NyOJUKAIMHUTE IO Ta3u
TEMaTU4YHa O00JIaCT aBTOPBHT € Qopmynupan ACPUHHUINH 32 JHUIACPUTE U
JTUACPCTBOTO, HAIpaBWi € o0oraTsBaHE Ha TEOPETUYHOTO 3HAHUE OTHOCHO
TEPMUHOJIOTHYHOTO Pa3rpaHUYCHUE Ha TTOHATHUATA ,,pa3BUTHE HA JIUJIEPCTBO U
,,Da3BUTHE HA JIUJICPHU ", TPEIOKECH € aBTOPCKH TCOPETUKO-EMITUPUICH MOJICIT 32
BpB3KaTa MEXKIY BB3MPHEMAHETO Ha PA3IMYHH JIUIACPCKU acCIeKTH, peajHaTa
OTPEOHOCT OT JUACPCTBO M JUACPU U MPOBSKIAHUTE MOJUTHKHU 3a TSIXHOTO
pa3BUTHE, IOMBJIIHCHO € TCOPECTUIHOTO IMO3HAHKUE 33 YCTOWYUBO JIMJICPCTBO UPE3
MeTonYecka pa3paboTka Ha tuaepckure ymenus B mojaena VUCA Prime.

5.3.Ilpeyenka na monozpaguama kamo camocmosmeneH 00eKm Ha

peyenzupane.

OCHOBHOTO MPOU3BEICHUE OT MOHOrpauyeH THUIl, C KOETO KaHIUAAThT
y4acTBa B 00siIBeHUs KOHKYpcC € , I IbTAT Ha MOTMBauuATa 3a paboTa Ha MJIAJ0TO
MOKOJICHUE CIYKUTeNW B Ou3Hec opraHuzanuu’. Moxke Ja ce Kaxe, ue
MoOHOrpauara € camMOCTOSITETHO M 3aJbJIOOYEHO H3CIIE/IBAaHE HAa KOHKPETEH
po0JieM, a UMEHHO €CTECTBOTO, T€HE3HCa U IPUUUHHO-CIIEICTBEHUTE BPH3KHU Ha
BBTPELUIHUTE U BBHIIHUTE MOTHUBALMOHHM (PAKTOPU B MJIAJOTO IOKOJICHUE.
ABTOpBT € pasrienal M MPOy4YMSI [OBEACHUYECKUTE audepeHiuanvu B
MOTHBALIMOHHUTE HAIJIACHU HA T.HAp. MOKOJIEHUS Y U Z B ChIIOCTABUTEJIEH IJIaH
C JIpyrd TE€HEpalHUH INEepPCOHAN B opraHusanuure. llosiokutesieH MOMEHT Ha
MOHOTpa()MYHOTO HU3CJEIBAHE € SICHOTO M TOYHO (OpMyinHpaHE HAa HETOBHS
00eKT U mpeaMeT Ha npoyuBaHe. KOpEeKTHOCT M TOYHOCT € MposiBEHA U MpHU
dopMynupaHe Ha UENIUTe, 3aJaYUT€ M M3CIEAOBATEIICKUTE XHMIOTE3H.
Pasrnexnailku OCHOBHUTE M3CIIEOBATEICKH BBIPOCH IMBPBO OT TEOPETUYEH,
cJiesl ToBa OT METOJAMYECKH U B KpailHa CMETKa OT MPUJIOKEH XapakTep, aBTOPBT
€ MICHTUPUIMPAT YHUKATHUTE XapaKTEPUCTHUKHA Ha ,,HOBOTO IOKOJEHHUE
CILYKUTEJH, KOETO TH Kapa Jia ce pas3jinyaBaTr OT NpeAIIeCTBEHUIUTE cu. Moxe
Ja ce Kaxe, ye TOW 100pe € pa3Kpui B3aMMOBPB3KUTE M B3aUMOJEHCTBHETO
MEX1y MOTHBAIIUSTA 32 padOTa HA MIIAIUTE CITYKHUTENU (OCHOBHO OT ITOKOJIEHUE
Y u Z), TAXHATa aHTQXXUPAHOCT U YIOBJIETBOPEHOCT B M OT PaOOTHUS MPOIIEC.
Pa3paboTreHa e MmeTouuecka cxema 3a MpoBeXk/IaHe Ha MPUIIOKHOTO U3CIIEIBaHe
Ha 0a3aTa Ha MO3HAT M3CJIEJOBATENICKA U CTATUCTUYECKH MHCTPYMEHTApHUYM,
gpe3 KOSITO € PopMyIIHpaH MOJIEN 3a YCTaHOBSIBAaHE HA KOHKPETHHU B3aUMOBPB3KHU
MEXJy OCHOBHUTE MOTMBALIMOHHU HWHAMKATOpU. M3BOIWTE M NPENOPBKUTE
HampaBeHH Ha 0a3a Ha MOHOTPadUUYHOTO M3CIEABaHE ca MHOTO J0Opa OCHOBA 3a
nojoOpsiBaHe Ha e(EeKTUBHOCTTa B TMpolleca HAa MOTHBUpaHE HAa MJAJ0TO
MOKOJICHUE CIY>KUTETU B OM3HEC OpraHU3allMUTe, a KaTo LSUI0 U 33 TIOBUIIIaBaHE
Ha €e(pEeKTUBHOCTTa Ha YIPABIEHCKHUTE MpoOleCH B cdepara Ha UYOBELIKUTE

pecypcH.




6. OueHka HA HAYYHHUTE U HAYYHO-TIPUIOKHU MPUHOCH

[IpermensT Ha HAyYHUTE TPYJOBE MOKA3Ba, Y€ MPUHOCUTE HA KaHIUAATa
MMaT Hay4YeH, HAyIHO-TIPHJIOKEH U METOAMYECKHU XapakTep. Moxke /1a ce Kaxe,
Ye T€ OTpa3sBaT HAITBJIHO PEATHUTE PE3YJITaTH U IOCTHIXKEHUS OT HAY4YHO-
u3cleioBaTelIiCkaTa JeWHoCcT Ha A-p JumutpoB, oboraTsBar W JOMbBJIBAT
crienMaiu3upanara u yueoHa jgureparypa no YUP, MoTuBaius u JuiepcTBoO B
OpraHU3alUNTE.

CucreMaTu3anusaTa UM /Taka KaKToO TH BIDKJIa pelleH3eHTa/ MOXKe 1a ObJie
HaIlpaBeHO B CJIEAHOTO HalpaBiieHHe /0e3 na ce Aud)epeHIupar Te Mo OTACITHH
TEMaTUYHU HAIIPABJICHUS OT HAyYHATa MPOIYKIIHS HA KaHAWIATa/

1. OOorarsiBaHe Ha CBHILIECTBYBAUIUTE 3HAHUS 3a CHEUU(UKUTE Ha
YIPaBJICHUETO HA YOBEIIKH PECYPCH Ha PaBHHMINE OM3HEC opraHu3anus [u3T.3],
MOTHUBAIIAATA 32 paboTa Ha CITY)KUTEITUTE B KOHTEKCTa HA HEWHOTO BB3ACHCTBHE
BBPXY APYTH BaXKHU paOOTHU MOBEACHUS [M3T.1] M €BONFOIIMOHHOTO pa3BUTHE HA
HAayYHHUTE TTOCTAHOBKH W TIOJXOJH, CBBP3aHH C JUACPCTBOTO W JUACPUTE [HU3T.
4,5,8,10];

2. IlpucmocobsiBaHe Ha W3BECTHH METOJM Ha aHAIM3 M OICHKA KbM
crienupuIHUTe OCOOCHOCTH Ha YIPABJICHHUETO HAa YOBCIIKUTE PECypPCH,
dbopMupaHeTo Ha JTUAEPCTBO U JUJCPH B OU3HEC OPraHU3AIMUTE U METOJIUTE 3a
MOTHBaIKA Ha ciyxkurenute [u3t. 1, 2, 4, 5, 16, 17];

3. PazpaboTBaHe Ha KOHIENTYaJleH MOJACI/M 3a. MOTHBAIIMOHCH
MEXaHU3bM Ha MJAIu CIY)KUTEIH, MOJEI 3a H3CJIeJABaHE Ha BPB3KU H
3aBUCUMOCTH MEXIY KOHCTPYKTH ,,MoTuBauus 3a ydeHe, , AKaJeMU4Ha
KOHIIEIIMSA Ha CTyJACHTa™ W ,,YueHe mpe3 menus kuBoT  [m3r. 1, 6, 15],
TEOPETUKO-EMITMPUYCH MOJEN 3a Bpb3kara Mexay (1) BB3mpueMaHETO Ha
Pa3TUYHY JTUACPCKH acleKTH, (2) peasiHaTa moTpeOHOCT OT JIUAEPCTBO U JTUICPH,
1 (3) IpoBEKIAHUTE MTOJIMUTHKY 32 TAXHOTO Pa3BUTHE, PU OTYUTAHE POJISITA HA
BUCIITUS MEHUKMBHT 3a ycliexa Ha MPOBEKIAHUTE JTUACPCKH WHUIIMATHBHU B
OusHec opranuzaiusTa [usT. 4];

4. PazmupsiBaHe Ha MOJIETO HA IPUIIOKECHHE HAa U3BECTHU METO/IHU, C KOUTO
Ce TOCTHUTa MO-ITbJICH aHaliu3 B 00JIacTTa Ha M3CJIeBaHAaTa HaydYHAa TEMAaTHKa -
YCTOWYHMBO JIMIEPCTBOTO YPE3 METOINUYECKA pa3pabOTKa Ha JIMIEPCKUTE YMEHUS
B mozena VUCA Prime [4, 5];

5. O6ocHOBaBaHe Ha U3BOJIU 3a pa30UPAHETO HA €KOJIOTUYHUTE MTPAKTUKH
B KoHIIenusATa 3a 3eneHo YUP [7, 14], 3a nHOBaTUBHO pabOTHO IMOBEJICHUE HA
CITYKUTEJIMTE Ype3 U3CIIeBaHe Ha TCOPETUIHATA BPh3Ka MEXKIY CIIOJICITHETO Ha
uHpOpManus U pazanuHu aeitnoctr mo YYUP [12, 13], 3a nmuaepcTBoTO M 00XBaT
OT JIUJICPCKU XapaKTEPUCTUKN HA TOOpUTE JTUACPH B YIIPABIICHUETO Ha OM3HEca
opranm3arnuute [8, 10];



/. Kputu4Hu 0eJie:KKH M IPenopbKH

[Tpu npernena Ha npeocTaBeHUTE MyOIMKALMY HAa KaHIUATa 3a 3aeMaHe
Ha aKaJieMUYHaTa JIBKHOCT ,JOLEHT He ce HalOoJaBaT KOHIENTYaTHH U
METOJUYECKH BHKJAHMs, KOUTO J]a Ca HEBEPHHU U J1a C€ pa3jinyaBaT ChIIECTBEHO
OT OOIIONpPUETUTE HAyyHU IIOCTAHOBKM, B cdepara Ha YNpPaBICHUETO Ha
YOBELIKUTE PECYPCH, JIUAEPCTBOTO U MOTUBalLuATa. B ToBa HampaBneHue, Mmora
Ja Kaka, 4e€ HsAMaM KOHKpPETHM KpUTHUHU Oenexku. Ilo oTHomeHue Ha
ObJeriara U3cieoBaTescKa U myoJIMKalnoHHa padoTta, KbM A-p AUMHUTPOB Mora
Ja OTHpaBsl MpEnopbKa 3a yBEJIWYaBaHE Ha IyOJMKYBAaHETO HA CTaTHUU U
Y4acTHUETO B MEXAYHAPOJHU CMCaHUs U HaydHH Gopymu. [1o To3u HaumH TOM
€ NOCTHTHE TMO-IIMPOKAa IMYOJIMYHOCT M MEXKIYyHApOJAHA BUIUMOCT Ha
M3CIIEIBAHUATA CH, U 1€ UMa BB3MOKHOCT 3a NIOCTHIaHE Ha BUCOKO HHBO Ha
uutupaHe Ha nyonukamuure cu.  JloOpe e ga  ce  3acwiM M
MHTEPIUCLUIUIMHAPHATA HACOYEHOCT Ha M3CJIE/IBAHUATA U pa3pabOTBAaHETO Ha
CHbBMECTHU IyOJIMKAIUH.

8. 3ak/rovyeHue

Ha 06a3ata Ha npencTaBeHUTE JOKYMEHTH 3a y4yacTHE B KOHKypca U
HaIpaBeHaTa OLICHKA Ha IIPETNOJaBATENICKATa U HayYHaTa IEUHOCT U IPOLYKIUS
Ha 1. ac. 1-p Kamoss PagoctunoB JIuMHUTPOB, MOra J1a HaIpassi 3aKI0YEHUE, Ye
KaHIUAATHT 3a 3acMaHe Ha akKaJeMHJHaTa JIBKHOCT ,,Jo1eHT B YHCC
OTroBapsi Ha 3aKOHOBUTE W BBTPEIIHO WHCTUTYLMOHAIHA HW3UCKBAHUS.
OueHsiBaM TIOJIOKUTENTHO MpenoAaBaTelICcKaTa W Hay4dyHOM3CIeAoBaTelicKaTa
paboTa Ha KaHauAaTa U L€ rjacyBaMm C ,,3a“ 3a€MaHETO Ha akKaJeMH4YHaTa
mrbKHOCT ,,ioueHT B YHCC ot a-p Kanosin lumMutpoB, o 00sIBEHUST KOHKYPC
— mnpogdecronanHo HampaieHue 3.8. MKOHOMHMKA, Hay4yHa CHELHAIHOCT
HNkoHoMuKa u ynpasieHue (yrnpaBiieHUE Ha YOBEIIKUTE PECYpPCH, MOTUBALIUA U
JUAEPCTBO B OPraHU3AI[UUTE).

24.10.2022 / Codus | B0 1117 (o RN



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Associate Professor Dr. Dimitar Marchev Blagoev
Scientific specialty: 3.8. Economics and Management
Industrial Business Department, Business Faculty, University of National
and World Economy, Sofia

Regarding: competition for associate professor in professional field 3.8.
Economics, scientific specialty Economics and management (human
resource management, motivation and leadership in organizations)
at UNWE.

1. Information about the contest

The competition has been announced for the needs of the "Industrial
Business" Department, Business Faculty of the UNWE (SG, No. 60 of
29.07.2022), according to Decision of the AC No. 5/01.06.2022. | participate in
the composition of the scientific jury for the competition according to Order No.
2392/28.09.2022. of the Rector of UNWE.

2. Information about the candidates in the competition

For the announced competition for the academic post of associate
professor in the scientific specialty of Economics and Management /human
resources management, motivation and leadership in organizations/ one
candidate submitted documents - Dr. Kaloyan Radostinov Dimitrov from the
Department of Industrial Business of the Faculty of Business, at UNWE. A large
part of the professional path of Dr. Kaloyan Dimitrov is connected with UNWE
and the Department of Industrial Business, where he is a candidate for the
academic position of associate professor. Dr. Dimitrov completed secondary-
special education at the Commercial High School in the city of Burgas, majoring
in Economics and Management, after which he continued his studies at UNWE.
There he successively acquired a bachelor's degree in Public Administration in
2010 and a master's degree in Financial Management in 2012. His pursuit of
science and teaching also led him to the next educational and scientific degree
"PhD" in the Department of Industrial Business. In the period 2013-2016, he was
a doctoral student at the department and successfully defended his dissertation in
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the scientific specialty Economics and Management (Human Resource
Management). The candidate's career path is entirely tied to UNWE and the
Department of Industrial Business. In 2016, he was appointed to the position of
assistant prof., and in 2018, and after a successful competition, he was appointed
to the position of chief assistant prof., which he still holds today.

In addition to scientific and teaching interests, Dr. Dimitrov also has social
interests. More than once, he held positions in similar organizations and
expressed civic positions on current topics of youth and students. During the
years of his professional realization, Kaloyan Dimitrov held and holds a number
of administrative positions in and outside the UNWE. Already in his student
years, he established himself as a youth and student leader and in the period 2009-
2013 he was the president of the Student Council of the UNWE, and in the period
2012-2015 he was the general secretary of the National Youth Forum - a
nationally representative youth organization. The fact that he was elected as a
member of a number of collective management bodies of UNWE speaks for his
recognition and good name in the university. From 2020 to the present, he is a
member of the Faculty Council of the Business Faculty and of the General
Assembly of UNWE, he was a member of the Academic Council of UNWE, etc.
He gained good organizational and management experience as a member of:
expert groups for program and institutional accreditations of higher education
institutions in Bulgaria at the Standing Committee on Economic Sciences and
Management of the National Agency for Assessment and Accreditation in the
period 2011-2016; The Advisory Council to the Scientific Research Center
"Innovations and Competitiveness"”, Business Faculty of UNSS from 2020 to the
present, etc. In order to increase his teaching and research training and
competence, Dr. Dimitrov has completed two short-term specializations at
universities in Europe: Rome, Italy — 2021 and 2022; lasi, Romania - 20109.
Participated as a leader and member of project teams in national and university
research and business projects, duly described in the CV provided for the
purposes of the competition. During his 6-year internship at UNWE, he has 17
scientific publications, other than those indicated in the abstract of the
dissertation work.

3. Fulfillment of the requirements for occupying the academic
position
3.1.Fulfillment of quantitative requirements
From the attached documents /card for the fulfillment of the quantitative
requirements and opinion of the Habilitation Council at UNWE/ it is established
that the candidate, Dr. Kaloyan Dimitrov, meets the mandatory conditions under
the law, the minimum national requirements; as well as the additional
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requirements for the UNWE according to the law. The minimum threshold for
occupying the academic position "associate professor" at UNWE according to
the "Quantitative requirements for occupying academic positions" is 720 points.
The candidate, Dr. Dimitrov, indicated and proved with the relevant evidence
1516 points, which is more than 2 times over the required minimum. | accept the
map for the fulfillment of the quantitative requirements of Dr. Dimitrov as
credible and reflecting the structure and composition of his scientific publications
after acquiring the PhD degree. Although certain point reductions may be made,
for the sake of maximum credibility, I consider that he fully satisfies the stated
requirements for holding the position, both in general and in terms of individual
criteria.

3.2.Fulfillment of quality requirements

| believe, heard the candidate for the academic position associate professor
at UNWE, Dr. Kaloyan Dimitrov, is a good researcher and lecturer. He is
extremely precise in his work and correct in terms of the reliability of the
scientific information presented in his publications. Since his student and
doctoral years, the candidate has contributed to the development of the level of
education at UNWE and to the establishment of the good name of the University
in the public sphere. He has established himself in the practical application of
economic knowledge, consulting companies and a number of other business
activities, which allow him to apply in practice the accumulated rich volume of
scientific and methodological knowledge, duly indicated in the map for fulfilling
the qualitative requirements for occupying the academic position associate
professor at UNWE and accepted by the authoritative academic staff of the
Habilitation Council at the university. He actively participates in departmental,
faculty and general university life. In the last two editions of the National
Scientific Forum "Business in the 21st century", organized by the Faculty of
Business of the UNWE, he is the main organizational “engine” and factor for
successful implementation. He is a member of a number of nationally
representative organizations, such as the Union of Economists in Bulgaria, the
Trade Union Organization at KT Podkrepa, the Organization of Teachers of
Economics and Management in Industry, etc. He is the leader of a research
project financed by the R&D Fund of the UNSS and has been a member of the
research teams of several such projects in recent years. His work is also active
and purposeful with the students of the Business Faculty. Feedback shows that
the student community values and likes him as a lecturer and mentor.

| fully share the opinion of the Habilitation Council at UNWE, that the
candidate meets the quantitative and qualitative requirements, accepted by the
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AC of UNWE, for occupying the academic position associate professor (Protocol
No. 4/11.05.2022).

4. Assessment of teaching and learning activities

Kaloyan Dimitrov has rich and varied teaching experience. His high degree
of preparedness on a number of issues in the field of human resources
management; the construction of human resource management systems in
business organizations; leadership, motivation and training of the staff, are
grounds for him to establish himself as an excellent teacher (liked by colleagues
and students) and researcher recognizable on a university and national scale.

From the attachments, it is clear that the applicant's academic workload for
the previous four academic years, from the academic year 2018/2019 (after the
competition for the position of chief assistant prof. at UNWE) to the academic
year 2021/2022 at the Bachelor courses - Bulgarian Language is 721 lecture
hours, 270 lecture hours in English and Master courses - Bulgarian language is
175 lecture hours and 3 hours in English, regular form of education. The total
completed classroom employment for the period in which the candidate holds the
academic position of chief assistant prof. is 2338 hours of classroom
employment, calculated in exercises. Dr. Dimitrov also has experience in
teaching at other universities, namely TU Sofia, where in the period 2018-2020
[for two academic years/ he led a total of 198 hours of lectures and seminars.

The main disciplines in which the candidate leads lecture courses and
seminars that are directly related to the announced competition are: Human
Resource Management, Motivational Techniques and Practices, Motivational
Analysis, Human Resource Management System, Design of Human Resource
Management Systems , Leadership and growth, Expertise and solutions for the
development of managers-leaders in the business organization, Leadership and
leaders in the business organizations, Human resource management systems in
the innovative companies. Despite the not small number of academic disciplines
taught over the years, one can see the clear concentration of their thematic area
around the formulated directions of a scientific specialty under the announced
competition, namely: Human resource management, leadership and motivation.
The rich variety of disciplines in these subject areas, the curricula, textbooks and
monographs prepared by him or co-authored by him, give grounds for assessing
that the candidate possesses the necessary qualities, in the direction of his
educational and teaching activity, to occupy the academic position of "associate
professor" in UNWE.
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5. General characteristics of the presented scientific
works/publications

Dr. Kaloyan Dimitrov participated in the competition with a total of 17
publications - 1 independent monograph; 1 collective monograph (as the
candidate has separate independent chapters in them in a volume sufficient for it
to be considered independent); 1 book published on the basis of the his
dissertation work; 7 scientific articles (including in indexed journals and in
journals with editorial boards); 1 textbook /co-authored, but with a volume of the
author's pages sufficient to count points, as for an independent textbook/; 6
reports at scientific conferences (of which two abroad and four in Bulgaria). The
candidate's publications show his abilities both for independent work and for
team work (part of the publications are co-authored - a textbook and one of the
mentioned monographs). The publications with which he participated in the
competition have been presented in various forums and have found publicity in
various forms: monographs, books, textbooks, articles, conference reports,
curricula and other types of educational documentation.

5.1.About main directions in the research activity.

Based on the presented scientific publications for the competition, the
following main directions in the research activity of Chief Assistant Professor
Kaloyan Dimitrov, Ph.D.:

(1) Motivation - | accept this research field as leading in the overall activity
of the candidate, since some of the most important publications with which he
participates in the current competition are focused in it. The habilitation thesis
[1.1], the collective monograph [1.2] , one of the articles [2.1.6] and three of the
presented reports [2.2.15, 2.2.16 and 2.2.17] are directed in this thematic,
scientific and research field .

(2) Human resources management - | consider the field related to human
resources management to be the second most important in the scientific output of
the candidate. The textbook presented by the candidate [1.3], three of the articles
[2.1.7, 2.1.9 and 2.1.11] and 5 of the reports at national and international
conferences [2.2.12, 2.2.13, 2.2. 14, 2.2.16 and 2.2.17].

(3) Leadership - the third scientific and research field represented in the
candidate's scientific output is leadership. The published book on the base of his
dissertation work [1.4] and three of the published articles [2.1.5, 2.1.8 and 2.1.10]
are dedicated to this topic.

Although the distinction made by me and rather gradation of the thematic
areas in the work of the candidate for the academic position of associate
professor at UNWE is a personal view, it can be said that overall all three
thematic areas /fields/ are covered in a balanced way in the publications provided
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for the competition. Leading in a scientific direction is the main habilitation work
/monograph/ | allow myself to place it as the most significant in the work of the
candidate at this stage of his scientific and professional development.

5.2.Scientific and/or scientific-applied results .

The participant in the competition Chief Assistant Professor Kaloyan
Dimitrov, Ph.D., has achieved good results from his research activities. A part of
the achieved results can be defined as scientific, for example, new and/or adapted
definitions of important concepts, adapted methods and models of research and
analysis, revealing connections and dependencies, etc., and another part of the
results have a scientifically applied nature, for example: proposed
methodological schemes, methods of analysis of specific objects and problems,
etc. More specifically, the achieved scientific and scientific-applied results in the
main areas of the candidate's research activity identified above are:

(1) Motivation — key motivational factors and indicators of the young
generation of employees in business organizations have been identified; a
methodological scheme for studying motivation and applying the concept of
lifelong learning has been adapted, factors for student motivation and the concept
of "Lifelong learning” have been identified, scientific knowledge in the field of
motivation has been systematized, and author's interpretations of key concepts
have been given concepts.

(2) Human resources management - a systematization of the conceptual
apparatus, the fundamental scientific statements and approaches, policies and
mechanisms in the modern management of human resources in business
organizations has been achieved. The modern concepts of environmentally
friendly /or green/ human resources management, talent management of business
organizations, the application of innovations in the field of human resources, etc.
have been identified and systematized.

(3) Leadership - in the publications on this thematic area, the author
formulated definitions of leaders and leadership, enriched the theoretical
knowledge regarding the terminological distinction between the concepts of
"leadership development” and "leader development"”, proposed an author's
theoretical - an empirical model for the relationship between the perception of
various leadership aspects, the real need for leadership and leaders and the
implemented policies for their development, the theoretical knowledge of
sustainable leadership is supplemented by methodical development of leadership
skills in the VUCA Prime model.
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5.3.Assessment of the monograph as a stand-alone object of review.

The main work of monographic type, with which the candidate participates
in the announced competition, is "The way of work motivation of the young
generation of employees in business organizations". It can be said that the
monograph is an independent and in-depth study of a specific problem, namely
the nature, genesis and causal relationships of intrinsic and extrinsic motivational
factors in the young generation. The author has examined and studied the
behavioral differentiations in the motivational attitudes of the so-called
Generations Y and Z compared to other generations of staff in organizations. A
positive point of monographic research is the clear and precise formulation of its
object and subject of research. Correctness and accuracy were also shown when
formulating the goals, tasks and research hypotheses. By examining the main
research questions first from a theoretical, then from a methodological and finally
from an applied nature, the author has identified the unique characteristics of the
"new generation" of employees that make them different from their predecessors.
It can be said that he has well revealed the interrelationships and interactions
between the work motivation of young employees (mainly generation Y and Z),
their commitment and satisfaction in and with the work process. A
methodological scheme for conducting the applied research was developed based
on a known research and statistical toolkit, through which a model was
formulated for establishing specific interrelationships between the main
motivational indicators. The conclusions and recommendations made on the
basis of the monographic study are a very good basis for improving the efficiency
in the process of motivating the young generation of employees in business
organizations, and in general for increasing the efficiency of management
processes in the field of human resources.

6. Assessment of scientific and scientific-applied contributions

The review of scientific works shows that the candidate's contributions
have a scientific, scientific-applied and methodical nature. It can be said that they
fully reflect the real results and achievements of Dr. Dimitrov's scientific and
research activities, enrich and complement the specialized and educational
literature on HRM, motivation and leadership in organizations.

Their systematization /as the reviewer sees them/ can be done in the
following direction /without differentiating them according to separate thematic
areas of the candidate's scientific production/:

1. Enrichment of existing knowledge about the specifics of human resource
management at the level of a business organization [ref. 3], the motivation for
work of employees in the context of its impact on other important work behaviors
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[ref. 1] and the evolutionary development of scientific statements and approaches
related to leadership and leaders [ref. 4,5,8,10];

2. Adaptation of known methods of analysis and evaluation to the specific
features of human resources management, the formation of leadership and leaders
in business organizations and methods of employee motivation [ref. 1, 2, 4, 5, 16,
17];

3. Development of a conceptual model / and for: motivational mechanism
of young employees , a model for the study of connections and dependencies
between constructs "Motivation to learn” , "Academic concept of the student”
and "Lifelong learning"” [ref. 1, 6, 15], a theoretical-empirical model for the
relationship between (1) the perception of different leadership aspects, (2) the
real need for leadership and leaders, and (3) the implemented policies for their
development, taking into account the role of top management for the success of
leadership initiatives in the business organization [ref. 4];

4. Expanding the field of application of known methods, which achieve a
more complete analysis in the field of researched scientific topics - sustainable
leadership through methodical development of leadership skills in the VUCA
Prime model [4, 5];

5. Grounding conclusions for the understanding of environmental practices
in the concept of green HRM [7, 14], for innovative work behavior of employees
by examining the theoretical relationship between information sharing and
various HRM activities [12, 13], for leadership and range of leadership
characteristics of good leaders in business management organizations [8, 10];

7. Critical notes and recommendations

When reviewing the publications provided to the candidate for the
academic position of "Associate Professor", there are no conceptual and
methodological views that are incorrect and differ significantly from generally
accepted scientific positions in the field of human resource management,
leadership and motivation. In this direction, | can say that I have no specific
critical remarks. Regarding future research and publication work, I can make a
recommendation to Dr. Dimitrov to increase the publication of articles and
participation in international journals and scientific forums. In this way, he will
achieve wider publicity and international visibility of his research, and will have
the opportunity to achieve a high level of citation of his publications. It is good
to strengthen the interdisciplinary focus of research and the development of joint
publications.
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8. Conclusion

On the basis of the submitted documents for participation in the
competition and the evaluation of the teaching and scientific activity and
production of chief assistant professor Dr. Kaloyan Radostinov Dimitrov, | can
conclude that the candidate for the academic position of "associate professor" at
UNWE meets the legal and internal institutional requirements. | positively assess
the teaching and research work of the candidate and will vote "for" the
occupation of the academic position of "associate professor" at UNWE by Dr.
Kaloyan Dimitrov, according to the announced competition - professional field
3.8. Economics, scientific specialty Economics and management (human
resource management, motivation and leadership in organizations).

24.10.2022 / Sofia Signature: .............coeennenn.
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