YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

CTAHOBUILE

Otr:  npogp. 0-p Mamunoa Heanosa Anexcanoposa
Hayuna cnertmannoct ,,CoruanHo ynpapieHue
YHuBepCcUTET 32 HAIIMOHATIHO U CBETOBHO CTOIIAHCTBO

OtHOCHO: KOHKYpC 3a podecop 1o npodecronanHo Hanpasiaenue 3.7 ,,A IMUHUCTpALIUS
¥ yIpaBJieHue , Hay4Ha CIeIHaIHOCT ,,COLUAaIHO yrpaieHue (ypaBieHHe Ha
IIPOMEHUTE U aHTUKpU3ucHO ynpasieHue)“ B YHCC.

1. Undopmanus 3a KOHKypca

KonkypeswT € 00siBen B /IB Nel /05.01.2021 r. 3a Hy>xauTe Ha Katenpa ,, Y IpaBieHue",
dakynter ,,Yrpasinenue u aamunuctpaima” Ha YHCC cerioacHo Pemienne Ha AC Ne7 /
09.12.2020 r. YyacTBaM B CbhCTaBa Ha HAY4YHOTO XXYpH IO KOHKypca CBIVIACHO 3aroBes
Ne449/04.03.2021 r. na 3amectHuk-pekropa Ha YHCC. EquHCTBEeH KaHIUIAT Mo KOHKypca €
no1l. 1-p Mapusna ToneBa Ky3maHnosa.

2. Kparka undopmanus 3a KaHAMJIATHTE B KOHKYpca

Hou. n-p Mapusna Ky3maHoBa 3aBbpIIBa BHUCIIE OOpa30BaHUE IO CIEIUATHOCT
,Cormanno-ukonomuuecko mianupane npez 1986 r. 8 YHCC. Ilpe3z 2005 r. 3ammraBa
nokropcka nuceptaius B YHCC mo Haydna cnienuansocT ,,Connainto ynpasienue. bua e
Ha M3CJEI0BATENCKA JIIBXHOCT KbM MHCTUTYTa 32 MKOHOMHUYECKH aHAIM3U, €KCIEPTU3U U
nporuo3u npu YHCC, cnen koeto € nuzdpaHa 3a peJJoBEH acCUCTEHT B KaTepa ,, Y IpaBJieHHe"
Ha YHCC. Ot 2009 r. kauauaaTsT 3aeMa akaJeMuyHa IIbkHOCT ,,JoueHt B YHCC no
npodecuoHaIHO HarpaBieHue 3.7 ,,AIMUHUCTpAIM U yIpaBlieHue , Hay4yHa CHEelHUaTHOCT
,CouuanHo ympapieHue, B kareapa , Ympasienue“ Ha YHCC. CeriacHo cioyxeOHa
Oenexka, u3aaaeHa ot qupekuus ,,Yosemku pecypeu’ Ha YHCC, oOmust i ctax € 24 1. 1 8
Mecera, oT Kouto 0mm30 12 r. karo goueHt. llenuar npodecnonaneH onuT Ha KaHIUAATa €
npungoout B YHCC. Brnanee HeMcku, aHTJTUHCKH U PYCKHU €3HK.

3. H3nmbiaHeHHMe HA M3MCKBAHMATA 32 3aeMaHe HA AKAEMHUYHATA ITBKHOCT

Hou. n-p Mapusna Ky3maHoBa U3IIBJIHABA KOJUYECTBEHUTE M KAadeCTBEHHUTE
M3UCKBAHUS 3a y4acTHE B 00SBEHHS KOHKYpPC 3a mpodecop mo npodecroHamHo HarpaBiIeHHE
3.7 ,, AnMunHucTpanus MU ynpasieHue . M3nbIHEHHETO Ha KOJMYECTBEHUTE KPUTEPUH €
MOJKperieHo ¢ 2467 TOYKH, ¢ KOETO HAIXBBHPIIS MOBEYE OT 2 IMMbTH MHHUMAITHUS U3UCKYEeM
npar. ChriacHo cpaBKa OT OTJIeN ,,YyeOHa JOKYMEHTalus, 0TYeTHOCT ¥ KOHTpoa“ Ha YHCC
KaHIUIAThT UMa oTpaboTenn 3186 vaca nexnnu u 261 gaca ynpakHeHUS ayTUTOPHA 3a€TOCT
B YHCC 3a nepuona cnen ydebnara 2015-2016 r., B T.4. 1727 yaca 8 OKC ,,maructsp®. OT
Mpe/ICTaBEHUTE MaTepHUaau MO0 KOHKypca Ce yCTaHOBsIBa O€3CIOpHO, Y€ KaHIuJaTypara Ha
nou. a-p Mapusina Ky3manoBa otroBapst Ha 3aabipkutenaute ycious no 3PACPB, kakto u
Ha  JgombgHUTEeNHUTEe  W3uckBanuss Ha  YHCC, cBpp3amm ¢ yueOHaTta W



Hay4YHOU3CleqoBaTesckarta JneiiHocT. KanauaaTeT € Ouin HaydyeH phbKOBOAMTEN Ha JBaMa
YCIEIIHO 3aUTIIN JOKTOPAHTHU IO Hay4YHa CeNUaIHOCT ,,Conuanto ynpasienue B Y HCC.

[Tony4yeno e nonoxncumenno cmanosuuge ot Copera no xadunurauus Ha YHCC 3a
U3MBJIHEHUETO KaKTO Ha KOJIMYECTBEHUTE, TaKa U Ha KaYeCTBEHUTE U3MCKBAHUS 32 3a€MaHe Ha
aKaJIeMUYHa JITBXKHOCT ,,ipodecop* B YHCC.

4. OueHka Ha y4yeOHO-TIPeNnoIaBaTEICKATA JeHHOCT

Hou. n-p Mapusina Ky3maHoBa dere JIGKIIMOHHU KypCOBE U IPOBEXAAa CEMHUHApHU
sanstuss npen cryaeHTH B YHCC ocHOBHO B mpod)eCHOHanHO HampasiieHue 3.7
SAnmuauctpauus u ynpasienue. B OKC ,bakanaBbp® kaHAMAATHT 4YeTE JICKIHUHU IO
y4yeOHUTE IUCUUIUIMHU ,,YTPaBJICHWE Ha MPOMEHHTE™, ,,AHTHKPU3UCHO YIpaBICHHE H
,»OCHOBH Ha ynpasieHuero*, a B OKC ,,Maructsp* —,,busnec crpareruu’, ,,busnec ananmsu®,
,»YTIpaBJIeHUE Ha HalMOHAJHATA HWKOHOMHUKA®, ,bU3HEC CTpareruu U TMOJUTUKU",
»OpraHu3alMoOHHO  pa3BuTUE®, , YIpaBieHUE HA AHTUKPU3UCHUTE KOMYHHUKALIMH,
,AHTUKPU3UCEH MEHUDKMBHT B Kubepcurypraocrra®. 3a OKC ,,6akanaBbp* uma pazpaboreHu
TpH JEKUHOHHHU Kypca, 3a OKC ,,Maructep® — cenem nekunoHHu Kypcea, 1 3a OHC ,,nokrop*
— 4 nexuMoHHM Kypca. Beuuku npenoiaBany JUCIUTUIMHE U pa3paboTeHH yIeOHU porpaMu
ca CBbp3aHU C TeMaTHKaTa Ha 00siBeHus: KoHKypc. Jlo1. 1-p M. Ky3amaHoBa uma aBa u3iajaeHu
y4eOHUKa, CICIHATU3UPAHH 33 AUCTAHIHMOHHA (opMa Ha OOYYCHHUE IO JUCHUTUIMHHUTE
,» YIIpaBJI€HUE Ha MPOMEHUTE U ,,AHTUKpHU3UCHO yrpaBieHue®, nuznanenu or MK na YHCC.

KadecTtBoTO Ha yueOHO-TIpenoaBaTescKara JeMHOCT Ha KaHAUAATa € JOMbJIHUTEITHO
OCUTYPEHO 4Ype3 YYacTHETO B MHOXKECTBO OOpa30BaTENHU MPOEKTH, (UHAHCUPAHU CBC
cpenctBa mo emponeiickure mporpamu: BG051P0001-3.3.06-0032 ,,O0yuyeHueTo Ha
JOKTOPaHTH MHOBATOPU, BU3UOHEPH, TapreT-aHaIU3aTOpU M PeaTu3aTOPU-UHBECTHIIMS C
eBpomneiicku m3mepenus; BG051P0O001-4.3.04-0034 ,,Pa3Butue Ha eneKTpoHHUTE (HOPMHU U
nuctannnoHHo obydenrne B YHCC — cb3naBaHe Ha HOBU BB3MOXKHOCTH 3a TMOBHINIABAaHE HA
oOpa3oBaHWeTo W ycmnemHa mnpodecrnonanna peamm3anusas; BG051PO001-3.1.08-0031
,,Pa3paboTBaHe U BBHBEXKJAHE HA CUCTEMa OT KIIOYOBH WHAMKATOPH U IMPOLIECHO-0a3upaHo
yrnpasnenue Ha YHCC*; BG051P0O001-3.1.09-0024 ,,C nure KbM HOBUTE IPETU3BHUKATEIICTBA
Ha BpPEMETO: MOJEpHA CHUCTEMa 3a KAPUEPHO Pa3BUTHE HA MPEMNOJaBaTENICKUs ChCTAB HaA
YHCC*, BG051P0001-3.1.07-0053 ,,Pa3paboTBaHe 1 BbBEXKAaHE HA aKTyaTH3UpaHN YUeOHU
nporpamu B OKC ,,0akanaBbp”, HampaBieHue ,, AJMHHUCTpAllUs W YIpaBjieHUEe”, B
CbOTBETCTBHUE C U3UCKBAaHUATA Ha Ma3apa Ha Tpyna“ (OII ,,PazButue Ha yoBemkuTe pecypcu
2007-2013). Ot 2015 r. mou. M. Ky3maHOBa ¢ akTHBEH y4acTHHK B mpoektute Ha MOH
,,Ctynenrcku npaktuku™ (Paza 1 u Paza 2) kaTo akajieMU4eH HACTAaBHUK.

Bcuuku Te3u apryMeHTH JaBaT OCHOBAaHHME Ja C€ 3aKJII0UH, Y€ KaHAUJATHT € yBaXKaBaH
Y YTBBPJCH TPENo/iaBaTell 1 Hay4eH pbKOBOJUTEN ¢ O€3CMOPHO MpU3HATa KOMIIETEHTHOCT B
o0racTTa Ha 00sSBEHUsI KOHKYPC.

5. Kparka xapakTepucTHKA Ha NMpeACTaABeHNUTe HAYYHH TPyAOBe
Kanmumarer gou. n-p MapusiHa Ky3maHoBa ydacTBa B KOHKypca 3a 3a€MaHE Ha
aKaJIeMUYHa JTBKHOCT ,,lipodecop® ¢ 0bmo 36 myOnukanuu, OT KOUTO 24 caMOCTOSATENHU.
[Ty6nukarnuure Morar 1a Ob1aT Kiacu(GUIIMpaHy 10 CICIHNS HAYWH !
e wmoHorpadus — 1 Op. /camocTosiTenHal;
® TJIaBU OT KOJEKTUBHU MOHOTpaduu — 2 6p. /B cbaBTOPCTBO/



e CTaTHM B CICUUATM3MpPAHU HAyYHM criucaHus, nHaexcupanu B Web of Science wunm

Scopus — 1 6p. /camocTosiTennal;

® CTaTUH U JOKJIaJau, MyOJIMKYBaHU B HEepeepupaHu CMCaHUs C HAYYHO pPelieH3UpaHe
WK MyOJIMKYBaHU B peIaKTHPAHU KOJIEKTUBHH TOMOBE — 27 Op. /20 camocTosTenHu/;

e crTynuu, NyONHMKYyBaHM B HepeepupaHH CIHCAHUS C HAYYHO PEICH3UpaHE WIH
nyOJIMKYBaHH B pelaKTUPAHU KOJIEKTHBHU TOMOBE — 1 Op. /B ChaBTOPCTBO/;

e YHHUBEPCHUTETCKH yueOHHuu — 4 6p. /2 camocTosTenHu/.

Matepuanute 1Mo KOHKypca ca pa3IuvHH OT TE3W, MPEJCTABEHU 3a MPHUI00UBaHE Ha
OHC ,,n0kTOp* M MO KOHKypca 3a 3a€MaH€ Ha aKaJeMU4Ha JJIBXKHOCT ,,JOLIEHT " ChIIIACHO
w1.29 or 3PACPB. KanaunatsT u3mbiHABa KOJUYECTBEHUTE M3UMCKBAHUATA 34 3a€MaHE Ha
akaJieMUYHaTa JUThKHOCT ,,ipodecop” B YHCC kakTo no pasnen ,,I. Hanimonamau MuUHMMaITHA
M3MCKBAaHUA", Taka U MO BCEKU KOMIOHEHT OT paszen “ll. JlombiHUTENHM HM3UCKBAaHUS 3a
YHCC”.

CeriacHO crpaBKaTa 3a HIUTUPAHUATA B KapTaTa 3a U3IbJIHEHUE HA KOJIWYECTBEHUTE
W3HUCKBaHUS MyOJIMKAIIMOHHATA JIEHHOCT Ha KaHAWJaTa UMa 3HAYUTENIeH OT3BYK B Hay4yHaTa
JaUTeparypa. YCTaHOBCHHTE IIUTUPAHUS B CBETOBHUTE BTOpHUYHH OuOmorpadceku 6a3u Web
of Science u/umu SCOPUS HMTHUpaHus ca 6, a B IPYTH CNEKTPOHHU HH(OOPMAIIMOHHH CHCTEMH
KaHIUJAThT UMa yCTaHOBeHH 12 murtupanws. YcraHOBeHU ca omie 60 NMUTHpaHHS B JIPYTH
W3TOYHMIIA HA XapTHEH HOCHUTET.

Hayunute Tpynose, mpencTaBeHUTE OT KaHIuaTa 3a y4acTHEe B KOHKypca, Morar jaa
ce 000cO0ST B T OCHOBHU HarpaBiieHus. [lybnukanuure no chbOTBETHUTE HAMPaBIICHUS ca
KaKTO CJIe/[BA:

e B o0OiacTTa Ha ynpaBieHHeTo Ha npomenute (2.2; 3; 4.1; 4.4; 4.5; 4.6; 4.9; 4.13; 4.14;

4.16; 4.17; 4.24; 4.25);

e B o0OyacTTa Ha aHTUKpU3UCHOTO ynpasieuue (1; 4.2; 4.3; 4.8; 4.11; 4.12; 4.18; 4.19;

4.20; 4.21; 4.27);

e B 00JacTTa Ha yIpaBiIeHUETO U OusHec pasputuero (2.1; 4.7; 4.23);
e 005acTTa Ha CHbBPEMEHHUTE MOJIXOU U METO/IM B YIPABIECHUETO HA 00Pa30BATETHUTE

UHCTHTYIIMU 1 00yuenuero (4.10; 4.26).

B obnactra Ha ynpaBieHMETO Ha MPOMEHUTE 3a yyacTHe B KOHKypca ca MpeICTaBeHU
13 3armaBus, ot kouTo 1 riiaBa B KOJICKTUBHA MOHOTpadus, 1 crarus wHIeKcHpaHa B 0azara
Scopus, 8 cratuun u 3 gokaanu B cOOpHULM OT KoH(pepeHuuu. Iler ot mybnukanuuTe ca Ha
AHTJINHACKY €3HK.

B crarusita, mHImekcupaHa B SCOPUS, cbc 3ariaBue ,,Technology transfer as a
mechanism of strategic innovative development of enterprises” ca wmeHTH(UIMPaHU |
U3cJeIBaHM KJIFOYOBU MPOOJIEMH Ha TEOPUATA U PAKTUKATa Ha YIPABJICHUETO Ha TPOMEHHTE
U YIpaBJICHHETO HAa MHOBALIMUTE B OpPraHM3allMHUTE, KaTO € M3BeJeHa HeoOXOIMMOCTTa OT
NPUJIOKEHWE Ha CTPATeTHYECKH IMOAXOJ B TEe3W MPOIECH C Orjiel IOBHUIIABAaHE Ha
KOHKYPEHTOCIIOCOOHOCTTA.

B pamkure Ha ocraHanuTe myOnMKanuMu (GOKYChT Ha H3cienoBaresickara paboTa e
BbPXY MPHJIOKEHUETO Ha HOB MOJXOJ B yHpaBlieHHETO Ha npomeHute. Cropea aBTopa, B
OCHOBATa Ha TO3M IOAXOJ] TPsOBa Ja ObJie MOCTaBeHA KOHIIETIUATA 32 METpUPUIIMpAaHEe Ha
ynpasneHueto. llyOonukanuure B Ta3u rpyna apryMeHTHpAT METOJUMYECKHM HAaCcOKU 3a
HErOBOTO MPHJIOKEHHE, BKIIOYUTEIHO MOJEN 3a IUKIMYHO DPa3BUTHE HA ChBPEMEHHHTE
OpraHM3allM, CTPATeTMYECKH PELIeHHs 32 OCUTypsSBaHE HAa I'bBKABOCT B IMOBEACHHUETO Ha



OpraHM3allMUTe M pasrpbllaHe Ha TeXHUs mnoreHnuan. @DopmynupaHu ca akTyalHU
HAIpaBJICHUS 32 YChBBPIICHCTBAHE HA IUIAHOBUTE UM PELICHUS B YCIOBHUATA HA KPH3a.

Ha 0Gazata Ha pe3ynraTH OT €MIUPUYHO IMPOYYBAHE Ca W3BEICHU WHTEPAUCIIHII-
JIMHAPHU B3aMOBPB3KH: MEX/y YIIPaBICHUETO HA IPOMEHHUTE, aHTUKPU3UCHOTO YIIpaBIICHHE
U yIpaBJICHUETO Ha MPOEKTH. YTIPABICHUETO HAa IPOMEHHUTE C€ PA3IIIEekKAa KATO HHCTPYMEHT
3a ynpaBlIeHHE Ha YCTOWYHMBOTO pa3BUTHE, KAaTO Ta3W Te3a € M3CIelBaHa Ha IpuMepa Ha
OpraHu3alii B CEKTOpa Ha HH()OPMAIMOHHUTE W KOMYHHKAIIMOHHUTE TEXHOJIOTHH.
[TocTmkeHnsTa B 00aCTTa HAa YNPAaBICHUETO HA YCTOWYMBOTO Pa3BUTHE HA CHbBPEMEHHHTE
OpraHu3aIMH ca B JIB€ HACOKH: pa3paboTeHa U anmpoOupaHa cUCTEMa OT KIIFOYOBHU MOKA3aTeNN
3a e(heKTUBHOCT; pa3paboTeHa CHCTeMa OT OPraHU3aMOHHN KOMIIETEHIINH 32 OCBHIIECTBSIBAHE
Ha MPOMEHH.

B oGnactra Ha aHTUKPHU3UCHOTO YIIPABJICHUE 32 Y4acTHE B KOHKYpCa ca MPe/ICTaBEeHH
11 3arnaBus, ot kouto 1 MoHOrpadus, S crathu U 5 A0KIaa B COOPHHUILIM OT KOH(EpEeHIUH,
HeT OT MyOIMKAUKUTE ca HAa aHTJIMICKH €3UK.

B camoctostennara moHorpadus ,,YnpaBieHHE Ha KPU3MCHATA YCTOWYUBOCT Ha
OpraHM3alUHTe " € pa3BUTa KOHIICTIHMITA 33 KPU3MCHATA YCTOWYMBOCT HAa OPraHM3aIsiTA.
JloOpe M3ACHEHH M TOAXOJSNIO apryMEHTHpPAHH Ca ChCTABHHUTE €JIEMEHTH Ha TOHSITHETO
,,KpU3HCHA YCTOMYMBOCT ¥ B3aMMOBPB3KUTE MEXK Ty TAX. Pa3paboTeH e KOHIenTyaleH MO
3a yIpaBJeHHE Ha KPU3UCHATA YCTOMYMBOCT Ha OPTaHU3AIMTA, KOWTO 00001aBa KIIFOYOBUTE
My naeriHoctH. [IpeanmoxkeHa e MeToAMKa 3a HM3MEpBaHE M OIICHSBAaHE Ha KpPU3HCHATA
YCTOMUYMBOCT HA OpraHU3alUUTE. 3a EMIIMPHUYHOTO M3CIIEBAHE Ha KPU3UCHATA YCTOHYNBOCT
Ha OpPraHu3alusiITa € pa3pabdoTeH aBTOPOB HHCTPYMEHTapUyM (BbIpocHHK). Toil e anpobupan
B OpraHM3aliy OT CEeKTOopa Ha MH(POPMALMOHHUTE U KOMYHUKAIMOHHUTE TexHoJormu. Ha
0aza Ha pe3yJTaTHTE OT U3CJICABAHETO Ca M3BEJACHU NpoOIeMH B 00J1aCTTa HA YIPABICHUETO
Ha KpU3KCHATA yCTOWYMBOCT HA OPraHU3aIMUTE, KaTo ca (GopMyTupaHu U3BOJH U MPETOPHKU
3a TIXHOTO pelllaBaHe.

[Ty6nukanuuTe B TazW 00JacT ca HACOYCHHW KBbM IPOYyYBaHE Ha creruduKaTa Ha
KpH3ara, OCBIIECTBEHA € KIacHu(HKalus, KAKTO U CUCTEMaTH3alisl Ha BHJOBETEC KPH3H U
CBBp3aHUTE C TAX PHCKOBE. Te€3W acmekTH ca 00O0OIEeHH B WHTErpUpaHa KOHIEMIHS 3a
AHTUKPHU3UCHO YIpaBJeHHE Ha opraHu3anuuTe. CrieuaiHo MACTO € OT/IEIEHO Ha eKUITUTE 3a
AQHTUKPU3UCHO YIPaBJICHWE, KaTO Ca apryMEHTHpAHH TSIXHATa POJii U OTrOBOpHOCTH. OT
rJeHa TOYKAa Ha CTOMAHCKaTa MpPaKTHKa € BaKHO Jla Ce OTOeIeX,aT M3BEJCHUTE KITIOYOBU
JIEWHOCTH B TIPOLIECHTE HA aHTHUKPHU3HMCHATA JHMArHOCTHKA W B3EMAHETO Ha CTPATETHYECKU
pereHus.

B oOmacrra Ha ympaBieHHETO W OW3HEC Pa3BUTHETO 3a y4yacTHe B KOHKypca ca
NPEICTaBeHH 3 3arjaBus, OT KOUTO | Ti1aBa OT KOJEKTHBHA MOHOTpadus, 1 ctatus u 1 1okman
Ha Hay4eH QopyM B uyOnHa. Bcuuku myOiuKaIuy ca Ha aHTJIMACKH €3HK.

B rnaBara ot konektuBHa MoHorpadus cbc 3ariaBue ,,Indicators for LPS effective
functioning measurement® ca uneHTH(UIMPAHU KIOYOBH HMHIMKATOPH 3a W3MEpBaHE Ha
e(peKTUBHOTO (PYHKIIMOHUpPAHE Ha JIOKAJIHUTE MPOU3BOJICTBEHHU cUcTeMU. M3BeieHn ca HacoKu
3a TSAXHOTO TPWIOKEHHE B TMPAaKTHKAaTa Ha PETHOHATHOTO pa3Butue. MoHorpadusra
MPEJCTaBs Pe3yATaTUTE OT MEXIYHAPOIEH MPOEKT Mo u3cienoBarencka nporpama Ha EC u e
Ha Tema ,,Functioning of the local production systems in Bulgaria, Poland and Russia.
Theoretical and economic policy issues® (u3manena ot £odz University Press). BbB Bpb3ka
ChC CBIIMS TPOEKT paboTara Ha aBTOpa C€ 3aabJI00YaBa M YPe3 CHUCTEMATH3UPAHETO Ha



(akTopuTe 3a ycrex Ha JIOKAJTHUTE MPOU3BOJCTBEHU CUCTEMH U M3CIE/IBaHE HA KIIBCTEPUTE
KaTo crenuduyHa opraHu3aluonHa Gopma.

B oOnactra Ha CBBpPEMEHHHUTE TNIOAXOAM M METOAM B YIPABICHHETO Ha
0o0pa3oBaTeTHUTE MHCTUTYLIMH U OOYYEHHETO 3a ydacTHe B KOHKypca ca IpEJICTaBEHU 2
3arnaBusi, oT KouTo 1 cratus u 1 noknazx Ha Hay4yeH popym B uyxOuna. W nBere mybnukanuu
ca Ha aHIVINHCKU €3HK.

B crarusra ,,Improvement of the management of the universities in Bulgaria“ ¢pokycsT
€ MIOCTaBEH BbPXY HACOKH M MPEAJIOKEHHS 32 YChbBBPIICHCTBAHE Ha YIPaBJICHCKAaTa CUCTEMA
Ha YHUBEPCUTETUTE B CTpaHara. B Tazu o0jacT KaHIUIATHT yMEJIO MHTETpHUpa OMUTA CU B
ydeOHO-IIpenoiaBaTesickata cu  paboTa ¢ HaydyHOM3ClenoBaTelckaTa CH  JEeHHOCT.
[locturnature pe3ynTaTv, MPEACTAaBEHHM M BBB BTOpaTa IyONWKanusi, HW3BEXAaT U
apryMeHTHpaT 3HAaHUATA M yMEHUATAa Ha CTYJEHTUTE OT CHeuuanHocTt ,busnec
aJIMUHUCTpaIMA ‘, OJy4aBaHU B Mpolieca Ha 00y4YeHUE, U aKTyaTHUTE HACOKH 3a 00y4YeHHe,
cb0oOpa3eHH ¢ MPOMEHUTE B OU3HEC cpefara.

[IpencraBeHuTe Tpy10BE HA KaHIUATa ca JIOKA3aTEJICTBO 32 HEroBaTa BUCOKA HayyHa
KOMIIETEHTHOCT, W3SBEH H3CJIEJ0BATEIICKM KalalUTeT U BBb3MOXKHOCTH 3a IMPOBEXKJaHE Ha
CaMOCTOSITEJTHU HayYHHU HM3CJEIBAHUSA C MEXAYHApOAHO MPU3HAHUE, KAKTO U 3a YCIEIIHa
pabota B exun. Joka3aTencTBO 3a 3HaUMMaTa U3CJI€0BaTeNICKa KOMIETEHTHOCT Ha KaHu1aTa
€ U NIPOEKTHATa JEHHOCT, 0-CIELUATHO PHKOBOJICTBOTO HA HAYYHOU3CIIEI0OBATEIICKH IPOEKT
Ha TeMa «YTpaBJIEHUETO HA MPOMEHHUTE KATO MHCTPYMEHT 3a IOBUIIABAHE HA KpU3UCHATA
YCTOMYMBOCT Ha OpPraHU3aIMUTE B CEKTOpa Ha MH(OPMAIMOHHUTE W KOMYHHKAI[HOHHHUTE
texnojoruny (HMU-1-19/2015, 2015-2018 r., poun ,,HUI“ na YHCC), kakTo U y4acTHETO B
JIBA YHUBEPCUTETCKH HAYYHOU3CIIEAOBATEICKU IPOEKTH Ha TeMa: ,,Y IPaBJI€HHUE HA IIPOEKTHU
eKMIIM B MYITHKYITYpPHa cpela: Bb3MOKHOCTM 33 pa3BUTHE Ha MYJITUKYJITYpHH
KOMIIETEHTHOCTH U ,, IHOBallMOHHU TPEAN3BUKATEIICTBA, IPUOPUTETH U eeKTH 3a pupmure
U MKOHOMMKaTa Ha bbarapus“. TpsbBa na ce oTOenexu M MeXIyHapoJHATa MPOEKTHA
neiHocT, cBbp3aHa ¢ yyactueTo B poekT 295050 FOLPSEC ,,®yHKIMOHNpaHe Ha JTIOKAJTHUTE
MIPOU3BOJICTBEHH CHUCTEMHU B YCJIOBHUSTa HAa MKOHOMHYecKa Kpu3a. CpaBHUTENIEH aHAIM3 U
oenumapkunr B EC 1 u3BbH Hero™ (mpoekT nmo Ceama pamkosa nporpama Ha EC) u B mpoekT
517589-LLP-2011-ES-LEONARDO-LMP "KNOW-IN KNOW:-IN. Knowledge-Intensive
Freight Transport SMEs. For a new generation of smart, sustainable and inclusive oriented
Road Manager" (mo nporpama Leonardo Da Vinci). KannunarsT nputexkaBa KakTo OTIHYHA
OCBEJIOMEHOCT OTHOCHO CHBPEMEHHOTO pa3BUTHME Ha HayyHaTa MHUCBHJI B o0jacTra Ha
yIIpaBJIEHUETO Ha TMPOMEHUTE M AaHTHUKPU3UCHOTO YIpPaBIEHHE, Taka MU 3adbJI00YEHO
AQHAJIMTUYHO MUCJIEHE U CIIOCOOHOCT KPUTUYHO J1a TPEOCMUCIIS U J1a peajiu3upa ChBPEMEHHU
MOJIXOAU U METOJIU 32 EMITMPUYHH U3CIIEIBAaHUS.

6. OueHka Ha HAYYHHUTE U HAYYHO-TIPUJIOKHU MPUHOCH

B cnpaBkara 3a HaydHWTE M HAay4HO-TIPUJIOKHM IIPUHOCH Ha JoU. I-p MapusHa
Ky3maHoBa ca n3BeieHH IPUHOCH, KOUTO HAMUPAM 32 KOPEKTHO CTPYKTYPHUPAHHU U 0O0OIIIEHH.
bescniopHo mpezacTaBeHHTE MO KOHKypca MyOJMKAllMM MMAT MPUHOCEH XapaKTep KakTo B
o0J1acTTa Ha TEOPETUYHHUTE ACHEKTH B MOCOYEHHTE 00JAacTH, Taka M 3a MPAKTUYECKOTO UM
npwiokenne. MokychT Ha HaydyHMTe NyONMKAlMM M U3CIeAoBaTelckaTa JeiHOCT Ha
KaHJ11aTa 1aBa Bb3MOXKHOCT J1a ObJJaT U3BEIEHU OCHOBHHUTE IPUHOCH KaTO CUHTE3 Ha HAYYHU
3HaHUA W TPAKTHKO-TIPUIIOKHH PEIYITATH B oOjacTtra Ha TEOpHATAa MW IIPAaKTHKaTa Ha
YIIPaBIEHUETO HAa IPOMEHUTE, YIIPABJIEHUETO HA KPU3HCHATA YCTOWYMBOCT HA OpraHU3al[uUTe



U yCTOWYUBOTO pa3BUTHUE.

B HayuyHO-TeopeTHuHaTa 00JIACT MPUHOCUTE JIONBJIBAT U apryMEHTHUpAT TeopusTa U
METOOJIOTHATA Ha YIIPABICHUETO HA IPOMEHUTE 4Ype3 MHTEIPUPAHETO UM B IISUIOCTHATA
CHUCTEMa 3a YIPAaBJIECHUE HAa CBbBPEMCHHMTE OpraHM3alMu. B Ta3u Hacoka € Jopa3BHUTa U
TEOpHsTA 3a YCTOMYMBOTO Pa3BUTUE HA OPraHMU3ALUUTE, KAKTO U METOAMKATa 3a Hero,ara
oleHKa. B o0sacTra Ha aHTUKPU3UCHOTO YIPABICHHWE ca HAJMIE SICHU CBHUJICTEICTBA 3a
nooborarsiBaHe Ha TEOPUSTA U MPAKTUKAaTa HA aHTUKPU3UCHOTO YIPABICHUE YPE3 IPAKTUKO-
IPUJIOKHHU pELICHUs Ha MpoOJieMH, BB3HUKBALM B Ipoleca Ha (yHKIMOHUpAHE Ha
OpraHU3alMUTE U U3UCKBALIYU aJcKBATHA PEaKLUs OT CTPaHAa HA MEHUKbpUTE. T03U IIPUHOC
MOXe Ja ce 0000l KaTo YChbBBPUICHCTBAHE HA TEOpPHUSATa W METOA0JIOTUsATa Ha
AHTUKPU3UCHOTO YIIPABIICHHUE.

OT mpakTUKO-NIPUIIOKHA TJIEHA TOYKA TOCTHKEHUATA HAa KaHIUJaTa Ca HACOYCHHU KbM
MPEJCTaBIHE HA PA3JINYHU JOOPU MPAKTUKU B AHTUKPHU3HCHOTO YIPABJICHUE U YIPABICHUETO
Ha npoMeHute. IIpakTuko-npunoxuure uscnensanus Ha pou. M. Kysmanosa ca HacoyeHH
KBbM IIPOyYBaHE Ha Pa3JIMYHU aCIIEKTH Ha OM3HEC Pa3BUTHETO, IPH KOETO ca UACHTUPHUIIUPAHU
KJIIOYOBU Ipo0jeMu U ca GpopMysIMpaHu Bb3MOKHU perieHus. Hamuie ca cBuaerencTsa 3a
oborarsiBaHe Ha NPWIOKHHUTE U3CJIEABAHUS U CIIEIHAIN3UpaHaTa JUTepaTypa B o0iacTra Ha
yIIpaBJIEHUETO Ha 00Pa30BaTEIHUTE HHCTUTYLIUU U O0OYUYEHHETO.

7. KpuTHyHHU 0ejIeKKH M MPenopbKU

HsmaM kputuyHu O€neXKd KbM MaTepHalluTe, MPEJCTaBEHM IO KaHAWJAaTypara.
OcHoBHaTa MM IIpenopbKa KbM J01. 1-p Mapusna Ky3maHoBa e ja Ipob/DKU YCHIIUATA CU B
THPCEHETO Ha Bb3MOKHOCTH 3a MOIMYJISIPU3UPAHE HA PE3YIATATUTE OT CBOSITA U3CIIEI0BATEICKA
paboTa B NPECTH)KHU MEXKIYHAPOJHHM HW3JaHMs, WHAEKCUPAHU B CBETOBHO NPU3HATUTE
oubmmorpadckn m HaykoMeTpuyHH cucteMu. CuuTam, Y€ KaHAWJAThT HMMa Oe3CropeH
MIOTEHLIAAJ Ja Pa3lIupH YYaCTHETO CU B U3CIIEIOBATEIICKH MPOEKTH B €BPOINEICKOTO HAyYHO
MIPOCTPAHCTBO, KAKTO U J1a MPOABIIKHN YCHIIUATA CU 110 MHTErpalusl Ha U3CJIeJ0BaTEICKaTa CH
paboTa cbc CbBPEMEHHHUTE aCIEeKTH Ha yuyeOHO-IIpernoiaBaTesickaTa JeHHOCT.

8. 3akuoueHnue

B o00oOmienne Moxke Ja ce IMOCOYM, Y€ KadecTBOTO Ha MpernojaBaTeicKaTa u
Hay4YHOM3CIIEJ0BATEICKAaTa JEMHOCT Ha KaHAMUaTa U3IsUI0 yOBJIETBOPSIBA N3UCKBAHUATA Ha
3PACPB, IlpaBunnuka 3a npunoxenue Ha 3PACPB u IlpaBunnuka 3a opraHuzanusita u
MIPOBEXK/IAHETO HAa KOHKYPCH 3a MPU100MBaHe HAa HAy4YHa CTETIEH U 3a 3aeMaHe Ha aKaJeMUYHU
mrexkHOcTH B YHCC. Hanmnuuero Ha 3HaYMMHM HayYyHU U HAYYHO-TIPUJIOKHU NPUHOCHU B
TpyAOBeTe Ha KaHJIWAATa, 3aeJAHO C IeJCHACOUYEHUTE YCWIUS U mpodecroHalHaTa
KOMIIETEHTHOCT, JaBaT BB3MOXHOCT Jla C€ OLIEHAT BUCOKO OE3CHOpHHUS U TBOPYECKH
MOTEHIMAJ U TOCTUTHATHUTE Pe3yaTaTi. Bb3 0CHOBA Ha TOBA HAIIBJIHO OCHOBATEIIHO U YO€IeHO
AaBaM IOJIOKUTEJIHUS CU BOT 32 KaHJuaTtypaTa Ha jnou. 1-p Mapusina ToneBa Ky3smanosa
3a 3aeMaHe Ha aKaJeMHMyHa IBXKHOCT ,,Jipodecop” B MpoheCHOHAIHOTO HampasieHue 3.7
»AJIMUHHUCTpAllsT W yOpaBlieHHWe, HaydHa crnenuanHocT ,,ColMaiHO  yIpaBieHHe
(ympaBneHue Ha IPOMEHUTE U AHTUKPU3UCHO YIIpaBIeHUE) .

31.03.2021. r. PeleH3eHT: . .ocvvviii
I'p. Codus / mpod. n-p Matwmnna Anexcanapona/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

By:  Prof. Dr. Matilda Ivanova Alexandrova
Scientific specialty "Management"
University of National and World Economy

Regarding:  competition for professor in the professional field 3.7. Administration and
management , scientific specialty “Management (Change Management and
Crisis Management)” at UNWE

9. Information about the competition

The competition was announced in SG No. 1/05.01.2021 for the needs of the
Department of Management, Faculty of Management and Administration of UNWE according
to Decision of the AC No0.7/09.12.2020. 1 am member of the academic jury panel of the
competition in accordance with Order No. 449/04.03.2021 of the Vice-Rector for Research of
UNWE. Assoc. Prof. Dr. Mariana Toneva Kuzmanova is the only candidate in the competition.

10. Brief information about the candidates in the competition

Assoc. Prof. Dr. Mariana Kuzmanova graduated from the University of National and
World Economy with a degree in Socio-Economic Planning in 1986. In 2005 she defended her
doctoral thesis at UNWE in the scientific specialty "Social Management". She held a research
position at the Institute for Economic Analysis, Expertise and Forecasting at UNWE, after
which she was elected as a full-time assistant at the Department of Management at UNWE.
Since 2009 the candidate has held the academic position of "Associate Professor” at UNWE
in the professional field 3.7 "Administration and Management", scientific specialty "Social
Management" in the Department of Management at UNWE. According to an official statement
issued by the Human Resources Directorate of UNWE, her total tenure is 24 years and 8
months, of which nearly 12 years as an associate professor. The entire professional experience
of the candidate has been acquired at UNWE. She speaks German, English and Russian.

11. Compliance with the requirements for holding the academic position

Assoc. Prof. Dr. Mariana Kuzmanova has fulfilled the quantitative and qualitative
requirements for participation in the announced competition for a professor in the professional
field 3.7 "Administration and Management"”. The fulfilment of the quantitative criteria is
supported by 2467 points, which exceeds more than twice the minimum required threshold.
According to an enquiry from the Department of Educational Documentation, Reporting and
Control of UNWE, the candidate taught 3186 classes of lectures and 261 classes of seminars
at UNWE for the period after the academic year 2015-2016, including 1727 classes in master's
degree. From the materials submitted to the competition it is indisputably established that the
candidacy of Assoc. Prof. Dr. Mariana Kuzmanova meets the mandatory terms of the
Development of Academic Staff in the Republic of Bulgaria Act, as well as the additional



requirements of UNWE related to teaching and research. The candidate was the PhD
supervisor of two doctoral students who successfully defended their theses in the scientific
specialty "Social Management" at UNWE.

A positive opinion was received from UNWE Habilitation Council about the fulfilment
of both quantitative and qualitative requirements for holding the academic position of
"professor” at UNWE.

12. Evaluation of the teaching activity

Assoc. Prof. Dr. Mariana Kuzmanova reads lecture courses and conducts seminars for
students at UNWE mainly in the professional field 3.7 "Administration and Management". In
bachelor's degree, the candidate reads lectures on the academic disciplines "Change
Management”, "Crisis Management™ and "Management Basics”, and in master's degree -
"Business Strategies", "Business Analysis", " National Economy Management", “Business
Strategies and Policies”, "Organizational Development”, "Crisis Communication
Management"," Cyber-security Crisis Management". She has developed three lecture courses
for bachelor's degree, seven lecture courses for master's degree, and 4 lecture courses for
doctor's degree. All taught academic disciplines and developed programmes are related to the
topic of the announced competition. Assoc. Prof. Dr. M. Kuzmanova has two published
textbooks specializing in distance learning in the academic disciplines "Change Management"
and "Crisis Management", published by UNWE Publishing Complex.

The quality of the teaching activity of the candidate is additionally ensured through the
participation in many educational projects, financed with funds from the European programs:
BG051P0001-3.3.06-0032 “Training of PhD innovators, visionaries, target-analysts and
achievers — an investment with European dimension”; BGO051P0O001-4.3.04-0034
"Development of electronic forms and distance learning at UNWE - creating new opportunities
for improving education and successful professional realization"; BG0O51P0O001-3.1.08-0031
"Development and implementation of a system of key indicators and process-based
management at UNWE"; BG051P0001-3.1.09-0024 "Facing the new challenges of time: a
modern system for career development of the teaching staff of UNWE"; BG051P0001-3.1.07-
0053 "Development and implementation of updated curricula in bachelor’s degree,
professional field "Administration and Management", in accordance with the requirements of
the labour market" (Human Resources Development Operational Programme 2007-2013).
Since 2015 Assoc. Prof. M. Kuzmanova has been an active participant in the projects of the
Ministry of Education and Science "Student Internships™ (Phase 1 and Phase 2) as an academic
mentor.

All these arguments give grounds to conclude that the candidate is a respected and
established lecturer and scientific supervisor with indisputably acknowledged competence in
the field of the announced competition.

13. Brief description of the submitted scientific work
The candidate Assoc. Prof. Dr. Mariana Kuzmanova is participating in the competition
for the academic position of "professor” with a total of 36 publications, of which 24 are
individual. The publications can be classified as follows:
e monograph - 1 book /individual/;
e chapters from collective monographs - 2 publications / co-authored /



e articles in specialized scientific journals, indexed in Web of Science or Scopus - 1
publication / individual /;

e articles and papers published in non-refereed journals with scientific peer-review or
published in edited collective volumes - 27 publications /20 individual/;

e studies published in non-refereed journals with scientific peer-review or published in
edited collective volumes - 1 publication. / co-authored /;

e university textbooks - 4 books / 2 individual/.

The materials of the competition are different from those submitted for the acquisition
of the doctor’s degree and the competition for the academic position of "Associate Professor"
according to Article 29 of the Development of the Academic Staff in the Republic of Bulgaria
Act. The candidate has fulfilled the quantitative requirements for holding the academic position
"professor” at UNWE both under section "l. National Minimum Requirements ”and for each
component of Section II. Additional requirements for UNWE ”

According to the reference for citations in the card for fulfilment of quantitative
requirements, the publication activity of the candidate has a significant resonance in scientific
literature. The established citations in the world secondary bibliographic databases Web of
Science and/or Scopus citations are 6, and in other electronic information systems the
candidate has 12 citations. Another 60 citations have been found in other paper sources.

The scientific work submitted by the candidate for participation in the competition can
be divided into five main areas. The publications in the respective areas are as follows:

e inthe area of change management (2.2; 3; 4.1; 4.4, 4.5; 4.6; 4.9; 4.13; 4.14; 4.16; 4.17;

4.24; 4.25);

e in the area of crisis management (1; 4.2; 4.3; 4.8; 4.11; 4.12; 4.18; 4.19; 4.20; 4.21;

4.27);

e in the area of management and business development (2.1; 4.7; 4.23);
e in the area of modern approaches and methods in the management of educational

institutions and learning (4.10; 4.26).

In the area of change management, 13 titles were submitted for participation in the
competition, of which 1 chapter in a collective monograph, 1 article indexed in the Scopus
database, 8 articles and 3 papers in conference proceedings. Five of the publications are in
English.

The article indexed in Scopus, entitled "Technology transfer as a mechanism of
strategic innovative development of enterprises” identifies and explores key issues of the
theory and practice of change management and innovation management in organizations,
highlighting the need to apply strategic approach in these processes with a view of increasing
competitiveness.

Among other publications, the focus of research is on the application of a new approach
to change management. According to the author, the concept of management metrification
should be the basis of this approach. The publications in this group justify the methodological
guidelines for its application, including a model for cyclical development of modern
organizations, strategic decisions to ensure flexibility in the behaviour of organizations and the
development of their potential. Current directions for improving their planning decisions in the
times of crisis have been formulated.

Based on the results of empirical research, interdisciplinary relationships have been
established: between change management, crisis management and project management.
Change management is considered as a tool for sustainable development management, and this



thesis is studied based on the example of organizations in the sector of information and
communication technologies. The achievements in the field of sustainable development
management of modern organizations are in two directions: developed and tested system of
key efficiency indicators; developed system of organizational competencies for
implementation of changes.

In the area of crisis management 11 titles, of which 1 monograph, 5 articles and 5 papers
in conference proceedings; five of the publications in English are submitted for participation
in the competition .

The individual monograph "Crisis Resilience Management of Organizations” develops
the concept of crisis resilience of organization. The constituent elements of the concept of
“crisis resilience™ and the interrelations between them are well clarified and properly justified.
A conceptual model for crisis resilience management of the organization has been developed,
which summarizes its key activities. A methodology for measuring and assessing the crisis
resilience of organizations is proposed. An author's toolkit (questionnaire) has been developed
for the empirical research of crisis resilience of the organization. It has been tested in
organizations in the information and communication technology sector. Based on the results
of the research, problems in the area of crisis resilience management of organizations are
identified, and conclusions and recommendations for their solution are formulated.

The publications in this area are aimed at studying the specifics of crisis, where
classification has been carried out, as well as systematization of the types of crises and the
related risks. These aspects are summarized in an integrated concept of crisis management of
organizations. A special place is given to the crisis management teams, justifying their role
and responsibilities. From the point of view of business practice it is important to note the
highlighted key activities in the processes of crisis diagnostics and strategic decision making.

Three titles, of which 1 chapter of a collective monograph, 1 article and 1 paper from
a scientific forum abroad in the area of management and business development are submitted
for participation in the competition. All publications are in English

The chapter in the collective monograph entitled "Indicators for LPS effective
functioning measurement™ identifies key indicators for measuring the efficient functioning of
local production systems. Guidelines for their application in the practice of regional
development are given. The monograph presents the results of an international project under
an EU research program and is entitled "Functioning of local production systems in Bulgaria,
Poland and Russia. Theoretical and economic policy issues “(published by £.6dZ University
Press). In connection with the same project, the author's work is extended by systematizing the
success factors of local production systems and studying clusters as a specific organizational
form.

Two titles, of which 1 article and 1 paper from a scientific forum abroad in the area of
modern approaches and methods in the management of educational institutions and learning
are submitted for participation in the competition. Both publications are in English.

The article "Improvement of the management of the universities in Bulgaria" focuses
on guidelines and proposals for improving the management system of universities in the
country. In this area, the candidate skilfully integrates her experience in teaching and research
with her research activity. The achieved results, presented in the second publication, bring out
and justify the knowledge and skills of students majoring in Business Administration, obtained
in the learning process, and current learning guidelines in line with the changes in the business
environment.
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The submitted work of the candidate is a proof of her high scientific competence,
outstanding research capacity and opportunities for conducting independent research with
international recognition, as well as for successful teamwork. Evidence of the significant
research competence of the candidate is the project activity, in particular the management of a
research project on "Management of change as a tool for increasing the crisis resilience of
organizations in the sector of information and communication technologies" (HI1-1-19 / 2015,
2015-2018, Science Research Fund at UNWE), as well as participation in two university
research projects on the topic: "Management of project teams in a multicultural environment:
opportunities for development of multicultural competencies™ and "Innovation challenges,
priorities and effects for the companies and the economy of Bulgaria”. The international
project activity related to the participation in the project 295050 FOLPSEC “Functioning of
local production systems in the times of economic crisis. Comparative analysis and
benchmarking inside and outside the EU "(EU Seventh Framework Program project) and in
the project 517589-LLP-2011-ES-LEONARDO-LMP" KNOW-IN KNOW-IN. Knowledge-
Intensive Freight Transport SMEs. For a new generation of smart, sustainable and inclusive
oriented Road Manager "(under the Leonardo Da Vinci program) should also be noted. The
candidate has an excellent information about the modern development of scientific thought in
the area of change management and crisis management, as well as in-depth analytical thinking
and the ability to reconsider critically and implement modern approaches and methods of
empirical research.

14. Evaluation of scientific and applied science contributions

In the enquiry about the scientific and applied science contributions of Assoc. Prof. Dr.
Mariana Kuzmanova are presented contributions, which | find to be correctly structured and
summarized. Undoubtedly, the publications submitted to the competition have a contributing
character both in the field of theoretical aspects in the above mentioned areas and in their
practical application. The focus of the scientific publications and research activities of the
candidate provides an opportunity to draw the main contributions such as synthesis of scientific
knowledge and practical results in the field of theory and practice of change management,
crisis management and sustainable development.

In the scientific-theoretical field, the contributions complement and justify the theory
and methodology of change management by integrating them into the overall management
system of modern organizations. In this direction, the theory of sustainable development of
organizations has been further developed, as well as the methodology for its evaluation. In the
area of crisis management there is clear evidence of enrichment of the theory and practice of
crisis management through practical solutions to problems arising in the process of functioning
of organizations and requiring adequate response from managers. This contribution can be
summarized as an improvement of the theory and methodology of crisis management.

From a practical and applied point of view, the candidate's achievements are aimed at
presenting various good practices in crisis management and change management. The practical
and applied research of Assoc. Prof. M. Kuzmanova is aimed at studying various aspects of
business development, in which key problems have been identified and possible solutions have
been formulated. There is evidence of enrichment of applied research and specialized literature
in the area of management of educational institutions and learning.

15. Critical remarks and recommendations
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| have no critical remarks on the materials submitted for the competition. My main
recommendation to Assoc. Prof. Dr. Mariana Kuzmanova is to continue her efforts in finding
opportunities to promote the results of her research work in prestigious international
publications, indexed in world-renowned bibliographic and scientometric systems. | believe
that the candidate has an undeniable potential to expand her participation in research projects
in the European scientific area, as well as to continue her efforts in integrating her research
work with modern aspects of teaching.

16. Conclusion

In summary, it can be stated that the quality of the teaching and research activity of the
candidate fully satisfies the requirements of the Development of the academic Staff in the
Republic of Bulgaria Act, the Rules on the implementation of the Development of the
Academic Staff in the Republic of Bulgaria Act and the Rules on conducting competitions for
obtaining a scientific degree and for holding academic positions at UNWE. The presence of
significant scientific and applied contributions in the work of the candidate, together with the
dedicated efforts and the professional competence, give the opportunity to highly appreciate
her indisputable creative potential and the achieved results. Based on this, | give my positive
vote for the candidacy of Assoc. Prof. Dr. Mariana Toneva Kuzmanova for the academic
position of "Professor” in the professional field 3.7 "Administration and Management”,
scientific specialty "Management (Change Management and Crisis Management)"

31 March 2021 REVIEWET: ...t
City of Sofia / Prof. Dr. Matilda Alexandrova/
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