YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIIE

O1: Ilpogecop, ooxkmop wna naykume Amwmoanema Humumposa Kuposa; KMTM,
npenodasamei, pbKosooumes Kameopa
3. Coyuannu, cmonaucku u npasuu Hayku, 3.8. Uxowomuxa (Hkonomuxa Ha
mpauncnopma)
OTHOocHO:  KOHKYypC 3a mpodecop 1o HayyHa crneuuaigHocT  ,,ColuanHo
yrpasienue/“YmpaBieHne Ha TPOMEHHUTE M AHTHKPU3MCHO YIIpaBlCHHE,
Hay4Ha obuyact 3.7. ,,Anmunucrpanus u ynpasienue/ B YHCC.

1. Uudopmanus 3a KOHKypca

KonkypchT € o00sBeH 3a HyXIuUTe Ha Kareapa ., YmpaBieHue, QaxynTeT
,,Yrpasnenue u aamuanctpanus Ha YHCC u ceritacno Pemenne Ha AC Ne 7/09.12.2020 r.
(Bp3 ocHoBa Ha IIporoxom Ne 3 or 3acemanue Ha CobBera mo xabwiuranus Ha YHCC,
17.11.2020 r.) e mybnukyBan B JIB 6poii 1/05.01.2021 r.

YyactBaM B ChCTaBa Ha HAyYHOTO XYpH IO KOHKypca chbryiacHO 3amoBen Ne
449/04.03.2021 r. na Pexropa na YHCC.

2. Kparka undopmanusi 3a KaHIHAATHTE B KOHKYypca

EnvHCTBEH KaHAMAAT 3a aKaJleMHUYHATa JUTHKHOCT 10 00SBEHHUsI KOHKypC € MapusiHa
ToneBa Ky3manoBa, ¢ HayyHa cTemeH ,,JJOKTOp® MO HaydHa crneuuanHocT ,,ColuanHo
ynpasnenue (mpunodbura npe3 2005 r.), DOLEHT B KaTenpa ,,YIpaBieHue , (paxynaTeT
,» Yrpasienue u anmMuauctpanua’ Ha YHCC (u36pana npe3 2009 r.)

Honent Ky3manoBa e mpexacraBmia aBroouorpadus (popmar CV Euro Pass), ot
KOSITO Ca BUJHU JOCTUTHATUTE MPO(ECHOHATHH, MPOCKTHH, €3MKOBH M KOMYHHUKALIMOHHU
KoMmreTeHTHOCTH. [IpefcraBeHuTe MaHHM JaBaT JOCTAaThYHO OCHOBAHWE HA KaHIUAATa Na
y4JacTBa B KOHKYPC 3a aKaJleMUYHaTa JIbKHOCT ,,ipodecop®.

3. H3nbjHeHHe HA U3MCKBAHMSATA 32 3aeMaHe HA AKaAACMHUYIHATA JJIIBKHOCT

3.1.KonnuecTBeHNTe M3MCKBAHUSA 32 3a€MaHE HA aKaJeMUYHATa JUTbXKHOCT [0 KOHKypca
ca HAIbJIHO YJOBJIETBOPEHH, JOPU HAAXBBPICHU IO HSIKOM OT KPUTEPUUTE.
KanaunatbT € mnpeicraBuia peaMlia JOKas3aTelcTBa 3a IYOJUKYBaHM CTYJUH,
MOHOrpaduy, CTaTUM M HAy4yHU JIOKIaad B pedepupaHd HaydyHU H3IaHUSL.
[Toka3areneH ¢akT e OposAT Ha HAyYHUTE LUTHpaHU (28);

3.2.Ilo oTHomIeHWE HAa W3MBIHCHHETO HA KAYECTBEHHTE W3HMCKBAHWS, HAIWIE Ca
JIOCTaTBYHO JIOKA3aTeJCTBa 3a JOCTUTHATOTO HAy4yHO paBHMILE. Kanaupatsr e
YIBBPJEH IpenojAaBaresl U H3cienoBaTel B M30paHara OT Hes HaydHa 00JIacT, ¢
OKa3aHO BIIMSHUE BbPXY Pa3BUTUETO HAa HAYYHUTE 3HAHUS U TAXHOTO CIOJEINISHE ChC
cryneatd B nBetre OKC, nokropantu (4, 2-ma ot kouto c¢ mpumooura OHC
»JokTop®), cnenuanuzantu u np. Jom. Ky3smanoBa mpurexaBa OoraTa mpakTUKa U
KaToO YYaCTHHMK B Pa3IMUHU )KYpPHUTa 3a MPUCHXKJIaHE HA HAYYHHU CTEIIEHU U 3aeMaHe
Ha aKaJIeMUYHU JIIBKHOCTH.



CoBeTpT mo xabOwmmranms Ha YHCC, cien 3amo3HaBaHe CBC CTAaHOBHINATA Ha
KoMmucusita mo KoJIMUeCTBEHUTE HM3UCKBAHMS 3a 3a€MaHe HAa aKaJeMUYHHU IIBbKHOCTH U
o0CHXKJlaHE B EAWHCTBO HA CHOTBETCTBUETO HA KOJMYECTBCHUTE U KAYCCTBCHHTE
XapaKTepUCTHKU Ha KaHAWUJATa 3a y4acTHUE CHILO € Jajl MOJOKUTEIHO CTAHOBUIIE OTHOCHO
MOTEHIIMATHO y4acTHe B KOHKYPC 3a akajeMHuyHaTa JUThKHOCT ,,IIpodecop™ Ha mou. a-p M.
Ky3manoga.

4. OIIeHKa Ha yqeﬁno-npenonaBaTencRaTa JeHHOCT HA KAHIUIaTa

CernacHo npuioxkeHa CiyxkeOna 6enmexka (M3x. Ne YIOK 2103/20.09.2020 r.) 3a
mpernoaBaTesickata HaTOBapeHoCT Ha Jo1l. 1-p M. Ky3maHoBa, B pojisTa Ha XaOUIUTHPAHO
JUIe, TS € TUTYJIAp Ha 12 y4eOHHM TUCHUILIMHH, mpenogaBaHu npen cryaeHture or OKC
,bakanaBbpp“ u ,,Maructep®, kato 3a nepuoga 2015-2020 r. (BxitouBall 5 NPUKIIOUUIN
y4eOHU TOAMHM) HAJIBHILIABA KAaTO MU3MbIHEHHE MPEABUACHHUS HOPMATUB B KOJIUYECTBEHO
orHomenue. [lpe3 mwpBuTe 3 akajeMHYHU TOAWHU IpeobiiajaBa MpernojaBaTeIcKaTa
aKTUBHOCT B 0akanaBbpCKa CTEMEH, a Mpe3 MOCIeAHUTE 2 — Mpe] 00ydaeMHTe MarucTp.
Ta3zu wHPOpMAIKS KOCBEHO CBHJCTEIICTBA 3a IOJTYYCHHS MPECTIK HA KaHIUAara 3a
aKaJieMHYHaTa AIBXKHOCT ,,lipodecop® kaTo yTBbpAeH mpenoaaBaren. CoriacHo CioyxebHa
Oenexxka m3x. Ne YP-237/29.01.2021 r., TpyAOBUAT W CTaX KaTO NOLEHT HAAXBBpis 11
TOJIUHH.

5. Kparka xapakTepucTHKA HA NPeJACTABEHUTE HAYYHHU TPYAOBe/MyOJIMKALUT

5.1. Kanmupatet 3a akagemMuyHa JTbxkHOCT ,IIpodecop™ yuacTBa B KOHKypca ¢
o0mo Tpu MOHOTpaduH, €JHa CaMOCTOSTENTHa, JIBEé B CBABTOPCTBO (C pa3paboTeHH
OmpejieNiecH! TJIaBu), Karo BTOopaTa € Ha aHrimuicku e3uk. ChIIo Taka, B CIHCHKA C
nyOiMKanuu GUrypupa u eaHa CTyaus (B CbaBTOPCTBO).

[IpencraBenn ca 27 cratuu (CaMOCTOSATEIHM U B ChAaBTOPCTBO), pedepupaHu B
yacTHU 0a3M OT HayyHHW JaHHU, KaKTO U €/IHA CTaTus, MyOJMKyBaHa B HAy4YHO H3/aHUE,
pedepupaHo UM HMHJEKCUPAaHO B CBETOBHOM3BECTHM 0a3u JaHHU € Hay4yHa HHopManus
(Academy of Strategic Management Journal). Kawaugarsr wuma mnyOnukyBanu 4
YHUBEPCUTETCKU YU4E€OHHKA, 2 OT KOUTO CAMOCTOSITEJIHH.

Benuky nutupann myOsIMKaluMu ce MPEeACTaBAT 3a yyacTHe B KOHKYPC 3a NMPbBB IbT
(T.e., HE ce mMOBTApAT ¢ Te3u 1o nmoBoja mpumodmuBane Ha OHC ,,JlokTop® W 3a 3aeMaHe Ha
aKaJIEeMUYHOTO 3BaHue ,,JIomeHT™).

5.2.  OcHoBHHTe cdepn Ha axKaJeMHUYHO H3CJIeIBaHE, WHTEPUpPETAlHI U
IIOCTUTHATH HAy4YHW PE3YyJITaTH OT CTpaHa Ha KaHAWJaTa ca AHTUKPU3HUCHO YIPAaBICHHUE U
VYnpasieHue Ha MpoMeHuTe. J[BeTe HayyHH 00JacTH ca IUPOKO 3aCTHIICHU B IPEACTaBEHUTE
TPYAOBE, HAJIUIE Ca COJUAHU OOOCHOBKM M BCECTPAaHHO IPOYUYBaHE, HMPUIPYKEHH CbC
3aabpI00UYeHa aHaJIUTU4YHA paboTa W (QopMHpaHe Ha MOJENTH, CBhABPXKAIIM BAXHU
MHAUKaTOpU. B Tazu Bpb3Ka, KaTO JOMBJIHUTEIHHA 3HAYMMH 00JIACTH HAa HAYYHUTE 3HAHUS B
paMKuUTEe Ha YNPaBICHUETO HA MPOMEHUTE CE OuYepTaBa M3Y4YaBAHETO Ha BBIIPOCHUTE,
CBBpP3aHH C MOCTUTAHETO Ha KOHKYPEHTHH MPEAUMCTBA B KPU3UCHU YCJIOBHS OT CTpaHa Ha
OU3HEC OpraHu3aIMTe, KaTo € HalpaBeHa BPb3Ka U € TIOJIUTUKUTE 110 KIIbCTEPU3ALIHSL.

YcroliunBocTTa, €()EeKTUBHOCTTa W MHTErpalusiTa ca €CTeCTBEHU CJEACTBUSI OT
AHTUKPHU3UCHOTO YIPABIEHHUE, MOpPagu KOETO B TpyAoBeTe Ha aol. Ky3smaHoBa Hamupar
MSICTO U TE€3H Ba)KHU MPOOJIEMU Ha ChbBPEMEHHOTO OpraHU3allMOHHA Pa3BUTHE, BKIIOYUTEITHO
C HAYMHHU 32 U3MEPBAHE U OIICHSIBaHE Ha Bb3JEHCTBUETO. [{UKIMYHOCTTa B MKOHOMHYECKOTO



pa3BUTHE, B3aMMHO CBBP3aHUTE IIPOLIECH I10 ITOBOJ, IIOSIBAaTa U MIPEOJOJISIBAHETO HA KPU3UCHU
CUTyallud JOIBJIBAT oOOIIaTa H3CIEeJ0BaTeICKa KapTUHA, KAakTO M IpWJIaraHeTo Ha
WHOBAaTUBHUS TMOAXO0J BBB (hupMmeHaTa neitHocT. DopMynupanu ca M LEHHU HPEATIOKCHHS,
KOUTO KacasiT yINpaBJIEHUETO Ha OOIIECTBEHM OpraHu3allM, Karo yHUBepcuretute B P
boarapus.

6. CuHTe3upaHa OlleHKA HA OCHOBHUTE HAYYHH U HAYYHO-NPHJIOKHU NMPUHOCH HA
KAaHJIUAaTa MOXe J1a Ce MPEACTAaBU M0 CIACAHUS HAYMH:

Hayunu npunocu

I. B o6a1acT ,,YnipaBjieHue HA IPOMeEHUTE

1) JlombiiHEHM TEOpUST M METOJNOJOTHS Ha YIPABICHHETO HAa IPOMEHUTE 4Ype3
UHTETpUpPaHEe B CHCTEMara 3a YIpaBiIeHHE Ha KOHKYPEHTOCIIOCOOHOCTTa Ha
ChbBPEMEHHUTE OpPraHU3allNH;

2) MopgenupaHe Ha IUKIMYHOTO Pa3BUTHE 3a M3SICHSABAHE HA BPbB3KaTa ,,ylpaBJCHUE HA
IIPOMEHUTE — AHTUKPU3HCHO YIPAaBICHUE, MPUIAPYKEHO C IpeajlaraHe Ha
CTpaTernuecKy PelIeHus 3a OCUTypsIBAaHETO Ha I'bBKABOCT HA OPraHU3AIHTE

1. B o0JacT ,, AHTUKPU3UCHO yIIpaBjieHHe*

1) VchBBpIICHCTBAHA TEOPUS M METOOJIOTHS Ha AHTUKPH3MCHOTO YIIPaBJICHUE,
IIOCPEACTBOM  MHTErpUpaHa  KOHILENUIMs 32 KpPU3MCHA  YCTOMYMBOCT  Ha
OpraHu3aIusiTa,;

2) KoHuenrtyaneH MOJeN 3a yIpaBieHUE HAa KPU3HCHATA YCTOMYMBOCT M METOJHMKA 3a
M3MEpBaHETO i B OpraHU3aI[uuTe

I11. B o6aacr ,,¥Y cTO4YHBO pa3BuTHE

1) Jlopa3BuTa TeopHsTa 3a YCTOHYMBOTO pa3BUTHE HA OPraHU3AIMUTE M METOIUKA 3a
OLIEHKa, Ype3 cucTeMa OT KIFOYOBH [TOKA3aTENIH 3a YIIPABJIEHCKA €(EKTUBHOCT

2) PaspaboTeHa cucTeMa OT OpPraHU3AIlMOHHU KOMITETEHI[MH 3a OCBINECTBSBAHE Ha
YIPaBIEHUETO HA IPOMEHUTE

Hayuno-npunosicnu npunocu

1) Hpentudunmpanu KIHOYOBU MPOOJIIEMH Ha YIpaBJICHCKAaTa MPAKTHKA, PEIICHH 4pe3
WHAUKATOPH U UJASHTHPHUIMPaHEe Ha (PaKTOpH 3a ycreX.

2) YChbBBPIICHCTBAHE Ha MpPaKTHUKaTa HAa aHTHKPU3HCHOTO YIPABJICHHUE, MOCPEICTBOM
nedUHUPAHU HAa POJIM, OTTOBOPHOCTH M KIIOYOBHM JEWHOCTH TPHU aHTUKPU3HCHATA
JUArHOCTHKA M B3€MAHETO Ha CTPATETUYECKHU PEIICHMUS.

3) Ilpunoxxenue Ha 1OOPH MPAKTUKU B aHTUKPU3UCHOTO YIPABICHHUE, upe3 pa3paboTeH
U anpoOupaH Ype3 EMIMPUYHO M3CIIEBAHE HWHCTPYMEHTAPUYM 3a KpHU3UCHATa
ycTOHYMBOCT Ha opranuzanusra (B cektopa UKT)

4) TlpemnoxkeHus 3a yChbBBPIICHCTBAHE HA YIIPABICHCKATa CUCTEMa HA YHUBEPCUTETUTE
B CTpaHaTa

5) AprymeHTtrpaHa HEOOXOJMMOCT OT HWHTETpHpAaHE Ha 3HAHUATA M YMCHHATA I10
CHELHATHOCT ,,bu3Hec aAMUHUCTpaIM , TOCPEICTBOM aKTyalu3upaHe Ha yyeOHaTa
JIOKyMEHTaIus

7. OCHOBHM KPUTHYHH 0eJIe;KKH M MPenopbKU

Hsamam ChbIICCTBCHU 3a0€JIeKKN KbM MNpEaACTaBECHUTC JOKYMCHTHU U HY6J'H/IK3HI/II/I BbBB
BPb3Ka C KOHKYpCa.



[IpenopbKkaTa MM KbM KaHIUAATA € Ja MPOJbIDKaBa HAYYHOTO CU Pa3BUTHE, 32 KOETO
IIPUTEKABA 3HAYUTEJIEH MOTEHLIMAN; CBUAETEICTBO 3a TOBA Ca LIUTUPAHUTE MO-TOpPEe HAYYHU
IIOCTUKEHUSI.

8. 3akiarouenue

Bb3 ocHOBa Ha KOHCTAaTHPAaHOTO M3I'BJIHEHUE HA KOJIMYECTBEHUTE M Kaue€CTBEHU
KpUTEpUU, HEOOXOAMMO 32 y4acTHE B KOHKYpPC 3a akaJeMHUYHaTa JIBXKHOCT ,,IIpodecop®,
KakTO ¥ BbB BpB3KAa C KOHCTATUPAHUTE HAYYHHU, HAYYHO-TIPUJIIOKHU U MPAKTHUYECKU
pe3yiTati, KakTo U C YTIBBpPACHOTO MscTo Ha mnpenoaaBaten B YHCC, karempa
,» YTIpaBJeHUE " KaTeropuyHo MOJKPEIsM M riacysam ,,3A“ u3bopa Ha joi. 1-p Mapuana
Ky3manoBa Ha akajgemMuyHaTa JIBKHOCT ,,IIpodecop®, Haydyna crnenmamHocT ,,CoruaiHo
ynpasieHue* (,, YpaBieHue Ha IPOMEHUTE U aHTUKPU3HCHO YIIpaBJIEHUE™).

rp. Codus, 26.03.2021 r. [Toamuc:



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

STANDPOINT

By:  Professor, Antoaneta Dimitrova Kirova; PhD, Doctor of sciences, College of
Management, Trade and Marketing, Chief of Department,
3. Social, economic and legal sciences, 3.8. Economy (Transport economy and
management)
Concerning: competition for the academic position “Full Professor” in the scientific
specialty "Management” / "Change Management and Crisis Management"”,
scientific field 3.7. “Administration and management”/ at UNWE.

9. Information about the competition

The competition was announced for the needs of the Department of Management,
Faculty of Management and Administration of UNWE and according to the Academic
Council Decision No. 7/09.12.2020 (based upon Protocol No. 7 of Meeting of the UNWE
Habilitation Council, 17.11.2020) publicized in State Gazette No. 1/05.01.2021.

The standpoint is prepared by a member of the Scientific jury, summoned for the
competition according to the Order No. 449/04.03.2021 of UNWE Rector.

10. Brief information about the candidates in the competition

The only candidate for the academic position in the announced competition is
Mariana Toneva Kuzmanova, with a scientific degree "Doctor” (PhD) in the scientific area
"Management” (acquired in 2005), at present Associate professor in Department
“Management”, “Management and Administration “Faculty at UNWE (elected and appointed
in 2009).

Associate professor Kuzmanova has presented a Euro Pass CV, indicating the
achieved professional, project, language and communication competencies. The data
supplied provide for sufficient grounds for the candidate to take part in a competition for the
academic position "Professor".

11. Fulfilment of the requirements for holding the academic position

11.1. The quantitative requirements for participation in a competition for holding
the academic position are completely answered, even exceeded in several criteria. The
candidate has presented enough evidence for published studies, monographs, articles
and scientific reports in peer-reviewed scientific journals. An indicative fact is the
number of scientific citations (28);

11.2. In terms of meeting the quality requirements, there is sufficient evidence of
the scientific level reached. The candidate is an established lecturer and researcher in
the selected scientific areas, with an influence on the development of scientific
knowledge and its sharing with students in both educational qualification degrees, as
well as PhD students (4 altogether, 2 of them with already acquired educational
scientific degree “Doctor”, i. e. PhD), trainees etc. Associate Professor Kuzmanova is



also well-experienced as a jury member in procedures for obtaining scientific degrees
and academic positions.

The UNWE Habilitation Council, after reviewing the opinions of the Commission on
Quantitative Requirements for Academic Positions and discussing in unity the compliance of
the quantitative and qualitative characteristics of the candidate for participation, also gave a
positive opinion on potential participation in the competition for the academic position “Full
Professor” of Associated Professor M. Kuzmanova, PhD.

12. Evaluation of the teaching and teaching activity of the candidate

According to the attached Official Note (Ex. No. TDRC 2103/20.09.2020) concerning
the teaching assignments of Ass. Prof. M. Kuzmanova, in the role of a habilitated person, she
is responsible of 12 subjects taught to students from education and qualification degrees
“Bachelor” and “Master”, and for the period 2015-2020 (including 5 completed academic
years) exceeds the implementation of the prescribed norm in quantitative terms. In the first 3
academic years, the teaching activity in the bachelor's degree prevails, while in the last 2 — in
the master's programs. This information indirectly testifies to the received prestige of the
candidate for the academic position "Full professor" as an established lecturer. According to
Official note Ex. No. HR-237/29.01.2021, of period of service as an associate professor
exceeds 11 years.

13. Brief description of the presented scientific papers / publications

13.1. The candidate for the academic position "Full Professor" participates in the
competition with a total of three monographs, one independent, two co-authored (with certain
chapters developed), the second of which in English. Also, the list of publications contains a
study (co — authored).

There are 27 articles (independent and co-authored), referenced in private databases
of scientific data, as well as one article published in a scientific journal, referenced and
indexed in global databases of scientific information. (Academy of Strategic Management
Journal). The candidate has published 4 university textbooks, 2 of which are independent.

All the above-mentioned publications are submitted for the first time on the occasion
of participation in the competition (i. e, they are not repeated with those on the occasion of
acquiring the education scientific degree "Doctor” and for the academic title "Associate
Professor").

13.2. The main areas of academic research, interpretation and scientific results
achieved by the candidate are Anti-Crisis Management and Change Management. The two
scientific fields are widely discussed in the presented works, there are also solid justifications
and comprehensive research, accompanied by in-depth analytical work and the formation of
models containing important indicators. In this regard, as additional important areas of
scientific knowledge in the framework of Change Management the issues related to the
achievement of competitive advantages in crisis conditions by business organizations, and a
link is made with clustering policies is also a subject of scientific work.

Sustainability, efficiency and integration are natural consequences of crisis
management, and the works of Assoc. Prof. Kuzmanova identify these important problems of
modern organizational development, including ways to measure and assess the impact. The
cyclical nature of the economic development, the interconnected processes on the occasion of
the emergence and overcoming of crisis situations complement the general research picture,



as well as the application of the innovative approach in the company activity. Valuable
proposals have also been formulated concerning the management of public organizations,
such as the universities in the Republic of Bulgaria.

14. A synthesized assessment of the main scientific and scientific-applied
contributions of the candidate can be presented as follows:

Scientific contributions

I. To the area “Change management”

3) Complemented theory and methodology of change management by integrating into
the competitiveness management system of modern organizations;

4) Modelling of cyclical development to clarify the relationship "change management -
crisis management”, accompanied by proposing strategic solutions to ensure the
flexibility of organizations

I1. To the area “Anti-crisis management”

3) Advanced theory and methodology of crisis management through an integrated
concept of crisis resilience of the organization;

4) Concept model for crisis resilience management and methodology for measuring it in
organizations

I11. To the area “Sustainable development”

3) Further developed the theory of sustainable development of organizations and
assessment methodology through a system of key indicators for its efficiency

4) Developed system of organizational competencies for implementation of change
management

Applied research contributions

1) Identified key problems of management practice, solved through indicators and
identification of success factors.

2) Improving the practice of crisis management, through defined roles, responsibilities
and key activities in crisis diagnosis and strategic decision making.

3) Application of good practices in crisis management, through developed and tested
through empirical research tools for crisis resilience of the organization (in the ICT
sector)

4) Proposals for improving the management system of the universities in the country

5) Argued need for integration of knowledge and skills in the specialty "Business
Administration™ by updating the training documentation

15. Main critical remarks and recommendations

There are no significant remarks on the submitted documents and publications in
connection with the competition.

The recommendations to the candidate are to continue further the active research
activities, for which she has significant potential; evidence of this are the scientific
achievements cited above.

16. Conclusion

Based on the established fulfilment of the quantitative and qualitative criteria
necessary for participation in the competition for the academic position "Professor", as well



as in connection with the proven scientific and applied research contributions and results, as
well as the established position of a lecturer at UNWE, Department "Management”, it is
strongly recommended and | express my support and vote for "The election of Assoc. Prof.
Mariana Kuzmanova, PhD, at the position of "Full Professor”, research field "Management"
("Change Management and Anti-Crisis Management).

26" March, 2021, Sofia Signature:



