YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEHOEH3UA

Ot:  npog. 0-p Leema Hopoanoea 3agpuposa
Hayuna cneyuannocm Coyuanno ynpasnenue
Hronomuuecku ynugepcumem - Bapna

OtHOCHO: KOHKypc 3a mpodecop 1o Hayyna cneyuarnocm ,, Coyuaino
ynpaenenue (ynpaeniewue HaA NpOMeHUme U AHMUKPUSUCHO
ynpaenenue) B YHCC.

1. Undopmanus 3a KOHKypca

KoHkypchT € 00sBeH 3a HYKIUTE Ha Karenpa ,,YmnpasieHue Ha YHCC
coraacHo Pemenune Ha AC No7/09.12.2020 r. YuacTBaMm B ChCTaBa Ha HAYYHOTO
Kypu 10 KOHKypca chriacHo 3amoBen Ne261/08.02.2021 r. na Pexrtopa Ha
YHCC.

2. Undopmanus 3a KaHAUAATA B KOHKypca

Hou. n-p Mapusna ToneBa Ky3smanoBa € poxmena mpe3 1963 r.
3aBppmmia € 91-Ba rumHa3uMg ¢ MOpenojaBaHe Ha HEMCKU e3uk . IIpod.
Koncrantun I'enp00B“ B Codus. Maructspcka crteneH no ,,ColraiHo-
nKoHoMuYecko muanupane” nonaydaBa B YHCC. Ot 2005 r. e gokrtop mo
Hay4yHaTa cneunanHocT ,,CounanHo ymnpasieHue . B nepuoga 1986-1996 r. e
ChbTPpYAHUK B MHCTUTYTa MO MKOHOMUYECKU aHAJIU3U, €KCIIEPTU3H U MPOTHO3U
npu YHCC. B 1996 r. moctenBa KaTo peNOBEH acCUCTEHT B KaTeapa
Lynpasiaenue“ Ha YHCC. Ot 2009 r. e JIOUEHT Mo HayyHara CIEIUaHOCT
,CoIlMalHO  ympaBjieHMe B cCblllaTa Kareapa. PbkoBoguTen € Ha
MarucTbpPCKUTE IPOrpaMu Ha Kartejpa ,,¥Y npasienue koM PIJIO - XackoBo Ha
YHCC.

Unen e Ha bearapckara acouuanus 3a peruoHaIHu uscieaBanus bAPU,
Cnio3a Ha ukoHomuctute bwiarapusi, Monetary Research Center - UNWE u
European Economic Association. Ekcriept ¢ kbM HAOA, onienuten kbM (HOHIT
,»,Hay4HH nU3CieaBaHus .

UneH e Ha pEAKOJIETUUTE HA CHUCAHUE ,,YPaBJICHUE U YCTOWYMBO
pazsutue Ha JITY u Ha cnucanue ,llpennpuemauectso® B O3V ,Heodwur
Puncku®.

Brnanee HeMcku, aHIVIMMCKM M PYyCKM €3UK. [IMa BHCOKO HMBO Ha
JTUTUTATHU YMEHUS.



3. U3mbjaHeHHe HAa W3HCKBAHHUATA 3a 3aeMaHe HAa aKajJleMHYHaTAa
NJIBKHOCT

Cnopen Kapmama 3a u3nvinenue Ha KOaUYecmeeHume U3UCKEAHUS 3a
3aeMaHe Ha akajeMu9IHaTa JUTbKHOCT ,,iipodecop B YHCC nmom. n-p Mapusina
Ky3manoBa uma 3a:

|. MunumanauTe HanuoHanHW u3uckBaHusa cbria. 3PACPH (un. 26) u
[MMI3PACPE (un. la, am. 1): Obma cyma ot rpynu A+b+B+I+/I+E mnpwu
MHUHHUMaJIHU U3uckBanus 550 1., Heitnute ca 1307.4 T.

Il. Jonmbnautennu nzuckBanus 3a YHCC cbrin. 3PACPB (un. 26, an. 5) u
[TpaBuiaHKKa 32 npuioxkeHueTo My (wi.l a, an. 2-3): O6ma cyma X+3+U npu
MUHUMAaTHU u3nckBanus 420 1. Heitnute ca 1159.5 1.

Nnn [ +1I — npn muanmanno uzncksane 970 1. uma 2467 T.

Cnopen Kapmama 3a usnvinenue Ha KayecmeeHume USUCKEAHUS 32
3a€MaHe Ha akaJieMu4yHaTa JIBXKHOCT ,,ipodecop” B YHCC, nou. n-p Mapusina
Ky3MaHOBa HambJIHO OTroBapsl HA KPUTEPUUTE 3a OIIEHKA Ha HelHaTa JCHOCT.
HabnronaBa ce ctpeMex KbM AEMOHCTpUpPAHE HA HAl-BUCOKU YHUBEPCUTETCKHU
CTaHJIapTH 3a U3JUTaHe aBTOPUTETA HA UHCTUTYIIUSATA.

B 0000menne Moxe Ja ce IOocoYd, Y€ KaHAUIAThT OTroBaps Ha
KOJIMYECTBEHUTE M KA4eCTBEHUTE H3WMCKBAHUS 3a aKaJeMHUYHATa JThKHOCT
wpodecop B VHCC kato rv € npeu3mbIHII 3HAYUTEIHO.

Ha penosno 3acenanne CwBersT no xabmmmtaius Ha YHCC (ITpoTokon
Ne7/17.11.2020 r.) maBa mOJOKUATEIIHO CTAHOBHMIIE 3a MOTEHIIUATHHS KaHIUIAT
B KOHKypca jgou. A-p Mapusna ToneBa Ky3maHoBa u mocouBa, 4ye HEHWHaTa
KaHAuAaTypa OTroBaps Ha KOJUYECTBCHUTE W KAuE€CTBEHUTE W3UCKBAHUSI,
npuetn ot AC.

4. OueHka HA y4eOHO-TIPeNnoAaBaTeJICcKaTa qeifHOCT

Hou. n-p Mapusina Ky3manoBa nma Haj 24 r. IpenoiaBaTelICKA CTax, OT
kouto Omm3o 12 r. kato moueHT. Ot 2009 r. BOAM JEKUMH W CEMUHAPHU
3aHATHSL TI0 AUCUUIUIMHUTE ,,OCHOBM Ha yHOpaBlICHUETO®, ,,YTNpaBieHHE Ha
nmpoMeHuTe", ,,AHTUKpU3UCHO ympasieHue™, ,,OCHOBH Ha yIpaBlICHHETO — |Ba
gact®, ,,OcHOBHM Ha ympapieHuero — |l gact®, ,busnec crparerun®, ,,buzHec
aHanu3u™, ,,.YpaBJeHUE HA HAllMOHAJIHATA UKOHOMHUKA®, ,,bU3HEC CTpaTeruu u
noauTtuku®, ,,OpraHu3alioHHO pa3Butue®, ,IIpunoxkeH MEHUIKMBHT,
,»YTPaBJICHHE HAa  AHTUKPU3UCHUTE  KOMYHHUKaUUH, ,, AHTUKPU3UCEH
MEHUKMBHT B KUOEPCUTYPHOCTTA™,

B poxropckutre mnporpamu Ha YHCC e jekTtop 0O AUCUHUTUIMHUTE
»KpHU3UCHA YCTOWYMBOCT HA OpraHu3anuure, ,,MeToau 3a CTUMYJMpPAHE Ha
npoMEHUTE™, ,,YTNpaBleHUE HA OPraHU3alMOHHOTO Pa3BUTHE U ,,Y IPABIICHUE
Ha IIPOMEHUTE YPE3 MPOEKTH .



YyacTBana € KaTo MoJaepaTop, JEKTOp, OOy4YUTed U eKCHEPT MO Pa3IundHH
TEOPETUYHU M METOJIWYECKH MpOoOJeMH Ha YNpPaBICHHETO B pPAMKUTE Ha
YHUBEPCUTETCKHA, HALMOHATHU M MEXIYHApOJIHU IMPOEKTH, BKI. U IO
MpoOJIEMUTE HA AHTUKPU3UCHOTO YIIPaBJICHHUE.

lNogumnaTta ayautopHa 3aeTocT Ha Kanaupgara € Haj 600 9. rogumiHo,
KOETO MTOKa3Ba rojsiMa akaJeMUYHa HaToBapeHOCT. Upes Hes non. Ky3maHoBa e
ychsula J1a ce YTBBPAM KaTo MpernojaBaTesl U Ja Jo0ue 3HAUYMTENICH OIUT,
HE0OXO0IUM KaTo JIeKTOp. Upe3 Ta3u roisimMa 3aeTOCT TS € yclsula Ja mojgo0pu
YMEHUSITA CU B NPEMNOJABAHETO HA JTUCUMIUIMHU B 00JacTTa Ha COLMAIHOTO
yOpaBJ€HUE, BKJ. YIPABICHUETO HA IPOMEHUTE U AHTUKPU3UCHOTO
yIpaBJICHUE U J]a C€ YTBBPAM KaTO MPENoaaBaTeN B Ta3u 00JacT.

OT mpencraBeHUTE AOKYMEHTHM € BHUJAHO, Y€ TS € OCUTypuia ydeOHUs
MPOLIEC ChC CAMOCTOSITEHH YYEOHHWIM MO IHUCUUIUIMHUTE ,,YTIpaBiIeHUE Ha
IIPOMEHUTE", ,, AHTUKPHA3UCHO YIIPABJIECHUE” WU B CHABTOPCTBO ,,MEHUIKMBHT.
Teopua u mpaktuka®. [Io TO3W HaUMH € OCUTYpWJIa JNOCTAaThYHO TEOPETUYECH
Marepuan 3a MpoBeXJaHe Ha OOy4YEHHETO M MOJArOTOBKAa Ha 00y4aeMUTE IO
BOJICHUTE OT HEs IUCUUIUIMHU BbB BCHUUKM (opMuU Ha oOyuyeHue. B Tte3m
METOJWYECKH MATEPHAIM C€ OTKPOSBAaT YMEHHMATa Ha JoU. I-p MapusnHa
Ky3maHoBa 51a cTpykTypupa U U3sICHsIBa 100pe yueOHUsI MaTepHuall, KakTo U Aa
ro WIIOCTpUpa € Ka3yCh OT I[IpakTHKaTa. Ts moka3Ba MHOTo J100pu
BB3MOKHOCTH 32 pa3pab0TBaHETO U MyOIMKYBaHETO UM.

Hayuno-u3cnenoBarenckata JEeMHOCT HAa KaHIWIaTa B KOHKypca 3a
npocdecop, KOSTO € CBbp3aHa U C Y4eOHO-TPEnoJaBaTEeICKUs MpoIeC, €
3HauyuTeNHa. KaTto JO1eHT € yyacTBaia € B 7 YHUBEPCUTETCKU, 3 HALIMOHAIHU U
2 MEeXIyHapOJHU MpOEKTa. B TAX TA, OCBEH A M35BSIBA CBOSITA €KUITHOCT U
OIHT, € ycrsila Aa NPUA00Me JOCTAaThYHO 3aJbJ00OYEHHU 3HAHUS B 00JIaCTTa HA
VOPABJICHUETO HAa OpraHu3aluuTe U Jla TNpOoydyd J00pUTE YHPABICHCKU
MpakTUKU. buiia e ppbKkoBOAUTEN HA 2 YHUBEPCUTETCKM HAYYHU MPOEKTa MpeE3
2015 1., emUHMAT OT KOUTO € CBBpP3aH C O0JacTUTE Ha KOHKypca —
,»Y IPABIICHUETO HA IPOMEHUTE KAaTO MHCTPYMEHT 3a MOBHUILABAHE KPU3UCHATA
YCTOMUMBOCT Ha OpraHu3alMUTe B CEKTopa Ha WH(QOPMALMOHHUTE U
KOMYHUKAIIMOHHUTE TEXHOJIOTUH .

3a 10OpOTO HMBO Ha MpEnojiaBaHe ca JONPHUHECIH U Clieluanu3anusTa i
no MexayHapojeH nmpoekT B HoBocubupcku abpxkaBen yHusepcuteT (Pycus),
KaKTO ¥ MHOTOOpoOitHUTE ¥ OOydeHHs B CTpaHaTa MO Pa3IMYHU TPOTPaMH H
npoektd Ha EC: ,YmopaBnenwe Ha mpoekTd (UHAHCUPAHU IO EBPOIECHCKHU
nporpamu‘’, ,IloArOTOBKAa Ha NPEIJIOKEHHUS] 3a HAyYHO-U3CIEI0BATEIICKU
npoektu‘, ,,ChbBPEMEHHU CTATUCTUYECKM METOAM 32 aHajdu3 Ha JaHHHU B
Hay4HO-U3CIIeJ0BaTEICKaTa JEMHOCT U Ap.



PbkoBoamia € W UWMa 3allUTWIA JBaMa JOKTOPAaHTH IO Hay4Ha
cnenuaiHoCT ,,CounMaliHo ympaBieHue” (YmpaBieHME HAa TPOMEHUTE) U
MOHACTOSAIIEM PBKOBOIU o1l 4.

Homu. n1-p Mapusina Ky3zmanoBa paboTh aKTUBHO ChC CTYACHTUTE, y4acTBa
B MEXIYHapOJHUS CTYIAEHTCKH oOMeH. T4 e Ouia akajieMUueH HACTaBHUK Ha
noBeue or 150 crymeHTH B pamMKUTE Ha TPOEKT ,,CTYIAEHTCKHM NPAKTHUKHU.
VYyactBa B ,,AKaIeMUYHO MEHTOPCTBO* HA Miazexka nporpama ,,Apere®.

Bucoka onenka 3a HayuyHata ¥ yueOHO-TIeJJaroruueckara JIeMHOCT Ha JOLI.
n-p Mapusina Ky3maHoBa ca y4acTusATa il B HAy4YHH KypHUTa 3a MPUCHKIAHE HA
OHC u akaneMHuYHU JTHKHOCTU B 0oOJacTTa Ha ymnpasieHuero B Y- BapHa,
PV ,,A.Kvnues®, JITY, 103V , Heodut Puncku“, YHCC u ap.

HampaBenara KoiMuecTBEHa W KadyeCTBEHAa OIEHKAa Ha Y4eOHO-
npenojaBaresickata pabota Ha Jol. 1-p Mapusna Ky3maHoBa mokasBa IbJIHO
ChOTBETCTBHE C W3UCKBAaHMATA 3a 3aeMaHE Ha akKaJeMHYHaTa [JIBXKHOCT

,Ipodecop”.

5. Ob6ma XapaKTepUCTUKA Ha NpeAcTaABeHUTE HAYYHH
TPyAOBe/Iy0JIMKaALUU

B xonkypca 3a npodecop gou. n-p Mapusina Ky3smanoBa e npeacraBuia
36 HayyHu Tpyna, B T.4. 3 MoHorpaduu (1 — xaObumuranmoHeH Tpyad U 2 B
ChaBTOPCTBO), 1 cTyaus, 28 HayyHU CTAaTUU U JokKiIana u 4 yueOHuka. OT TsIx
(Tabm. 1) 24 camoctosTenHu, 12 — B ChaBTOPCTBO, B T.4. 16 ca myOIMKyBaHU B
qy)KOMHA Ha aHIIMICKU e3uK (BKJI. U 1 pedepupana B Scopus). To3u pesynrat
MOKa3Ba, Y€ KaHAMJIAThT UMa HEOOXOJMMHTE KauecTBa Ha Y4Y€H, KOUTO MOXKe
caM Jia u3cJe/iBa, aa popmyirpa nmpodieMH U 3alliTaBa TE3HU.

[TouTn monoBuHATa OT MyOJMKaMUTE Ha 101, A-p Mapusina Ky3manosa
ca Ha 4yXX]l €3UK, KOETO IEMOHCTPUPA BIAJCECHE U MOJI3BAHE U Bb3MOKHOCTHUTE
1 3a U35Ba U HA MEXKyHAPOIHU KOH(EPEHIINH, CUMIIO3UYMH U KPBIJI MacH.

TpynoBeTte, ¢ KOUTO KAaHAUAATHT 32 AKaJIEMHYHATA JITHKHOCT ,,lTpodecop”
ydyacTBa B KOHKypca, ca B CIEIHHTE O0JacTM Ha YNPaBIECHUETO:
AHTHMKPHM3HMCHO yIIpaBJieHHe (XaOWIuTaluoHeH TpyHd, myonukanuu Nel, Ned. 1,
Ned.2, Nod.3, Nod.4, Ne4 .8, Ned.11, Ned.12, Ned4.13, Neod.14, Ned.15, Ned 17,
Nod 18, Ned.19, No4.20, Ned4.21, Nod.27, Ne5, Ne6.4 or Chomceka Ha
myonuKanuuTe), YnpapjeHue Ha mnpomenurte (myOnmukammm No2.2, No4.S,
Ned 15, Ne4.16, Ned.22, Ned.24, Ned.25, Ne4.27, Ne6.3) m YnpasiieHue
Ou3Hec pazBuTue Ha opranuzamuute (myonukamuu Ne2.1, Ne3, Ned4.6, Ne4.7,
No4.9, Ne4.10, No4.23, Ned.26, No6.1, No6.2).

WNnm Bcuuku myOIMKaIuy ca B HalPaBJICHHsI, KOUTO Ca TIPSIKO WJIM KOCBEHO
CBBP3aHU C HAyYyHATa CIEIMAITHOCT U 00JIaCTUTE, B KOUTO € 00SBEH KOHKYPCHT
3a akaJeMUYHaTa JIBXKHOCT ,mpodecop”. B chabpkaTelHO OTHOIIECHUE



NpeACTaBCHUTC OT KaHJAuJdaTa HAYYHHM TPYyAOBC IIOKa3BAT MNCJICHACOYCHA

HayY4YHO-H3CJICAOBATCIICKA pa60Ta.

Taoauna 1
Hayuna npoaykuus Ha gou. 1-p Mapusina Ky3manoBa 3a KoHkypca 3a ,,ijpogecop*
Oo0mo B 1.u.
Bupnose nyduaunkanun Ha uyxn CamocT. B cpasBr.
€3UK

1. Monorpaduu 3 1 1 2
2. Ctynuu 1 1 - 1
3. Hayuynu ctatuu u 10KjIaau 28 14 21 7
4.Y4eOHUIIM ¥ y4. ToMaraja 4 - 2 2
00110 MO KOHKYpca: 36 16 24 12

be3criopHo Haii-3HauMMara NyOJIMKalMs Ha KaHAMJATKaTa € HEHWHOTO
MOHOrpa()uyHO H3CIE/IBaHE ,,YTPABJICHWE HA KPU3HCHATA YCTOMYMBOCT Ha
opranuzanuute’ (peuensentu: npod. a.H. Mas JlamOoBcka u npod. a-p LlBeta
3adupoBa) ¢ o6 odem 211 ctp. B Hea pou. n-p Mapusina Ky3manoBa ce
MpEeACTaBs KAaTo W3rPaJieH M3CIeAoBaTell, IO0Ka3Ba KOMIIETEHTHOCTTAa U
YMEHHMSTA CH Jia MPOYyYBa M CUCTEMATH3Hpa TEOPETUYHU MOCTAHOBKH, Ja UM
IpaBu KPUTUYEH aHAIU3 M OICHKA. YMEJOo Mpuiiara MOAXOJsIl ChbBPEMEHEH
UHCTPYMEHTApUYM B HAlpaBEeHUTE W3CJICABAHUS, H3BEXKIA YIPABICHCKUTE
npo0JIeMH U Mpejyiara aTepHATUBHY PEIICHUS.

AKIIEHTBT B MOHOTpadusita ca NpoOJIEMHUTE, CBBbP3aHH C KpHU3UCHATA
YCTOWYMBOCT HA OpraHu3allMUTe W B YAaCTHOCT TMOTEHIMATa UM 3a
NOJIBP’)KAHETO W ToBUIaBaHeTO . Temara € akTyallHa U MHOTO 3Ha4MMa
nopaau ¢akra, 4ye € CBbpP3aHa C MpEeAU3BHKATEICTBAaTA Ha MNPOMEHUTE B
cpenara. ABTOpKaTa Moka3Ba KakTo MHOTO JOOpHW MO3HAHMS Ha JINTepaTypara B
o0nacTTa, Taka U Ha NpoOJieMHTe B MpakTukara. M3cienBaHu ca 3HaYUTENECH
Opoll HayYHU MyOJIMKAlMK, aHAJIM3UPAHU ca Pa3IMYHU CTaHOBUIIA, HAIIPABEHU
ca M3BOAM U OLIEHKM C TMPENOPBKH 33 MPAKTUYECKOTO UM MPHUIOKEHUE.
AHanu3upaHa € cleudaiu3upaHara JuTeparypa B o0JlacTTa Ha KpU3HCHaTa
YCTOMUMBOCT W HEHWHOTO YNpaBIEHHE, KAaTO aBTOpKAaTa CHU IOCTaBs
aMOuIIMo3HaTa 1en ,,JJa C€ OMPENesAT MPOOJEMHH O0JacTH U MPAKTUYECKH
peIIeHus, CBBbP3aHH C YCHBBPIICHCTBAHE HA TEOpHUSATA U TIPAKTHKATa B
W3CJICABAHOTO HAMpaBJICHUE.

B nmbpBaTta riaaBa ce UW3SACHABAT pa3MYHM  CTAaHOBWINA  3a
OpraHu3alMOHHATA KPU3a U HEWHOTO ympaBlieHHE. 3a 1a 0b/ie TO ePEeKTUBHO B
MepuoM Ha Kpu3a, TA JO0Ka3Ba HEOOXOJIMMOCTTAa OT CBBP3BAHETO My C
YCTOWYMBOTO Pa3BUTHE HA OPTaHU3ALUUTE.

N3cnenBanu ca XapakTepUCTUKUTE HA OPTraHU3AIMOHHUTE KPU3U U PUCKBT
oT Tsx. C 1en akTyaJlHOCT Ha TeMarta € aklIEeHTHPaHO Ha HacTosIIaTa naHAeMus



KaToO HEOYaKBAaHO CHOWUTHE, BOJECUIO J0 Pa3IWYHU TUTMOBE Kpu3H. M3sicHeHH ca
€TanuTe Ha KpU3aTa U B ChOTBETCTBUE C TAX — AHTUKPU3UCHUTE PEIICHUS, KaTO
ce OTKpOsiBa Te3ara, 4e Te ca 0COOCHO HeOOXOIMMU 3a MPEIOTBpaTIBaHE W/WIIH
CMEKYaBaHE Ha MOCIEACTBHUATA OT KPUSUCHUTE CUTYaIIUH.

BbB BTOpa ri1aBa ce u3sCHSIBA CHIIHOCTTA U €JIEMEHTUTE Ha MOTEHIIHUAala
Ha OpPraHM3alUATa B PA3JIMYHU ACIEKTH, CBbP3aHU C Kpu3aTa. AKIIEHTHpa ce
BHPXY 3HAUEHHETO Ha Pa3JIMYHU BHTPEIIHU MPOMEHJIUBU U TSIXHOTO BIUSHUE
BHPXY MOTEHIMATHUTE BH3MOXKHOCTH Ha OpraHU3alMUTE 3a MOBUIIABaHE Ha
KpU3MCHaTa UM YycToWumBocT. [IpuHOC Ha aBTOpKaTa € H3SACHSIBAHETO Ha
penanusTa ,liefernojaraie - KpU3MCHa YCTOMYMBOCT®, KakTO M poJiATa Ha
WHOBAIIMOHHATa JCHMHOCT B THsI NPOUECH. AHANIM3UpPAaHU Ca PaA3TUYHUTE
WHOBAIIMOHHU CTPATETHMH ¥ WHOBAIIMOHHUAT MOTEHIMAT HA OpraHU3aIlluuTe 3a
noJo0psiBaHEe KOHKYPEHTHOCIIOCOOHOCTTa M HAa Ta3W OCHOBA CTAOWIU3UpPAHE U
yBEJIMYaBaHE Ha Ma3apHUTE UM TO3UIIUH.

Tperara rnaBa Ha MoHOTrpadusTa UMa MPAKTUKO-TIPUIIOKEH XapakKTep.
WuTepec mpencTaBisBaT pe3yiATaTUTE OT MPOBEACHO €MIMPUYHO H3CIIEIBaHE
cpen 139 mpencraBuTenn Ha OpraHU3AIMH B CEKTOpa HAa MHGOPMAIMOHHUTE U
KOMYHUKAIIMOHHUTE TEXHOJOrMH. Upe3 u3cie/BaHe Ha CTATUCTUYECKU JaHHU
ca HalpaBeHU Ba)XKHU HM3BOJAM 3a POJSATAa U 3HAYCHHETO HAa TO3U CEKTOp OT
MKOHOMHUKATa, KOWTO € OT KIJIIOUOBO 3HAUYEHHWE U CE€ pa3BUBa C Hal-Obp3u
temnose. [IpennoxeH e KoHLEeNTyajleH MO/JIeN, OCHOBAaBall] CE Ha pa3pabOTEeHn
MOy 3a H3CiellBaHe. B M3J0XKEHHEeTO ca MpeICTaBEHU pe3yJTaTUTE OT
OpUJIO’)KEHUE Ha MOJEeNla, KOWTO ca aHaJu3upaHu 4Ype3 M3I0J3BaHe Ha
copryepute IBM SPSS Statistics v.25 1 AMOS, koeTo nmoka3Ba 3HaHUATA U
YMEHHsITa Ha aBTOpPKaTa 3a MPOBEXAaHE HAa MOJ00HU n3cneaBanus. HanpaBenu
ca TMOAXOJAIIM W3BOAU U TPEMOPBKH 3a MPAKTUKATa, MMAIIX CHIIECTBEHO
3HaYeHHUE 3a KPU3HCHATA YCTOMYMBOCT. Bb3 OCHOBA Ha MOyUYEHUTE PE3yNITATH
ca IoKazaHu (OpMyJIHPAHUTE TPH U3CIETOBATEICKN XUITOTE3H.

B npencraBeHoTo MOHOTpagUUHO M3CleABaHE OMXa MOTJIH Ja C€ OTKPOST
CJIETHUTE M0-BaXXKHU IPUHOCHU MOMEHTH:

» IlpennoxxeH W OOOCHOBAaH € HOB TMOAXOA KBbM YIPABICHHETO Ha
KpPU3MCHATa YCTOMYMBOCT Ha ChBPEMEHHUTE OpraHU3alllM, CBbP3aH C OIlCHKaTa
HA PA3JIMYHUTE U aCIIECKTH.

» Pa3paboTeH e KOHIIETITyaJIeH MOJIET 3a YIPaBJICHNE Ha YCTOWYHBOCTTA
Ha OpPraHU3alMHUTE KbM KPHU3H.

» llpenyokeHa € METOIMKA 32 M3MEpPBaHE M OLICHSIBAHE HA KPU3HCHATA
YCTOMYMBOCT Ha OpraHU3alMUTE, KOSATO € ampoOupaHa cpel OpraHu3alud B
CeKTopa Ha MH(POPMAIIMOHHUTE U KOMYHUKAITMOHHUTE TEXHOJIOTHH.



» @opmynupaHu ca HM3BOAM W TOPENOPBKH 3a  MOAO0OpsABaHE
VOpPaBIECHUETO Ha KpHU3UCHATa YCTOMYMBOCT Ha OpraHM3allUTe 32
YCBBBPIICHCTBAHE HA YIIPABJICHUETO HM.

Karo 06o01ienne Moxe J1a ce mocouu, 4Ye B MOHOTPaQUUHOTO H3CIeABaHE
aBTOpKaTa IMOKa3Ba YMEHHMs 32 aHAJIMTHUYHO U JIOTMUECKO MHCIJIEHE, KaKTO U
3a1bJI00YEHU MMO3HAHMS B 00JIaCTTa HAa KpU3UCHATa ycroiunBocT. [lokazanu ca
KauecTBa Ha OTJIMYEH yUEH-U3CIIeIOBATEN.

Ocrananute NpeICTaBEHH B KOHKypca MyOJIMKAllMd ca JIOpa3BUTHE Ha
OCHOBHHTE UJIEM M TEOPETHUHUTE MOCTAHOBKU HA CHBPEMEHHHUTE ACIEKTH Ha
AHTUKPU3KUCHOTO YIIpaBJIEHUE U YNPABIECHUETO HA mpomeHuTe. YacT ot Tax ca
OpUEHTHPAHU KbM MPAKTUKATA U UMAT MPUIIOKEH XapaKTep.

OO6mmsaT Opoit uuTHpanusa Ha jo1. A-p Mapusna Ky3manosa e nag 100,
BKJI. 6 B Hay4YHH W3/aHUA, pedepupaHdl U UHICKCUPAHH B CBETOBHOM3BECTHHU
0azn pgaHHu. OT TAX MOXE Ja C€ HampaBu H3BOJ 32 aKTyaJlHOCTTa U
3HAYUMOCTTa Ha HAYYHUTE W MyOJMKAIMM 3a TEOpHsITa M TpaKTHKaTa B
YIPABJIECHUETO.

[To-Ba>kxHMTE M3BOAM OT MPEACTABEHUTE TPYAOBE OT YUaCTHUKA B KOHKYpCa
ca CJIETHUTE:

- Hanuue ca 3HauureneH Opodl HaydHM TpyAoBe, NMyOIMKYyBaHHW Ciel
noueHtypata. [lo cTpykTypa U chIabpikKaHHE ca CHA3eHU U JIOpU MPEBUIICHU
MOKa3aTeJINTE 3a 3a€MaHe Ha aKkaJeMHUYHAaTa JUIbKHOCT MO OOSBEHHUS KOHKYPC
3a ,Jpodecop”, KaTo Te OTroBapsAT W Ha JAOI'BIHUTEIHUTE W3UCKBAaHUS Ha
YHCC.

- W3nbaHenn ca wMuHumanHuTe u3uckBanus Ha 3PACPH (B
0p.56/6.07.2018 r.) 3a mokazarenuTe 3a ATBXKHOCTTA ,Ilpodecop™ B odnacT 3.
Coyuannu, cmonancku u npasHu HAyKu, KaTo ca NPEeBUIIEHH MHOTOKPATHO.

- IlpencraBena e camoctosiTeiHa MOHOTpadusi B o0jacTra Ha OOsSIBEHUS
KOHKYpC B JocTaThueH 00eM oT 211 crpanunu (HaaXBBHPISIIL HEOOXOIUMHUS
CHopell HM3UCKBAHUATA), KOATO € peleH3UpaHa OT JBamMa pEUEH3eHTH —
M3BECTHU YYEHU B 00J1aCTTA.

- Hayuynure TpynoBe ca HamMcaHu ¢ MOJXOASI HAy4deH CTHJI, IMOKa3Balll
MHOT0 10Opa TeOpEeTUYHA MMOATOTOBKA U OCBEIOMEHOCT B 00J1acTTa.

- bposaTt uuTUpaHus € I0oCTaTh4yeH U MOKa3Ba MPU3HAHMETO HAa HAay4yHATa
00JIacT y HAC U B Uy)KOMHA KbM MOCTH)KCHHATA HA KaHIUaTa.

HanpaBenure aHann3 u OlIEHKa Ha Hay4YHO-U3CJenOBaTelckara padbora
noka3par, d4e jon. Ky3maHoBa e 3aBbplIeH H3CIIEAOBAaTEN, JIOCTATHYHO
TEOPETUYHO MOATOTBEH M YMeEeIl Jia Mpuiara rmojaxoAsill HHCTPYMEHTapuyM 3a
NpOoyYBaHe U peliaBaHe Ha 3HAYMMHUTE YIPABICHCKU MPOOIEMH.

[locoueHute Hay4yHU TpPYJOBE 3a y4yacTHE B KOHKypca ca B HayyHaTa
CHEHUATHOCT, M0 KOATO € 00SIBEeH KOHKYPCHT 3a ,npodecop”. Te ca pesynarar



Ha CEpPHO3HH, 3aqbJIOOYECHH W3CIIEC/IBAHMS, HA MPUIIOKEHHETO HA ChbBPEMEHEH
MHCTPYMEHTAPUYM U MHOTO J00pO MTO3HABaHE Ha MPAaKTHUKATa U MPOOIEeMUTE Ha
Ou3HeC opraHu3aluuTe. ABTOpPKaTa JEMOHCTPUPA BUCOKOTO CH HHMBO Ha YY€H-
u3CcIeoBaTel KakTo B MOHOTpadusiTa, Taka ¥ B OCTAHAIUTE HAYYHU TPYAOBE.
[{sanaTa HayyHa mnOpoaykuuss Ha jAou. A-p MapusHa Ky3maHoBa otroBaps
HaI'bJIHO HA U3MCKBAHMATA 32 HAYYHU aKaJJEMUYHU ITyOIMKAIIH.

6. OueHka HA HAYYHHUTE U HAYYHO-TIPUIOKHU IPUHOCH

B tpynoBerte Ha kaHAKMaTa B KOHKYpCA C€ OTKPOSIBAT Pa3IM4YHU MPUHOCHU
MOMEHTH, HSIKOM OT KOWUTO JOPa3BUBAIIM ChHIIECTBYBAIIUTE 3HAHUS, APYTU —
PUJIOKEHUE Ha ChIIECTBYBAIATA TEOPUS B KOHKPETHU NMPAKTUUYECKU PEIICHHUS.
[IpuemaM BCHYKHM MOCOYEHH OT KaHIWJATa B KOHKypCa HAay4YHM U Hay4HO-
MPWIOKHU NPHUHOCH, KAaTO HSIKOM OT TAX OMXa MOIJM Ja ce 0000uIsaT H
npedOpMyIUpAT IO CIECTHUS HAYUH:

A. Hayunu npunocu

- JIONBJIHCHA € TeOopusATa Ha YIOPABICHHETO C HOBH CTaHOBHIIIA,
KJIacu(UKAIMU U CUCTEMATU3AlMK B 00J1aCTTa Ha aHTUKPU3UCHOTO yIPABIICHUE
u yrpapieHueTo Ha npomenute (u3t. NeNel, 3, 4.1, 4.4, 4.5, 4.6, 4.13, 4.14,
4.16, 4.24, 4.25);

- JIOpa3BUTH W OOOTaTeHH ca HAyYHUTE 3HAHUS Ype3 H3CIECABAHE U
aJanTUpaHe HA YYKIHUS ONMUT B TMPUIIOKCHHETO HAa CHBPEMEHHH KOHIICIIIUH,
M3BEXKTaHE Ha TMPEIU3BUKATEIICTBATA M BB3MOKHOCTUTE HAa aHTUKPU3HCHOTO
yOpaBieHue B WHGOOPMAIIMOHHWTE W KOMYHHUKAIMOHHUTE TEXHOJOTHH
(m31.NeNel, 4.8, 4.18, 4.21, 4.27);

- oborareHa € METOJOJIOTHATA HA AHTHKPU3WCHOTO YIPABJICHHE C
pa3pabOTeHN KOHIENTYyalleH MOJIe] 3a YINpaBlieHHEe Ha YCTOWYMBOCTTA Ha
OpraHU3aIMUTe KbM KPU3H U METOMKA 33 IPUIOKEHHETO My (13T, NeNel).

- Joo0orareHa € TeopHusiTa Ha YCTOWYMBOTO OW3BHEC pa3BUTHE C
MIPAKTUKO-TIPUIIOKHU M3CIICABAHUS KAaTO ca UACHTH(PUIIMPAHU WHINKATOPH 3a
ehekTHBHO (YHKIMOHUPAHE Ha JIOKAIHH TPOU3BOJCTBEHH CHCTEMH,
CUCTEMaTU3UpaHu ca (HaKTOPUTE 3a TEXHHUS ycmex U ca (hopMmyTupaHu
BB3MOKHHM pernenus (u3t. NeNe2. 1, 4.5, 4.7, 4.9, 4.17).

b. Hayuno-npunoosicnu npunocu

- Hay4YHOOOOCHOBaH, pa3pabOTeH ¥ TNPUIOXKEH € CbBPEMEHEH
WHCTPYMEHTAPUYM 3a MPAKTHUECKO U3CIIeBAaHE Ha KpU3UCHATa YCTOWYUBOCT B
OpraHu3alui OT MHGOPMAIMOHHUTE W KOMYHUKAIIMOHHUTE TEXHOJOTHH W 3a
pelaBaHe Ha akTyaJlHH MPoOJeMU TpH YIPaBICHUETO HAa NMPOMEHHTE W Ha
WHOBAIIMUTE B OW3HEC OpraHU3ANMHUTEC C TPHIOKCHHUE Ha CTPATCTHYCCKUS

TIOJIXOJT C OTJIe]l TIOBUIIIABAHE HA KOHKYPEHTOCIIOCOOHOCTTa UM (M3T. NeNel, 3,
4.1, 4.5, 4.16);



- oborareHa e MpakTUKaTa B 00JaCTTa Ha aHTUKPU3UCHOTO YIIPABJICHUE B
bparapus karo ca qeuHUpaHu MPEAIOKEHUS 3a 0J00psABaHE HA: KpU3UCHATA
YCTOMYMBOCT HA OpraHU3allMuTe, Ha AaHTUKPU3UCHATA JHWAarHOCTUKaTa U
B3EMAaHETO Ha CTPATErMUYECKU PEIICHHs Bb3 OCHOBA HAa PE3YJITAaTUTE OT Hed,
KakKTO M Ha BB3MOXKHOCTUTE 3a YCBHBBPIIEHCTBAHETO Ha (PYHKIMHUTE Ha
Kpu3ucHus 1mad (u3t. NeNed.2, 4.3, 4.19, 4.11, 4.12, 4.20);

- IPEeNJoKEHU ca MPaKTUKO-IPUIIOKHU pELIEeHUs B pe3yiTaT Ha
EMIIMPUYHHM [POYYBAHUS HA AaKTyaJHUTE NOPOOJEMU Ha YIPABICHHETO Ha
KpU3MCHaTa yCTOMYMBOCT HA pa3M4HU opraHu3auud B  bbirapus,
YIPaBICHUETO HA TPOMEHUTE B TAX U (PaKTOpUTE, KOUTO BIUAAT 32 GOopMUpPaHE
Ha KOHKYPEHTOCIIOCOOHU pEelIeHUs, MPOYKTH U mporiecH (u3T. NeNe 1, 2.2);

B 00o0menne Moxe Aa ce MOocoYM, Y€ MpUeMaM IOCOYEHUTE MPUHOCH
KaTo peajHu, 3HAaYUMH U Heocnopumu. Te MoraT ga ObJar omnmpeneneHu Kato
o0orarsiBaHe HAa ChIIECTBYBAIIUTE 3HAHMS U NPUJIOKEHHE HA HAYYHUTE
MOCTUKEHUS B IPAKTUKATA.

7. KpuTu4HH 0eJIeKKHM U MPeNnopbKH

[TpenopbunTEIIHO e pe3ynTaTuTe oT 3HAYUTEIHATA
Hay4YHOM3CIIeJIoBaTelicka pabora Ha jom. n-p Mapusaa Ky3maHoBa, KOSITO
TpeTHpa aKTyaJlHU W 3HAaYUMHU TpoOJIeMH OT oOyiacTTa Ha CHBPEMEHHOTO
ylpaBieHUE Ha OW3HEC OpraHM3alUUTe, B YaCTHOCT AHTUKPU3UCHOTO
yIpaBlICHUE W YIPABICHUETO HA MPOMCHHTE, Ja HaMEpAT OIIe IMO-TOJISIMO
MPUCHCTBHE B MEXKIyHAPOIHH (DOPYMHU M M3AaHHS, KaTO MO-TOjsMaTa 4acT OT
TAX Ja ca pedepupaHd U WHICKCUPAHH B CBETOBHOM3BECTHUTE 0a3u JIaHHU C
HaydHa uHpopMmarms Scopus u WoS.

8. 3akiyenune

Crnen 3amo3HaBaHe C MPEICTaBEHUTE B KOHKypca MaTepUad U HAYYHU
TPYIOBE, aHAJU3 Ha TAXHATA 3HAYMMOCT U ChIbpPXKAIIM CE€ B TIX HAy4YHH,
HAy4YHO-TIPUJIOKHU U TPWIOXKHU MPUHOCH, HAMUpPAM 3a OCHOBATEJIHO Ja J1am
CBOSITa MOJIOKUTEIHA OIICHKA U J1a mpernopbyaM Ha HayuHoTo xypu 1a uzbepe
no1l. 1-p Mapusina Ky3maHoBa fa 3aeMe akajJeMU4HaTa JIBKHOCT ,,lipodecop
B npoeCUOHAIHO HanpaBlieHue 3.7 Aomunucmpayus u ynpasieHue 1o HayqHa
cnennaiHocT ,,COUMAIHO yIpaBieHue (ympaBl€eHHME Ha MPOMEHUTE U
AHTUKPU3UCHO YIIPaBJIEHUE).

5.04.2021 r. Hommuce: «.oovveeee ..
rp.Bapna /mpod.n-p L{Bera 3aduponra/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Prof. Dr. Tzveta Yordanova Zafirova
Scholar specialty Management
University of Economics - Varna

Subject: Competition for a professor of science specialty "Management
(Change Management and Crisis Management)” at UNWE.

9. Information on the Competition

The competition was announced for the needs of the Department of
Management, in accordance to Decision of the AC N7/09.12.2020. | am part of
the science jury for the competition under Order N261/08.02.2021 by the
UNWE Rector.

10.Information on the competition candidate

Assoc. Prof. Dr. Mariana Toneva Kuzmanova was born in 1963. She
graduated from the German Language High School “Prof. Konstantin Galabov”
in Sofia. She has acquired her Master's degree in Social and Economic Planning
in UMWE. Since 2005 she is a PhD in Management. In the period 1986-1996
she was an associate at the Institute of Economic Analysis, Expertise and
Forecasts at the University of National and World Economy. In 1996 she
entered as a regular assistant at the UMWE Department of Management. Since
2009 she is an Associate Prof. in the specialty Management at the same
department. She managed the Master Programs of the Department of
Management at the RCRE - Haskovo at the UNWE.

She is a member of the Bulgarian Association for Regional Researches
BARR, the Union of Economists in Bulgaria, the Monetary Research Center -
UNWE and the European Economic Association. She is an expert at the
National Evaluation and Accreditation Agency at the Science Researches Fund.

She is a member of the team of editors of the Management and
Sustainable Development Magazine of the University of Forestry and
Entrepreneurship Magazine in SWU "Neofit Rilski".

She speaks German, English and Russian Language and has a high level
of digital skills.
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11.Meeting the requirements for occupying the academic position

According to the Map for the implementation of the quantitative
requirements for occupying the academic position "Professor" at the UNWE
Assoc. Prof. Dr. Mariana Kuzmanova has:

I. The minimum national requirements according to ADASRB (art. 26)
and the RIADASRB (art. 1A, par. 1) Total amount of groups A+ B+ C+ D +
E + F at minimum requirement of 550 p., her points are 1307.4 p.

I1. Additional requirements for UNWE according to the ADASRB (Art.
2b, para. 5) and the Regulations for its application (Article 1a, para. 2-3): Total
amount of G + H + | at minimum requirement of 420 p., her points are 1159.5
p.

Or I + 11 - at minimum requirement of 970 p. she has 2467 p.

According to the Map for the implementation of the quantitative
requirements for occupying the academic position "Professor" at UNWE Assoc.
Prof. Dr. Mariana Kuzmanova meets the criteria of evaluation of her work.
Aiming to demonstrate the highest university standards for raising the authority
of the institution is being observed.

In summary, it may be pointed out that the candidate meets the
quantitative and qualitative requirements for the UNWE professor's academic
position by overwhelming them.

At a regular meeting, the Habilitation Council of UNWE (Meeting
minutes No. 7/17.11.2020) gives a positive opinion on the potential candidate in
the competition Assoc. Prof. Mariana Toneva Kuzmanova and points out that
her application meets the quantitative and qualitative requirements adopted by
AC.

12.Assessment of the applicant's educational activities

Assoc. Prof. Mariana Kuzmanova has over 24 years of teaching
experience, of which nearly 12 years as an associate professor. Since 2009,
lectures and seminars in the subjects "Management Basics"”, "Management of
Changes", "Crisis Management"”, "Management Basics - Part I, "Management
Basics - Part II", "Business Strategies” , "Business Analysis", "National
Economy Management", Business Strategies and Policies”, "Organizational
Development”, "Implemented Management”, "Main Crisis Communications”,
"Crisis Management in Cybersecurity".

She is a lecturer for the UNWE doctors’ programs "Crisis Sustainability of
Organizations”, "Methods of Stimulating Changes", "Organizational
Development Management” and ”Change Management by Projects".

She has participated as a moderator, lecturer, trainer and expert on various
theoretical and methodological management problems within university,
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national and international projects, incl. also on the issues of anti-crisis
management.

The applicant's annual auditorium engagement is over 600 hours, which
shows a large academic workload. Through it Prof. Kuzmanova has managed to
establish as a teacher and to gain considerable experience as a lecturer. Through
this great employment load, she has managed to improve her skills in teaching
disciplines in the field of social governance, incl. Managing Changes and Crisis
Management and to establish herself as a lecturer in this area.

The submitted documents make it obvious that she has provided the
learning process with her own textbooks in the disciplines of Change
Management, Crisis Management and in co-authorship - Management. Theory
and Practice. In this way, she has provided a sufficient theoretical material for
conducting the teaching process and training the learners on the disciplines in
all forms of education. The skills of Assoc. Prof. Maryana Kuzmanova to
structure and clarify the learning material well as well as illustrating it with case
studies are highlighted in these methods. She shows very good opportunities for
their development and publishing.

The research activity of the applicant in the Professor Competition,
which is also related to the learning and teaching process, is significant. As an
associate professor she has participated in 7 universities, 3 national and 2
international projects. By them, besides expressing her teaming skills and
experience, he has managed to acquire sufficiently in-depth knowledge in the
field of organizations management and to explore good management practices.
In 2015 she was the head of 2 university science projects, one of which is
related to the areas of the competition "Changes as a Tool for Increasing the
Crisis Sustainability of Organizations in the Information and Communication
Technology Sector".

Her specialization in an international project at the Novosibirsk State
University (Russia) have contributed for her good level of teaching as well as
her numerous trainings at home on various EU programs and projects: “Project
management funded under European programs"”, "Preparing Proposals for
Science Research Projects”, "Contemporary Statistical Methods for Analyzing
Data in Science Researches” and others.

She has guided and has two students who have defended their Ph. Ds in
Managemet (Change Management) and currently leads 4 more.

Assoc. Prof. Dr. Mariana Kuzmanova works actively with students,
participates in the International Student Exchange. She was an academic mentor
of more than 150 students within the Student Practice Project. She participates
in "Academic Mentoring" of the Youth Program "Arete".
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High valuation for the science, educational and pedagogical activities of
Assoc. Prof. Dr. Marian Kuzmanova is her participation in the science jury for
the award of AD and academic positions in the field of management in the EU-
Varna, RU "A. Kanchev", University of Forestry, SWU “Neofit Rilski", UNWE
and others.

The quantitative and qualitative assessment of the teaching and lecturer
work of Assoc. Prof. Mariana Kuzmanova shows full compliance with the
requirements for occupying the Academic Position "Professor".

13.General  Characteristics of the  Submitted  Science
Papers/Publications

In the competition for Professor Assoc. Dr. Mariana Kuzmanova presented
36 science papers, incl. 3 monographs (1 - habilitation paper and 2 in co-
authorship), 1 paper, 28 science articles and reports and 4 textbooks. Of these
(Table 1) 24 independent, 12 - in co-authorship, incl. 16 of them are published
abroad in English (including 1 referenced in Scopus). This result shows that the
candidate has the necessary qualities of a scientist who can make researches, to
formulate problems and defend thesis on her own.

Almost half of the publications by Assoc. Prof. Mariana Kuzmanova are
in a foreign language, demonstrating proficiency and use, and also the
opportunities for expressing herself at international conferences, symposiums
and round tables.

The papers with which the Professor Academician participates in the
competition are in the following areas of governance: Crisis Management
(habilitation paper, publications No. 4.1, No. 4.2, No. 4.3, No. 4.4, No.4.8, No.
4.11, No. 4.12, No. 4.17, No. 4.18, No. 4.19, No 4.20, No. 4.21, No. 4.27, No.5,
No. 6.4 from the List of Publications), Change Management (Publications
No.4.2, No.4.24, No.4.24, No.4.25, No.4.27, No.6.3 ) and Management and
Business Development of Organizations (Publications No.2.1, No.4.6, No.4.7,
No0.4.9, N0.4.10, No0.4.23, No.4.26, No.6.1, No0.6.2).

In other words - all publications are in strands that are directly or indirectly
related to the science specialty and the areas in which the "Professor" academic
office was announced. In respect of content the science works represented by
the applicant show targeted research.

Table 1
Science production of Assoc. Prof. Maryana Kuzmanova for the ""Professor™
competition
Total includin
Type of publications In foreign | Independe In Co-
language ntly authorship
1. Monographs 3 1 1 2
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2. Papers 1 1 - 1
3. Science articles: and reports 28 14 21 7
4. Textbooks and Manuals 4 - 2 2

Total for the competition: 36 16 24 12

Undoubtedly, the most significant publication of the candidate is its
monographic study "Crisis Resilience of Organizations™ (reviewers: Prof. D.S.
Maya Lambovska and Prof. Dr. Tzveta Zafirova) with a total volume of 211 p.
Assoc. Prof. Mariana Kuzmanova presents herself as a completed researcher in
it. She shows her competence and skills to explore and systematize theoretical
sets, make critical analysis and evaluation on them. She skillfully applies
suitable modern tools in the studies made. She shows management problems
and offers alternative solutions.

The emphasis in the monograph is the problems related to the crisis
sustainability of organizations, and in particular their potential for maintaining
and raising it. The topic is up to date and very significant due to the fact that it
Is related to the challenges of changes in the environment. The author shows
both a very good knowledge on literature in the field as well as on the problems
in practice. A significant number of science publications have been studied,
various opinions have been analyzed, conclusions and assessments with
recommendations for their practical application have been carried out.
Specialized literature in the field of crisis sustainability and its management is
analyzed, and the author sets the ambitious objective "to identify problematic
areas and practical solutions related to improvement in the theory and practice
in the study."

In the first chapter, various opinions on the organizational crisis and its
management are clarified. In order to be effective in times of crisis, she
demonstrates the need to link it to the sustainable development of organizations.

The characteristics of organizational crises and the risk of such have been
studied. In order to be up-to-date the topic is focused on the present pandemic
as an unexpected event leading to different types of crises. The crisis stages are
clarified and in line with them - the crisis solutions, highlighting the thesis that
they are particularly necessary to prevent and/or mitigate the consequences of
crisis situations.

The second chapter clarifies the essence and elements of the
organization's potential in various aspects related to the crisis. Emphasis falls on
the importance of different internal variables and their impact on the potential
capabilities of organizations to increase their crisis sustainability. The author's
contribution is to clarify the relation "Targeting - Crisis Sustainability" as well
as the role of innovation in these processes. The various innovation strategies
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and innovation potential of organizations to improve competitiveness and on
this basis stabilization and increasing their market positions have been
analyzed.

The third chapter of the monograph has a practical application. Interest
incurs the results of an empirical study among 139 representatives of
organizations in the information and communication technologies sector.
Through studying statistical data were drawn important conclusions on the role
and importance of this sector of the economy that is of key importance and
develops at the fastest pace. A conceptual model based on developed research
modules is proposed. The paper shows the results of application of the model
that are analyzed using IBM SPSS statistics V.25 and AMOS software, which
shows the author’s knowledge and skills to carry out such researches.
Appropriate conclusions and recommendations are made for practice, essential
for crisis sustainability. Based on the results obtained, three research hypotheses
have been proven.

In the presented monographic study, the following more important
contributions could be highlighted:

» A new approach to managing the crisis sustainability of modern
organizations related to the assessment of its different aspects, has been
proposed and well founded.

» A conceptual model for managing the sustainability of organizations to
crises has been developed.

> A methodology for measuring and evaluating the crisis sustainability
of organizations, which is available among organizations in the information and
communication technologies sector, has been proposed.

» Conclusions and recommendations have been formulated to improve
the management of the crisis sustainability of organizations to improve their
management.

As a summary, it can be pointed out that the monographic study shows the
skills for analytical and logical thinking as well as in-depth knowledge in the
field of crisis sustainability. Excellent scientist and researcher qualities are
shown.

The other publications presented in the competition are developing the
main ideas and the theoretical settings of the modern aspects of crisis
management and change management. Some of them are practically oriented
and have an applied character.

The total number of citations of Assoc. Prof. Dr. Marian Kuzmanova is
over 100, incl. 6 in science editions, referenced and indexed in world-famous
databases. Based on them it can be drawn a conclusion about the topicality and
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significance of her science publications to the theory and practice in
management.

The more important conclusions from the represented in the competition
participant’s papers are as follows:

- There is a significant number of science papers published after she has
achieved the title of Associate Professor. In terms of structure and content the
criteria for the academic position of the announced "Professor" competition are
met and even exceeded, and they meet the additional requirements of the
UNWE.

- The minimum requirements of ADASRB (SG No. 56/6.07.2018) for the
indicators of the position Professor in Field 3. Social, business and legal
sciences have been met and exceeded many times.

- An independently written monograph was presented in the area of the
announced competition in a sufficient volume of 211 pages (exceeding the
required by the rules), which was reviewed by two reviewers - renowned
scientists in the field.

- Science papers are written in a suitable Scholar style showing very good
theoretical preparation and awareness in the field.

- The number of citations is sufficient and shows recognition of the science
field at home and abroad for the achievements of the candidate.

The analysis and assessment of science research have shown that Assoc.
Prof. Kuzmanova is a completed researcher, sufficiently theoretically prepared
and capable of applying an appropriate instrumentation for exploring and
solving the significant management problems.

The science papers for participation in the competition are in the science
specialty on which the Professor competition was announced. They are the
result of serious, in-depth researches, the application of modern tools and very
good knowledge of the practice and problems of business organizations. The
author demonstrates its high level of scientist and researcher in both the
monograph and the other science papers. Assoc. Prof. Dr. Mariana
Kuzmanova’s entire science production meets the requirements for science
publications in their entirety.

14.Assessment of the Contributions to Science and Applied Science
The applicant's papers in the competition stand out to highlight various
contributions, some of which develop existing knowledge, others - application
of existing theory in specific practical solutions. | agree to all the science and
applied contributions listed by the applicant in the competition, some of which
could be summarized and reworded as follows:
A. Contribution to Science
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- the management theory has been supplemented by new views,
classifications and systematics in the field of crisis management and change
management (source No. 1, 3,4.1,4.4,4.5, 4.6, 4.13,4.14, 4.16, 4.24, 4.25);

- The scholar knowledge has been further developed and enriched by
exploring and adapting the foreign experience in the implementation of modern
concepts, the challenges and capabilities of crisis management in information
and communication technologies (source Nel, 4.8, 4.18, 4.21, 4.27);

- The methodology of crisis management has been enriched with a
conceptual model for managing the sustainability of organizations to crises and
methodology for its implementation (source No. 1).

- The theory of sustainable business development with practical-applied
research has been developed by identifying indicators for the efficient
functioning of local production systems systematized are the factors for their
success and possible solutions are formulated (source No. 2.1, 4.5, 4.7, 4.9, 4.
17).

B. Science and applicable contributions

- It have been developed and implemented science-based modern tools
for practical exploration of crisis sustainability in information and
communication technologies and to address current problems in managing
changes and innovation in business organizations implementing the strategic
approach with a view to increasing their competitiveness (source No. 1, 3, 4.1,
4.5, 4.16);

- The practice in the field of crisis management in Bulgaria has been
enriched to improve: The crisis resilience of organizations, the crisis diagnosis
and strategic decision making based on its results, as well as the opportunities
for improving the functions of the crisis headquarters (source No. 4.2, 4.3, 4.19,
411, 4.12, 4.20);

- Practical-applied solutions have been proposed as a result of empirical
studies of the current problems of managing crisis sustainability of various
organizations in Bulgaria, changes management in them and the factors that
affect the formation of competitive solutions, products and processes (source
No.1, 2.2);

In summary, it can be pointed out that | accept these contributions as real,
significant and undeniable. They can be identified as enrichment of existing
knowledge and implementation of science achievements in practice.

15.Critical Notes and Recommendations

It is advisable that the results of the significant research work of Assoc.
Prof. Mariana Kuzmanova, who treats up-to-date and significant problems in
the field of modern management of the business organizations, in particular
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crisis management and change management, to find an even greater presence in
international forums and editions, as most of them being referenced and
indexed in the world-renowned Scopus and WoS science databases.

16.Conclusion

After being acquainted with the materials and science papers presented in
the competition, an analysis of their importance and contribution to science,
scientific application and implementation contributions they possess, | find it
reasonable to give my positive assessment and recommend to the Scholar Jury
to elect Assoc. Prof. Dr. Mariana Kuzmanova to take the academic position
"Professor" in the professional field 3.7 Administration and Management of
science specialty "Management (Change Management and Crisis
Management)”.

5.04.2020 Signature:............cooeiiiiinanL.
Varna /Prof. Dr. Tzveta Zafirova/
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