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1. Cratum u cTyIuM, HHAEKCUPAHU B IPYTH MEKAYHAPOIHM 0a3H TaHHU
¢ HayyHa uHopmManus, NyOJIMKYBaHM B HAYYHH CIIUCAHMS

1.1. JIparomup [Aparanos. [[bp:kaBaTa U CerMEHTALMSATA HA N1a3apa HA TPYAA B
Bbarapusi — KakBo pasKpuUBaT pe3yJTATHTe OT M3NbJHEHHeTO Ha MsApkara 60/40?,
cnucanue ,, UKOHOMHYECKH U COUMAJIHU ajJTepHaTuBu®, 2022 r., ToM 28, 6poii 4, cTp. 110-
125, ISSN 1314-6556 (print), ISSN 1314-6556 (online),
https://doi.org/10.37075/1SA.2022.4.10

bub6anorpadgcexu 3anuc B EconPapers:
https://econpapers.repec.org/article/nweiisabg/y _3a2022 3ai_3a4 3ap 3all0-125.htm

Pe3ome:

C m3byxBaneto Ha COVID-19 boirapus MmoOunu3upa 3HaYUTENICH (PUHAHCOB pecypc
3a clpaBsiHE C IOCJIEACTBUATA HAa MaHAEMMITa BbpPXYy MKOHOMHKAra, faszapa Ha Tpylaa U
01arochbCTOSIHUETO Ha JoMakuHcTBaTta. Mspkara 60/40, o xosiTo paboToaaTen OT 3aCerHaTi
OT MaHAEMUATa CEKTOPH MOXKeXa Jla MOoJydvar MOJKpera 3a 3ama3BaHe Ha ChLIECTBYBAIUTE
paboTHM MeCTa, Ce IPEBbpPHA BB BaXKEH €JIEMEHT Ha Te3H ycrus. C Or0KeT oT 01130 2 MIIp/I.
JB., MApKaTa nmojkpemnu 3ana3zBaHero Ha Haa 340 000 paGotHu mecta. OT m3cieqOBaTEICKa
IIeJHa TOYKa, o0aye, OCTaBal HEJOCTAaThYHO 100pe W3SICHEHW HEHHHWTE COIMATHH
MOCIIE/ICTBUS, BKIIIOUMTEIHO BbpPXY HEpaBEHCTBaTa Ha IMaszapa Ha Tpyha. Hacrosuioro
U3CIe/IBAHE C€ ONMUTBA Jla JIONPUHECE 3a 3aIllbJIBAHETO Ha Ta3W Ipa3HUHA, KaTO IOCTaBs
pe3yiTaTuTe OT M3IBIHEHUETO Ha MspKaTa B KOHTEKCTa Ha MpoOjieMa 3a CerMeHTalusaTa Ha
Tpyma. Ha 0Gaszara ananm3 Ha CBOOOJHO IOCTBITHHM JaHHH, IYOJHMKYBaHH OT Ibp)KaBHU
MHCTUTYLIUH, B CTATUATA Ca AUCKYTUPAHU HIKOM JUCOAIaHCH, CBBP3aHU C U3IIBJIHEHUETO Ha
mspkara 60/40, kouto OMxa MOIJIM Ja 3aabI00YaT HEpaBEHCTBaTa Ha Ias3apa Ha Tpyaa H
pas3MIMpPsT CETMEHTa Ha pPabOTHUTE MECTa C BIIOIIABAILA CE€ aJeKBaTHOCT Ha 3aruiamjaHero. B
Ta3u BpbH3Ka ca uAeHTUUIIMpaHU 001acTH 3a OB U3CIIEIBAHUS U Bh3MOKHH MTOA00PEHUS
Ha IMOJXO0Aa MPHU M3yYyaBaHETO Ha BB3AECHUCTBUATA OT MsApKara. ChbIIO Taka, JUCKYTHPAaHUTE
MPOOJIEMHHN O0JIACTH XBHPIIAT CBETIIMHA BHPXY HIKOHM aCIIEKTH OTHOCHO POJIsiTa Ha Jbp)KaBaTa
U MyOJIMYHHUTE TOJIUTUKH 32 0hOPMSHETO Ha CerMEHTalUATa Ha Ta3apa Ha Tpyaa B bearapus.

KiarouoBu aymu: msipka 60/40, cermeHTanus Ha ma3apa Ha Tpyla, HEpAaBEHCTBA Ha
razapa Ha Tpyza, IOJIMTHKA Ha nazapa Ha Tpyna, COVID-19.

JEL: J38, J48, Z13.

Abstract:

Since the COVID-19 outbreak, Bulgaria has mobilized significant financial resource to
overcome the outcomes of the pandemics on the economy, labour market and household
wellbeing. The 60/40 measure, under which employers from the affected sectors can receive
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financial support to retain existing jobs, became a significant element of these efforts. With a
budget of almost BGN 2 billion, the measure supported the retention of over 340 000 jobs.
From a research point of view, however, its social impacts, including on labour market
inequalities, remain insufficiently clear. This paper tries to contribute to the fulfillment of this
gap by putting the results of the implementation of the 60/40 measure in the context of the
problem about the labour market segmentation. Based on freely accessible data published by
state institutions, the paper discusses the existence of some disbalances linked to the
implementation of the 60/40 measure which could deepen the labour market inequalities and
expand the segment of jobs with worsening wage adequacy. In that regard, areas of future
research and possible improvements of the approach towards the study of the impacts of the
measure have been identified. Moreover, the discussed problem areas shed light on some
aspects regarding the role of the state and public policies in shaping the labour market
segmentation in Bulgaria.

Keywords: 60/40 measure, labour market segmentation, labour market inequalities,
labour market policy, COVID-19.

JEL: J38, J48, Z130

1.2. dparomup J[IparaHoB. AKTya/IJHU TPo0JieMH HAa aJeKBaTHOCTTAa Ha
nyonunuTe mneHcun B Bbuarapusi, cnucanue ,,UKOHOMHMYECKH W CONMAJTHH
anrepuatuBu®, 2023 r., Tom 29, 6poii 2, ctp. 48-67, ISSN 1314-6556 (print), ISSN 1314-
6556 (online) https://doi.org/10.37075/I1SA.2023.2.04

budanorpadgcxu 3anuc B EconPapers:
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Pesrome: Crarusara uMa 3a Led Aa pa3Kpue, ONUIIE M aHAJIM3UpPa ChILECTBYBAIIX
HECHOTBETCTBUSL MEXIYy IapaMeTpuTe Ha Objirapckara MyOJdMYHa MEHCHOHHA CHCTEMa U
MEX/YHapOIHUTE CTaHIAPTH 3a aJIeKBaTHOCT HA IEHCHMTE 3a PUCKA ,,CTAPOCT, 3aJI0’KEHU B
KonBenuust Ne 102 ma MexxayHaponHara opraHusanus 1o Tpyzna u EBpomeiicka conuanza
xapta Ha CbBera Ha EBpona. 3amuraBa ce Te3ara, ye HJIAEHTU(QUIUPAHUTE IPOITYCKH,
JIOKOJIKOTO HMMaT OTHOIIEHHE KbM 3aKOHONATEIHM pas3nopeadu, a He KbM JEHCTBHUS Ha
HaI[MOHAJIHUTE OPraHM Ha COLMAJIHATA MOJIMTHKA 10 MPUJIaraHe Ha HOpMaTuBHaTa ypeaoda, ca
pe3yaTar OT MOJIMTUYECKU PELIEHUs, MOCIEN0BaTEIHO OMAJIOBaXKaBallld IOETH OT bbarapus
MEXIyHapO/IHN aHTaKMMEHTH B o0JiacTTa Ha couuaiHara noiauThka. C Te3u peleHus ce
oTciabBarT BaKHM (YHKLUMM Ha IEHCHOHHATa IMOJUTHKA M Hali-Beue HEHHHUTE 3allluTHA,
OCHUT'ypUTENHA U pasnpeaenuTenta GyHkuuu. Pesynrarute morar 1a ce ThpcAT B MOBUILEHUS
PHCK OT OETHOCT cpeJl Bb3pAaCTHUTE X0pa, CIajJ B UKOHOMHUYECKHS CTaTyC Clie/l IEHCUOHUPaHe
U ySI3BUMOCT 3a NEHCHOHEPHUTE B MEPHOAM Ha PE3KU CKOKOBE B U3JpHKKAaTa Ha >KMBOTA.
[TocTaBAT ce W HAKOM BBIPOCH OTHOCHO Objelara aJeKBaTHOCT Ha MyOJUYHUTE MEHCHH,
pasrvielaHu B paMKaTa Ha B3aMMOJIEHCTBUETO MEXKIY IbP>KaBHOTO OOIIECTBEHO OCUTYPSIBAaHE
U JOII'BJIHUTEIHOTO 33bJIKUTEIIHO IEHCUOHHO OCUTYPSIBAHE.

Karo4oBu aymu: ajekBaTHOCT Ha TMEHCUMTE, INEHCHOHHA IOJUTHKA, COI[HMaJIHA
CUTYPHOCT, MEKIyHApOJHHU CTaHAPTH 3a COLIMAIIHA CUTYPHOCT

JEL: I3, Z130

Abstract: This article aims to uncover, describe, and analyze existing inconsistencies
between the parameters of the Bulgarian public pension system and international adequacy
standards applicable to old-age pensions and embedded in the Convention No. 102 of the
International Labour Organization and the revised European social Charter of the Council of
Europe. The thesis is that the identified gaps, as they relate to the legislative framework but no
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to actions of national social policy authorities in implementing the legislation, are a result of
political decisions that consistently undermine international commitments in the social policy
area undertaken by Bulgaria. These decisions weaken important pension policy functions and
especially its protection, insurance and distribution functions. The outcomes are higher risk of
poverty among the elderly, decline in their economic status after retirement and vulnerability
for pensioners during periods of sharp rise of cost of living. Some issues about the future
adequacy of public pensions within the interaction between public state social insurance and
supplementary mandatory pension insurance are also discussed.

Keywords: adequacy of pensions, pension policy, social security, international social
security standards.

JEL: 13, Z130

2. Joxyagu, myOJMKYBaHH B COOPHUIIM OT HAYYHHM KOH(QepeHuun

2.1. JIparomup [Aparanos, [IpuBaTu3anusita Ha NMEHCMOHHOTO OCHI'ypsIBaHe:
ITeHcHOHHATA NMOJUTHKA B IbpP:KaBUTe YieHKN Ha EBponeiickus ¢bio3 oT LlenTpajHa u
H3rouna EBponma aBagecer M mer roguHu cjiel crapra Ha pedopmute, Hayuna
KoH(pepenuus ,,[pyrbT U COMATHATA 3aIUUTA B YCJOBHATA HA I100aTHH 001IECTBEHH,
HKOHOMMYeCKH U conuajnu npomenu“ (Codus, 31 maii 2023 r.), U3garescku KoMIiekce
- YHCC, 2023 ., cTp. 482-493, ISBN 978-619-232-731-6 (print).

Pesrome: JloxnaapT pasmiexiaa TemMara 3a IpUBaTU3alUsATa Ha IEHCHOHHOTO
OCUTypsiBaHE B bbiarapus M OCTaHAJIUTE IbpPXKABU YIEHKUM Ha EBpONENCKHS CBIO3 OT
Lentpanna u M3rouna EBpona. Hampasen e 0030p Ha pedopmuTe B Te3u AbPKaBU U ca
ONMCAaHU KJIIOYOBH MOMEHTH OT €BOJIOLMATA Ha MPUBAaTU3aLMATA HA IIEHCHOHHOTO
OCUT'YpsIBaHE IIpe3 U3MHMHAJINUTE IBAJECET U IeT NoguHU B TAX. POpMylIMpaHU ca U3BOAU
OTHOCHO TPaeKTOPUUTE B PA3BUTHETO HAa IEHCUOHHATA MOJIUTHKA B KOHTEKCTa Ha TEKYLOTO M
CBbCTOSIHUE U ITOCTUTHATUTE PE3YJITATH.

Karo4oBu aymu: NEHCHMOHHA MOJUTHKA, NEHCHUOHHU PeQOpMH, NMpUBaTH3aLUsl Ha
IIEHCUOHHOTO ocurypsBane, Llentpanna u M3rouna Espona, beirapus

JEL: 13, 72130

Abstract: This paper examines the topic of the privatization of pension insurance in
Bulgaria and the other member states of the European Union from Central and Eastern Europe.
Reforms are reviewed and key moments in the evolution of pension privatization over the past
twenty-five years are described. Conclusions are formulated regarding the trajectories in the
development of the pension policy in the context of its current state and achieved results.

Keywords: pension policy, pension reforms, privatization of pension insurance, Central
and Eastern Europe, Bulgaria.

JEL: 13, Z130

2.2. paromup [lparanoB, BpemeHHuTe MepKH 32 32eTOCT U €BPONEHCKHUAT
nHcTpymeHT SURE B Bbiarapusi — nocTMrHaTu pe3yJarard U HaydyeHn ypouu. COOpHUK
AOKJIAAH OT HayyHa KoH(epeHuus ,HiaeHcrBoro Ha buarapus B EBponeiickus cbro3:
IeTrnanecer roagnuu no-kbcHO* (Codus, 6-7 okromBpu 2022 r.), U3narejicku KOMILJIEKC
-  YHCC, 2023 L., cTp. 86- 113, ISSN 2815-2719 (online),
https://departments.unwe.bg/Uploads/Department/VOLUME %201 BG.pdf
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Pe3rome:

Llenta Ha pa3paboTKara € Aa W3cjieaBa HIKOM OT pPEe3ylITaTHTE OT MPUIAraHeTo Ha
nactpymenta Ha EC SURE (EBpomelicku WHCTPYMEHT 3a BpEMEHHA IOAKpena C e
CMEKYaBaHE Ha PUCKOBETE OT 0e3paboTHIa MpH M3BBHPEAHU OOCTOsITENCTBA) B bbiarapwus.
HNuctpymenTsT € npuet npe3 Mait 2020 . B orroBop Ha manaemusara Ha COVID-19. Ananuzbt
U3I0JI3Ba TEOPETUYHATa KOHLENIUATA 3a T.HAp. ,,pECYPCHO IPOKIATHE®, MpeAroiarama, e
M300MIIMETO OT MPUXOJH OT HElaHBUEH XapaKTep MOXKe Jla Ce OKa)ke IpUYrHa 3a oTciaadBaina
MKOHOMHYECKa €(QEeKTHBHOCT, Karo Ce IPU3HaBa OIOCPEACTBAIIATAa PO Ha B3ETHTE
MOJIMTUYECKH PEIlIeHNs 3a MosiBaTa Te3H MoclieACcTBHs. BbB Bpb3Ka ¢ TOBa, BojelIaTa XUIoTe3a
Ha U3CJEIBAHETO €, Y€ JIECHUAT JOCTBII 0 IPUXO/U C BPEMEHEH XapaKTep Ype3 UHCTPYMEHTa
SURE 3a ¢unancupane Ha MEpKHU 3a 3ala3BaHe Ha 3a€TOCTTa B YCJOBMS Ha MaHIEMUS Ha
COVID-19 e nonpunecsba B bbarapus 1a ce nosiBIT OTKJIOHEHHS OT [I03HATUTE OT IIPUMEpPA Ha
IpyTU IbpKaBU JOOPU MPAKTUKU MPH MpUIaraHeTo Ha TakuBa MepKku. EneMeHTuTe, KOUTO ca
Hali-Beue MOBJMUSAHYU, CA HACOYBAHETO M HABPEMEHHOCTTA Ha IPEJOCTABSIHE HA MOJIKpenara.

Kuro4oBH aymu: MoivTHKA Ha Taszapa Ha TpyJda, BpEMEHHHU MEpKHU 3a 3ala3BaHe Ha
3aeroctra, COVID-19, EBponeiicku ¢ponnore, SURE, pecypcHo mpokisTue.

JEL: A14,J33,J38

Abstract:

The aim of this paper is to investigate some of the results of the application of the SURE
instrument of the EU (European instrument for temporary support to mitigate unemployment
risk in an emergency) in Bulgaria. The instrument was adopted in May 2020 as a response to
the COVID-19 outbreak. The analysis uses the theoretical concept of the so-called “resource
curse” which suggests that the abundance of non-tax revenues could result in weakened
economic effectiveness while recognizing the mediating role of political decisions for these
outcomes. In that regard, the main hypothesis of the study is that the easy access to revenues
of a temporary nature through the SURE instrument for financing job retention measures during
the COVID-19 pandemics has contributed to occurrence in Bulgaria of some deviations from
the good practices in application of similar measures known by the example of other countries.
The elements which are particularly affected are the targeting and the timeliness of support.

Keywords: labor market policy, temporary job retention measures, COVID-19,
European funds, SURE, resource curse.

JEL: A14,J33, ]38

2.3. paromup JparanoB, KpurnueH aHaau3 HA AU3aiiHA HA IJIAHUPAHATA B
Hanmonannus miaH 3a Bb3CTAaHOBSIBaHe M ycToiyuBocT Ha PenyOnuka bbarapus
pedopma Ha cHCTeMHUTe 32 MHUHMMAJHH A0Xxoau, COOpHUK ¢ Aokjaaau oT YeTBbpTH
HAllMOHAJIEH Hay4YeH (opyM ,,busHechT B XXI-BH Bek: Bbr3cTaHoBsIBaHE U YCTOMYMBOCT
caen kpusara® (Codusi, 21 noemspu 2022 r.), U3naresnckn komiuieke — YHCC, 2022 r.,
cTp. 56-61, ISBN 978-619-232- 671-5 (online),
https://business21.unwe.bg/Uploads/Conference/ 79138 Conf proceeding-

Business21. UNWE BF 2022.pdf

Pe3iome:

Pedbopmara Ha cxemMuTe 3a MUHUMAJICH JIOXOA € 3abJDKHTEIIHO W3HCKBaHE, aKo
bearapus ucka ga ToOMyYyd TBJIEGH JOCTHI N0 CpeAcTBara mo HamuoHanHus minaH 3a
BBH3CTAHOBSIBAHE U yCTOMUMBOCT. [ImaHupaHuaT qu3aiiH Ha peopmara npeaBmk1a MECEUHHUTE
COLIMAJTHU TIOMOIIIH J1a ObJaT Oa3upaHy Ha HAllMOHAIHATA JTHHHS Ha OeTHOCT. B chIioTo Bpeme,
TO3H TIOJIXOJ] M3JIara MOCTUTAHETO Ha [EJIUTE Ha peopMara Ha ChIECTBCHH PUCKOBE, 3al0TO
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UrHOpHpa ¢1ab0CTUTE B HOPMATHBHATA ypeada 3a ompeelissHe Ha HallMOHAJIHATa JIMHHUS Ha
OCIHOCT.

KirouoBu JyMu: JHHUS HA O€THOCT, OJMTHKA HAa H3MEPBaHe Ha OCIHOCTTA, COLIMATHO
nojmnomarate, HarnoHnaseH 1iaH 3a Bb3CTaHOBSIBAHE M YCTOMUYUBOCT.

JEL: I3, H5

Abstract:

The reform of the minimum income schemes is a mandatory requirement if Bulgaria
wants to get full access to the funds under the National Recovery and Resilience Plan. The draft
reform design envisages that the monthly social assistance benefits will be based on the
national poverty line. However, this approach exposes the objectives of the reform to
significant risks, as it ignores the weaknesses of the national poverty line legislation.

Key words: poverty line, politics of poverty measurement, social assistance, National
Recovery and Resilience Plan.

JEL: I3, HS

2.4. Dragomir Draganov, Influence of the COVID-19 pandemic on the
distribution of teleworking in Bulgaria — social, occupational, and sectoral dimensions,
Proceedings of the VII International Scientific Conference Industry 4.0 — winter session,
Year VII, Volume IV (Borovets, 7-10 December 2022), Scientific-Technical Union of
Mechanical Engineering “INDUSTRY 4.0, 2022, pp. 292-294. ISSN 2535-0153 (print),
ISSN 2535-0161 (online), https://industry-4.eu/winter/sbornik/4-2022.pdf

Pe3iome:

N30yxBaneto Ha nanaemusita Ha COVID-19 u BpBeieHUTE eMUAEMUYHI MEPKU UMaxa
CEepPHO3HO OTpaKEHUE BBPXY OBJITapCcKus ma3zap Ha Tpyaa. Camo B MBpPBHUTE JBa Mecella Ha
MaHAeMusITa, OpOsSIT Ha HaeTUTE JIMlla Hamaus ¢ Hax 97 xwunsau. Hail-cunno Osixa 3acernatu
CEKTOpHTE C MmpeodiagaBai] Opoil ”KOHOMUYECKH IEMHOCTH, B KOUTO Ca HAJIMIIC 3aTPYIHEHUS
na ObJe TPHUIOKEH T'bBKAaB PEXXUM Ha paboTa, MO3BONsABAI] (PU3NYECKOTO OTCHCTBHE HaA
paboTemus OT MSCTOTO Ha TMPOU3BOJICTBOTO WJIM MPENOCTaBsHE Ha yciyrara. Toa Osxa
npepaboTBaliara MPOMUIIJIEHOCT, ThPrOBUATA, XOTEIHEPCTBOTO H PECTOPAHTHOPCTBOTO,
KyJITypara ¥ pa3BJICUCHHUATA. 3aTOBa € OT H3CJECNOBATEIICKM HWHTEPEC Jla Ce aHalIu3upa
BnusHUETO Ha na"aemustTa Ha COVID-19 Bbpxy npoMeHHTE B pa3npOCTPAHEHUETO HA PEXUMA
Ha paboTa OT pa3CTOSHHME HE caMO OT TJIeJHA TOYKAa Ha HETOBHS 00XBaT M 4YecTOTa Ha
MpHUJiaraHe, HO Haif-Beye IO TMOBOJ HETOBHUTE COIMAHU, NPO(EeCHOHATHU U CEKTOPHU
XapaKTepUCTUKHU. TakbB aHamu3 OU TOMPUHECHI U 3a TI0-T00POTO pa3dupaHe Ha TOTOBHOCTTA
Ha OBATapCcKUsl TMaszap Ha Tpyda Ja MpHiiara OMOCPEACTBAHUTE OT MH(MOPMAIMOHHUTE W
KOMYHI/IKaI_[I/IOHHI/ITe TCXHOJIOTUH I'bBKaBHU pe)KI/IMI/I 3a pa60Ta KaTo Q)OpMa Ha aganrtanus KbM
BBHIIIHU IIIOKOBE U B Objelie. 3a aHalu3a ca U3MONI3BaHU JaHHHUTE 3a bbiarapus ot necerara
BBJIHA Ha EBPOIENCKOTO COMMATHO U3CIIeIBaHE.

Kuro4yoBu nymum: pabora oT pa3cTosHUE, TeNeYbPK, AUruTanu3amus Ha tpyaa, COVID-
19, EBporneiicko comaiHo u3cienBane, brarapus.

Abstract:

The outbreak of COVID-19 pandemics and the related containment measures had a
significant influence on the Bulgarian labour market. In the first two months of the pandemics
alone, the number of employees decreased by more than 97 thousand people. Sectors with
economic activities where it was difficult to applying flexible regimes of work allowing the
physical absence of the employee from the location of production or service provision were hit
particularly high. These sectors were manufacturing, trade, hotels and restaurants, culture, and
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entertainment. Therefore, it is interesting from the research point of view to analyse the
influence of the COVID-19 pandemics on the changes in the distribution of the remote work
not only with a view of its coverage and frequency of application, but mainly in terms of its
social, occupational, and sectoral characteristics. Such an analysis would contribute to better
understating of the readiness of the Bulgarian labour market to implement the flexible regimes
of work mediated by information and communication technologies. The analysis is based on
the 10" wave of the European Social Survey.

Key words: remote work, telework, digitalization of work, COVID-19, European
Social Survey, Bulgaria.



