YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUILE

Ot: mpod. n-p Lierana Anexcanaposa CtositnoBa, YHCC — Codus
[Mpodecnonanno Hampasienue 3.7 ,,AAMHUHHCTpanus U ynpasieHue’, HaydHa crieniuaiHocT
,,COIMaIHO yIpaBjieHue"

OTtHOCHO: KOHKYpPC 3a 3a€MaHe Ha aKaJeMU4Ha UIbXXHOCT ,,JJOLEHT MO NPpo(heCHOHAIHO
Hanpasienue 3.7. ,,AIMUHUCTpalMs M YIpaBlieHHe, HayuyHa CHEIHATHOCT
ConmanHo yrpasiieHHe (OPraHM3allMOHHO TIIOBEJEHHE M YIpPaBJICHHE Ha
komyHukanuure) B YHCC.

1. Undopmanus 3a KOHKypca
KoHkypchT € 005iBeH 3a Hy>KAUTE Ha KaTelpa ,, Y ipaBieHue’, GakyiaTer ,, Y IpaBieHUe
u agmuuuctpanus’” Ha YHCC, ceriacuo Pemenune Ha AC Ne 4/28.06.2023 1. nmyOinKyBaHO B
1B, 6p. 70, ot 15.08.2023 r. YuacTBaM B ChCTaBa Ha HAYYHOTO KYpPH MO KOHKYpCa ChIIIACHO
3amoBen Ne 2643/13.10.2023 r. Ha 3am.-pexropa mo HUJ] u MC na YHCC.

2. Kparka nundopmanus 3a KaHIMIaTUTEe B KOHKYpca

B xonkypca enuHCTBEH KaHauaT e 1i1. ac. A-p Uaitno XKuskoB Unues. [Ipe3 2005 r.
TOM 3aBBpIIBA MaTeMaTu4ecka rumHuasus ,,J1-p [lersp bepor“— Bapna. B nepuoma 2005-2009
ce oOyuaBa B 6akaaBbpcka nporpama o ,,Cronancko ynpasienue B YHCC, a npe3 2010 r.
npuaoduBa W MarucTbpcka creneH mno ,,buzHec anMmuuucrpauus”. OT cpliara rofuHa €
Ha3HAyYEeH 3a aCUCTEHT B Kartejpa ,,Ymnpasinenue Ha YHCC. Ilpe3 2015 r. npugo6usa OHC
,»JJOKTOp® 0 Hay4YHaTa CIENHAIHOCT ,,COIMAIHO YIpaBJICHHE, C TUCEPTAIMOHEH TPYJ Ha
Tema: ,,PazpaboTBaHe Ha METOJMKAa 3a ONpENEIsiHE Ha Bpb3KaTa MEXIY ITUACPCTBO U
eMoITMoHaIHAa HHTEMUTeHTHOCT . OT 2016 1. € T71aBeH acucTeHT, a ot 2020 1. Hay4YeH cexpeTap
Ha ropecrioMeHaTaTa Kareapa.

3. U3nmb/jHeHHMe HA U3MCKBAHMATA 32 3aeMaHe HA aKAIeMHUYHATA AJIbKHOCT
3.1. Usnvanenue na konuwecmseeHume usuckeanus 3a zaemarne na A/l ,,0oyenm *
OTr mnpexacraBeHara chpaBKa 3a H3NbJIHEHHME Ha MuHUManHuTe Hannonannn
M3UCKBaHUS 3a 3a€MaHe Ha akajeMuyHaTa 1usxHocT ,,JJIOLNEHT, kakto 1 Ha cienupuyHuTe
koinuecTBeHu n3nckBanus Ha YHCC 3a Ta3u IIbKHOCT € BUIHO, Y€:
- KaemumpateT mM3MbIHIBA M3MCKBAaHUATA, a IMEHHO: MMa MOHOrpadudeH Tpyn, 2
IJIaBU OT KOJIGKTUBHU MOHorpaduu, 14 cratum u 1 yuebnuk. OO6my Gpoit 18
nyonukanuu. Ot Tsax 15 ca nyOnukyBanu B bearapus, a 3 B uyxOuna. /IeBeT ot
Hay4YHHUTE TPYJOBE ca Ha ObJarapcku, a 9 Ha aHITIMICKHU e3uK. Te3u myOnauKanuu
dopmupat 245 Touku (MuHUMaieH Opoit 200 1. cnopen [IpaBuiHEK 3a nprarane
Ha 3aKOHa 3a Pa3BUTHETO Ha aKaJeMUYHHs ChCcTaB B PemyOnuka boarapus).

- MoHorpadpuyHuAT TPYJd € CaMOCTOSITEICH M € CbhC 3arjaBue: ,,BrnusHue Ha
JUTUTAIU3ALUATa BbPXY WHIWBHUYaTHOCTTA U MOBEACHUETO B OpPraHU3allMOHHA



cpega®“. Tol oTroBapss KakTo IO OTHOLIEHHME Ha 3arjaBUETO, Taka M Ha
ChIBPKAHUETO HA TEMATHKAaTa Ha KOHKYypCa.

- TloBeyeTo OT ocTaHaJWTe MYyOJUKAIIMU CHIIO Ca CAMOCTOSITENHM, KAaTO Camo
y4eOHUKBT ¥ JIBE CTATHH Ca B ChaBTOPCTBO.

- Tlocouena e cripaBka ¢ 68 Op. HUTHpPaHuUs HA TPYIOBE MO KOHKYpCa Ha KaHIUAaTa,
koeto mpaBu 660 Touku (mpu muHEManeH Opoit 50 T. cmopen I[lpaBwiHuka 3a
MpujiaraHe Ha 3aKkoHa 3a pPa3BUTHETO Ha aKaJeMHuYHUsA ChCTaB B PemyOinka
bwearapus). [IpaBu Bieuatiienue obade, ue Te ca GopMHUpaHu OT IUTUPAHE HA €HA
MyOJIUKaITHsI.

- KanamnatsT € yuacTBaJ B M3IMBIHEHUETO HA 9 HAYYHU U 00Pa30BATEITHH IIPOCKTH,
Ha €IUH OT KOUTO € OMJI PbKOBOJUTEIL.

3.2. U3nvanenue na kauecmeenume uzucCKeaumus 3a 3aemane wa Al ,, ooyenm* na
VHCC
KannupgateT 3a akajgeMuyHaTa ATBKHOCT ,,JIOIEHT OTroBapss Ha KayeCTBEHUTE
n3uckBanusa Ha YHCC, a uMeHHO:
e UYnencTBo B | HallMOHaTHA HAYyYHA OpraHU3AIlus;
e Pazpaborenu 7 HoBU y4eOHU Kypca 3a OKC bakanassp 1 OKC Maructsp B
VYHCC;
VYuactue B 1 konekruseH yueOHuk 3a YHCC;
Unen Ha paznuuHu paboTau rpynu u komucuu B YHCC;
N3Hecenu NeKIMOHHU KYpPCOBE B pa3innuHu EBponeiicku 1bpxkaBu;
VYyacTue Kkato oOyduTesn Ha CIIYKUTEIUTE B Pa3IMUHA OU3HEC OPTaHU3aIUH.

Jloka3aTencTBO 3a rOpeHANpPaBeHUTE 3aKIIOUEHUS € U CTaHoBuleTo Ha CbBeTa 1o
xabmmranus Ha YHCC.

Karo 06o6mienue, Moxke 1a ce mocoud, ye TI. ac. A-p MBaitno MnueB mpencrass B
CBHABPKATEJICH M KOJMYECTBEH TUIAH JIOCTATHYHO IYyOJIMKAIMU, KOUTO JOKa3BaT HETOBUTE
KauecTBa KaTo M3CIIeIOBATEN, KOMTO yMee a OTKPHBA, Jla U3CJI€Ba U aHAIM3UPA AKTyallHU
npoOyeMu, 1a ajanTHpa W Mpujara HaydHd TpaBuia, KaKTO W Ja U3BJIMYA OT IPAKTUKATa
MOJI3M 32 pa3BUBaHE U oOoraTsiBaHe, KAKTO HAa HayKaTa, Taka U Ha JIGKIIMOHHATa paboTa mpu
00y4€HHUEeTO Ha CTYJCHTH.

OueHkaTta 1o 3aqbJDKUTETHUTE U JOMBIHUTEIHUTE KPUTEPUU TMOKA3Ba, Y€ BCUUKHU
M3UCKBAHUS B KOJIMYECTBEHO M KAY€CTBEHO OTHOIIEHUE 32 3a€MaHe Ha JIThXHOCTTA ,,JOIIEHT "

ca u3MbJIHEHH. TOBa ce MOTBBPXKAaBa W OT CTaHOBHUINETO Ha ChBeTa MO XaOWIMTAIIUS Ha
YHCC (ITporoxosa Ne 6/10.05.2023 1.).

4. OueHka HA y4eOHO-NIPeNnoJaBaTeICKATA AeHHOCT HA KAHIMIATa

KannunmateT 3a akageMHYHaTa JIBXKHOCT ,,JOIEHT MMa IMOBeue OT 13 TOOWHU CTax
KaTo ,,aCUCTeHT 1 ,,[JITaBEH aCUCTEHT"* B KaTeapa ,, YnpasieHue“ Ha YHCC. [Ipe3 Te3u roguau
TOW € MPOBEXKANT JIEKIIUU U YIIPAKHEHUSI TI0 PeAnIla YIeOHU AUCIUILIINHE KaTo: ,,OCHOBU Ha
ympasieHueTo , ,,Opraau3zaimonHo noseaeHue”, ,,Ctpareruu 3a e-0usznec”, “YmpasieHne Ha
KOMYHHKAIIMUTE W BPB3KU C OOIIECTBEHOCTTA, ,,YTpaBleHCKa monuTuka®, , JlumepcTBo”,
,Crparerndeckn HR MenwmxmbHT’, ,,KopnoparnBHM KoOMyHuKauuu , ,JIlugepcTtBo Ha
rnobanuus nasap”, ,,KomyHukanumu B aururanHa cpena’. OT mpeacTaBeHaTa CIpaBKa ce
BIDK]IA, Y€ 3a TMOCJICTHUTE CEeIeM TOIWHU OOHIUAT Opoil OTpabOTeHHW YacoBe OT TJI. ac. JI-p
Wgaitno Nnues Bb3nu3aT Ha 1964 u. nexkuuu u 1194 4. ynpaxkHeHus!.



VYyeOHO-TIpeno1aBaTesickata My JEWHOCT BKJIIOUBA W pa3paboTBaHE Ha Yy4eOHHU
nporpamMu, Yy4eOHHWIM, KOHCYITAllMM CHC CTYACHTH W JUIJIOMAaHTH, pELEH3WpaHe Ha
MarucTbpCKH TE3HM, IOJrOTOBKA Ha MaTepualld 3a Ibp)KaBHU W3MUTH, OOydYeHHE Ha
CIICHUAJIMCTH OT IIpaKTUKaTa U Ap.

B 3akimroueHue, Moxke Jga ce 0000mu, Ye KaHAWIATBT € J00pe IOArOTBEH
mpernojaBaTell, MNPUTEKaBa HEOOXoAuMmusl TpodecHoHalleH ONmUT W aKaJeMHUYHa
KOMIICTEHTHOCT, OTIOBapsi M 3HAYMTEIIHO HAJIBUIIABA HIKOW OT M3MCKBAHUTE KPUTCPHH 32
OIICHKa Ha y4eOHO-TIperoaaBarenckara padora.

5. Kpartka xapakrepucTHKa Ha NpeAcTABeHUTEe HAYYHH TPYA0Be/Ny0InKANMT

B cpabpxaTenHO OTHOLIEHUE HAYYHUTE TPYAOBE Ha L. ac. A-p MBaino Mnues morar
1a ce 000COOST B CIICIHUTE OTHOCUTEIHO CAMOCTOSTEIIHU HAIPaBICHHUS:

1) nyOnuKanuu, CBbpP3aHu ¢ IIPOMEHH, HAJIOKEHU OT JUTHTAIM3alusTa U paborara ot
pa3CTOSIHUE BBPXY MEXIYJIMYHOCTHUTE B3aMMOOTHOIIEHUSI U BBbPXY OCHOBHHU (PaKTOpU Ha
opraHu3aloHHarTa cpea. TakbB € XapakTepbT Ha IpeJIcTaBeHaTa MOHOTrpadus;

2) myOnuKaluy, OTHACAIIM C€ /0 ChBPEMEHHHU AacleKTH M TNpoOiieMH Ha Ou3Hec
KOMYHHKAIIMUTE BHTPE B OPraHU3aLUATA U BbHIIHUTE KOMYHUKALUU B €JIEKTPOHHA CPENaA;

3) myOnuKauu, CBhP3aHU C OLICHKA HA B3aMMOJICHCTBHETO HA OPraHU3AMOHHOTO
IIOBEJICHUE C BJIACTTA U JUAECPCTBOTO.

[Ipu mpernen Ha MpeaCTaBEHUTE IMyOJIMKAIIMM HE ca OTKPUTH JO0Ka3aTeJCTBA W/WIN
HsIMa yCTaHOBEHH CUTHAJIM 3a HapyllaBaHE HA aBTOPCKU IIPaBa Ha APYTU U3CIEN0BATENIN KbM
MOMEHTa Ha U3TOTBSHE HA CTAHOBUIIETO.

Karo 00oOmieHne mMoxe Aa ce Mocodd, ue MpeCTaBeHUTE 3a ydacTHe B KOHKypca
Hay4YHM TPYyIOBE€ Ha ri. ac. A-p Mpaisto MimmeB oTroBapsT 1O KOJIMYECTBO M KAayeCTBO HA
W3HCKBAHUATA, MMaT MpPSIKO OTHOLIEHWE KbM TeMaTa Ha KOHKypca, IyOJIMKyBaHM ca B
JIETUTUMHU M3JaTEJICTBA, KBACTO KA4eCTBOTO MM € TapaHTHUPAaHO OT PELEH3EHTH U
PEelaKLIMOHHU KOJIETUH, OPUEHTHPAHU Ca KbM HOBHUTE M aKTyaJIHM IpoOjeMu B oOjgacTTa Ha
yIpaBJIE€HUETO HA OM3HEC OpraHU3alui, KOMYHUKAUUTE U OPraHU3allMOHHOTO MTOBE/ICHNUE.

6. CI/IHTe3I/IpaHa Oll€CHKAa HA OCHOBHUTEC HAYYHU U HAYYHO-NIPUJIOKHHU IMPUHOCH HA
KaHIuJaTuTe
CnpaBKaTa 3a OPUT'MHAJTHHUTC ITPUHOCH IPABUIIHO NPCACTABA HAYYHUTC ITOCTUKCHUS B
HY6HI/IKaHI/II/ITe, KaTo MOTaT Aa C€ OTKPOSAT CIICOIHUTE:

° HpezmoxceHaTa AdBTOpOBa MCTOAMWKA 34 HU3CJICABAHC Ha BJIUAHUCTO Ha
AUTHUTAIN3AIUATA BbPXY HHAUBUAYAJIHOCTTA U ITOBCACHHUETO B OpraHn3aliMoOHHa cpeaa.
L OHpCIICJICHI/I Cca OCHOBHM NPOMEHU IMOPOACHHU OT JUTUTaIU3aluiaTa IIpU

BBTPCHIHUTC OPraHU3allUOHHNU KOMYHHUKAIIUH, a4 CHIIO NPEAMMCTBATA U MPEAU3BUKATCIICTBATA,
KOHMTO TC IMPEACTABAT 3a OpraHUu3alunTe.

o I/I3CJ'ICI[B3.HI/ITC U aHaJIM3upaHu (1)aKTOpI/I, KOUTO OKa3BaT BJIIMAHHUC IIpU
JUCTaHIIMOHHATa pa60Ta, KaKTO 3a OW3HeC OpraHU3aluUTEC, TaKa U 3a TCXHHUTC CIIY>XXUTCJIU I10
HAKOM OCHOBHHM ITIOKa3aTeCiisA, KaTo MNPOU3BOAUTCIIHOCT, CTPEC W OTHOUICHUC KbM HOJIO6H3
BB3MOXKHOCT.

o EmMnupruyHO u3clieqBaHUTE HArjacd KbM JUTHTAIU3aLUs U CBBbP3AHUTE C HEs
OCHOBHHU TNPOILIECH, 3acATAIH JIMYHUTE U MPOPECUOHATHU B3aUMOOTHOIICHUSI.
o AmpoOupaHaTa MeETOJMKA 3a W3CIEABAHE BPB3KUTE MEXKIy JHUACPCTBO H

CMOIIMOHAJTHA WHTCJIUICHTHOCT 4YpE€3 H3IO0JI3BBAHC Ha Ha60p OT MHCTPYMCHTU HCO6XO)II/IMI/I 3a
NpHUJIaraHeTo U B TOBA YUCJIO — CKCIICPTHHU MCTOAN, COOHUOMCTPHUYHU METOIH, (])aKTOpeH aHaJInu3,



knacuduIpane, eMIUpUYHA KIbCTEpU3aAIMs, KAKTO U JAPYIHM KOHKPETHH CTATUCTHYECKH
MHCTPYMEHTH 32 TPOBEXKJAaHE HA EMIIMpUYHA anpodamus Ha METOAMKATa, Ype3 KOHTO
n3cieoBaTeNckaTa pabora ce aBTOMaTH3Hpa.

B 006006menue, nppemMaM 3asiBEHUTE OT KaHAWAATa MPUHOCH, KOUTO ca (hopMymupaHu
CUHTE3UPAHO U KOPEKTHO, U OTPa3sBaT PE3YJNTATUTE U JOCTUIKEHUATA OT HETOBH HAYYHU U
Hay4YHO-IIPWIOKHU U3CIICIBAHUSA.

7. OCHOBHM KPUTHYHHU 0eJIe’KKH M NPeNnopbKH

Hsmam cbliecTBeHU KPpUTHYHM O€JEKKU 110 OTHOLIEHHE Ha NPEeOCTaBEHUTE MM 3a
peLieH3upane MaTepuaim.

Ho mnpaBu BhneuaTiieHWe, 4e MOYTH BCHUYKM IYOJUKAallMM Ha KaHIuAara ca
caMoCTOsITeNTHO pa3padoreHu. CTpyBa MU ce, 4e MO-aKTHBHATa My paboTa B eKul OM J1oBena
710 OIIIe TIO-TO0PH PE3yINITaTH.

Mmam 1 eiHa mpenopbKa — KaHAMIATHT 110 KOHKYpca J1a 0OMHUCIIN Bb3MOXKHOCTTA Ja
IIpeBe/Ie Ha aHIJIMICKU €3UK U J1a MyOJMKYBa B MOAXOAAIIMN YyXKASCTPAaHHHU U3/IaHUS CBOUTE
u3cieIBaHusl, KOUTO KbM MOMEHTA Ha KOHKYpca € MpeJcTaBuil Ha Obarapcku e3uk. I1o To3u
HA4YMH T€ CHIIO 1€ HAMEPSAT MO-TOoJsIMa AyAUTOPUSI U 1€ MOIYy4aT I0-BUCOKA LIUTUPYEMOCT.

8. 3aximouyeHue

MoeTto cTaHoBuIIE 32 yueOHaTa M HaydHOM3CleloBaTelIckaTa padoTa Ha IJ. ac. A-p
Wgaiino Unues e, ye TOil yAOBIETBOPSBA BCUUKU M3MCKBAaHUS Ha 3aKOHA 3a pa3BUTHUETO HA
akaJieMu4Hus cbetaB B PenyOsinka bwiarapus, Ha [IpaBuiHMKa 3a HErOBOTO NMPUIIOKEHHUE,
KakTo 1 Ha [IpaBuiHMKa 32 IPOBEKIAHETO HA KOHKYPCH 32 MPUI00MBAaHE HA HAYYHH CTECTICHU
U 3a 3aeMaHe Ha akageMuyHy 1ubxHocTH B YHCC. ToBa M1 1aBa OCHOBaHHE 3 IOJOXKHUTEIHO
3aKIII0YeHne 3a m300p U ¢ yOeJeHOCT J1a MOJKpens KaHIuaaTypara Ha TII. ac. I-p MBaiino
XKuskoB NnueB 3a 3aemane Ha akajgemuuHata JuibxkHOCT JIOLIEHT B Hayuna oGmact 3.
Conuaniy, CTONAHCKU U MPAaBHU HayKH, Ipo(ecruoHaIHO HanpaBieHue 3.7. AIMUHUCTpaLUs
U yIpaBJiieHHe, Hay4Ha CleluanHocT ,,ColMaiHo yupasieHue  (OpraHM3aliOHHO OBEICHHUE
U ylpaBJIeHHE Ha KoMyHUKauuute) 3a Hyxaute Ha YHCC, karenpa ,,YpasieHue”.

04.12.2023r. UneH Ha HAYYHOTO KYypH:
rp. Codus /mpod. n-p Lierana CrosiHoBa/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

SCIENTIFIC OPINION

By: Prof. Dr. Tsvetana Alexandrova Stoyanova, UNWE - Sofia
Professional field 3.7 "Administration and Management”, Scientific specialty "Social
Management"

Regarding:  Competition for the occupation of the academic position " Associate Professor™
in professional field 3.7. "Administration and management", scientific specialty
Social Management (Organizational Behavior and Communication
Management) at UNWE.

1. Information about the contest
The competition has been announced for the needs of the "Management" Department,
Faculty of "Management and Administration” of the UNWE, according to Decision of the AC
No. 4/28.06.2023, published in SG, No. 70, from 15.08.2023. | participate in the composition
of the scientific jury for the competition in accordance with Order No. 2643/13.10.2023 of the
Vice-Rector for Research and International Affairs at UNWE.

2. Brief information about the candidates in the competition

The only candidate in the competition is Ch. Assistant Professor Ivaylo Zhivkov lliev,
Ph.D. In 2005, he graduated from "Dr. Petar Beron" Mathematical High School - Varna. In the
period 2005-2009, he studied in a bachelor's program in "Business Administration™ at UNWE
and in 2010 he acquired a master's degree in "Business Administration™. From the same year,
he was hired as an assistant in the "Management"” Department at UNWE. He holds a PhD in
the scientific specialty "Social Management" since 2015, with a dissertation on the topic:
"Development of a methodology for determining the relationship between leadership and
emotional intelligence". Since 2016, he has been a Ch. Assistant Professor, and since 2020 a
scientific secretary of the Management Department as well.

3. Fulfillment of the requirements for occupying the academic position

3.1. Fulfillment of the quantitative requirements for holding the academic position
"Associate Professor” at UNWE

It is evident from the submitted report on the fulfillment of the minimum National

requirements for the occupation of the academic position "ASSOCIATE PROFESSOR", as
well as the specific quantitative requirements of the UNWE for this position, that:

- The candidate fulfills the requirements, as follows: there is a monographic work, 2
chapters of collective monographs, 14 articles and 1 textbook. Total number of 18
publications. Of them, 15 were published in Bulgaria, and 3 abroad. Nine of the
scientific works are in Bulgarian and 9 in English. These scientific publications
constitute 245 points (minimum number is 200 points according to the Law on the



Development of the Academic Staff in the Republic of Bulgaria and the
Regulations for its implementation).

- The monographic work is self-contained and has the title: "Impact of digitalisation
on individuality and behavior in organizational environments". It corresponds both
to the title and to the content of the contest's theme.

- Most of the other publications are also self-contained, with only the textbook and
two articles co-authored.

- Areference to 68 citations of the candidate's works for the competition is presented,
which makes 660 points (minimum number is 50 points according to the
Regulations for the Implementation of the Law on the Development of the
Academic Staff in the Republic of Bulgaria). However, it is noticeable that they are
formed by citing a single publication.

- The candidate has participated in the implementation of 9 scientific and educational
projects, one of which he was the manager.

3.2. Fulfillment of the quality requirements for the employment of academic position
"Associate Professor” at UNWE

The candidate for the academic position "Associate Professor” meets the quality

requirements of the UNWE, as follows:

e Membership in 1 national scientific organization;
Developed 7 new study courses for Bachelor and Master programs at UNWE;
Participation in 1 collective textbook for UNWE;
Member of various working groups and commissions in the UNWE;
Delivered lecture courses in various European countries;
Participation as an employee trainer in various business organizations.

The statement of the Habilitation Council of the UNWE is a proof of the conclusions
above.

As a summary, it can be stated that Ch. Assistant Professor Ivaylo lliev presents in a
substantive and quantitative plan sufficient publications that prove his qualities as a researcher
who knows how to discover, research and analyze current problems, adapt and apply scientific
rules, as well as derive from practice benefits for developing and enriching both science and
lecture work in teaching students.

The evaluation of the mandatory and additional criteria shows that all requirements in
quantitative and qualitative terms for occupying the position of "Associate Professor” have
been met. This is also confirmed by the statement of the UNWE Habilitation Council (Protocol
No. 6/10.05.2023).

4. Assessment of the candidate's educational activities

The candidate for the academic position "Associate Professor has more than 13 years
of experience as an "Assistant Professor " and " Ch. Assistant Professor " in the "Management"
Department at UNWE. During these years, he has conducted lectures and seminars on a
number of academic disciplines such as: "Fundamentals of Management"”, "Organizational
Behavior"”, "E-Business Strategies”, "Communications Management and Public Relations",
"Management Policy”, "Leadership”, "Strategic HR Management", "Corporate
Communications”, "Global Market Leadership”, "Communications in a Digital Environment".
From the presented administrative reference, it can be seen that for the last seven years the



total number of hours worked from Ch. Assistant Professor Dr. Ivaylo lliev are 1964 hours of
lectures and 1194 hours of seminars.

His educational and teaching activities also include the development of curricula,
textbooks, consultations with students and graduates, reviewing master's theses, preparation of
materials for state exams, training of specialists from practice, etc.

In conclusion, it can be summarized that the candidate is a well-prepared teacher, has
the necessary professional experience and academic competence, meets and significantly
exceeds some of the required criteria for the evaluation of teaching and educational work.

5. Brief description of the presented scientific works/publications

In terms of content, the scientific works of Ch. Assistant Professor Ivaylo Iliev, Ph.D.,
can be distinguished in the following relatively independent directions:

1) publications related to changes imposed by digitalisation and teleworking on
interpersonal relationships and on key factors of the organizational environment. Such is the
nature of the monograph presented;

2) publications relating to contemporary aspects and problems of business
communications within the organization and external communications in an electronic
environment;

3) publications related to the assessment of the interaction of organizational behavior
with power and leadership.

Upon review of the submitted publications, no evidence was found and/or no signals
of copyright infringement of other researchers were found at the time of writing this scientific
opinion.

As a summary, it can be stated that the scientific works of Ch. Associate Professor
Ivaylo Iliev (1) meet the requirements in terms of quantity and quality (2) are directly related
to the topic of the competition, (3) are published in legitimate publishing houses where their
quality is guaranteed by reviewers and editorial boards, (4) are oriented towards new and
current problems in the field of the Management of Business Organizations, Communications
and Organizational Behavior.

6. Asynthesized evaluation of the main scientific and scientific-applied contributions

of the candidates

The reference to original contributions correctly represents the scientific achievements
in the publications, and the following can be highlighted:

o The author's proposed methodology for researching the impact of digitalisation
on individuality and its behavior in an organizational environment.

o Specific changes caused by digitisation in internal organizational communications
are identified, as well as the advantages and challenges they present to organizations.

o Researched and analyzed factors that have an impact on remote work, both for
business organizations and for their employees, on some key indicators, such as productivity, stress
and attitude.

o Empirically researched attitudes towards digitisation and related basic processes
affecting personal and professional relationships.
o The approved methodology for researching the relationships between leadership

and emotional intelligence by using a set of tools necessary for the application, including expert
methods, sociometric methods, factor analysis, classification, empirical clustering, as well as other



specific statistical tools for conducting an empirical approbation of the methodology by which the
research work is automated.

In summary, | accept the contributions stated by the candidate, which are formulated in
a synthesized and correct way, and reflect the results and achievements of his scientific and
scientific-applied research.

7. Main critical notes and recommendations

I have no significant criticisms regarding the materials submitted to me for review.

But it is striking that almost all of the applicant's publications are self-developed. It
seems to me that his more active teamwork would have led to even better results.

| also have one recommendation - the candidate for the competition should consider
the possibility of translating into English and publishing in suitable foreign journals his
research, which at the time of the competition he had presented in Bulgarian. In this way, they
will also find a larger audience and get higher citations.

8. Conclusion

My opinion on the academic and research work of Ch. Assistant Professor Dr. lvaylo
Iliev is that he satisfies all the requirements of the Law on the Development of the Academic
Staff in the Republic of Bulgaria, the Regulations for its Application, as well as the Regulations
for the Organization and Holding of Contests for Academic Positions at the UNWE. This gives
me reasons for a positive conclusion for the election and with conviction to support the
candidacy of Ch. Assistant Professor Ivaylo Zhivkov lliev, Ph.D., for the academic position of
ASSOCIATE PROFESSOR in scientific field 3. Social, economic and legal sciences,
professional field 3.7. Administration and management, scientific specialty "Social
Management™ (Organizational Behavior and Communication Management) for the needs of
the UNWE, Department "Management".

04.12.2023 Member of the Scientific Jury:
Sofia [Prof. Dr. Tsvetana Stoyanova/



