YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEUEH3UA

Ot: pou. o-p AHren AHrenos Mapuyes, npoecnoHanHo HanpasneHue

3.7. AoMuHucTpaums n ynpaenenune, Kategpa Ynpaenexue, YHCC

OTHOCHO:  KOHKYpC 3a AOLEHT Mo npodecnoHanHo HanpaenexHue 3.7.
AZMVHMCTpaUUS 1 ynpaBreHue, Hay4yHa cneumanHocT CoumanHo ynpaeneHue

(opraHn3aumMoHHO noeBeaeHne 1 ynpaereHne Ha KomyHukaumnTe) B YHCC.

1. UHdopmaumna 3a KOHKypca

KoHKypCbT e 00siBEH 3a HyXauTe Ha KaTegpa YnpasneHune Ha YHCC
cbrnacHo PewweHne Ha AC Ne4/28.06.2023 r. YyacTBam B CbCTaBa Ha Hay4YHOTO
Xypy no KoHkypca cbrnacHo 3anoBen Ne2643/13.10.2023 Ha PekTtopa Ha
YHCC.

2. MHdopmauma 3a kaHaMaaTUTe B KOHKypca

Ha koHKypca ce siBABa eOMHCTBEH KaHAugaT — rn. ac. g-p VMeawnno
XuekoB UnneB — ot kategpa YnpasneHne Ha YHCC. Ot 2019 e Hay4eH

cekpeTap Ha kategpara.

Mo3HaBam rn. ac. MnueB owe OT BpemeTo, KoraTto Oelwe CTyaeHT B
cneymanHocT, BogeHa oT kKategpa YnpasreHue. [10-KkbCHO UMaxmMe MHOXECTBO
Bb3MOXXHOCTM 3a cpewn no npodecmoHanHu nosogu. OT 2010 r. Hacam

nognomara y‘-le6HVIF| npouec Ha Kategpara KaTtTO aCUCTEeHT, a MO-KbCHO WU



3a004YeH [OKTOpaHT B KaTteapaTta. BneyatneHusita My OT HEro ca OTMUYHMU,
KaKkTo OT cnegBaHeTo My, Taka W npu pabotata My CbC CTYAEHTU U OT
NpeaAcTaBsAHUATa MYy Ha Hay4HU ceMuHapu U KoHdepeHuun. Mman cbm
Bb3MOXHOCTTA fda paboTs C Hero no HSAKOMKO Y4eOHM OUCUMMNUHM,
agMVHUCTPaATMBHM 3a4ayn U HaydHu NpoekTu. BbB Bceku eauvH cnyyam e
AEMOHCTpUpan cnocobHoCcTUTE cu Ha A06bp opraHM3aTop, C BU3MS 3@ BaXXHUTE

acneKkTn, oTIIn4eH NeKTop N CbBECTEH U3CrnenoBaTer.

3. M3nbnHeHne Ha N3UCKBaHUSATA 3a 3aeMaHe Ha aKkageMu4yHaTta

ANMBXHOCT

Cnopen npaBunHMKa 3a NpoBeXAaHe Ha KOHKYpCM 3a 3aemMaHe Ha
akageMn4YHM ONbXHOCTU BCEKM KaHauaaT 3a OATbXHOCTTa AOUEHT Tpsibsa aa
MOKPUEe BCUYKM HaLUMOHamNHW MW3NCKBAHMUA UM BCWUYKW OOMbIHUTENHU 3a
YHMBeEpcUTETaA U3NCKBaAHWUSA, pasnpedeneHyn B ABe rpynu — KONMMYEeCTBEHU U

Ka4yeCTBEHMU.

3.1. W3nbnHeHne Ha HauMoHanHUTE W3UCKBaAHUSI — KaHOMOaTbT €

N3NbJTHUIT HaUuMOHAMHNTE N3NCKBAaHNA KaTo € npeacTtaBun.

3.1.1. 3awmnTteH aucepTauMoHeH Tpya Ha Tema: ,PaspaborBaHe Ha
MeToAMKa 3a u3crnedBaHe Bpb3Kata Mexay nvaepcTBO U eMoumoHanHa

NHTenureHTHocT" (2015)

3.1.2. HoB MoHorpaduyeH Hay4yeH Tpya, He NoBTapsLy AMcepTaumusTa Ha
Tema: ,BnusHne Ha pgurutanusaumsta  BbpXy WMHAMBMAOYaNHoOCTTa U

noBeaeHMEeTO B opraHM3aunoHHa cpega“ (2022)

3.1.3. Ctatuu 1 goknaau, nybnukyBaHu B HepedepupaHn CnncaHus ¢
Hay4YHO peueH3npaHe Unu NyoGnmMKyBaHU B peaakTMpaHyu KONeKTUBHM TOMOBE: -

obwo 14 ctatum, 2 OT KOUTO B CbaBTOPCTBO

3.1.4. [JokasaTtenctBa 3a o6wo 48 uuTMpaHus Ha nybnukauyuaTa

Stoyanova Tsvetana, Iv. lliev, "Employee Engagement Factor for



Organizational Excellence", International Journal of Business and Economic
Sciences Applied Research, vol. 10, no. 1, pp. 23-29, march 2017, ISSN 2408-
0101

3.2. W3nbnHeHne Ha OOMbITHUTENHUTE KONMMYECTBEHU WU3NCKBAHUA —
KaHOMOATbT € NOKPUI U AONbAHUTENHUTE n3nckBaHma Ha YHCC, kaTo KbM no-

rope npeactaBeHNTe Matepuvan AOMbHUTENHO € NPeaCTaBuI
3.2.1. MybnukyBaHn yHUBEPCUTETCKN y4ebHnumn — 3 6p.

3.2.2. Habop oT AOMbAHUTENHN aKageEMUYHN NOCTMKEHUS: NYBNKyBaHM
rnmaBu OT KONEKTUBHN MOHOorpadum (2), ctatuu, HAEKCUpaHu B MeXAyHapOaHU
(8), ppKOBOACTBO M yyacTMe B HayyYHW NPOEKTU - 2 pbKOBOAEHW MNpoekTa, 6

yyacTtume (BKIIOYUTENHO €ANH MEXAYHapOAeH).

3.2.3. [lokaszaTtesnicTBa 3a M3NbJIHEHA ayauToOpHa 3aeTocT oT Hag 2300

npupasHeHuM rekunoHHM 4aca.

3.3. M3nbnHeHne Ha KavyeCTBEHUTE W3UCKBAHUS — CbobBpasHo
Nnony4yeHoTo cTaHoBuuwe oT CbeeTa no xabunutauma Ha YHCC, e BugHo 4e
KaHOMOATbT € NOKPWUIT KAYECTBEHUTE U3NCKBAHMSA 3a 3aeMaHe Ha ANbXHOCTTa
poueHT B YHCC, 3awoTo e npeacrasun AoCTaTb4yHO AOKa3aTersicTBa 3a TOBa,

ye e:

3.3.1.YTBbpOeH wuscneposaten — npeactaBeHn ca  Hag 30
aprymeHTMpaw pgokasatesicCtBa MO BCUYKM  Bb3MOXHW  MNOLKPUTEPUN,

OOCTbBIMNHU 3a ANBXHOCT rfaBeH aCUCTEHT.

3.3.2. YTBbpAeH nekTop — npeactaBeHu ca Haa 30 aprymeHTupallm
AoKasaTenctsa No BCUYKM Bb3MOXHU MOAKPUTEPUM, AOCTbMHU 38 ONTbXKHOCT

rmaBeH aCUCTEHT.

3.3.3.Monyunn obuwecTBeHO NpU3HaAHWE — Makap Mo TO3WM KpUTepun
KaHaAnOaTbT Aa MMma no-crnabu nocTmxeHus, Bce nak € Hanpasuin 4oCTaTbyHO

3a fa 6bae npusHar.



3.3.4. JonpmHecbn 3a gobpoTto nme Ha YHCC — npeactaBenun ca Hag 30

aprymeHTumpalin gokasartesictea no BCUYKN Bb3MOXHU NMOAKPUTEPUMN..

4. OueHka Ha yyebHo-NpenogaBaTesickaTa AeMHOCT

Kangngatet rmm. ac. g-p Weamno Wnmee wuma 12 roguwieH
npenogasaTenckn onuT. Yyactesan e B pa3paboTBaHeTo Ha € 15 neKunoHHU
KypcoBe, AeBeT MarncTbpckum u wect 6akanaBbpcku: 3a 6HakanasbpckaTta
nporpama: Jingepctso, KomyHukauun B gurutanHa cpega, MexgykyntypHu
KOMyHMKauuuK, YnpaBneHcka [OuarHocTuka B KOHCynTaHTCKaTa [eWHOCT,
MpakTnkn Ha coumanHuTe nHoeauum, Managerial Communications, Leadership
in contemporaly context, Managerial Leadership, QurntanHn koMmyHukauuun v
ymeHusi, OcHoBM Ha ynpasneHveTto, OpraHuM3auMoOHHO MNoBedeHue,
YnpaBneHne Ha KOMyHMKaLUMM U BPb3KM C obLlecTBeHOCTTa, EBpUCTUYHM
MeTo4M B ynpaBfieHMEeTOo, YNpaBrieHCKa NonuTuka, YNpaBfeHCKU peLleHns n

KOMYHUKaLUUn.

KaHavpoaTbT e usrpageH cobCTBEH Moaxon Mpu MpOBEXOaHeTo Ha
y4ebOHUN 3aHATUA BKMOYBALL: MHTErpupaH, NpakTUYecKU-opueHTUpaH Noaxof;
UrpoBM3aLNS Ha Yy4eOHUTE 3aHATUSA; BbBEXOaHe Ha cucTemMa 3a OLeHsIBaHe C
No3uTUBHA noakpena; obydyeHne 6GasvpaHo Ha BB3MOXHOCTM 3a CBOOOAHO
n3passiBaHe; WHTErpupaHe Ha  Bb3MOXHOCTM 3a pasBuBaHe Ha

MeXOYINMMYHOCTHU YMEHUA.

Mo Bpeme Ha y4yebHUTEe 3aHATMATa KaHOMAaTbT Cb3daBa NOAXOAsLla
cpena 3a MHTEerpupaHe Ha cneumanHu YMEHUs1 U YHUBepPCanHN YMEHUs, KakTo
N Ha 0OOPU TEOPETUYHM 3HAHUS U NPUNOXHM YMeHUs (3a paboTa B ekun, ycnex
B KOHKYpeHTHa cpepfa, pabota ¢ kOMNOTbp 3a HanpegHanu u ap.). Mpw
NpoBeXaaHeTo Ha Yy4ebHWM 3aHATUS M3Mon3Ba cucTemMa 3a OleHsiBaHe C
NoO3MTUBHA MNoAdKpena W 3acuneHa aBToauaakTuka. Kato Taka ce noctura
aHrakmpaHe Ha CTygeHTuTe B y4eOHUSA NpoLec U CbLLIECTBEHO HamansiBaHe Ha

abCeHTU3bM OT 3aHATUS.



5. O6wa xapakTepucTMka Ha npeAcCTaBeHUTE  Hay4HM

TpyaoBe/nyonukaumm

5.1. XabunutauuoHeH Tpya Ha Tema: ,BnusiHne Ha gurutanusauunsaTta

BbPXY MHAMBUAYANHOCTTA 1 NOBEAEHNETO B OpraHn3aumMoHHa cpeaa”

MounorpaduasusT Tpya € ¢ 00eM oT 164 cTpaHHIM U ce ChCTOU OT BBBEIICHUE, YSTHPHU
TJIaBU, 3aKIJIIOUEHUE, MPUIOKEHHE U CIUCHK Ha M3MOo3BaHaTa nuteparypa. CTpykTypara Ha
MOHOTrpaUUHUSL TPYJ € HETPAaJUIMOHHA, HO CIIOKOMHO MOXE Jla Ce KaXke, 4e MOJIXOSII0
n3bpana. IIepBUTE TpU TJIAaBU NPEACTABISIBAT OOOCOOCHM [SUIOBE OT M3CIEABAHETO, a
yeTBbpTaTa 0000IIaBa METOJMKATa Ha M3CIEABAHETO KATO €IHMH OT OCHOBHHTE IIOJE3CH

Hay4YHM pe3y/TaTH Ha TpyJa.
TpsabBa na ce or0enexar U MHOMKECTBOTO pasMVIEJaHU PAa3HOOOpPA3HU MHEHUS Ha
OBJITapCKU U YyXKIU U3CIIE0BATEIN, KOUTO 000raTsBar IJejHaTa TOYKa Ha aBTOpa.
PazpaborenaTa MeToaMKa € OpUTHHAIHA M aBTOPCKA, CTHIIBAIlA HA JOOPU HIEH OT
pa3HOOOpa3HU M3TOYHMIIM, HO W M3TpajJieHa (a MO-KbCHO peain3MpaHa) M3LSJIO OT aBTOpa.
[lo3uTHBHM MOMEHTH B Hesl ca: ACHaTa CTPYKTypa Ha OIMCBAHE - LIEJH, NTOCJIEI0BATEIHOCT,

HHCTPYMCHTHU U I[eTaﬁHHOTO OITMCaHME Ha BCCKU CIICMCHT.

Taka mocraBeHHTE 3aJadyd B yBOJda C€a MU3IJIO0 HM3NBJIHCHU B TpyHdd, a LCJTa €
IIOCTUIrHaTa, HO TC Onxa MOTIJIH Jda CC€ paslrpiAT U pECAaKTUpPAT 34 Aa 0Tpas3dBaT pPCalIHO

MIOCTUTHATUTE PE3YJTATH.

5.2. Hay‘—IHI/I NMPUHOCKU N HalnpaBJieHUA B ApyruTte 3Ha4YnmMmm r|y6n|/1|<au,|/||/|.

Hay4yHuTe npuHocu B nybnukauuuTte, npeacTaBeHM OT KaHauaaTta, ce
cbCcpefoTodaBaT B HSKOMKO  B3aMMOCBBLP3aHM  HaydHm  obnactw,
CbOTBETCTBALWM Ha TemaTa Ha obsiBeHMs KOHKypc. Ha nbpBO MSCTO Te ca
doKycMpaHn C NPOMEHUTE HanoXeHu OT AurnTanu3aumsita u pabortata oT
pa3CcTosAHNE BbPXY MEXAYNNYHOCTHUTE B3aUMOOTHOLLEHUS N BbPXY OCHOBHMU
dakTopM Ha oOpraHu3aumMoHHaTa cpega. Ha BTopo wmsaAcTo, nybnukauuute
ob6xBawar pasnuyHMm acnektm un npobrnemm Ha CbBpeMeHHaTa OusHec

KOMYHUKaLUuA BbTpP€E B OpraHn3aumnAaTa  BbHLWWHNTE KOMYHUKaLIMKX nNoCcpencTBOM



€J1IEKTPOHHN MHCTPYMEHTN. Ha TpeTo MACTO, n3crneaBaHnATa ca HaCoO4YEHU KbM

BITMAHUETO, BIacTtTa U nngepcTBoTo B OpraHnN3aunoHHOTO noseaeHume.

6. OueHKa Ha Hay4YHUTe U Hay4YHO-NPUITOXXHU MPUHOCH

KOHerTHI/ITe 6e30r|opH|/| NPUHOCK B NOCOYEHNUTE aCneKkTn ce ceexgat ao

Takuga C:
* TeopeTnyeH xapakrtep:

1. I'Ipe,u,no>KeH|/| Ca HOBU ngen Ha cbuiecteyBallu r|po6neM|/|, CBbp3aHM
C B3aMMOOTHOLUEeHUNATa nm,qep-pa60TH|/||< B AUrnTariHa onocpeacrteaHa cpeaa u

Ca yCTaHOBEHU HOBU N3NCKBaHUA KbM JingaepuTe B JUTNTalliHa cpea.

2. AHanmsmpaH € KpeaTnBHUA npouec, acrnektute Ha npunoxXeHneTo My
oT Jingepute n ca npeanoxxeHn Bb3MOXXHOCTU 3a UMIMJIeMEHTUPAHE Ha D,O6p|/|

NPaKTMKX B Npoueca Ha rpyrnoBo BrNSHUE.
* MeTogunyecku xapakTrep:

1. Tllpegnara ce wMeTodoONIOMMS, C pasnMYHM  nogxoawn, 3a

naeHTuduLMpaHe Ha Nnaepun B opraHnsaunoHHa cpeaa.

2. MpeonoxeHa e opurMHanHa aBTopoBa MeToAMKa 3a M3cneaBaHe Ha
BMUSIHWMETO Ha AUTUTanu3auusaTa BbpXy UHAMBUAYaNHOCTTa U NOBEAEHNETO B

OopraHm3aunoHHa cpeaa.

3. [llpegnara ce [OBYNnocoYeH noaxon 3a pasrnexgaHe Ha
B3aMMOOTHOLLEHNSATA MexXAay OTAENHUA MHAMBMA U OpraHu3auusTa, Ha 6asa

ABYMNOCOYHOCTTAa B MNMpoABfieHNETO Ha eMOoUMNOHaJTHaTa MHTEJTUTEHTHOCT.

4. I/I3pa60TeHa € opurmHalsiHa aBTOpOBa MeTOAWMKa 3a wu3crieaBaHe
BPBb3KUTE MeEXAY NMOoepcTtBO U emMmoumoHanHa MHTENMUIEHTHOCT. MeTogukata
AJaBa Bb3MOXHOCT 3a ABYNOCOYHO uU3cneaBsaHe: nmaepcTtBo — eMounoHalliHa

MHTENMUITeHTHOCT N eMOoLOHarnHa MHTEJIMreHTHOCT — JNInaepcCTBO.



* [MpakTnyeckn xapakrep:

1. OnpeneneHn ca OCHOBHUTE NPOMEHM NOPOAEHN OT AUrMTanM3aumsTa
Npy BbTPELLUHUTE OpPraHM3auMOHHM KOMYHMKaUMKW, a CbLo npeguMmcTBaTta u

npegn3BmnKkaTericTtearta, KOUMTO Te NpeacTtaBAT 3a OpraHmn3aunnTe.

2. N\scnegBaHn n aHanmsnpaHu ca oaktopuTte, KOMTO OKa3BaT BUSHUE
npy OUCTaHUWOHHaTa paboTa, KakTo 3a Gu3Hec opraHusauuuTe, Taka 1 3a
TEXHUTE CAYXUTENM NO HAKOM OCHOBHW MOKa3aTens, Kato Npou3BOAUTENHOCT,

CTpeC N OTHOLLEHNE KbM nogobHa Bb3MOXHOCT.

3. N3cnegeaHu ca eMNMMpn4HO HarsmnacunutTe KbM OUurntanm3auundara U
CBbp3aHNTE C HEA OCHOBHW TrpouecKn, 3acdralin JiM4HN " I'IpO(beCI/IOHaJ'IHI/I

B3aMMOOTHOLUEHUA.

4. AnpobupaHa B MeTOAMKa 3a U3crneaBaHe Bpb3KUTE MeXay NMAEPCTBO
M eMOLMOHarnHa MHTENUIEHTHOCT Ype3 MU3Mnos3BaHe Ha HAbop OT UHCTPYMEHTM
HeobxoQMMM 3a npunaraHeTo M B TOBa YMUCIO — EKCMNepPTHU MeToawm,
COLUMOMETPUYHM MeToan, hakTopeH aHanus, knacuduumpaHe, emnMpuyHa
KNbCTepusauusl, KakTo U APYrM KOHKPETHU CTAaTUCTUYECKU WHCTPYMEHTM 3a
npoBexgaHe Ha emnuMpuyHa anpobaums Ha MeToaukaTa, 4pe3 KoOWUTo

nacriegoBaTterickaTta pa60Ta ce aBTOMaTtTun3unpa.

5. Ha 6asa nposefeHo wum3cnegBaHe ca TMoCOYeHU YycrnoBudTa 3a
npurniaraHe Ha ropecriomMeHatata MeToauka WU Cca um3BegeHn Wun3BoAn 3a
CbBKYMNMHOCTUTE HA NMOeEpPUTE N HENMAeEpUTE B ABE NMNOCOKN — VI,EI,eHTVI('bI/ILI,VIpaHe

no 3agageHun npu3Haun n narpaxgaHe Ha 4aCtu4Hu I'IpOdI)I/IﬂI/I.

6. lMpegnarat ce pAeduHMpaHuM CTbNKM, Ha Gasa pesyntatu OT
NpoyyBaHWsA, KOUTO MoraT jga ObaaTr npeanioXeHn 3a noBulIaBaHe

aAHMaXpaHoOCTTa Ha CNyXuTennte B 6'bﬂl'apCKI/I OunsHec opraHmn3auunu.



7. KpuTnuHmn 6enexku v npenopbKu

OtunTtanmkn 3abenexuTenHuTe M3crnegoBaTerniCku U npenogaBaTeriCku
nocTwxeHns Ha rn. ac. KMeamno Wnues, e ydyaBawo KOSMKO Mariko
B3aMMOOTHOLUEHMA ¢ BusHeca e peanuampan. CbOoTBETHO NOEMAHETO Ha Mo-
3HauYMMM obLlecTBeHM pons ca Heobxoammu. ToBa 6u Guna OCHOBHaTa MU

npenopbka 3a 6bAeLLo pa3BuTHe.

8. 3aknro4yeHue

B3emanku nog BHUMaHMe npocecUoHarnH1UTe KayecTBa U Hay4yHuTe
uscneaBaHusa Ha rn. ac. a-p Meamno WUnueB, HeroBoTto y4yacTtme B
M3NbIIHEHMETO Ha peauua uscneaoBaTeriCKM NMPOeKTU, UHTePeCHUTe My
NPUNOXHU pa3paboTkn, pasHooOpa3Ha npenopaBaTesicCka AEUHOCT U
aAMWUHUCTPATUBHU 3aCNyru KaTeropu4yHo npenopbyBaM Ha YBaxaemute
YrieHOBe Ha Hay4yHOTO Xypu Aa usbepart rn. ac. a-p Uesauno XuskoB
MUnmeB 3a akageMuyHata ANbXHOCT ,A0uUeHT” npodgecnoHanHo
HanpaBneHue 3.7. AQMUHUCTPaLMA U ynpaBreHue, Hay4yHa cneuuanHocT
CoumanHo ynpaBneHue (opraHu3auuMoHHO NoBeAeHWe U yrnpaBrieHMe Ha

KOMYHUKaUuuuTe).

05.12.2023, Cochus MoanuneC: ...



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

From: prof. PhD. Angel Angelov Marchev, professional direction

3.7. Administration and Management, Department of Management, UNWE

Regarding: competition for associate professor_in professional field

3.7. Administration and management, scientific specialty Social management

(organizational behavior and communication management) at UNWE.

1. Information about the contest

The competition has been announced for the needs of the Department of
Management of UNWE according to Decision of the AC No. 4/28.06.2023. |
participate in the composition of the scientific jury for the competition according
to Order No. 2643/13.10.2023 of the Rector of UNWE.

2. Information about the candidates in the competition

There is only one candidate for the competition - Ch. Assistant Professor
Ivaylo Zhivkov lliev, PhD - from the Department of Management of the UNWE.

Since 2019, he is the academic secretary of the department.

| know Ch. Assistant Professor lliev since the time when he was a student
in a specialty led by the Department of Management. Later, we had numerous
opportunities to meet on professional occasions. Since 2010, he has been
supporting the educational process of the department as an assistant, and later
as a part-time doctoral student in the department. My impressions of him are

excellent, both from following him and from his work with students and from his



presentations at scientific seminars and conferences. | have had the opportunity
to work with him on several academic subjects, administrative tasks and
research projects. In each case he has demonstrated his abilities as a good
organizer, with a vision of the important aspects, an excellent lecturer and a

conscientious researcher.

3. Fulfillment of the requirements for occupying the academic

position

According to the rules for conducting competitions for filling academic
positions, each candidate for the position of associate professor must meet all
national requirements and all additional requirements for the University, divided

into two groups - quantitative and qualitative.

3.1. Fulfillment of the national requirements — the applicant has fulfilled

the national requirements by submitting:

3.1.1. Defense dissertation on the topic: "Development of a
methodology for researching the relationship between leadership and emotional
intelligence" (2015)

3.1.2. New monographic scientific work not repeating the
dissertation on the topic: "Impact of digitalization on individuality and behavior

in an organizational environment" (2022)

3.1.3. Articles and reports published in non-refereed peer-
reviewed journals or published in edited collective volumes: - a total of 14

articles, 2 of which are co-authored

3.1.4. Evidence for a total of 48 citations to the publication
Stoyanova Tsvetana, |Iv. lliev, "Employee Engagement Factor for
Organizational Excellence”, International Journal of Business and Economic
Sciences Applied Research, vol. 10, no. 1, pp. 23-29, March 2017, ISSN 2408-
0101



3.2. Fulfilment of the additional quantitative requirements - the
candidate has also covered the additional requirements of the UNWE, and in

addition to the material presented above, he has also submitted
3.2.1. Published university textbooks — 3 issues.

3.2.2. A set of additional academic achievements: published
chapters of collective monographs (2), articles indexed in international
databases (8), management and participation in scientific projects - 2 managed

projects, 6 participation (including one international).

3.2.3. Evidence of full classroom employment of over 2,300

equivalent lecture hours.

3.3. Fulfillment of the qualitative requirements - according to the opinion
received from the Habilitation Council of the UNWE, it is clear that the candidate
has met the qualitative requirements for holding the position of associate
professor at the UNWE, because he has presented sufficient evidence that he

IS:

3.3.1. Established researcher - over 30 argumentative evidences

submitted on all possible sub-criteria available for ch. assistant position.

3.3.2. Proven Lecturer - more than 30 argumentative evidences
have been presented on all possible sub-criteria available for the position of ch.

assistant.

3.3.3. Received public recognition - although according to this
criterion the candidate has lower achievements, he has still done enough to be

recognized.

3.3.4. Contributed to the good name of UNWE - more than 50

argumentative evidences are presented on all possible sub-criteria.



4. Assessment of teaching and learning activities

The candidate Ch. assistant professor Dr. Ivaylo Iliev has 12 years of
teaching experience. He participated in the development of 15 lecture courses,
nine master's and six bachelor's: for the bachelor's program: Leadership,
Communications in a digital environment, Intercultural communications,
Management diagnostics in consulting, Practices of social innovation,
Managerial Communications, Leadership in contemporary context, Managerial
Leadership, Digital communications and skills, Fundamentals of management,
Organizational behavior, Management of communications and public relations,
Heuristic methods in management, Management policy, Management

decisions and communications.

The candidate has developed his own approach to conducting classes,
including: an integrated, practical-oriented approach; gamification of lessons;
introduction of an evaluation system with positive support; learning based on
opportunities for free expression; integrating opportunities to develop

interpersonal skills.

During the classes, the candidate creates a suitable environment for the
integration of special skills and universal skills, as well as good theoretical
knowledge and applied skills (for teamwork, success in a competitive
environment, advanced computer work, etc.). When conducting classes, it uses
an assessment system with positive support and enhanced autodidactics. In
this way, student engagement in the learning process and a significant

reduction in absenteeism from classes are achieved.

5. General characteristics of the presented scientific

works/publications

5.1. Habilitation thesis on the topic: "Impact of digitalization on

individuality and behavior in an organizational environment"



The monographic work has a volume of 164 pages and consists of an introduction, four
chapters, a conclusion, an appendix and a list of references. The structure of the monographic
work is unconventional, but it can be safely said that it was appropriately chosen. The first
three chapters represent separate parts of the research, and the fourth summarizes the

methodology of the research as one of the main useful scientific results of the work.

It should also be noted the multitude of diverse opinions of Bulgarian and foreign

researchers, which enrich the author's point of view.

The developed methodology is original and original, based on good ideas from various
sources, but also built (and later implemented) entirely by the author. Positive points in it are:
the clear structure of description - goals, sequence, tools and the detailed description of each

element.

Thus, the tasks set in the introduction are fully fulfilled in the paper, and the goal is

achieved, but they could be expanded and edited to reflect the actual results achieved.

5.2. Scientific contributions and directions in the other significant

publications.

The scientific contributions in the publications presented by the candidate
are concentrated in several interrelated scientific areas corresponding to the
topic of the announced competition. First of all, they are focused on the changes
imposed by digitalization and remote work on interpersonal relationships and
on basic factors of the organizational environment. Secondly, the publications
cover various aspects and issues of modern business communication within the
organization and external communications through electronic tools. Third,
research focuses on influence, power, and leadership in organizational

behavior.

6. Evaluation of scientific and scientific-applied contributions

The specific indisputable contributions in the mentioned aspects are

reduced to those with:



* Theoretical nature:

1. New ideas of existing problems related to leader-employee
relationships in a digitally mediated environment are proposed and new

requirements for leaders in a digital environment are established.

2. The creative process was analyzed, the aspects of its application by
the leaders, and opportunities for implementing good practices in the process

of group influence were proposed.
* Methodical character:

1. A methodology is proposed, with different approaches, for identifying

leaders in an organizational environment.

2. An original author's methodology for researching the influence of
digitalization on individuality and behavior in an organizational environment is

proposed.

3. A two-way approach is proposed for considering the relationship
between the individual and the organization, based on the bidirectionality in the

manifestation of emotional intelligence.

4. An original author's methodology was developed for researching the
relationship between leadership and emotional intelligence. The methodology
enables two-way research: leadership - emotional intelligence and emotional

intelligence - leadership.
* Practical nature:

1. The main changes brought about by digitization in internal
organizational communications are defined, as well as the advantages and

challenges they present to organizations.

2. The factors that have an impact on remote work, both for business

organizations and for their employees, have been studied and analyzed



according to some basic indicators, such as productivity, stress and attitude

towards such an opportunity.

3. Attitudes towards digitization and related basic processes affecting

personal and professional relationships were empirically investigated.

4. Tested in a methodology for researching the relationships between
leadership and emotional intelligence by using a set of tools necessary for
implementation, including expert methods, sociometric methods, factor
analysis, classification, empirical clustering, as well as other specific statistical
tools for conducting empirical approbation of the methodology through which

the research work is automated.

5. On the basis of the conducted research, the conditions for applying the
above-mentioned methodology are specified and conclusions are drawn about
the aggregates of leaders and non-leaders in two directions - identification by

given signs and construction of partial profiles.

6. Defined steps are proposed, based on the results of studies, which can
be proposed to increase the commitment of employees in Bulgarian business

organizations.

7. Critical notes and recommendations

Considering the remarkable research and teaching achievements of ch.
assistant professor Ivaylo lliev, it is surprising how few relationships he has
realized with business. Accordingly, taking on a more significant public role is

necessary. This would be my main recommendation for future development.

8. Conclusion

Taking into account the professional qualities and scientific

research of ch. assistant professor Dr. Ivaylo lliev, his participation in the



implementation of a number of research projects, his interesting applied
developments, diverse teaching activities and administrative merits, |
strongly recommend the Honorable members of the scientific jury to elect
ch. assistant professor, dr. lvaylo Zhivkov lliev, for the academic position
"associate professor" professional direction 3.7. Administration and
management, scientific specialty Social management (organizational

behavior and communication management).

05.12.2023, Sofia Signature: ...,



