YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

PEIHEH3UA

Otr: TIPO®. JI-P TAJIMHA TEOPTMEBA KYPTEBA,
Hay4yHa CIeIUalHoCT ,,ColuanHo ynpaBieHue”,
npodecop B npodhecnoHaTHO HanpaBienue 3.7. ,,AIMUHUCTpAIUS U YIIpABICHUE
Bypracku cBo00/ICH YHUBEPCHUTET

OTtHOCHO: KOHKYpC 3a [JIOWeHT TI0 npogecuoHanHo Hanpasienue 3.7.
Aomunucmpayua u  ynpaenemue, Hayuma  cneyuarnocm — “‘Coyuanno  ynpasieHue

»»
(opeanuzayuonHo nosedernue u ynpaesienue na komyHukayuume)”’ B YHCC.

1. HNudopmanus 3a KOHKypca

KonkypchT € 00sBEeH 3a HyXKIUTe Ha Kareapa ,YmopasieHue , (akynreT
,Yrpapinenue u agmuauctpamus Ha YHCC cerimacHo Pemenne Ha AC Ne 4/28.06.2023r.
YyactBaMm B cbhCTaBa Ha HAYYHOTO OKypU IO KOHKypca ChIVIACHO 3amoBe
Ne2643/13.10.2023r. Ha 3amecTHHK pektopa mo HUJI u MexayHapOIHO CHTPYIHHUYECTBO HA
YHCC.

2. HNudopmanus 3a KaHAUAATHTE B KOHKYpca

B o00sBeHMsI KOHKYpC 3a JOLEHT IO HaydHa CIEelUanHoCT ,,COlMalHO yIpaBiIeHHE
(opraHu3anMoOHHO TMOBENEeHUE U yrnpasieHne Ha komyHukanuute)’ B YHCC yuactBa enun
KaHauaat — Ti. ac. 1-p Meaiino JKuskoB Unues, npenogaBaTen oT Karenpa ,,Y IpaBjieHue”,
¢bakynter ,,Yrnpasnenue u aamunuctpanus” B YHCC.

WBaiino Nnues e poaen 1986 r., 3aBppmiBa Matemarnuecka rumHasus ,,/l-p Ilersp
bepon* Bapna mpe3 2005 r. IlonyuaBa OakanaBbpcka ctenieH o CTOMAHCKO yIpaBlieHUE B
YHCC mpe3 2009 1., a mpe3 2010 r. mpumoOmBa MarucThpcka cTeneH mo busnec
aAMMHHCTpanus B cbims yHuBepcuteT. Ot 2015 r. € JOKTOp MO HaydyHa CHELUAIHOCT

,Commanno ynpaeneHue u or 2016 r. e rmaBeH acHCTEHT B KaTeapa ‘“‘YmpaBieHue B



YHCC. bun ¢ rocryBaimn npernogaBaten B Technological Education Institute of Larissa,
Department of Project Management, Larissa, Greece (2013r.) u B Programme, Technological
Educational Institute of Peloponnese, Kalamata, Greece (2016r.).

Or o 2020 r. . ac. a-p Ueaitno MinmeB e Hayden cekperap Ha Kareapa

., YTIpaBieHue, pakynrer ,,Ynpasienue u aqmuuauctpanus B YHCC.

3. HM3nbiaHeHNe HA N3MCKBAHUATA 32 3aeMaHe HA aKaJeMHUYHATA JJIbKHOCT

3.1. I3nbjiHeHHe HA KOJIHYEeCTBEHUTE H3HCKBAHMS

I. I'pyna ot nokasarenu

MuHAMATHHA HAIIMOHAJITHHA
H3HUCKBaAHHUA 32 JOINCHT

HM3nbiHeHne HA H3NCKBAHUATA
34 JOIECHT OT KaHAuJaaTa

A Tloxasaten 1 50 50
B Tlokasaren 3 100 100
I' Cyma ot nokasarenure 4 -10 200 2425
JI Cyma ot nokaszarenure 11 -13 50 660
E Cyma or nokaszarenure 14 - 21 - -
OO0110 32 TOLEHT: 400 1052,5

JlonbJHMTeHH H3UCKBaHUs | M3IbHeHne HA H3NCKBAHUSTA

II. I'pyna noka3aresn

3a YHCC 3a JOIEHT OT KaHJAuJaTa
7K Cyma ot nokasarenu 22 — 24 160 2125
3 Cyma ot mokaszatenu 25 — 27 20 35
U Cyma ot nokazatenu 28 — 32 40 570
K Cyma ot nokasartenu 33 — 38 100 345,7
OO01110 32 IOLIEHT: 320 1163,2
Oo6mo 3a nouenr I+11 I'pyna 720 22157

nmoxKasarteJjau

Cnopez[ npeacraBeHara OT KaHAUAATa H O606H_[6Ha B Ta6n1/1uaTa I/IH(l)OpMaI_II/I}I 3a

W3MBJIHEHNE HAa M3MCKBAHUATA 32 3a€MaHe Ha aKkaJeMHYHaTa ATBXKHOCT ,,JOIEHT, 1. ac. A-p
Wpaiino MnmeB otroBaps M3ISI0 HA BCHYKKM KPUTEPUU W HAJIBHINABA MOBeYe OT 2,6 MBTH
HarmonamauTe MUHHMAIHU W3WCKBaHUS. 3HAYUTEIHO TpensmbiHeHue (Hajn 3,6 mbTH) ce
HaOlt0/1aBa U MO OTHOIICHHWE Ha JombiIHUTEeNHUTEe u3uckBaHus Ha YHCC. OO6must O6poit
Touku (2215,7) HagXBBPASAT TPU THTH MHUHUMATHUTE HAIMOHAIHU U JONBIHUTEIHU
KoJmdyecTBeHN u3nckBaHus (720T1.) 3a 3aeMaHe Ha akaJeMHYHATa JUIBXKHOCT ,,JIomeHT” B

YHCC.



3.2. U3nbJiHeHHe HA KauyeCTBEHUTEe U3MCKBAHUS

[IpencraBenata wuHpopmauus B Kaprara 3a wu3NbJIHEHWE HA KayeCTBEHUTE
W3WCKBAaHUS TOTBBPXKIABA ITHITHOTO CBHOTBETCTBHEC Ha KaHIUAATypaTa C IMOCOYCHUTE
HM3MCKBaHMA 3a 3aeMaHe Ha JUIbKHocTTa ,,J01eHT” B YHCC.

KannuaareT 3a IOLIEHT € ChaBTOp Ha CTaTHs C PErUCTPUPAHH MHOXECTBO LIUTUPAHUS
3a niepuoa noxa net roauau (106 peructpupanu mutupanus B Google Scholar ot 2018r.);
pa3paboTuil € U € MPHIOKWI OPUTHHAJIHA M MHOBATHBHA CBOSI METOJMKA 3a HM3CIICABAHE
BIUSHUETO Ha JUTHTAIH3AIUATA BBPXY HHIUBUIAYATHOCTTA M TIOBEJICHUETO B
OpraHM3allioHHa Cpeia, KaKTO M MHOBATHBEH M3CIIEI0BATEIICKH HHCTPYMEHT 3a MPOYYBAaHE U
OlLICHKa Ha eMOLMOHAIHATA MHTEIUTCHTHOCT; U3TOTBSUI € aHAJIM3U W CTAaHOBHINA 3a OU3HEC
opranuzaiuu (,,['eorperiquar” AJl], Koka-Kona XBK bwiarapus, POUTU OO/, ,IlbTHH
nactuiaku EOO/L, ,,bexu-P/I“ EOO/I). Te3u obOcrosiTencTBa 3aeaHo ¢ paborata My IO
yuuBepcutercku (3) , HanpoHanHu (2) u MexayHapoaHu (1) MPOEKTH; y4acTHETO My B
KOJIEKTUBHU MOHOTrpaduu, B IPOrpaMHU U OPraHU3alMOHHU KOMHUTETHU IO MPOBEKIAHE Ha
HaydHU (OpyMH U KOH(PEPCHIMH;, KAKTO W WICHCTBOTO MYy B M3IIBIHUTCIHHUS CHBET H
penkoJierusTa Ha HaydyHu crmcanus (,,Journal of Management Sciences and Applications”
(JOMSA) u "ABaHrapAaHu Hay4YHU UHCTPYMEHTH B YIIpaBJICHHETO'") MMOKa3BaT, 4e . ac. A-p
Wgaiino Nnues e aBTOpUTET B CBOsITAa HAyYHa 00JIACT U YTBBPACH U3CIIEOBATEN C PUHOCH B
Pa3BUTHETO HA 3HAHHUETO B yIPaBIICHCKATa HAYyKa.

VYyactuero Ha . ac. a-p MBaino MnmeB B M3rOTBSHETO Ha HOBU KypCOBE B
0akalaBbpPCKUTE U MAruCThPCKU MPOTpaMH Ha KaTelpa ,,YTpaBlieHue ; pa3pabOTEHUTE OT
HEero y4eOHU Mporpamu MO Pa3IW4YHU JUCIMILTUHYU, PEIIEBAHTHU Ha ChbBpEMEHHaTa OM3HEC
cpena; y4aCTHETO MYy KaTo ChaBTOp B Y4YE€OHUK, KaKTO U TPOBEJACHUTE OOYYEHHUS Ha
PHKOBOJIUTENIA HA CPEIHO HEepapXWyHO HUBO B OHM3HEC OpraHW3aluy 3a Npuao0WBaHe Ha
MpearnprueMadecky, ypaBieHCKU 1 OU3HeC 3HAHMS U YMEHHS ca apryMEHTH 3a IPUHOCA MY B
MPErnoJaBaTeNICKOTO U y4eOHOTO pa3BHUTHE.

[TpodecroHaTHUTE TOCTHKEHUS HA KaHIUIaTa MMOJIydaBaT U OOIIECTBEHO MPU3HAHNE
B IIpaKTHKaTa 4Ype3 KOHCYJITAaHTCKaTa My JaelHocT kbM MHWuctutyta ,,O0mEecTBo Ha
3HAHUETO".

Tpsabsa na ce oryere u mpuHOCca Ha TII. ac. A-p MBaino MnneB KbM pa3BUTHETO HA

nobpure ynpasneHcku npaktuku B YHCC upe3 paborata my karo Hayuen cekperap Ha



karenpa ,,ynpasienue” (ot 2020 r.) m ydactHeTo My B H3pa0OTBAaHETO Ha BBHTPEIIHO
KaTelpeHa pa3ueTHa CHUCTEMa 3a YIpaBJIeHWE HATOBAPEHOCTTA Ha MpENojaBaTeId KbM
Kareapara; B TIOArOTOBKAaTa M MPHEMAHETO HA KAaTeAPEHM MpaBWia 3a 3alluTa Ha
MPEITUIUIOMHUS. CTaK HAa CTYACHTHUTE; B pa3pabOTBAHETO W BBHBEKIAHETO HA EJICKTPOHEH
JIbprKaBeH M3IUT 3a CICIMATHOCT bU3HeC aIMHUHUCTpaIKs, KAKTO ¥ Ha €JICKTPOHEH n300p Ha
n30MpaeMUTe TUCIUTIIIUHU U JP.

Obobwenomo mu MHeHue e, ye HAy4yHo - u3ciedogamenckama u yyeonama paboma
Ha en. ac. 0-p Heaiino Kuexos Hiuee omeosapsi u HaAOX8bpisi 3A0bIANCUMETHUME U
0ONbIHUMENHUMe UBUCK8AHUS 34 3deMaHe Ha akademuuynama OnvicHocm ‘‘Ooyenm” 6
Yuusepcumema 3a nayuonanno u ceemoeno cmonawcmeo. Tosa ce nomewvpocoasa u om
nonoacumennomo cmanosuwe na Cveema no xaburumayus na YHCC. Ha ceoe 3acedarnue
om 10.05.2023. Cwsemvm e e63en pewenue ([Ipomoxon Ne 6/10.05.2023c2.), wue
KaHouoamypama Ha 2. ac. 0-p Heaiino Kuexoe Hnues 3a yuacmue 6 KOHKypC 3a 3aemane Ha
axademuyna onvocuocm ,,0oyenm *“ ¢ YHCC no nayuna cneyuannocm Coyuanto ynpasieHue
(Opeanu3ayuoHHO nosedexue U YNpasieHue Ha KOMYHUKayuume), Nnpogpecuonaino
nanpaenenue ,, Aomunucmpayus u  ynpaenenue” 6 VHCC cvomeemcmea Ha

KojJluyecmeeHume u kasvecmeerHume usuCK6AaHus, npuemu om AC.

4. Ouenka Ha y4eOHO-IIpenoJaBaTe/IcKaTa AeiHOCT

I'n. ac. n-p MBaiino Mnues e mareH npenogaBaTen B KaTeapa ,,Y IPaBICHHE KbM
¢bakynTer ,,YupasieHue U axmMuHucTpauusa” ot 2010 r. 1 KbM MOMEHTa UMa noseude ot 13
TOJVHM IPENOJAaBaTEICKU CTaX, OT KOMTO HajJ 6 TOAMHM KaTo IilaBeH acucTeHT. Cropen
MPUJIO’KEHATa CIpaBKa 3a yueOHaTa HaTOBApEeHOCT, IJl. ac. A-p WBaiino Unues 3a nocneanure
celieM TOJMHU MMa M3MbJIHeHa ydyeOHa 3aeTocT 3158 vaca (1964 vaca nekmuum u 1194 yaca
ynpaxkHeHus1). Toll mpenogaBa mpes MarucTpu M OakalaBpu MO AMCLUUIUIMHHU, CBBP3aHU C
IpeIMeTa Ha KOHKypca, karo: OCHOBH Ha YIIPABJICHUETO, Y IPaBICHUE HA KOMyHUKAIIUUTE U
BpB3KM ¢ oOmiecTBeHocTTa, OpraHuzanmoHHo mosenenune, Crpatermn 3a e-Ou3Heca,
VYmpasnencka mnonutuka, JlupepcrBo, KopnopatuBHn komyHukanuu, JluaepcTBo Ha
rinobannus nazap, Komynukarmu B qurutansa cpena. [pes yuebuure 2016/2017, 2017/2018
u 2018/2019 romuHu € BOAMJ JIGKIIMM Ha AHTJIUHCKM €3UWK 1O yueOHara JUCIUIUIMHA

Opranm3zanuonHo nosenenue npex cryaeHtu or OKC ,,0akanaBbp™.



TpsibBa nma ce mogueprae MpuUHOCHT Ha a-p MBaiino MnueB kbM pa3BUTHETO HAa HOBU
y4eOHHM KypCOBE, YMHTO MporpamMu ca npuszHatu W usnon3Bann B YHCC: MexayHapoaHu
KOMYHHMKalMM 3a crel. KoMyHHMKallMOHEH MEHUKMBHT; YIPaBICHCKA JAMAarHOCTUKA B
KOHCYJTaHTCKaTa JIEHHOCT 3a crell. YNPaBIeHCKO KOHCYITHpaHe; [IpakThku Ha couuamHuTe
WMHOBAIMK 32 crell. MEeHUKMbHT Ha COLMAIHUTE MHOBAlUH, [IUTMTaNHU KOMYHUKALUUA U
ymenus B OHC ,,Jlokrop“, Managerial Communications, Leadership in contemporaly
context, Managerial Leadership 3a maructbpcka nporpama (Executive MBA Program).

W3rpageHusaT coOCTBEH MPaKTHYECKU-OPUEHTHPAH IMOJXOA NpPU TPOBEKAAHETO Ha
yueOHU 3aHATHs (BKITIOYBAI UTPOBHU3AIIMS HA YICOHUTE 3aHATHS; BbBEKIAHE Ha CUCTEMa 3a
OLICHSBaHE C TMO3WUTHUBHA MOJKpena; o0ydeHHe Oa3upaHO HAa BB3MOXKHOCTH 3a CBOOOIHO
n3pa3sBaHe; NHTErPUPAHE Ha Bb3MOXKHOCTHU 3a pa3BUBAaHE Ha MEKU YMEHUs), MOXE J1a Obie
OLICHEH KaTO MPUHOC KbM Ch3]aBaHETO Ha €(PEKTUBHA MHOBATHBHA yuyeOHa cpesa.

3a nmenure Ha oOydyeHwero 1. ac. A-p UMBaitno WnueB e ywactBanm mnpu
pa3paboTBaHETO  HAa  YHUBEPCUTETCKM  yuyeOHMK ,,OCHOBM Ha  yIPaBICHHETO
(2019r.,20211.,2023r.). PBKOBOJMII € YCHECNUIHO CTYACHTH IPU U3rOTBSIHE HA MaruCThbPCKUTE
UM Te3U (3a nocienHuTe e roqunu Hax 20).

Mooice 0a ce nanpasu uzeo0a, ue yueOHO-npenooasamenckama 0euHoCcm Ha 2. ac. 0-
p Heaiino Unues e xamezopuyHo ceévp3ana ¢ npeomema HA KOHKYPCA, A HAMPYNAHUSIM
npenooaseamesnicKu onum e HAnwiIHO 3a0060JuUmeleH 34 3aeMaHe HA aKaoeMuuHama
onvorcHocm ,,0oyenm*‘ 8 npoghecuonanno nanpaeienue 3.7 AomMunucmpayus u ynpasjieHue
no Hayuna cneyuainocm Coyuanno ynpaegienue (OpeaHu3ayuoHHoO noseoenue u ynpasieHue

HA KomyHuKaL;uume).

S, O01ma xapakTepucTHKA Ha NMPeJCTaBeHNTe HAYYHH TPYI0Be/Mmy0IuKaAlNu
3a ydacTue B KOHKypca 3a 3a€MaH€ Ha aKaJeMH4YHa JUIBXHOCT ,, JJOUEHT TIJI. ac. I-p
Wgaiino Nnues npeacrass cieAHUTE MyOIHKAIIUU:
e 1 moHorpadus;
e 14 cratuu (1 B chaBTOPCTBO), 8 OT cTaTMMUTE ca MyOJUMKYBaHM B HAY4YHU CIUCAHUS
MH/IEKCUPaHU B MEXAYHApOIHU 0a3u JaHHU ¢ HAyYHa HHPOpPMAaLIUs;
e 2 yyacTus B KOJIGKTUBHU MOHOTpaduy;

e 1 yueOHuk B chaBropcTBO OT 2019 1. (2021 1. 1 2023 T. IPEepabOTEHO U TOMBIHEHO



W3/IaHHE).

[IyGnukanuure HE ca TPEACTaBeHH OT KaHauaaTa mnpu mnpuaodomBane Ha OHC
,,JJOKTOP” 1 3a mpu100MBaHe HA aKaJIEMHUYHA JITTHKHOCT ,,[JIABEH aCUCTCHT .

Benuku nmyOnukanuy ca B TEeMaTHYHU 00JIaCTH OT npodecroHaHo Hampasienue 3.7
AMUHHUCTpaAUs U yIpaBiieHue. AKIEHTHT B TSAX € BbPXY:

e [IpoOnemure HaA JUAEPCTBOTO M JIHMJIEPCKOTO TMOBEACHHE B OpraHU3alMsITA
(Ilyonukanuu Ne B-3, I'-5-1, I"-7-1, I"-7-2, I"-7-3, I"-7-4, I"-7-5, I"-7-7, I"-7-9, I"-7-13);

e HoBure acnekTu Ha pa3BUTHE HA ChBpEMEHHATa OW3HEC KOMYHUKAIUS B M W3BBH
OpraHu3anusaTa, B T.4. U MPOMEHUTE B MEXKIYJIUYHOCTHUTE U OPraHU3AIMOHHUTE
KOMYHHKAIIH, TOPOJCHH OT MPWIOKCHUETO Ha CIEKTPOHHU HMHCTPYMEHTH
(Iyonukamuu Ne B-3, I'-7-10, I'-7-12, I"-10-1).;

e TpancdopmanusaTa Ha OPraHU3aLMOHHOTO MOBEICHHE, MOPOACHA OT MPOIECUTE Ha
murutanm3amus ([lyomukanuun Ne B-3, I'-7-6, I'-7-8, I'-7-11, I'-7-10, I'-7-11, I'-7-13,
I-7-14).

B uscnenBanute obmactu ri. ac. A-p MBaitno MnueB nemoHcTpupa 3aabI00YEHO
MMO3HABAaHE HA TCOPETHUYHHUTC W AHATUTHYHUTE IOCTAHOBKH, KAKTO M JOOpU yMEHHS 3a
WHTEpIpeTaisl M apryMEHTHpaHa 3alluTa Ha CBOWTE HJIEM W TpeAIoKeHus. HeroBu
nyOJHKAIMK Ca IUTHPAHK B pa3pabOTKUTE Ha ApyrH uscienoBarenu (68), koeTo e aTectar 3a
MOJIOKUTETTHO BB3MpUEMaHe Ha TE3UTE U PE3yATaTUTe OT HAYYHHTE MY H3CIeABaHUs. 22
[UTUPANTA TyOJIMKAIMK ca B HAyYHU HW3AaHWs, pedepupaHnd ¥ WHACKCHUPAHU B YTBBPACHH
MEXKIyHApOIHU 0a3u JaHHU ¢ HayuHa uHpopmarlus (Scopus u W0S).

[IpencraBeHusaT oT KaHaUAaTa . ac. A-p MBaitno Mnues xabunuranuoHeH Tpy. MO
KOHKypca € Ha TeMa ,BnusHue Ha JuUrdtanu3anusaTa BbPXY HHIWBUIYaTHOCTTa H
MOBEICHUETO B opranu3annonta cpeaa” (2023 r. ISBN 978-619-7209-44-0). Monorpadusita
e B 0bem 167 cTpanuiu, Kato ca u3noi3BaHu 91 nureparypHu M3TOYHMKA, OT KouTo 80 Ha
aHrnuiicku e3uk. MOKyCchT Ha H3CIEIBAHETO € BBPXY HAarjlacute Ha pabOTeluTe KbM
W3MOI3BaHETO Ha JUTUTAIHU YCTPOHCTBA Ha pPabOTHOTO WM MSCTO M U3BBH HETO.
[Ipemyoxenata u omMcaHa aBTOPCKa METOAMKAa € HAcCOUYeHa WMEHHO KbM TOBa, Ja C€
W3CIIeIBAT HArJACHTE KbM JUTUTAIH3AIMS U CBBP3aHUTE C HEes MPOIIECH, 3acATalld JTHIHUTE
1 ipo(heCHOHATTHU B3aMMOOTHOIIIEHHUS HA pa0OTEIIHTE.

B monorpaduunus cu Tpyn ri1. ac. a-p Maiino Mnues nocnenoBaTenHo:



e 000011aBa OCHOBHUTE IIPOMEHU B CIIEICTBUE HA AUTMTAIM3ALMATA HA UHAUBUIYAIHO
HUBO, B MEXAYTPYIOBUTE B3aUMOOTHOILIEHUS U B CpeaTa KaTo 1510,

® U3ACHSABAa HACTBIWIMTE B CIEACTBUE HA JUTCUTAIU3alMsITa IIPOMEHM B
KOMYHHMKAIMUTE, MOTUBALIUATA U JIUJEPCTBOTO B OPraHU3ALUUTE;

® CHUCTEMaTH3Upa OCHOBHUTE XAPAKTEPUCTUKHM Ha IUTUTAIHUTE KOMYHMKALUU, KATO
MHCTPYMEHT Ha CbBPEMEHHUTE OM3HEC OpraHU3allny;

e pa3paboTBa METOJMKA 3a M3CJIEJBAaHE Ha BIMSIHMETO HA JAUIMTAIM3aLUATa BbPXY
UHIUBUIYAJIHOCTTa M IIOBEJIEHUETO B OpraHu3alMoOHHAa cpela, Ipeiara
MHCTPYMEHTAPUYM 32 IIPUIIOKEHUETO I;

e [IpeACTaBsl Pe3yIATaTUTE OT allpoOMPAHETO Ha IMpEJJIoKEHATa METOAMKA U M3BOAUTE
Ha 0a3aTa Ha aHAJIHM3a UM.

Te3su pesynratu moraT jga ObJaT OLEHEHM KaTo IPUHOCH C TEOPETUYEH U
IpaKTUYeCKH Xapakrep. Karo NpuHOCH ¢ TeopeTWYeH XapakTep MoraT Ja ce OLEHST
aBTOpcKaTa UHTEpHpeTalds Ha HOBaTa poJii Ha TEXHOJOruuTe (B  YacTHOCT
JUTUTaIM3alMsgTa) B padoTHATA Cpela, CBbP3aHUTE C TOBA MPOMEHU B OPraHU3allMOHHOTO
MOBE/ICHUE U OpraHU3allMOHHA KYJTypa, KaKTO M M3BEIACHUTE HOBH XapaKTEPUCTUKU Ha
OM3HEC KOMYHUKaLUATA, IPOU3TUYAILM OT AUTUTAIM3alMITa Ha paboTata Ha ChbBPEMEHHUTE
Ou3Hec opraHuzanuu. ABTOpcKaTa METOJMKAa 32  M3CJIE[ABaHE  HArjlacuTe KbM
JUTUTAIM3alUsTa M CBBP3aHUTE C HeSd OCHOBHU MpOIECH, 3acsAralid JIM4YHH,
MEXIYJIMYHOCTHU U TPOPECUOHATHU B3aMMOOTHOILIEHUS, 3a€JHO C TOJAPOOHO OMHCAHHUE Ha
peanuzanuATa Ha OTAEIHMTE €TalmM B METOJMKaTa W HeoOXOoAMMHus 3a IenTa
UHCTPYMEHTApUyM, MOXe Ja ObJe OIeHeHa KaTo MPaKTHUKO-TPUIOKEH MPUHOC B
MOHOI'Pa)UYHOTO MY U3CJIE/IBAHE.

[TocTurnaTute pe3ynraTu, HapaBeHUTe 00OOIIEHNS U U3BOJIM B MOHOTpadusTa Ouxa
OUIIM TOJIE3HU 3a M3CIEJ0BATENIM, MEHUKbPU U KOHCYATAHTH, KOUTO CE€ MHTEpecyBaT OT
BIIMSHUETO HA JUTHTAIM3ALUATa BEPXY OpPraHU3alMOHHOTO MOBEIECHUE, TPEAN3BUKAHUTE OT
Hes TpaHcpopmanuu B OH3HEC KOMYHHMKAIMUTEe, B JIMYHUTE U NpodecUOHATHU
B3alMOOTHOUIEHHUS.

B 3axnouenue, npedcmasenume om 2n. ac. 0-p HMeatino Unuee nayunu mpyooege 3a
yuacmue 6 KOHKypca 3a ,,00yeHm’”’ ouepmasam SACHO HayYHume My uHmepecu 6 ooracmma

HA OpcanHu3ayuoOrHONO noseoexue u ynpaejieHuemo Ha ousnec KOMYHUKayuume. Haylmama



MYy NPOOYKYUsi 20 NPeoCmaess Kamo 3psl U3ciedosamel, CbC 3a0blO0UeHO0 NO3HABAHe HA
meopusma u NPaKmuKama 6 He208ama HayuHa 00IaAcm, ¢ NPUHOCU 8 PA3BUMUE HA 3HAHUEMO
8 obnacmma Ha YNpAaeieHCcKAma HAyKa (8 4acmuoCm OpeaHu3ayUuOHHOMO NoGedeHue U

ynpaejieHuemo Ha KOMyHuKaL;MMme) U nPpUIoIHCEeERUENIO My 6 npakmuxkama.

6. Ouenka HAa HAYYHUTE M HAYYHO-TIPHJIOKHH IIPUHOCH

[IpuemaM 3asgBeHUTE OT KaHAUAATA 10 KOHKYpPCA IIPETCHIUU 3a IPUHOCH, OIIMCAHU B
CropaBkara 3a OpUTMHAIHUATE HAYYHM NMPUHOCH B MyOnukanmuure my. Te ca Gopmynupanu
KOPEKTHO M CHHTE3MpPAaHO, U OTpPa3sBaT pe3yJTaTUTE M IOCTHKEHHUATA OT HAay4HO-
IPWIOKHATE My u3ciaenBaHus. CuuraM, 4e IOCTUTHATUTE pe3yJITaTH, OLIEHEHU KaTo

MPUHOCH Ca JIMYHO JEJI0 Ha KaHAuaaTa 3a IOUEHT 1. ac. 1-p MBaitno Minues.

7. Kpurtnunu 0ej1esKKH 1 penopbku

Hsmam 3a0ernexkul Mo HaydyHUTE T€3H, U3Pa3eHH U 3alIUTCHU B MTyOJUKAIMUTE HA TJ1.
ac. a-p Mgaiino Mnues.

[TocturHaTtuTe HaydyHW pPE3YNTATH, HATPYHNAHWUTE MPAKTHYECKH 3HAHHUS M OMUT MH
JlaBaT OCHOBaHHME Ja IpernopbyaM Ha KaHAWZATa Ja 3aIbJI00YM M3CIEeNOBATeNICKaTa CH
JeMHOCT BBPXY MPOMEHUTE B paboTara Ha OpraHU3aLUUTE, NPEAU3BUKAHH OT
IUTUTATU3aMsITa W padoTaTa OT pa3CTOSHME, €IHa aKTyalHa npoOjJeMaThka B
CBbBpEMEHHATa HEMOCTOSTHHA, HECUTYpHA, CII0KHA, IBYCMHCIICHa OU3HEC Cpeia.

ITo otHomeHue Ha ObAemIaTa My IpenojaBaTelicka paboTa, leaecho0pa3Ho € Ja
pa3paboTu U MyOJUKyBa CaMOCTOSITETHH Y4eOHM Marepuanu (moMarajga ¥ y4eOHHUIM) IO

npenoaaBaH OT HET'O AUCHUILIIMHUA.

8. 3akaoueHne

B 0000menne Ha M3JI0KEHHETO 10 TYK, OIEHSIBAlKM MO CBHBKYIHOCT, MOra Ja
TBBP/S, Y€ KaHIUJATHT B KOHKYpCa 3a JOUEHT, I1. ac. A-p MBaino XKuskoB Mnues, otroBaps
Ha W3UCKBAHMATA Ha 3aKOHA 3a PA3BUTHETO HA aKaJeMUYHUS CbhCTaB, [IpaBunHuka 3a
HEroBoTo mpuiarade u IlpaBuiaHuKa 3a opraHuzalusITa U MPOBEXKIAHETO HAa KOHKYPCH 3a
akageMnyHu JIbxkHOCcTH B YHCC.

Bv3 ocnosa mHa ycmaHoeerume Hay4YHu U HAYYHO-NPUJONICHU  NPUHOCU 8



npeocmaseHama HayuHa npooyKyus U Kamo ce uma npeosuod npuoooumus npoghecuouaieH
onum Kamo npenooasamen u u3Ccied08amel, 0d8aAM C60AMd NOJNOHCUMENHA OUeHKA Ha
Kanouoamypama Ha 2i. ac. 0-p HMeaiino Kusxos Hiuee u npednacam na Hayunomo ocypu
motl 0a 0voe uzopan 3a 3aemane Ha akademuunama onvycnocm ,J/IOLHEHT no nayuna
cneyuannocm Coyuanno ynpasienue (0p2aHU3AYUOHHO NO8eOeHUue U YnpasieHue Ha

komynuxayuume) ¢ YHCC.

26.11.2023r. B 6)1400% (N



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

From: PROF. DR. GALINA GEORGIEVA KURTEVA,
scientific specialty "Social management”,
professor in a professional field 3.7. "Administration and management",
Burgas Free University.

Subject: Competition for Associate Professor in professional field 3.7.
Administration and management, scientific specialty “Social Management (Organizational

Behavior and Communication Management)”, at UNWE.

1. Information about the competition

The competition has been announced for the needs of the "Management” department,
"Management and Administration™” faculty of UNWE according to Decision of the AC No.
4/28.06.2023. | participate in the composition of the scientific jury for the competition
according to Order No. 2643/13.10.2023. of the Vice-Rector for Research and International
Affairs at UNWE.

2. Information about the candidates in the competition

In the announced competition for Associate Professor in the scientific specialty
"Social Management (Organizational Behavior and Communication Management)" at
UNWE, one candidate has submitted documents - Ch. Assistant Professor Ivaylo Zhivkov
lliev, PhD, lecturer from the "Management™ department, "Management and Administration”
faculty at UNWE.

Ivaylo lliev was born in 1986, graduated from the Mathematical High School "Dr.
Petar Beron" in Varna in 2005. He received a bachelor's degree in Business Administration at
UNWE in 2009, and in 2010 he obtained a master's degree in Business Administration at the

same university. Since 2015 he is a doctor in the scientific specialty "Social Management"
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and since 2016 he is Ch. Assistant Professor in the "Management™ department at UNWE. He
was a visiting lecturer at Technological Education Institute of Larissa, Department of Project
management, Larissa, Greece (2013) and in Program Technological Educational Institute of
Peloponnese, Kalamata, Greece (2016).

From July 2020 Ch. Assistant Professor Ivaylo lliev, Ph.D., is the Scientific Secretary

of the "Management” Department, Faculty of "Management and Administration™ at UNWE.

3. Fulfillment of the requirements for occupying the academic position

3.1. Fulfillment of quantitative requirements

Minimum national
requirements for Associate

Fulfillment of requirements
for Associate Professor by the

I. A group of metrics Professor candidate

LA Indicator 1 50 50
,,B* Indicator 3 100 100
L1 Sum of indicators 4 -10 200 242.5
L1 Sum of indicators 11 -13 50 660
,,E* Sum of indicators 14 - 21
Total for Associate Professor: 400 1052.5

Il. A group of metrics

Additional requirements for
UNWE

Fulfillment of requirements
for Associate Professor by the

candidate
K Sum of indicators 22 — 24 160 212.5
3 Sum of indicators 25 — 27 20 35
.1 Sum of Indicators 28 — 32 40 570
,,K*“ Sum of indicators 33 — 38 100 345.7
Total for Associate Professor: 320 1163.2
Total for Associate Professor 790 9915.7

I+11 Group of indicators

According to presented by the candidate information (summarized in a table) for

fulfillment of the requirements for occupation of the academic position "Associate
Professor"”, Ch. Assistant Professor Dr. Ivaylo lliev fully meets each of the criteria and even
exceeds more than 2.6 times the National Minimal Requirements. Significantly overrun (over
3.6 times) is also observed in Additional Requirements for UNWE. The total sum of points
(2215.7) exceeds three times the minimum national and additional quantitative requirements

(720 points) for holding the academic position "Associate Professor" at UNWE.
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3.2. Fulfillment of quality requirements

The information presented in his evaluation performance card for quality
requirements, confirms the complete compliance of the candidacy with the stated
requirements for occupying the position of “Associate Professor" at UNWE.

The Associate Professor candidate has co-authored an article with multiple citations
registered in less than five years (106 registered citations in Google Scholar from 2018); has
developed and applied his original and innovative methodology for researching the impact of
digitalization on individuality and behavior in an organizational environment, as well as an
innovative research tool for the study and assessment of emotional intelligence; he prepared
analyzes and opinions for business organizations ("Geotrading” AD, Coca-Cola HBK
Bulgaria, ROITI OOD, "Patni nastilki" EOOD, "Beki-RD" EOOD). These circumstances
together with his work on university (3) , national (2) and international (1) projects; his
participation in collective monographs, in program and organizational committees for
conducting scientific forums and conferences; as well as his membership in the executive
board and editorial board of scientific journals ("Journal of Management Sciences and
Applications” (JOMSA) and "Vanguard Scientific Tools in Management") shows that Ch.
Assistant Professor lvaylo lliev is an authority in his scientific field and an established
researcher with contributions to the development of knowledge in management science.

The participation of Ch. Assistant Professor Dr. lvaylo Iliev in the preparation of new
courses in the Bachelor's and Master's programs of the "Management” department; the
curricula he developed in various disciplines relevant to the modern business environment;
his participation as a co-author in a textbook, as well as the trainings conducted for managers
at a middle hierarchical level in business organizations to acquire entrepreneurial,
management and business knowledge and skills are arguments for his contribution to
teaching and learning development.

The candidate's professional achievements also receive public recognition in practice
through his consulting activity at the Knowledge Society Institute.

The contribution must also be accounted of Ch. Assistant Professor Dr. Ivaylo lliev to
the development of good management practices at UNWE through his work as Scientific

Secretary of the "Management™ department (from 2020) and his participation in the
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development of an internal departmental accounting system for managing the workload of
professors at the department; in the preparation and adoption of departmental rules for the
defense of students' pre-graduate internship; in the development and introduction of
electronic State exam for major Business administration as well as electronic choice of
optional subjects, etc.

My general opinion is that the research and educational work of Ch. Assistant
Professor lvaylo Zhivkov lliev, PhD, meets and exceeds the mandatory and additional
requirements for academic position "Associate Professor” at the University of National and
World Economy. This is also confirmed by the positive opinion of the Habilitation Council of
the UNWE. At its meeting on 10.05.2023. The Council decided (Protocol No. 6/10.05.2023)
that the candidacy of Ch. Assistant Professor Ivaylo Zhivkov lliev, Ph.D., for participation in
a competition for the academic position of "Associate Professor" at UNWE in the scientific
specialty "Social Management (Organizational Behavior and Communication
Management)"”, professional field "Administration and management™ in UNWE corresponds

to the quantitative and the quality requirements adopted by the AC.

4. Assessment of the applicant's educational activities

Ch. Assistant Professor Ivaylo lliev, PhD, has been a full-time lecturer in the
"Management” department at the "Management and Administration” faculty since 2010 and
currently has more than 13 years of teaching experience, of which more than 6 years as a
chief assistant. According to the attached study load report, Ch. Assistant Professor Dr.
Ivaylo Iliev has completed 3158 hours of teaching for the past seven years (1964 hours of
lectures and 1194 hours of seminars). He teaches to Master and Bachelor degree students in
disciplines related to the subject of the competition, such as: Fundamentals of Management,
Communication and Public Relations Management, Organizational Behavior, e-Business
Strategies, Management Policy, Leadership, Corporate Communications, Global market
leadership, Communications in a digital environment. During the academic years 2016/2017,
2017/2018, 2018/2019 he had lectures in English on the subject Organizational Behavior to
students in Bachelor's degree of education.

Must be emphasized Dr. Ivaylo lliev's contribution to the development of new study

courses and programs used in education at UNWE: International Communications used in
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Communication Management specialty; Management Diagnostics In The Consulting Activity
for Management Consulting specialty; Practices Of Social Innovation for Management of
Social Innovations specialty, Digital Communications and Skills for Education in Doctoral
Program, Managerial Communications, Leadership In Contemporary Context and
Managerial Leadership for Master's program (Executive MBA Program).

His own practice-oriented approach built-in teaching (including gamification of
lessons; introduction of an assessment system with positive support; learning based on
opportunities for free expression; integration of opportunities to develop soft skills) can be
evaluated as contribution to the creation of an effective innovative learning environment.

For the purposes of educating Ch. Assistant Professor Ivaylo lliev participated in the
development of a university textbook "Fundamentals of Management" (2019, 2021, 2023).
He has successfully supervised students in the preparation of their master's theses (over 20 in
the last two years).

It can be concluded that the educational and teaching activity of Ch. Assistant
Professor Dr. lvaylo lliev is definitely related to the subject of the competition, and the
accumulated teaching experience is completely satisfactory for occupying the academic
position of "Associate Professor" in professional field 3.7 Administration and management in
the scientific specialty “Social Management (Organizational Behavior and Communication

Management)”.

5. General characteristics of the presented scientific papers/publications
For participation in the competition for the occupation of the academic position of
"Associate Professor” Ch. Assistant Professor Ivaylo Iliev presents the following
publications:
e 1 monograph;
e 14 articles (1 in co-authorship), 8 of the articles were published in scientific journals
indexed in international databases with scientific information;
e 2 participations in collective monographs;
e 1 co-authored textbook from 2019 (2021 and 2023 revised and supplemented edition).
The publications were not submitted by the candidate for the acquisition of the
Doctoral Degree or for the acquisition of the academic position "Chief Assistant™.
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All publications are in professional field 3.7 Administration and Management. The
emphasis in them is on:

e The problems of leadership and leadership behavior in the organization (Publications
No. B-3, I"-5-1, I'-7-1, I"-7-2, I’-7-3, I"-7-4, I"-7-5, I"-7-7, I"-7-9, I"-7-13);

e The new aspects of development of modern business communication inside and
outside the organization, including the changes in interpersonal and organizational
communications brought about by the application of electronic tools (Publications
No. B-3,I"-7-10, I'-7-12, I"-10-1);

e The transformation of organizational behavior caused by digitalization processes
(Publications No. B-3, I'-7-6, I'-7-8, I'-7-11, I"-7-10, I'-7-11, I"-7-13, I'-7-14).

In the studied areas Ch. Assistant Professor Dr. Ivaylo lliev demonstrated in-depth
knowledge of theoretical and analytical formulations, as well as good skills for interpretation
and reasoned defense of his ideas and proposals. His publications are cited in the works of
other researchers (68), which is a certificate of positive perception of his theses and results of
his scientific research. 22 citing publications are in scientific publications, referenced and
indexed in established international databases with scientific information (Scopus and WoS).

The presented by the candidate Ch. Assistant Professor Ivaylo lliev's habilitation
monograph for the competition is named "Influence of digitalization on individuality and
behavior in an organizational environment" (2023. ISBN 978-619-7209-44-0). The
monograph is 167 pages long, and 91 literary sources are used, 80 of which are in English.
The focus of the research is on the attitudes of workers towards the use of digital devices in
the workplace and outside. The proposed and described author's methodology is aimed
precisely at this, to examine the attitudes towards digitalization and the processes related to
it, affecting the personal and professional relationships of the workers.

In his monographic work Ch. Assistant Professor Dr. Ivaylo Iliev successively:

e summarizes the main changes resulting from digitization at the individual level, in

intergroup relationships and in the environment as a whole;

o clarifies the changes in communications, motivation and leadership in organizations

that have occurred as a result of digitalization;

e systematizes the main characteristics of digital communications as a tool of modern

business organizations;
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e develops a methodology for researching the influence of digitalization on
individuality and behavior in an organizational environment, offers a toolkit for its
application;

e presents the results of the testing of the proposed methodology and the conclusions
based on their analysis.

These results can be evaluated as theoretical and practical contributions. As
contributions of a theoretical nature can be evaluated: the author's interpretation of the new
role of technologies (in particular digitalization) in the work environment; the related
changes in organizational behavior and organizational culture; as well as the inferred new
characteristics of business communication resulting from the digitalization of work in
modern business organizations. The author's methodology for researching attitudes towards
digitization and the related main processes affecting personal, interpersonal and professional
relationships, together with a detailed description of the implementation of the individual
stages in the methodology and the tools necessary for the purpose, can be evaluated as a
practical-applied contribution in his monographic research.

Achieved results, generalizations and conclusions in the monograph would be useful
for researchers, managers and consultants who are interested in the impact of digitalization
on organizational behavior, the transformations in business communications, in personal and
professional relationships.

In conclusion, presented by Ch. Assistant Professor Dr. lvaylo Iliev scientific papers
for participation in the competition for "Associate Professor” clearly outline his scientific
interests in the field of Organizational Behavior and Business Communications Management.
His scientific output presents him as a mature researcher, with in-depth knowledge of theory
and practice in his scientific field, with contributions to the development of knowledge in the
field of Management science (in particular, Organizational Behavior and Communication

Management) and its application in practice.

6. Assessment of scientific and scientific-applied contributions
| accept the applicant's claims for contributions as described in the Statement of
Original Scientific Contributions in his publications. They are formulated correctly and

synthesized, and reflect the results and achievements of his scientific and applied research. |
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do believe that the results achieved, assessed as contributions, are the personal work of the

candidate for “Associate Professor”” Ch. Assistant Professor Dr. Ivaylo Iliev.

7. Critical notes and recommendations

| have no objections to the scientific theses expressed and defended in the
publications of Ch. Assistant Professor Dr. Ivaylo lliev.

The achieved scientific results, the accumulated practical knowledge and experience
are giving me the reason to recommend the candidate to deepen his research activity on the
changes in the work of organizations caused by digitalization and remote work, an actual
issue in the modern volatile, uncertain, complex, ambiguous business environment.

Regarding his future teaching work, it is expedient to develop and publish
independent study materials (aids and textbooks) in the disciplines he teaches.

8. Conclusion

In summary of the exposition so far, evaluating in aggregate, | can claim that the
candidate in the competition for Associate Professor, Ch. Assistant Professor Dr. Ivaylo
Zhivkov lliev, meets all of requirements by the Law for The Development of the Academic
Staff, the Regulations for its implementation and the Regulations for the Organization and
Holding of Contests for Academic Positions at the UNWE.

Based of established scientific and scientific-applied contributions in the presented
scientific production and the acquired professional experience as a lecturer and researcher,
| can give my positive assessment of the candidacy of Ch. Assistant Professor Dr. Ivaylo
Zhivkov Iliev and | recommend to be elected for occupying the academic position
"ASSOCIATE PROFESSOR"™ in a scientific specialty “Social Management

(Organizational Behavior and Communication Management)”” at UNWE.

26.11.2023 Signature: ........................
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