YHUBEPCUTET 3A HAHMOHAJIHO U CBETOBHO CTOITAHCTBO

PEINEH3U A

Or: npod. 1-p Banentuna JIro6enoBa HukonoBa-AsiekcueBa,
YuuBepcurer no Xpanutennu Texnonoruu - [1mosnus,
[Ipodecnonanno nanpasiaeHue 3.8. Mkonomuka
Hayuna cneunannoct ,,Jikonomuka u ynpasienue (buznec ukoHoMuka,
Kopnoparusho ymnpasienue)

OTHOCHO:  KOHKYpC 32 JOLEHT B o0JacT Ha BHUcuIeTo obpa3zBanue 3. ColuaiHu,
CTOTIAHCKHU U TIPaBHU HAyKH, MpodecuoHanHo HanpasieHue 3.8. konomuka,
Hay4Ha crenuanrHocT “VMikoHoMuKa u yrpasieHue (KOHKYpEeHTOCIIOCOOHOCT
u pupmeHa opranusanusi), ooasen ot YHCC

1. Undopmanus 3a KOHKypca
KoHkypchT e 00sBeH 3a HyxaAuTe Ha Kareapa ,,JHnycrtpuanen 6usznec™ npu busnec
daxynrer Ha YHCC B /IB, 6p. 1/05.01.2021 r., ¢ Pemenne na AC Ne 7/09.12.2020 r. YyactBam
B CbCTaBa Ha HAy4YHOTO XypH IO KOHKypca cbriacHo 3amoBen Ne 456/04.03.2021r. Ha
3amecTHuUK - pekTopa no HUJIMC na YHCC.

2. Kparka undopmanus 3a KaHIHAATUTE B KOHKYpca

B koHKypca ydacTBa caMO €QUH KaHAWJAT — IJIaBEH acUCTEHT A-p Bspa I'eopruesa
MunymeBa ot kareapa ,MHnycrpuanen OusHec kbM busnec ¢axynreta na YHCC.
Kanmunarer mpumobuBa OKC ,bakanmaspp” um OKC ,Maructep” mo CHEIUATHOCT
,2Jkonomuka Ha uaayctpusara” B YHCC. Ilpe3 2018 r. npuaoOuBa BTOpa MarucTbpcka CTerneH
1o cnenuantoct ,,[[punoxna ncuxonorus” B ITY , Ilaucuit Xunengapcku”, Ilnosnus.

[Tpe3 2013 r. 3ammTaBa AucepTalMOHEH TPYA B 00J1aCTTa HA KOHKYPEHTOCIIOCOOHOCTTA
Ha uHaycTpuanHute upmu u npunodusa OHC ,,JIokTop” o HayyHaTa cenuaiHocT ,,Mko-
HOMUKA U yIpaBjeHHE (yImpaBieHHE Ha YOBEUIKUTE pecypcu)”’. AKaJieMHUYHaTa CU Kapuepa
3anouBa npe3 2009 r. kaTo acUCTEHT KbM KaTenpa , JIHxycTpuanen 6usnec” Ha busnec ¢a-
kynrera B YHCC, a nipe3 2015 r. e Ha3HayeHa Ha JIHKHOCTTA TJIaBEH aCMCTEHT B ChIaTa
karegpa. Ot 2012 roanHa npenojaBa KaTo XOHOPYBaH IPENOAABaTeNl B Y HUBEPCUTETA I10
XpaHuTesnHu TexHosoruu — rp. I[nosaus (YXT) no aucuumnnunaure ,JikoHoMuka Ha mpear-
pusituero B XBII* u ,,KoHKypeHIIUS 1 KOHKYPEHTOCTIOCOOHOCT .

3a nepuoga 2015-2019 r. e unen Ha dakynreTHus cpBeT KbM busnec ¢akynrera. Ot
2015 r. u noHacrosimeM e aenerat B O0mo cropanne Ha YHCC. UneH e Ha kKoMHCcHsATa TTIO
HachpyaBaHE U OILICHABAHE Ha Hay4HOM3CJeJoBaTelcKaTa JeMHOCT KbM busHec dakynrer ¢
yetupu rojgumieH mManaat (2019 — 2023 r.) Unen e u Ha AconuainusTa Ha MpernogaBaTeIuTe
110 MKOHOMUKA U ylpaBiieHue B uHaAycTpusaTa - AIIMY .

[Ipes mepuonma 2006 — 2009 r. Bapa MwunymeBa npugoOuBa Oorar omuT M B

Obarapckata OM3HEC MpaKTUKA, KAaTO 3aeMa MO3UIMHUTE HAa MAapKeTHHI MEHWIKBD U



CUYETOBOJUTEN, KOETO JOMbJIBAa HEHHaTa TEOpPETHYHAa TOJrOTOBKAa C TOJE3HH 32
npernojaBaTesickaTta padoTa MPaKTUUEeCKU 3HAHUSA U YMEHUS.

Bnanee oTMYHO aHTIMIICKU €3UK, KOETO ¥ MMO3BOJISIBA 1A CJIE/IU YYK/I€CTPAHHUTE HAYUHU
MOCTIKEHUSI M JOOpPUTE YNPaBICHCKU MPAKTHKUA U J1a TH aJanThpa KbM CHBPEMEHHHUTE
OBATapCKU yCIOBUSI.

Ome Tyk TpsaOBa na cojens, ye no3Hasam A-p Bspa MunyiieBa u nabarooasam no npax
(mpemoaBaia CbM C Hesl B €KHII 110 HAKOU JUCHUIUIMHYU KaTo ,, IKOHOMHKA Ha PEIIPUATHETO
B XBII*, ,,KoHKYypeHIIIS 1 KOHKYPEHTOCIIOCOOHOCT ) M KoceeH HauuH (IPEIUMHO Ype3 HIKOU
OT HEWHUTE MYOJIMKAIMK W aKaJeMUYHH W3SBU) JUYHOCMHAMA, UHMEIeKMYdIHama u 8
uacmHocm —HayuHama u npenooagamenckama ti egonroyusi. Chllo Taka MO3HaBaM B JA€TalIH
HAKOM OT HaW-CHIIECTBEHUTE W HAYYHM MPOAYKTH (ChaBTOpP ChbM Ha JABETE W3JIaHUSA HA
yueOHHKa ,,JIkoHOMHKa Ha (hupmara‘“, oTmedyaTaH 3a Ieaute Ha ydeOnus mporec YXT). C
II'BJIHA YOEICHOCT MOTa JIa IOTBBP/SL, U TS € CIIUH 3a0b1004eH, KpeamugeHt, OUCYUNIUHUPAH
MIA0 y4eH U Kole2d, KOWUTO Npumedxicasa HeoCNoOpumu aHAIUMUYHU CHOCOOHOCMU,
eMOYUOHATIHA UHMENUCEHMHOCM U YMeHUs 3d eekmusHa paboma 6 exun. Joxkasza ce u e
U38eCHA KAMO USKAIOUUMENHO KOPEKMeH, KOMNemeHmeH CReyuaiucm, Koumo ce omiu4asa
€ HAYYHO OOCMOUHCMBO U NPODECUOHATHA CKPOMHOCT.

3. M3nmbjHeHHe HA M3MCKBAHUSTA 32 3aeMaHe HA AKAJeMUYHATA UTbKHOCT
3.1. H3nvanenue na KonuvecmeeHume U3UCKEAHUA
KanaunatsT oTroBapsi Ha BCUUKH 3aAbDKUTENHA YeiaoBus 1o wi. 24 ot 3PACPB u Ha
porrbaauTeaHnTe n3nckBanusa Ha YHCC, ceriacuo 4. 15, an. 1 va 3PACPB u un. 53 nHa
[II3PACPB.

Ilo ommnowenue usuckeanemo 3a npuoodouma OHC |, JJoxmop* (un.53 anl om
IIT13PACPPB) — ipe3 2013 1. 1. ac. A-p Munyiesa 3amuraBa aucepraiuones tpya B YHCC
Ha TeMa: ,,Bb3MOKHOCTH 32 MOBHUIIIABaHE HA KOHKYPEHTOCIIOCOOHOCTTA Ha MHAYCTpUAaIHATa
¢upma”. Tsa npupobuBa oOpa3oBarenHaTa W Hay4yHa creneH ,,Jlokrop” (ounioma Ne
91/31.05.2013) no HayuHara crenpainocT 3.8. ,,IkoHOMHKa 1 ynpaBlieHHe .

Ilo omnowenue na usuUCK6aHemo 3a MUHUMALEH akademuder cmadxc (41.53. ar. 2 om
IIII3PACPDB) - oO0musT TpyAoB cTax Ha A-p MuymeBa kKaTto mpemnojaBaren € okojo 12
TOJMHU, OT KOWUTO 6 TOMWMHHM KaTo ,,ryaBeH acucteHt’ (cayorc. Gen. Ne 371/24.02.21 e).
O4eBHIHO KaHIUAATHT MOKPUBA HAITBJIHO 3aKOHOBOTO H3UCKBAHE 32 MUHUMAJICH aKaJJeMUYEH
CTaX OT J[BE TOMHHU.

Ilo omHowenue Ha usuckearemo 3a nyoOIUKY8aH Monocpaguuen mpyo (un.53. ar. 3 om
IIII3PACPbB) — xaHauaarThT € IpelcTaBuiIa XaOWIMTAlMOHEH TpyJ Ha Tema ,,OneHka Ha
KOHKYPEHTOCTIOCOOHOCTTa Ha MHAyCTpuanHata gupma‘. TpyabpT € peleH3upaH OT JABama
MHOTO YBa)KaBaHU B HAYYHUTE CPEIH PEIlCH3EHTH, MyoauKkyBaH e mpe3 2020 r. B peHOMHpaHO
u3naTencTso ,,Exkobeman™ — rp. IlmoBmuB m e ¢ obem 152 crtpanuiu, T.e HaaBUIIaBa
3HAYUTEIIHO WM3UCKYeMHUs MHUHHUMYM. TemaTWkaTa Ha MOHOTpPAaQUYHHS TPYH, OOCKTHT,
MpeIMEThT U BPEMEBHUAT MEPHUOJ, 3a KOHTO ce OTHACS, HE MpeArnojara MPUIOKPUBAHE C
JMCEPTAIMOHHUS TPY/ Ha KaHIUAaTa, KOSTO OTrOBaps Ha 3aKOHOBOTO M3WCKBaHE Ha WiI.24,
an.1, 7.3 or 3PACPB.

Ilo omHnowenue Ha u3uckeanemo 0a OM2080pPs HA CLOMEEMHUME MUHUMATHU
HAYUOHATHY Kpumepuu U Ha usuckeanuama no 4i. la, an. 2; (un.53. an. 4 om III3PACPb) —
KaHIUAATHT € TocTurHana oomo 429,7 touku (ot nmokazatesmm: A- 50 T; B-100 T; I'-202,5 T;
- 77,5 1.), xoeto HajBuIIaBa u3nckyemus npar ot 400 Touku. B moka3artenctBo Ha ToBa € |



paznen ,,Hanmonanuu MuHMManHu unuckBanus ceriiacHo 3PACPB* ot npencraBenara kapra
3a M3MbJHEHHE HAa KOJMYECTBEHUTE H3HCKBAHUS 3a 3a€MaHE Ha aKaJeMH4YHa JJIBXKHOCT
“nouent* B YHCC.

Ilo omHowenue Ha usuckeawemo 0a HAMA OOKA3AHO NO 3AKOHOYCMAHOBEHUSI peo
naazuamcmeo 8 nayynume mpyoose (un.53. an. 5 om III113PACPE) — He € yCTaHOBEHO TaKoBa.

Ilo omnowenue na OJonvinumennume usuckeanus Ha YHCC — n-p MunymeBa e
nocturHaia oomio 566 touku (ot mokazarenu: K- 105 1; 3 -50 1; 1 -145 T; K - 266 1), K0oeTo
3HAYUTENIHO HaJBuIIaBa u3uckyemus npar ot 220 Touku. [IpaBu Brieuarnenue, ye € oTueTeHa
AKTUBHOCT TI0 BCEKU €JIMH OT MOKAa3aTeIUTe, a MO HAKOU OT TAX € OTYCTCHO W3ITBIHCHHE,
MIPEBUILABAILIO 3HAYUTEIHO MUHUMalHUA mnpar. B nokasarenctBo Ha ToBa e Il paszmen
SyHombaautenan u3uckBanus 3a YHCC cwriiacno 3PACPB* ot mpexacraBenata kapra 3a
U3IIBIHEHNUE HAa KOJIMYECTBEHUTE N3MCKBAHUS 32 3a€MaHe Ha aKaJIeMUYHA JUTHKHOCT ““IOIeHT"
B YHCC.

Obwuam coop na moukume om pasoen | u pazoen |l na npedcmagenama xapma 3a
Koauyecmeenume usuckeanus e 995,7 u snauumenno npesuwuiasa usuckyemusam npaz om 620
MOUKU, KOemo 00KaA36a 6€3CNOpPHO NOMEHYUANA HA KAHOUOAMA 34 AKAOeMUUHAMA OJIbIHCHOCT
U 02POMHUAM MPYO KOUMO M5 € NOJIONCUIA.

3.2. H3nvanenue na kauecmeeHume u3UCKEAHUA

C akTHBHATa CM Hay4YHOM3CIIEOBATEIICKA JEMHOCT 1. ac. I-p B. Muitymesa ce nposiBsiBa
KaTo cepuosen usciedosamei, KOMTO uMa CBOM NpUHOC 3a yTBBpkaaBaHe umumka Ha YHCC
B cTpaHarta u uykOuHa. [lokaszaren 3a ToBa € y4acTHeTO i B edun Hayuouanen npoexm BG
051P0O001-3-1-07-09 ,,AxTyanu3upaHe Ha Yy4eOHH IUIAHOBE M IPOTPaMHU‘ MO ONEpaTHBHA
porpama ,,PazBurre Ha 4OBEIIKUTE pecypcu’ Ha EBpONEICKHU CBIO3 U mpu YHUEEPCUMEMCKU
npoexma o HUJI HU na YHCC: , JIunepctBo u unaycrpuaneH pactexx B boarapus™ (HU
HU 1-5-2013); ,,I3cnenBane MOTUBUPAHOCTTA HA CTYJIEHTHUTE 3a yu€HE Mpe3 LeNus KUBOT™
(H1J HU-18/2017) u ,,Pa3Bute Ha unaycrpusita Ha bwarapus cnex 1989 r.”(HUA HU -
18/2018).

I'n. ac. 1-p Bsipa MunyiieBa e pasznosunasaem usciedosamei ¢ IPUHOCH B 00J1acTTa Ha
KOHKYpPEHTOCIIOCOOHOCTTa M (upMeHaTa opraHu3anus. MHOrOKpaTHHTE U ydwacTus B
HAI[MOHAJIHU (HOPYMU € JI0KA3aTeJICTBO 3a HEHHUS MOTEHIIMAJ Jja C€ pa3BUBA U KEJIAHUETO U
Jia yTBBPK/1aBa CBOUTE KauyecTBa. 15 BUHArU € IEMOHCTpHUpaja €IHO JOCTONHO aKaJeMHYHO
MOBE/ICHNE, €THKA U TOJIEPAaHTHOCT B U3pa3siBaHe HA MHEHHUETO cU. M3BecTHa e KaTo aBTop Ha
penuia CTOWHOCTHH MyOJIMKALMKY, KAKTO ¢ TOYHUTE CHU MOMAJICHUS Ha HayYHU meMu, maxka u ¢
KOMNEMeHmMHOmMO UM AHATUUPAHe U ACHO U3lazaHe Ha ApvbK HayuyeH esuk. Ilpurexasa
HeoCnopuMu aHaIumuyHu cnocoonocmu, ymee oa pabomu eghekmueno 6 exun. Baxxxo e na ce
orOenexu, uye A-p MunymieBa € U ¢ 0okasan npakmuyecku onum, KOETO 3aCHiIBa Bpb3Kara
,,M3CIIeIBaHUs - OM3HEC — YHUBEPCUTET .

KanaupateT uma npunocu u Kvm y4eOHOMO u neda202uyecko pazeumue HE CaMoO Ha
YHCC, HO 1 Ha YHuBepCUTETa IO XpaHUTENHU TexHosoruu -Ilnosnus. Ts e cpaBTOp Ha
yueOHmKa ,,JIkoHomMuKa Ha ¢upmara’, U3aJeH 3a meaute Ha ydeOHus mporec Ha YXT,
HalnMcaH Ha pa30MpaeM U JIOCTBIEH €3UK, JIOIBJIHEH ¢ MHOTO WIIIOCTpAIMM, MPaKTHUECKU
MIPUMEpH U Ka3ycH, MOKPHUBAILl BCUYKU ChbBPEMEHHU U3UCKBAHMUS.

VYuactBa B pazsumuemo na Hou uzcieoosamencku Hanpaenenus 8 Y HCC u uma npunoc
KbM PbKOBOOCHEOMO U PA3GUMUEMO HA OpY2U Op2anu3ayuu, 9pe3 KOHCYJITaHTCKa JEHHOCT U
TpaHcdep Ha 3HaHue. OT KapTaTa 3a U3IIbJIHEHNE Ha KaYeCTBEHUTE N3UCKBAHM 32 3a€MaHe Ha



aKaJeMUyHaTa JUIBXHOCT ,,JIOUEHT W TOJIOXKHUTEIHOTO cTaHoBHIile Ha CbBeTa MO
xabmmrtanusa npu YHCC e BuaHo, 4e 1. ac. 1-p Bapa MunymieBa oTroBapst Ha IOCTaBEHHUTE
M3UCKBaHMUS.

Bb3 ocHOBa Ha BCHYKO MOCOYEHO MO-TOPE, OTHOCHO Pa3HOCTpPAaHHATA U 3a]IbJ0OuYeHa
MperoaaBaTesiCKa ¥ HayYHOM3CIIeJ0BaTelicCKa padoTa Ha 1. ac. A-p MumyiieBa, CUnuTaM ue msa
HANBIIHO 0M206apA HA KOJIUYECHIGeHUME U KauecmeeHume U3UCK6AHUs 32 3aeMaHe Ha
aKaJieMU4HaTa JIBKHOCT ,,Jo1eHT” Ha YHCC.

4. OueHka Ha y4eOHO-TIPenoJaBaTeJICKATA AeHHOCT
['n. ac. n-p Bsipa MuunymieBa e Beue yTBbpACH NperogaBares Mo peanulia JUCIUILINHU
B OKC ,,bakanasbp‘ u OKC ,,Maructop*. OTueTeHara it ayniutopHa 3aeTocT 3a nepuoja 2015-
2021 r e o6mo 2 244 yueOHuU vaca, oT kouTo 1467 yaca nekuuu | 777 4yaca ynpaKHEHUS
(cmyx. 6em. 2103/20.10.20).

OT cnpaBKuTE € BUIAHO, Y€ Mpe3 NOCAeAHUTE Y4eOHU TOJUHH ayJUTOpHATa il 3aeTOCT
e mexay 500 u 600 yaca, crnegoBaTETHO HAXXBBPIISA 33 bJDKUTEITHUS MUHAMYM.

KannunarsT e Ouia He camMo Bojella HAa CEMUHApPHHM 3aHSATHS, HO M JIEKTOp IIO
TUCUMIUIMHUTE , JIkoHOMuKa Ha mnpeanpustuero”, ,,OpraHu3anuss Ha WHAYCTpUaIHATa
bupma”, ,,Oupmena opranuzanus’, ,,KOHKYpeHTOCIOCOOHOCT Ha OM3HEC OopraHMu3aIusITa’,
»~AHaIN3 HAa KOHKYypeHTocmocobHocTTa”, , llcuxonorus Ha ympaBlIEHHETO , KOETO 00KA38d
nompebnocmma Ha kKateapa ,,uayctpuaneH OusHec om xabunumupax npenooagamen 8
obnacmma Ha KOHKYPEHMOCHOCOOHOCMA U YupMeHama opeaHu3ayus.

Bucokata HaTOBapeHOCT JaBa OCHOBaHME Ja C€ 3aKiodd, 4ye A-p MuniymeBa e
npuaoOmuia JOCTaThYHO ONUT W PYTHHA W CEUOemencmeéd 3d HpopecUOHATU3vbM 6
npenodasamenckama U paboma. TpsbBa na ce oTueTe, 4e TS TNpPUTEKaBa HATPyNaH
MIPAKTUYECKH OIUT, KOETO peduieKTHpa BBPXY HauMHA W Ha MpEenoJaBaHe U Cb30a6d
OONBIHUMENHA NPUNONHCHA AMPAKMUeHocm Ha Hetinume 3Hanus. He ce n3HeHaiBaM, 4ye Tazu
MOsSl KOHCTaTauusi Hamupa MoTBbpkaeHue oT CwpBera mno xabwnurtamus npu YHCC,
Komucusita no kauectBoto kbM Ctonancku gaxynrer Ha Y XT-IlnoBaus, kbaeTo npenoaasa
no jucuumuHute ,JkoHomuka Ha npennpustuero B XBII“ m ,Konkypenuus wu
KOHKYPEHTOCIIOCOOHOCT M cmydenmcKume cpeou, KOUmo 5i OYeHAB8AM MHO20 BUCOKO 3d
HayuHama u npenooasamenckama i 0euHocm.

I'n. ac Munymesa pa3pa0oTBa M akTyalu3upa ydeOHUTE IPOrpaMu 10 BOJCHUTE OT Hest
JUCHMIUTMHU. AKTyalIM3UpaHETO Ha MPOrpaMUTE € HANpPaBeHO B CHOTBETCTBUE C HOBUTE
Hay4YHM H3CJIe/IBAaHUS B KOHKpETHaTa 0o0JacT M B ChOTBETCTBHE C HYXKAMTE Ha MpaKTHKAaTa.
BoeBexxna 3a mbpBM IBT B KaTtenpa ,MHayctpuaneH OusHec ydeOHaTa JUCHMILIMHA
,Ilcuxonorusa Ha ynpasieHueto™ 3a OKC ,Maructbp® u pa3paboTBa chbOTBETHaTa yyeOHa
mporpamMa, KOeTo € CJe/ICTBHE Ha JOIBJIHUTEIHOTO MOBUIIaBaHE Ha KBaluuKauuara i mo
crenuanHocrra ,,l IpunoskHa ncuxosorus.

J1-p Bsipa MuutynieBa ochIIECTBSIBA U pHKOGOOCHBO HA YCHEUHO 3AWUmMul OOKMOpanm
npe3 2019 r. mo HaydHa cnenuanHocT: MkoHomuka W ympasieHue (YmpaBieHHE Ha
YOBEIIKUTE PECYPCH).

I'n. ac. Bspa Munymesa yuacmea pedosno 6 meponpusmusama, OpraHU3UpaHu OT Ka-
Tenpa ,,Jiunyctpuanen 6usHec — Hay4YHU KOH(DEpEeHINH, KPBIIU MacH, roousen u 1p. Ts cro-
Mara 3a ycIIEUTHOTO OPTaHMW3HpaHE Ha NEPUOANYHU CPEILU Ha CTYIEHTH C NMPEACTaBUTEIN Ha
Ou3Heca, TEeMaTUYHO CBBbP3aHU C 00YUEHHUETO 0 KOHKYPEHTOCIIOCOOHOCT U (prpMeHa OpraHu-



3anusi. OTOens3an € yCTOHUMB UHTEpEC Ha CTYIEHTHTE KbM YUeOHUTE AUCHUILTHNHH: ,,KOHKY-
PEHTOCTIOCOOHOCT Ha OM3HEC opraHu3anusATa* U ,,AHaIM3 Ha KOHKYPEHTOCTIOCOOHOCTTA U
KEJTAaHUETO UM 3a H300p Ha TEMH 3a pa3paboTBaHE HA MPOCKTH, TOKJIAIN U JUILIOMHHU PabOTH.
WuTepecHu 3a CTyJIeHTUTE ca U y4eOHHUTE TUCIUILIUHY ,,JIKOHOMUKA Ha MPENNpUITHETO ,
L lcuxoyorus Ha ynpaBieHueTo  u ,,Opranu3anus Ha HHaycTpuanHara pupma‘. Bcndako ToBa
JOTNIpUHACS 32 MOAIBPKAHETO HA 00b6pus umuodxic kakmo na YHCC, maxka u Ha kamedpama,
8 Yacmuocm.

Yueono-npenooasamenckama oeiinocm na 2n. ac. Munywieea xamo nekmop, agmop
Ha yuyeOHUUU U YyYeOHU npozpamu, HAy4eH PbLKOEOOUMmEenl HA OUNIOMAHMU U eOUH
OOKMOpanm HANBIHO CHOMEEMCMEA HA U3UCK6AHUAMA 34 3deMaHe HA aKademuuHama
onvycnocm ,0ouenm“ ¢ YHCC.

5. Kparka xapakTepucTHKAa HA NpPeJACTABEHUTE HAYYHU TPYA0Be/MyOJUKAIMI
BHuMaTeIHOTO 3aro3HaBaHe C HayyHaTa MPOAYKIUS MU JaBa OCHOBAHHE 32 CJICIHUTE
M3BOJU U 000OIIECHHS:

I[IbpBO, &n-p MunymieBa ydyacTBa B HACTOSALIMS KOHKYpPC C JIOCTaThuHA HaydyHa
MPOIYKIHSI, YUHTO 00eM BB3m3a Ha 706 cmandapmuu cmpanuyu. OTHOCUTETHUST JIT Ha
camocTrosTenHuTe myonukauuu e 87.5 %, a mybnaukanuuTe B chaBTOpcTBO — 12.5 %, KoeTo
CBUJICTEJICTBA, Y€ KAHIUIATHT 32 JIOIICHT MIPUTEKABA HE CAMO SAPKO U3PA3EHA CNOCOOHOCT 3d
CaMOCMosImenta u3siéd, Ho U 6e3CNOPHU YMeHUsl 34 paboma 6 eKun.

Ne | Bug Ha nyOsukanuure CamocrosiTe THI B chaBTOpPCTBO O6uo
bobar. e3uk | AHrI. e3uk | Beir. e3auxk | AHII. e3UK
1 MoHorpaduu 1 - - - 1
2. Kuura na 0aza 1 - - - 1
JIUCEPTALMOHEH TPY/I

3 Crynun - - 1 - 1

4 Cratun 4 3 - - 7

5 Hayunu noknaau 5 - - - 5

6 YueOuunu u moMaraina - - 1 - 1
Oo6mmo: 11 3 2 0 16

Bropo, nyOnukanuure Ha T, ac. MuilylieBa pa3kpuBaT aMOMIMATa H Ja M3cieaBa
aKTyaJHH, CIOXHH W 3HAYMMHU 32 ChBPEMEHHATa Hayka W OW3HEC TpaKTHKa MPOOIEeMHU.
Heitnure unHTepecu ca Hail —Beye B oOsiacTTa Ha (pUpMEHaTa KOHKYPEHTOCIOCOOHOCT U
(¢bupmeHara opraHu3arysl.

Ha ToBa e mocBereHa W camocrodTenHata W MoHorpadpus ,OleHka Ha
KOHKYPEHTOCIIOCOOHOCTTa Ha WHAYCTpUaIHATa (Gupma’, B KOSTO aBTOPHT H3KIIOUYUTEITHO
JI0OpPOCHBECTHO € chOpasia u 06paboTuiia OrpOMHO KOJIMYeCcTBO HHpopManus. MoHorpadusra
3acnyHcasa UCOKA OYEHKA KAKMO Om MeopemuyHd, maxka u Om Npakmuyecka 2neoHd
mouxa.Ts 3acdara TemMa W NpoOJIeMH, OTHACAIIM C€ MPSAKO O TeMaTHKara Ha OOSBEHHUs
KOHKYPC.

B cunTe3wpaH BHI, B Hes KOMIIETEHTHO € IMPEIOKEH MOJeNl 3a OICHKa Ha
KOHKYPEHTOCIIOCOOHOCTTa Ha HMHIyCTpHaimHaTa ¢upMma, KOWTO ce OCHOBaBa Ha
BB3MOKHOCTUTE Ha MAaTEMaTUYECKOTO MOJIeTIMpaHe. Y JapeHHe MPH OLIEHIBAHETO € TOCTaBEHO
BBPXY TEXHOJIOTHSTA U BB3MOXXHOCTTA 32 N300p Ha KIIFOYOBH CIIOPE] LIEIUTE HA N3CIIEABAHETO



nokazarenu. IIpeacTaBeHUsT MOJIEN 1aBa BH3MOKHOCT Jla c€ M34MCIM 0000IIaBaia oneHka
Ha KOHKYPEHTOCIMOCOOHOCTTa Ha (upmara, a Taka ChIIO MU Ha K30upaHu oT ¢upmara
KOHKYPEHTHU TMpPEeIuMCTBA. Ipyovm ce omauyaséa ¢ O000bp HAYYeH CMmui, ACHOMA U
pasdbupaemocm Ha uznoxcenuemo. AKTyaIHOCTTa Ha IPoy4BaHaTa MpobieMaTHKa € OCHOBaHA
OpeJMMHO Ha HEHMHOTO WHTCH3MBHO pa3pa0dOTBaHE OT TOJsIM Opol aBTOPUTETHHU
YyXJAeCTPaHHHU YUE€HHU, KaKTO U OT U3SBEHU OBJITAPCKU U3CIICT0BATEIH.

Hayuynuar tpyn Ha 1-p MunymeBa npumedicasa uepmume HA  USKTIOYUMETHO
CHOBPIACAMENHO U ObIOOUUHHO KpumuyHO (AHATUTUYHO U MMPOTHOCTUYHO) u3cieaBane. Hakoun
OT UJIEUTE, pa3rbpHATH TaM, MOTAT Jia IPETEHANUPAT 32 OPUSUHATHOCH.

OcBeH TOBa KaHAUJATHT € MPEIOCTaBUIIA 3a LIEJIUTE Ha KOHKypca Ollle KHuea, Ha 0a3a
IMCEepPTAlMOHEH TPYA ,,BB3MOXKHOCTH 3a TMOBHUIIABAaHE HA KOHKYPEHTOCIIOCOOHOCTTa Ha
¢bupmMu oT uBeTHaTa Meranyprus “ — 184 cTp., eOra cmyous B ChaBTOPCTBO Ha TeMa
,, KOHQIIMKTHTE B OM3HEC OpraHU3AIHITa KaTO MPEANOocTaBKa 3a 0bpHAyT™ — 30 CTp, KAKTO H
yuebHuk ,,JIkoHoMuka Ha Gupmarta ““— 264 ctp. B kaurara rin. ac. MuinynieBa npaBu aHalu3 U
OLIEHKAa Ha BB3MOXXHOCTHTE 32 ITOBHUIIABaHE HAa KOHKYPEHTOCIIOCOOHOCTTa Ha (UPMHU OT
CEeKTOp ,,L[BeTHa MeTamyprus”’, KOeTO UMa MpaKTHYeCKa 3HAYMMOCT 3a TIXHOTO pa3BuTHe. B
Hesl JAEMOHCTpPHpa YMEHHUS 3a KPUTHYHO OCMHCISHE Ha TEOPETHYHUTE IIOCTAHOBKH U
METOJIMYECKH MOJAXO0/IU B 00JIACTTa HA KOHKYPEHTOCIIOCOOHOCTTA, 32 OTKPHUBAaHE Ha MPOOIeMH
1 GopMyNHpaHe Ha HACOKH 32 TIXHOTO peIllaBaHe.

Crynusara u3cienBa CTpaTerHYecKUTe Bb3MOXKHOCTH 3a pa3pellaBaHe Ha KOH(JIUKTUTE
U WHCTPYMEHTapHuyMa 3a IMpeoAoJsiBaHe Ha OBpPHAyT CHHIAOpaMa H (pycTpamusTa Ha
pabotHOTO MsicTo. Pa3paboTeHu ca KOHKPETHM MEpPKHM U JIEHCTBUS 3a NoJo0OpsiBaHE Ha
(GbupMEeHOTO yIpaBlIeHHE U Pa3KpHBaHE HAa Bb3MOXKHOCTUTE 32 MOBHIIABAHE HA MOTHBALIUATA
Y QaHTKUPAHOCTTA HA CIIY>)KUTEIUTE.

Y4eOHUKBT € pazpaboTeH, choOpa3HO ChOTBETHATa yuyeOHa mporpama, Ha JOCTBIIEH 3a
CTYACHTUTE €3HK, JONMBJIHEH C MHOIO IpPaKTHMYECKH NpUMEpU U Ka3yCH, IOKPHUBALL]
CBHBPEMEHHUTE N3UCKBAHUSI.

Ananuzem Ha npedcmaseHume 6 Hacmoauwama nPoyedypa nyoOIUKayuu NOKa3ea, ue
me ce OmMaUYABAM, KAKMO C AKMYATHOCH U OPUSUHATIHOCHL, MAKA U C ACHA MEeMOOU4ecKa
pamka u npoghecuonanna unmepnpemayua na emnupuunume pezyamamu. Te ne
nosemapam nyoauKayuu, cewsp3anu ¢ npeoxoonu Koukypcu. Ilo ceoama cvexynnocm me3u
Hayunu mpyooge paskpueam 3a0v1004en Hayuen unmepec Ha 2i. ac. 0-p Munyuwieea ¢
memamuunama 061acm Ha KOHKYpca: KOHKYPEHmMOCROCOOHOCH U pupmena opeanu3ayusi.

Tpeto, cedem OT mpencTaBeHUTe MyOJUKAIMM, Ca B HAYYHU CIMCAHU, pedepupaHu U
WH/IEKCUPAaHU B JIPYTH MEXAYHApogHH Oa3W NaHHM C HayyHa wuHpopmarms. OyeHasam
nonoxcumenHo CTPEMEXBT Ha TIJ1. ac. MwiymeBa naa nyOiuMKyBa TpyJoBEeT€ CH B
MEXTyHApOIHU M3JIaHUsI, KAKTO ¥ TaKMBa B OBJITApCKHU M3IAaHUs, HA aHTIHICKH €3UK (OKOJIO
19 % nyGnukanuuTe i ca Ha aHTIMICKH e3HK). ToBa yBesln4yaBa 3HAUUTENTHO MMOTEHI[MANIa Ha
HelHOMOo Meopuecmeo 0a Cmane pasno3Hasaemo 8 HayyHume cpeou y Hac U 8 YyiHcOUuHa.

YeTBbPTO, AKTUBHATA ITYOJIUKAIIMOHHA IEHHOCT Ha JI-p MutyiieBa ce chyeTaBa ¢ BUCOKa
LUTUPYEMOCT Ha HEWHM HayyHU nyOnukanuu. JlaHHWTE TMOKa3BaT, ye OOmMHUAT Opoii
yumupanus e 11, xoeTo HaJiBUIIaBA M3UCKYEMHUs IIpar, KaKTO HA HAI[MOHAIIHUTE M3UCKBAHUS
Taka u Ha gonbiaHUTEeNHUTEe W3nckBaHus B YHCC, cwrimacuo 3PACPBH (un.26, an.5) u
[MpaBunHKMKa 32 mpuiiokeHneTo My (wi.la, anm.2-3). KeM MOMeHTa € oTYeTeH eOuH yumam
B Scopus u Web of Science, mpu yumama B Monorpaduu 1 KOJICKTUBHU TOMOBE C HAy4HO
pelieH3UpaHe U cedem yumama B HepedepupaHu U31aHUs HA MyOJUKAIMHUTE, MTPEJICTABEHU



o nporuenypata. Ta3u uHGoOpMaIHs M0 KaTEropruueH HA4MH JOKa3Ba, Y€ U3CIEI0BATEIICKUTE
MOCTW)KEHUS Ha KaH/IUJATa Ca HAMEPUIU NPUSHAHUE U NYOTUUHA U36€CMHOCH CPed HAYYHAMA
oowHoCm.

Iero, 1. ac. Bsipa MunymieBa ¢ KOHIIGHTpUpPAia U3CICIOBATEICKATE CH TEMH B TPH
B3MOMOCBBP3aHH HAyYHHU HAMIPABIICHUS — YIIPABJICHCKA TICUXOJIOTHS, PUPMEHA OpPTaHU3AIHS
U KOTKYpPEHTOCTIOCOOHOCT. ToBa € efHa nevenuswa cmpamezusi, KOSITO 1aBa Bb3MOXXHOCT 3a
nomueane Ha cuHmepeuyeH egexm, UCOK NPOPecuoHaru3vM U ApKa udeHmuguxkayus Ha
asmopa.

[TpencraBeHuTe MyOJMKAIIMKA aTECTUPAT TII. ac. A-p Bspa MwuymeBa KaTto cepuoser,
000pocwveecmen, 3a0b1004eH U NePCNeKMUBeH Hay4eH padoOmHUK.

6. CuHHTe3MpaHAa OLEHKA HA OCHOBHHMTE HAYYHH M HAYYHO-TIPUJIOKHH NPHHOCH

[TyOonukanuuTe chabpKaT PeHLa HAYYHU, HAYYHO-TIPHIIOKHHU, PUIIOKHHE U y4eOHO-
METOAMYECKH MOCTHKECHUS ¥ IPUHOCH C Pa3iIMuHa CTENECH HA 3HAYMMOCT 32 HKOHOMUYECKaTa
HayKa:

» KbM Hay4yHWTE IPUHOCH CIIAJIAT:
- Hay4HH 00OOIICHNUS HA MOHATHS U U3SICHSIBAHE HA OCHOBHHM NPHHIUITY U KOHIICTIIIUY Ha

KOHKYPEHTOCIIOCOOHOCTTa Ha Ou3Hec opranuzanuute (1,2);

- W3BEIEGHM Ca  TEOpEeTHMYHH O000OmeHMs 3a  OueHkara Ha  (QupmeHara

KOHKypeHTocnocooHocT (1,2);

- CHCTeMaTH3HpaHEe Ha OCHOBHMTE MOKA3aTe U MOJIXOIH 32 OI[CHKA Ha Bb3MOKHOCTHTE

3a MMOBHUILIABAHE KOHKYPEHTOCIIOCOOHOCTTa Ha MHAycTpuanuu Gpupmu (1,2);

» KbM HAYy4YHO — NPUJIOKHUTE CIIa/IaT:

- pa3paboTBaHE HAa METOJMKA 32 OI[CHKA U aHAJIN3 Ha BHTPEIIHOPUPMEHHUTE (PaKTOPH 32
KoHKypeHtocmnocobHocT (1,2,5,10);

- ajanTUpaHe Ha TOJXOJ 3a OIEHSIBaHE Ha TNPHOPUTETHOCTTa HA PEIICHHUATA IPH
OpraHU3alHOHHO MPOSKTHPAHE 3a MOBUIIABAHE HA KOHKypeHTocnocobHocTTa (6,8,9)

- pa3paboTBaHe Ha WHCTPYMEHTAPHYM 3a OIIEHKAa Ha PacTeka Ha MPOU3BOJCTBEHU
(bupMu 1 IpOyYBaHEe Ha BB3MOXKHOCTHTE 33 HHAyCTpUaleH pactex (7,14);

- JIOpa3BUBaHE W aJalTHPaHE HA METOJAMKA 33 OI[CHKa Ha KOHKYPEHTOCTIOCOOHOCTTA Ha
npoaykrute (1,3,13);

- JOpa3BUBaHE M WACHTU(PHUIMPAHE HA TOAXOHU 33 MPOCKTUPAHE HA JUTHKHOCTHTE BHB
¢upmaTa upe3 oOyyeHME U OCHTypsiBaHE Ha HEOOXOoJMMaTra NpeKBaTU(pHUKalMs Ha
3aeMalluTe ChOTBETHUTE JTbxkHOCTH (4,12,15).

» KbM npuioxHuTe Criagar :
- W3BENCHH MPEMOPHKH OTHOCHO BH3MOKHOCTHTE M ITHTHINATA 32 TOBHIIABAaHE Ha
KOHKYPEHTOCIIOCOOHOCTTa Ha MHIyCTpUanHuTe kKommnanuu (16);
- OTpe/esIeHHU ca Bh3MOKHOCTHUTE 32 TIOBUIIIABaHE HA KOHKYPEHTOCIIOCOOHOCTTa PUPMHU
OT CEeKTOp ,,l[BeTHa MeTamyprus”’, KOETO MMa MpaKTHYeCKa 3HAYMMOCT 3a TSIXHOTO
pasBurue (2);
- H3BEJICHM ca Bb3MOXKHUTE HAIIPaBJICHU 32 MOJ00psSIBaHE HAa MOJUTHUKATA 32 PA3BUTHE
W yIpaBleHHWE Ha TEepCOHala B WHAYCTPHAIHUTE KOMIIAHWHM W Ca HAlpaBeHH
NpENopBHKY 3a MpeANprueMane Ha KOHKpeTHU Mepku (12,15);
- TPeUIOKEHH Ca HACOKH 32 OCUTYpsIBaHE HAa MOTHBAIMATA HAa YOBEUIKUTE PECYpPCH H
MOCTHT'aHE Ha TPAMHO U YCTOMYMBO KOHKYPEHTHO MPEeIUMCTBO Ha ¢upmarta (4,12);
> KoM yuyeOHO -MeTOAMYEeCKHUTE CIIaaar:




- MpeAcCTaBeHa € 3HAYMMOCTTA Ha JUCHHILTUHATA ,,dupMeHa opranusanus’, aKTopuTe,
BJIMSICIIN BHPXY Ka4eCTBOTO Ha OoOydeHHe, a ChINO Taka M MpuiaraHutre GopMHu U
metoau (11);

- OTKpOGHHM ca mnojaxomsimmre (HOpMU W METOAM Ha OOy4YeHHE B CEMUHApHUTE
yOpaXHEHUsT 1O JAucuuIviMHarta ,,PupMeHa  opraHusauusa’, OCUTYpsIBaIlU
MOTHBAIIMOHHU HarJlacu U MHTepec B cryaeHture (11);

060Oweno HayIHUTE TIOCTYOKCHHS Ha J1-p MUITyIIIeBa CUUTAM Ue Ca HelHO JUYHO 0el0 ’
Morar Ja ObJaT OTHECEHU KbM IpyIlara Ha ,,0002amseaHne Ha cbujecmsysaujume 3HaHus” A Ha
,IPUTIOdMCEHUEe HA HOBU HAYYHU NOCTNUMCEHUS 8 NpAKMUKama’, a Taka ChII0 U ,,n01yYasane Ha
HOB8U OaHHU U (paxkmu ** 32 U3y4aBaHU HKOHOMHYECKH OOCKTH.

7. OCHOBHM KPUTHYHHU 0eJIeKKH U NPeNnopbKHu
Bcekn xangupat 3a ,,J0LEHT” MOXE Ja Oblie MPEeIu3BUKAH KbM IO-HATATbHIIHA
€BOJIIOLIMS HA CBOUTE BBH3IJIEIN U HAYYHU UJIEH, 3aTOBA!

e [IpenoppuBaM Ha KaHIUAATA J]a HACOYHM YCWIHATA CH KBbM ITyOJUKAllMU, B PCHOMHUPAHU
n3MaHus, peepupaHu U WHACKCHPAHU B CBETOBHUTE 0a3a jgaHHM KaTo Scopus u Web of
Science.

e Upes yyacTre B MOBEYC HANMOHAIHH M MEXKIYHAPOJHU MPOCKTH KaHIUAATHT MOXKE J1a
o0oraTu CBOWTE 3HAHMS M YMEHUS, Ja YTBBPAA aBTOPUTETA CH Ha M3CJICIOBATEN U Ja TI0-
MyJISpU3UPa HAYUHUTE CH U TBOPUYECKU TOCTUKECHHUS.

e C1en yChbBBPIICHCTBAHE HA YICOHUS MPOIIEC, MPETIOPbhUYBaM KaHIUIATHT J1a ITOJI0KH YCH-
nus 3a pa3paboTBaHe HAa Y4eOHUIIM M y4yeOHUW Momarajia mo JUCHUIUIMHUTE, KOUTO W3-
BEXJa, KAKTO U B 00J1acTTa Ha YIPaBIIEHCKATA TICUXOJIOTHS.

Te3u 6enedxcku He mpsbea 0a ce b3npuemam Kamo ,, Kpumuka'’ u He ca 0m maxkve Xapak-
mep, Yye 0a ocnopsam npuHocume Ha kanoudama 3a ooyeum. Te ca konecuanua ,,npenopvra’”
U ,,Hacvpuasane” no n0GOO npeocmosuwume HayyHu nposieu Ha 2. ac. Bapa Munywesa u us3-
pacmearemo U Ha aKademMuyHOmo nonpuuie.

8. 3akuouenue

Bb3 ocHOBa Ha TOpen3IOKEHOTO MOra jaa 00001, ye € Hajule elHa yOeauTenHa
KaHJIUAATypa 3a 3a€MaHe Ha akaJeMUYHaTa JIbKHOCT ,,JoueHT” Ha YHCC. I'n. ac. n-p Bspa
MunymeBa € NEpCNEKTHBEH y4Y€H, ChueTaBalla HayYHOM3CIIEHOBATEICKaTa C IPAKTHKO-
MIPUJIOJKHATA JIEHHOCT, JJ0Ka3aia CBOUTE IMOCTHKEHNUS U B yueOHO-TIpernojaBaTesickara padora.
JIOKYMEHTHUTE 10 KOHKYPCa CBUJIETENICTBAT, Y€ Ca U3NBIHEHU U KOJIUYEeCmEeHUme, U
kauecmeenume Kpumepuu Ha YHCC 3a 3aeMaHeTo Ha akageMUIHaTa JIIBKHOCT ,,IOIIEHT .
C nbana yoenenoct gaBam IIOJIOKUTEJIHATA cu oneHka u npenopb4Bam Ha
OCTaHAJIMTe yBaskaBaHu 4ieHoBe Ha Hayunoro :xkypu na raacysart 3A [IPUCHXKIAHE
HA aKaJeMUYHATA JJIbKHOCT ,JOUEHT” Ha I. ac. A-p Bsapa I'eoprueBa Muaymesa B
npodecuonanno HanpasjeHue 3.8. UkoHomuka, HayyHa cneuuaaHoct UkoHoMuka u

ynpaBjenne (KOHKYPEeHTOCIIOCOOHOCT B pupMeHa OpraHu3ams).

09.04.2021 r. NzroTeun:
rp. [InoBaus
| npogh. 0-p B. Huxonosa-Anexcuesa |



YHUBEPCUTET 3A HAHMOHAJIHO U CBETOBHO CTOITAHCTBO

REVIEW

From: Prof. Valentina Lyubenova Nikolova-Alexieva, PhD
University of Food Technology - Plovdiv,
Professional field 3.8. Economics
Scientific specialty "Economics and Management" (Business Economics,
Corporate management)

Regarding: competition for associate professor in the field of higher education 3. Social,
economic and legal sciences, professional field 3.8. Economics, scientific
specialty "Economics and Management™ (competitiveness and company
organization), announced by UNWE

1. Information about the competition

The competition was announced for the needs of the Department of Industrial Business at
the Faculty of Business of the University of National and World Economy in State Gazette,
issue 1/05.01.2021, with Decision of the Academic Council Ne 7/09.12.2020. I am participating
in the composition of the scientific jury of the competition according to Order Ne 456 /
04.03.2021 of the Deputy Rector for Research and Development of UNWE.

2. Details about the candidates in the competition

Only one candidate participates in the competition - Chief Assistant Professor Vyara
Georgieva Milusheva, PhD from the Department of Industrial Business at the Faculty of
Business at UNWE. The candidate acquires a Bachelor's degree and a Master's degree in
Industrial Economics at the University of National and World Economy. In 2018 he obtained
a second master's degree in "Applied Psychology” at the Plovdiv University "Paisii
Hilendarski*.

In 2013 she defended her dissertation in the field of competitiveness of industrial
companies and received a "Doctor’s degree in the scientific specialty "Economics and
Management (Human Resources Management)". She began her academic career in 2009 as an
assistant at the Department of Industrial Business at the Business Faculty of the University of
National and World Economy, and in 2015 she was appointed Chief Assistant at the same
department. Since 2012 she has been teaching as a part-time lecturer at the University of Food
Technologies - Plovdiv (UFT) in the disciplines "Economics of Enterprise in Food" and
"Competition and Competitiveness".

For the period 2015-2019 she is a member of the Faculty Council at the Business Faculty.
Since 2015 she has been a delegate to the General Assembly of UNWE. Vyara Milusheva is a
member of the Commission for Promotion and Evaluation of Research at the Business Faculty
with a four-year term (2019 - 2023). She is also a member of the Association of Professors of
Economics and Industrial Management.

During the period 2006 - 2009 Vyara Milusheva gained extensive experience in the



Bulgarian business practice, holding the positions of marketing manager and accountant, which
complements her theoretical training with useful practical knowledge and skills for teaching.
She is fluent in English, which allows her to follow foreign scientific achievements and good
management practices and to adapt them to modern Bulgarian conditions.

Here 1 must share that | know Vyara Milusheva, PhD and observe directly (I taught with
her in a team in some disciplines such as "Business Economics in Food", "Competition and
Competitiveness™) and indirectly (mainly through some of her publications and academic
performances) her personal, intellectual and in particular her scientific and teaching evolution.
| also know in detail some of her most important scientific products (I am a co-author of both
editions of the textbook "Economics of the company”, printed for the purposes of the
educational process at UFT). | can confidently confirm that she is a thorough, creative,
disciplined young scientist and colleague who has undeniable analytical skills, emotional
intelligence and skills for effective teamwork. She has proven herself and is known as an
extremely correct, competent specialist who is distinguished by scientific dignity and
professional modesty.

3. Fulfillment of the requirements for holding the academic position

3.1. Fulfillment of quantitative requirements

The candidate meets all mandatory conditions under Art. 24 of ZRASRB and the
additional requirements of UNWE, according to Art. 15, para. 1 of ZRASRB and art. 53 of
PPZRASRB.

Regarding the requirement for acquired Doctor s degree (Art. 53 para. 1 of PPZRASRB)
- in 2013 Assistant Professor Milusheva, PhD defended her dissertation at the University of
National and World Economy on the topic: "Opportunities to increase the competitiveness of
the industrial company." She acquired the educational and scientific degree "Doctor" (diploma
Ne 91 /31.05.2013) in the scientific specialty 3.8. "Economics and Management".

Regarding the requirement for minimum academic experience (Art. 53, para. 2 of
PPRASRB) - the total work experience of Milusheva, PhD as a lecturer is about 12 years, of
which 6 years as "chief assistant” (official notice Ne 371/24.02.21). Obviously, the candidate
fully meets the legal requirement for a minimum academic experience of two years.

Regarding the requirement for published monographic work (Art. 53, para. 3 of
PPZRASRB) - the candidate has submitted a habilitation thesis on "Assessment of the
competitiveness of the industrial company". The work was reviewed by two highly respected
reviewers in the scientific community, published in 2020 in the renowned publishing house
"Ecobelan” - Plovdiv and has a volume of 152 pages, i.e significantly exceeds the required
minimum. The subject of the monographic work, the object, the subject and the time period to
which it refers, does not presuppose overlapping with the dissertation work of the candidate,
which meets the legal requirement of Art. 24, para 1, item 3 of ZRASRB.

Regarding to the requirement to meet the relevant minimum national criteria and the
requirements under Art. 1a, para. 2; (Art. 53, para. 4 of PPZRASRB) - the candidate has
achieved a total of 429.7 points (from indicators: A-50 t; B-100 t; G-202.5t; D-77.5t.), which
exceeds the required threshold of 400 points. Proof of this is Section | "National minimum
requirements according to the Law on the Protection of the Rights of Persons with Disabilities"
of the presented map for the implementation of the quantitative requirements for holding the
academic position of "Associate Professor” at UNWE.

Regarding to the requirement that there is no proven plagiarism in the scientific works



(Art. 53, para. 5 of PPZRASRB) - no such has been established.

Regarding the additional requirements of UNWE - Milusheva, PhD has achieved a total
of 566 points (from indicators: F-105t; H-50t; 1 -145 t; K - 266 t), which significantly exceeds
the required threshold of 220 points . It is noteworthy that activity was reported for each of the
indicators, and for some of them performance was reported significantly exceeding the
minimum threshold. Proof of this is Section Il "Additional requirements for UNWE according
to ZRASRB" of the presented map for the implementation of the quantitative requirements for
holding the academic position of "Associate Professor" at UNWE.

The total sum of the points from section | and section Il of the presented map for the
quantitative requirements is 995.7 and significantly exceeds the required threshold of 620
points, which indisputably proves the potential of the candidate for the academic position and
the huge work she has done.

3.2. Fulfillment of quality requirements

With her active research activity Ch. Assistant Professor V. Milusheva, PhD is a serious
researcher who has contributed to establishing the image of UNWE in the country and abroad.
An indicator of this is its participation in a national project BG 051P0O001-3-1-07-09 "Update
of curricula and programs™ under the Operational program "Human Resources Development"
of the European Union and three university projects under R&D at UNWE: "Leadership and
industrial growth in Bulgaria™ (NID NI 1-5-2013); "Study of students' motivation for lifelong
learning” (NID NI-18/2017) and "Development of the industry of Bulgaria after 1989" (NID
NI -18/2018).

Ch. Assistant Professor Vyara Milusheva, PhD is a recognizable researcher with
contributions in the field of competitiveness and company organization. Her repeated
participation in national forums is a proof of her potential to develop and her desire to assert
her qualities. She has always demonstrated a dignified academic demeanor, ethics and
tolerance in expressing her opinion. She is known as the author of a number of valuable
publications, both for her accurate hits on scientific topics and for their competent analysis and
clear presentation in vivid scientific language. She has indisputable analytical skills, is able to
work effectively in a team. It is important to note that Milusheva, PhD also has proven practical
experience, which strengthens the relationship "research - business - university".

The candidate also contributes to the educational and pedagogical development not only
of UNWE, but also of the University of Food Technologies - Plovdiv. She is a co-author of the
textbook "Economics of the company", published for the purposes of the educational process
of UFT, written in understandable and accessible language, supplemented with many
illustrations, practical examples and case studies, covering all modern requirements.

Participates in the development of new research areas at UNWE and contributes to the
leadership and development of other organizations through consulting and knowledge transfer.
From the map for fulfillment of the qualitative requirements for holding the academic position
"Associate Professor” and the positive opinion of the Habilitation Council at UNWE it is
evident that Ch. Assistant Professor Vyara Milusheva, PhD meets the requirements.

Based on all of the above, regarding the diverse and in-depth teaching and research
work of Ch. Assistant Professor Milusheva, PhD I believe that she fully meets the quantitative
and qualitative requirements for the academic position of "Associate Professor” of UNWE.



4. Evaluation of the teaching and educational activity

Ch. Assistant Professor Vyara Milusheva, PhD is already an established lecturer in a
number of disciplines in the Bachelor's and Master's degrees. Its reported academic load for
the period 2015-2021 is a total of 2,244 teaching hours, of which 1,467 hours of lectures and
777 hours of exercises (official notice 2103/ 20.10.20).

The reports show that in the last school years its classroom employment is between 500
and 600 hours, therefore it exceeds the mandatory minimum.

The candidate has conducted not only seminars and practical classes, but has been a
lecturer in the disciplines "Enterprise Economics”, "Organization of the industrial company",
"Company organization", "Competitiveness of the business organization™, "Competitiveness
analysis", "Psychology of management”, which proves the need of the Department of
Industrial Business for a habilitated lecturer in the field of competitiveness and company
organization.

The high workload gives grounds to conclude that Milusheva, PhD has gained enough
experience and routine and evidence of professionalism in her teaching work. It should be
noted that she has accumulated practical experience, which reflects on her teaching style and
creates additional applied attractiveness of her knowledge. I am not surprised that this finding
of mine is confirmed by the Habilitation Council at UNWE, the attestation commission at the
Faculty of Economics of UFT-Plovdiv, where he teaches in the disciplines "Economics of
Enterprise in Food" and "Competition and Competitiveness” and the student circles appreciate
very much for her scientific and teaching activity.

Ch. Assistant Milusheva develops and updates the curricula in the disciplines she leads.
The updating of the programs is done in accordance with the new research in the specific field
and in accordance with the needs of the practice. Introduces for the first time in the Department
of Industrial Business the discipline "Psychology of Management"” for Master's degree and
develops the relevant curriculum, which is a consequence of the additional training in the
specialty "Applied Psychology".

Vyara Milusheva, PhD also supervises a successfully defended doctoral student in 2019
in the scientific specialty: Economics and Management (Human Resources Management).

Ch. Assistant Professor Vyara Milusheva regularly participates in events organized by
the Department of Industrial Business - scientific conferences, round tables, anniversaries and
more. She helps to successfully organize periodic meetings of students with business
representatives, thematically related to competitiveness training and company organization.
There is a steady interest of students in the subjects: “Competitiveness of the business
organization” and “Competitiveness Analysis” and their desire to choose topics for project
development, reports and dissertations. The subjects “Economics of Enterprise”, “Psychology
of Management” and “Organization of the Industrial Company” are also interesting for
students. All this contributes to maintaining the good image of both UNWE and the
department, in particular.

The teaching activity of Ch. Assistant Professor Milusheva as a lecturer, author of
textbooks and study programs, research supervisor of graduates and a doctoral student fully
complies with the requirements for holding the academic position of “Associate Professor ™ at
UNWE.

5. Overview of the presented scientific papers / publications
Careful acquaintance with the scientific production gives me grounds for the
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following conclusions and summaries:

First, Milusheva PhD participates in the current competition with sufficient scientific
production, the volume of which amounts to 706 standard pages. The relative share of
independent publications is 87.5%, and co-authored publications - 12.5%, which indicates that
the candidate for associate professor has not only a strong ability to perform independently,
but also indisputable skills for teamwork.

Ne | Type of publications Independent Co-authored TOTAL
Bulgarian | English Bulgarian | English
1 Monographs 1 - - - 1
2. Book based on 1 1
dissertation

3 Studies - - 1 1

4 Articles 4 3 - 7

5 Scientific reports 5 - - 5

6 Textbooks - - 1 - 1
Total: 11 3 2 0 16

Second, the publications of Ch. Assistant Professor Milusheva reveals her ambition to
study current, complex and significant problems for modern science and business practice. Her
interests are mostly in the field of company competitiveness and company organization.

Her independent monograph "Assessment of the competitiveness of the industrial
company" is dedicated to this, in which the author has extremely conscientiously collected and
processed a huge amount of information. The monograph deserves high praise both from a
theoretical and from a practical point of view. It touches on a topic and problems directly
related to the topic of the announced competition.

In a synthesized form, it competently proposes a model for assessing the
competitiveness of the industrial company, which is based on the capabilities of mathematical
modeling. Emphasis in the evaluation is placed on the technology and the ability to select key
indicators according to the objectives of the study. The presented model makes it possible to
calculate a summary assessment of the competitiveness of the company, as well as the
competitive advantages chosen by the company. The work is characterized by a good scientific
style of presentation, clarity and comprehensibility of the exhibition. The topicality of the
studied issues is based mainly on its intensive development by a large number of authoritative
foreign scientists, as well as by prominent Bulgarian researchers.

Vyara Milusheva's scientific work has the features of extremely meaningful and in-depth
critical (analytical and prognostic) research. Some of the ideas unfolded there may claim
originality.

In addition, the candidate has provided a book for the purposes of the competition, based
on a dissertation "Opportunities to increase the competitiveness of non-ferrous metallurgy
companies” - 184 pages, a study co-authored on "Conflicts in business as a prerequisite for
burnout™ - 30 pages, as well as the textbook "Economics of the company" - 264 pages. In the
book Ch. Assistant Professor Milusheva analyzes and evaluates the opportunities for
increasing the competitiveness of companies in the sector of "Non-ferrous metallurgy", which
has practical significance for their development. In it she demonstrates skills for critical
thinking of theoretical formulations and methodological approaches in the field of
competitiveness, for identifying problems and formulating guidelines for their solution.



The study explores strategic options for conflict resolution and tools for overcoming
burnout and frustration in the workplace. Specific measures and actions have been developed
to improve corporate governance and reveal opportunities to increase employee motivation
and engagement.

The textbook is developed, according to the respective curriculum, in a language
accessible to students, supplemented with many practical examples and case studies, covering
modern requirements.

The analysis of the publications presented in the procedure shows that they are
distinguished by their topicality and originality, as well as by a clear methodological
framework and professional interpretation of the empirical results. They do not repeat
publications related to previous competitions. In their entirety, these scientific works reveal a
deep scientific interest of Ch. Assistant Professor Milusheva, PhD in the thematic area of the
competition: competitiveness and company organization.

Third, seven of the presented publications are in scientific journals, referenced and
indexed in other international databases with scientific information. | appreciate the aspiration
of Ch. Assistant Professor Milusheva to publish her works in international publications, as well
as those in Bulgarian publications, in English (about 19% of her publications are in English).
This significantly increases the potential of her work to become recognizable in the scientific
community at home and abroad.

Fourth, the active publishing activity of Milusheva, phD is combined with high citation
of her scientific publications. The data show that the total number of citations is 11, which
exceeds the required threshold of both the national requirements and the additional
requirements in UNWE, according to ZRASRB (Art. 2b, para. 5) and the Regulations for its
application (Art. 1a, para. 2-3). To date, one citation has been reported in Scopus and Web of
Science, three citations in monographs and collective volumes with scientific review and seven
citations in unreferred editions of the publications submitted under the procedure. This
information clearly proves that the candidate’s research achievements have found recognition
and publicity among the scientific community.

Fifth, Ch. Assistant Professor VVyara Milusheva has concentrated her research topics in
three interrelated research areas - management psychology, company organization and
competitiveness. This is a winning strategy that allows to achieve a synergistic effect, high
professionalism and bright identification of the author.

The presented publications attest Ch. Assistant Professor Vyara Milusheva as a serious,
conscientious, thorough and promising researcher.

6. Review of scientific and scientific-applied contributions
The publications contain a number of scientific, scientific-applied, applied and

educational-methodical achievements and contributions of different degree of significance for
the economic science:
» Scientific contributions include:

- scientific summaries of concepts and clarification of basic principles and concepts of

competitiveness of business organizations (1,2);

- theoretical summaries for the assessment of the company's competitiveness are derived

(1,2);

- systematization of the main indicators and approaches for assessment of the possibilities

for increasing the competitiveness of industrial companies (1,2);




» Scientific - applied contributions include:
- development of a methodology for assessment and analysis of the internal factors for
competitiveness (1,2,5,10);
- adapting the approach for assessing the priority of decisions in organizational design to
increase competitiveness (6,8,9)
- development of tools for assessing the growth of manufacturing companies and exploring
opportunities for industrial growth (7,14);
- further development and adaptation of a methodology for assessing the competitiveness
of products (1,3,13);
- further development and identification of approaches for designing the positions in the
company through training and providing the necessary retraining of the holders of the
respective positions (4,12,15).

» Applied contributions include:
- made recommendations on opportunities and ways to increase the competitiveness of
industrial companies (16);
- the opportunities for increasing the competitiveness of companies from the sector "Non-
ferrous metallurgy” have been determined, which has practical significance for their
development (2);
- the possible directions for improvement of the policy for development and management
of the personnel in the industrial companies are outlined and recommendations for taking
concrete measures are made (12,15);
- guidelines are proposed to ensure the motivation of human resources and achieve a lasting
and sustainable competitive advantage of the company (4,12);

» Educational-methodical contributions include:
- the significance of the discipline "Company organization™, the factors influencing the
quality of training, as well as the applied forms and methods are presented (11);
- the appropriate forms and methods of training in the seminars in the discipline "Company
Organization" are highlighted, providing motivational attitudes and interest in students
(11);

In summary, | believe that Vyara Milusheva's scientific achievements are her personal
work and can be referred to the group of "enrichment of existing knowledge" and "application
of new scientific achievements in practice", as well as "obtaining new data and facts” for
studied economic objects.

7. Main critical remarks and recommendations

Each candidate for "Associate professor” can be challenged to further evolution of
their views and scientific ideas, therefore:

* | recommend the candidate to focus his efforts on publications, in renowned

publications, referenced and indexed in global databases such as Scopus and Web of

Science.

* By participating in more national and international projects, the candidate can enrich

their knowledge and skills, establish their authority as a researcher and promote their

scientific and creative achievements.

* In order to improve the learning process, I recommend the candidate to make efforts

to develop textbooks and teaching aids in the disciplines she teaches, as well as in the

field of management psychology.
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These remarks should not be taken as "criticism™ and are not of such a nature as to
challenge the contributions of the Associate Professor candidate. They are a collegial
"recommendation” and "encouragement"” on the occasion of the forthcoming scientific events
of Ch. Assistant Professor Vyara Milusheva and her growth in the academic field.

8. Conclusion
Based on the above, | can summarize that there is a convincing candidacy for the
academic position of "Associate Professor” of UNWE. Ch. Assistant Professor Vyara
Milusheva, PhD is a promising scientist, combining research with practical and applied
activities, which has proven its achievements in teaching work.
The documents on the competition testify that both the quantitative and qualitative
criteria of the UNWE for holding the academic position of "Associate Professor" are met.
With full conviction | give my POSITIVE assessment and recommend to the other
respected members of the Scientific Jury TO VOTE for THE AWARD of the academic
position of "*Associate Professor” to Ch. Assistant Professor Vyara Georgieva Milusheva,
PhD in the professional field 3.8. Economics, scientific specialty Economics and Management
(competitiveness and company organization).

April 9, 2021 Prepared by:
Plovdiv city
/ Prof. V. Nikolova-Alexieva, PhD /



