YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

CTAHOBUIIE
Or:  mpod. a1-p Maprapurta Hukomaesa AranacoBa, YHCC, kareapa YoBemku pecypcu u

COIIMaJIHA 3alllUTa, Hay4YHa creraniHocT MKoHOMUKa U OpraHu3alus Ha Tpy/ia

OtHOCHO: KOHKYPC 32 JIOLEHT TI0 HayyYHa cneyuarHocm ,,IKOHOMHKA ¥ OpraHu3aiys Ha
TpyZJa (IEHCHUOHHHU CHCTEMH, AeMOrpa)cko pa3BUTHE U Ma3ap Ha Tpyna)® mo

npodecronanHo Hanpasienue 3.8. Mkonomuka B YHCC.

1. Undopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HyXaAuTe Ha KaTeapa ,,YOBEIIKH PECypCcH H COIMaTHA
3anuTa“, OOmoukonomuuecku ¢akynrer Ha YHCC cwrnacuo Pemenne Ha AC Ne
7/09.12.2020. YuacTBaM B ChCTaBa Ha HAYYHOTO XKYpPHU 10 KOHKypca ChIiacHO 3amoBena Ne
453/04.03.2021 na Pexropa na YHCC.

2. Kparka nundopmanus 3a KaHIMIaTUTEe B KOHKypca

B HacTosImMs KOHKYpC €IMHCTBEH KaHIuAaT € ri.ac.a-p Pamuna [Tangypceka, kosto e
npenoaaBaTes B katenpa YoBelku pecypcu u colpaiHa 3amura ot aekemspu 2004 r., kato
3aeMa TIOCJIEZIOBATEIHO CBOTBETHUTE JIBXKHOCTH — CT.acucTeHT (Mapt 2007 r.) u
mnacuctent (ampun 2010 r.). Cren ycnemrHa 3amiydTa Ha JUCEPTAIMOHEH TPYJ Ha TeMa
,, ] ICHCHOHHU TIPOJYKTU- NpoOsieMd U antepHaTHBH 3a bwarapus® mpes 2009 r. Pamuna
[Mannypcka npuao6uBa OHC moktop mo HaydHa crenuaiHOCT IKOHOMHKA W OpraHu3aIus
Ha TpyJa. AkageMM4yHOTO paszButve Ha mrac.a-p P Ilanmypcka ce chnpoBokna ¢ aKTHBHO
y4JacThe B HAI[MOHAJHHA U MEXIyHapOIHH u3cienoBatencku ekunu- Multilateral projects for
transfer of Innovation; Increasing employability of disabled people; Validation of skills and
knowledge for strengthening the positions of low-qualified employees in the labor market.

3. M3nbJjHeHHMe HAa M3MCKBAHMATA 32 3aeMaHe Ha AKaAACMHUIHATA JJIBKHOCT

[IpencraBeHaTa Mo KOHKypca JOKyMEHTalMs MOKa3Ba, 4e ri. ac. n-p Pamuna Ilangypcka
NpUTeXaBa 00pa3oBaTeIHa U Hay4yHa CTeleH ,,JJokTop”, HayyHa crenuanHoctT ikoHOMuKa u
opranmsarus Ha Tpyaa (Jumioma N 33568 / 30.11.2009), 3aemMa IIBKHOCT TJIaBEH aCUCTEHT
B YHCC, karenpa Yoemku pecypcu u coruansa 3amura ot 2010 r. 1 uma nyOiauKyBaH
moHorpaduuen Tpya ([lanmypceka, Panuia, 2020, «Kimo4oBU acrieKTH ¥ MPeIU3BUKATEICTBA
npeJl pa3BUTUETO Ha MEHCHOHHATa cucteMa B bwirapus», Codus, UK — YHCC, 2020). B



CHOTBETCTBUE C M3UCKBaHUATAa Ha Wwi.53, an.l, 1.5 or [IpaBunHuKa 3a nmpugaraHe Ha 3aKOHa
3a pa3BUTHUETO Ha akaJeMU4HHs chcTaB B PemyOnuka bbarapus Hsima 1goka3zaHo IO
3aKOHOYCTAHOBEHHUS peJ IJIarMatcTBO B HAyYHUTE TPYJIOBe Ha KaHauaaTa. [lomydeHoTo
cranoumie or CohBera mo xabmimramus Ha YHCC (17.11.2020 r.) mnoTrBbpkaaBa, ue
KaHauaatyparta Ha rniac.a-p Pammna Ilamagypcka 3a akageMH4YHa JUTBKHOCT JOLIEHT B
npodecronanHo HampasieHue 3.8. MkoHOMHKa, Hay4yHa CIENUANHOCT ,,JIkoHOMuKa U
opraHm3anusi Ha Tpyaa (NICHCHOHHU CHCTEMH, JeMOTpad)CKO pa3BUTHE)™ CHOTBETCTBA HA
KOJINYECTBEHUTE M KAYECTBEHUTE U3UCKBAHUS, IpUeTH OT AkajgeMuunus cbBeT Ha YHCC.

4. OueHka HA y4eOHO-NPenoaBaTe/ICKaTa JIeifHOCT 32 BCeKH KAHIUIAT MOOT/AEJTHO

I'mac.n-p Pamuna [Tanmypcka kato mpenogaBaTen B Karenpa YoBeHmIKH pecypcH U
COIIMAJIHA 3alllUTa MpernojaBa mo ydyeoHute nucuumuiian: Mkonomuka Ha Tpyna, ConuaaHo
ocurypsiane, Jlemorpadus, Ilazap nHa Tpyma, OpraHuzanusi Ha NEHCUOHHHUTE (OHIOBE,
[Tazap Ha Tpynma, AKTIOEPCKM pa3ueTd U HMHBECTHUIIMOHHH MOPTQEHIM HA TEHCHOHHUTE
dbongoBe, MHBECTUIIMUM B YOBEHMIKM KamuTaa, Teopwss Ha coluaiaHoTo jaeno, CommaiiHa
nonutuka, OpraHusanys W yOpaBlIeHUE Ha OCUTYpUTENHUTE (oHIoBe. B cruchka Ha
MpeICTaBEHUTE MyOIUKAIIMK C€ OTKPOsBA KAKTO CAaMOCTOSITETHO pa3pabOTEHOTO OT IJL.AC.J-P
Pamuma IMangypcka yue6HO momarano «[lazap ma Tpynma» — ydue6HOo momarano, 2020, UK-
YHCC) Taka W aBTOPCKO ydacTHe B Yy4eOHHK B 00JacTTa Ha TMEHCHOHHUTE CHUCTEMH -
Hynescku, JI, Bekosa, JI, IMangypcka P., 2008, ,Ilencuonnu doumore” — I[JO mpu
YHCC,2008 r., YHUBEpCUTETCKO U3AATEICTBO ,,CTONAHCTBO” . Y CIENIHATa Mpeno/iaBaTecKa
JNEWHOCT MO YYeOHUTE AUCIUIUIMHMA B 00sacTTa Ha MIKOHOMHMKATa M OpraHu3alusiTa Ha Tpy/ia
U NyONMMKYyBaHUTE CHEIUAIU3UPAHU U3JaHMs, MMOANOMAraiy y4yeOHus mpolec MoKa3par, 4e
mac.a-p Pamuna [Manpypcka mputexkaBa HEOOXOAUMHUTE MPO(PECHOHATHU KOMIETCHIUH,
KOMTO C€ M3MCKBAT 3a 3a€MaHe Ha aKkaJeMUu4Ha JUIbKHOCT noueHT B YHCC.

5. Kparka xapakTepucTHKa Ha NPeICTaABeHNTe HAYYHH TPYA0Be/My0IMKALUH

B npencraBeHuTe 3a 1eIMTE HAa HACTOSIIUS KOHKYpC HAy4HU MYOJUKAIMM Ha IJ1.ac.J-p
Pamunia ITangypcka Boaemo MsCTO 3aeMa CaMOCTOSITEIHO pa3paOOTeHUSIT MOHOTpaduyueH
tpya  (ITannypcka, Pamuma, 2020, «Kmo4oBuM acmekTH W NOpeau3BUKATENCTBA Ipen
pPa3BUTHETO Ha MeHCcHOHHAaTa cuctema B brarapus», Codus, UK — YHCC). Hapen ¢ ToBa ca
NpPEJICTaBeHU: 3 Hay4YHM CTYJUM, €AHa OT KOMTO € B M3/laHhe, MHAEKCHPaHO B SCOPUS
(Pandurska R., 2018, ,, Transferring Resources between the First and the Second Pillar in the
Context of Development of the Pension Model in Bulgaria®, Economic studies, Economic
Research Institute, Bulgarian Academy of Sciences, Book 2, 2018); aBTopcko yuyactue B
KOJISKTHBHA MoOHOrpadus; 3 HaydyHu crtatud (eIHa OT KOUTO € B CHaBTOPCTBO ChC
CHOTBETHHUS pa3[euTeNeH MpoTokoi); 10 HayuHu qokiIana (Ba OT KOUTO ca B ChaBTOPCTBO,
32 KOETO MMa CHOTBETHHTE pa3lCiIMTENHH NPOTOKONHM). B crmuckka Ha myOnukanuure €
nyOJauKyBaHa KHUra Ha Oa3ara Ha 3allUTEeH JUCEPTAllMOHEH TPYJ 3a NPUCHKIAaHE Ha
oOpa3zoBaTenHa W Hay4dHa creneH ,jgoktop‘“‘(Ilanmypcka, Pammma, 2019, ,IlencuonHu
npoayktu. [Ipobnemu u antepnatusu 3a bearapus®; Codpus, UK-YHCC), koaTo He € 00eKT
Ha OIICHsABAaHE B HACTOSLIOTO CTaHOBHUIIE. B noKyMeHTanusaTa 0 KOHKypca € IpeJcTaBeHa
noapoOHa nH(poOpMaIus 3a NUTUPAHUS HA HAYYHU TPyAoBe Ha Tiac.Aa-p Pamuna [langypcka
(Kapra 3a n3mbiiHeHHE HAa KOJMYECTBEHN M3UCKBAHUS 32 3a€MaHE Ha aKaJIeMHYHA JIIBKHOCT



JIOLICHT), KOETO € JIOKa3aTeJICTBO, Y€ HEHHUTE M3CJIEI0BATEICKU MOCTHXKEHHS JIOCTUTaT 10
HIMPOK KpbI' HAa akageMuyHaTa oOurHocT. [lo cBoeTo chabp:kaHUE MPEACTaBEHUTE HAYYHH
TPYJIOBE CE€ XapaKTepU3UPAT C U3CIICTOBATEICKUA PE3yJATaTH U MOCTUXKEHUS B TPU OCHOBHU
HAIpPAaBIICHUS -TIEHCUOHHU CHCTEMH, JEeMOrpad)CKo pa3BUTHE U Ma3ap Ha TpyAa, KOETO B
CHOTBETCTBUE C TEMATUKaTa Ha HACTOSIIUSA KOHKYpC: ,,JIkOoHOMUKA U OpraHu3ainusi Ha TpyJa
(meHCcHOHHM cHCTeMH, eMOrpad)CKO pa3BUTHE M Ma3ap Ha Tpynaa)“. MoHOrpadUUHUST TPY/
(Manaypcka, P, 2020, «Koro4oBH acmeKTH W MPEIU3BUKATEIICTBA IPE] Pa3BUTHETO Ha
neHcHoHHata cuctema B buirapus», Codpus, UK — YHCC, 2020) ob6xBaiiia pe3y/iaTaTuTe OT
3aIBJIOOYEHO W HMHOBAaTUBHO H3CIEABaHE, HACOYCHO KBbM KIIFOUOBH XapaKTCPUCTUKU Ha
JMHAMHMKaTa  Ha OBJIrapckus TIIEHCHOHEH MOJel B KOHTEKCTa Ha CbBPEMEHHUTE
nemMorpadcku ¥ COIMATHO-UKOHOMUYECKUTE TpaHChopMaluu.. Bb3 0CHOBa Ha TIPOBEICHUS
3a]1bJIOOUEH aHAIW3 HAa MEHCHOHHATa cucTtemMa B bbiarapus, ce cucreMaTu3upar peauia
MPEIJIOKEHUS 32 Pa3BUTHETO HA OBJTApCKHsl TEHCHOHCH MOJEN | IIOBUIIaBaHE
YCTOMYMBOCTTA Ha CHCTEMaTra, KOUTO ca TOJe3eH KOMIIOHEHT OT nHpopMalMoHHaTa 6a3a 3a
OBJICIIN MTOJIMTUKH U CTPATETHH B Ta3u cdepa.

6.CUHTe3UpaHA OlleHKA HA OCHOBHHUTE HAYYHH M HAYYHO-TIPUJIOKHHU MPUHOCH HA
KAaHAHAATUTE

[IpencraBenata Hay4yHa MPOIYKIUS Ha KaHaujarta ri.ac.a-p Pamuna Ilanmypcka oOxBaina
HAay4YHH PE3YJITaTU C XapaKTep Ha MPUHOCH, KOUTO 00OraTsSBaT MKOHOMHYECKATa TEOPHs U
MpaKTHUKa B OO0JIacTTa HAa MEHCUOHHUTE CHCTEMH, AEMOrpadCKOTO Pa3BUTHE U TPYAOBUS
nasap. [loarorsenara ot kaHauaaTa CripaBKa CUCTEMAaTU3UPa KOPEKTHO MPUHOCUTE B TPUTE
OCHOBHH HarpaBiicHHsl (ICHCHOHHHM CHCTEMH, JAeMorpadcKo pa3BHTHE W Masap Ha Tpy/a)
Cpell KOUTO 3a LIEJTUTE HA HACTOSIIOTO CTAHOBUINE CE OTKPOSBAT: AHAJIN3UPAHU U U3BEICHU
MpeIMMCTBA W TOTCHIMATHU PHUCKOBE TMpel OOIMIOEBPONEUCKHUS TMPOAYKT 3a JIMYHO
MIEHCUOHHO OCHUTYpsIBAaHE B YCJIOBHsITAa Ha ChBPEMEHHATa JMHAMHUKA HAa WHBECTHI[MOHHATA
aKTUBHOCT U 3alla3BaHe Ha TMEHCHOHHWTE TpaBa Ha rpaxaanute Ha EC; dopmupanu u
apryMEHTHpaHH W3BOJM 3a OTPaXKEHHETO Ha HapacTBamiara aeMorpadcka 3aBUCHMOCT
BbPXY Ppa3XOJONOKpHUBHATa IEHCHOHHA CHCTEMa U OOOCHOBKAa Ha HEOOXOIUMOCTTa OT
OCUT'YpsIBaHE Ha JBJITOCPOYHA TpUXkKa 3a BB3PACTHUTE XOpa, KOUTO CE€ HYXAAAT OT
CrielMaIu3upaHd yciayru W mnojkpemna; [IpoydeHn W cHCTEeMaTH3UpaHU ca aKTyalHU
TEH/ICHIIMU B 3a€TOCTTa U Oe3paboTHIlaTa KaTo KIIOYOBH MapaMeTpU Ha TPYAOBHUS IMa3ap B
KOHTEKCTa Ha JJMHAMHUKATa Ha aKTUBHUTE MOJUTUKH TI0 3a€TOCTTA C aKIICHT BbPXY pa3BUTHE
Ha KOMIIETEHIIMUTE U Bb3MOKHOCTUTE 32 BaJIUJIUPAHE.

3aK/ao4YeHue

B 3akiawuenme TpsiOBa aa ce mnoadeprae, 4e MpenogaBaTeJcKaTa M Hay4HO-
H3CJIe0BaTeJICKATA JeiiHOCT Ha riac.a-p Paauna Ianaypcka u3us/10 CbOTBETCTBAT HA
n3uckpanuaTa Ha 3PACPBD, Ilpasuiinuka 3a npuioxenue Ha 3PACPD u [IpaBninnka
3a OPraHu3auMATa U NPOBEKIAHETO HA KOHKYPCH 32 NPUI00MBAaHe HA HAYYHA CTeleH U
3a 3aeMaHe Ha akaaeMu4yHu MabxkHOCcTH B YHCC. Ha ta3u ocHoBa yOeneHo aaBam
MOJIOKMTEJIHUSI CH BOT 32 KaHAuAaTyparta Ha ri.ac. 1-p Panuna [lanaypeka 3a 3aemane
Ha AaKaJeMH4Ha UIbXKHOCT ,JOUeHT” Hayyna cneyuannocm ,,JKoHOMHKA U



OpraHu3aumMsl Ha TpyAa (NMEeHCHOHHU CHCTEMH, JeMorpa)cko pa3BuTHe M Ma3ap Ha
Tpyaa)“ npodecuonanno HanpasJeHue 3.8. Ukonomuka B YHCC.

05.04.2021 J B (6)1130% (N
[Tpod.n-p M.ATtanacosa



POSITION PAPER

From: Prof. Margarita Atanassova

Scientific Specialty Economics and Labor Organization

About: Application on Procedure for Academic Position “Associate Professor”,

Professional Field 3.8 ,,Economics®, Scientific Specialty: Economics and Organization of

Labour (pension systems, demographic development and the labor market)

1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Human Resources
and Social Protection, Faculty of Economics, UNWE- according to the UNWE Academic
Council Decision Ne 7/09.12.2020. I participate as a member of the Scientific Jury for this
Procedure according to Ordinance Ne 453/04.03.2021 of the Rector of UNWE.

2. Information about the candidate

In the current competition the only candidate is Chief Assistant. Professor Dr. Ralitza
Pandurska, who has been a lecturer in the Department of Human Resources and Social
Protection since December 2004, holding consecutive positions - Senior Assistant (March
2007) and Chief Assistant Professor (April 2010). After successful defense of a dissertation
on "Pension products - problems and alternatives for Bulgaria™ in 2009 Chief Assistant. Dr.
Ralitza Pandurska obtained a PhD in Economics and Organization of Labour. The academic
development of the candidate is accompanied by active participation in national and
international research teams -, Increasing employability of disabled people", Education and
culture Lifelong learning programme— Multilateral projects for transfer of Innovation;
Validation of skills and knowledge for strengthening the positions of low-qualified
employees in the labour market - ValidAid" which is the basis of a number of the applicant
's publications

3. Fulfillment of the requirements for holding the academic position

The documentation submitted at the competition shows that Chief Assistant Professor
Dr. Ralitza Pandurska holds an educational and scientific degree "Doctor", scientific
specialty Economics and Organization of Labour (Diplom N 33568 / 30.11.2009), holds the
position of Chief Assistant at UNWE, Department of Human Resources and Social
Protection since 2010 and has published a monograph- Pandurska, Ralitza, "Key aspects and
challenges to the pension system development in Bulgaria™, Sofia, Publishing University of
National and World Economy, 2020. In accordance with the requirements of Art.53 /p.1, i.5/
of the Regulations for application of the law for the development of the academic staff in the
Republic of Bulgaria there is no legally proven plagiarism in the scientific works of the



candidate. The information from the cards submitted for the competition for fulfillment of the
quantitative requirements and of the qualitative requirements for holding the academic
position “Associate Professor” in UNWE and the opinion received from the Habilitation
Council of UNWE (17.11.2020) confirms that the candidacy of Chief Assistant, Dr. Ralitza
Pandurska for the academic position of associate professor in the professional field of
Economics, Scientific Specialty: Economics and Organization of Labour (pension systems,
demographic development and labor market) corresponds to the quantitative and qualitative
requirements adopted by the Academic Council of UNWE.

4.Evaluation of teaching and learning activities

The information presented for this competition shows that Chief Assistant Professor
Dr. Ralitza Pandurska as a lecturer in the Department of Human Resources and Social
Protection teaches in the subjects- Labor Economics, Social Security, Demography, Labor
Market, Organization of Pension Funds, Labor Market, Actuarial Calculations and
Investment Portfolios of Pension Funds, Investments in Human Capital, Theory of Social
Affairs, Social Policy, Organization and Management of Insurance Funds. The list of the
presented publications includes both the textbook developed independently by the candidate
(“Labor market” - a handbook, 2020, Publ. UNWE, 2020) and the author's participation in a
textbook in the field of pension systems (Dulevski, L, L Vekova, R Pandurska; (2008),
“Pension funds” - Center for Distance Learning at University of National and World
Economy, 2008) The successful teaching activity in the disciplines in the field of Economics
and Organization of Labor and the published specialized publications supporting the
educational process show that Chief Assistant Professor Dr. Ralitza Pandurska has the
necessary professional competencies required to hold the academic position of associate
professor at UNWE.

5.Brief description of the presented scientific papers / publications

In the scientific publications of Chief Assistant Professor Dr. Ralitza Pandurska
presented for the purposes of this competition the leading place is occupied by the
independently developed monographic work (Ralitza Pandurska, 2020, «Key aspects and
challenges for the development of the pension system in Bulgaria », Sofia, UNWE). In
addition, the following publications are presented: 3 scientific studies, one of which is in a
publication indexed in Scopus (Pandurska R, 2018, , Transferring Resources between the
First and the Second Pillar in the Context of Development of the Pension Model in Bulgaria®,
Economic studies, Economic Research Institute, Bulgarian Academy of Sciences, Book 2,
2018); author's participation in a collective monograph; 3 scientific articles (one of which is
in co-authorship with the respective separation protocol); 10 scientific reports (two of which
are in co-authorship for which there are the respective separation protocols) A book based
on a defended dissertation for the award of PhD is also indicated (Pension products Problems
and alternatives for Bulgaria, 2019, UNWE) which is outside the scope of this opinion. In
terms of their content, the presented scientific papers are characterized by research results
and achievements in three main areas - pension systems, demographic development and the
labor market, which in accordance with the theme of this competition- Economics and
Organization of Labor (pension systems, demographic development and the labor market)
The leading place among the presented scientific publications is occupied by the



monographic work- Pandurska, R, "Key aspects and challenges to the pension system
development in Bulgaria”, Sofia, Publishing University of National and World Economy.
The monograph covers the results of an in-depth and innovative study aimed at key
characteristics of the dynamics of the Bulgarian pension model in the context of modern
demographic and socio-economic transformations. Based on an in-depth analysis of the
pension system in Bulgaria, a number of proposals for the development of the Bulgarian
pension model and increasing the sustainability of the system are systematized, which are a
useful component of the information base for future policies and strategies in this area.

6. Synthesized assessment of the main scientific and scientific-applied contributions
of the candidate

The presented scientific production of the candidate covers scientific results with the
nature of contributions that enrich the economic theory and practice in the field of pension
systems, demographic development and the labor market. The report prepared by the
applicant correctly systematizes the contributions in the three main areas (pension systems,
demographic development and labor market), among which for the purposes of this opinion
can be specified: Analyzed and derived advantages and potential risks for the pan-European
product for personal pension insurance in the conditions of the modern dynamics of the
investment activity and preservation of the pension rights of the EU citizens; Formed and
substantiated conclusions about the impact of the growing demographic dependence on the
cost-covering pension system and justification of the need to provide long-term care for the
elderly who need specialized services and support; Current trends in employment and
unemployment have been studied and systematized as key parameters of the labor market in
the context of the dynamics of active employment policies with an emphasis on the
development of competencies and opportunities for validation.

Conclusion

In conclusion, it should be summarized that the teaching and research activities of
Chief Assistant Professor Dr. Ralitza Pandurska fully comply with the requirements of Law
on the Development of the Academic Staff in the Republic of Bulgaria, the Regulations for
Application of LDASRB and the Regulations for the Organization and Conducting of
Competitions for Acquisition of a Scientific Degree and for Occupying Academic Positions
at the University of National and World Economy. On this basis, | give my positive vote for
Chief Assistant Professor Dr. Ralitza Pandurska to hold the academic position of "Associate
Professor”, Scientific Specialty: Economics and Organization of Labour (pension systems,
demographic development and labor market), Professional Field 3.8 ,,Economics®.

Signature:
Prof.M.Atanassova



