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CpBpeMEHHUAT CBAT CE€ 030Ba MpeJl HE0OXOAUMOCTTa OT HOB €BOJIOLIMOHEH CKOK, 3a
KONTO ca He0OXOAMMHU HOBH 3HAHUSA M YMEHHSI, CTUHCTBEHUSAT HHCTPYMEHT 332 HATPYIBAHETO
Ha KOMTO € ydeHeTo. CTpeMeKHTe ca BHUCOKHM, HO OCHOBATa € XJIb3raBa — HATPYIAHHUTE
npobiemMu ca TBBpPAE TEKKM M TOBAPbT Ha JEMOTHBAIMATA, JIUICATa HAa HMHTEPEC KbM
00y4eHHMEeTO, HHEpLUATA HA KUBECHETO JIEH 3a JIeH, MPeYn TO3M CKOK Ja ObJie JOCTaThbUHO
cwieH. Taka ye cMsiHaTa Ha BU3UATA, LIEHHOCTUTE M HAIJIaCUTE € KPUTUYHO HeoOXxoauma, a
pojsTa Ha JABPKABHUTE CTpAaTErMu 3a HachbpuyaBaHE M IOJKpena Ha OOpa30BaHUETO U
00y4eHHMETO KaTo Hai-BaXKHU (DAKTOPW M YCIOBHUS 32 Pa3BUTHETO Ha YOBEIIKUTE PECYPCH —
pewmaBaina. Konkoro u na e 1o0pa Bu3usATa 3a NOJIUTUKA, T Ou Ouina oOpedyeHa Ha Heyclex,
aKo TIOJIIICHU BIIMSHUETO Ha MOTPEOHOCTUTE, CTPEMEKHTE, OUaKBAHUATA, BAIGHTHOCTTA. AKO
HErJIMKUPa MOTUBALIMATA, KPAMHUAT HEYCIIEX € IIOYTH CUTYPEH.

CDOKYC’LT B HacCToOsAIIaTa pa3pa60TKa € HaCO4YCH KbM MOTUBaALUATA 34 YYCHC KaTO
Kareropusd, Omnpeacirimia BaXHUTC 3a TOBAa M3CIACABAHC IIPOLECHU — O6pa3OBaHI/I€TO,
O6y‘IeHI/IeTO, Y4YCHCTO, KOHUTO HMAT pClIaBamio 3HAYCHUC 3a PA3BUTHUCTO HA YOBCIIKHUTC

pecypcu.

OcHOBHA IIeJ1 HA HACTOSIIUS MOHOTpaduYeH TpyX € Ja ce Mpoydyar, CEJICKTHpaT U
CHCTEMaTU3UpaT CHUIHOCTHU XapaKTEPUCTUKU Ha Pa3BUTUETO HA YOBEIIKHTE pecypcu Hu
MOTHBALUATA 33 YUEHE, KATO OCHOBA 3 aHAJIM3 Ha JUHAMUKATA HA aKTyaJIHH IIPOLECH U Ja ce
(dbopMynMpaT MpernopbKU 3a YCHBBPILIEHCTBAHE M aKTyalU3UpaHE HA CTpAaTeTUUTE U
MOJIUTUKUTE B 00JacTTa HAa 00pa30BaHUETO U 00ydeHHUeTo. M3XoAHNTe MO3UIUH, OT KOUTO Ce
[IOCTUIa NIOCTaBEHATa ILIeJl OTpa3sBaT Bb3IpPHUETaTa U3CIEI0BATEICKA T€3a: B KOHTEKCTa Ha
ChbBpPEMEHHATa JUHAMHUKa B Pa3BUTHETO HA YOBEIIKUTE pecypcu B bbiarapus, celpoBojcHa
KaKTO C TOJIOXKHMTEJIHU NPOMEHU B 00pa30BaTelIHaTa CTPYKTypa HAa HACEICHHETO, TaKa U C
HamaJsiBaHe Ha OTHOCHUTENIHUS ST Ha JIMIlaTa, ydacTBalld B oOpa3oBaHMEe U OOyuyeHHE,
CBILIECTBYBAT Bb3MOXKHOCTH 32 IOBUIIIaBaHE HA MOTHUBALIMSTA 3 yUEHE Ype3 YChBBHPILIEHCTBAHE
U aKTyaJIU3UpaHe Ha CTPATErMUTE U MOJIUTUKUTE B 00J1aCTTa Ha 00pa30BaHUETO U 00YUEHHETO.

ITocturanero Ha cbopMan/IpaHaTa H3CJICAOBATCIICKAa HEJI HM3WCKBA PCIIABAHCTO Ha
KOHKPCTHH 3aJiavu:

v Jla ce mpoydar W CHCTEMATH3MpaT TEOPETHYHM KOHIEMIMH 33 CHIIHOCTHHUTE
XapaKTepUCTUKH HA Pa3BUTHETO HA YOBEIIKUTE PECYPCH U MOTUBALUATA 32 YUCHE.

v' Jla ce apryMeHTHpa aKTyaJHOCTTAa Ha MOTHBAIMATA 3a YYeHE M 3HAYMMOCTTAa Ha
KOHIIETILMATA B HAIIMOHAJIEH U CBETOBEH MaIlad, KaTo ce MpoyyaT U MPeICTaBsAT pe3yiITaTu
OT EMITUPUYHU H3CIIeIBaHUS B 00JIacTTa.

v' Jla ce HampaBH aHAIKM3 HA MOTHBAIIUSTA 3a YUeHe Ha 6a3aTa Ha KOHKPETEH 0OEKT B 001acTTa
Ha BHCIIIETO 0OOpa30BaHUE.

v' Jla ce aHANIM3UPAT KIIOYOBHU 33 PA3BUTHETO HA YOBEIIKUTE PECYPCH MOKA3aTENH: YIACTHE B
oOpa3oBaHne u oOOy4yeHHMEe Ha HaceleHHMeTo Ha Bb3pacT Hax 18 r. (EBpocrar);
oOpa3oBaTenHa CTPYKTypa Ha HaceJICHHETO Ha Bb3pacT 25- 64 r. (EBpocrar); nHmekc Ha
yogewko pazsurue (OOH), nnaekc Ha yoBeniku kanutain (CBeToBHa 0aHka) U Ha Ta3u 0aza
Jla ce U3BE/IAT aKTYaJIHUTE MIPOOIEMH.



v" Jla ce poyyar U CHCTEMATU3UPAT MOJUTUKH U CTPATETHH B 00JacTTa Ha 0Opa30BaHUETO U
OGy‘leHHeTO KaTO KJIFOYOBU MHCTPYMCHTH 3a YCBbBBPUICHCTBAHC U PA3BUTHC HAa YOBCIIKUTC
PECYPCH U YOBEIIKUST KaUTAL.

v' Jla ce ouepTasT HACOKH 3a pa3BUTHE B 00J1aCTTa HA 00Pa30BAHUETO, 00YIEHHETO U YIEHETO,
Ha OCHOBaTa Ha AQHAIM3MPAHU M WICHTH(GUIMpaHH NeDULUTH B H3MBIHCHHETO Ha
TUIAHUPAHU JICHHOCTH B aHAIM3UPAHK CTPATETHYECKU JJOKYMEHTH B M3CJIeIBaHaTa 00I1acT:
Crparerust 3a pa3BUTHE Ha BHCIIETO 00pa3oBanue, HanponanHa ctparerus 3a yueHe mnpes
nenus )kuBoT U CTparerus 3a pa3BUTHE HA TPOPECHOHATHOTO 00pa3oBaHUE U O0yUCHHUE.

3a 1enuTe Ha W3CICABAHETO € MNPWIOKEH HHTEPAMCUMIUIMHAPEH IIOAXO0J W ca
W3IOJI3BaHU TPAJUIIMOHHU HAYYHO-U3CIICIOBATEIICKH METOIH - aHAIIN3, CHHTE3, CPABHEHUE TI0
OTHOIIICHHE Ha TEOpHWsATa W TpaKTHKaTa Ha W3clieABaHaTta obOmact. B mporeca Ha
MOHOTPaUIHOTO HU3CTENBAHE C€ H3MOJI3BAT Pa3HOOOpa3HU HHQPOPMAIMOHHU W3TOYHHIIU,
KOUTO YCJIOBHO CE€ CHUCTeMaTra3upar B HAKOJKO OCHOBHHM Tpymnu. [IbpBara rpyma oOxBaima
nH(OPMAIMOHHY M3TOYHMIIM OT 0a3a JaHHW Ha EBpocTaT 3a craTMCTHKATa HAa y4EHETO Mpe3
uenus xkuBoT - Habmonenune Ha pabotHara cuna (Labour Force Survey (LFS) u M3cnensane
Ha 00pa3oBaHueTO U 00yueHueTo Ha Bh3pacTHH (Adult Education Survey (AES); UnaekchT Ha
yopemkoTo pazButue (Human Development Index - HDI); Munekc na woBemku kanutan (The
Human Capital Index — HCI). Bropara rpymna o0xBaiiia pe3yaTatd OT aBTOPOBO €MITUPUYHO
MPOYYBAHE C aKIICHT BbPXY MOTHBAIMATA 32 YUYCHE, KOETO € (POKYCHpPAHO BHPXY CTYJCHTH.
Tperata rpyma WHPOPMAIMOHHM H3TOYHHIM Ca PE3YJITATUTE OT MPOBEIACHH EMIUPHYHU
npoyuBanus (B bbarapus v B Apyru cTpaHu) B 00JIaCTTa HA PAa3BUTHETO HA YOBEIIKUTE PECYPCH
¥ MOTHBAIMATA 32 YUCHE, KOUTO CE aHAJIM3UPAT B KOHTCKCTA Ha ICJINTE Ha MOHOTpahUIHUS

TPYA.

B IbpBa TIJjlaBa C€a MNPOYUYCHU H CHUCTECMATU3HUPAHU TCOPCTUYHMW KOHLOCIIHU 3a
CBIIIHOCTHUTE XAPAKTCPHUCTUKU HA PA3BUTHETO HA YOBCHIKUTE PECYpcH W MOTHBAIMATA 3a
yueHe. 3a IeaTa ¢ HalpaBeH MPOYHMT M aHAIW3 Ha TEOPETHYHUTE MOCTAHOBKH, CBBP3aHU C
Pa3BUTHETO Ha YOBEIIKUTE PECYPCH M MOTHBAIIMSTA 32 YUCHE - KOHICTIIIUMTE Ca CHHTE3UPAHH,
TpYIUpPaHH U MOJPEACHH JIOTMYHO W TocienoBatenHo. [lon3BaHu ca METOAM Ha aHANIU3 U
CUHTE3, 000011IeHNe, KIachu(pUKaIIU.

Bropa rinapa e mocBeTeHa Ha EMIUPUYHU U3CJIEIBaHUS B 00JIaCTTa HA MOTHBAIIHUATA 32
Y4€HE W HarjacuTe KbM OOYYEHHETO, KaTO MO TO3M HAYMH € OTKPOEHA aKTyaJlHOCTTa Ha
mpo06yieMa U 3HaYMMOCTTa MY B HAIIMOHAJIEH U CBETOBEH Marao.

B xoHTEeKCTa HA U3KITFOUUTEITHO OOIIMPHUS 00XBAT U CIOXKHA CTPYKTYpa Ha 00y4aBaHU
muna (BKJI. MO KOMIIOHEHTH U IO CTETEHM Ha cucTemaTa 3a oOpa3oBaHHE M OOyueHHUE) B
paMKHUTE Ha HACTOSIIIOTO M3JI0KeHHE (OKYCHT € BhpXY OOydaBaHU B CHCTEMAaTa Ha BUCIIETO
oOpazoBanue. [IpeacraBeHH ca OCHOBHH HW3BOAM OT MEXIYHAPOJIHU H3CIEABAHUS Ha
MOTHBAIMATA 32 yyeHe B cepara Ha BHCIIETO 00pa30BaHUE U ca aHAIM3UPAHU PE3YNITaTUTE
OT aBTOPOBO EMIIMPHUYHO MPOyYBaHe Ha MOTHUBaIUATa Ha cTyaeHTH B YHCC.

N3cnenBanusiTa moka3BaT v KOJIKO MaiabeH U 3HA4UM € MPoOJeMbT 3a MOTHBAIIUATA,
3aI[0TO UMa OTHOIIIEHHE HE CaMO KbM 00pa30BaHUETO BHB BCHUKUTE MY CTETIEHU, HE CAaMO KbM
YYCHETO Tpe3 IETUs KUBOT, HO U KbM paboTaTa, KbM YCEIIAaHETO 3a YCIEeX B JKHBOTA, KbM
YyBCTBOTO 32 KOHTPOJ HaJ CHOWTHSTA, KbM YIOBJIETBOPEHHETO M JIOPU — KBM IIACTHUETO.
[ToanensiBaneTo OW TOBENO 10 HEMIPABUIIHHU YIIPABJICHCKH PEIICHUS U OpsA3BaHE Ha IsJia rama
WHCTPYMEHTH ¥ BBH3MOXKHOCTH, KOUTO OWXa MOAMOTHAIHM TMO-Ao0para peanu3anus Ha
YOBEMIKUTE PECYPCH U TI0-€(DEKTUBHOTO UM pa3BUTHE.

ABTOpCKOTO u3cienBaHe € (POKYCHpaHO BBHPXY MOTHMBALMOHHUTE OPHEHTALUU U
HarjlacuTe KbM yueHe Ha cTyneHTd B mbpBU Kypc B YHCC. To nokassa, de ronsiMa 4act OT
CTYJIGHTUTE B IIbPBU KypC HE ca aMOTHUBUPAHU, JOPU HANPOTUB — UABAT B YHUBEPCHUTETA C



MO0OMUTCTBO. 3a ChXKalleHWe, TOBAa HE € JOCTaThYHO, 3a Ja C€ OCUTYpHU IIBJIHOLEHEH U
epeKTHBeH 00pa3zoBaTeJeH IMpolec - JHMIcaTa Ha BBTPEIIHO OCHh3HABAHE M YCEIlaHe 3a
3HAYMMOCT Ha O0YYEHHETO, Kapa OIpeesIeHa YacT OT CTYACHTHUTE Aa ,,ipeMuHaBat npe3 BY3-
a, 0e3 Ja Biarat HUIIO M 0€3 Jla MPeThPIT 3HAYMMHU IPOMEHH, 3aII0TO €AMHCTBEHATa el
HampuMep € MOJIy4aBaHEeTO Ha JUIUIOMA. 3a Ta3u KOXOPTa CTYACHTU HU3KIIOYUTETHO BaXKHO
3HaueHUE OM MMaJI0 HHPOPMUPAHETO — 33 KAKBO CIYXKAT KOHKPETHUTE 3HAHUS, KbJIe MOTaT J1a
ce IMPUJIOKAT, C KOJIKO yBelnYyaBaT MPUXOJIUTE B CPAaBHEHHUE C Te€3U Ha Xopa 0e3 CbOTBETHOTO
obpaszoBanue u 1p. EQEeKTUBHOTO MpoecHoHATHO OPUEHTHPAHE € UHCTPYMEHTHT, KOUTO MOXKE
Jla TIOATIOMOTHE OQOPMSHETO Ha HarjacH, cuelupuYHU 3HaHUA 3a MPo(ecuu U OTHOIICHUE,
KOUTO Ja (opMHUpAT 3psUI0 OTHOIICHUE KHM CICABAIIUAT €Tall — MOJTYyYaBaHETO Ha BHCIIE
oOpasoBaHHeE.

[TpoGieMuTe, KOUTO JIUTICATa HA MOTHUBALIMSA 32 YUEHE ITOCTaBsl, U3UCKBAT ABJITOCPOYHH,
CTpaTEernyecKy PEIIeHNs, KOUTO HE Ca BbB BB3MOKHOCTUTE Ha OT/ACTHUS HHIUBUJ] U U3UCKBAT
WHCTUTYIIMOHATTHA HaMeca.

B Tpera rmaBa e HampaBeH aHaKW3 HA CHCTOSIHUETO M JWHAMHUKATa HAa KJIIOYOBH 3a
pPa3BUTHETO Ha YOBEIIKUTE PECypCcH IOKa3aTelu: ydyacTue B oOpazoBaHuE W OOydeHUE Ha
HaceneHueTo Ha Bb3pact Haj 18 1. (EBpocrar); OOpa3oBaTeHa CTPYKTypa Ha HACEICHUETO Ha
BB3pacT 25- 64 r. (EBpocrtar); Unnekc Ha yoBemiko passutue (OOH); Unnekc Ha vyoBeniku
kanutan (CBeToBHA OaHKa).

[TpuumaKTe 32 M300p HA MOCOUEHATA CTATUCTHYECKA HH(OopMaIus, ca:

v' Vyactuero B oOpa3oBaHHe W OOydeHHE € KOMIUIEKCEH IOKa3aTel — MMa BPbB3Ka C
MOTHBAIMATA HAa Bb3PACTHUTE J1a CE NMPOMEHST U aJaliTUpaT KbM YCIOBHUSATA HA CpejaTa,
KaTo B ChIIOTO BpEME OTpa3siBa U OLIEHKATa 3a CMUCHJA OT TOBA y4acTHE U BaXKHOCTTA Ha
KpailiHuTe pe3ynataTd oT Hero. OT apyra cTpaHa € CBbp3aH U C BB3MOXXHOCTUTE Ha
HallMOHAJIHATA MOJIUTUKA, JOCTBIIBT 10 PA3JIMYHU U3TOUHUIM Ha 00pa30BaTeIHU JCHHOCTH
u ap.;

v OGpa3oBarenHara CTPYKTypa Ha HACEIECHHUETO ¢ pealieH epeKT OT BCHYKO MOCOYCHO IO-
rope M € IpsIKO CBbp3aHa C poJisiTa Ha 00pa30BaHUETO 32 UKOHOMUYECKOTO U COLIMATHOTO
pa3BUTHE;

v VHIEKCHT Ha YOBEIIKO pa3BuTHE U VIHIEKCHT Ha YOBENIKH KAalTMTaJl PABAT BPH3Ka MEKITY
3JIpaBHOTO M UKOHOMUYECKO ChCTOSIHUE M Pa3BUTHETO HA YOBEILKUAT KaUTaj (MU3MEPEH C
y4acThe B 00pa30BaTeIHU JCHHOCTH);

v' AHanu3mT Ha JAHHWTE, KOWTO Ce MOMbJIBA OT MH(OPMAIIUS 3a MPOBEKIAHU TOIUTHKU B
cleqBaliara rjaBa Ha MoHorpadusTa), e MoraT Ja IOoCIyXaT 3a OCHOBa Ha
apryMEeHTHPaHU NPEAJIOKEHUS 3a IPOMSIHA;

v' AHanu3bT Ha TOYHO TE3W TapameTpu OW TpsAOBaIO Ja Obje OT MOJ3a U Jia MOANOMOTHE
nyOoJIMYHUAT Je0aT Mo TeMHUTE Ha 00pa30BaHUETO U 0OYUYEHHETO, KOWTO € HAIOXKUTEJIEH U
B HSIKaKBa CTEINEH — JIOPU CIEIIEH.

Tpii KaTo BCHYKM pa3rieKIaHU JaHHU ce ChOMpaT MO pa3iuyHa METO/AMKA,

CpaBHSIBAHETO UM OM OMJIO HEYMECTHO M HE € HarpaBeHo. M3mon3BaHeTo UM B MOHOTpadusiTa

¥Ma 3a LeJ1 TOCTUTaHeTO Ha JJOCTAThYHO OOEKTUBHOCT, IIMPHUHA U IHJIOOUYHHA.

B uerBbpTa r1aBa ca npoy4eHU U CUCTEMATU3UPAHU OCHOBHU MOJUTHKHU U CTPATETHH B
o0yacTTa Ha 00pa30BaHUETO U OOYUYEHUETO KAaTO KIFOYOBH HHCTPYMEHTH 32 YChbBBPUICHCTBAHE
U pa3BUTHE HA YOBELIKUTE PECYPCH U YOBELIKUAT Kanutai. Pasriaenanu ca 1Ba CTpaTerHyeCcKu
JIOKYMEHTa Ha eBporneiicko paBHule — EBponeiicku cThs10 Ha conpanaute npasa u [Iporpama
3a yMEHUsTA, KOMTO IOKa3BaT CTPEMEX eBpoIeiickaTa MOJIMTHKA J1a ObJe Mo-COolMaHa, 1o-
YCTOWYMBA, aKIIEHTHpAIla BbPXY 3HAHUATA U YMEHHUSITA.



AHaIIM3MpaHU ca U CTPATErMYECKH JOKYMEHTH Ha HAIlMOHAIHO paBHHIIE - CTparerus
3a pa3BUTHUE Ha BUCIIETO 0Opa3zoBanue, CTpaTerus 3a YICHETO Mpe3 eus )KUBOT u CTpaTerus
3a TMpoab/KaBamio oOpa3oBaHue U oOydeHue. HaeHTudunmpanu ca AePUIUTH B
M3IBITHCHUETO Ha TUIAHUPAHM JIEHHOCTU U ca OYEepPTaHM HACOKM 3a pa3BUTHE B 00lacTTa Ha
00pa3oBaHNETO, OOYYCHHETO W YUYCHETO Upe3: 3aCHIBAaHEe HA WHCTUTYI[MOHAIHATA IMOJKpera
KbM TIOTPEOMTENUTE HA YCIYTH;, pPa3BUTHE W pa3IIMpsSBaHE HA CHUCTEMaTa 3a KapUEPHO
OpPHCHTUPAHE M OCUTYPSIBAHE Ha YCIIOBHS 32 (hOpMUpPaHE U Pa3BUTHE HA YMEHUS 3a IJIAHUPAHE
Ha Kapuepara, KakTo P YYCHHIINTE U CTYICHTHTE, Taka U MMPU Bb3PACTHUTE, 3acHIJIBAHE Ha
BpB3KaTa MEX/1y CIICIUAIHUCTHTE 110 TPOPECUOHATHO OPUCHTUPAHE U YUCHHUIIUTE U CTYICHTHTE
gpe3 MeIWiiHAa KaMMaHWs W peKJiaMa; U3rpaxaaHe Ha ePEKTUBHO MPOPECHOHATHO
OpPHCHTHUPAHE.

HanpaBeHH Ca OCHOBHH HM3BOJU OT aHAJIM3UTE U Ca JAACHHU KOHKPECTHU IIPEIIOPHKU.

Ycunuara Ha BCUYKH, aHTaKUPaHU ¢ 00pa3oBaHUETO U 00ydeHue, 0coOeHo B cdepara
Ha CpeHOTO oOpa3oBaHue, TPAOBA Aa ObIAT OPUEHTUPAHU KbM PA3BUTHE HA 3PSJI0 OTHOIICHUE
KbM IIpolieca Ha yuyeHe. B pamkuTe Ha cucreMara Ha cpeqHo oOpazoBaHue TpsOBa na ce
aKIEHTUPA BHPXY U3TPAKIAHE HA SICHA TIPEJICTaBa 3a KAaKBO CITYXKHU BHCIIETO 00pa3oBaHUE, KaK
JOTIpUHACS 32 Pa3BUTHUETO HA JIMYHOCTTA, KaKBU NMPO(ECHOHATHN YMEHHUS MOXE J1a pa3BUBA.
ToBa me Ob/e MONE3HO MPHU MPEMUHABAHETO B CJIEABAIATa CTEICH C MMOAXO/AIIa Harjiaca u
ouakBaHMs. M3rpaxaaHero Ha sCHa BpPb3Ka MEXIY COOCTBEHUTE YCUIIUS U TMOCTUTHATUTE
pe3yaTaTH, pa3BUTUETO HA BBHTPEIHA JIOKAIU3AIM HAa KOHTPOJa OMxXa OWIM U3KITIOYUTEIIHO
MOJIE3HU Ha CTyJeHTuTe. /[aBaHeTo Ha aJeKBaTHA OIlEHKAa Ha AMIUIOMAaTa Karo TakaBa, Ha
poJyisiTa Ha TpENojaBaTeiss M Ha OICHKUTE OM IMOMOTHAJIO HAa CTYIEHTUTE Ja pa3BUBAT
a/ICKBaTHU OYaKBaHUS U J1a MPELEeHABAT M0-100pe cOOCTBEHOTO CH MSCTO B 00pa3oBaTEeITHUS
nporec. ToBa oT eHa cTpaHa Om yJIeCHIIIO paboTara Ha IipernogaBaTesinte BbB BY3, a ot apyra
- O MOAMOMOT'HAJIO TIOCTUTAHETO Ha MO-BHCOKA €(PEeKTUBHOCT HAa caMaTta cucTeMa 3a O0yueHue.

AHaIM3BT HA KIIOYOBHM 3a Pa3BUTHETO HA YOBEUIKUTE PECYpPCH MOKa3aTelaH JaBa
BB3MOKHOCT Jla C€ YCTAHOBST Ba)KHU aCHEKTH U TeHJEHIMU. VIHTepechT KbM y4yacTHe BbB
dbopmasiHo u HehopMaTHO oOpa3oBaHHE M OO0y4YeHHE € HUCHK, CTOMHOCTUTE 3a bbirapus s
MOCTaBAT CpeJ TMOCIEAHUTE E€BPONEMCKM IbpkKaBU. BbIOpeku HanuuuMeTo Ha IMO3UTHUBHA
TEHJCHIIMSI 3a HapacTBaHe Ha Opos Ha JuIa C BHcIIe OoOpa3oBaHHE B CHBKYIIHOCTTAa Ha
HaceJIeHUeTo Ha Bb3pacT 25- 64r., TS He MOXe Ja KOMIIEHCHpa YyBEJIMYaBaHETO Ha
OTHOCHUTEIIHUS JsU1 Ha JIMLA CbC CPEHO M OCHOBHO oOpa3oBaHue. /lannuTte 3a bbarapus e ca
onTUMHUCTUYHU. KonnmdyecTBeHUTE U3MEPUTENHN /OYaKBaHU TOJIMHU Ha 00yueHHe BbB BCHUUYKU
o0Opa3oBaTeNIHU CTENEHU U CpelieH Opoil ronnHu, npekapaHu B o0yuyeHue) B bbarapus umar
CTOMHOCTH, KOWTO HE ca JIOpH OJIM3KM /10 Te3M Ha YCHEIIHUTE AbpKaBU. Mepkute 3a
o/100psiBaHE Ha MO3UIMATA HAa CTPaHAaTa HU OTHOBO ca B 00JIaCTTa HAa YYEHETO Mpe3 LEeIus
KHMBOT - MOBHILABAaHE HA MOTHUBALMATA 32 y4y€HE Ha BCHUKHM TPYNH JIMIA U 3aCHJIBaHE Ha
MHTEpeca KbM pa3InyHUTE POPMHU HAa 00pa30BaHUE, KOETO € Bb3MOYKHO, aKO C€ MOCTaBH aKIIEHT
BBPXY Bpb3KaTa MEXJy pealu3alusaTa Ha IMa3zapa Ha TpyJa U IMOJy4yeHOTO oOpa3zoBaHue (U
ymeHusi). HeratuBHo oTpaxkeHHe BbpXY CbCTOSSHUETO Ha TPYJOBHAT Ma3ap 1okas3Ba U (pakThT,
Yye CTpaHaTa HU HE yCIsABa Ja MPHUBIMYA U J1a 33bpka TaJAHTIUBU Xopa. ClenoBaTerHo
IMOJIMTUKUTE W CTPATCTUUTE TpSI6Ba aa 6’BHaT HAaCO4Y€HU MW KBbM CBH3JaBaHETO, U KbM
3aIbpKAHETO Ha YOBEUIKUTE PECYPCH.

Unentudunupanu ca AeUIUTH B HM3MBIHEHHETO HAa IJIaHUpPAaHU NEHHOCTH U ca
OYepTaHU HACOKHU 3a pa3BUTHE B 00JIaCTTa Ha 0Opa30BaHUETO, OOYUYEHUETO M yUEHETO Upe3:
3acUIBaHE Ha WHCTUTYIIMOHAIHATA MOJKpENna KbM MOTPEOUTENNTE Ha YCIyTd; pa3BUTHE U
pasmmpsiBAaHE HAa CHCTEMara 3a KapHepHO OpHUEHTHpAHEe M OCHTYpsIBAHE Ha YCIOBHUS 3a
dbopMupaHe U pa3BUTHE HAa YMEHHUS 3a IUIAHUPAaHE Ha Kapuepara, KakToO MPU YYCHUIIUTE H



CTYJIEHTUTE, TaKa W MPU BB3PACTHUTE; 3ACUJIBAHE HAa BpPb3KaTa MEKIY CIECLHAIUCTUTE IO
npoeCHOHATHO OpPUEHTUPAHE W YYCHHULUTE U CTYACHTHTE 4Ype3 MeAUKHA KaMIlaHus |
pekiama; usrpaxiaaHe Ha e(heKTHUBHO MpoQecHOHATHO OopHeHTHpaHe. Hamaranero Ha HOBO
OTHOIIICHHE KbM IpernojaBaresckara npodecus € GyHKIUs ITbPBO HA Ibp)KaBHATA TOJIUTHKA U
eaBa cjieJ TOBa — Ha CAMOCh3HAaHMETO Ha Xxopara. Hsama kak J0IIOTO OTHOUIEHHE,
MIOALICHSABAHETO, OMAJIOBAKABAHETO, PE3YJITAT OT ABJITOTrOJIMIIHO HEIVIMKUPAHE HA CEKTOpa, 1a
ObJie MPOMEHEHO U3BEIHDBK U TO CaMO B PE3yJTaT OT )KeJIaHUETO Ha Xoparta.

B HoBuTe crpareruu Tps6Ba 1a b€ 3a10)KEHO YTBBPK/AaBaHETO HA HOB MIMMJIK M TOBA
na ObJe MPHIPYKEHO ¢ KOHKPETHH MEPKH. AKO C€ MPOIyCHE M TO3H IMPOTpaMeH MepHo/,
clIeIBalLlIUTE FOJUHHU MOXKE J]a Ce O4aKBa 3a/1b0ouyaBaHe Ha npobaemure. [lonneHsBanero Ha
BaXHOCTTa Ha MpoOJeMaTuKaTa MOXe J1a JIOBEJE /10 HEeNpaBHIIHU YIPABICHCKH PELICHUS U
Opsi3BaHe Ha IsJ1a raMa MHCTPYMEHTH U Bb3MOXKHOCTH, KOMTO OMXa MOJMOTHAIHU Mo-A00paTa
peanu3alys Ha YOBEIIKUTE PECYPCH U MO-e(PEKTUBHOTO UM Pa3BUTHE.

B nponeca Ha MOHOFpa(l)I/I‘IHOTO HU3CJIICABAHC Ca BBIIPHCTU pCaula OrpaHUYCHHA
(CB"bp?;aHI/I KakKTO C TCOPCTUKO-MCTOJOJOTHUYCCKUTEC AaCIICKTH TaKa MW CbC oOxBaTa Ha
HU3II0JI3BaHaTa I/IHCI)OpMaI_II/IOHHa 621321), KOHUTO CC CUCTEMATU3UPAT B CJIICAHUTC HAIIPABJICHUA:

v CrnoxHara ¥ KOMIUICKCHA CHIIHOCT Ha KIIFOYOBUTE 32 MOHOTPAdUIHUSI TPY/ KATETOPHU —
MOTHBAIMS 32 yYCHE M Pa3BUTHE Ha YOBEIIKHTE PECYpCH, € IpeAMET Ha HapacTBalll
U3CJIEeI0BATEIICKM HHTEpPEC U MyOJUKaIK, 00XBallallld pa3HOOO0pa3Hu 1e(pUHULIUN, YUETO
JETalJIHO TPOCNEeAsBaHE € M3BBH LEIUTE Ha M3CiIeABaHeTo. MoTHBanusATa 3a y4deHe e
U3KIIIOYUTEIHO CJIOYKHA KaTeropus M € NpPaKTUYEeCKH HEBBb3MOXKHO TeMaTa Ja Oble
u3deprnaHa u3nsuio. Hskou acmekTu Ha 3acerHatute npoOsemu Ie ObJaT IpeaMeT Ha
OBJe1I0 u3cieBaHe.

v' B KOHTEKCTa Ha M3KJIIOUUTEIHO OOIIMPHMS 00XBAT U CJIOKHA CTPYKTYpa Ha 00y4aBaHU
auna (BKJI. IO KOMIIOHEHTH M 10 CTENeHM Ha CUcTeMara 3a oOpa3oBaHuEe M 00yueHHe) B
eMIIMPUYHUTE NPOYYBAHUS HA MOTHBALUATA 3a YUEHE, NPEJICTABEHH B MOHOTpa(puuHus
TpYZ, (POKYCHT € BbpXy 00ydaBaHH B cUCTEMaTa Ha BUCIIETO 00Opa3oBaHUeE.

v' Tlonutukata Ha beiarapus B o6macTra Ha 00pa30BaHUETO M OOYYCHHETO CE CHIPOBOXKIA
CbC 3HAYNUTEJIEH 00EM OT YTBBPACHU CTPATCTUUCCKHU JOKYMECHTH, KOUTO HE MOT'aT Ja 6T)JlaT
u3yepnaTeaHo OOXBaHAaTH M aHAIM3MpaHU. B paszpaOoTkara € MOCTaBeH akLEHT BBPXY
HSIKOJIKO CTpaTeruy, CBbP3aHu ¢ Npo(eCHOHATHOTO 00pa3oBaHHe U O00y4YEHHE, BHCILIETO
0o0pa3oBaHMe U YUEHETO MpPe3 LEeNUs KUBOT.

1. KHHUI'U (choTBeTCcTBAIIM HA M3MCKBAHUATA, 32J105KEHH B KOJIMYECTBEHA
Kapra Ha kanauaara - I'pyna I, 1.5)

2. Janauyosa, Upuna (2019) KauecTBoTO Ha padoTHaTa cHjIa M NPO(ecHOHATHOTO
opueHTHpaHe B Bbjrapusi — anajiu3 ¥ HACOKH 32 YChbBBPIIEHCTBAHE HA
cucreMaTa 3a npogecuoHaIHO opueHTHpane, ABanrapa Ilpuma, ISBN 978-619-
239-336- 6 (M31aHue, 6A3MPAHO HA ANCEPTANMOHEH TPY] 32 NPUA00OUBAHE HA
HAYYHATAa CTeMeH ,,JJ0KTOP*)

AKTyaJ'IHOCTTa Ha pasrjIcxKaaHus HpO6J'IeM nponusTuda OT (baKTa, ye bnar apus KaTo
CTpaHa, Ha KOATO MPEACTON Ja CTAHC IIbJIHOIIPABCH YJICH Ha EBpOHeﬁCKHH CbhHO3, BCC IIO-
AKTUBHO MI€ CC€ BKJIIOYBA B HUIIIBJIHCHUCTO Ha NPUOPUTCTHUTC HA CAWHHATA IOJIMTHUKA Ha
CTPAHUTC-YJICHKU U B TO3W CMHCHJ — IIC Ch3JaBa NPEAINOCTaABKHU U YCIIOBUSA 3a PA3BUTUCTO HA



o0IIIecCTBO Ha 3HAHUETO 4Ype3 MOAOOpsSBaHE Ha CUCTEMHUTE 3a OOpa3oBaHHE, OOyYeHHE,
KOHCYJITHUpPaHE U OPUCHTHPAHE.

OOexT Ha U3CIEBAHETO € CHUcTeMara 3a IPOoPEeCHOHAIHO OpUeHTHpaHe B buirapus, a
JOKOJIKOTO C€ MPaBST U CbOTBETHUTE CHIIOCTABKY - U (PpEHCKATa CUCTEMA.

[Ipenqmer Ha u3CNENBAHETO € CHCTOAHUETO W (DYHKIIMOHMPAHETO Ha cHUCTeMara -
KOHKPETHUTE CTPYKTYPH; JAEHHOCTUTE, KOUTO M3IBJHABAT; BPB3KUTE MEXKAY TAX; KAKTO U
IpyNUTE MOTPEOUTENHN Ha MTpeIaraHuTe YCIIyTH.

OcHoBHata men e: Ha 0a3aTa Ha aHaJIM3 Ha CBCTOSHHETO Ha CHCTEMara 3a
npodecHoHaTHO OpHEHTHPaHe B bbirapus M ChIOCTaBSIHETO I C M3rpajieHaTa CHCTEMa BbB
@pannus (kato npuMep 3a OOIIONpHEeTa MpakTHKa B 00jacrra), na ce 00OCHOBE
HEOOXOJMMOCTTa OT NMPOMSHA U J]a C€ JaJaT HACOKU 3a YChBBPIICHCTBaHE Ha Obirapckara
cucTeMa 3a Mpo(ECHOHATHO OPUCHTUPAHE KAaTO €lHA OT MPEIIOCTaBKUTE 338 PAa3BUTHETO HA
Ka4eCTBOTO Ha pabOTHATa CHJIA U CIIEIOBATEIIHO — 32 Pa3BUTUETO HA MKOHOMHUKA Ha 3HAHHETO
B bbarapus.

3a mocTUraHeTo Ha Taka (opMynIupaHaTa el ca W3IIBJIHEHHU CICTHUTE KOHKPETHH
3aJ1a4M, KOUTO OMPEENIAT U CTPYKTypaTa Ha pa3padoTkaTa:

- Omnpenenst ce cnenu(PUIHUTE OCOOCHOCTH W Pa3rPAaHUYUTEIHUTE XapaKTEPUCTHUKU Ha
KOMIIETEHTHOCTTA ¥ KBAJTM(UKAIHSTA, U35ICHABA CE IOHATUETO KAueCTBO HAa pabOTHATA CHJIa U
HETOBUS ChABpKaTelieH u (heHOoMeHOJoro-QyHKIIMOHAJICH acnekT. M3sicHsiBa ce Bpb3KaTa
MEX]y KauecTBOTO Ha paboTHaTa cuia M IpodecnoHaTHoTo opueHTHpaHe. [locousa ce, ue
MPOYYBAHETO HA WHTEPECHUTE, 3aJ0KOWUTE, WHTEIMICHTHOCTTA, NMPOBEpKAaTa Ha 3HAHUATA,
YMEHUATA, HABUIUTE, CIIOCOOHOCTHTE /OMpEeNeNsilly KadyeCTBOTO Ha paboTHaTa cuia/ |
OYEpPTABAHETO Ha BH3MOXKHOCTUTE 3a Pa3BUTHE, OOBBP3BAHETO C MOAXOJAIIO O0yYCHHUE WU
HACOYBAHETO KbM OIpeiesieHa MpodecuoHanHa o0IacT, MOTaT Jia JI0BEAAT /10 3a0eIeKUTEITHH
pe3yaTaTd MO OTHOIICHHE Ha S(PEKTHUBHOTO H3IOJI3BAHE HAa YOBEIIKHTE pecypcu. B To3m
CMHCBJI C€ M3SICHSBA, Y€ JeHMHOCTUTE MO MpodecuoHaTHO MH(POpMUpaHE, KOHCYATHpaHe U
OpHEHTHPaHE MPHUI00MBAT BCE MO-TOJSIMO 3HAYEHHE, KAKTO M €(PEKTHBHOTO (YyHKIIMOHUPAHE
Ha IpU1aTa cUCTeMa 3a NpoQecHOHATHO OpHeHTHpaHe. M3Bexnar ce M KpuUTepuuTe 3a
orpeieNisiHe Ha e()eKTUBHOCTTA HA CHCTEMATa 3a MPO(ECHOHATHO OPHEHTHPAHE.

- HampaBen e 0030p u aHaiM3 Ha CHINECTBYBAIIUTE CTPYKTypu B bbiarapus, aHrakupanu c
JIeHOCTUTE MO MPO(EeCHOHATHO OpUEHTHPAHe, KaTo M0 TO3W HAYUH Ca OMpPEIEICHU CHIIHUTE
CTpaHU Ha cucTeMaTa, pa3KpUTH ca caabuTe MecTa U ca 1aJieH! MPEenopbKU 3a MPOMSIHA.

- XapakTepu3upaHa € MHCTUTYIIMOHAIHATa CTPYKTypa 3a Npo(eCHOHATHO OPUEHTHPAHE BbHB
@paH1Ms B KAUeCTBOTO M Ha CTpaHa C JIBJITOTOIMIIEH ONUT B pa3riexaaHara oonact. Llenta e
Jla ce yCTaHOBM KakK (PyHKLIMOHMpA €Ha yCIEelIHa CUCTeMa M MO KaKbB HaYMH MOXE Jia ce
MIPUIIOKH HEHHMS [TOJIe3eH ONUT, O6e3 a ce mpeHeOpersa ObJrapckaTa cnenuduka.

- IIpennoxxeH € MpOeKT 3a yChBHPLICHCTBAHE Ha OBJIrapckara cucTeMa 3a IpodecHOHATHO
OpHEHTHpaHe, KOMTO € popMyIHpaH Ha 0a3aTa Ha HAPABEHUTE aHAIIM3H.

I1l. YYEBHA JIUTEPATYPA

3. Janamgoa, Hpuua (2020) , TpyaoBa ™moTtuBamusi — YyY4eOHO mMOMarauao®,
HM3narenckn kommieke YHCC, 2020, ISBN 978-619-232-336-3



OcHoBHa 11e71 Ha y4eOHOTO IToMaraio € Jia yJecHH pa30oupaHeTo 3a MOTHUBALIMATA KaTO
MHOTOACIIEKTeH TPOIEC M Ja TOJINOMOTHE Y4eOHUs mporec B AWcCHHMILIAHATA ,, TpymoBa
MoTuBanus“. Ho nmpuiokeHnero My Moxke J1a ObJie Jjajied Mo-IIMPOKO — TECTOBETE, Ka3yCHUTeE,
TEKCTOBETE 3a aHAIM3 Ca U3KJIIOUNTEIHO MOAXO/ASIIM 32 BCEKU, KOWTO HCKa Ja pa3depe noBeue
3a cebe cu, 3a Ipyrure, 3a eKuHaTa paboTa, 3a OpraHU3alOHHUS KJIMMAT U 33 pa3HU aCIeKTH
Ha TPYJOBUS KUBOT, KOUTO Ca CUITHO MOJIEHSIBAHU WJIA HAIICHSBaHHU.

[IpenyaranuTe B TEKCTa MCUXOMETPUYHM MHCTPYMEHTH /BBIIPOCHUIIM U TECTOBe/ ca
BKJIFOYEHH C yyeOHa 11€J1 U MHOT'O OT TSIX ca aJallTUpaHyu U CbKpaTeHu. Brrpeku ToBa Te Morar
na ObJaT U3IMOJI3BAHH, 32 J1a 000TaTAT U MOJ00PST 3HAHUATA U IPAKTUKATA I10 OTHOIICHHUE HA!
MOTUBAllMOHHUTE (AKTOPH; OYAKBAHMSTA; LEIUTE; CIPaBEeUIMBOCTTA; a3-KOHLEMLIUUTE;
3HaYEHWETO M (PYHKUMUTE HA IMAPUTE 10 OTHOIIEHHWE Ha MOTHBAIMATA; HAYMHUTE 32
YIIPaBIEHCKO Bb31CHCTBHE.

V. HAYYHHU CTATUU

(ny0iMKyBaHM B HayYHU WU3JaHus, pedepupaHd W MHIEKCHPAHU B
CBETOBHOM3BECTHH 0a3M JaHHH)

- Camocmosmentu:

4. Jlanannosa, Hpuna (2020) , /JIuckpuMHUHAUMA — TEHACHUUHM M KYJITYPAJIHH
ocodenoctu®, c. 65-91, cn. ,,Hayunu tpyaose*, tom 3/2020, U3naTeicku KOMILIEKC
— YHCC, ISSN 0861-9344

50 rogMHHM cien TpUEMAHETO Ha UHPBUTE O(UIMATHU JOKYMEHTH, IOKa3Balld
MOJINTUYECKAa U MKOHOMMYECKA BOJIA 3a IPEMaxBaHE Ha PA3IMYHOTO TPETUpAHE B TPyAa U
npodecunTe, OCHOBAHO Ha IIOJ, paca, PEJUIHsl, MOJUTHYECKH YOEXKIEHUS U CEKCyalHU
[IpeANOYNTaHus, 1€0aThT 32 paBHOIIPABUE U JIUIICA HA JUCKPUMMHALINS BCE OILE € aKTYaJeH.

OcHoBHaTa 1€ Ha pa3paboTKara € 1a OKaXke, 4e BhIIPEKH HAJTMYUETO Ha IpaBHA paMKa
U U3pa3zeHaTa NoJUTHYeCKa BOJIs, JUCKPUMUHAIIMOHHUTE MPAaKTUKH ca (akT. [IpeogonsBanero
UM € IPSIKO CBBP3aHO C JEWCTBUA B cpepaTa Ha HALlMOHAIHUTE KYITYpH — (GOPMUPAHETO HA
HOBU IICHHOCTHM CUCTE€MH, KOMTO WI€ JOBEAAT A0 TpaliHa IPOMsSHA B OTHOLIEHUETO KbM
pa3InuusATa U B IOBEIACHUETO.

3aI[a‘~II/IT€ 3a IMMOCTUT'aHEC Ha ITOoCTaBCHaTa I11€J1 ca:

1. Z[a CC HallpaBu CTATUCTUYCCKU O630p " Ja CC MPCACTABAT q)aKTI/I, JOKa3Balllu
CbIICCTBYBAHCTO HAa JTUCKPUMHWHAIVOHHN IPAKTUKW B HAKOU JbprKaBU.

2. Jla ce u3sicHM poJsiTa Ha LIEHHOCTUTE M KYJTypara BbpPXY HaOJIOJaBaHUTE
BEJIMYMHU.
3. [la ce mpeoxkar MEpKH, KOUTO IIE ITOAIIOMOTrHAT IIPOMSHATA HA LIECHHOCTUTE U

HaJlaraHe Ha HOB THUIN MOBeIeHHe (M0-MaJKO JUCKPUMHHAIIMOHHO M IO-TOJIEPAHTHO KBM
pa3nu4usiTa).

B peE3yITaT Ca U3BCACHU BB3MOKHOCTUTE 34 BBS}ICP'ICTBI/IG M Ca OYCpTaHU HACOKH 3a
IMpoMsAHa, JOKOJIKOTO TaKaBa € Bb3MOXKHA.

OrpanuueHus:



1. JlanHuTE 32 AUCKPUMHUHALMOHHU IPAKTUKY ca OT OUIIUAIHU JOKYMEHTH U TOKJIaIu
Ha CBETOBHM OpraHusauuu: MexxayHapoaHa opraHusanus Ha Tpynaa, EBpocrar, EBponeiicku
chpBeT, EBponeiicka komucusi, EBponeiicka Mpexa cpemry pacu3ma, CBeToBHa OaHka W JIp.,
KOUTO UMAT yCIOBHOCTH M OTPaHMYCHHS HA CTaTUCTHYecKaTa o0paboTka. C 1men 00eKTUBHOCT
Y TOYHOCT, 3a0eNie)KuTe (KoraTo uMa TakiBa) ca OCTaBeHHU MOJI YepTa.

2. Orpann4eHueTo 3a 00eM He MO3BOJISBAT BKIOUYBAHETO M W3CIEABAHETO HA BCUYKU
napaMeTpH, 10 KOUTO eIMH YOBEK MOKe J1a Objie IUCKpUMUHUpPaH. ToBa € mpuinHaTa j1a Ob1at
M3II0JI3BaHU CaMO 4YacT OT IPU3HALUTE, KOUTO €A YECTO CPELIaHU B IPAKTUKATA.

5. JlanamaoBa, Upuna (2019) ,,Konuentyannu paMKH M H3C/1e10BATEJICKH MOJXOIH

KbM MOTHBaUMsTa 3a y4deHe*, cim. ,Hayunm tpynose®, U3narejicku KOMILIEKC
YHCC, Tom 3/ 2019, c. 123-139, ISNN 0861-9344

CBhBpEeMEHHUTE OpraHU3aIMU CE€ HYKIASAT OT KOMIICTCHTHHU CIIY’)KHTEIH, KOUTO Ja
Mpujiarat 3HaHUSTa CU OBbpP30 U I'bBKaBO, 0€3 Ja ce HYKIAsAT OT ABIr0 KOHCYIATHpaHE Ha
MpaBWwia W MPOIEIypPH; Ja B3EMAT PEIICHUS CAMOCTOSATEIHO W Jla CE€ MPHUABPKAT KbM
MOBE/ICHHE, KOETO MOXKE Ja C€ XapakTepuszupa KaTo e(EeKTHBHO 3a IOCTHTaHETO Ha
nocrapeHuTe 1enn. HeodxommmMocTra oT 0OHOBSIBAHE HA HATMYHUTE 3HAHUS, YMEHUS, HABUIU
B MHAMBHUIWTE, OT T€HEPUPAHETO HA HOBU TaKHBa, NOCTAaBS Ha MpPEJIEH IUIaH BBIIPOCHUTE,
CBBp3aHU ¢ 00pa30BaHUETO U 00YYCHHETO HA YOBEIIKUTE PECYPCH.

WNuTepecen W MHOrO MOKa3aTeleH aHalIW3 € MpeacTaBeH B ,,MOHUTOPUHI Ha
oOpa3oBaHreTo U 00ydeHUETO“ Ha EBpomeiickata KOMUCHSM Ha Ta3u 0a3a Morar ja Obaar
OTKPOEHH HSKOJIKO THIIa TPOOJIEMHU:

- C YCBOSIBAHCTO HAa 3HAHHATA IO TMPUHITUI — HEXKEIAHUETO JIa c€ Y4 (KaKTO B yUWJIMIHA
BB3pACT, Taka M B MO-3psjia), BOAU 10 CEPUO3HU MPEUYKU B MPHIOKEHUETO HA KOHIICTIIHATA
»ydeHe mpe3 nenus xuBot (Life Long Learning). Kak na roBopum 3a yueHe mpe3 Henus
YKUBOT, aKo JIMIIaTa OTHaJaT OlIe 0 BpeME Ha HavyajaHO U CPeAHO 0Opa3oBaHue?;

- C TMPHUJIOKEHHUETO Ha HAYYEHOTO Ha MpPaKTHKa — (PyHKIMOHAIHATA HETPAMOTHOCT € MHOTO
cepuo3eH Tpo0ieM, KOHTO BB3MPEMSITCTBA BCHYKM MpOIECH Ha oOOydeHHe, He caMmo
MIPOBEKIAHHUTE B CUCTEMATa Ha 00pa30BaHHE.

- C MOTHBAIUATA 32 YUCHE — JIUTICaTa Ha MHTEPEC 3a BKIIOYBAHE M OCTaBaHE B CHCTEMara Ha
oOpa3oBaHHe, 3a MOCTHUTAaHE Ha pe3ylTard, 3a pa3dupaHe Ha TPEJIOKEHHs MaTepuai, ca
WH/IMKATOPH 32 BIIOIIABaHE Ha IIEHHOCTTAa HAa 00pa30BaHUETO KATO TaKOBA.

[lenta Ha HacTOsAIIATA CTATUS € 1a TPOCIIEIN KOHIIETIIHUTA ,,MOTUBAIIHS 32 YUeHe  BbB
BPEMETO U B Pa3IuYHU TEOPHUH, 3a J1a ce ohopmu o0111a TeopeTrndHa pamka. OCHOBHATa Te3a Ha
CTaTUsTA €, Y€ eIUH TeOPEeTUUYEeH 0030p yOeAUTETHO MOKa3Ba KOJIKO KOMITJIEKCEH U 3HAYUM €
BBITPOCHT ,,KAKBO MOTHUBHPA YOBEK JIa YUH'* M OIIC MO-BAKHO — KOJIKO CJIOXKHO M TPYJIHO €
HAaMUPAHETO HA €HO3HAYEH OTTOBOD.

3a nma ce mocTUTHE Taka (GopMylIHpaHara IeJl € HampaBeH NMPOYUT M aHAIW3 Ha
TEOPETUYHHUTE MOCTAHOBKH, CBBP3aHU C MOTHBAIIMATA 32 YUCHE M METOJUTE 3a 00ydYeHHE —
KOHIICTIIIUUTE Ca CHHTE3UPAHW, TPYINHPAHU W TMOAPEJACHHW JIOTHYHO M TIOCJIEIOBATEITHO.
[Tom3BaHM ca METOAM Ha aHANU3 U CHUHTE3, oOoOIeHue, kiacudukanus. Paspaborkara e
MPOABDKEHUE Ha JTOKIJI] HA aBTOpPa, KOWTO € JIOIBJIHEH W 000TaTeH, 3a Jla ce TIOCTHTHE I10-
rojasmMa Ib10091MHA HA aHATTU3A.

3Ha4YeHNETO Ha U3CJIeBAHATA MPOOJIEMATHKA CE OTIPENIeNs OT 3a0eTsI3aHITE HETATHBHU
TEHJCHIIUU B 00pazoBaTenHara cepa u HEOOXOJUMOCTTA OT CIIEIITHA MEPKH, KAKTO Bede Oerire
MMOCOYEHO TOAPOOHO B yBoAa. [IbpBa cThIKa B MOCOKA MPEOJOJsIBAHE HA MpoOIeMUTe OU
TpsiOBaso ga Ob/ie paboTaTa 1Mo ch3/aBaHe HA MOTUBAILIMATA 33 YUCHE U U3TPaKaHE Ha HJIeATa,
9e YYEHETO € IIEHHOCT. 3a [[eJITa HOB IPOYHT Ha IIO3HATUTE TCOPUH U KOHIISTIIINH MOJXKe J1a ObJIe



MHOTO TIOJIC3¢H Ha BCHUYKU I'PYIH 3aHHTEPECOBAHU CTPAHW — OOPa30BATEIHW HHCTUTYLUH,
MOJUTHLIM, 00ydaBaHH, 00ydyaBaIly.

6. Jlamamgosa, Mpuna (2019) ,,Peanu3anusi HAa KOMIETEHTHOCTHHSI MOJXOX 4Ype3
U3MoJ13BaHe Ha MaTpuua Ha MepcoHATHUTE U NMPogeCHOHATHUTE KOMIIETeHIIHN®,
ci. “IIpodecuonanno oopazoBanue, 21/2019, 6p. 6, c. 586 — 593, ISNN 1314-8567

LlenTa Ha craTHsTa € Ja MOKaXE NMPHIOKCHHETO HAa KOMIICTEHTHOCTHHS IMOIXOJ B
IIpaKTUKaTa 110 Cb3JaBaHC Ha ManI/ILIa Ha KOMIICTCHIMUTC - YPC3 OLCHKA Ha HpI/II[O6I/ITI/ITe B
MPAKTUKATa 3HAHWS, YMCHHUS M KOMIIETEHTHOCT Ha MH/IMBHUJIA, CE Ch3/1aBa OCHOBA 3a aJICKBaTCH
n300p Ha mojxoxasma (GopMa U mporpama 3a odydeHue no Teopus. KpaiiHata 1en oTHOBO €
MOBHIIIABAaHE Ha KOMIICTEHTHOCTTa W B KpailHa CMETKa — TI0-BHCOKa €(EKTUBHOCT Ha
YOBEIIKUTE PECYPCH.

[lpencraBenata Marpuia Ha TEPCOHATHUTE W MPOPECUOHATHH KOMIICTCHIIMU WA
HaKpaTKo ManI/ILIa Ha KOMIIECTCHIIUUTE € €1HO OT Haﬁ-HHTCpeCHHTe " I1OJIC3HU MU3CJICABAHUA,
KOUTO c€ OcChllecTBsIBaT BbB Dpanius. TS € OCHOBHO CpEACTBO 3a NPOPECHOHAITHO
OpPHEHTHPAHE Ha BB3PACTHU U € OCHOBA 32 MPOBEXKIAHETO HAa €()EKTUBHU JICHCTBHS, CBBP3aHU
C YUYEHETO Mpe3 Mejius >KUBOT. M37I0KeHHeTo MMa 3a Ied Ja MPEICTaBH IpaKTUKaTa Mo
MPHUIIOKCHUCTO HAa TO3W MHTCPCCCH U MPAKTUYCCKHU IMOJIC3CH NMHCTPYMCHT.

JIMpEeKTHOTO TPUIIOKEHUE HA (PPEHCKHS OMUT MO OTHOIIECHHE Ha W3pabOTBaHETO Ha
Marpuia Ha KOMIeTeHIIITe 01 OMTo M3IMIIHO U O6e3mnone3no. Llennocrra Ha MaTpunara ce
ChCTOU B Pa3HOOOPA3HUTE BH3MOXKHOCTH Ha HEHHOTO MPHUIIOKEHHE - TIPH pa3pabOTBaHETO HA
MePCOHAICH MPOQECHOHAICH MPOCKT (32 KapHUEePHO pa3BUTHE, 00pa30BaHKE, HOBA paboTa U JIp.)
Jla ce CTHIIM HA KOMIIETCHIIMUTE. TO3M HAYMH Ha MPUIIOKECHNUE HA KOMIIETCHTHOCTHUS TIOXO/T
€ TMPAaKTUYECKH TI0JIE3€H, 3al[0TO C MOMOINTa Ha CIEIHUAIMCTH BCEKM YOBEK MOXeE jJa Obiae
HAChpuaBaH Ja CE€ y4d IO BpEeME Ha IIeJIUsl CH JKMBOT. B CBBpEMCHHHUs TUHAMUYCH WU
OBp30pa3BUBAI CE CBIT, CJAMH OT OCHOBHUTE MPOOJIEMH Ha OOpa30BaHUETO € CBBP3aH C
MIOCTUTaHETO Ha KayeCTBEHa W KOJMUYECTBEHa aJIeKBATHOCT: TO TpsiOBa na “mipousBexnaa’
O6p330BaHI/I WHIAWBUIN, CIIOCOOHU Ja HU3IIbJIIHABAT e(l)I/IKaCHO CBOTBCTHUTC IIBXHOCTH H
CBIIEBPEMEHHO J1a Ce CTPEMH Ja M30erHe HEJOCTHra M CBPBXIpPEJIaraHeTo Ha Iaszapa Ha
Tpyna. Tyk Marpunarta Ha KomMneTeHIMUTE OM Morja fa ObJe 0cOOEHO Iosie3Ha — TS JaBa
BB3MOKHOCT J1a C€ BUJIAT JJAKOBETE B KOMIIETEHIIMUTE U HA Ta3K 06a3a Aa ce u3depe Mo X oA
oOydeHue, KaTo ToBa 00yueHue 0b/1e ChoOpa3eHo ¢ THPCEHETO Ha Mazapa Ha Tpy/a.

7. JlanamgoBa, HWpuna (2017) ,H3cienBaHe Ha Harjacure KbM Y4deHe WU
aKaJeMUYHUTEe MOTHBALMOHHHM OPHEHTALMHM HA CTYAeHTH B paHHa ¢a3a Ha

BHCIIIETO UM oOpa3oBanme®, c.17-36, cn. «bu3znec mocokmn», o6p.2, 2017, ISSN 1312-
6016

OOeKT Ha WM3ClelBaHETO ca CTYAECHTH, oOydaBamu ce B IbpBU Kypc. OCHOBHOTO
OTpaHMYEHHUE € MPAKTHYECKaTa HEBb3MOXKHOCT aHKETHOTO IMpoyuBaHe na ooxBane 100% ot
3anucaHuTe cTyleHTu. [IpoBeaeHoTo n3cienBaHe oOxBama 974 doBeka, oOyyaBamiu ce B
II'BPBU KypC B YHUBEPCUTETA 32 HALIMOHAJIHO U CBETOBHO CTOMAHCTBO: OT TAX 17.9% chueraBar
pabotara u oOyuenuero, 82.1% ca aHraKupaHu €TUHCTBEHO C YUEHE.

HpCI[MCT Ha U3CJICABAHCTO Ca KIIFOYOBH XAPAKTCPUCTUKH HA CTYACHTUTC — 3PAJIOCT HA
MMUCJICHETO, 3PAJIOCT B OTHOHMICHUECTO KbM YUCHCTO U MOTUBAIITUOHHU OPpUCHTALIUU.

[len Ha mpoBeneHOTO M3CIEABaHE € Ha 0a3aTa Ha aHKETHO MPOYYBAHE Jla Ce MPOydu
Bpb3KaTa /U BIUSHUETO/ Ha 3pEJIOCTTa Ha CTYIEHTUTE (M3MepeHa upe3 JUMEHCHHTE 0011a



JUYHOCTHA 3PSJIOCT U 3PsUIOCT B OTHOILIEHHUETO KBbM YUEHETO) M TeXHHUTE MOTHUBAIMOHHU
OpHEHTALIUH.

3a IMOCTUTraHeTO Ha Ta3M IIelI ca PECIICHU CICAHUTEC U3CIICAOBATCIICKU 3a/1a4n:

1. IlpoyuBane Ha KOHUEMNUHUHU, OTHACSAIIM CE€ JO JMUYHOCTHATa 3psUIOCT U
MOTHBAIlMOHHUTE OPUCHTAIIUU
2. Wscrnensane Ha BPB3KUTE U 3aBHCUMOCTHUTE MEX/IY JIBETE U3CIICABAHN BEITUIMHH.

Brrnpocure 3a MICTOTO Ha 00YYEHHETO U 3HAUYCHUETO MY B KHBOTA HA YOBEKA, KAKTO H
B MM0-00I IUIAaH - BIMUSHUETO MY 0IpU (OPMHpPAHETO HA IICHHOCTHUTE IMPUOPUTETH Ha
HaIMOHATHATA ¥ PETHOHATHATA HU KYITYPU BbPXY MHTEpIpETalUuTe Ha ,,ycnex ™, ,,omara® u
Ip., ca U3KIIOYUTETHO KOMIUIEKCHU. Bbrpeku ToBa, B Haii-00001aBaill nopsiabk Moxe Jia ce
U3HECe, Y€ € JIOTUYHO J1a ce (OpMYIIHpaT CIACTHUTE XUITOTE3H:

Xunore3a 1: AKO paBHUINETO Ha 3pAJOCT Ha CTYAEHTUTE € BHCOKO, TOraBa
MOTHBAIIIOHHATa OpHUEHTAIlMs, OTpa3eHa B OTHOIIEHHWETO KbM Yy4Y€HETO, mie Obae
uatpuncutHa! (M3paseHa BLB BleUeHHME KbM 3HAHHETO KAaTO TaKOBa, B HaIM4YMe HA
MO3HABATEJIEH MHTEpPEC KbM OMNpEIeeHa MaTepHs; B OTTOBOPHOCT, H3IIBJIHUTEIHOCT U
JMCUUIUIMHA, HE3aBUCHMO OT JCWHOCTTa; B CTPEMEX KbM YycmsiBaHe (KOHKYPEHTHOCT)
HE3aBHCHUMO OT JICHHOCTTA, YyBCTBO 3a MIOCTUTAHE)

Xumnore3a 2: AKO paBHUIIETO Ha 3psUIOCT Ha CTYJEHTHTE € HHCKO, TOraBa
MOTHBAIMOHHATA OPHEHTALUA 111 ObJIc eKCTpUHCHTHA (M3pa3eHa B OlIEHKA Ha camara JUIIOMa
KaTo (haKTop 3a JKeJNaH COIMAJICH CTaTyC W 3a MO-BUCOKM OBACHIN JOXOJH; B HAIMYHE HA
OLIGHKa 3a 3HAYMMOCTTA Ha MO3HAHMETO KaTo (haKTOp 3a MOCTUraHE Ha MO-BUCOKHU JOXO[IU;
HAJIMYME HA OIICHKA 32 3HAYMMOCTTAa Ha TIO3HAHUETO KaTo (pakTop 3a MOCTHIaHE Ha CTaTyC).

Xumnote3a 3: AKO paBHUINETO Ha 3psUIOCT Ha CTYICHTHTE € HHCKO, TOrapa
MOTHBALMOHHATA OPUEHTAIMsI 1Ie ObJe amoTHBanus ( M3pa3eHa B CICIBAHETO HA TPAJULIUH U
OYaKBaHMUS OT CEMEHCTBOTO; WHEPLHUS; CyeTa, ceOeBB3MPUATHE 3a MPUHAMICKHOCT KbM
COIMAJICH CJIOM; TIOBO/I 32 IIPUSITEH JKUBOT )

3a menuTe Ha M3CJIelBaHETO Oeie U3pabOTEeH BBIPOCHUK, KOWTO ChIAbpXKa IIECT
JAMMEHCHH, OTHACSIIN Ce JI0 3peocTTa (00IIa U B OTHOIICHHETO KbM YUCHETO) U eANHAJIeCeT
MOTHBAIIMOHHU opueHTanuu. O0mara 3psulocT U KOMIUIEKCHOCT Ha MUCJIEHETO Ce U3MepBa B
ckana ot 1 o 4. KakTo Beue 6e moco4yeHo, OT 0coOeHa 3HAUUMOCT B ciydasi ca MOJAEIUTe Ha
MUCJIEHE BbB BPb3Ka ChC COLIMATHUTE BB3MPHUATHS (32 XOpa ¥ COLUATHU B3aUMOOTHOIIIECHNU);
ce0eBB3NPUATHS (A3-KOHIIETIIUS ); CTENEH Ha pa3BUTOCT Ha MOPAJTHOTO ch3HaHue (1o JlopbHC
Kon6spr). JocTuraara 3psiocT Ha OTHOIIEHUETO KbM BUCIIETO 00pa3oBaHuE, KbM CTaTyTa Ha
CTY/IEHT U 3HaHUETO, IOJy4aBaHO B Y HUBEPCUTETA CHIIIO € B cKana oT 1 10 4. U Tyk akueHTuTe
ca TpU: OTHOUIEHHE KbM pOJIATa U MSCTOTO Ha YHMBEpPCUTETa U 00Y4eHMETO; pa3bupaHe 3a
¢yHKIMATA HA MTPenoiaBaTelis B Ipoleca Ha o0ydeHue; pa3dorupaHe 3a CMUChIAa U 3HAYCHUETO
Ha TIOJyYaBaHUTE OLEHKHM. MOTHBAIMOHHUTE OPHEHTAIlMM OOXBallaT WHTPUHCHUTHA,
eKCTPUHCUTHA U aMOTHUBALHSL.

IIpu n3paboTBaHETO Ha BBIPOCHHMKA OfXa NMPUIOKEHU HIKOJIKO MCHUXOMETPUYHH
WHCTPYMEHTH C TPUEMIIMBM paBHUINA Ha Bajduau3anus. ETWH 0T HayMHUTE 3a
olepalMoHaIM3alMsg Ha KOHLeNusATa Ha EpukchH ce mimtocTpupa no0pe oT paboTuTe Ha
Jhxeiimc Maprra  (Marcia, James E, 1966). M3xoxnaiiki oT 00CTOSTEICTBOTO, Y€ OOEKT Ha
M3CJIEIBAHETO Ca CTY/ICHTH B HAYaJTHUTE KYpCOBE, MOXKEM Ja IPUEMEM, Ye OT HHTEPEC B CiIydast
ca He BCUYKHU eneMeHTH ((a3u) B CIIOMEHATHTE KOHIIEMIIUU, a CaMO HSAKOHU, KaTo MpH TOBa
3Ha4YeHHue OMxa MMalld MPEeJUMHO OHE3HM aCleKTH B JIMYHOCTHOTO pa3BUTHE, KOUTO ca Haii-

1 AKO U3MoI3BaMe C H3BECTHO npn6nm1<eﬂme TEPMHHA, MBPBOHAYAIHO BHBCICH OT Makxkmenasj B MaJiko TI0-pas3jInvCH CMUCIIOB IIJIaH



TACHO CBBP3aHU C aKaJeMHYHOTO IOBEJCHHE Ha H3ClIe[[BaHaTa CHBKYIHOCT, T.€. OHE3U
JVMMEHCUHM Ha WHAMBHUIYATHOTO Pa3BUTHE, KOMTO 3acsAraT Hal-NPSKO YYEHETO, T.e. odIaTa
3pSAJIOCT HAa MHCIEHETO M MOPAIHOTO Ch3HAHHE, KAKTO W 3PEJIOCTTa Ha OTHOIIEHUETO KbM
3HaHUEeTO M o0ydeHueto. Ilo Ta3m mpuumHa (M MOpaaAM HAIMYMETO HA YHCTO OIEPATHBHU
CbOOpaXkeHMs), BBIIPOCHUKBT, MOJ3BaH B M3CIEABAHETO, aJalTHpa M Mpujara 4act OT
CIIOMEHATHUsI MHCTPYMEHTapuyM. [IbpBHTE TpU BBIPOCA Ca HACOUYEHU KBbM 00II1aTa 3pejocT Ha
MUCJICHETO, a CJe[BAIlIUTe TPH 3acAraT 3pesiocTTa Ha OTHOLUICHHETO KbM 3HAHHETO U
00y4eHHETO.

BBIpocHUKBT CTHIBAa M Ha OIIE €IUH CEPUO3EH H3CIEAOBATEICKH HHCTPYMEHT -
Axanemuynara MotuBaioHHa ckaiga (AMS). Ts e BanuaupaHa B HAKOJIKO €3UKOBU BEPCHH
(anrnwmiicka, QpeHcka W HUCHAHCKA) M TPU BCUYKU ClIydad I[OKa3Ba J00pHM HHUBa Ha
ChIIbPKATEIIHA, BpEMEBA M KOHCTPYKTHA BATUAHOCT. (a1du ot cpenHo 0.81, ycToHYIUBOCT BHB
Bpemeto ok. 0.8 (Vallerand, R. et al., 1992).

[lenta Ha aHKETHOTO IIPOYYBAHE € J]a M3CJE/Ba TPU KIIOYOBH XapaKTEPUCTUKU Ha
CTYJCHTUTE:

1. OO6ma 3psoct (komruiekcHOCT) Ha MucieHero. (Ckama or 1 go 4) Ot ocobena
3HAYUMOCT B CIIy4asi ca MOJICJIUTEe Ha MUCJICHE BbB BPb3Ka ChC COIMAIHUTE BBIMPHUIATHS (32
XOopa M COLMAJHU B3aMMOOTHOILIEHUS); ceOeBb3NpUATUS (A3-KOHLENLHUs); CTEHNEH Ha
Pa3BUTOCT Ha MOpPaNHOTO ch3HaHue (1o JlopbHe Konobpr).

2. JlocTurHaTta 3psUIOCT Ha OTHOIICHHETO KbM BUCIIETO 00pa3oBaHue, KbM CTAaTyTa Ha
CTYICHT ¥ 3HAHHMETO, oay4yaBaHo B YHuBepcutera. (Ckana ot 1 1o 4). U tyk akueHTture ca
TPHU: OTHOIICHHE KbM pOJSTA U MSICTOTO Ha YHUBEpcUTeTa M OOy4eHHETO; pa3zbupaHe 3a
GbyHKIUATA Ha MpernoiaBareis B mpoleca Ha o0ydeHue; pa3oupaHe 3a CMUCHIA U 3HAYCHUETO
Ha T0Jy4yaBaHUTE OLEHKU.

3. MotuBanus — uMa HIKOJIKO HapaMeTbpa:

- AMoTHBanHus, T.€. IPUYMHATA 32 TOCTHIIBAHE B Y HUBEPCUTETA € MO-CKOPO CBBpP3aHa C
HEeXeNaHUEeTo Ja ce padoTH, ¢ XEAOHHUCTHMYHOTO OTHOIICHHE KbM JKHMBOTa 1O BpeMe Ha
CTY/IGHTCTBOTO WJIM C HAKaKkBa (opma Ha connanna uHepuus. (AM)

- OcHOBHa HarJaca Mpu MOCTBIIBAHETO U MPUCHCTBUETO B Y HUBEPCUTET €, Y€ T€ ca U3pa3
Ha KOHKYpPEHTEeH ycnex crpsMo apyru (“ycrnsBamia” MOTHBALlMOHHA OpHUEHTAIUs 10
MaxKnenbHn), HE3aBUCUMO OT ChbOOpaKEHUsI, CBbP3aHU ChC 3HAHWETO W/WiK JuIuiomara. Jla
CTaHell CTYACHT U nocie 1a Obaemnt Jo00bp CTYIEHT € CTPEMEX, IE€TEPMUHHUPAH OT JKeJIaHUE 3a
KOHKYpeHTeH ycrex (abcrpaktHa amOunms). (NA)

- MOTHBaIIMOHEH MPUOPUTET OT THMA “00IIa TUCIUIUIMHUPAHOCT, T.€. Ch3HATEITHOCT KHM
BCHUYKO, KOETO CE IpaBy, HE3aBUCUMO JIaJIM CE€ OLICHSIBA KaTO MHTEPECHO U MOJIE3HO WM HE.
CBoebOpa3eH macuBeH KOHPOPMHU3ZBM CIPSMO OYaKBaHUATA Ha APYyru (Hamp. poautenu). (SD)

- llenta Ha MOCTHIIBAHETO B YHUBEPCUTET € MOJIy4aBaHETO Ha aurmiioMa. [Ipocto u camo
JUIUIOMA, TOKYMEHT, 0€3 akIEHT BbPXY 3HAUEHHETO Ha TO3H JOKYMEHT 3a OBbACLIUTE JOXO0IU
WK colraieH craryc. Mnu numioma, Ho cXBallaHa MHCTPYMEHTAIHO — KaTo (pakTop 3a moBeye
ObJemM JOXOAU WIM MO-BUCOK CTaTyc. 3HAHMSTA W B JBaTa cllyyas ca UpPEJIEBAaHTHU WU
noayeprano BropocreneHHu. (FI)

- 3HaHWETO, MOJY4YeHO B YHUBEpPCHUTETa, IIe JOBEJE 10 YCIeX — B Kapuepara U B
o6mectoro. (KI)

- OOwro M00ONMUTCTBO KbM CBETAa M BCUYKO ciiyuBaio ce. [IpuuynHara 3a mocThliBaHe B
VYHHUBEpCUTET U OCHOBHA MOTHMBALIMOHHA OPHEHTAIMs MPU aKaJEMUYHUTE U3SBU € JIFOOOBTa
KbM mo3HaHueTo n30601r0. (CG)

- Ilpuumnata 3a moCThIIBaHe B YHUBEPCUTETa W TOATHUKHT KbM H3SBH B HETO €
MOJIy4aBaHETO Ha 3HAHUS OT OIpelelIeHH HayyHH o0jacTH (oTpassBalld COLIMATHO-
MKOHOMHYECKaTa crienn(rKa Ha Halusl Y HUBEPCUTET), KOUTO Ca BAXKHU U MHTEPECHHU CaMH 10
cebe cH, He TOJIKOBA 3apajiy Bpb3KaTa UM ¢ AUIIOMaTa U ycrnexa B kuBota. (CS)



HUzBonu:

[TocTuraneTo Ha M3CIEIOBATEICKHTE LEIU W3UCKBA MPOBEpPKA 33 HATMYHETO (HIIH
JMIcaTa) Ha KOpeJamus MEXAy 3pejocTTa KbM YYEHETO W 3HAHMETO W MOTHBAIIMOHHHUTE
OpHEHTAIHH.

Kakro moxere ja ce oyakBa, KOpelanusaTa MEXIy 3peioCTTa B OTHOIIEHHETO KbM
Y4CHETO M 3HAHUETO M aMoTuBanmsAta ¢ oOparHompopuuonanHa (- 0.095). Haii-Bucokara
CTEIICH Ha 3PsUIOCT € CBbp3aHa C oleHKa Ha BY3-a kato mMscTo, KOeTo pa3BuBa MOTEHIMANA U
MOJIIOMAra MHTEJIEKTYaTHOTO ¥ eMOLIMOHATHO n3pacTBane. Ha To3u eTam yoBek pa3BrUBa CHUIIHA
BBTpEIIHA JIOKaJIH3alMsg Ha KOHTPOJIA, U3pa3eHa B JIMYHA OTTOBOPHOCT 33 BCUYKO HAay4Y€HO.
W3cnenBanara KopenalMOHHAa Bpb3Ka MMOTBBPAM XHUIIOTE3aTa, Y€ KOJKOTO IO-HUCKA €
3pENIOCTTa, TOJIKOBA IMO-BHCOKA € aMOTHBAIIHSITA.

W3cnenBanero mokasza, ye He ce HaOIIOAaBa 3aBUCHMOCT MEXKIY 3pelocTTa B
OTHOIIICHHETO KbM YYEHETO M KOHKYPEHTHHUs ycneX. ToBa ChIlO € OYaKBaHO M JormyHo. Ha
TO3M €Tal JUYHOCTTa € M3rpajiiia COOCTBEHH KPUTEPUH 32 OLIEHKA M CHU3MEPBAHETO C
BPBCTHUIIMTE HE IMPEICTaBIsiBa OCOOCH HHTepec. Hal-BUCOKOTO paBHHINE Ha 3psIIOCT
mpeamnojara  HaJM4Me Ha CTPEMEeX KbM KOMIIETEHTHOCT, JIMYHOCTHO H3PacTBaHE,
CaMOyChBBpIIICHCTBaHE. Ta3u Te3a ce MOTBbPXK/IaBa OT MOJOKHUTEITHATA KOPEIallMOHHA BPh3Ka
MEXJy 3pelOoCTTa B OTHOIIEHHUETO KbM YYCHETO M MOTHBALIMATA, MOPOJEHA OT Kaxnaa 3a
3HaHue u ycnex B xkuBoTa (0.131), kakTO ¥ OT 0OPATHONPONOPIHOHATHATA 3aBUCUMOCT ChC
3HAYMMOCTTA Ha JUIUIOMAaTa KaTo MOTHBAaMOHEH opueHTHp (-232). 3psAa0TO OTHOIICHHE €
CBBP3aHO C BB3IPUEMAHETO Ha MPENOJaBaTEINTE KaTO U3TOYHHUK HA 3HaHUs, Ha BY3-a — kato
MSICTO 32 pa3BUTHE HA IOTEHIIMATHUTE CIIOCOOHOCTH, Ha OIIEHKATa — MIPOCTO KaTo OPUEHTHP.

MoTuBalOHHATa OPUEHTAIUS TUT ,,/][MCITUITTHHUPAHOCT  HEe KOPEIUpa ChC 3PEIIOCTTA.
ToBa uMa CBOETO JIOTUYHO OOSICHEHHE — CTYAEHTHT MOXE Ja ObAe AUCHUILIMHHUPAH,
W3ITBJIHUTEIICH, Ja CJICABA U U3IIBJIHSABA CPOKOBE M 33][auH, IPOCTO 3aI0TO ,,TaKa TPOBa“ WK
3a110To ,,TAKa C€ MPaBU‘.

3penocTTa KbM YYEHETO € CBbp3aHa ¢ JIF0OOMUTCTBOTO, OTHOIICHUETO KbM 3HAHHETO.
WuTepecHo e, ue HAMa Kopenanus ¢ KOHKPETHOTO 3HaHHe. Tyk Moke OM OCHOBHO 3Hau€HHE
uMa (pakThT, 4e 4acT OT CTYJIEHTUTE HUKOIa HE ca M3ydaBaJli UKOHOMHUKA, HUTO CHEIMaIHU
MpeIMeTH, KOUTO ca yacT oT ooyuenuero B YHCC.

Xwunore3a 1: He ce morBepkaaBa. Hsima Bpb3ka Mexay BHCOKaTa o0IIa 3psjiaocT U
3perocTTa B OTHOUICHHWETO KbM YYEHETO OT €[Ha CTpaHa W MHTPHHCHUTHATA MOTHBAIIMOHHA
OpHUEHTAIIMS OT Apyra.

Xwumore3a 2: He ce MOTBBPIKJAAaBa 1O OTHOMICHUC HA O6H.[8.Ta 3pAJIOCT. HOTB’bp)KI[aBa Cce
IIprU BTOpaTa M3CJICABaHA AUMCHCHUA Ha 3pPCJIOCTTa — Ta3h B OTHOLICHUCTO KBM YYCHCTO.
I/I3CJ'IC,Z[BaHeTO IOoKa3a, 4€ KOraTo pa3BHUIICTO Ha 3pAJIOCT B OTHOHMICHUCTO KBM YUYCHCTO €
HHUCKO, MOTUBAIlMOHHATa OpUCHTALIUA € CKCTPHUHCUTHA. Kakrto ce O4YakKBall€, HUCKUTC HHBaA
OIIPEACIIAT O6paTHOHpOH0pI_[I/IOHaJ'IHa Bpb3Ka CbC 3HAYMMOCTTA Ha AUIIJIOMaTa U
IMpaBOoIpONOpHUOHaIHAa TaKaBa C Bpb3KaTa 3HAHHUEC — YCIICX.

Xwumoresa 3: He ce IMOTBBPIKAaBa — HUBATA HA 3PpAJIOCT HE KOpEJIUpAT C aMOTHBAalUATA.

N3cnenBaHero mokasza, 4e ToOJisiMa 4YacT OT CTYJACHTUTE B IbPBU Kypc He ca
aMOTHUBHUPAHH, IOPU HAMPOTHB — MJBAT B YHUBEPCHUTETA C JIFOOOMUTCTBO. 3a ChKaJICHHE, TOBA
HE € JIOCTaTh4HO, 32 Ja CE OCUTYPH ITBJIHOLEHEH M e(pEeKTHBEH 00Opa3oBaTeleH IMpoIec.
Ycunusta caMo OT cTpaHa Ha MpenojiaBaTeNuTe He ca AocTaTbuHu. CTyneHTuTe 61 TpsOBasio
Jla MJBaT B YHUBEPCHUTETA C ICHH MJIEH KaKBO T'M OYaKBa TaM, KaKBU yCHIIUS TPOBa Jia moJjarar,
KON Ca MPUEMIIMBUTEC MOBCACHYCCKU MOJCIIH. Taxka ue YCUiIMATa Ha BCUYKH, aHTaXXHUPaHH C
oOpa3oBaHHeTO U 00ydeHne, 0co0eHO B cepaTta Ha CpeqHOTO 0Opa3zoBaHue, Ou TPAOBAIIO Aa
ObJIaT OPUEHTHUPAHU KbM Pa3BUTHE HA 3PsJI0 OTHOIIECHUE KBM Iporieca Ha ydeHe. B pamkure
Ha CHCTeMaTa Ha cpeIHO oOpa3oBaHHe OM OMIIO XyOaBo Jia ce aKIEHTUpPA BbPXY U3rpaKIaHe



Ha SICHA MPEJICTaBa 3a KAKBO CIYXH BHCIIETO 00pa3oBaHKE, KaK OTMPHHACS 332 Pa3BUTHETO Ha
JMYHOCTTA, KAKBH NMPO(ECHOHAIIHNA YMEHHS MOXKE Ja pa3BuBa. M3rpaxxiaHeTo Ha siCHa Bpb3Ka
MEXIy COOCTBEHHTE YCHIUS M TIOCTUTHATHTE pE3YJITaTH, pPa3BUTHETO Ha BBHTPEIIHA
JIOKaJM3aIysi Ha KOHTPOJIa Ouxa OMIM M3KIIIOUUTEIIHO TIOJIe3HH Ha cTyaeHTuTe. /laBanero Ha
aJIeKBaTHA OIICHKA Ha JMIJIOMAaTa KaTo TaKaBa, Ha POJIATA Ha MPETOaBaTeNsi U Ha OI[CHKHUTE
OU MOMOTHAJIO Ha CTY/IEHTHTE Jla pa3BUBAT a/ICKBaTHU OYaKBAHMS U J]a TPEICHABAT MO-100pe
COOCTBEHOTO CH MSICTO B 00pa3oBaTesiHus mporiec. ToBa OT eiHa cTpaHa Ou ylecHuI10 padoTara
Ha mpenojaBarenuTe BB BY3, a or apyra - OM mOANOMOTHANO MOCTUTAHETO HA MO-BHUCOKA
e(EKTUBHOCT Ha camMaTa CUCTeMa 3a 0O0yUYCHHE.
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OnUTHT ¥ KOMIIETCHIIMUTE, KOUTO CE€ MPHI00MBAT Ha paOOTHOTO MSCTO, CTaBaT BCE
MOBEYE U BCE MO-3HAYMMH U TOBA ChBCEM €CTECTBEHO MPOBOKHPA HEOOXOAMMOCTTA OT TIAXHOTO
(hopMalTHO OIICHSIBAaHE.

[Ipouecktr, mpu KOWTO [NANEHO JMULE TOJy4YaBa IMPU3HAHUE 34 MPUTEKABAHU
KOMIIETEHIIMHU, C€ Hapuya BaiuaupaHe. BanuaupaHeTo € mpakTHKa B peaulla €BpPOINEHCKHU
nbpkaBu kato @pannus, benrus, I'epmanus, LBenus. bearapus cbiio B MOCAEIHUTE TOAUHA
MMa CEpPUO3HM ONHUTH 3a Cbh3/JaBaHE Ha IpPaBWIa W NPOLEAYPU, KOUTO IIE IO3BOJIAT
MPUJIAraHEeTO HA Ta3u HECbMHEHO MOJIE3HA MPAKTHUKA.

Ta3zu cratus € IOCBEeTEHa Ha CHEHU(PUYHUTE XapaKTEPUCTHKH, NpodieMu u
IIPEIN3BUKATENICTBA B MPOLECA HA BAIUAMPAHE HA 3HAHUSA, YMEHHUS, KOMIIETEHIIUM U OIUT.
AKIIEHTBT € MTOCTaBEH BBPXY HYXKAUTE HA CIYKUTENIS OT BAIUIUPAHE HA KOMIIETEHTHOCTUTE,
npuaoOuTH B HEhopManHo, HedopMaiHO U camooOydeHue. OnKcaHu ca [eIUTe U 3a/1JaunTe 3a
BaJIMJAMpAaHE M ca TPEACTaBeHU CTBHIKUTE, MPEANpPUEeTH OT BaTUAMPAHETO Ha
HUCKOKBaJIMUIMpaHu paOoTHULM. B kpas Ha craTusTa ce MpaBAT peAMla 3aKIIOYEHUsS
OTHOCHO Ipolieca Ha BaJUIUPaHE U ca OYEPTaHU HAKOU BAaXKHU MPEAU3BUKATENICTBA U HACOKU
3a pa3BUTHETO HA BAIIMIUPAHETO.

V. HAYYHHU CTATUHU
(Ily6simkyBanu B HepedepUpPaHU U3JAHMSA, C HAYYHA pPeJaKINs)

9. JNanauyoBa, Upuna (2020) “Pa3BuTHETO HA YOBELIKHTE pPecypcH IMpe3 Mpu3Mara
Ha 00puTe NpakTUKu®, ci. ,,Jlanopama na Tpyana“, op. 01/2020, ISSN 2683-0613
(online)

OCHOBHa 11€J1 Ha Ta3M CTaTH € 1a OKa)Xe KaK KOHIIENIUATA 32 Pa3BUTHE HAa YOBEUIKUTE
pecypcu, puiiokeHa B OM3Heca, 1aBa BUCOKU PE3YJITaTH.

3a MOCTUTAHETO Ca U3MBIIHEHU HAKOJKO 3aaaun: 1. M3dcHsIBaHE HA ChABPKAHUETO HA
nonsatuero PYP — npociiensiBa ce mpoMsiHaTa B KOHUENIUATA [Ipe3 TOAUHUTE, 3a 14 C€ OTKPOU
chBpeMeHHOTO pa3bupane 3a PYUP. 2. IlpeacraBsHe Ha HSIKOJIKO MpuUMepa 3a YCICIIHU
npakTuku B odnactta Ha PUP 3. Hacoku 3a 6baema padora.

OcHoBHM orpannyeHus — noHsTuero PUP uma mupok 00XBat u NpuiokeHre B MHOTO
acIleKTH, KOETO MOpaJy OrpaHUYEHUATA 32 00eM HsIMA Kak J1a ObaaT 00XBaHATH B LISJIOCT.



HanpaBenusit kpaTbk 0030p JaBa Bb3MOXKHOCT J]a CE€ HaIllpaBU Ba)KeH HU3BOJI: BCUYKU
KOMITAHHUU Ca M3KJIFOYUTENHO YCIICUIHH BbB (PMHAHCOBO OTHOIICHHE U BCSKA €IHA OT TAX MMa
sicHO neduHupana noimutuka 3a PYUP.

OcBeH TOBa TOPHOTO U3JI0KEHHE J]JaBa OCHOBAHME J1a CE TBBP/IH, Y€:

- IlazapbT Ha Tpyna € H3KIIOUYUTETHO AMHAMUYEH W MMa Crenu(UYHH H3UCKBAHUS KbM
paboTHaTa cuila U HEMHUTE XapaKTEPUCTHKH B KAYECTBEHO OTHOIICHHE — B CHBPEMEHHUTE
YCIIOBUSI THPCEHETO Ha TaJaHTH, a He Ha Npodecuu, cTaBa BOACIIO MPU U300pa Ha CITY>KUTEINH.
- PYP e peitHOCT, TIpoliec, KOHTO MMa PAa3IMYHU HM3MEPEHUST M OOXBAT Tpe3 Pa3IUYHUTE
BpEMEBU MEPHUOM, HO BbB BCHUKH Je(pUHULIMK MMa eqHa o0IIa rielHa TOYKa M TOBa €, 4e
00y4eHHETO MHOTO Ba)KHA YaCT OT IMOJIUTUKATA 32 MEPCOHAIA.

- Xoparta, npu Haln4yue Ha u300p, Ouxa ce OpUEHTUPAT KbM JJIBKHOCTU U KOMITAHUU, KOUTO
IIPEIOCTABAT Bb3MOKHOCTH 3a pa3BUTHE.

- [locturaneTo Ha BUCOKU (PMHAHCOBU PE3YJITATH YECTO BHPBU 3a€JHO C YCIICIIHA MOJIUTHKA
o YUP u PYP.

- Ha Ta3apa Ha TpyJa He ChIUIECTBYBAT XOpa ¢ aOCOIIOTHO TOYHUTE KOMIIETEHIIUH, OT KOUTO
KOMIIaHUSATAa MMa HYXJa M OCHOBHOTO CpPEICTBO 3a aJalTHpaHe € HMEHHO U OTHOBO
00y4eHHUeTo.

AOGCOIIOTHO HAJOXHUTENHO € J1a ce pabdoTH B MOCOKA MOIYJISIPU3UPAHE HA MOJI3UTE OT
0o0yueHHeTo Ha pabOTHOTO MSCTO, CTAXOBETE, JIUAEPCKUTE MPOrpaMu, KapUEPHOTO Pa3BUTHE,
EKUITHOCTTA, YIPaBJICHNUE Ha Pa3InyKsiITa, KyJATypaTa Ha OoJKperna U equHHocT. He OuBa na ce
npeHeOpersa U (akThT, Y€ BCUYKM IOCOYEHU JCHHOCTH ca MHOTO Ba)KHa YacT OT
MOTHBAIIMOHHUTE CTPATETUH Ha KOMIIAHUUTE U HEMVIMKUPAHETO UM BUHArd UMa MOCIEANLIN —
B KPaTKOCPOUEH WIIU JIBITOCPOYEH acHeKT. Taka ye BCSKa OpraHu3alus, KOSTO 3aJI0KH Ha
pPa3BUTHETO HA YOBEIIKUTE PECYPCH, IlI€ MMa CEPUO3EH HHCTPYMEHT 3a pELICHHE Ha
MHOTOOpOHHUTE TPOOIEMHU, KOUTO HOBUTE YCIOBUS Ha TPY/ U Ma3ap Mopax/jaar.

10. TananaoBa, MHpuna (2014) ,Ilpopecuonannu  Komnemenmunocmu  u
OpP2AHU3AUUOHHO-MEXHOI0ZUYHA OUHAMUKA - NPEOU3BUKAMEICIEa U NePCHeKmMUGHU
6 muvp2osckusn cekmop*, cu. «Ilanopama Ha Tpyaa», op. 5-6/2014, 39-55, ISSN 1312-
305X

HapacTBamara nuHaMuka Ha TpyAOBHS Tla3ap HaMHUpPa MPOSBICHUE B HETIPEKbCHATUTE
MPOMEHU KaKTO B MpodecHOoHamHaTa CTPYKTypa Ha 3aeTHTE, Taka M B M3HUCKBaHHUITA KBM
KOMIIETEHTHOCTUTE Ha XopaTra B opraHu3zanuute. lM3ciaenaBaHusTa W aHAIU3UTE HA TE3HU
MPOLIECH Ca HACOUYEHH KbM CBOEBPEMEHHO Pa3KpHUBaHE HA KIIFOUOBUTE TEHJEHIIUU B THPCEHETO
Ha TPYyIOBUS Ma3ap KaTo 3Ha4yuMM (akTop 3a aJieKBaTHA MOJATOTOBKA Ha paboTHaTa cuja U
Ch3/IaBaHE Ha YCJIOBUA 3a YCTOIYMBA 3a€TOCT. BBB Bpb3Ka ¢ TOBA B HACTOsAIIATA CTaTUS CE
MIPEACTABSAT pe3yATaTUTE OT MPOYUBAHE HA JMHAMUKATA HA ThPCEHUTE KOMIIETEHTHOCTHU B €/TUH
OT CEKTOpPHUTE C BaXHO 3HAYCHME 332 MKOHOMHKATa Ha CTpaHaTa HU — ThProBUS Ha ApeOHO.
Hacrosiure u 0pa€muTe IpOMEHH B TpopecoHaHaTa U KBaaudUKallmoHHaTa CTPyKTypa Ha
3aeTUTe B Ta3W cdepa 3aBUCAT OT peAuia (GakToOpu, Cpel KOUTO BOJAEHIO MICTO 3aeMa
OpraHU3aIlMOHHO-TEXHOJOTUYHATA JWHAMHUKA W  Pa3BUTUETO HA MaTepUATHUTE W
MH(OPMAIIMOHHO-YIIPABICHCKUTE acTIeKTH Ha padoTHaTa cpefa. OT Te3U MO3HIMH CTATUsATA €
CTPYKTYpHUpPaHa B JBa OCHOBHH pa3/ieia: OpraHu3allMOHHO-TEXHOJOTUYHA JUHAMUKA B CEKTOP
,»IbproBus Ha JApeOHO* W OYaKBAaHM MPOMEHHU B H3UCKBAHHUATA KbM TNpOdecuuTe U
KOMITETEHTHOCTHUTE.

HampaBen e ananu3 Ha cekTopa, Kato ca 00XBaHATH rpynu (HaKTOpHU:

- neMorpadcka CTPYKTypa W BIMSHHETO W BBPXY CEKTOpa UYpe3 CTpyKTypaTa Ha
MOTPEOUTENUTE U ChCTaBa HA AHTAKUPAHUTE B CEKTOPA 3a€TH JIUIIA;



- OpraHM3alMOHHA KyITypa Ha NPEAIPUIATHATA B CEKTOPA — BIMSHUETO HA IOJIMTHKATA
3a OIa3BaHE Ha OKOJHATA CPENa, €THUKAaTa, YCTOMYMBOTO PA3BUTHE, CHEPIOCIECTABAHETO U
HMHOBALIUNTE;

- TCXHOJIOTHUH - TCHACHIHATA € KbBM PA3IIUPABAHC HA Bb3MOKHOCTUTC 3a MMa3zapyBaHC U
II0siBaTa Ha T.HAap. MYJITHUKAaHAJIHO I1a3apyBaHe;

- npomMsiHa B HOTp€6HOCTI/IT€ H OYaKBaHHATA Ha HOTpGGI/ITeJII/ITe - BCC IIO-TOJIIMO
3HAYEHUE UMa Bb3MOXKHOCTTA J]a C€ TECTBAT IPOAYKTUTE U J1a CE N0JI3BAT PEKIAMHHU TECTEPU B
KbIIM. Bee romsima ManaGHOCT MpuI00MBaT MOTPEOHOCTTA OT COL[MATHO MOBECHHUE U MPOSBA
Ha 0J1aroTBOPUTENIHOCT M MOTPEOHOCTTA OT 3alllUTa HA OKOJIHATA CPela;

- 3acuiBaHe Ha ypOaHHM3aIMsATa U MUTPALMUTE - HapacTBalaTa ypOaHH3alMs BOAH 10
IIpEHAceIBaHe Ha HAKOM PaliOHM U A0 00€3II0/I1BaHe Ha APYrH, KOETO AaBa OTPaKEHUE BPXY
IIOBECACHUCTO HAa JOMAaKHNHCTBATa,

- U3MEHEHHE B COLIMO-UKOHOMUYECKaTa CpeJja — BHUMAHHUETO Ha OTPEOUTEIUTE € CUITHO
H30CTPEHO KbM BBIIPOCH, CBBP3aHU ChC 34PABEONA3BAHETO U 31pAaBOCIIOBHUS HAYNUH HA KUBOT.

OTKpOEeHM ca YeTHPH TE€HIECHIMH: 3aCHJIBaHE HA MOOMIIHOCTTA - OCHOBHUTE IPUUYMHHU Ca
CTpyKTypaTa Ha pa0OTHaTa CUjia U YCKOPEHOTO pa3BUTHE Ha TEXHUKATA U TEXHOJIOTUATA; OsIBA
Ha MYJTHKaHAJIHO Ma3apyBaHe — B Mara3uHa, OH-JIailH, ype3 TeJeBU3UATA U APYI'H NOJOO0HMU.
MPOMSIHA B TIOTPEOHOCTHTE HAa KJIIMCHTUTE - TOBA PeQIIeKTHpa B HEOOXOAUMOCTTa OT HOBHU
KOMIIETEHIIMH ¥ CbOTBETHO - HOBH IPOQecru; HOBUTE NPO(ECHu N3UCKBAT IPUTEKABAHETO HA
MOBEYE KOMIETEHIIMU U CHOTBETHO - TI0-BUCOKO paBHUILE Ha 00pa3oBaHUeE.

Ha 6a3ara Ha aHanu3 ca U3BEJEHU CIEIHUTE XapaKTEPHU YEPTH HA CEKTOpa: HHUCKA
KBaJTM(HUKAIHS HAa 3a€TUTE JIMIA; OTHOCUTEIHO BUCOK JISUT HA MJIAINTE XOPa; HEITBJIHO PAOOTHO
BpeMe; BUCOKAa MOOMJIHOCT Ha paOoTHaTa CWia; HaJM4YUe Ha ,,CHBA~ MKOHOMMKA; JIMIICA HA
IUIAHUPAaHE Ha YOBEIIKUTE PECypcH; JHMIca Ha KBaauduipaHa paboTHa cuia; mosiBa Ha
OpoyZAKacT CHEelMaTUCTU; BUPTYaJIEH IOPHUCT; ACUCTEHT 3a BB3PACTHM XOpa; CHELHMAIMCT
,»HETYBPK aHAJIN3"‘; KOHCYJITAHT 110 3JPABOCIOBHO XPaHEHE.

[TocoyeHn ca OCHOBHUTE I'pPyNH IEPCOHAN B CEKTOPA M KOHKPETHUTE KOMIIETECHLUH,
HGO6XO[[I/IMI/I 3a e(i)CKTI/IBHO U3IIBJIHEHUE Ha CBOTBECTHUTC JIBXHOCTH. 3a Bcska
KOMIIETEHTHOCT € JlaJieHa eKCIIepTHa OLEHKa 3a MpoOJIeMUTe, KOMTO JHIcaTa i Moxe na
MIOPOJIH.

VI.  JOKJAIU, NYBJIUKYBAHU B PEJAKTUPAHU KOJIEKTUBHHU
TOMOBE

- Camocmosmennu:

11. JananaoBa, Upuna (2019) ,MoTruBanusTa 3a yyeHe — 0030p HAa KOHUENUHUHU U
Teopun®, Jlokaaam oT KpbIJIa Maca, NocBeTeHa Ha 60-roAMIIHUHATA OT
ocHOBaBaHeTO0 Ha OOmonkoHoMH4yeckus ¢akyarer Ha Tema ,, CbBpeMeHHA
AMHAMHMKA HA UKOHOMHYeckHuTe Teopun®, U3narencku kommiexkec — YHCC, 2019,
c. 148-155, ISBN 978-619-232-155-0

LlenTa Ha HacTOsIIATa pa3padOTKa € J1a MPOCeIi KOHIIENIHATa "MOTUBALINS 32 y4eHe"
BbB BPEMETO M B DPA3IMYHH TEOPHH, KaTO MO TO3M HAYMH YOSIUTETHO MOKaXe KOJIKO
KOMITJIEKCEH M 3HAYMM € BBIPOCHT "KaKBO MOTHBHPA YOBEK Ja y4H'" M OLIE MO-BasKHO — KOJIKO
CIIO)KHO W TPYAHO € HAMHPAHETO Ha eJHO3HaYeH oTroBop. Thif KaTo HacTosIIaTa pa3paboTka
MMa OTpaHUYEHHs 32 00eM, OCHOBHHTE TE€3HM Ha BCSKa €HA TEOpHs ca M3sICHEHHW 0e3 1a ce
HAaBJIM3a B TOJIIMA JIBJIOOYHHA.

[IpencraBeHa e MHTEpPECHa M MHOTO TOJIE3HA KIacHU(pHKANUs, KOSITO ChAbpXKa "Haii-
3HAYUMUTE CHBBPCMCHHU TeOpI/II/I" B obOnacTra - TCOpHATA 3a OYAKBAHUATA WU BAJICHTHOCTTA,



TeopusATa 3a aTpuOylMHUTE, COLMATHO-KOTHUTHBHATA TEOPHS, TEOPHUSI 3a LIETUTE U TEOpUsITa 3a
camoonpeneineHnero. Tril KaTo OOEKTMBHOTO M I'BJIHO pAa3IJIeXJaHE Ha BBIpoOca 3a
MOTHBAIIMATA 32 yUyeHe He OuBa Jja ce OrpaHnyaBa caMo J10 TOCOYCHHUTE TOCTaHOBKHU, TEOPUSTA
€ JIOmbJIHEHAa C TEOPETUYHM KOHLEMIUU KAaTo OMXEUBUOPU3BM, TEIIAITICUXOJIOTHS,
KOHCTPYKTUBU3BM U JP.

Hanpasenust TeoperideH 0030p B TO3H JIOKIIA]] TO3BOJISABA A CE MIPOCIEIN Pa3BUTHETO
Ha KOHLETIIUUTE, CBbP3aHU C MOTHUBALIUATA 32 yueHe. Ho mpakTuueckaTa My oJie3HOCT TpsaOBa
Jla C€ ThPCH U B JIpyra MOCOKa — ChIIECTBYBAHETO Ha TOJKOBA MHOTO TEOPUHU, BCSIKA OT KOUTO
He e 6e3ycI0BHa, IT0Ka3Ba KOJIKO CIOXKEH U TPYJIEH € pa3riexaanus npodieM. U Toa Hamara
ThPCEHE HA CIIO)KHM M KOMIUIEKCHU PEIICHHS, ¢ KOUTO Ja ObJaT aHTAKUPAHU BCUYKU
3aMHTEPECOBAHU CTPAHHU.

12. Tanansoa, Upuna (2017) ,MotuBanusi 3a ydeHe W INpeIu3BHKATEJICTBATa HA
AUTUTATHATE TexHogoruu*, COOpHHMK OT ceqMa HAIHMOHAJIHA HAay4YHA
KOH(epeHUUsI € MEXKIYHAPOAHO Y4yacTHe «/lUrMTajlHaTAa MKOHOMHMKA H
npeau3BUKaTe/cTBaTa mnpex OusHeca», UznarencrBo ,,ABanrapa I[lpuma“ rp.
Codus, Tom7/2019, 245-253, ISBN 97-619-239-246-8

Pa3BuTHeTO Ha AUTHTATHUTE TEXHOJOTHHU Tpe3 nociaeguure 20 TOMMHM € B IBTHU T10-
0Bp30, 0OTKOJIKOTO € Omito B mocienuute 100 ronuuu npenu Tosa. [IpoGiiemute ¢ ycBOSBaHETO
Ha 3HAHMATA, C MOTHBALIUATA 32 YYCHE U C IPUIIOKCHUETO HAa HAYYEHOTO Ha MPAKTHKA HE Ca OT
BYEpa ¥ HE ca caMo B 00JIacTTa HA JUTUTATHUTE TeXHOIOTUH. JlomoTo e, ue npeaiaranure (1
NpUJIaraHy) IPOMEHH He CaMo, Y€ He TH PellaBaT, HO M I'M 331bJ100YaBarT.

XI| Bek € BpeMeTO Ha WHOBALIMMTE M HOBUTE TexHoJIorMH — ,,4G%, | MHTEepHET®, ,,0H-
JIaH", ,,COHHAIHM MPEXHU ™ ca yMH, KOUTO HABIM3aT U MPEB3EMAT €KEIHEBUETO HA BCEKHU
eIMH OT Hac. Pa3BUTHETO HA AUTUTAIHUTE TEXHOJIOTUH Tpe3 nocieanuTe 20 roIuHu € B IbTU
110-0bp30, OTKOJIKOTO € Omio B nocieguute 100 roamuHu mpenu ToBa. B chiioro Bpeme
CTaTUCTUYECKHU M3CIIEABAHM TIOKAa3BaT JOHAKD/I€ M3HEHAIBAIIM PE3YJITAaTH - CIIOpEe] JOKIaaa
3a bparapus /otHocHO MHiekca 3a HaBIM3aHETO Ha HU(POBUTE TEXHOJIOIMHU B UKOHOMUKATA U
o0IIecTBOTO/, cTpaHaTta HH ,,ce Hapexnaa Ha 26-o mscto mo DESI 3a 2018 r. cpen 28-te
nbpkaBu — wieHku Ha EC.“ OcHoBHUTE Mpenu3BUKATENICTBA TIpea bearapus ca cBbp3aHu C
MHOTO HUCKOTO HMBO Ha YMEHHUS B 00J1aCTTa Ha U(DPOBUTE TEXHOJIIOTUU Y HACETEHHUETO (KaKTO
U cpell MJIQJIeKUTE) U HUICKOTO HUBO Ha BHEApsABaHE Ha U(PPOBU TEXHOJIOTHHU B CTOIAHCKATA
neitHocT. HeoOxoauma e paarkanHa MpoMsiHa — B CUCTEMAaTa, B MOJAXOAUTE U HE HAa TIOCTIEIHO
MSCTO — B HarJlaCUTe Ha Xopara KbM o0pa3oBaHueTo. TpsOBa a ce HampaBu Taka, Y€ yUYEeHETO
OTHOBO Jla C€ MpPEeBbpPHE B IIEHHOCT W MOTHBAIMsITAa 3a y4eHe Jga Oblae BBB (hokyca Ha
CTpaTEeTUUTE U IIAHOBETE 32 AeicTBUE. be3 chMHEHre MOTHBAIIMATA 32 YU€HE U3MCKBA YCUIIUS
OT BCHMYKHM BB3MOKHU YYACTHMIIM, HA BCUYKM BB3MOKHU HUBA. HUTO eAuH OT enemMeHTuTe -
npenojaBaTenuTe, o0ydyaBaHUTE JIMIIA U UHQPACTPyKTypa, HE OMBa /a ce MOJLEHSBA WU
HafnensBa. [locokute, B KOUTO MOXe Ja ce paboTH, Haifi-00110 Orxa Moriu 1a Obaar:

- llomBane Ha T.Hap. COIMAJIHA MOTHUBALMS — BIHXHOBSIBAIUTE TMPETOABATENH,
MOTHBHPAHUTE CHCTYJCHTH Ch3/1aBaT cpefia, KOSATO OM MOTJIa 1a yBJIeUE U Ja 3alalld JOPH
Y T€3W, KOUTO IIbPBOHAYAIHO ca OMJIM aMOTUBUPAHHU U UHEPTHHU.

- (Cp31aBaHe Ha MOBEYE BH3MOXKHOCTH 3a OHJIAH 00yueHne — Taka 00pa30BaHUETO Iie ObIe
JIOCTBITHO 3a XOpa, KOUTO MO Pa3IMYHU MPUYMHHA (PU3WYECKH HE MOraT J1a OTHAAT JI0
VHUBEPCUTETA, YIUIUIIETO WK O OOy4YUTETHHS EHTHP. TyK Janed He cTaBa JyMa caMo
XopaTa ¢ yBpeXJaHHsS — TyK ca BKJIIOYEHU U 0e3pabOoTHUTE JUIa, COIMAIHO cialuTe,
O0ennute. He OuBa na ce 3a0paBs HATMYKHETO HA “‘CeMEWHU MPUYMHU'® — JIMIIaTa HEe UCKAT
Jla OTHJIAT B APYT I'pajl, 3a Ja yyaT, 3all0To TpsiOBa /Ja ce pa3/iemsaT ChC CEMEICTBOTO CH,
Ja HamycHaT ceMmeiiHus Ou3Hec M T.H. OCBEH TOBa WHTEpHET IMIATPOPMUTE aaBatr



JOITBIHATEITHA BH3MOYKHOCTH 32 3a€THTE JIMIA 32 YUCHE MPe3 IEIHs )KUBOT — KOHIICTIIIHS,

KOSITO TIPOIbJKaBa Jja ObJie mpuopureTHa B pamkute Ha EC.
[MosiBata Ha 00pa30BaTEIHU TEXHOJOIWH IIpe[ulara CTPAIIHO MHOTO BB3MOXHOCTH 3a
I'bBKaBO 0OyueHHe. AHOHUMHHAT XapakTep Ha OHJIAlH cpenaTa 3a o0ydeHue obaye Moxe
Jia JI0OBeZie 10 JeMOTHBHPAHE U M3KIIFOUBAHE, IPUAPYIKEHO JOPH C OTTEIJISIHE OT Hpolieca,
Taka 4ye TpsOBa Ja ce MOJX0K/1a MHOTO BHUMATEITHO.

- YckopsiBaHe Ha BBBEXKAAHETO Ha Ipoleca M0 BATUIUPAHE — TO ,,JlaBa Bb3MOXKHOCT Ha
Jianarta a JoKaxkart, IPU3HaAT U OUCHAT CBOUTC 3HAHHA, YMCHUA, KOMIICTCHTHOCTH U OIIUT,
HATPyNaHu upe3 HedOpManHOTO, HMH(POPMATHOTO M CAMOCTOATEIHOTO —ydeHe'?,
Banuaupanero Moxe ga paskpue ,AyNKH B 3HAHUATA, KOUTO YECTO C€ JOIBJIBAT C
HSIKOJIKO Kypca YHHBEPCHTETCKO WK IpodecnoHanHo odyueHne. ToBa uMma rnpsika Bpb3Ka
C Pa3BUTHETO Ha MOTHBAIMSI 32 Y4CHE, 0COOCHO KOTaTO JIMIIETO HAMa PEKU HaMEPEHUsI 1a
ce BbpPHE B 00pa30BaTEeIHUsI IPOLIEC.

- EdextuBHo mpodecnoHanHo opueHTHpaHe — TpsiOBa 1a ce paboTH 3a KOOPAWHHMPAHE W
oOcIMHsIBaHE HA YCWIHMATA 3a IMPHJIAraHeTO Ha IIOJIC3HHS ONUT W pellaBaHe Ha
npoOJIeMuTe, CBBP3aHU C NPOPECHOHATHOTO OPUCHTHPAHE B CPEJHOTO W BHCIIETO
o0pa3oBaHue, KaKTO Ha Ma3apa Ha Tpy/a.

- (Cp3maBaHe Ha YBEPEHOCT, Y€ aKaJEMHUYHHUTE ACHHOCTH Ca 3HAYMMH W TMPUIIOKHUMH.
JIn3aiiHbT W HAYUHBT, [0 KOWTO KypCOBETE ca CTPYKTYpHpaHH, Morar jaa ObjaaT
KHU3HCHOBAaXXHU (1)aKTOpI/I, KOHUTO Ca CBbp3aHUM C MOTHBALUATA Ha YUYCHHULIUTC U
HOJIOKHUTEITHUTE / HEraTUBHH HPESKUBSIBAHUS OT 00Y4YCHHETO.

- I/I3rpa>KI{aHe Ha aHTa)KUPaHOCT KbM y‘-Ie6HI/I$I mponec U MOCTaBEHUTE LECJIN — YPE3 aAKTUBHO
ydacTHe, JUCKYCHH, Ka3yCH.

- Csp3aaBaHe Ha CaMOYyBCTBHE B CTYJICHTHTE, yBEPEHOCT, Y€ MOTaT.

13. Jananjosa, Upuna (2013) ,,AkaileMU4HH MOTHBALMOHHH OPHEHTAMH U HATJIACH
KbM Yy4eHe», COOpHUK oT woOuieiiHa KoHdepenuus «TpyasT m coumaanara
3al0UTa — HAIMOHAJIHM W PerHoHaJHu mpeausBukarencrsa®, ISBN 978-619-232-
077-5

Kpuzara, nkonommuueckata oOCTaHOBKa, JUIICAaTa Ha CUTYPHOCT U BCAKAKBH JAPYTU
IIPpUYUHHA MOTaT aa 6’I)I[3T HU3TBhKHATH, 3a J1a CC 00scHH €IHO MHOI'O Ba>XHO U 3HAYUMO SIBJICHUC
— BCE MO-O0TYETIIMB U 33bJI00YABAIll C€ [IEHHOCTEH J1e(UIIHT.

HCH otuwura, ue okono 30% ca 3aBbpuIniau BUCIIETO cu oOpazoBanue npe3 2012r. Ha
IpBB Horiea Te3u GpakTu ca oOHaaexnaBamu. KaTo ce uma nmpeaBuj 3ajJ0KeHOTO yBETHUEHUE
/aan 40%/ Ha aena Ha MIaJUTE XOpa C MO-BUCOKO 00pa3oBaHue, pa3rieqaHUTe JaHHH ca I0pU
no6pu. Ho kato goGaBuM 3acTapsiBalioTo HaceJIeHHe, HaMaJIsIBaIIMs AU Ha MJIauTe Xopa u
BHUCOKHA PBCT HA MUTPAUUTE, BCBITHOCT MPOTrHO3UTEC HE Ca MHOI'O OIITUMUCTUYHH. U toBa e
caMmo eJlHaTa cTpaHa Ha mpobiema. KoJko OT 3aBbpIIMINTE Ce peau3upar Mo CHelHaTHOCTTa
cu? KakBu ca MOTHBUTE, C KOUTO MJIQJMTE XOpa MPEeKpauBar Mpara Ha BUCIHIMTE YYUIHIIA?
KakBa e ponsta Ha 3HaHMETO 3a MpEANPUEMAHETO Ha Ta3u cTbNka? OTroBOpuTe Ha TE3U
BBIIPOCU MoTar /v TpsibBa!/ 1a 6b/1a ThpCEHU B pa3au4Hu nocoku. Ho Moxxe Ou ToBa, ¢ KOETO
Tps0Ba J1a ce 3all04YHe, € OTTOBOPHT Ha BHIIPOCA : KaK Ja MIPEBbPHEM HUHEPLHUATA B MOTUBAIHS?
Kak ma makapame mutagure xopa Ja MCKaT Ja yd4ar, a He TIPOCTO Jia ClieJBaT Beue HauepTaH!
I'bTEKU?

To3u BBIPOC BBIHYBAa HEMAIIKO HM3CIENOBATENH, TIOCTABHIN HAYaJIOTO HA Pa3IMIHU
u3cieIBaHus B 00JIacTTa Ha MOTHBALMATA, KaTo JAe0aTUTE OKOJIO TOBa KOE € BOJELIO B
YOBEIIKOTO MOBEJICHUE MPOIBIDKABAT.

2 Mangypcka Pamuna, (2012) Banuanpaneto Ha 3HAHHS, yMEHHST B KOMIICTCHTHOCTH B ChBPEMEHHHTE YCIOBHS Ha a3apa Ha Tpyia B
Bwarapus®, uznarencku komruiekc YHCC, Codust



[lenta Ha HaAcCTOALIMS MOKJIAA HE € Ja c€ IMypHE B ABJIOMHHUTE HA MOTHBAIMUATA.
Pa3rne>i<;[aHeTo A0pU Ha OCHOBHUTC MOMCHTH B MOTHUBALIMOHHUTC TCOPUU € JIYKC, KOMTO
M3HMCKBaHUsATA 32 00eM Ha J0KJIajJa He Mo3BoJsiBaT. MaesTa e, cThBallku BbPXY TEOPETHUHUTE
BB3TJICAUM 3a MOTHBaLuATa, (bOI(yC'bT Ja 6’bI[e IMOCTAaBCH BBPXY JIBa BaXHHU aCIICKTa Ha
o0pa3oBaHHETO U OOYYEHHETO: aKaJEeMHUYHUTE MOTHUBALMOHHU OPUEHTAIIMM U HArJIaCu KbM
ydeHeTo (0u OHITo MOJIe3HO J1a Ce 3HAe 3aI0 CTYISHTHUTE ,,Ce IbPKAT TaKa, KAKTO Ce AbpxKAaT™).
WNHrepecHa Tteopus, CBbp3aHa C MOTHBAallMOHHUTE OpUEHTauuu, € T.Hap. Teopus Ha
CaMOOIIPEIEIISIHETO - MHOTO aMOUIIMO3€eH MOoJell, ¢ KoiTo aBropute Jucu u Pasu ce onutBar
Ja yJIECHSAT U3CIEABAHETO W pa30MpaHeTO Ha YOBEUIKOTO MOBeAeHHe. Ta3u Teopus e
eKCIIepUMEHTHpaHa B 00J1acTTa Ha 00YUYCHHETO U yUEHETO H ¢ 0a3a Ha HEMAJIKO U3CIICABAHMS
B 00J1aCTTa Ha aKaJeMHYHaTa MOTHBALIKA, 3aTOBA i € OTJIEJICHO TIOBeYe BHUMAHHE.

HaHpaBeHI/I Ca U3BOAH 34 BJIMAHHUCTO HA MOTHBALITMUOHHUTC OPUCHTALIUU. OHpCl[G.HSIHeTO
Ha JBMXKCLIUTE CHJIM, PETYJIUpAlly MOBEJICHUETO HAa CTYACHTUTE, OM MOTIJIO J1a MOAINOMOTHE
1/1360pa Ha pas3sjiv4Hyd NIOAXOAH, LCJIAIINW ITOBHIIABAHC HA MOTHUBaLUATA. HaHpMMep aKo
npeo0yiagaBa €KCTPUHCUTHATa MOTHBAI[MOHHA OpUEHTAlus, ycuiusTa TpsOBa na Obaar
KOHIOCHTPUPAHU B HHTCPpHAIN3ALMATA, IIPEBPBIIAHCTO HA BBHIIHUTC CTUMYJIM BbB BBTPCIITHA
noa0yau. AKO UHTPUHCUTHATa MOTHUBALIMOHHA OPUEHTAIIUS UMa MPEBEC, aKLEHTHT TPsOBa 1a
6’[:,[{6 IMOCTAaBCH BBPXY OCUTYPABAHCTO HA ITOAKPCLIIA U pa3BUBAHC HA IIOTCHIMAJIA, B pa3BUBAHC
Ha Harjacu KbM ydeHeTo. [Ipu HanuumeTo Ha amMOTUBaIUs MOAXOABT TpAOBa Aa Oble A0CTa
MO-KOMIUJIEKCEH U 33]IbJI00YEH.

14. TanannoBa, Hpuna (2013) ,IlpoabaxaBamo npodecMoHATHO oOydeHHe U
YCbBBPUICHCTBAHE HA KOMIICETEHTHOCTHTE B THProBCKHs ceKTOp“, COOpPHUK OT
HayyHa KoH(pepeHnussi Ha Tema ,HMKoHOMHKAa M 001IeCTBO: TIJIO0AJTHM U
peruoHajiHu Tpeau3sBuKarejscTsa mnpex bobarapus®, c. 405-412, H3parencku
komiLieke YHCC, 405-412, ISBN 978-954-644-580-3

OcHoBHaTa L1 Ha HACTOSILMSA JOKJIAJ € Jla MOKaXe Kak €AUH OT Hail-IHMHaMHUYHO
pa3BUBAIMTE CE€ CEKTOpH Ha mazapa - “TeproBus Ha ApeOHO — OM MOI'BJI MO-I'bBKABO U
a/IeKBaTHO J]a C€ aJanTHpa KbM TEXHOJIOTMYHUTE MPOMEHM U NMpOMsHAaTa B OM3HEC cpenarta,
KaTo ce OIpe Ha cUcTeMara 3a NpodeCHOHaTHO 00y4YeHHe U KaTO U3Tpajd COOCTBEHH MOIXOAN
3a pa3BUTHE HA KOMIIETEHLIUUTE.

Odepranu ca NpeAU3BUKATEICTBATA IIPE]] CEKTOPA U €a IIOCOYEHU Pa3JINYHHU JIOCTOBE 3a
IIPEOJI0JIIBAHE HA TPYIHOCTUTE.

15. TananaoBa, Upuna (2010) ,,KomnerentHocT u eeKTUBHO TPY/10BO NOBeAeHHE HA
3aeTuTe Juua®“, COOPpHMK JOKJIaAH OT HAYYHO-NPAKTHYECKA KOH(pepeHUHs Ha
Tema: “CouHajJHM TOCJAEICTBUSL OT MpoLecHuTe HAa MNPeCTPYKTypupaHe U
TeXHOJOTUYHH NPOMEHHM B OPraHu3anuuTe” (Ka4ecTBO HA 32eTOCTTA U MPoLecuTe
HA MPeCTPYKTYPHUPAHE U TEXHOJOTHYHHM MPOMEHH B opraHm3anumnte), c. 170-176,
Codus, ISBN 978-954-644-175-1

BBp30TO MKOHOMHYECKO W TEXHOJOTMYHO Pa3BUTHE OsfXa CEPUO3HO TMOBIUSHU OT
CBETOBHAaTa MKOHOMHYECKa Kpu3a. Bce moBede ¢upMu W OpraHu3aiu ce CONBCKBAT C
HE00XO0IMMOCTTa OT ChKpaIllaBaHe Ha MEPCOHAN C 1Ie7T HaMalsiBaHEe Pa3XxouTe 3a ACHHOCTTA,
3a Jla Morar Jia ouenesr. B Te3u ycinoBus e MHOTO BaXKHO J1a e MPHIIOXKAT 1IeJIEHACOYEHH MEPKHU
3a MOBUIIIABAHE KAYECTBOTO Ha 3a€TOCTTa — Ja C€ MOBUINU OpOST W JENBT Ha 3a€TUTE JIMIIA,
KOUTO PabOTAT Ka4e€CTBEHO W MTPOU3BOAUTEITHO.



Hanpasena e Bpb3ka MeX1y KOMIETEHTHOCTTa U €EKTUBHOTO TPYAOBO MOBEACHUE,
U3SICHEHU Ca TOHATHS KAaTo HMHAMBUAYadHA U  KOJEKTUBHA KOMIIETEHTOCT, MPEXH OT
KOMITETEHTHOCTH, KOMIIETEHTHO MOBE/ICHUE.

16. lanansoa, Upuna (2008) ,,OcodeHocTH Ha HaeMaHeTOo HAa padoTHA cujia B
bbiarapusi B KOHTEKCTa HA eBPONEHCKNTe KOHKYPEHTHH Ma3apu Ha Tpyaa“ ,
Muanexka koHgepeHuus ,,bbarapusi B eBponeiickus cb103”, ¢. 12-16, Codus,
ISBN 978-954-644-071-6

B HacTosmoTo u3nokeHue akIeHThT € MOCTaBEeH BbpXY HaeMaHeTo Ha paboTHa cuia.
Kato wnrocTpanus Ha pasriiexaaHUTe MPOLECH U TEHJICHLIMU € M3MOJI3BaHO M3CJIeJIBaHE Ha
3000 ¢upmu ot obiacT byprac — eqHa OT Hal-TOIEMHUTE U UHYCTPUATHO PA3BUTH 00JIaCTH B
cTpanata. Ha 0a3zara Ha TpOBEJCHOTO HW3CIEABAHE Ca MPEACTABCHU NPEANOYUTAHHITA HA
paboTosaTenuTe OTHOCHO: MpHJIaraHUTE METOAM 32 HaeMaHe Ha pa0OTHa cujla, MEpPKHUTE 3a
MOKPYBAHE HAa HYXIUTE OT TMEPCOHAJ], ThPCEHETO Ha OINPEACICHH KAaTeropuu IEepCcOoHal,
cTabmIHOCTTa Ha paboTHOTO MscTO. [lepuoasT Ha m3cinenaBanero — 2005r. — 2007r. — naBa
BB3MOXHOCT J]a C€ HAIpaBsIT ChOTBETHUTE M3BOJM 3a MOBEICHUETO HA PabOTOAATEIUTE IPU
MOCTaBsiHETO Ha bbirapus B ycnoBusiTa Ha KOHKYPEHTEH €BPOIICHCKHU Ta3ap.

HanpaBeHH ca CJICAHUTC U3BOAM:

. O4akBaHOTO JIEKO HApAacTBaHE OTHOCHUTEIHHS JsUT HAa 3a€TUTE JIMIA B KPATKOCPOUEH
IJIaH TOpajay TMO3WTHMBHATA Harjaca, M3pa3eHa OT paboromarenurte, HEU30€KHO Ie OBbIe
MOBJIUSTHO OT MKOHOMHYECKATa KpH3a

. 3a ¢upmuTe € XapaKTepHO KPATKOCPOUHO IUIAHMPAHE Ha MOTPEOHOCTHTE OT PabOTHA
CHJIa, KOETO TpEeyd J0 M3BECTHA CTENEeH Ha (UPMHUTE Aa Pa3BHAT IMO-MamaOHO MUCICHE.
[omynsipu3upaHeTo W MPUIIATAHETO HA CTPATETMUYECKO IUIAaHUpPaHe, KAKTO M HAaChpyaBaHe Ha
paboToarenuTe 1a MoJ3BaT yCIYTUTe Ha CIICUAIMCTH 32 Ta3! LEll € IPETOPbhUUTETHA MPKa.
He OuBa ma ce mpormyckaT W BB3MOKHOCTHTE Ha Pa3IMYHUTE TPOTPaMU U TPOCKTH 3a
¢unancupane ot EC.

. Haif-npennountanata Mspka 3a IOKpUBaHE Ha HYXIUTe OT paboTHa cuia e
IIPUBIMYAHETO HAa Xopa OT Japyru (upmu. HabmrogaBa ce HHCKa ynpaBlIEHCKa KyJTypa B
00J1aCTTa Ha YOBEUIKUTE PECYpPCH — MOJILIEHsIBAaHE Ha CUJIIHO MOTUBUPALIH (PAaKTOPH 32 pa3BUTHE
Ha cOOCTBEHUS MIEPCOHAT - ChABPXKATEITHOCT Ha paboTaTa U Bb3MOKHOCTHUTE J1a CE BIIUSAE BbPXY
pelIeHusATa.

° yHOBJ’IGTBOpeHI/IeTO Ha pa60T011aTen1/ITe OT Ka4€CTBOTO U AUCHUIIIIMHATA Ha pa60THaTa
cujia € BUCOKO.

. Mnaaure xopa B o0nacTTa MMaT MOTEHLMATHH BB3MOKHOCTH OBP30 Ja HaMepsT
paboTa, T KaTo 3a rojisiMa 4acT OT pabOTOAATENNTE TE ca MPEANOYNTaH U3TOYHHUK Ha pabOTHA
cuIa.

. [TpenopbkaTa Ha OJIM3KHM U TPUATEIU € HAW-MPEIIOYMUTAHOTO CPEJICTBO 32 HAMUPAHE
Ha MepCOoHAll.

. 3a 51a ce CcrpaBsT ¢ NpeAU3BUKATENCTBATa HA IMHAMUYHUS TPYIOB Ma3ap, OCBEH BCUUKO
Ipyro, paboTonarenurte TpsiOBa Ja ce Hay4aT Ja ThpcAT npodecnoHaiHa IoMoIll B o0acTure,
B KOMTO HSMAT CIIEU(PUYHU TO3HAHMS.



- Konexmuenu:

17. Danailova Irina, Ralitza Pandurska (2009) Employment of disabled people in
Bulgaria — problems, trends, perspectives, The 7th International Conference
Information Technologies and Management, april 16-17, p. 125-126, Riga, Latvia
ISSN 1691-2489
JananaoBa, Upuna, Panmuna IHanaypcka (2009) 3aerocT Ha XopaTa ¢ yBpe:KIaHUSA
B bbiarapus — npo06Jiemun, nepcnekruBu, Cenma Mexxkaynapoana Kondepenuus no

Nudopmannonnu texHosorum u MenumkmbHT, 16-17 anpuia, Pura, JlaTBus,
ISSN 1691-2489

Ta3um cratusi € TOCBETCHAa Ha CHEUU(UYHUTE XapaKTePUCTUKU, NPOOIeMH U
MPEeIU3BUKATEIICTBA HA XopaTa C yBpexaaHus B beiarapus. AHanu3bT Ha npoOieMuTe Ha
Xopara ¢ YBpeaaHus B beiarapus wMa pazivuHU acrleKTH: JAeMOTpadCcKh, NKOHOMHYECKH,
cormasini. OCHOBHUTE 3aKJIIOYEHUS, KOUTO Ca HAaIpaBEeHHW ca, 4e MpoOJeMHUTE Ha Xopara C
YBpEXKIAHMsI BCE OIIE ca HEpEIIeHHW, TE€ YeCTO Ca B CONMAIHA W30JAIMs IOpPaIH
3[IPaBOCIIOBHOTO CH CBCTOSIHUE, HEONaronpusTHaTa apXWTEKTypa M COLMAIHATa Cpena,
Mpepa3ChABIUTE B OOIIECTBOTO W JIMIICaTa HAa pa3OupaHe OT CTpaHa Ha PabdOTOIATEIUTE.
HeedekrtuBaoCcTTa Ha cCUCTeMHTE 3a 00Opa3oBaHue U MpodecnoHAIHO 00ydeHHE € MPUIHHA 32
HHUCKaTa 3a€TOCT Ha XOpara C yBPEKIaHHSI.

MepxkuTe 3a yBearuaBaHe Ha IPUTOTHOCTTA 3a 3a€TOCT HA XOpaTa C YBPEKIaHUS MOTaT
na ObJaT: MpeaCcTaBsIHE HA MPOOJIEMH Ha XOpaTa ¢ YBPeXIaHus Ipe]l OOIIECTBOTO U pa30OHBaHe
Ha KJIMIIETO, Y€ T ca MO-HUCKU B TpyHa; mojaoOpsiBaHe Ha oOpa3oBaTellHATA CHCTEMa 3a
MOJTOTOBKA Ha paboTojaTeNiTe B paioHu ¢ aeuut Ha paboTHUIM. XopaTa C YBPEKIAHUS
Morar Ja ObJaT HaeTH B NPOQECHU, ChOTBETCTBAIM HA TEXHUTE Bh3MOXKHOCTH; ITPEMaxBaHE
Ha apXUTCKTYPHUTE Oapuepu 3a Ta3W Tpyla JHIa ¥ yBeJMYaBaHE Ha TsIXHATA MOOWIIHOCT;
MOMYJISIpU3MPaHe U alaliTUPAHe Ha IIPOrpaMu 3a T'bBKABOCT Ha T1a3apa Ha TPyAa U HaeMaHe Ha
X0pa ¢ YBpeXKIaHHs Ha HEMBJIHO pabOTHO BpeMe WK JoMalHa paboTa.

W3BbpIriBaHe Ha 3aKOHOJATENHU peopMmH 3a ,,MTOJNIOKHUTETHA TUCKPUMHHALUA® Ha
Xopara ¢ YBpeXJaHUsT U CTUMYJIUpaHe Ha paboTojaTenuTe Aa T HaemaT; Hampenbk B
cUCTeMHTE 3a TPOo(heCHOHATHO 00yUYeHEe U MOTUBAIUS, KOUTO ITOMAarar Ha XxopaTa ¢ pa3jinyHu
HY)XIM Ja HaMmepsT MO-TIOAXojsda padoTa, 3a Ja Pa3KpUAT CBOSI TPYIOB MOTEHIUAI,;
Koncyntupasne, nocpeHu4ecTBO U HH(POpMHpaHe Ha XopaTa ¢ YBpPEeKIaHHs U paboTo1aTennuTe
3a MOTEHLUUAJTHUTE BB3MOKHOCTH; OpraHu3upaHe Ha cIlelHajdHa TPAHCIIOPTHA YCiIyra ¢
MOAXOJISAIIN MIPEBO3HU CPEJICTBA 32 XOpa C YBPEKIAHUS OT JOMOBETE MM JI0 PaOOTHHU MECTa;
Co3naBane W TOMYJSIpU3UpaHE HA TICUXOJOTHYECKH KOHCYJITAHTCKM KaOWHETH 3a Xopa C
YBpEeXKIaHMS 3a HaMalsBaHE Ha COIMANHATA HM30NAlUs M CTUMYyIUpaHE Ha COIMATHUTE
KOHTaKTH MEXY TX.
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l. MONOGRAPHY

1. Danailova, Irina (2020) Motivation for learning and human resource development
— concepts, analysis, strategies, Publishing complex — UNWE, 2020, ISBN 978-619-
232-359-2
The modern world has faced the necessity of a new evolutionary leap. On that base new
knowledge and skills are required. Training is the only tool for their obtaining. The goal is high
but the ground is slippery. There are a lot of accumulated obstacles — the burden of
demotivation, lack of interest in learning, inertia in a daily life. All these factors affect that
evolutionary leap. A considerable change in the whole concept, value system and attitudes is
essential as well as the role of government strategies of supporting and encouraging the
educational process are the basic condition for human resource development.

No matter how great is the vision it will be unsuccessful if the basic demands, goals
and expectations are underestimated. If it ignores motivation the final failure is evitable.

The current paper work is focused on motivation for learning. The following process
have been researched — education, training, learning. All these components of the study have
an essential meaning in human resource development.

The basic goal of the current study is to research, select and systematize the main
features of the human resource development and the motivation for learning as a foundation of
the dynamic of the current process. Thus necessary recommendations will be made in order to
improve strategies and policy in the sphere in education and training.

The following goal will be achieved on the base of the thesis: In the contest of the
modern dynamic in the Human Resource Development in Bulgaria in a co-operation both:
positive changes in educational structure among the population, the decreasing rate of
individuals that are taking part in education and trainings. These facts based on the statistic lead
to increasing the level of motivation for learning by improving strategies and policy in the
sphere of education and trainings.

In order to obtain the goal of the following study the following tasks have to be solved:

e The essential feature of the Human Resource Development and motivation for learning have
to be researched and systematized on a theory basic.

e Argumentation of a topicality of motivation of learning. Proving the importance of the
research in a national and world aspect by making a research and presenting the results of
that empirical study.

e To analyze the final results in the contest of motivation for learning at a University level.

e Basic indicators to be analyzed just like participants involved in the educational system and
the trainings at the age of 18. (Eurostat), educational structures at the age of 25-64, index
of human development (UN), index of human resource (the World Bank) and on that ground
the topical issues to be pointed out.

e Politics and strategies in the sphere of education and training to be researched and
systematized as main tool in the process human resource improvement and development.

e Directions in the sphere of education and training to be determined on the ground of
analyzes and identified lacks in the process of complementing planned activities just like



strategies in university education, National strategy for training throughout the whole life
and Professional education strategy
For the purpose of the current paper work interdisciplinary approach has been
implemented. The traditional research methods have been applied — analysis, comparison —
refer to the theory and practice of the spheres that have been researched.

In the process of the monographic study a great variety of sources have been used.
They are systematized in the following basic sections: The first section consists Eurostat data
base sources for the statistic of learning throughout the whole life — Labor Force Survey — LFS,
Adult Educational Survey — AES, Human Development Index — HDI, The Human Capital Index
—HCI.

The second section includes an empirical research results focused on motivation for
learning among the university students.

The third section sources are a result of the empirical research in the sphere of the
Human Resource Development and the motivation for learning that have been analyzed in the
contest of the whole study.

A literature survey has been made in the first chapter of the current paper work. In
consequences with the goals of the study theoretical conceptions about the essential features of
the HRD and the motivation for learning have been pointed out.

The methods that are used are analysis, synthesis, comparison and classification.

The second chapter presents the detailed empirical research in the sphere of the
motivation for learning and the attitudes towards learning.

In the context of the extremely wide range and structure of individuals involved in the
educational process the focus of the current study is on the students from the university level.

The survey shows how global and comprehensive is the problem with motivation. The
reason is that the motivation is in a direct correlation not only with education in its all levels
studying throughout the whole life, sense of control, satisfactions and even happiness in general.

Underestimating all these factors in their correlation will reflect into wrong human
resource management. The current study is focused on motivational orientation and attitude for
learning of students first year in the University OF National and World Economy.

The study reveals that a great part of the students in their first year in University are
not motivated. They feel only curiosity. It is a pity but this is not sufficient for the efficiency of
the further educational process. The lack of inner awareness and the sense of importance of the
education makes some of them passive. They do not make any efforts throughout their study
and they do not change for better. The basic reason is that their only aim is to get the
qualification. In order to motivate them information is the perfect tool — how and where to apply
their knowledge, how the knowledge reflect on their earnings compare to other people that do
not continue their education in University. The effective professional orientation is that tool
that could determine the right attitudes, specific knowledge for a future career.

The problems that the lack of motivation face us, require long term strategical solutions
at an institutional level. Such kind of problems could not be solved at an individual base.



The third chapter represents the detailed analysis of basic items of Human Recourse
Development such as participation in educational process of individuals at the age of 18
(Eurostat), Educational structure of representatives at the age of 25-64 (Eurostat), Human
Development Index (UN), The Human Capital Index (The World Bank).

The reasons the following statistic information to be pointed out are:

e The participation in the process of education is a complex indicator —it directly affects their
motivation and adjustment up to the conditions. That is how it reflects and estimates the poi
not taking part in training and the importance of the final result.

e The Educational Structure of population is a result of everything that has been mentioned
above and is in a direct correlation with the essential impact of education on economics and
social growth.

e Human Development Index and The Human Capital Index directly reflect to the health and
economical status and the Human Capital Development.

e The data base analysis together with the performing politics are a solid base for the
reasonable suggestions for change.

e The analysis of the current parameters should be In favor of the study and to support the
public debates on that matter.

Due the fact that all the dates have been collected throughout different methods their
comparison would be inadequate.

In chapter four basic politics and strategies in the sphere in education have been
researched that have are core effect on improving Human resource development and human
capital development. Basic strategy papers at a European level have been pointed out. European
basics of social rights and the Program for skills aiming at social and stable European policy
focused on knowledge and skills.

Fundamental papers at a national level have also been researched - Strategy for
University education development, Strategy for training throughout the whole life and Strategy
for continuing learning process. The research identifies some deficits in the implementation of
some of the activities that have been planned. The study gives some directions for the future
development of education and training: giving a priority to the institutional support for the
consumers of the service, development of the career oriented system among all the student at
school and in the University, performing media companies and advertisements, building an
effective career mentoring.

General conclusions have been made on the base of the detailed analysis. There are also
recommendations.

All the efforts made by all the people that are engaged in the whole educational process
in particular in secondary and high school should be oriented towards modeling a mature
attitude towards the educational process. In secondary and high school system the basic accent
should be on clarifying the basic purpose of the University education. The positive effect on
human development in general. What kind of professional skills you could obtain? It could be
extremely useful for the next step of education. How to enter with the adequate expectations
and attitude. That could be very useful for the student is to create relationship between efforts
and results obtained, inner control development would be useful too.



The adequate estimation could lead to the adequate expectations. Thus, on one hand all
the lectures will be facilitated and on the other — the whole educational system will become
more efficient.

Analysis of the basic indicators of human resources development gives the opportunity
essential aspects and trends to be pointed out. The interest in formal and informal participation
in learning and training is considerably low. Bulgaria is among the last listed countries in the
survey. Despite the increasing number of people with university degree at the age of 24-65 the
number of people with upper secondary educational qualification is still increasing. The statistic
that reflects the current situation in Bulgaria is not optimistic. Quantity measures are not
satisfying compare to other countries that have succeeded in human resource management. All
the efforts that have been made in order to improve the current state are in the sphere of training
throughout the whole life — increasing the motivation level for all the groups, increasing the
level of interest in different forms of education. The accent is on the direct link between the
successful realization at the labor market and the knowledge and skills.

Deficits have been identified in the sphere of relevant activities that have been planned.
A new direction for the future development is pointed out — encouraging the institutional
support, enlarging and developing the career oriented system, providing adequate conditions
for building and developing career planning skills for students at all ages, building a strong co-
operation between specialists in career orientation by media and advertisements, building up an
effective professional orientation. The right attitude towards teaching as a profession is due to
both sides — government and the individual with his self- awareness. The wrong attitude,
underestimation of the educational system won't be overcome just with a wish.

Anew image should be build up on the base of concrete measures. In case we miss this
period, the crisis will become stronger. Underestimation of the current matter will lead to
inadequate management decisions and all the opportunities for a better realization of the human
resources and their more effective development will be failed.

There are a few restrictions that frame the current study work. The restrictions are in the
following directions:

e The complicated and complex matter of the crucial categories of the relevant study —
motivation for training and human resource development is the subject of the paper work.
Motivation for learning is an extremely complicated category and it is impossible to be
researched in details.

e In the contest of extremely wide range and the complicated structure of the people involved
in education. The empirical research of motivation for learning is focused on students at
university level.

e All the government paper works and regulation that frame the university educational system
can't be presented and discussed in details. The focus is on some professional education
strategies, university education and learning throughout the whole life.



2. Danailova, Irina (2019) The quality of the workforce and vocational guidance in
Bulgaria - analysis and guidelines for improving the vocational guidance system,
»Avangard Prima”, ISBN 978-619-239-336-6 (an edition based on a dissertation
for obtaining a Doctor’s degree i.e. PhD).

The relevance of the problem considered in the dissertation stems from the fact that
Bulgaria, as a country about to become a full member of the European Union, will become more
actively involved in the implementation of the priorities of the common policy of the member
states and in this sense - will create preconditions and conditions for the development of a
knowledge society by improving the systems of education, training, counselling and
orientation.

The need to update the available knowledge, skills, habits in individuals, to generate
new ones, raises questions related to the compliance of the selected vocational education and
training with the quality of the workforce. The study of individual interests and talents, the
study of personal abilities and intelligence and their linking to appropriate training, other things
being equal, could facilitate the work of both trainers and trainees. This means that the emphasis
must be placed on the effective conduct of activities that are in the field of career guidance.

The object of the study is the system for vocational guidance in Bulgaria, and as far as
the relevant comparisons are made - and the French system.

The subject of the study is the condition and functioning of the system - the specific
structures, the activities they perform, the connections between them, as well as the groups of
users of the offered services.

The main goal of this dissertation is: based on an analysis of the state of the career
guidance system in Bulgaria and its comparison with the established system in France (as an
example of common practice in the field), to justify the need for change and provide guidance
to improve the Bulgarian career guidance system as one of the prerequisites for the development
of the quality of the workforce and therefore - for the development of the knowledge economy
in Bulgaria.

In order to achieve the goal formulated in this way, the following specific tasks have
been performed, which also determine the structure of the development:

e The specific features and distinguishing characteristics of competence and qualification are
determined, the concept of workforce quality and its content and phenomenological and
functional aspect is clarified. The relationship between the quality of the workforce and
career guidance is clarified. It is stated that the study of interests, talents, intelligence, testing
of knowledge, skills, habits, abilities /determining the quality of the workforce/ and
outlining opportunities for development, linking to appropriate training or focusing on a
particular professional field, can lead to remarkable results in terms of efficient use of
human resources. In this sense, it is clarified that the activities of vocational information,
counselling and guidance are becoming increasingly important, as well as the effective
functioning of the entire vocational guidance system. The criteria for determining the
effectiveness of the career guidance system are also presented.

e An overview and analysis of the existing structures in Bulgaria engaged in career guidance
activities has been made, thus identifying the strengths of the system, identifying
weaknesses and making recommendations for change.



e The institutional structure for vocational guidance in France is characterized as a country
with many years of experience in the field. The aim is to establish how a successful system
works and how its useful experience can be applied without ignoring the Bulgarian features.

e A project has been proposed to improve the Bulgarian career guidance system, which is
formulated on the basis of the analyzes made.

1. EDUCATIONAL LITERATURE

3. Danailova, Irina (2020) Work motivation — textbook, Publishing complex —
UNWE, 2020, ISBN 978-619-232-336-3

The main purpose of the current textbook is to facilitate understanding of motivation as
a multi- aspect process and to maintain the process of studying in the subject named Work
motivation. There are a great variety of tools in teaching that subject — tests, problem solving,
analyzing texts. All these methods are suitable for every individual who is eager to learn more
about himself, about the others, the whole team, to research the company climate, and some
other spheres of working life that were highly underestimated or overestimated. All the
questionnaires and tests that represents psychometric tools are in their brief version and are
adapted for the purpose of the current study. Despite that fact they could applied in order to
improve the basic knowledge and practice of the following motivation factors — expectations,
goals, personal conceptions, justice, purpose and meaning of the money.

IV.SCIENTIFIC ARTICLES

(published in scientific journals, referenced and indexed in world-famous databases)

4. Danailova, Irina (2020) Discrimination — trends and cultural features, p. 65-91,
Scientific papers, chapter 3-2020, Publishing complex — UNWE, ISSN 0861-9344
Fifty years after acceptance of the first official documents revealing political and
economic will for overcoming different treatment in labor and professions based on gender,
race, religion, political convictions, sexual orientation, debate for equal rights and lack of
discrimination is still on the agenda.

The main goal of the current study is to pay attention to the fact that despite the
existence of a legal frame and political will, discrimination is still on the stage. Successful
overcoming is in a direct co-relation with activities in the sphere of national cultures — forming
of a new value system that will lead to a permanent change into the attitude towards differences.

The tasks for achieving the goal of the current study are&

e Astatistic review to be made and facts that prove existence of discrimination to be presented
to the reader.

e To clarify the meaning of the value system and culture and the influence they have on the
matter.



e Measures for supporting the process in value system change modern attitude development
to be proposed. Less discriminative and more tolerant toward differences.
As a conclusion some directions have been revealed.
Main limitations:

1. The source of the dates that prove some discriminative practices is official documents and
reports of world organizations — International Labor Organization, Eurostat, European
Court, European Commission, European Network against racism, World Bank.

2. Volume restrictions that do not allow including and researching all the parameters for
discrimination that often exist in the practice.

5. Danailova, Irina (2019) Conceptual frame of the research approach towards
motivation for learning, Scientific papers, Publishing complex — UNWE, 3/ 2019,
p. 123-139, ISNN 0861-9344
The modern company needs competent employees who apply their skills and
knowledge in a flexible way at their working place. Employees who are able to take adequate
decisions and act effectively in achieving company goals. The necessity of knowledge and skills
requires efficient education.

“Monitoring of education and studying” of the European commission represents an
interesting analysis. Some problems are listed:

e  The lack of interest and desire in the process of obtaining knowledge and
skills obstructs applying the conceptual theory of Long Life Learning. It is impossible
to discuss Life Long Learning concept if students drop off at high schools or even at
secondary school level.

e  Functional illiteracy is also a serious problem that obstructs all the
processes in learning not only in educational system.

e  Motivation for learning — Lack of interest in learning and staying in the
system, in achieving results, understanding the matter of study. These are all indicators
that underestimate education in general.

The purpose of this article is to reveal the concept of ‘Motivation for learning” and a
common framework to be worked out on the base of the related theories. The basic thesis of the
article is to prove how essential is the question “What motivates a person to study?”

For achieving that goal a literature survey has been done. The methods that are used
are — analysis, synthesis, assumption.

Negative tendency in the sphere of education makes the research significant. The first
step should be towards motivation for learning and the accent should be on the importance of
the process. That new literary survey is extremely useful for all the people involved in education
in general — institutions, politicians, trainers and trainees.

6. Danailova, Irina (2019) Implementation of the Competence Approach by Using
Matrix of Personal and Professional Competencies, Professional Education, 21-2019, p.
586-593, ISNN 1314-8567

The purpose of the current article is to reveal the real stage of the competence approach
in the process of Competence Matrix creation by estimating the knowledge and skills and



personal competence obtained in the life experience, a solid foundation for further training is
build. The final goal is increasing the competence that will increase efficiency of the human
recourse.

The hereby presented Matrix of personal and professional competences or for shorter
usage Matrix of competences is one of the most interesting and useful researches that has been
made in France. This matrix is a basic tool in career orientation for adults and is also a solid
foundation for conducting effective activities in the process of studying throughout the whole
life. The current review aims to represent how this interesting and useful tool is implemented
in the practice.

The direct application of the French Experience refers to working out such a matrix of
competences would be useless. The matrix is precious and useful because of its wide range of
opportunities to be implemented into the practice. The matrix could be used in working out a
personal professional project for career development, education, finding a new job. This method
of implementation of the competence approach is useful in the practice because it gives the
opportunity to every individual to be encouraged in the process of learning throughout the
whole life. In our dynamic reality, the basic problem of the educational system is: achieving a
quality and quantity adequate attitude. Education is supposed to produce well educated
individuals that are able to complement in an adequate and efficient manner their tasks and
duties as well as to balance the demand and supply of labor force at the market. The matrix is
also a tool that is able to find the lacks of competences and as a consequence to offer an adequate
education in accordance with the market requirement.

7. Danailova, Irina (2017) Exploring attitudes towards learning and academic
motivational orientations of students in the early stage of their higher education,
Bulgarian journal of business research, p.17-36, ISSN 1312-6016

The study covered 974 students, training in the first year at the University of National
and World Economy: 17.9% of them combine work and training, 82.1% are engaged only with
learning.

The subject of the study is students who are trained in the first year. The main
limitation that researchers had to consider with is the practical impossibility of the survey to
cover 100% of the enrolled students.

Subject of the study is key characteristics of students - the maturity of thinking,
maturity in attitudes towards learning and the motivational orientations.

Purpose of the survey is, on the basis of the questionnaire investigation, is to study the
relationship /and the impact/ of maturity of students (measured by the dimensions of overall
personal maturity and maturity in the attitude towards learning) and their motivational
orientations.

To achieve this goal the following research tasks have been solved:
1. Exploring the concepts related to the personal maturity and motivational orientations

2. Exploration of relations and dependencies between the two studied values. The
questions about the place of education and its significance in the life of man, as well as in more



generally - its influence in forming the values priorities of our national and regional cultures on
the interpretations of "success", "benefits", etc., are extremely complex. However, the following
hypotheses can be formulated in in the most generalized order.

Hypothesis 1: If the level of maturity of the students is high, then the motivational
orientation reflected in the attitude towards learning will be intrinsicl (demonstrated in
attraction to knowledge as such, in the presence of cognitive interest in a certain matter, in
responsibility, in performance and discipline regardless of the activity; in the striving to success
(competitiveness) regardless of activity, sense of achievement).

Hypothesis 2: If the maturity level of the students is low, then the motivational
orientation will be extrinsic (expressed in the assessment of the diploma itself as a factor for
desirable social status and for higher future incomes, will be expressed in an assessment of the
significance of knowledge as a factor for achieving higher incomes, in the availability of
assessment of the importance of knowledge as a factor for achieving a certain status).

Hypothesis 3: If the level of maturity of the students is low, then the motivational
orientation will be amotivation (expressed in following the traditions and expectations of the
family; inertia, vanity, self-perception of affiliation to the certain social layer, an opportunity
for a pleasant life) For the purposes of the survey, a questionnaire was developed which contains
six dimensions concerning maturity (overall and attitudes towards learning) and eleven
motivational orientations. The overall maturity and complexity of thinking is measured on a
scale of 1to 4. As has already been pointed out of particular importance in this case are models
of thinking in relation of social perceptions (in terms of people and social relationships);
Selfperceptions (self-concept); stage of development of a moral conscience (Lawrence
Kohlberg). Achieved maturity of attitude towards the higher education, towards the student
status and knowledge, obtained at the University also is measured on a scale of 1 to 4. Here the
highlights are also three: Attitude to the role and place of the University and training;
understanding of the lecturer's function in the learning process; understanding of the sense and
significance of the assessments achieved. Motivational orientations encompass intrinsic,
extrinsic motivation and amotivation.

The purpose of this survey is to be examined three key characteristics of students:

1. Overall maturity (complexity) of thinking. (Scale 1 to 4) Of particular importance
in this case are models of thinking in relation of social perceptions (in terms of people and social
relationships); Self-perceptions (self-concept); level of development of a moral consciousness
(Lawrence Kohlberg).

2. Achieved maturity of attitude towards the higher education, towards the student
status and knowledge, obtained at the University. (Scale 1 to 4) Here the highlights are also
three: Attitude to the role and place of the University and training; understanding of the
lecturer's function in the learning process; understanding of the sense and significance of the
assessments achieved.

3. Motivation - there are several parameters:

- Amotivation i.e. the reason for admission to the University is rather related to the
reluctance to working, to the hedonistic attitude to life during the university education or to
some form of social inertia. (AM)



- The main attitude at admission to the University and attending classes is that they are
expression of competitive success compared to others (“successful” motivational orientation
according to McClelland) and are independent of the knowledge and/or diploma itself.
Becoming a student, then being a good student is a striving determined by a desire for
competitive success (abstract ambition). (NA)

- Motivational priority of the "general behavioral discipline™ type; i.e. consciousness
of everything that is done, whether it is appreciated as interesting and useful or not. Some kind
a passive conformism against the expectations of others (for example, parents). (SD)

- The aim of admission to a university is to obtain a diploma. Just and only a diploma,
a document without emphasizing the importance of this document for the future incomes or
social status. Or diploma, but considered as instrumental - as a factor for more future income
or higher status. In both cases, knowledge is irrelevant or markedly secondary. (FI)

- The knowledge obtained at the University will lead to success - in his career and in
the society. (KI)

- Common curiosity about the world and everything happening. The reason for
admission to the University and a main motivational orientation in academic performances is
the love of knowledge at all. (CG)

- The reason for admission to the University and the urge for expressions in it is the
acquisition of knowledge from certain scientific fields (reflecting the social and economic
specifics of our University), which are important and interesting in themselves, not so because
of their relationship with the diploma and the success in the life in the future.

Hypothesis 1: Not confirmed. There is no relation between the high overall maturity
and the maturity in the attitude towards learning on the one hand and the intrinsic motivational
orientation on the other.

Hypothesis 2: It is not confirmed in terms of overall maturity. It has been confirmed
in the second studied dimension of maturity - the one in the attitude towards learning. The study
showed that when the level of maturity in attitudes to learning is low, the motivational
orientation is extrinsic. As could be expected, the low levels determined aninversely
proportional relationship with the importance of the diploma itself and a straight proportional
one with the relation knowledgesuccess.

Hypothesis 3: Not confirmed - maturity levels do not correlate with the amotivation.

8. Danailova, Irina, Ralitza Pandurska (2018) Validation of Knowledge, Skills,
Competences and Experience — Features and Contemporary Challenges, m. Socio-
economic analyzes, 10/2018, 140-148 ISSN 2367-9379
Abstract: In the global world it is very essential for the people to have an opportunity
to use new and alternative forms of education along with traditional education and vocational
training. The level of these competencies could be ascertained and evaluated through the
validation process that takes its important place in the modern social and education systems.
This could contribute to a more effective building of the European social rights pillar.

This article is dedicated to the specific characteristics, problems and challenges of the
validation process of knowledge, skills, competencies and experience. The emphasis is placed



on the employee’s needs of validation of competencies acquired in informal, non-
formalandself-education. The objectives and tasks for validation are described and the steps
taken by the validation of low-skilled workers are presented. In the end of the article is made a
number of conclusions about the validation process andsome important challenges and
guidelines for developments of validation are outlined.

V.SCIENTIFIC ARTICLES

(Published in unreferred editions, with scientific edition)

9. Danailova, Irina (2020) ""Human resources development through the prism of

good practices'”, “Panorama of labour” magazine, 01/2020, ISSN 2683-0613

(online)

The era of high technology, increasing life expectancy, legislative changes that have led
to long working lives have created new, different conditions in the labour market - people are
looking for work that would ensure lifelong development. Opportunities for career development
and training are of paramount importance when choosing a job. The labour market is facing a
completely new reality, which requires human resources to be able to quickly and efficiently
accumulate competencies; be flexible and adaptable to different conditions; take on new
responsibilities easily and quickly. In this context, the development of human resources is
becoming increasingly important.

The main purpose of this article is to show how the concept of human resources
development applied in business gives high results. To achieve this, several tasks have been
performed:

1. Clarification of the content of the concept of HRD (Human Resources
Development) - the change in the concept over the years is traced in order to
highlight the modern understanding of HRD;

2. Presentation of several examples of successful practices in the field of HRD;

3. Guidelines for future work.

Main limitations - the concept of HRD has a wide scope and application in many aspects,
which due to the limitations of volume can not be covered in full.

The brief overview allows us to draw an important conclusion: all companies are
extremely successful financially and each of them has a clearly defined HRD policy.

In addition, the above statement gives grounds to claim that:

- The labour market is extremely dynamic and has specific requirements for the workforce
and its characteristics in terms of quality - in modern conditions, the search for skills, not
professions, becomes leading in the selection of employees;

- HRD is an activity, a process that has different dimensions and scope over different time
periods, but in all definitions there is a common point of view and that is that training is a
very important part of staff policy;

- People, if they have a choice, would look for positions and companies that provide
opportunities for development;



- Achieving high financial results often goes together with a successful HRM (Human
Resource Management) and HRD ( Human Resources Development) policy.

- There are no people on the labour market with absolutely the exact competencies that the
company needs and the main means of adaptation is training again.

It is absolutely imperative to work towards promoting the benefits of on-the-job training,
internships, leadership programs, career development, teamwork, diversity management,
culture of support and unity. We should not ignore the fact that all these activities are a very
important part of the motivational strategies of companies and their neglect always has
consequences - in the short or long term. Therefore any organization that relies on human
resource development will have a serious tool to solve the numerous problems that the new
working conditions and market generate.

10. Danailova, Irina (2014) "Professional competencies and organizational and

technological dynamics - challenges and prospects in the trade sector™, **Panorama

of Labour' magazine. 5-6/2014, 39-55, ISSN 1312-305X

The growing dynamics of the labour market is reflected in the constant changes in the
professional structure of employees and in the requirements for the competencies of people in
organizations. Research and analysis of these processes are aimed at timely detection of key
trends in labour market demand as a significant factor for adequate training of the workforce
and creating conditions for sustainable employment. In this regard, this article presents the
results of a study of the dynamics of the required competencies in one of the sectors important
for the economy of our country - retail. The current and future changes in the professional and
qualification structure of the employees in this field depend on a number of factors, among
which the leading place is occupied by the organizational and technological dynamics and the
development of the material and information-management aspects of the working environment.
From these positions the article is structured in two main sections: organizational and
technological dynamics in the sector "Retail” and expected changes in the requirements for
professions and competencies.

An analysis of the sector has been made, covering groups of factors:

- demographic structure and its impact on the sector through the structure of consumers and
the composition of the employees engaged in the sector;

- organizational culture of enterprises in the sector - the impact of environmental policy,
ethics, sustainable development, energy saving and innovation;

- technologies - the tendency is to expand shopping opportunities and the emergence of the
so-called. multichannel shopping;

- change in the needs and expectations of consumers - the opportunity to test products and
use advertising testers at home is becoming increasingly important. The need for social
behaviour and charity and the need to protect the environment are becoming more and more
widespread;

- intensification of urbanization and migration - increasing urbanization leads to
overpopulation in some areas and depopulation of others, which affects the behaviour of
households;

- change in the socio-economic environment - consumers' attention is sharply focused on
issues related to health and healthy lifestyles.

Four trends have been identified: increased mobility - the main reasons are the structure
of the workforce and the accelerated development of machinery and technology; the emergence



of multi-channel shopping - in the shops, online, through television and the like. Change in the
needs of the clients - this reflects the need for new competencies and respectively - new
professions; new professions require more competencies and a higher level of education.

Based on the analysis, the following characteristics of the sector are derived: low
qualification of employees; relatively high share of young people; part-time work; high labour
mobility; presence of a "gray" economy; lack of human resource planning; lack of skilled
labour; appearance of broadcast specialists; virtual lawyer; assistant for the elderly; network
analysis specialist; healthy eating consultant.

The main groups of staff in the sector and the specific competencies necessary for the
effective performance of the respective positions are indicated. For each competence, an expert
assessment is given for the problems that its lack can cause.

VI. REPORTS PUBLISHED IN EDITED COLLECTIVE VOLUMES

11. Danailova, Irina (2019) ""Motivation for learning - an overview of concepts and
theories™, Reports from a round table dedicated to the 60th anniversary of the
founding of the Faculty of Economics on "*Modern dynamics of economic
theories", Publishing complex - University of National and World Economy
(UNWE)

The aim of the present study is to trace the concept of "motivation to learn” over time
and in different theories, thus convincingly showing how complex and important the question
"what motivates a person to learn™ is and more importantly - how complex and difficult it is
finding an unambiguous answer. Since the present study has limitations on volume, the main
points of each theory are clarified without going into great depth.

An interesting and very useful classification is presented, which contains the "most
significant modern theories" in the field - the theory of expectations and valence, the theory of
attributions, socio-cognitive theory, goal theory and the theory of self-determination. Since the
objective and complete consideration of the question of motivation to learn should not be
limited to these statements, the theory is supplemented with theoretical concepts such as
behaviourism, Gestalt psychology, constructivism, etc.

The theoretical overview made in this report allows us to trace the development of concepts
related to learning motivation. But its practical usefulness must be sought in another direction
- the existence of such a great number of theories, which are all not unconditional, shows how
complex and difficult the problem is. And this requires a search for more and more complex
solutions with which all stakeholders can be involved.

12. Danailova, Irina (2017) Motivation for learning and challenges of digital
technologies, Proceedings of the Seventh national scientific conference with
international participation "Digital Economy and Challenges for Business™,
Avangard Prima Publishing House, Sofia, 7/2019, 245-253, ISBN 97-619-239-246-
8

Digital technology development throughout the last 20 years is considerably fast
compare to the period 100 ago.



Knowledge obtaining problem, motivation problems date for a long time ago. These
problems are not only specific for the sphere of digital technologies. The trouble is that the
changes that have been made do not solve them. They even make the situation worse.

Xl century is a period of innovations and new technologies — 4G, internet, social
network are so common words used nowadays. Development of the digital technologies in the
last 20 years is in times faster than it was for the last 100 years. The statistic, at the same time,
shows surprising result. Bulgaria has been listed at 26 place refer to DESI for 2018 among the
other countries that are members of EU. The basic challenges for our country are extremely low
level of digital skills among its population as well as the low level of digital technology
implementation in business.

A radical change is required — in the system itself, in the approaches and not at least in
the attitudes towards learning. The motivation for learning have to be developed and
encouraged. Here are some recommendations for improving the current situation:

e Applying social motivation — both: inspiring teachers and motivated students creat a ground
that could involve everyone in the process of learning even those who are less motivated.

e Creating more and more opportunities for online teaching — as a result of this education will
become available even for individuals who are not able to present classes at school or
university. This group involves not only people that are disabled but also unemployed,
poorer and indigent. Internet platforms give additional opportunities for employed
individuals for learning throughout the whole life — a trend that continues to be a priority
one among the countries that are members of the EU.

e Existence of educational technologies offers a great variety of opportunities for a flexible
education. The anonymous character that offers online teaching could lead to decrease in
motivation level. So, these methods should be applied with a great sense of care.

e Accelerating the process of validity. It gives the opportunity to the individuals involved in
the process of learning to prove, accept and rate their knowledge and skills and experience
gained by informal self-aware learning. Validity could reveal gaps in knowledge that could
be filled up with some university courses and professional trainings for those of the
individuals who don't intend to come back at educational system.

e Effective professional orientation — all the efforts should be coordinated in the process of
applying useful experience and solving problems in the sphere of professional orientation
in high school and university education as well as at the labor market.

e Creating confidence in academic activities, their application and significance. The design
and the methods of the courses are essential factors for motivation and positive attitude
toward studying among the students.

e Creating an engagement towards learning process and the set goals by active participation,
discussions and problem solving methods.

e Giving confidence to the students.

13. Danailova, Irina (2013) "Academic motivational orientations and attitudes to
learning™, Proceedings of the anniversary conference "Labour and social
protection - national and regional challenges ISBN 978-619-232-077-5

The crisis, the economic situation, the insecurity and any other reasons can be pointed
out to explain a very important and significant phenomenon - an increasingly clear and
deepening value deficit.



The NSI (National Statistical Institute) reports that about 30% completed their higher
education in 2012. At first glance, these facts are encouraging. Given the planned increase (over
40%) in the share of young people with higher education, the data considered are even good.
But when we add the ageing population, the declining share of young people and the high
growth of migration, the forecasts are not really very optimistic. And that's just one side of the
problem. How many of the graduates are realized in their speciality? What are the motives for
young people to cross the threshold of higher education? What is the role of knowledge in
taking this step? The answers to these questions can (and should!) Be sought in different
directions. But perhaps what to start with is the answer to the question: how to turn inertia into
motivation? How to make young people want to learn, and not just follow already drawn paths?

This question excites many researchers who have started various studies in the field of
motivation, and the debate about what is leading in human behaviour continues.

The purpose of this report is not to dive into the depths of motivation. Considering even
the main points in motivational theories is a luxury that the requirements for the volume of the
report do not allow. The idea is to focus on two important aspects of education and training,
based on theoretical views on motivation: academic motivational orientations and attitudes
towards learning (it would be useful to know why students "behave the way they behave™).

An interesting theory related to motivational orientations is the so-called Theory of self-
determination - a very ambitious model with which the authors Dissy and Ryan try to facilitate
the study and understanding of human behaviour. This theory has been experimented in the
field of teaching and learning and is the basis of a lot of research in the field of academic
motivation, so it is given more attention.

Conclusions are made about the influence of motivational orientations. Identifying the
driving forces that regulate student behaviour could help choose different approaches to
increase motivation. For example, if extrinsic motivational orientation predominates, efforts
should be concentrated in internalization, the transformation of external stimuli into internal
motivations. If intrinsic motivational orientation prevails, the emphasis should be on providing
support and developing potential, in developing attitudes towards learning. In the presence of
motivation, the approach should be much more complex and thorough.

14. Danailova, Irina (2013) "Continuing vocational training and improvement of
competencies in the trade sector', Proceedings of a scientific conference on
"Economy and Society: global and regional challenges for Bulgaria™, 405-412,
ISBN 978-954-644-580-3

The main objective of this report is to show how one of the fastest-growing sectors in
the market - "Retail" - could more flexibly and adequately adapt to technological change and
change in the business environment, relying on the system of vocational training and by
building their own approaches to competence development. The challenges facing the sector
are outlined and various levers for overcoming the difficulties are indicated.



15. Danailova, Irina (2010) "Competence and effective labour behaviour of
employees™, Proceedings of a scientific-practical conference on ''Social
consequences of restructuring processes and technological change in
organizations' (quality of employment and the restructuring processes and
technological changes in organizations), Sofia, p. 170-176, ISBN 978-954-644-175-
1

Rapid economic and technological developments have been severely affected by the
global economic crisis. More and more companies and organizations are facing the need to
reduce staff in order to reduce operating costs in order to survive. In these conditions, it is very
important to implement targeted measures to improve the quality of employment - to increase
the number and share of employees who work well and productively. A connection is made
between competence and effective work behaviour, concepts such as individual and collective
competence, networks of competences, competent behaviour are clarified.

16. Danailova, Irina (2008) ""Peculiarities of employment in Bulgaria in the context of
European competitive labour markets', Youth Conference ""Bulgaria in the
European Union™, Sofia, p.12-16, ISBN 978-954-644-071-6

In this presentation, the emphasis is on hiring labour. As an illustration of the considered
processes and tendencies a study of 3000 companies from Bourgas district - one of the largest
and industrially developed districts in the country was used. Based on the study, the preferences
of employers are presented having into consideration: the applied methods of employment, the
measures to cover the needs of staff, the demand for certain categories of staff, the stability of
the workplace. The research period between 2005 and 2007 provides an opportunity to draw
the appropriate conclusions about the behaviour of employers in placing Bulgaria in a
competitive European market.

The following conclusions are made:

e The expected slight increase in the relative share of employees in the short term due to the
positive attitude expressed by employers will inevitably be affected by the economic crisis.

e Companies are characterized by short-term planning of labour needs, which to some extent
prevents companies from developing larger-scale thinking. Promoting and implementing
strategic planning, as well as encouraging employers to use the services of specialists for
this purpose, is a recommended measure. The possibilities of various EU funding programs
and projects should not be missed.

e The most preferred measure to cover labour needs is to attract people from other companies.
There is a low management culture in the field of human resources - underestimation of
highly motivating factors for the development of own staff - content of work and
opportunities to influence decisions.

e Employers' satisfaction with the quality and discipline of the workforce is high.

e Young people in the area have the potential to find work quickly, as they are a preferred
source of labour for many employers.

e The recommendation of relatives and friends is the most preferred means of finding staff.

e To meet the challenges of a dynamic labour market, employers must, among other things,
learn to seek professional help in areas where they have no specific knowledge.



17. Danailova Irina, Ralitza Pandurska (2009) Employment of disabled people in
Bulgaria — problems, trends, perspectives, The 7th International Conference
Information Technologies and Management, april 16-17, p. 125-126, Riga, Latvia
ISSN 1691-2489
This article is dedicated to the specific characteristics, problems and challenges of

disabled people in Bulgaria. The analysis of problems of disabled people in Bulgaria has various
aspects: demographical, economical, social.

Conclusions: disabled people’s problems are still unresolved and often they are in social
isolation, because of their health condition, unfavorable architecture and social environment,
prejudices in the society and employers’ lack of comprehension. Inefficiency of educational
and professional training systems is a reason of low employability of disabled people.

Measures for increasing employability of disabled people could be: presenting
problems of disabled people to the society and breaking the clich¢ that they are inferior in the
labor; improving educational system to prepare employers in areas with workers deficit.
Disabled people could be employed in professions appropriate to their possibilities; elimination
of architectural barriers for this group of individuals and increasing their mobility;
popularization and adaptation of programs for flexibility in the labor market and employing
people with disabilities in part time or home work.

Making legislative reforms for “positive discrimination” of disabled people and
stimulating employers to hire them; Progress in professional training and motivation systems
that help people with different needs to find a more appropriate job to disclose their labor
potential; Consulting, mediating and informing disabled people and employers about potential
possibilities; Organizing a special transport service with appropriate vehicles for disabled
people from their homes to work places; Making and popularizing psychological consulting
offices for disabled people for reducing social isolation and stimulating social contacts between
them.



