YHUBEPCHUTET 3A HAITMOHAJIHO U CBETOBHO CTOITAHCTBO

CTAHOBHUIIE

Otr:  mpod. x-p Maprapura Hukonaea AtanacoBa, YHCC, katenpa YoBemnku pecypcu u

COIIMaJIHA 3alllUTa, Hay4YHa CcrielHaIHOCT MIkoHOMuUKa 1 opranu3aius Ha Tpy/Ja

OTtHOCHO: KOHKYpC 3a JIOIIEHT N0 HayuHa cheyuaniocm ,,JIKOHOMHKA U OpraHU3alus Ha
Tpyna (MOTuBauMsi, OOy4YeHHE M PA3BUTHE HA YOBEUIKUTE PECYpCcH)® IO

npodecuonanyo Hampasinenue 3.8. Mkonomuka B YHCC.

1. Undopmanus 3a KOHKypca
KonkypchT € 00siBeH 3a HyKAWTe Ha Kartenpa ,,JOBEHIKM pEecypcH M COIMaiHa
samuTa“, OomoukoHnomuueckn ¢akynrer Ha YHCC cwrmacHo Pemenne Ha AC Ne
7/09.12.2020. YyacTBaM B ChCTaBa Ha Hay4HOTO XKYPH [0 KOHKypca ChIiiacHO 3amoBea No
454/04.03.2021 na Pextopa na YHCC.

2. Kparka nndopmanus 3a KaHIHJIaTHTEe B KOHKYpca

3a ydacthe B OOSBEHHMs] KOHKYpC € MoJajl JOKYMEHTU €IMH KaHIuaaT — Ii.ac. J-p
Hpuna NUBanosa Jlanamiosa, kosato ot 2006 r. e mpenoiaBaten B kareapa YoBemku pecypcu
U colManHa 3ammura, a oT 2008 r. 3aemMa akajeMUYHaTa JUIBKHOCT TJIaBEH AaCHCTEHT.
[IpenacraBenata B HAacTOAIIMA KOHKYpPC MH(pOpMAIUs MOKa3Ba, Y€ aKaJIeMHYHOTO Pa3BUTHE
Ha ri.ac.i-p Mpuna JlaHannoBa chueTaBa KakToO M3CJIEI0BATENICKA JEHHOCT B MEXTyHAPOAHU
u HarnmoHanau npoektHu exkunm (The European Universities® Research On The Promotion
of Enterprise Education - Extended Awareness Campaign"; Quality approaches in small and
medium-sized enterprises in the food processing, retail and tourism sectors — the case of
some new Member-States; ,,Increasing Employability of Disabled People®; ,,PazpaboTBane u
BHe/IpsiBaHEe Ha MH(OPMaIMOHHA CUCTEMA 3a OllEHKa Ha KOMIETCHIIMUTE Ha paboTHATa CUIa
1o OpaHIIOBE M PErMOHK) TaKa M IeJICHACOUYEHO YCHhBBPIICHCTBAHE HA MPENOJaBaTeICKUTE
KOMITETCHIINH Ype3 aKTUBHO ydacTue B MoOmiHOCTH Tipe3 nepuoaa cien 2009 r. (Université
Paul Verlaine — Metz, ®panuus, University of Applied Sciences — Graz, Austria; Polytechnic
Institute of Cévado and Ave, Portugal u np.) HacoueHH KbM YCBHBBPUICHCTBaHE Ha
NPEMo/IaBaTeJICKUTe KOMIIETEHIIMU B 00JacTTa Ha MPUJIOKEHHUETO Ha ChBpEMEHHH (opMHU Ha
o0y4eHHe U HHCTUTYIIHOHATHUTE acTIeKTH Ha MPOo(eCHOHATHOTO 00pa30BaHMe U pa3BHUTHE.

3.M3nbiHeHNe HA M3MCKBAHHUSATA 32 3aeMaHe Ha AKaAACMHUIHaATA JJIBKHOCT

KangumatsT B HacTosimus KOHKypCc ™. ac. aA-p MHpuna J[lanamnoBa mpuTexkaBa
oOpa3oBaTenHa U Hay4YHa CTeNeH ,,JIOKTop” ciel yCIellHa 3aliiuTa Ha JUCEPTAlMOHEH TP/



Ha Tema ,,KadecTBo Ha paboTHaTa cuia W MPOPECHOHATHOTO OpUEHTUpaHe B breiarapus -
aHaJIM3 U HACOKU 3a YCHBBPIIECHCTBAHE HA CHCTeMara®, Hay4Ha cneruaiHoct VkoHoMmuka u
opranuszanus Ha Tpyaa (durioma N 31125/ 19.02.2007) B npuinoxeHOTO KbM JOKYMEHTHUTE
[0 HACTOALIUS KOHKYPC YIOCTOBEPEHHUE 3a CTaXK ce IMpejactaBs uHbopMaius, ye I.ac.a-p
Npuna Jlanannosa e npenogasaten B YHCC ot 2006 r. u uma Hag 13 TOOuHM TPYIOB CTAXK
KaTo AIBKHOCT IJIaBeH acucTeHT. KaHauaaTsT € mpeacTaBuil MyOauKyBaH MOHOTpadudeH
TPy (,,MoTHBanusATa 32 y4€HE U PA3BUTHETO HA YOBEIIKUTE PECYpPCHU: KOHIICTIINH, AaHAIIU3H,
crparerun’, 2020, U3natencku komiieke — YHCC), koiiTo 00XxBalia pe3yaratd OT aBTOPCKO
Hay4YHO W3CJEeABaHE, IOCBETEHO Ha aKTyajllHa M 3HayuMa TeMa. B ChOTBETCTBUE C
M3UCKBaHMATa HA WiI.53, an. 1, 1.5 ot [IpaBuiHuKa 3a npuiarane Ha 3aKOHA 3a Pa3BUTHETO HA
aKaJeMUYHUsl ChcTaB B PermyOnuka bwiarapust HAMa JA0Ka3aHO MO 3aKOHOYCTAHOBEHHS PEJI
IUIArMaTCTBO B HAy4YHUTE TPyJdoBe Ha KaHauzaata. MHdopmanusara oT mpencTaBEeHUTE 3a
KOHKypca KapTd 3a U3IMBJIHEHHWE Ha KOJMYECTBEHUTE W3UCKBAHUS M HA KAYECTBEHHUTE
M3UCKBAaHMS 32 3aeMaHe Ha akaJeMUYHaTa JIBXKHOCT ,,joueHT”’ B YHCC wu momyueHoTO
cranoume ot CuBera mo xabmmuranuss Ha YHCC (17.11.2020 r.) mnoTrBbpkaaBar, e
KaHauaatypata Ha rnac. a-p Hpuna JlamaunoBa 3a akaJeMU4yHa [TBKHOCT JOLEHT B
npodecuoHaiHo HampasieHue 3.8. MkoHOMMKa, Hay4yHa CHEIUATHOCT ,,IKOHOMHKa Hu
opraHmzanus Ha Tpyna (MoTuBanMs M OOy4YeHHE M Pa3BUTHE Ha YOBELIKUTE PECypCH)
CHOTBETCTBA HAa KOJMYECTBEHUTE M KAYCCTBEHUTE WM3UCKBAHUS, MPUETH OT AKaJEMUYHUS
cpBeT HA YHCC.

4.0ueHKa Ha y4eOHO-TIPenoaBaTeIcKaTa JeifHOCT

B npuiioxeHaTa KbM JOKYMEHTUTE IO HACTOAIIMS KOHKYpPC Cily)keOHa Oenexka OT
ornen ,,YdyeOHa JOKyMeHTanus, oTdeTHocT u koHTpon“ Ha YHCC e mpexncraBeHa
uHpopmanus, 4e ydeOHaTa HaTOBApeHOCT Ha ri.ac.a-p Mpuna Jlanamnosa crnex 2014 ce
XapaKTepu3upa ChC CIETHUTE KOJIMYECTBEHU JaHHU: Haja 1500 yaca JdeKuu U ynpaxHEeHUs
Ha Obiarapcku e3uk M Hajx 250 yaca Ha aHIVIMHACKK €3MK 10 CBOTBETHUTE Y4YeOHHU
mucuumuHd B OKC bakanasep 1 OKC Maructsp- «TpynoBa motuBauus», «Pa3Butue Ha
YOBEIIKUTE pecypcu», «OpraHu3aloHHa KyiaTypa», «OpraHu3alMOHHO IIOBEICHHEY,
«Ctparerun Ha OusHeca u crparterndecko YUP», «YnpaBieHue Ha 4OBEUIKUTE PECypCU»,
«MlkoHOMUKa Ha TpyAa» M Jp. B oOnacTra Ha VMIKOHOMMKAaTa M OpraHM3alusATa Ha TpyJa.
3HauuM eTan OT Pa3BUTHETO Ha IMPEINOJAaBATEICKUTE KOMIETEHLMU Ha Ti.ac.a-p MpuHa
JlaHausoBa € MOATOTOBKaTa M M3/1aBaHETO Ha ydyeOHO momaraino ,,TpynoBa MoTHBanusi —
yae6Ho momaraio, 2020, U3natencku komruiekec YHCC.

[TpodecroHamHUAT ONMUT U MOCTHKEHUATA B ydeOHUs mpolec Ha Ti.ac.a-p Mpuna
JlanaunoBa moKa3BaT, 4e T MpPUTEKaBa M3UCKBAHUTE IPENOJIaBATEICKH KOMIIETEHIIUU 3a
YCIIEIIHO M3IIBJIHEHHE Ha Yy4eOHO-IIPernojaBaTe/ICKUTe 3ajJaud, KOMTO C€ BKIIOYBAT B
3aJbHDKEHUATA Ha aKaJeMUIHa JIBXKHOCT ,,JoreHT B YHCC.

5.KpaTka xapakTepucTHKa HA NpeJACTaABEHUTE HAYYHU TPYAOoBe/My0JMKALUT

B cmuceka Ha HaydHHTE MYyOJMKAIMK 10 HACTOAIIUS KOHKYpPC ca TpeacTtaBeHd: 1
monorpadus (,,MoTHBanMATa 32 yYEHE W Pa3BUTHETO HA YOBEIIKMTE PECYPCH: KOHIIEIIIHH,
aHanmu3u, crparerun’, 2020, M3narencku komruieke — YHCC), 7 cratuu, 7 Hay4HHU JOKIaaa
nu 1 yueOno momaramo. Ilocouena e u myOnMKyBaHa KHUTA Ha 0Oa3aTa Ha 3alllUTEH



mucepTaloneH Tpya 3a npuckxkaane Ha OHC nokrop (KauectBoTo Ha paGoTHaTa cuia u
poecHoHaTHOTO OpUEHTHpaHe B bbirapus — aHanu3 W HACOKU 32 YCHBBPIICHCTBAHE Ha
cucremara 3a mnpodecuoHanHo opueHTHpane, 2019, Apanrapn Ilpuma), KOsATO € H3BBH
IpeaMeTa Ha HACTOALIOTO cTaHoBuIle. [1o cBosTa TeMaTWyHa HACOUEHOCT MPE/ICTABEHUTE
HAyYHU TPYIOBE CE€ TPYNHpPAT B JIBE OCHOBHU HamNpaBlieHUS (MOTHBAIUS W OOy4YeHHE U
pa3BUTHE Ha YOBEIIKUTE PECYpPCH), KOUTO Ca B CHOTBETCTBUE C TeMaTHUKaTa Ha OOsSBEHUS
KOHKYpC ,,IKOHOMHKA W OpraHuzaius Ha Tpyaa (MOTHBaIusi, OOydeHHE W pa3BUTHE Ha
YOBEIIKUTE pecypcu)”, mnpodecuoHanHo HampasieHue 3.8. HMxonommka B YHCC.
[IpeacraBenuTe 3a UEIUTE HA HACTOSIIMS KOHKYPC Hay4dHM pa3paOOTKH MPUBIUYAT
BHHMAaHUETO Ha aKaJieMUYHaTa OOIIHOCT, KOETO € B OCHOBAaTa Ha MPEACTaBEHUTE TaHHU (B
Kapra 3a u3nbiiHeHne Ha KOJIMYECTBEHU M3MCKBAHUS 324 3a€MaHE HA aKaJIEMUYHA JUThKHOCT
JIOLIEHT) 3a CHOTBETHUTE LMTHpPAHUS HAa NyOnuKanuu Ha ri.ac.a-p HMpuna [lanawmnosa.
Bogema ponst cpexg mpeAcTaBeHHWTE 3a  HACTOSALIMS KOHKYpC NyOnMKamuu 3aema
MOHOTpa@UUYHUAT TPy, MOCBETEH HAa aKTyaJlHa M 3HAaYyuMa 3a YCIEUIHOTO COIHAIIHO
MKOHOMHYECKO pa3BUTHE HAa CTpaHaTa TeMa, KOSATO € CBbp3aHa ChC CHCTOSHHETO U
JMHAMHKaTa Ha Pa3BUTHETO HA YOBEILIKUTE PECYpCH B KOHTEKCTa Ha MOTHBAIIMATA 32 yUCHE-
3Ha4uM (HaKTOp 3a YCIEIIHO M3TPAKIaHEe U YChBBHPIICHCTBAHE HA 3HAHUATA U YMCHUATA HA
xopata. [IpencraBeHusit MoHorpaduyeH Tpyd oOXBamla pe3yiaTaTuTe OT 3aaBJIOOUYEHO
aBTOPOBO HAay4YHO M3CJIEIBaHE, KOUTO ca HE0OXOAUMH 32 (OPMHpAHE U YCHBBPIICHCTBAHE HA
MOJIMTUKATE M CTPATeTMUTE 3a pPa3BUTHE HA YOBEUIKUTE pPECypcd B KOHTEKCTa Ha
KOHIEMIUATA 32 YUeHEe Mpe3 IeNus KHUBOT.

6.CHMHTe3UpaHa OlleHKAa HA OCHOBHUTE HAYYHH H HAYYHO-NPHJIOKHU TNPHUHOCH HA
KAaHIU/IATAa

[IpencraBenaTa Hay4yHa MPOIYKIMS Ha KaHAMJATa OOXBallla HAYYHH U HAYYHO-TIPUIIOKHU
IIPUHOCH, KOUTO Ca B CHBOTBCTCTBHUEC C TEMATHKATA HAa HACTOAIIMWA KOHKYPC- MOTHUBAIMA,
oOyueHHe W pa3BUTHE Ha YOBEIIKUTE pecypcH. llpuemam mpencTaBeHUTE OT KaHAWUIATa
HAayYHU W HAyYHO-TIPWIOKHH IMPUHOCH OT KOUTO 3a IeNINTE Ha HACTOSIIOTO CTAHOBHUIIE CE
OTKpOsiBaT: AHaNU3UpaHU W U3BEACHHU BPB3KU M B3aHMMOJCHCTBHE MEXKAYy MOTHBAIUATA 3a
YUCHE U Pa3sBUTUCTO HA YOBCIIKHUTC PECYypCH B KOHTCKCTAa Ha CbBPEMCHHATa JWHAMHKa Ha
o0pa3oBaHNeTO, OOYYEHHETO U IMa3apa Ha TPy/Aa KaTo Ce OTKpOsiBa aBTOPOBO pazOUpaHe U
o0sicHEeHHE Ha BB3JICHCTBHETO HA MOTHBAIIMATA 32 y4€HE BBPXY (YHKIIMOHATHUTE ACIEKTH
Ha pPa3BUTHETO HA YOBEUIKUTE pecypcd; lIpoydeHM M cUCTEMaTU3MpaHU TEHICHLUU B
Pa3BUTHETO HA YOBEIIKUTE PECYpPCH KaTo 0a3a 3a (opMylupaHe Ha aKTyadHHUTE MpoOjIeMu B
chepata Ha QopMamHOTO W HeDOPMATHOTO OOpa3oBaHHWE U OOy4YEHHE OT TMO3UIMHUTE Ha
B3aMMOJICHICTBHETO MEXKAY pPAaBHUIIETO Ha O0Opa30BaHOCT, 3a€TOCT U HMKOHOMHUYECKHS
HpOCHepI/ITeT; Bn3 ocHOBa Ha KPUTHYCH aHAJIN3 Ha aKTyaJIHU IOJUTUKH U CTPATCruu B
obnmactra Ha o00pa3oBaHMETO W OOYYEHHETO Karo KIIYOBM HMHCTPYMEHTH 32
YCBBLPUICHCTBAHE U PAa3BUTHEC HAa YOBCIIKHUTC PECYPCHU M YOBCIIKHAT KallkTall ¢a U3BCACHHU
HACOKH 32 YCHBBPIICHCTBAHE HA WHCTUTYI[MOHATHUS KalaluTe 3a pa3BUTHE B oOlacTra Ha
00pa3oBaHHETO, 00YICHUETO U YICHETO.

B 0606menue TpsiOBa fa ce moguepTae, 4e MpeCTaBeHUTE HAyYHU MyOIMKaIiy Ha TJ1. ac. J-
P I/IpI/IHa HaHaI/IJ'IOBa Ca B CbOTBETCTBUEC C TCMATHKATa HAa HACTOAIINUA KOHKYpPC U O6XBaHIaT
HAyYHU W HAYYHO-TIPUJIOKHU TPUHOCH B oO0JacTTa Ha MOTHBAIUATa, OOYYECHHETO U
Pa3BHTHETO HA YOBEUTKUTE PECYPCH.



3akaueHne

Bb3 ocHOBa Ha ropeu3J/IOKeHHTEe AHAJIU3H M OLEHKHU 3asiBIBAM CBOETO MOJIOKHUTEHO
CTAHOBHILE M C MbJHA y0edeHOCT rjacyBaMm, rj. ac. A-p Upuna /lanaunoBa na onae
u30paHa 3a aKaJeMHM4YHATA JJIbKHOCT ,,JJ0LEHT”’, HAy4YHa CIeUuaJIHOCT ,, UKOHOMHUKA U
opraHu3aums Ha Tpyaa (MoTuBauus, 00yuyeHUe W Pa3BUTHE HA YOBEUIKHTE pecypcH)
1o npogecuoHasHo HanpasJenne 3.8. Ukonomuka B YHCC

05.04.2021 Hoamue: ....ooovviiiiiii
[Ipod.a-p M.ATtanacora



POSITION PAPER

From: Prof. Margarita Atanassova
Scientific Specialty Economics and Labor Organization
About: Application on Procedure for Academic Position “Associate Professor”,

Professional Field 3.8 ,,Economics®, Scientific Specialty: Economics and Organization of
Labour (motivation, training and development of human resources)

1. Information about the Procedure

The Procedure has been announced for the needs of the Department of Human Resources
and Social Protection, Faculty of Economics, UNWE- according to the UNWE Academic
Council Decision Ne 7/09.12.2020. I participate as a member of the Scientific Jury for this
Procedure according to Ordinance Ne 454/04.03.2021 of the Rector of UNWE.

2. Information about the candidate

One candidate has submitted documents for participation in the announced competition-
Chief Assistant Professor Dr. Irina Danailova from the Department of Human Resources and
Social Protection- lecturer at the Department of Human Resources and Social Protection
since 2006, and since 2008 she has held the academic position of Chief Assistant Professor.
The information presented in this competition shows that the academic development of Chief
Assistant Professor Dr. Irina Danailova combines both research in international and national
project teams (The European Universities Research On The Promotion of Enterprise
Education - Extended Awareness Campaign"; Quality approaches in small and medium-sized
enterprises in the food processing, retail and tourism sectors — the case of some new
Member-States; ,,Increasing Employability of Disabled People) as well as by purposeful
improvement of teaching competencies through active participation in mobility in the period
after 2009 (Université Paul Verlaine — Metz, France, University of Applied Sciences — Graz,
Austria; Polytechnic Institute of Cavado and Ave, Portugal) aimed at improving the teaching
competencies in the field of application of modern forms of education and the institutional
aspects of vocational education and development.

3. Fulfillment of the requirements for holding the academic position

The candidate in the current competition Chief Assistant Professor Dr. Irina Danailova holds
an educational and scientific degree "Doctor" after successfully defending a dissertation
“Quiality of the workforce and vocational guidance in Bulgaria - analysis and guidelines for
improving the system”, Scientific Specialty: Economics and Organization of Labour (N
31125/ 19.02.2007) The certificate of work experience attached to the documents under this
competition presents information that Chief Assistant Irina Danailova has been a lecturer at
the University of National and World Economy since 2006 and has over 13 years of
experience as a chief assistant. The candidate has submitted a published monograph
(Motivation for learning and human resource development — concepts, analysis, strategies,
2020, Publishing complex — UNWE), which includes results from copyright research on



current and important topic. In accordance with the requirements of Art.53, p.1, i.5 of the
Regulations for application of the law for the development of the academic staff in the
Republic of Bulgaria there is no legally proven plagiarism in the scientific works of the
candidate. The information from the cards submitted for the competition for fulfillment of the
quantitative requirements and of the qualitative requirements for holding the academic
position “Associate Professor” in UNWE and the opinion received from the Habilitation
Council of UNWE (17.11.2020) confirms that the candidacy of Chief Assistant, Dr. Irina
Danailova for the academic position of associate professor in the professional field of
Economics, Scientific Specialty: Economics and Organization of Labour (motivation,
training and development of human resources) corresponds to the quantitative and qualitative
requirements adopted by the Academic Council of UNWE.

4.Evaluation of teaching and learning activities

The documents for this competition cover information from the Department of
Educational Documentation, Reporting and Control of UNWE which shows that the teaching
activity of the Chief Assistant Professor Dr. Irina Danailova after 2014 is characterized by
the following quantitative data: over 1500 hours of lectures and exercises in Bulgarian and
over 250 hours in English in the respective academic subjects in Bachelor's and Master's
degrees- "Work motivation”, "Human resources development”, "Organizational culture",
"Organizational behavior”, "Business strategies and strategic HRM", "Human resources
management”, "Labor economics", etc. in the field of Economics and Organization of labour.

An important stage in the professional development of Chief Assistant. Dr. Irina
Danailova, is the preparation and publication of a textbook "Work motivation — textbook,
2020, UNWE. The professional experience and achievements in the educational process
show that Chief Assistant Professor Dr. Irina Danailova has the required teaching
competencies for successful implementation of teaching tasks, which are included in the
duties of the academic position of "Associate Professor" at UNWE.

5.Brief description of the presented scientific papers / publications

The list of scientific publications in this competition includes: 1 monograph, 7
articles, 7 scientific reports and 1 textbook. A book based on a defended dissertation for the
award of PhD is also indicated (The quality of the workforce and vocational guidance in
Bulgaria - analysis and guidelines for improving the vocational guidance system, 2019)
which is outside the scope of this opinion. According to their thematic focus, the presented
scientific papers are grouped in two main areas (motivation and training and development of
human resources), which are in accordance with the theme of the competition- Economics
and Organization of Labour (motivation, training and development of human resources).
The scientific works presented for the purposes of this competition are popular among the
academic community, which is the basis of the presented data (map for fulfillment of
quantitative requirements for holding the academic position of associate professor) for the
respective citations of the Chief Assistant. Dr. Irina Danailova. The leading role among the
publications submitted for this competition is occupied by the monographic work
(Motivation for learning and human resource development — concepts, analysis, strategies,
2020, Publishing complex — UNWE) The monograph is dedicated to a topical and important
for the successful socio-economic development of the country topic, which is related to the



state and dynamics of human resources development in the context of motivation to learn - a
significant factor for successful building and improving knowledge and skills. The presented
monograph covers the results of in-depth author's research, which is necessary for the
formation and improvement of policies and strategies for human resources development in
the context of the concept of lifelong learning.

6. Synthesized assessment of the main scientific and scientific-applied contributions of
the candidate

The presented scientific production of the candidate covers scientific and scientific-
applied contributions, which are in accordance with the theme of this competition -
motivation, training and development of human resources. 1 accept the scientific and
scientific-applied contributions described by the candidate, of which for the purposes of this
this opinion, the following can be presented: Analyzed and derived connections and
interaction between motivation for learning and human resources development in the context
of modern dynamics of education, training and labor market, highlighting the author's
understanding and explanation of the impact of motivation to learn on the functional aspects
of human resources development; Researched and systematized trends in the development of
human resources as a basis for formulating current problems in the field of formal and non-
formal education and training from the standpoint of the interaction between the level of
education, employment and economic prosperity; Based on a critical analysis of current
policies and strategies in the field of education and training as key tools for improvement and
development of human resources and human capital, guidelines for improving the
institutional capacity for development in the field of education, training and learning are
provided.

In summary, it should be emphasized that the submitted scientific publications of the
candidate are in line with the theme of this competition and cover scientific and applied
contributions in the field of motivation, training and development of human resources.

Conclusion

On the basis of the above analyzes and assessments, | am voting in favor of the
candidature of Chief Assistant Professor Irina Danailova to be elected for the academic
position "Associate Professor”, scientific specialty "Economics and organization of labor
(motivation, training and development of human resources)" Professional Field 3.8
,,Economics“, UNWE.

Signature:
Prof.M.Atanassova



