YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Otr:  mpodecop a-p Jlrobomup MunueB CredaHoB, YHUBEpPCHTET 3a HAIMOHATHO H
cBeTOBHO cTomancTBO — Codust, mpodecnonanHo HanpasieHnue 3.8 IkoHoMuka
Hayuna cneyuannocm: Hxonomuka u opeanuzayus na mpyoa
OTtHOCHO: KOHKYpC 32 JOLEHT 1o npodecnonanHo HanpasieHue 3.8 koHomuka, HayyHa
CHEIHUAITHOCT ,, IKOHOMHKA ¥ OpTaHU3aIMs Ha Tpyaa (MOTHBAIHS, O0yYeHHUE U
pa3ButTue Ha yoBemkuTe pecypcu)” B YHCC.

1. Nndopmanus 3a KOHKypca
KonkypchT € 00siBeH 3a HyXAHTE Ha KaTeapa ,,YOBEIIKHM PEecypcu W COIMaIHA
3armuta’, Obrmonkonomuuecku akynrer Ha YHCC cbrimacHo Pemenne Ha AC Ne 7/9.12.2020
r. YuacTBaM B ChCTaBa Ha HAYYHOTO JKYPH MO KOHKYypca chriacHo 3amosen Ne 454/04.03.2021
r.. Ha PexTopa na YHCC.

2. Kparka nundopmanus 3a KaHIHJATHTE B KOHKypca
EnuHCTBEH KaHAMIAT B KOHKYpCa € TJIaBeH acucTeHT 1-p Mpuna Banosa Jlanansosa,
YHuBepCcHUTET 32 HAIMOHATHO U CBETOBHO cTonaHcTBo — Codusi, kaTeapa ,,HoBeuku pecypcu
M coIhajHa 3ammra’.

3. M3nbjHeHHMe HAa M3MCKBAHHUSTA 32 3aeMaHe Ha AKaACMHUIHATA JJIIBKHOCT

3.1. Mznvanenue na xonuvecmeenume u3uUCKEAHUs

Ot mnpenocraBenara uHpopmanus (Kapra 3a wu3mbiHeHHE Ha KOJIWYECTBEHUTE
M3UCKBAHMS 3a 3a€MaHe Ha akaJeMH4Hara JIbxXHOCT ,,Jo1eHT B YHCC) ce Bmxkna, ue
KaHIUOATHT TI. ac. A-p Mpuna J[aHannoBa WM3MBIHSABA, KAKTO HAIMOHAIHUTE MHUHMMAITHU
M3UCKBaHMS, TaKa M HOIbIHUTENHATEe M3uckBannsd Ha YHCC 3a 3aeMaHe Ha akaJeMH4HAaTa
IUTBKHOCT ,,TOLIEHT "

3.2. snvanenue na kauecmeenume U3UCKEAHUSA

Ot mpenocraBenara wuHbpopmanus (Kapra 3a wu3mbIHEHHE Ha Ka4eCTBEHUTE
M3HUCKBAHUS 32 3a€MaHe Ha aKaJIeMUYHUTE AIBKHOCTH ,,lipodecop™ u ,,aoueHt B YHCC) ce
BIDKJQ, Y€ KaHJAUJIATHT TJ1. ac. A-p MpunHa JlaHannoBa M3MIbIHIBA KAUECTBEHUTE U3UCKBAHUS
3a 3aeMaHe Ha aKkaJeMHUYHATA IIbKHOCT ,,q01eHT B YHCC.

B npeacraBenus npenuc ot IIporokon Ne 3 or penoBHO 3acenanue Ha ChBera 1O
xabmwmramuss Ha YHCC, mpoeneno Ha 17.11.2020 r. ce BWxma, ye ri1. ac. n-p Mpuna
JlananiaoBa ChHOTBETCTBAa Ha KOJIMYECTBEHHTE M KauyeCTBEHM M3HMCKBAaHMSA 3a 3acMaHE Ha
akageMuyHaTa JIbKHOCT ,,001eHT B YHCC. CbBeThT 110 XaOuauTalys JaBa MOJ0KUTEIHO
CTAaHOBUIIE 32 KaHJAuJaTypaTa Ha ri. ac. A-p Mpuna J[anannosa 3a akaieMU4HATA AJTBKHOCT
,.aomeHTt B YHCC.



4. OueHka HAa y4eOHO-NIPENoJaABATEICKATA IeHHOCT 32 BCEKH KAHIMAAT NMOOT/AETHO

EnuHCTBEHMAT KaHAMAAT B KOHKYpca 1. ac. 1-p Mpuna /lanannoBa uma noseue ot 14
TOJIMHU OMUT KaTo peaoBeH npenoaasaten B YHCC, karenpa ,,HoBelku pecypcu u colpaiHa
3amuTa“ OT KOMTO 13 TOAMHM KaTo TJIaBeH aCHCTEHT, BUJHO OT NpejACTaBeHara ciykeOHa
Oemnexka.

YyeOnaTta HaTOBapeHOCT Ha TJ1. ac. Mpuna Jlanannosa e 3HauuTeNnHa (HaJ HOpMaTUBa
3a YHCC), koeTo ce BWXkIa OT NpeAcCTaBeHHTE CiyxeOHu Oenexku. ['n. ac. n-p Mpuna
JlanawmioBa e BoJuIIa JIGKITUU U yripaxkHeHus: Ha Obyirapcku e3uk B OKC ,,bakanaBbsp® u OKC
L2Maructep® mo gucuumuinHuTe ,JMAlkoHOMHMKa Ha Tpyaa“, ,JIkoHOoMuyecka Kynrypa‘,
,»OpraHu3alMoHHO ToBeaeHu, ,, TpyaoBa MoTuBamMsA™, ,,YOpaBlICHHE Ha YOBEIIKUTE
pecypeu®, ,,bu3Hec CTpaTeruu M CTPATErMYECKO YIPABICHUE HA YOBEHIKUTE PECYpCH’ U
,OpraHu3alMOHHO TMOBEACHUE M KopropaTuBHa Kyiatypa®“. Mpuna JlanaunmoBa € Bojauia
nexuu Ha anrauiicku e3uk B OKC ,,bakanaBwp* no qucuurninunute ,,JiIkoHoMuKa Ha Tpyga“
u ,,OpranuzaliioHHO ToBeneHue (o0mo 276 4yaca), BUJHO OT MpeAcTaBeHara ciykeOHa
Oemnexka.

I'n. ac. n-p Mpuna Jlanamiosa e aBTop Ha e1HO yueOHO nomaraino - Jlanawmnosa, Upuna
(2020) ,,TpynoBa motuBauusi — yueoHo nomarano®, M3narencku xkommekc - YHCC, ISBN
978-619-232-336-3.

Ot npeacraBeHara HHGOPMAIUST MOXKE JIa CE HAITPaBU KaTCTOPUYHUS H3BOJI, Y€ TJI. ac.
n-p Upuna JlananiioBa € HaIrbJIHO MOJATOTBEHA Ja 3a€M€ aKaJIeMUYHAaTa IBXHOCT ,,JJOLEHT"
B YHCC.

5. Kparka xapakTepucTHKa HA NPeACTABEHUTE HAYYHU TPYAOBe/MyOJIMKALMT
Hayunute TpynoBe, npeacTaBeHu 3a yyacTHe B KOHKYpca OT €IUHCTBEHUS KaHAUIAT -
1. ac. 1-p Upuna Jlananiosa, ca:
e | MoHOTrpadus;
e | kuura (Ha 6a3a 3aIlUTEH JUCEPTALMOHEH TPYL);
e 4 caMOCTOSITENIHM Hay4YHU CTaTUU U | HaydHA CTaTHUs B CHaBTOPCTBO, MyOJIUKYBaHU B
HAy4YHU U3JaHus, pedepupaHy U UHIEKCUPaHU B CBETOBHOU3BECTHU 0a3u JaHHU;
e 2 Hay4yHM CTaTUH B HepedepupaHu HAYUHU WU3/IaHUS C PEIKOJIECTHS;
e 0 CaMOCTOSITENIHM HAay4yHU JOKIaau | B ChaBTOPCTBO, MyOIMKYBaHU B PelaKTUpPaHU
KOJIEKTUBHU TOMOBE.
OcHOBHUTE HaIlpaBJEHUs] B HW3CIEIOBaTeICKaTa JACWHOCT Ha TI. ac. n-p Hpuna
Jlanaunoga ca:
® MOTHBaLUS;
e 00y4eHME U Pa3BUTHE HA YOBELIKUTE PECYPCH.
Haii-Ba)xHWTE HaydHM M Hay4HO-TIPWJIOKHH PE3YJITATH OT H3CIEeA0BATENICKAaTa
JEMHOCT Ha KaHAKUaTa, CIIOPE]] MEH ca:
e U3BBPILICH € nperiiea U 0000IIeHre Ha ChIECTBYBAIM KOHIENIINYA U U3CIeABaHUS B
oOJyacTTa Ha MOTHBAITUATA 33 YUeHE B cepaTa Ha CPETHOTO U BUCIIETO 00pa3OBaHMeE,
KaTo € mojJuepTaHa NpakTUYecKaTa IPHUIOKUMOCT Ha MPOYYBAHUSTA,
® T[IPOBEJIEHO € CAMOCTOATETHO €MIIMPUYHO MPOYYBAaHE 32 Bpb3KaTa U BIMSHHETO Ha
3penocTTa Ha CTYJIEHTUTE W TEXHUTE MOTHBALIMOHHU OPUEHTALUY;
® QpPOYYEeHH M TPEACTABEHH Ca ChIIECTBYBALIM KOHIENIUHN, KIaCUPUKAUN U
cucTeMaTh3ally B 00JIaCTTa Ha JIMYHOCTHATA 3PSJIOCT M MOTHBAIMATA 32 YUYCHE ca



MPOYYEHW W aHaJIM3UPaHU B KOHTEKCTAa Ha TIOBHINABAHETO €(EKTHBHOCTTA Ha
00pa3zoBaTeITHUS MPOIIEC U C 1Ie YChbBBPIICHCTBAHE HA yueOHATa JCHHOCT;

® I3BBPIICH € aHAJM3 HA CHCTOSIHHETO W JMHAMHKATA HA KJIIFOYOBH 332 PAa3BUTHUETO HA
YOBEIIKUTE PECypCH TOKa3aTelid U Ha Ta3u 0a3a ca CHCTeMAaTU3MpPaHU AKTYAITHHUTE
npobsemMu B cdepara Ha GOPMATHOTO W HEPOPMATHOTO 0Opa3oBaHHE, OOYUCHUE U
yUeHE;

e CcHUCTEeMaTH3MpaHU ca TOJMTUKA W CTpPATerMd B OOJIACTTa HA OOpa30BaHHETO W
O00y4eHHETO KaTo KJIFOYOBHM HMHCTPYMEHTH 3a YCHBBPIICHCTBAHE W pa3BUTHE Ha
YOBEUIKUTE PECYPCH U YOBEIIKHUSAT KAIMUTAI;

® TpPOYyYeHM U TPEICTABEHW Ca TEOPETUYHM KOHICNIMU 33 CHITHOCTHUTE
XapaKTePUCTHKH Ha PAa3BUTHETO HA YOBEIIKUTE PECYPCH, KOUTO Ca CHHTEC3UpPaHH,
TpyNHUpPaHU ¥ TOJPEACHU JIOTUYHO U MOCJIE0BATEITHO, KATO € HAMPABEH HOB MPOYUT
Ha MMO3HATHTE TCOPUU M KOHIICTIIINHY,

e JIOpa3BHUTA € KOHIICTIIHITA 32 KOMIIETEHTHOCTTA H KOMIIETEHTHOCTHUS TTOJIXO0/1, KaTo €
WIFOCTPUPAHO TPUIIAraHETO MYy B MpaKTHKaTa 4pe3 M3MOoJ3BaHe Ha Marpwuiarta Ha
JUYHATE U TIPOPECUOHATTHN KOMITCTECHITUH,

® TNpPOYyYeHH | TPEICTABCHU ca CHCUU(DUYHH XapaKTePUCTHKH, NpoOIeMUu |
MPEIM3BUKATEIICTBA B MPOIECca HA BaJMIMPAHE HA 3HAHUS, YMEHUS, KOMICTCHIIUU U
OITHT.

6. CuHTe3MpaHa OIEHKA HA OCHOBHUTE HAYYHU W HAYYHO-NPHUJIOKHU NMPUHOCH HA
KaHIUIATHTE
[Tocouenurte pe3ynaTaTd OT HM3CIEAOBaTeNICKaTa ACHMHOCT MM JaBaT OCHOBAHHUE 3a
BHUCOKa MOJIOKUTEJHA OIEHKa Ha OCHOBHUTE HAyYHH M HAYYHO-TIPHJIO)KHM MPUHOCHU Ha
kanaunaara. [IpuHocuTe, cmopes MeH WMMaT XapakTep Ha oOoraTsBaHe M pPa3BUTHE Ha
ChILIECTBYBAIIIM 3HAHUS .

7. OCHOBHM KPUTHMYHH 0eJIeKKM M MPeNOPbKH KbM BCEKH KAHAMIAT MOOTAETHO
OcHoBHaTa MM Ipenopbka KbM Ti. ac. A-p Mpuna JlanamnoBa e jga Hacouu
u3cieoBaTeNickaTta cu JIeHHOCT B o0jacTTa Ha MOTHBaLMATa, OOydyeHHe M Pa3BUTHETO Ha
YOBEILIKUTE PECYPCH B KOHTEKCTa Ha U3CJIEIBAHUATA 32 OBACIIETO Ha TPYAQ, IPOBEXKIaHU MO
ernjarta Ha MexayHapogHaTa OpraHu3alus Ha Tpy/a, KakTo U MOCJIEACTBUATA OT YeTBbpTara
UHAYCTpHAIIHA PEBOIIOLIMSL.

8. 3akuouenmue
[IpencraBenuTe Marepuaad M JOKYMEHTH OT €IWHCTBEHHS KaHIWIAT B KOHKypca
IIOKa3BaT, 4€ TOW HaIbJIHO OTroBaps Ha M3UCKBAHMATA 3a 33a€MaHE Ha aKaJeMHUYyHaTa
UTbKHOCT ,,qouleHT” B YHCC, pernameHTHpaHu B HOpMaTHBHaTa ypeada M BBTPELIHUTE
aktoBe Ha YHCC. Ilopanu ToBa e riacyBam ,,3a“ u3bopa Ha ri. ac. a1-p Upuna lBanosa
JlanamnoBa Ha akaJieMHYHATa JUTHKHOCT ,,otieHT B YHCC, npodecnoHaiHO HampaBiIeHHE
3.8 xonomuka, HayyHa crienuaindocT B YHCC ,,lkoHoMMKa 1 opraHu3anus Ha Tpyaa‘®.

29 mapt 2021 r., rp. Codus Hommuc: .....cooviiiiiiiiinn



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

POSITION

From: Professor Lyubomir Minchev Stefanov, PhD, University of National and World
Economy - Sofia, professional field 3.8 Economics

Scientific specialty: Economics and organization of labour

Subject: competition for associate professor _in professional field 3.8 Economics,
scientific specialty "Economics and organization of labour (motivation, training and
development of human resources)" at UNWE.

1. Information about the competition

The competition was announced for the needs of the Department of Human Resources
and Social Protection, Faculty of General Economics of UNWE according to Decision of the
AC Ne 7/9.12.2020. | participate in the scientific jury of the competition according to Order
Ne 454/04.03.2021 of the Rector of UNWE.

2. Brief information for the candidates in the competition

The only candidate in the competition is Chief Assistant Irina Ivanova Danailova, PhD,
University of National and World Economy - Sofia, Department of Human Resources and
Social Protection.

3. Fulfilments of the requirements that are need for holding the academic
position

3.1. Fulfilments of quantitative requirements

From the provided information (Map for fulfilments of the quantitative requirements
for holding the academic position "Associate Professor" at UNWE) it can be seen that the
candidate Ch. Assistant Professor PhD Irina Danailova fulfils both the national minimum
requirements and the additional requirements of UNWE for holding the academic position of
"Associate Professor".

3.2. Fulfilments of quality requirements

FROM THE provided information (Map for fulfilments of the quality requirements for
holding the academic positions “professor” and “associate professor” at UNWE) it can be seen
that the candidate Ch. Assistant Professor PhD Irina Danailova fulfils the quality requirements
for holding the academic position of "Associate Professor” at UNWE.

In the presented transcript of Minutes Ne 3 from the regular meeting of the Council for
Habilitation of UNWE, held on 17.11.2020, it can be seen that Ch. Assistant Professor PhD
Irina Danailova meets the quantitative and qualitative requirements for holding the academic



position of "Associate Professor” at UNWE. The Habilitation Council gives a positive opinion
on the candidacy of Ch. Assistant Professor PhD Irina Danailova for the academic position of
"Associate Professor” at UNWE.

4. Evaluation of the teaching activity for each candidate separately

The only candidate in the competition Ch. Assistant Professor PhD Irina Danailova has
more than 14 years of experience as a full time lecturer at the University of National and World
Economy, Department of Human Resources and Social Protection , of which 13 years as a
Senior Assistant, as evidenced by the official note.

The study load of Ch. Assistant Professor PhD Irina Danailova is significant (above the
norm for UNWE), which can be seen from the submitted official notes. Ch. Assistant
Professor PhD Irina Danailova has led lectures and exercises in Bulgarian at the Bachelor's
and Master's degrees in the disciplines "Labour Economics”, "Economic Culture",
"Organizational Behaviour", "Labour Motivation", "Human Resources Management”,
“Business Strategies and Strategic Human Resource Management” and “Organizational
Behaviour and Corporate Culture”. Irina Danailova has taught courses in English for the
University degree "Bachelor” on the subjects "Labour Economics” and "Organizational
Behaviour" (276 hours), as evidenced by a certificate presented.

Ch. Assistant Professor PhD Irina Danailova is the author of a textbook - Danailova,
Irina (2020) "Labour motivation - textbook™, Publishing House - UNWE, ISBN 978-619-232-
336-3.

According to the presented information it can be concluded that Ch. Assistant Professor
Irina Danailova, PhD is fully prepared to take the academic position of "Associate Professor"
at UNWE.

5. Brief description of the presented scientific papers / publications

The scientific papers submitted for participation in the competition by the only
candidate - Ch. Assistant Professor PhD Irina Danailova, are:
« 1 monograph;
e 1 book (based on a defended dissertation);
e 4 independent scientific articles and 1 scientific article in co-authorship, published
in scientific journals, referenced and indexed in world-famous databases ;
o 2 scientific articles in unreferred scientific publications with editorial board;
e 6 independent scientific reports 1 in co-authorship, published in edited collective
volumes.
The main directions in the research activity of Ch. Assistant Professor PhD Irina
Danailova are:
e motivation;
« training and development of human resources.
The most important scientific and scientific-applied results of the candidate's research
activity, in my opinion, are:
e a review and summary of existing concepts and research in the field of learning
motivation in the field of secondary and higher education has been carried out,
emphasizing the practical applicability of the research;



e an independent empirical study was conducted on the relationship and influence of
students’ maturity and their motivational orientations;

e existing concepts, classifications and systematizations in the field of personal maturity
are studied and presented and the motivation for learning is studied and analysed in the
context of increasing the efficiency of the educational process and in order to improve
the educational activity;

« an analysis of the state and dynamics of key indicators for the development of human
resources has been performed and on this basis the current problems in the field of
formal and non-formal education, training and learning are systematized,

« policies and strategies in the field of education and training are systematized as key
tools for improvement and development of human resources and human capital;

« researched and presented are theoretical concepts of the main characteristics of human
resources development that are summarised, grouped and put in logical order as well
as it has been executed a new approach of well known theory and concepts;

« the concept of competence and the competence approach has been further developed,
illustrating its application in practice through the use of the Matrix of personal and
professional competences;

o specific characteristics, problems and challenges in the process of validation of
knowledge, skills, competencies and experience are studied and presented.

6. Synthesized evaluation of the main scientific and  scientific-applied
contributions of the candidates

These research results give me a reason for a high positive assessment of the main
scientific and scientific-applied contributions of the candidate. The contributions, in my
opinion, have the character of enrichment and development of existing knowledge.

7. Basic critical remarks and recommendations to each candidate individually

My main recommendation to Ch. Assistant Professor PhD Irina Danailova is to direct
her research in the field of motivation, training and development of human resources in the
context of research on the future of labour, conducted under the auspices of the International
Labour Organization, and the consequences of the Fourth Industrial Revolution.

8. Conclusion

The materials and documents submitted by the only candidate in the competition show
that she fully meets the requirements for holding the academic position of "Associate
Professor" at UNWE, regulated in the regulations and internal acts of UNWE. Therefore, | will
vote "For" the election of Ch. Assistant Professor Irina Ivanova Danailova, PhD, for the
academic position of "Associate Professor” at UNWE, professional field 3.8 Economics,
scientific specialty at UNWE "Economics and Labour Organization™.

March 29, 2021, Sofia Signature: ......................ll



