YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Or: mpod. a-p Mupocnaa MuxaitnoBa IleiiueBa, YHHUBEPCUTET 3a HAIMOHATHO H
CBETOBHO cTOmnaHcTBO — Codus,

npodecrnonanno Hampasienue 3.8. IkoHOMuKa

Hay4yHa CelHaaHocT ,, IkoHOMHKa U opraHu3alus Ha Tpyaa

OTtHOCHO: KOHKYpPC 32 JOLEeHT 110 Hay4yHa CIEeLUaIHOCT ,,JIKOHOMHKA M OpraHu3aius Ha
Tpyna“ (MoTuBalus, OOy4eHME M pa3BUTHE HA YOBELIKUTE PECYPCH),
npodecuoHanHo HanpasieHue 3.8. IkoHoMuka

1. Nndopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HyXAMTE€ Ha Kareapa ,,YOBEIIKHM PEecypcu W COIMaIHA
sammra”  ([Iporokon Ne3/02.02.2021r.) ¢ pemienne Ha DakylITeTHHS CBhBET Ha
O6mmonkonomuuecku akynrer Ha YHCC (ITpotokon Ne2/09.02.2021r.)

YyactBaMm B ChCTaBa Ha HAYYHOTO XKYpH IO KOHKypca CbhIJIACHO 3aroBen
Ne454/04.03.2021r. Ha 3aMeCTHHK pPEKTOpa I10 HAy4YHOM3CIICAOBATEICKA JACHHOCT W
MexayHapoaHo cbTpynHudectBo Ha YHCC 3a mpoBekJaHe Ha KOHKYypC 3a 3aeMaHe Ha
aKaJeMHYHaTa JUTEKHOCT ,,JIONCHT 1o TpodecuonanHo HampasieHue 3.8. MkoHommKa,
Hay4yHa CIeUHaIHoCT ,JIKOoHOMHKa W opraHu3anus Ha Tpynaa“ (MoTuBauus, oOyueHUE U
pa3BUTHE Ha YOBEHIKUTE pecypcH), nmyonukyBan B [[.B., 6p.1 ot 05.01.2021r. cwrioacuHo
Pemenne na AC Ne7./09.12.2020r.

2. Kparka nndopmanus 3a KaHIHIATUTE B KOHKYpca
Npuna MBanoBa JlanannoBa € €IMHCTBEH KaHIUIAT B KOHKYpCa.
WUpuna MBanoBa [laHaunoBa € TJIaBeH acUCTEHT A-p no MkoHOMuKa B Kareapa
,,JOBeIKH pecypcu u coranna 3ammura®, YHCC.

3. M3nmbjHeHHMe HAa M3MCKBAHHUSTA 32 3aeMaHe HA aKaJeMHYHATA ATbKHOCT
3.1. M3nbJjHeHNEe HA KOJIMYECTBEHUTE H3HCKBAHNS
[IpencraBenara ot 1. ac. n-p Hpuna J[laHamioBa KapTta 3a HW3I'BJIHEHHE Ha
KOJIMYECTBEHUTE M3MCKBAaHMS 3a 3a€MaHe Ha aKaJeMHUYHATA JIBXKHOCT ,doueHT B YHCC u
MPWIOKCHNUTE JIOKA3aTeJICTBa KbM HEs, IT0Ka3Ba, Y€ Ts W3IIBJIHIBA HAIMOHATHUTE
MHHUMAJIHM W3UCKBAaHWS W JONBIHMTCIHUTE wu3uckBanus Ha YHCC 3a 3aemaHe Ha
aKkageMuJIHaTa JIBXKHOCT ,,JTOIEHT .

3.2. U3nbJiHeHHe HA KAaYeCTBEHUTE H3MCKBAHUS

[IpeacraBenata ot 1. ac. na-p Hpuna J[lanamnoBa kapra 3a HU3MNBJIHEHHUE Ha
KauecTBEHUTE M3UCKBAHMSA 3a 3aeMaHe Ha aKaJeMHYHUTE IIBXKHOCTH ,,Jpodecop” u
,waoueHt B YHCC mnoka3Ba, ye kaHAuAAarhT 1. ac. A-p Wpuua [laHamnoBa M3MbIHSIBA
KauyeCTBEHUTE M3MCKBAHHU 3a 3a€MaHe Ha aKaJeMHUYHAaTa JIBKHOCT ,,qo1eHT B YHCC.



CeBerbT mo xabunmranus Ha YHCC pmaBa TOJNIOKHTETHO CTAaHOBWIE 32
KaHJIuaaTypara Ha 1. ac. 1-p Mpuna JlanamnoBa 3a akajgeMu4HaTa JUTXKHOCT ,,JTOLIGHT™ B
YHCC (Ilpenuc- ussneuenue ot IIporokon Ne3/07.11.2020 ot pemoBHO 3aceiaHue Ha
CobBera o xabunuramus Ha YHCC).

4. OueHka HAa y4eOHO-NIpenoaaBaTe/IcKaTa JeHHOCT 32 BCeKH KAaHIUAAT MOOTAeTHO

I'n. ac. n-p Upuna JlanaunoBa mma 14 (detupuHazeceT) roJUHU TPYIOB CTaX B
YHCC, ot xouto 13 (TpuHaaeceT) roOAWHHA KaTO IJIaBEH aCUCTECHT.

I'n. ac. n-p Upuna [lanannoBa BOJIM JIGKIMHW U CEMUHAPHU 3aHATHS 10 Y4eOHHUTE
aucuMIuimHu: ,, TpynoBa MotuBanus®, ,,OpraHu3alMoHHa Kyatypa®, ,,OpraHu3aiioHHO
noBegenue”, ,,Ctparerun Ha O6u3Heca u crparerndecko YUP®, | VrpaBneHue Ha 4OBEIIKUTE
pecypcu®, ,,Pa3zButue Ha yoBewmkute pecypcu®, ,,JikoHomuka Ha Tpyna“, ,HaycTpuaiHu
OTHOILICHHUS .

Bomu sekiiny Ha aHTJIMHACKU €3UK MO yu4eOHHUTE MUCIUILIHHM: ,,Labour economics® u
,,Organizational behaviour*.

CerimacHo mpenacraBeHaTa WHGOpManus cuyuTaM, 4ye y4eOHO- MpernojaBaTelicKaTa
JIEMHOCT Ha KaHauaara ri. ac. A-p Upuna Jlanannosa 3acinyskaBa MOJOKHUTEIHA OLICHKA.

5. Kparka xapakTepucTHKa HA NPeACTABEHUTE HAYYHU TPYAOBe/MyOJIMKALUT
OCHOBHUTE HalpaBJeHUE, B KOUTO U3BBPIIBA HAYYHH H3CIEIBAHUS KaHAUAATHT IJI.
ac. 1-p Mpuna Jlanannosa ca MOTHUBAIMs, 00y4eHHE U Pa3BUTUE HA YOBEIIKUTE PECYPCH.

Hayunute Tpynose, KOMTO ca NpeAcTaBeHH OT TIul. ac. A-p HMpuna [laHamnoBa 3a
ydJacTue B KOHKypca ca:

e | monorpadus (Nel oT criuchka ¢ myOIMKaIum);

e | xHura Ha 6a3a 3amureH aucepTanroHneH Tpya (Ne2 ot cuchka ¢ myOJuKauun) ;

e 4 camocTosATenHH HayyHu ctatuu (Ne4,5,6,7 ot cnuchbka ¢ myonukanuu) u 1 HaydHa
cTatust B chaBTOPcTBO (Ne§ OT cnmchbka ¢ nmyOiauKanuu), MyOJIMKYBaHM B Hay4dHU
u3aHud, pedepupaHy U UHJIEKCHpPAaHU B CBETOBHOM3BECTHU 0a3u JaHHU;

e 2 HayyHM CTAaTUU B HepepepupaHu HaydHM u3faHus c peaxonerus (Ne9, 10 ot
CHHCHKA ¢ MyOIMKaIUN);

e 6 camocrostenHu HaydyHu goknaau (Ne 11,12,13,14,15,16 oT ciuchka ¢ myOIMKaIum)
u 1 HayuyeHn nokiuajn B chaBTOPCTBO (Ne 17 oT ciuchbka ¢ myOauKaium), myoJIuKyBaH!
B PEIAaKTUPaHU KOJIEKTUBHHA TOMOBE.

I'n. ac. n-p Upuna JlanaumoBa € mpeiacraBwiia M ydeOHa JUTepaTypa - ydeOHO
nomarano (Ne3 oT circhka ¢ MyOIHKAIUH)

Cuntam, ye HAKOM OT Hal-BaXHUTE HAyYHU U HAYYHO-TIPWIOKHHM PE3YJITaTH OT
n3cieaoBarenckara JeHOCT Ha KaHAM/1aTa ca:
v IIpoyuBaHe, celeKTHMpaHE€ W CUCTEMATH3UpPAaHE HA KOHILENIMHUTE, CBBP3aHU C
MOTHBALIMATA 3a YUEHE U Pa3BUTHETO HA YOBELIKUTE PECYPCH;
v W3BeneHo e aBTopoBo pa3Oupane 1 00sCHEHHE Ha Bb3ACHCTBUETO HA MOTUBALIHATA 32
y4yeHe BBpXY IMOBEJIEHUETO, KAaTO € OTPa3eHO 3HAUYEHHUETO Ha MPOLECUTE, CBBP3aHU C
Pa3BUTHETO Ha YOBEUIKUTE PECYPCH;



v 3a1bJ1004YEHO ca aHAJIM3UPAHU CTPATETMU U MOJIUTUKU B 00J1acTTa Ha Pa3BUTUETO HA
YOBEIIKUTE PECYPCH C aKLEHT BbPXY 00pa30BaHUETO U OOYYEHUETO, U3BEIEHH Ca U3BOJIH U
ca IIpeUI0KEHU HACOKH 3a IIPOMSHA;

v AHanu3upaHu ¥ CUCTEMATH3UPAHH Ca MOIXOISIN HHCTPYMEHTH, KOUTO aKIIEHTHPAT
BBPXY OOYYEHHETO IO TPYZLOBa MOTHBALIMS B KOHTEKCTa Ha OPTaHU3AI[MIOHHOTO PA3BUTHE;

v N3cnenBana e Bpb3KaTa MEXAY PaBHUIIETO Ha OOPa30BAHOCT M MKOHOMUYECKHUS
IIPOCIIEPUTET - 3a€TOCTTA; BUCOKOTO 3aIUIALIAHE; I0-BUCOKHS COLUAJIEH CTAaTyC JOKAa3aHo €,
4ye paBHUILETO Ha 00pa3oBaHKE BOJIU J0 IIOBEYE CAMOCTOSITEIHOCT, YBEPEHOCT U M10-aKTUBHO
IIOBEJICHHE Ha 1a3apa Ha Tpy/[a,

v Jlopa3BHUTa € KOHLEIUATA 32 KOMIETEHTHOCTTa M KOMIIETEHTHOCTHHUS TTOAXO/I, KaTo
€ WIIOCTPUPAHO MPUJIAraHeTO My B MPAaKTUKaTa uype3 M3I0JI3BaHe Ha MaTrpuuaTa Ha JUYHUTE
1 1po(heCUOHATTHN KOMIIETEHIUY;

v OOcTolfHO ca aHaJdM3MpaHU MPOLECUTE IO BAIMIUPAHETO HA KOMIIETEHIIMH,
npuaoOuTH BBB (opMaiiHU, HeOpMaITHU U camMooOpa3oBaTeNHu neiiHocTH. M3cnenBanu ca
U ca CHUCTEeMAaTU3MPAHU KIIOYOBU XapaKTEPUCTUKU HA KOMIIETEHTHOCTHTE KaTo
IpEeArnocTaBKka 3a €(EeKTUBHO TPYZOBO IOBEJCHHWE HA 3aeTHTE JHMIA B Pa3IMYHHUTE
UHAYCTPHH;

v W3BbpiieH € peTpOCHEeKTHBEH aHAIW3 Ha TOHITHETO ,,pa3BUTHE HAa YOBEIIKHUTE
pecypcu’’ ¥ pe3yiTaTuTe ca ChIIOCTaBeHH ChC ChBPEMEHHOTO pa30upaHe Ha NOHATUETO;

v OOO0CHOBaHO € TBHPJIEHHETO, Y€ (DMHAHCOBO YCHEIIHUTE KOMIIAHHUHM MMAT YCIICIIHU
IPAaKTUKU B oOnacTTa Ha OOpPa30BaHMETO, YYEHETO, JUAEPCTBOTO, BB3MOXKHOCTUTE 3a
KapHepHO Pa3BUTHE, YCIOBHITA HAa TPYI.

6. CuHTe3MpaHa OLEHKA HA OCHOBHHTE HAYYHHM M HAYYHO-NPUJIOKHU NMPHHOCH HA
KaHAMJATHTe
Cuutam, 4e HAYYHHM ¥ HAyYHO-TIPMWJIOKHH PE3YITaTH OT U3CIIeJJ0BaTeICKaTa JeHOCT
Ha KaHauaara oOorarsBaT W JIOPa3BMBAT ChIIECTBYBALUTE 3HAaHUS B oOJacTTa Ha
MOTHBAIMATA, 00YyUEHUETO U PAa3BUTHUETO HA YOBEIIKUTE PECYPCH.

7. OCHOBHM KPUTHYHHU 0eJ1e’KKH M NPeNOPbKH KbM BCEKU KAHAUIAT MOOT/IeJTHO
IIpenopbuBam Ha 1. ac. A-p Mpuna /lanannoBa B ObJeLUTE CH HAYYHU U3CIIEABAHUS
Ja u3cieaBa IMpoOJieMHUTE, CBBP3aHM C NPOQECHOHATHOTO pPAa3BUTUE B YCIOBUATA Ha
JUTUTaTHA UKOHOMUKA.

8. 3akuouenmue

[IpencraBenuTe MaTepuany U JOKYMEHTH OT KaHJUAaTa B KOHKypca IoKa3Bar, 4e Tou
OTroBapsi Ha M3MCKBaHUATA 3a 3a€MaHE Ha aKaJeMHUYHaTa JIbXKHOCT ,,01eHT B YHCC,
pernaMeHTHpaHu B HOpMaTHBHATa ypeada u BpTpemHute aktose Ha YHCC.

3aroBa IIe riacyBam ,,3a“ u3bopa Ha ri1. ac. 1-p Mpuna VBanoBa [laHamnoBa Ha
akajeMuyHata JIBKHOCT ,Jq01eHT B YHCC, mpodecuonarno HampaBieHue 3.8
HNkonomuka, HayuyHa crnenuanHocT B YHCC ,JkoHOMuka W opraHu3anus Ha Tpyzaa“
(MoTuBarus1, 0Oy4eHHE U pa3BUTHE HA YOBEIIKUTE PECYPCH).

05.04.2021r.
Codus |01 110 (o



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

POSITION

From: Prof. Dr. Miroslava Mihailova Peicheva, University of National and World Economy -
Sofia, professional field 3.8. Economics, scientific specialty "Economics and Organization of
Labour"

Subject: competition for associate professor in the scientific specialty "Economics and
Organization of Labour" (motivation, training and development of human resources),
professional field 3.8. Economics

1. Information about the competition

The competition was announced for the needs of the Department of Human
Resources and Social Protection (Minutes Ne3/02.02.2021) with a decision of the Faculty
Council of the Faculty of General Economics of UNWE (Minutes Ne2/09.02.2021).

| participate in the composition of the scientific jury of the competition according to
Order Ne454/04.03.2021. of the Vice-Rector for Research and International Cooperation of
the University of National and World Economy for conducting a competition for the
academic position of "Associate Professor” in the professional field 3.8. Economics,
scientific specialty "Economics and Organization of labour” (motivation, training and
development of human resources), published in S.N., issue 1 of 05.01.2021. according to the
Decision of the AC Ne7/09.12.2020.

2. Brief information about the candidates in the competition
Irina Ivanova Danailova is the only candidate in the competition.
Irina lvanova Danailova is a Chief Assistant, PhD in Economics at the Department of Human

Resources and Social Protection, UNWE.



3. Fulfillment of the requirements for holding the academic position
3.1. Fulfillment of quantitative requirements

The map for fulfillment of the quantitative requirements for holding the academic
position “Associate Professor” at UNWE and the evidence attached to it, presented by Ch.
Assistant Professor Dr. Irina Danailova show that she meets the national minimum
requirements and additional requirements of UNWE for holding the academic position
“Associate Professor” .
3.2. Fulfillment of quality requirements

Presented by Ch. Assistant Professor Dr. Irina Danailova a map for the
implementation of the quality requirements for holding the academic positions "Professor"
and "Associate Professor" at UNWE shows that the candidate Ch. Assistant Professor Dr.
Irina Danailova fulfills the quality requirements for holding the academic position of
"Associate Professor” at UNWE.

The Council of Habilitation of UNWE gives a positive opinion on the candidacy of
Ch. Assistant Professor Dr. Irina Danailova for the academic position of "Associate
Professor" at UNWE (Transcript - extract from Protocol Ne3 / 07.11.2020 from the regular
meeting of the Council for Habilitation of UNWE).

4. Evaluation of the teaching activity for each candidate separately
Ch. Assistant Professor Dr. Irina Danailova has 14 (fourteen) years of working experience at
UNWE, 13 (thirteen) of which as a senior assistant.
Ch. Assistant Professor Dr. Irina Danailova leads lectures and seminars in the following
disciplines: ,,Labour Motivation®, ,,Organizational Culture®, ,,Organizational Behavior®,
,,Business Strategies and Strategic HRM*, ,,Human Resources Management*, ,,Development
of human resources*,” Labor Economics ”, Industrial Relations .

She lectures in English on the subjects: "Labor economics” and "Organizational
behavior".
According to the presented information, | consider that the teaching activity of the candidate

Ch. Assistant Professor Dr. Irina Danailova deserves a positive assessment.



5. Brief description of the presented scientific papers / publications

The main fields of research of the candidate Ch. Assistant Professor Dr. Irina
Danailova are motivation, training and development of human resources.

The scientific works presented by Ch. Assistant Professor Dr. Irina Danailova for
participation in the competition are:
1 monograph (N1 from the list of publications);
*1 book based on a defended dissertation (N2 from the list of publications);
4 independent scientific articles (N4,5,6,7 from the list of publications) and 1 scientific
article in co-authorship (N8 from the list of publications), published in scientific journals,
referenced and indexed in world-famous databases;
+2 scientific articles in non-refereed scientific publications with editorial board (N9, 10 from
the list of publications);
*6 independent scientific reports (N11,12,13,14,15,16 from the list of publications) and 1 co-
authored scientific report (N17 from the list of publications), published in edited collective
volumes.

Ch. Assistant Professor Dr. Irina Danailova also presented textbooks - textbook (N3
from the list of publications)

| believe that some of the most important scientific and applied research results of the
candidate's research are:

v Research, selection and systematization of the concepts related to the motivation for
learning and the development of human resources;

v The author's understanding and explanation of the impact of motivation for learning
on behavior is given, reflecting the importance of the processes related to the
development of human resources;

v’ Strategies and policies in the field of human resources development with an emphasis
on education and training are thoroughly analyzed, conclusions are drawn and
guidelines for change are proposed;

v Appropriate tools, which emphasize the training on work motivation in the context of
organizational development are analyzed and systematized;

v' The connection between the level of education and economic prosperity -

employment; high pay; higher social status is studied it is proven that the level of



education leads to more independence, confidence and more active behavior in the
labor market;

v The concept of competence and the competence approach has been further developed,
its application is illustrating in practice by using the Matrix of personal and
professional competencies;

v The processes for validation of competencies acquired in formal, informal and self-
educational activities are thoroughly analyzed. Key characteristics of the
competencies as a prerequisite for effective labor behavior of the employees in the
different industries have been studied and systematized,;

v' A retrospective analysis of the concept of "human resources development" was
performed and the results were compared with the modern understanding of the
concept;

v The statement that financially successful companies have successful practices in the
field of education, learning, leadership, career development opportunities, working

conditions is substantiated.

6. Synthesized assessment of the main scientific and scientific-applied contributions of
the candidates

| believe that scientific and scientific-applied results of the candidate's research
activity enrich and further develop the existing knowledge in the field of motivation, training

and development of human resources.

7. Main critical remarks and recommendations to each candidate individually
| recommend to Ch. Assistant Professor Dr. Irina Danailova to study the problems

associated with professional development in a digital economy in her future research.

8. Conclusion
The materials and documents presented by the candidate in the competition show that
she meets the requirements for holding the academic position of "Associate Professor" at

UNWE, regulated in the regulations and internal acts of UNWE.



That is why | will vote ,,FOR* the election of Ch. Assistant Professor Dr. Irina
Ivanova Danailova for the academic position of "Associate Professor” at UNWE,
professional field 3.8 Economics, scientific specialty at UNWE "Economics and Labor

Organization" (motivation, training and human resources development).

5t April 2021 Signature:
Sofia



