_ YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOHHAHCTBO

CTAHOBMUIIE

oT npo¢. Heno IlaBioB, 1-p HA HKOHOMUYECKUTE HAYKH
Mesx1yHapOIHO BUCIIIE OM3HEC YUHIIUIIE
[Ipodecunonanno nanpasienue 3.8. ,,ikonomuka*

OTHOCHO: KOHKYpC 32 3a€MaHe Ha aKaJeMUYHaTa JJITbKHOCT ,a0ueHT o [TH
3.8,,IkonomMuKa®, HayuHa CIIeUAIHOCT ,,JIKOHOMHKA U OpraHU3alMs Ha Tpyda
(MoTuBaIUs, 00yUECHHE U PA3BUTHE HA YOBEIIKUTE PECYpPCH)™, HaydHa 00JacT

3 ,,Conmanau, CTONAaHCKH U paBHU Hayku~, myosnmkyBad B JIB 6p. 01.05.01.2021 r.

1. Nndopmanus 3a KOHKypca

KonkypchT e 00siBeH 3a HyXAWTe Ha KaTelpa ,,JOBEIIKH pecypcd M COLMaiHa 3almTra’,
Oo6mmonkonomuuecku dakynrer Ha YHCC, ¢ pemenne Ha Akagemudnus cbet Ne 7/.09.12.2020
I. Ha YHHBEPCUTETAa. YUACTHUK CbM B ChCTaBa Ha HAYYHOTO XKYPH IO KOHKypCa, Ha OCHOBaHHE
3amoBen Ne 454/04.03.2021 r. na 3am. pekropa Ha YHCC.

B konkypcHara npouenypa 3a ,,JJOUEHT ydacTBa €IMHCTBEH KaHAUAAT IJ. ac. A-p Upuna
HNBanoBa /lanaunnosa, penosex npenogasaten B Y HCC.

2. Kparka nndopmanus 3a KaHIMIaTUTEe B KOHKYpca

I'n. ac. n-p Mpuna [lanaunosa e poaena Ha 09.06.1977 r. B rp. Co¢us. 3aBbpiiBa ['mMHa3zus ¢
npernojaBaHe Ha uyxau e3unu ,,Cum. Pages”, rp. [lepuuk (1996 r.). [Ipunodusa OakanaBbpcka
creried (2000 r.) u maructbpceka creret (2002 r.) mo crienuanHocTTa ,,IKOHOMUKA M OpraHu3aiusl
Ha Tpyna” B YHCC. OGy4aBa ce 1o TOKTOpCKa MporpaMa Ha Hay4Ha CIEUaIHoCT ,,MIkoHoMuKa 1
opranuzarus Ha Tpyna“ (2002-2006 r.) u mpumoOuBa JOKTOpPCKa CTerneH 1o , JikoHomuka™ B
YHCC (2006 r.). 3aemana e aamuHucTpaThBHa mosuius B H® , Meranyprus® xkpm KT
,llonkpena“. buna e xonopysan (2003-2006 r.). u penosen acucrent (2006-2008r.) B YHCC,
XOHOpYBaH mnpenozaaBaten B Konex mo MeHUIKMBHT ,,Aqam Cmut” — Codust (2004-2020 r.). Ot
2008 r. 10 MOMEHTA € IJI. aCUCTEHT B KaTezapa ,,YoBemku pecypcu U conuanya 3amura™ B YHCC.
Boau y4eOHM QuCUMIUIMHU Ha OBJTapCKU M aHIVIMHACKU e3uK. Branee anrnumiicku, ppeHcku u
PYCKHU €3UIIH.

3. M3nbJHeHHe HA M3HCKBAHHUATA 32 3aeMaHe HA AaKAJAEeMUYHATA JIbKHOCT
OT NpuJIOKEHNUTE KbM MATEPUAIUTE 3a y4acTHe B KOHKypca — KapTa 3a u3nmbjiHeHUE Ha
KOJMYECTBEHUTE U3NCKBAHUS 3a 3a€MaHe Ha akaJeMHUYHaTa JI1BKHOCT ,,qo1eHT” B YHCC u



ITpotokon Ne 3/17.11.2020 r. ot penoBHOTO 3acenanue Ha ChBeta mo xadbmiutanus Ha YHCC ce
yCTaHOBsIBA, 4e KaHauaarypara Ha 1a-p Mpuna JlaHausoBa ,,cbOTBETCTBA Ha KOJMYECTBECHUTE H
KauecTBEHUTE U3UCcKBaHus, npuetu B YHCC”.

KanaunaTbT npensbiHsABa MUHIMATHUTE KOJIMYECTBEHU U3UCKBAHUS: 110 pasnen | - mpu
nsuckyemu 400 T. m3nbiHeHueTo e 485 1. (pecn. 121%), a mo pasaen 11 - npu u3uckyemu 220 T.
KauauaaTeT uMa 525,5 1. (usmbinenue 239%). M3uckyemusaT o0l MUHHUMAJICH OpOil TOUKH 3a
paznemure [ u Il e 620 1., a kauauaarsT orunta o6mo 1010,5 1., ¢ koeto npensnbiaHsBa HA 163%
MUHHMAJTHHUTE 00N KOJMYECTBCHN U3UCKBAHUS Ha Y HUBEPCHTETA.

He ce oTkpuBa HeM3IIbJIHEHHE HA HOPMATUBHO IIOCTABEHUTE KAYECTBEHU N3UCKBaHU (T. 1,

2,3 u4)na YHCC. Hama 1oka3aHo 110 3aKOHOYCTaHOBEHUS P/ IJIarMaTCTBO B HAYYHHUTE TPY/IOBE.

4. OueHka HAa y4eOHO-NpenoJaBaTe/icKaTa JIeiiHOCT HA KaHAUIAaTa

KbM kpas Ha M. suyapu 2021 r. n-p HMpuna [lanaunoBa uma 14 romunu u 6 mecema
MpernoaBaTesICKU CTaX, OT KOUTO 1moBede OT 13 roanHu Karo ril. aCUCTEHT, IPU U3UCKyeMH 2 T.

[Tpe3 2015-2016 yuebOHa roauHa HM3MBIHSABA ayJUTOpHA ydeOHA 3a€TOCT, NMPEBBPHATH B
yrnpaxneHus ot 396 yuebnu gaca, 2016-2017 r. 480 yuebnu vaca, 2017-2018 r. 680 y4eOHu yaca,
2018-2019 . 460 yuebnu gaca, 2019-2020 r. 520 yuebnu yaca npen cryaentu B OKC ,,6akanaBbp*
u OKC ,,maructnp®.

J-p JanaunnoBa BoaM JIEKIIMU U CEMUHAPHU 3aHATHUS 110 OCEM aKaJeMUYHU Kypca: ,,JiIkoHoMuka
Ha Tpyna®, ,,OpraHu3aioHHO MoBeaeHue", ,,bu3Hec cTpaTeruu u CTpaTeruyecko yrnpaBlieHUE HA
yoBemkuTe pecypeu®, , Tpynoa wmoTuBauusa, ,Pa3zBuThe Ha YOBELIKUTE peCypcH’,
»Opranm3anuonHa kyiarypa“, ,,IHaycTtpuasinu oTHoueHus, ,,OpraHu3aliOHHO IOBEJICHUE U
OpraHM3alMOHHA KyaTypa‘.

[Ipe3 meTrTe akageMU4yHH TOAMHU € W3MbiIHWIA 120 daca HaTOBapeHOCT B OOy4YeHHE Ha
AHTJIMMCKHU €3UK-JIEKIINH 110 KypcoBeTe ,,Jikonomuka Ha Tpyna‘ u ,,Opranu3aliioHHO TOBEACHUE .
OtuereHaTa CpeAHOTOIUIIIHA ayIUTOPHA 3a€TOCT 32 YETUPUTOJUIIHUS ITepHo e 555 Jaca.

Kanaunarst 3a ,,Jo1IeHT € aBTOp Ha y4eOHO momaraino ,, Tpyoosa momusayus*, 13a-Bo
YHCC, 2020 u cpaBTOp Ha y4eOHHMK 3a €JIEKTpPOHHO oOyueHue ,,Cmpamecuu Ha Ouzneca u
cmpamezuiecko ynpasnenue Ha yogeuwikume pecypcu “, popmar CD, U3n-so YHCC.

[lo oTHOLIEHHE Ha MpernojaBaTencKara IeMHOCT, 3aciIy’KaBa BHUMaHUE U3I0JI3BAHETO HA
pa3HOOOpa3HU WHTEPAKTHUBHU W HWHOBATUBHU METOAM B aKaJAEeMHYHOTO OOy4YeHHE MO y4eOHH
KypcoBe, aKkTyaJM3UpaHeTO Ha ydyeOHM mporpamu 3a obydenue B OKC ,0akanaBbp, BKJI. Ha
aHTJIMICKU €3HMK, aKTUBHOTO YYacTHe KaTo JIEKTOp B Pa3iIMyHU (OpPMH Ha MPOABIKABAIOTO
obOyuenue B cTpaHara u ay:xOuna (Mranus), B mpodecrnonanna Mpeska 3a MOBHIIABAHE KAY€CTBOTO
Ha YPYP. B pamkuTte Ha Epa3zsm nporpamMa crieriuanisupa B yausepcutetu BB @pannus (2005r.),
XppBarus (2015r.), Actpus (2016r.) u [Topryramus (2018r.).

OneHsBaHaTa y4eOHO-TIPENOAABATENICKA JAEHHOCT 3aelHO C M3JAJCHUTE YUYEOHHMLU H
yueOHM moMaraja € JOKa3aTeJICTBO 3a aKaJeMHUYHaTa peryTalus, 3a MPeno1aBaTeJICKus OMUT U
KOMIIETEHTHOCT Ha A-p JlaHauioBa J1a 3aemMe akajgeMuyHaTa AabxHocT ,,qo1eHT” B YHCC.

CTaHOBUIIETO MH €, Y€ KaHAUIATHT OTTOBaps Ha GOPMATHUTE U3UCKBAHUS, TIPEIBUICHU B
ui1. 24, an. 1, T.1 u 1. 2, 6ykBa ,,a“ or 3PACPB, un. 53, an. 1, 1. 1 u 1. 2, 6ykBa ,,a* ot I[III3PACPb



nun 33, 1. 1 uT. 2, 6ykBa ,,a* ot [IpaBunHrKa 3a OpraHu3aIusaTa U MPOBEKIAHETO HA KOHKYPCH
3a 3aeMaHe Ha akajeMuuHu JrbxkHocTd B YHCC, pecn. Ha THXHOCTTA ,,TOLICHT .

5. Kparka xapakTepHCTHKA H OLIEHKA HA NMpPeICTABeHUTe My0TUKAIMU

3a yuyactue B 00siBeHHS KOHKypc a-p Mpumna JlanamnoBa mpenctaBs 17 myOnmukamuu Chbe
clieHaTa CTpykTypa: MoHorpadguu - 2 6p. (11,7%); eryauu — 1 6p. (5,9 %/); nayynu craTtum —
7 6p., (41,2 %), ot kouTo 1 Op. (14,2%/) B cbaBTOPCTBO, a 5 Op. (71,4 %/) nyObnuKyBaHU B U3JaHMUS,
pedepupaHu U UHJIEKCUPAHU B CBETOBHU 0a3u JaHHU; HAYYHHU J0OKJaau — 7 6p., (41,2% %), ot
kouto 1 Op. (14,3%) B chaBTOPCTBO HA AHIJIMICKH €3UK, 3 KOETO € MPEACTABEH pa3euTeIcH
IIPOTOKOJL.

JlenozupanuTe myONMKaluy MPEACTaBAT HAyYHO-U3CIIEOBATEIICKAaTa AKTUBHOCT U ThPCEHUS
Ha 1-p [lanausioBa mpe3 nepuoja ciie]] 3aluraTa Ha JOKTOPCKH TPy, B 00acTTa Ha 3HAa4UMU 3a
WKOHOMHYECKATa TEOpHUs M TMpaKTUKa mpodiemMu. Hskoum OT TIX, Makap W J1a ca CBBP3aHU C
MOHOTrpaUUHUTE TPYAOBE, HAATPAXKIAT U IOPA3BUBAT ChIBPKAIIUTE CE B TSIX HAYYHU MIPUHOCH.

KangupgarsT yuyacTBa KaTro €KCHEpT B pealu3alusITa Ha JBa HAIMOHAIHH W YETUPU
MEXIYHapOJAHH MPOEKTAa IO eBporeiicku mnporpamu. Jlemo3upa ydyactue B pabOTHU TPYyNU 3a
aHalln3, OICHSIBAaHE M YCHBBPIICHCTBAHE JNEHHOCTTAa M MEHH/DKMBHTA HA JBPKaBHU U YaCTHU
MHCTUTYLIUU. YJeH e Ha peakoserusara Ha ci. ,,[lanopama Ha Tpyna‘ u Ha BAY X B bearapus.

ChIIeCTBEHHTe HAay4YHW W HAYYHO-NIPWUIIOKHU TIOCTHXKCHHSI CE€ ChIBpKAT B

MOHOTPa(QHUIHOTO H3CIEBaHE ,,MOTHBAIKATA 32 YYCHE M PA3BUTHETO HA YOBEIIKHTE PECYpCH
(KoHIIECTIIIMK, aHAJIN3HU, CTPATETUH) , KOGTO ChC CBOSI 00eM OT 244 CTp., aKTyaJHOCT, Hay4yHa W
oOlIeCTBEHa 3HAYMMOCT OCHOBATENHO C€ IMpEACTaBs OT KaHAWAaTa 3a XaOWJIUTAIMOHEH TpY.,
cbraacHo uwi. 34, an. 1, 1. 3 ot [IpaBuiHuKa 3a 3aeMaHe Ha akajgeMU4HH JuibkHOCTH B YHCC un
3PACPB. B cTpykTypHO OTHOIIIEHHE TO BKIIOYBA YBOJI, YETHUPHU TTIaBH, 3aKIIOYEHHUE U MOJI3BaHa
muteparypa cbe 140 6ubnuorpadcku eAMHUIM, OT KOUTO 66 Ha KUpUIULA U 74 Ha TaTUHULA.

6. CuHTe3upaHa OlleHKA HA OCHOBHHUTE HAYYHH M HAYYHO-NPUJIOKHH MPUHOCH

[Tpuemaiiku aemozupanara CrpaBka 3a HAy9HUTE TPUHOCH, O€3 TIPETEHITUH 32 ITBIHOTA IIe
apryMEeHTHPaM HSIKOJIKO 0000MIaBaIiy N3B0/1a, OTHOCHO OCHOBHUTE HAYYHH U HAYYHO-TIPIIIOKHH
IIOCTIDKEHUS Ha KaHIMUIaTa;

ITvpso, XxaOUMUTAMOHHUAT TPY/ Ha I-p JlaHaumoBa € COMy4INB OMUT 32 KOHKPETHO
MpOy4YBaHe, CUCTEMAaTU3NUPaHe, IOBJIBAHE M 00OraTsIBaHE HA ChBPEMEHHOTO 3HAHUE, TTOIXOTUTE
Y METOJOJIOTHSATA 32 KOMIUIEKCHO M3CIIe/IBAaHE Ha MOTUBAIMATA 32 00yUeHHE/yIeHE, ChITHOCTHUTE
XapaKTePUCTHKU Ha PA3BUTHETO HA YOBEIIKUTE PECYPCH, KAKTO W KIFOYOBUTE TOJUTHKUA WU
cTpaternu B cdepara Ha 0Opa30BaHHMETO 3a IMOBHUIIIABAHE KAYECTBOTO M €(PEKTUBHOCTTA Ha
yoBemkus kanutan (1).

Bmopo, ¢ 6e3criopeH NMPUHOCEH XapakTep € MPHIOKEHHUAT MOAXO0] W MHCTPYMEHTAPUYM 3a
OIICHSIBAaHE Ha MIPAKTHYECKOTO MPHIIOKEHNE U epeKTUTEe Ha (DeHOMEHAa MOTHBAITHUS, BKJI. U Ha 0a3a
nH(pOpMANUATa W PE3yJNTaTUTE OT CHEIHAIM3UPAHO, aBTOPOBO EMITMPUYHO H3CIICJBAHE Ha
KOHKpPETeH OO0eKT B oOjacTTa Ha BHCIIETO OOpa3OBaHHME, B KOHTEKCTa Ha aJICKBaTHOCTTA,
Ka4eCTBOTO M KOHKYPEHTOCIIOCOOHOCTTA Ha oOpa3oBarenHus mporec (1, 3,7, 11).



Tpemo, BaXXHO TOCTOMHCTBO Ha U3CJIEABAHUITA Ca TO3HAHUSTA M €KCIIePTU3aTa B IPUIIaraHeTo
Ha crenuaIn3upanu KirodoH nokazarenu (Ha OOH, CeeroBHa O6anka, EBpocrar) 3a aHanmu3upane
U OIICHSIBAaHE pa3BUTHETO Ha hOMO eCONOMICUS, KaTo BOJEI pecypc, aKTHB, KaruTal U (GaKTop Ha
KOHKYPEHTOCIIOCOOHOCTTA U pacTeka Ha OM3HEC OPraHU3aIMUTE BbB BUCOKO TEXHOJIOTHYHA Cpea
1,7,12).

Yemewvpmo, ¢ IPUHOCEH XapaKTep € aHAIMU3bBT, J0Ka3Balll MPUIOKUMOCTTA HA MPEIJI0KEHHUS
METOJIMYECKH MOAXO0/1 32 IbJIO0UMHHO U3CIIe/IBAHE HA BPb3KaTa MEX1Y Pa3BUTHETO Ha YOBEIIKUTE
pecypcH 1 aiekBaTHOCTTa Ha (opMaIHOTO U HehOpMaTHOTO 0Opa3oBaHue, 00ydYeHHe, BaTUANPAHE
Ha KOMIIETECHIIUU, OMUT U YMEHHS, MEeXIY Mpo(ecHOHATHOTO OpUEHTHpaHE, KaTO CUCTeMa OT
JEMHOCTH M Ka4eCTBOTO Ha pabOTHATa CHJia, PABHUIIETO HAa 00pa30BaHOCT M €(EKTUBHOCTTA HA
3a€TOCTTa, pa3Mepa Ha 3alllalllaHeTO M COLMAIHUS CTaTyc, Oa3upaHd Ha HHPOpPMALUS OT
KOHKpPETHU eMiupuuHu uscneasanus (1, 2, 7, 12).

Ilemo, Oe3criopeH TpUHOC 3a pa3BUTHETO HAa HR MEHWIKMBHTA ca MpeICcTaBeHUTE
apryMEHTHUPaHU CTAHOBUINA [0 HSIKOM JAWCKYCHOHHHM BBIIPOCH OTHOCHO TPHIIOKEHHETO Ha
KOMITETEHTHOCTHUS TIOJIXO]] B MPAaKTUKaTa, KaTO I'bBKaBa, MHTETpUpaHa CUCTEMa OT MPOSKTHUPAHU
KOMITETEHIIMM M KOMIIETEHTHOCTHH NpPO(QUIN 3a CTPaTerdiyecko YIpaBJICHWE HA MEepCOHala B
ycioBusita Ha aemorpadceku npomenu (1, 10, 6).

7. OCHOBHM KPUTHYHHU 0eJ1e’KKH M NPeNnopbKH KbM KaHAWAaTa

B npencraBenuTe Hay4HH M HAyYHO-TIPUIJIOKHU TPYI0OBE 10 KOHKYpCa He OMX MOI'bJI J1a Toco4a
cnabocTH, KOMTO Ja Ce OTpa3AT Ha 3aKJIIOYMTENHATa, Oe3yCIIOBHO IOJIOKHTENIHA OLIEHKA Ha
CranoBumiero. IlpenoppunTesnHO € pe3yaTaruTe B ObJellaTa HAy4YHO-TBOPYCKA JEHHOCT Ha
KaHJuIaTa Ja TOJydaBaT MO-IIMPOKA JOCTBIIHOCT 4Ype3 MoBeye MyONMKAalUd B aBTOPUTETHH
HAIlMOHAJIHU U MEXIYHApOJIHU HAayYHU U3JaHus, peepupaHu U UHJICKCUPAHU B CBETOBHH Oa3u
JaHHU, y4acTue B KOH(EpPEeHTHH U eKCHepTHH (GopymH, B Moj3a Ha YUTATEIUTE, O0yyaBaHUTE,
yIIpaBJIEHCKaTa, IOJINTUYECKATa U 3aKOHOTBOPUYECKATa IPAKTHKA.

8. 3akuiouenue

H3pazsiBaM noJ10KUTETHATA CH OLIEHKA 32 HSVIOCTHATA aKAleMUYHO-TIPeNno1aBaTeIcKa U
HAYYHO-M3CJIe0BATEJICKA [eHHOCT, 3a MpelcTaBeHHTe O0IIeCTBEHO 3HAYMMH HAy4HHU
TPYAOBE CJIe/l 3aIIMTATa Ha JOKTOpPCKa aucepranus. B chorBercTrBHe ¢ wiI. 27a, anx. 1 or
3PACPD u 4. 37, ax. S or IIpaBr/jiHMKA 32 OPraHU3AIUATA M NPOBEKIAHETO HA KOHKYPCH
3a NpuAOOMBaHe HA HAYYHHU CTeNleHHM M 3a 3aeMaHe Ha akageMu4HHu AabxkHocTH B YHCC,
npegjgaram Ha Hyunoro kypu n-p Hpmna HUBanosa [lanamnoBa ga Obae u3dpaHa 3a
3a€MaHeTO0 HAa AaKaJAeMHUYHATA JJIBKHOCT ,JOLUEHT” 10 NPOPEeCHOHAJHO HANpaBJIeHHE
»AKOHOMHKA”, HAYYHA cHelUaTHOCT ,IKOHOMHKA M OpraHu3anus Ha Tpyaa (MOTHBaLMS
o0y4yeHUe M pa3BUTHE HA YOBELIKUTE pecypcu)“ 3a Hy:knute Ha YHCC.

Penenzenr:
Codus, 05.04.2021 . npo¢. 1-p uk.H. Heno IlaBnos



OPINION
of Neno Pavlov, PhD in Economics, full-time professor at the International Higher Business
School, field of study Economics, designated by Order No. 454/04.03.2021 of the Deputy Rector
for a member of a scientific jury under a competition for conferral of academic title

Subject: competition for appointment in the academic rank of Associated Professor in the field of
study 3.8 ‘Economics’, scientific specialty: Economics and Organization of Labour (motivation,
training and development of human resources), scientific field 3. ‘Social, economic and legal
sciences’, SG No. 01.05.01.2021 at the UNWE

9. Information on the competition

The competition has been opened for the needs of the Human Resources and Social Protection
Department, Faculty of General Economics of the UNWE, with a decision of the Academic Council
No. 7/.09.12.2020 of the University. | participate in the composition of the scientific jury of the
competition, pursuant to Order No. 454/04.03.2021 of the Deputy Rector of the UNWE.

The only participant in the competition procedure for the title of Assoc. Professor is Senior
Assistant Irina Ivanova Danailova, PhD, a full-time lecturer at the UNWE.

10. Background of the participants in the competition

Senior Assistant Irina Danailova, PhD, was born on 09.06.1977 in the city of Sofia. She graduated
from the Foreign Language School Simeon Radev, town of Pernik (1996). She was awarded a
Bachelor’s Degree (BA) (2000) and a Master’s Degree (MA) (2002) in the specialty of ‘Economics
and Organization of Labour’ at UNWE. She studied in a doctoral programme in the scientific
specialty of Economics and Organization of Labour (2002-2006) and was awarded a doctoral
degree in Economics at UNWE (2006). She had an employment in an administrative position at
the National Metallurgy Federation with the Confederation of Labour Podkrepa. She was a part-
time (2003-2006) and full-time assistant (2006-2008) at the UNWE, a part-time lecturer at the
Adam Smith Management College — Sofia (2004-2020). Since 2008 until present she has been a
senior assistant at the Human Resources and Social Protection Department at the UNWE.

She has been giving lectures in Bulgarian and English language. She is fluent in English, French
and Russian language.

11.  Satisfaction of the requirements for appointment in academic rank

Based on the enclosures to the materials for participation in the competition — Scorecard for
performance of the quantitative requirements for conferral of the academic title of Assoc. Professor
at UNWE and Minutes No. 3/17.11.2020 of the regular meeting of the UNWE Accreditation
Council, it has been established that “the application of Irina Danailova, PhD corresponds to the
quantitative and qualitative requirements adopted at the UNWE”".

The applicant exceeds the minimum quantitative requirements under Section | — against a
requirement of 400 points her performance is 485 points (respectively 121%), and under section Il
— against a requirement of 220 points the applicant has scored 525,5 points. (performance 239 %).
The required total minimum number of points for the sections | and Il is 620 points and the



participant has scored a total of 1010,5 points, thus she has exceeded the minimum quantitative
requirements of the University by 163%.

No non-performance of the statutory qualitative requirements has been identified (p. 1, 2,
3 u 4). No plagiarism in scientific works has been proven by legal procedure.

12.  Assessment of the scientific and lecturing activity of the applicant

As of the end of January 2021 Irina Danailova, PhD has had 14 years and 6 months of lecturing
experience, of which over 13 years as an assistant.

During the academic year 2015-2016 she has been performing classroom courses, converted into
practices of 396 teaching hours, 2016-2017 - 480 teaching hours, 2017-2018 - 680 teaching hours,
2018-2019 - 460 teaching hours, 2019-2020 - 520 teaching hours to students enrolled in Bachelor’s
and Master’s degree courses.

Mrs. Danailova, PhD is giving lectures and seminars in eight academic courses: Economy of
Labour, Organizational Behaviour, Business Strategies and Strategic Human Resource
Management, Labour Motivation, Human Resource Development, Organizational Culture,
Industrial Relations, Organizational Behaviour and Organizational Culture.

Throughout the five academic years she has achieved the 120 hours workload target for teaching
in the English language — as lectures in the courses for Labour Economy and Organizational
Behaviour.

The reported annual average classroom teaching workload for the four-year period has been 555
hours.

The applicant for the title of Assoc. Professor is an author of a teaching aid Labour Motivation,
UNWE Publishing House, 2020 and has co-authored an e-learning textbook Business Strategies
and Strategic Management of Human Resources, CD format, UNWE Publishing House.

Having regard to teaching activity, it is worth mentioning the application of diverse interactive and
innovative methods in the academic education under university courses, the updating of learning
curricula in the BA programme, including in English, the active participation as a lecturer in various
forms of the continuing education in the country and abroad (Italy), in a professional network for
enhancement of the quality of human resource management and development (HRMD). Within the
framework of the Erasmus programme, she has specialized at universities in France (2005), Croatia
(2015), Austria (2016) and Portugal (2018).

The educational and teaching activity subject to the assessment, together with the published
schoolbooks and teaching aids is an evidence of the academic reputation, teaching experience and
competence of Mrs. Danailova, PhD to be conferred the academic title of associated professor at
the UNWE.

My opinion is that the applicant meets the formal requirements provided for in Article 24, para, 1,
p. I and p. 2, letter “a” of the Law on the Development of the Academic Staff in the Republic of
Bulgaria and Article 53, para. 1, p. 1 and p. 2 of the Rules for the Implementation of the Law on
the Development of the Academic Staff in the Republic of Bulgaria, as well as Article 33, p. 1 and
p. 2 of the Rules for the Organization and Conducting of Competitions for Conferral of Academic
Titles at UNWE, respectively the title of Assoc. Professor.

13.  Summary and assessment of submitted publications

For participation in the announced competition Mrs. Irina Danailova, PhD has submitted 17
publications with the following structure: monographies - 2 pcs. (11,7%); studies — 1 pcs. (5,9
%/); scientific articles — 7 pcs., (41,2 %), of which 1 (14,2%/) in co-authorship and 5 (71,4 %/)
published in editions referenced and indexed in global databases; scientific reports — 7 pcs.,
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(41,2% %), of which 1 (14,3%) in co-authorship in English, for which a division protocol has been
provided.

The submitted publications represent the scientific and research activity and pursuits of Mrs.
Danailova, PhD during the period after the defence of her doctoral thesis, in the field of matters of
importance for the economic theory and practice. Some of them, although related to monographic
works, upgrade and further develop the scientific contributions contained.

The applicant participates as an expert in the implementation of two national and four international
projects under European programmes. She has stated participation in workgroups for analysis,
assessment and advancement of the activity and management of governmental and private
institutions. She is a member of the editorial committee of Labour Panorama [Bulgarian:
,IlaHopama Ha Tpyzna“] magazine and of the Bulgarian Association for People Management
(BAPM) in Bulgaria.

The significant scientific and applied science achievements are contained in the monographic study
"The motivation for learning and human resource development (concepts, analyses, strategies)’,
which with its volume of 244 pages, relevance, scientific and social importance is reasonably
presented by the applicant for accreditation paper, as per Article 34, para. 1, p. 3 of the Rules for
the Organization and Conducting of Competitions for Conferral of Academic Titles at UNWE and
the Law on the Development of the Academic Staff in the Republic of Bulgaria. In a structural
aspect, it includes an introduction, four chapters and bibliography with 140 bibliographic units, of
which 66 in the Cyrillic and 74 in the Latin alphabet.

14.  Synthesized assessment of the main scientific and applied science contributions
Accepting the submitted Scientific Contributions Report, with no claims of exhaustiveness | will
give my arguments on several summarizing conclusions regarding the main scientific and applied
science contributions of the applicant:

First, the accreditation paper of Mrs. Danailova, PhD is a successful attempt for a particular
research, systematization, complementation and enrichment of modern knowledge, the approaches
and the methodology for a complex survey of the motivation for education/learning, the inherent
characteristics of human resource development, as well as the key policies and strategies in the
field of education for improvement of the quality and efficiency of human capital (1).

Second, the undoubted contributory characteristics of the applied approach and toolset for
evaluation of the practical application and effects of the motivation phenomenon, including based
on the information and results of a specialized authored empirical research of a particular object in
the field of higher education, in the context of adequacy, quality and competitiveness of the
educational process (1, 3,7, 11).

Third, an important virtue of the research is the knowledge and expertise in the application of
specialized key parameters (of the UN, the World Bank, Eurostat) for analysis and evaluation of
the homo economicus as a leading resource, an asset, capital and factor of the competitiveness and
growth of business organizations in a high technology environment (1, 7, 12).

Fourth, the contributory characteristics of the analysis proving the applicability of the proposed
methodological approach for an in-depth study of the link between human resource development
and the adequacy of formal and informal education, training, competence validation, experience
and skills, between vocational orientation as a system of activities and the quality of workforce,
the level of education and efficiency of employment, the amount of payment and social status,
based on information from particular empirical studies (1, 2, 7, 12).

Fifth, an undoubted contribution to the development of HR management is made by the submitted
motivated opinions on certain discussion topics regarding the application of the competence

7



approach in practice, such as a flexible, integrated system of designed competences and
competence profiles for strategic management of personnel in the conditions of demographic
changes (1, 10).

15. Main critical remarks and recommendations to the applicant

In the submitted scientific and applied science works in the competition | could not point out any
weaknesses that would have an impact on the conclusive positive assessment of the opinion. It is
recommended that the results in the future scientific and creative activity of the applicant are made
more widely represented and accessible through more publications in reputable national and
international scientific editions referenced and indexed in global databases, through participation
in prestigious conference and expert forums, to the benefit of the readers, the trainees, the
managerial, political and legislative practice.

16.  Conclusion

| hereby express my positive opinion on the overall academic and teaching and research and
development activity, for the submitted socially important scientific works after the defence
of the doctoral dissertation. In accordance with Article 27a, para. 1 of the Law on the
Development of the Academic Staff in the Republic of Bulgaria and Article 37, para. 5 of the
Rules for the Organization and Conducting of Competitions for Conferral of Academic
Degrees and Academic Titles at UNWE, | propose to the scientific jury to nominate Irina
Ivanova Danailova, PhD for the academic title of Assoc. Professor in the field of study
Economics, scientific specialty ‘Economics and Organization of Labour (motivation, training
and development of human resources)’, for the needs of the Faculty of General Economics at
the University.

Reviewer:
Sofia, 29.03.2021 Prof. Neno Pavlov, PhD in Economics



