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(IIpoghecuonanno nanpasnenue 3.8. - Ukonomuxa)
VHCC

OTHOCHO: KOHKYPC 3a JOWEHT [0 HayyHa chneyuainocm Hkonomuxka u
opeanusayusi Ha mpyoa (Momusayus, obyuenue u paszeumue Ha
yosewkume pecypcu), Ilpogpecuonanno nanpaenenue 3.8. -
HUxonomuka

1. Undopmanus 3a KOHKypca

KonkypcewT e 00sBeH 3a Hy:kauTe Ha KaTeapa YoBeLIKU pecypcH U CollhaiHa 3aiuTa
npu O6monkoHomudecku ¢akynter Ha YHCC coriacHo Pemenne na AC Ne 7/09.12.2020 .
u nyonukyBaH B J[.B., 6p. 1 ot 05.01.2021 r. B croTBeTcTBHE C pemieHue Ha Karenpenus
ChBET Ha Karenpa ~“Yosemniku pecypeu u corpanna 3ammra’ (Iporokon Ne 3/02.02.2021 r.) u
pemenne Ha @akyntetHus cbBeT Ha OOmoukoHomuuecku (akynrer (IIporokom Ne
1/09.02.2021 r.) VyacTBam B chCTaBa Ha HAYYHOTO KYPH MO KOHKYpCa ChIIacHO 3armoBen Ne
261/08.02.2021 r. Ha Pextopa na YHCC.

2. Nudopmanus 3a KaHAWIATUTE B KOHKYypca

EnuncTBen kananaar B 00siBeHUsI KOHKYpC € ri.ac. A-p Upuna UBanosa Jlanaunsiona.

Moxe f1a ce Kaxke, 4e OCHOBHATa yacT OT MpodeCHOHAIHUS IbT Ha ru.ac.a-p Jlanaunosa
npemuHaBa B YHCC. Cnen 3aBbpiiBaHe Ha OakanaBbpCcKa U MaruCThpcKa CTEINEH B KaTeapa
Yogewku pecypcu, KbM KOTO pabOTH U B MOMEHTA, TS CTaBa pelIOBEH JTOKTOPaHT. M3pacTBa
oT XoHOpyBaH acucTteHT mpe3 2003 r. mo rmaBeH acucteHT (2008 r.), 3amuTaBalikul U
JOKTOpaHTypaTa cu B HampasieHue 3.8. ikonomuka, IkoHOMMKa ¥ OpraHu3aius Ha Tpy/a,
Kateapa ,,JYoBemku pecypcu u comuainna 3amura™ kbM Kareapara B YHCC. Ilapanenno B
nepuona ot 2004 mo 2020 r. pabGoTH M KaTo XOHOpPYBaH NpenojaBaTesl B Kojexa I10
MeHUKMBHT Aam CMUT. 3a KpaTKo MO BpeME Ha CJIE/IBAHETO CHU € paboTHia U B CEKLHUs
Mertanyprust KbM cuHauKata ,,Ilonkpemna.

[IpaBaT BHeuaTiieHWE cCHENMATW3alUUTE Ha KaHauaaTtkata BbB Dpanuwus, Wranus,
[Mopryranus, XspBarcka U ABCTPHUS, KAKTO U y4aCTHETO i B UETUPU MEXKIYHAPOIHU U JIBA
HAI[MOHAJIHU MPOEKTA.



Kbm parata Ha Tasu peuensus Mpuna JlanawioBa € IaTeH IIPEnoaaBaTell, IJIaBEH
ACHCTEHT, IOKTOp 1o nkoHomuka, kbM Karenpa UPC3.

3. M3npjaHeHne HA W3HCKBAHMATA 3a 3aeMaHe HA aKaJeMHYHATA
ITBKHOCT

Ot npenocraBeHara HHPOPMAIIMOHHA KapTa € BUIAHO, Y€ KaHIUIaTKaTa € U3IIbJIHIIIA
IIOYTHU ABOWHO KOJMYECTBEHNUTE U3UCKBAHMS 3a 3a€MAHE HA JIIBKHOCTTA JOLIEHT, KaTo B
HUTO €[IHa rpyla MoKa3aTesId HAMa TOYKU 0]l MUHUMAaJIHO U3ucKkBaHuTe. CTaBa 1yma KakTo
3a N3UCKYEMUTE HALMOHAJIHA MUHUMYMH, TaKa U 3a JOI'BJIHUTEIHUTE KPUTEPUU CHITIACHO
[IpaBminnuka Ha YHCC. Ch110TO € Hanulle U NIPU U3IbJIHEHUETO HAa KAUECTBEHUTE
W3HUCKBAHUS, OTKBAETO € BUIHO, Y€ KaHAUAAThT UMa YCTOMYMBY U OTKPOSIBALIM CE
MIOCTU)KEHUS M KaTo M3CcJeioBaTell, U KaTo npenojasaren. Cropen Komucusra no
KOJIMYECTBEHUTE U3UCKBAaHUS 32 3a€MaHe Ha aKkaJeMU4YHu 1nbxHOocTH B YHCC
KaHJuJaTypara CbOTBETCTBA HA KOJMYECTBEHUTE U KAUECTBEHUTE U3UCKBAHUS, IPUETH OT
AKaJeMHUYHUS CHBET.

Bceuuko ToBa e nano ocHoBanue Ha ChBeta no xabunuranus kbM YHCC Ha cBoe
3acenanue ot 17.11.2020 (Ilporoxoin 3) aa pemiu, ye KaHauAaTypara Ha ri. ac. 1-p Mpuna
WBanoBa /lananinoBa 3a ydacTue B KOHKYPC 3a 3a€MaHe Ha aKaJIEMUYHA JUTBKHOCT ,,JOLEHT
B ipodecroHanHo HanpasieHue 3.8. IKoHOMUKa, cbomeemcmeaa Ha KONUIECTBEHUTE U
KauecTBeHUTe u3nckBanus, npuetu ot AC. Ha cpiioro cBoe 3aceganue CbBETHT MO
XaOUIUTALMS 1aBa NOJONCUMETHO Cmanosuwe 3a KaHauaaTa B KOHKypca I ac. A-p Upuna
NBanosa JlanansoBa u npejiara Ha kateapa YoBeUIky pecypcH U COIMaiHa 3aIInTa,
O6moukoHOMHUYECKH (aKyITET, Ja MHUIIMKAPA HA CBOE 3acejaHue KOHKYPC 3a 3aeéMaHe Ha
aKajJeMHYHa IIBXKHOCT ,,J01eHT B YHCC.

4. OueHka HA y4eOHO-TIPeNnoAaBaTeJcKaTa qeifHOCT

Kannunaret € Ha ocHOBeH TpynoB gorosop ¢ YHCC ot noutu 15 roaunn, 13 or
KOUTO — KaTo IJIaBeH acUCTeHT. OT U3roTBEeHaTa U MPUIIOKEHA CIIPaBKa OT CEKTOP
Pa3snucanue 3a aynuTopHaTa 3a€TOCT Ha V1. ac. JlaHanioBa mpe3 MocaeIHUTE TOAUHH € SIBHO,
4e T4 € UMaJla 3HauuTellHa y4eOHO-TIpero1aBaTesicka 3aeToCT, BOJAECUKH JIEKIUU U
ynpaxsHenus no YYUP, Ikonomuka Ha Tpyna, Mkonomuuecka kyntypa, OpraHu3alioHHO
noseneHue, Tpyaosa motuBanus, Pa3BuTue Ha 4oBEIIKUTE pecypcH, busHec ctparernu n
CTPaTErMyeCcKo YIpaBJIEHUE HA YOBEIIKUTE pecypcu U MHaycTpuanuu otHomeHus. Ha
MpaKTUKa BCUYKHU T€3U KypCOBE Ca HEMOCPEACTBEHO CBbP3aHU C TeMaTa Ha OOSIBEHUS
KOHKYpc. bux ncka ga 106aBs ¥ IMYHUTE CH BIIEUATICHUS OT KaHAUAATA, Thil KATO CbM
paboTHIT B €KHII C HETO 10 TE3W NUCIMIUINHUA, HA KOUTO CbM Oui TUTYJsp. 1. ac. Jlanamnosa
BUHArU € IEMOHCTpHUpajIa BUCOK NMPO(EeCHOHANN3BM U OTTOBOPHOCT U € 3aBOIOBajIa
MIPU3HAHUETO U MPUBBHP3AHOCTTA HA CTyIEHTUTE. T4 € ch/eiicTBalla akTUBHO NpHU
pa3pabOTBAHETO U AKTyaJTU3UPAHETO HA y4eOHU MPOrpaMu M aKTUBHU METOJIU Ha 0OyUueHHe.
ToBa My 1aBa ocHOBaHMe Aa 000011, Ye KaHAUIATHT NPUTEKaBa HEOOXOUMUS



MIPENO/IaBaTEJICKU OMUT U aKaJeMUYHA IMOJrOTOBKA, KAKTO U KOMIIETEHTHOCT MO OTHOIIICHHE
Ha crienu@uKaTa Ha KOHKypca.

5. O0ma xapaKTepuCTHKA HA NPeJICTABEHUTE HAYYHU
TPYA0Be/my0IMKaAnuu

Mosxe aa ce 000011H, Y€ BOJICHINTE HAYYHOU3CIIEIOBATEIICKA HHTEPECH Ha
KaHJuJaTa ca B TpU HAIpaBJIE€HUS, MHOTO TACHO CBbP3aHU C TEMaTa Ha KOHKypca: TpyJ10Ba
MOTHBAIIM, 00yUeHHE U Pa3BUTHE HA YOBELIKUTE pecypcu. B Te3u obnactu ca u
nyOJIMKanuuTe, IPEeJOCTaBeHN 3a pereH3upane. Ha MoTuBanusTa € mocBeTeHa
MoHorpadusTa Ha KaHAUIaTa ¥ y4eOHOTO ITOMaraio, KakTo U JIB€ CTaTUU U TPU JOKJIAJa.
OOyueHHneTo ce TpeTHpa B €JHa KHUTA U JBE CTATHH, a HIKOHM aCIEeKTH Ha Pa3BUTHETO Ha
YOBEILIKUTE PECYPCH — B OCTAHAIIUTE MYOIUKAIIUH.

HayuHuTe 1 Hay4HO-IPUIIOKHUTE PE3yJITaTH Ha MyOJUKAaLUNUTE U3BBH
MOHOTrpaduuHUS TPy ca Hail-00I1I0 U CUHTE3UPAHO CIETHUTE:

° Enun oT KIII04OBUTE pe3ysiTaTu Ha y4eOHOTO ITOMaraio, MpeACcTaBeHo 3a
peleH3us, € B YJIIECHSBAHETO Ha pa30MpaHeTo 3a MOTUBAIUATA KATO MHOTOACIIEKTEH MPOIIEC.
3HAUCHUETO HA TO3H PE3yJITAT € KAKTO B MOJAIIOMAraHeTo Ha y4eOHHS MPOIIEC 10
TUCHUILTUHUTE ,, TpynoBa MoTuBanus™ u ,,OpraHu3alioHHO MOBEJeHHE , TaKa U B T0-0011]
IUTAH HHCTPYMEHTAPUYMbT 32 aHATN3 U 00yUICHHE € TTOIX OIS 32 MHOTO MO-ITUPOK KPBI'
PO ECUOHAIUCTH U 3aMHTEPECOBAHH JIUIIA.

° B cBost myGnukanust aBTopkara 1nokas3pa, 4e BbIIPEKH HATMYUETO Ha
WHCTUTYIIMOHAJIHM MEPKH Ha pa3JIMYHU PAaBHUILA, HA TIpaBHA paMKa, U BBIIPEKU U3pa3eHaTa
MOJINTUYECKA BOJIS, TMCKPUMUHAIIMOHHUTE MPAKTUKH MPOIBIKABAT 1a ChIIECTBYBAT.
ApryMeHTupa ce CXBaIlaHeTo, Y€ MPEOO0JIIBAHETO UM € TIPSKO CBBP3aHO C ICUCTBUS B
cdepara Ha HAIMOHAIHUTE KYyJITYpH — (OpMHUpPaHETO Ha HOBH IIEHHOCTHHU CUCTEMH, KOUTO
1€ I0BEJAT 0 TpaiiHa MPOMSIHA B OTHOIIIEHUETO KbM Pa3IMUUATA U B IOBEJIEHUETO.

° Ha Hsxonko MecTta B myOJIMKAIIMUTE C€ TPOCIESBAT PA3BUTHETO U
pasrphIIaHEeTO Ha KOHIICTIIUATA ,,MOTHUBAIIMS 32 yUeHe , KOeTO € BayKHA KpauKa Harpe. B
M3TPaXAaHETO Ha €JHO MO-KOMITJIEKCHO U €MHHO CXBalllaHe IO BBIIPOCa.

° Ob6orarsBar ce TEOPETHUHOTO pa3dupaHe U MparMaTUYHUTE ACTIEKTH Ha
KOMITETEHTHOCTHUS TMIOJIXO/1 B IIPaKTUKaTa Mo Cch3JaBaHe Ha MaTpulia Ha KOMIIETEHIIUUTE U
Mpear BCUYKO C aKIEHT BPXY TOBA, KaK Uype3 OIEHKA Ha MPUIOOUTHTE B MPAKTUKATA
3HAHUA, YMEHUS U KOMIETEHTHOCT Ha UHAMBH/IA, MOKE JIa C€ Ch3/1aJIe OCHOBA 32 a/ICKBaTeH
n300p Ha moaxo/sma GopMa 1 mporpamMa 3a 00ydeHue.

° Ha ocHoBaTa Ha OpUTHHAIIHO aBTOPCKO M3CJIEIBAHE CE MPOYYBa Bph3KaTa
MEXIy 3pesIoCTTa Ha CTYJACHTHUTE (M3MEpeHa Ype3 TMMEHCUUTE 001a IMYHOCTHA 3PSUTOCT U
3pSUTOCT B OTHOIIEHUETO KBM YUYEHETO) U TEXHUTE MOTHBAIIMOHHU OPUEHTAIIUH.

° 3HauMM HayYHO-TIPUIIOKEH PEe3yaTaT MOXKE J]a C€ OTKPOU U TI0 OTHOIICHHE Ha
W3SICHSIBAHETO Ha BIUSHUETO, KOETO CIENU(UIHUTE XapaKTePUCTUKH, TPOOTIEMHU U
MpEeAN3BUKATEIICTBA UMAT B TIPOIleca HAa BAIUIMPaHEe HA 3HAHUSI, YMEHU S, KOMIIETCHIINH H
ormut. B cBOs pazpaboTka KaHIUAaTKaTa 00XBaIa HYKIUTE Ha CIY>KUTENS OT BAIUIUPAHE
Ha KOMIIETEHTHOCTUTE, IPUI00UTH B HEPOpMAIHO, HEPOpMAIIHO U caMOOOyUYeHHeE,



cCHCTEMaTHU3Hpa LEJIUTE U 33/1a4NTe 32 BATUAUPAHE U U3BEX/A CTHIIKUTE IPU BATUIUPAHETO
32 HUCKOKBAJIU(HUIUPAHH PAOOTHHUIIH.

J Jpyr 3a0e1eKuM U OTEHIIMATHO BaKEH Pe3yJiTaT OT MyOIUKaluUTe €
MOKa3BAaHETO HA TOBA, KaK KOHLENIIUATA 32 Pa3BUTHE HA YOBEIIKUTE PECYPCH, IPUIIOKEHA B
Ou3Heca, 1aBa BUCOKU PE3yJTaTH.

J W3cnenBanusTa U aHaIM3UTE HA HEMIPEKbCHATUTE IIPOMEHH B
npodecroHarHaTa CTPYKTypa Ha 3a€TUTE U B M3UCKBAHHATA KbM KOMIETEHTHOCTHTE HA
XOpaTa B OpraHM3alMHUTEe HE ca MAJKO U He ca HOBH. Ho Ha To3u (oH mpaBsT BrieyaTiicHHE
pe3yaTaTtuTe OT MPOyYBaHE HAa KaHAMIATa 33 JUHAMHUKATA HA ThPCEHUTE KOMIIETEHTHOCTH B
eIMH OT CEKTOPUTE C Ba)KHO 3HaYECHUE 32 NKOHOMHKATa Ha CTpaHaTa HU — ThPTOBHS Ha
JIpeOHo.

J Hanuue ca uHTEpecHH aBTOPOBH 00OOIICHHUS B ITOJIETO HA PA3BUTHETO HA
JIUTHTAIHUTE TEXHOJIOTHH TIpe3 nocienHute 20 TOMMHA U CBP3aHUTE C TOBA Pa3BUTHE
HpO6JI€MI/IT€ IIpU YCBOABAHCTO HA 3HAHUATA, MOTHBALUATA 34 YUCHC U C IPUIIOKCHUCTO HA
HAY4EHOTO Ha MPAKTHKA.

. PesynTar ¢ mo-CKOpO TEOPETUYEH XapaKkTep € anpoOupaHeTo Ha
MOTHBaIMOHHUS MoJen Ha [{ucu u PaitbH (3a camoonpenensHeTo) 1 00BBP3BAHETO M C
AKaJICMUYHUTC MOTUBAIUOHHHU IIPAKTUKH.

J BakxHu TeopeTHKO-NPUIIOKHH PE3YNITaTH ca HAJIHIE U IPU ONPEACIITHETO Ha
JBIIKEIUTE CUJIH, PETYIHPAIH [TOBEJICHUETO HA CTYACHTHTE, KOETO OM MOTJIO J1a
IIOAIIOMOTHE 1/1360pa Ha pas3jiniudy IoaAxo4u, OCJIAIIy MMOBUITaBaHe HA MOTHUBALUATA.

J Cpen TeopeTHUHHTE pe3y/ITaTH MIPABH BIIEYATIICHHE M HAaIlpaBeHaTa BPb3Ka
MEK1y KOMIIETEHTHOCTTa M €()eKTHBHOTO TPYIOBO ITOBEJICHNUE U U3SCHIABAHETO HA TIOHSTHUS
KaTo MHAMBUAYaJIHA U KOJICKTHMBHA KOMIICTCHTHOCT, MPC)KH OT KOMIICTCHTHOCTH,
KOMIIETEHTHO IOBE/ICHHE.

. B cdepara Ha HaemaHeTO Ha pabOTHA CHJIa C HAYYHO-TIPHIIOKHO €CTECTBO €
n3cnensaneto Ha 3000 ¢pupmu ot obnact byprac — egHa ot Half-TOJIEMUTE U UHIYCTPUATTHO
pa3BuTH 001acTu B cTpaHarta. Ha 0a3zata Ha mpoBeIeHOTO U3CIe/IBaHE ca MPECTaBEHU
MPEINOYNTaHUATa Ha paboTOAaTEINTE OTHOCHO: IPUJIaraHUTE METOIM 32 HaeMaHe Ha
pa0oTHa cuiia, MEpPKHTE 3a MOKPUBAHE Ha HY)KIHUTE OT IEPCOHAI, ThPCEHETO Ha ONpeeIeHH
KaTeropuu MepcoHal, CTa0MIHOCTTa Ha PaOOTHOTO MSCTO.

o Hanune e u enuH ocoOeH, TOMbIHUTENEH ,,JOMEHH " B MyOIMKAILIMUTE -
crienn(pUIHNUTE XapaKTePUCTUKH, TPOOJIEMH U IPEAU3BUKATENCTBA HA XOpaTa C YBPEKIaHUs
B bearapus. [lybnukanusra Ha KaHUAaTa B Ta3u TEMATHKa aHaIU3upa NpoOIeMuTe Ha
BBIPOCHATA IPyIa Xopa B Pa3JInYHU acleKTU: AeMOorpadcku, MKOHOMHUYECKH, COLIMATHU.
Hanpagenure 3akiito4eHus ca MOTEHIIMATHO MOJIe3Ha OCHOBA ITOBUIIIABaHE HA
e(eKTUBHOCTTAa HA CUCTEMHUTE 3a 00pa3oBaHue U MpodecuoHaTHO 00yYeHHEe Ha Ta3u Ipyma
1 BHBCXKJAHEC HA JOIIBJIHUTCIIHU MEPKH 3a TAXHATa HpO(l)eCI/IOHaJ'IHa MMPUTOJHOCT U
II'BJIHOLIEHHA MTPO(eCHOHATHA peaTu3ariysl.

[IpenocraBenara 3a pereH3upane MoHorpadus Ha ri.ac. A-p Upuna Jlanaunosa
(TanaunsioBa, Upuna (2020) ,MoTuBanusiTa 32 Y4eHe H PAa3BUTHETO HA YOBEIIKUTE
pecypcH: KOHIeNIUM, aHAJIN3H, cTpaternun’, U3narenckn kommiexke — YHCC, 2020,
ISBN 978-619-232-359-2) Tpsi0Ba 1a mMoydu OICHKA KaTO CaMOCTOSITEJICH 00EKT Ha
peLeH3upaHe.



Momnorpadusra ce cipassi ¢ HIKOJIKO MPEIU3BUKATEICTBA, YCISIBAHKHU /1a IPOYYH U
cucTeMaTU3Mpa BOJCLIUTE TEOPETUYHN KOHLETIUH 33 ChIIHOCTHUTE XapaKTEPUCTUKU Ha
Pa3BUTHETO HA YOBEIIKUTE PECYPCH M MOTHBALIMATA 32 YUEHE; JIa POYYH U MPEJICTaBU
pe3yaTaTy OT eMIIMPUYHU U3CIIeIBaHUS B 00JaCTTa; J1a HAIIPaBU aHAJIM3 HA MOTHUBALIUATA 3a
ydeHe Ha 06a3aTa Ha KOHKPETEeH 00EKT B 00J1acTTa Ha BUCILIETO 0Opa30BaHUE; 1a aHAIN3UPA
KJIIOYOBH 32 PAa3BUTHETO HA YOBEIIKUTE PECYPCH MOKA3aTeNN; Jja IPOyYH U CUCTeMaTU3Mpa
HOJUTUKY U CTPATETuH B 00JIacTTa Ha 00Pa30BaHUETO U OOYYEHUETO KaTo KIIHOUOBH
MHCTPYMEHTH 32 YChBBPLICHCTBAHE U PAa3BUTHE HA YOBEIIKUTE PECYPCH U YOBEILKUAT
KaIuTal U, HaKpas, 71a o4epTae HaCOKHU 3a pa3BUTHE B 001aCTTa Ha 00pa30BaHHUETO,
00y4YEeHHMETO U YYEHETO, Ha OCHOBATa HA aHAJIM3UPAHU U UAECHTUPULIKUPAHU Ae)ULUTH B
U3ITBJIHEHUETO Ha TUIAHUPAHH JCMHOCTU B aHAJTM3UPAHU CTPATEIMYECKH JOKYMEHTH B
u3cienBanara obsnact: CTpaTerus 3a pa3BuUTHeE Ha BUCLIETO oOpa3zoBaHue, Hanmonanna
CTpaTerus 3a yueHe npe3 meius )KuBoT 1 CTpaTerus 3a pa3BUTHE Ha MPO(PECHOHATHOTO
oOpa3oBaHue U 00y4eHUE.

B mppBa ri1aBa ca mpoydeHu U CUCTEMaTH3UPaHU TEOPETUYHH KOHIICTILINH 32
CBUIHOCTHHUTE XapaKTEPUCTUKU Ha Pa3BUTHETO HA YOBELIKUTE PECYPCH U
MOTHBaIUATA 33 y4eHe. BTopa riaBa € mocBeTeHa Ha eMIIMPUYHH U3CTIeIBaHUS B
o0J1acTTa Ha MOTHBALIMATA 3a YUEHE U HariacuTe KbM 00y4eHHMETO, KaTo IO TO3H
HAYMH € OTKPOCHA aKTyaJTHOCTTa Ha MPoOJeMa U 3HAUUMMOCTTa My B HAIIMOHAJICH U
cBeTOBeH Mailab. B Tpera riiaBa e HanpaBeH aHaJIM3 Ha CbCTOSIHUETO U
JTMHAMUKATa Ha KJIIOYOBH 32 Pa3BUTHETO HA YOBEUIKUTE PECYPCH IMOKA3ATEIN:
ydyacTue B 00pa3oBaHMe U 00yUeHUE Ha HACEJICHUETO Ha Bb3pacT Haja 18 T.

(EBpocrar); Obpa3oBaTenHa CTpyKTypa Ha HACEJIEHUETO Ha Bb3pacT 25- 64 1.
(EBpocrar); Uunekc Ha yoBeniko pa3sutue (OOH); MHaekc Ha 4OBEIIKY KaluTall
(CBeroBHa OaHka). B ueTBbpTa ri1aBa ca npoy4eHU ¥ CUCTEMaTU3UPaHU OCHOBHU
MOJIUTUKH U CTPATErHM B 00J1acTTa HA 0OPa30BaHUETO U O0YUEHUETO KaTO KIHOYOBU
WHCTPYMEHTH 32 YCHBBPIICHCTBAHE U Pa3BUTHE HA YOBEIIKUTE PECYPCH U
YOBEIIKHAT KanuTai. Pasrienanu ca 1Ba cTpaTerHuecky T0KyMEHTa Ha eBpOMNencKo
paBHuie — EBponeiicku cTb10 Ha conuanaurte npasa u [Iporpama 3a ymenusra,
KOHUTO MOKa3BaT CTPEMeK eBporelcKaTa MoJMTHKa J1a Ob/ie O-COLMaIHa,
MOYCTOIYNBA, aKIIEHTUPAIIa BbPXY 3HAHHUITA M YMEHUATA. AHAIU3UPAHU ca U
CTpaTEerMYeCcKH JIOKyMEHTH Ha HallMOHAJIHO paBHuUIIe. HarmpaBeHn ca OCHOBHU
M3BOJM OT aHAJIM3UTE U Ca JaJIeHM KOHKPETHU MPEMOPBKH.

[Tpuemam npencraBeHata MOHoOrpagus 3a 3aBbPIIEH Hay4eH IPOAYKT €
Hay4YHH U HAYYHO-TIPUJIOKHH NIPUHOCH. J[bpKa 1a moauepTas, 4e CbM 3aI0o3HaT C
MOHOrpadusTa KaTo e1MH OT HEHHUTE PELIEH3EHTH.

B 3akmouenue na uzioiceHomo no-2ope e 8aicHo 0d ce nocou, ue
npedcmagerume 3a peyensupare mpyoose Ha ai. ac. 0-p Mpuna Janaunosa ca no
aKmyanHu npooiemu, 0CHO8A8am ce Ha 00OPO NO3HABAHE HA HAYYHUME
oocmudiceHus U 3a0v100YeH TumepamypeH npeaied 8 paseiedcoanume 0o1acmu Ha
3HAHUEMO, 68 3HAYUMENHA YaACH OM MAX Ca NPeOCMABEHU AHATUZU HA Pe3yImamu
om cobcmeenu uscnedsanus. Mzpazenume ¢ msax uoeu ce Omaudageam c
KOMNEMeHMHOC, apeyMeHMUPaHoCcm u UHOBAMUBHOCH, MEOPemuiHa u
npakmuiecka sHavyumocm. Mznonzeanume memooudecku nooxoou u
UHCIMPYMEHMAPUYM ¢a CNOMOZHANU 30 PA3KPUBAHe 8 OblOOYUHA HA npobiemume, 3a



U36bPUIBAHE HA AHATU3U, 30 YCMAHOBABAHE HA MEHOSHYUU U 3a NPeOCmAaesiHe Ha
agmoposume uoeu u nPeoyoHCeHUs..

6. OueHka HA HAYYHUTE U HAYYHO-TIPUIOKHH MPUHOCH

I[To Mos mperieHKa MmpeocTaBeHara OT KaHanuara ClpaBKa 3a MIPUHOCUTE MOXKeE J1a
O0b1e npuera. Tyk 6ux 0000MIHII, OLIEHUT U OTKPOMIT CICTHUTE OT TSX:

[IbpBO, paBu BlIEUATIICHUE AKIIEHTUPAHUAT UHTEPEC Ha I1.ac. JlaHaunoBa He
TOJIKOBA KbM TPYyJI0BaTa MOTUBALIMS KAaTO TaAKaBa, KOJKOTO KbM MOTHBALIMATA 34 YUEHE B
KOHTEKCTa Ha pa3BUTHUETO HA YOBELIKUTE pecypcu. OCHOBHUST JIsUT OT ,,MOTUBAIIMOHHUTE""
MIPUHOCH Ha KaHAuJaTa ca UMEHHO B Ta3u cdepa. Te morart na 6paaT 060co0eHu Ha TpU
HHBA: [10-CKOPO TEOPETUKO-METOIOJIOTUYHH, IPEIUMHO METOANYECKH U TAKUBA C ITO-CKOPO
EeMIIMpUYHA U IparMaTU4yHa MpUpoa.

. Ha no-ckopo TeopeTnyHo paBHUIIE IPUHOCH Ha KaHAUaTa B cepaTa Ha
MOTHBAIIMATA MOTAT Ja c€ UACHTU(DULIMPAT 110 JIMHUS HAa POPMUPAHETO Ha 001
TEOpPETUYHA paMKa Ha KOHUEMLUATA ,,MOTUBALK 3a yueHe . IHTeprpeTupar ce u ce
aHaJIM3HUpaT C HEOOX0AMMAaTa epyIULIMs U TIO3HABaHE Ha JIUTepaTypara BOACIINTE
TEOPETUYHH MOCTAHOBKH, KaTO KOHIIENIUUTE Ca CAHTE3UPAHU, TPYIIUPAHU U TIOJAPEICHU
JIOTUYHO U MocienoBaTenHo. Pa3paboTeH u BbBEICH € OPUTHHAJICH U3CIIeIOBATEIICKU
paKypc KbM MOTHBALMATA 32 YUYEHE U PA3BUTHETO HA YOBEIIKUTE PECYPCU B KOHTEKCTA
Ha CbBpEMEHHaTa IMHAMUKa Ha 00pa30BaHUETO, 00YUYEHHUETO U Mazapa Ha TpyJa.
W3Beneno e aBTopoBo pazOupaHe U 00sSICHEHNE HA BB3ACHCTBUETO HA MOTHUBAIIHUATA 32
y4€HE BbpPXY MOBEAEHUETO, KaTO € OTPA3EHO 3HAYCHUETO HA IIPOLECUTE, CBBP3aHHU C
Pa3BUTHETO HA YOBEIIKUTE PECYPCH.

. C Meronuyecka npupoja ca IpUHOCUTE, CBbP3aHU C MPOYYBaHE,
CEJIEKTUPAHE U CUCTEMAaTU3UPaHE Ha MOAXOIAIIN HHCTPYMEHTH, KOUTO aKIEHTHPAT
BBPXY 00y4EHHETO MO TPYAOBAa MOTHBAIIMS B KOHTEKCTA HAa OPTraHU3AIIHIOHHOTO
pa3zBuTHEe. ApryMEHTHpaHa € aKTyaJTHOCTTa Ha MOTHUBAITUATA 32 YUCHE U 3HAUMMOCTTa
Ha KOHIIETIIUATA B HAIMOHAJICH U CBETOBEH Maiad, KaTo ca MPOYyYEeHU U TPEJCTaBeHH
pe3yaTaTH OT 3HAUUMH eMITUPUYHU U3CcieIBaHus B o0nactTa. CUCTEMaTU3UPAHHU ca
MEXIYHApOIHH U3CIIEABAHIS HA MOTHBAIUATA 32 yUeHe B cepara Ha CPETHOTO U
BHCIIIETO OOpa30BaHMUE.

. Ha HuBO eMnmpuka v mparMaTvka ce OTKpPOsIBaT MPUHOCHU MOMEHTH MO
OTHOIIIEHHE 000TaTSBAHETO HAa 3HAHUATA OTHOCHO MPAKTHYECKOTO MPHIIOKEHHUE Ha
MOTHUBAIMSITA — BHUMATEITHO € MOI0paH MUPOK HAOOP TOJIE3HU U U3IbPIKaHU
MICUXOJIOTMYECKHU TECTOBE, Ka3yCH, BHIIPOCHHUIIM, YIPAKHEHUSI, KOUTO UMAT 3a 11eJl Ja
YTBBPIAT MPUJIOKHUS aCIIEKT HA TEOPETUYHUTE 3HAHUS MO0 MoTUBanus. Hanune e
CIIELIMAIM3UPAHO aBTOPCKO EMITMPUYHO MTPOYUYBaHE, KOETO Pa3KpUBa KIOUOBU
MapaMeTpy Ha BPbh3KaTa U BIUSHUETO HA 3PEJIOCTTA HA CTYJACHTUTE U TEXHHUTE
MOTHBAIIMOHHU opueHTanuu. ChIIeCTBYBAIINTE KOHIEIINH, KITacu(puKaum u
CUCTEMAaTH3allMM B 00J1aCTTa Ha JIMYHOCTHATA 3PsUIOCT U MOTHUBALIMSITA 32 YUEHE ca
MPOYYEHU U aHATTU3UPAHHU B KOHTEKCTA Ha MOBUINABAHETO €()eKTUBHOCTTA Ha
oOpa3oBaTenHus IPOIIEC U C 1IeJ1 yChBBPILIEHCTBAHE Ha yueOHaTa JIeHHOCT.
AHanu3upaHa € poJyiATa U 3Ha4YeHHETO Ha OCHOBHU YYACTHHIIM B 00pa30BaTEITHUS



MPOLIEC BBPXY MOTHBAIIMTA 32 YUCHE KAaTO CE aKIICHTHUPA, Y¢ MOTUBAIUSATA 32 YICHE
M3KMCKBA YCHJIMS OT MPEIo1aBaTe/ i, 00yYaBaHH JUIa U HHPPACTPYKTypa, KATO HUTO
enuH (pakTop He OMBA J1a ce MOICHIBA MIIM HA/IICHSBA U CE 0YepTaBaT MOCOKH 32
Obaema padora.

Ha noneto Ha 00yuyeHHETO U pa3BUTHETO HAa YOBEIIKUTE PECYpPCH IPUHOCUTE HA
KaHJM1aTa ChIO MOTAT JIa ce 00O0IIAT Ha TPU PaBHUIIA HA aOCTPAKTHOCT:

J C mpelMMHO TEOpETUYEH XapaKTep ca MPUHOCUTE, IIPU KOUTO ca
MIPOYYEHU TEOPETHUYHU KOHIICMIINH 3a ChIIHOCTHUTE XapaKTEPUCTUKU Ha PA3BUTHUETO HA
YOBEIIKUTE PECYPCH, KOUTO Ca CHHTE3UPAHU, TPYIUPAHU U TIOJIPEICHU JIOTUYHO U
MOCJIEZIOBATEIHO, KaTO € HAIIPaBeH HOB MPOYUT HA MO3HATUTE TEOPUH U KOHICIIUH.
OborareHa e KOHIICTIIHUATA 32 KOMIETEHTHOCTTa U KOMIIETEHTHOCTHHS TOAXO0/, KaTo €
WIIOCTPUPAHO MPUJIAaraHeTO MYy B IPaKTHKaTa ype3 U3Mo3BaHe Ha Marpunara Ha
JTUYHUTE U podecnonannn komrereHmu. OdoraTeHo e pa3doupanero 3a
ChIIbPKATEIHUS aCTIEKT Ha MOHATUETO Pa3BUTHE HA YOBEIIKUTE PECYPCH — HAIPaBEH €
MperJie] Ha MpOMsSHATa B KOHIEIIUATA MIPE3 TOJIMHUTE, 32 J1a C€ OTINYAT HIKOJIKO
acreKTa Ha ChbBPEMEHHOTO pa3OupaHe.

J C mo-ckopo MeToAnvecKa mpupoa ca Ipyra rpyna IpuHOCHH MOMEHTH.
AHanM3UpPaHO € ChCTOSHUETO M TUHAMHUKATA Ha KIIFOUOBH 32 Pa3BUTHETO HA YOBEIIKHUTE
pecypcH Mmokas3aTenu 1 Ha Ta3u 0a3a ca CUCTEMaTH3UPaHU aKTyallHUTE IpoOJieMu B
cdepara Ha GOPMATHOTO U HEPOPMATHOTO 00pa3oBaHue, 00ydeHHe U yueHe. [IpoydeHn
U TIPEJICTaBEHH ca CelU(UIHHI XapaKTEPUCTHKH, TPOOIEMH U MPEAU3BUKATEIICTBA B
mpolieca Ha BaTUANpPaHe HAa 3HAHMSI, YMCHHSI, KOMIIETSHIIUHN U ONUT. VI3sICHEHO €
3HAYEHUETO Ha MPOPECHOHATHOTO 00YUEeHHE U YChBHPIICHCTBAHETO HA
KOMITETEHTHOCTUTE BBPXY Pa3BUTHETO HA THPTOBCKHS CEKTOP.

. C KOHKpETEeH eMIUPUYEH U3CIIEA0BATEIICKH XapaKTep U C MO-TPaKTHKO-
MIPUJIOKHO €CTECTBO Ca TPeTa rpyra MPUHOCH Ha KaHUAaTa, KOUTO MOraT Jia ce
uaeHTHUIHUpAT B myOimkanuute My. [IpoydeHa e Bpbh3kaTa MeEXIy PaBHHIIETO Ha
00pa30BaHOCT M HKOHOMHUYECKHSI MPOCTIEPUTET - 3a€TOCTTA; BUCOKOTO 3alljlallaHe; Mo-
BHCOKHSI COIIMAJICH CTATYC - KaTO ca MpWIaraT pa3jiunyHu eMIUPUYHN U3CIICIBAHMUSL.
AprymMeHTHpaHO €, 4e PaBHHILETO Ha 00pa3oBaHKe BOIM JI0 MOBEYE CAMOCTOSATEIHOCT,
YBEPEHOCT M MMO-aKTHUBHO IMOBE/ICHNUE Ha TMa3apa Ha Tpyaa. CucremMatu3upaHu ca
MOJINTUKU U CTPATEruy B 00JaCTTa HA 0OPA30BAHUETO H OOYUEHHETO KAaTO KIIFOUOBU
WHCTPYMEHTH 32 YCHBBPIICHCTBAHE U PA3BUTUE HA YOBEIIKUTE PECYPCH U YOBEIITKHUST
kanuTtan. OuepTaHu ca HACOKH 3a Pa3BUTHUE B 00JIacTTa HA 00Pa30BaHUETO, O0YUEHUETO
Y YYE€HETO, KOUTO ca apr'yMEHTHpaHU Ha 0a3ara Ha aHATM3UPAHU U UICHTUDUIIMPAHN
NeUIUTH B M3ITBIHEHUETO Ha IUIAHUPAHU JEHHOCTH B aHATTM3UPAHH CTPATETUYECKH
JIOKYMEHTH B U3clie/iBaHara oonact. M3cneaBanu ca u ca M3BeICHH BPB3KU U
B3aMMO/ICHCTBUS MEKy OIICHKATa HAa 3HAHUATA, YMEHUSATA M KOMIIETEHTHOCTTA Ha
JUIaTa, Ipuao0UTH B IPaKTUKATa, U aJieKBaTHUS N300p Ha moaxosiia ¢gopMa u
mporpamMa 3a TeopeTHUHO o0y4yeHue. M3cneaBanu ca u ca U3BEACHU JePUITUTHH
KOMITETSHITMH B THPTOBCKHUS CEKTOP U € HallpaBeHa Bph3Ka ¢ JePUITUTHHUTE TTpodecrun
KaTo OCHOBA 3a MJIAHUPAHE U TMPOTHO3UPaHE Ha TIOIXOSIIN 00pa30BaTEIHHA JEHHOCTH.
N3cnenBanu ca u ca cuCTeMaTU3UpPaH KIFOUYOBU XapaKTEPUCTUKHU Ha
KOMITETEHTHOCTUTE KaTO MPENocTaBka 3a €peKTUBHO TPYJAOBO MOBEICHUE HA 3a€TUTE



JUIA B pa3IMYHA UHAYCTPUH. ApryMEeHTHpaHa € Te3aTta, ue GUHAHCOBO YCIICIITHUTE
KOMITAaHWW MMAT YCICIIHH MPAKTHKU B 00J1acTTa Ha 00pa30BaHUETO, YUCHETO,
JUJIEPCTBOTO, BB3MOXKHOCTUTE 32 KAPUEPHO Pa3BUTHE, YCIOBHUATA Ha TpyA. [TokazaHo e
KaK KOHIICTIIIMATA 32 Pa3BUTHE HA YOBEUIKUTE PECYpCH, IPUIIOKECHA B OM3HEca, JaBa
BHCOKH PE3yATaTH. AHAIM3UPAHO € ThPCEHETO U HAGMAHETO Ha KBATHU(PHUIIUPAH U
HEKBaTM(PHUIIMPAH TIEPCOHAN U BIUSHUETO HA KAYECTBEHUTE KOMIIOHEHTHH
XapaKTePUCTHKU Ha UHIUBUIANTE BHPXY YAOBIECTBOPEHUETO HA pabOTOAATEIUTE B
chepaTa Ha THProBUsATA Ha APEOHO.

/. Kputu4Hu 0eJie:KKH M IPenopbKH

KpI/ITI/I‘IHI/I O€JIEKKHA KbM KaHauaaTa HaMaM Imopaad Bb3MOXKHOCTTA, KOATO BUHAI'U
ChM HMaJ, JIa I'H OTIPABSM TEKYIIO, CICACHKU OTOIM30 HeroBaTa npoecuoHaIHa
AKTHUBHOCT U pa6OTCﬁKH B CIMH ITPEIIoaAaBaTCJICKA €KUII C HCTO. bux Morni Aa npernopbyaM
TEHJICHIMATA KbM KOMIUICKCHOCT M MHTEPANCHUILTMHAPHOCT B U3CIICIBAHUSITA MY J1a
MIPOIBIDKY | 32/161009H, 00OXBAIIAKK B ITO-TOJISIMA CTETICH U cepara Ha KyJITypaTta Ha
HALMOHAJHO ¥ OPraHU3allMOHHO HUBO, KAKTO M HABJIM3aHE B [O-TOJISIMA IbJI00YHHA HA
npoOsieMaTHKaTa Ha CTPATErHYECKOTO YIIPAaBJICHHE Ha YOBEIIKUTE PECYPCH.

8. 3ak/rouyenue

Karo 3axiouenue, u3passapaM 06e3pe3epBHO MOJOKUTEIHO CTAHOBUIIE OTHOCHO
Ipe/icTaBeHaTa KaHAuaTypa 3a 3aeMaHe Ha akaJeMUYHaTa JJIbXHOCT ,,JI0LEHT  OT IJI. ac. -
p Upuna [lanaunosa. Cuutam, 4e T OTTOBapsl HA KpUTEPUHUTE Ha 3aKOHA 3@ pa3BUTHETO HA
akaJeMH4Hus cbeTaB B PenmyOnnka boarapus, Ha [IpaBuiHuKa 32 HETOBOTO IpUjIaraLe, Ha
[IpaBuaHMKa 3a MPOBEXKIAHETO HA KOHKYPCHU 32 MPUA00MBaHE HA HAYYHU CTETIEHU U 3aeMaHe
Ha akagemMuuHu AnbxHocTH Ha YHCC u Ha [IpaBuiinuka 3a yue6Hata neiinoct Ha YHCC.
ITo3HaBaM KaHAMIaTKaTa U paboTarta il OT CTyJeHTCKaTa i ckaMeiika 10 MOMEHTa, T.€. OT JIBe
necerunetusi. OCBeH, 4e JOKYMEHTAIUsATa, IPE0CTaBeHa OT Hesl 3a KOHKypca, OTroBapsi Ha
M3HCKBAHUATA, HE TTO-MAJIKO CHIIECTBEH € (PAKTHT, Ue TS MO MOS MPELEHKA € 3aBbPIICH
npenoaaBaTeyl U U3CJICA0BATECI, ¢ KOMIICTCHIWH HAITbJIHO OTTOBApAIIN HAa U3UCKBAHUATA U
IIPEIN3BUKATENICTBATA HA TBKHOCTTA, 33 KOSATO KaHIUAATCTBA.

BB Bpb3Kka ¢ ToBa npeajaraM yoeeHo Ha yBa:KaeMOTO HAYYHO KypH J1a
npenoxu Ha PC na OUD ga usdepe ra. ac. 1-p Upnna UBanosa /lanannoBa Ha
JMTbKHOCT ,,JOLEHT* 1o npodecuoHano Hanpasjenue 3.8. Ukonomuka, HayuHa
CHennANHOCT UKonomuka u opeanuzayus na mpyoa (momueayus, o0yuenue u pazeumue
Ha YogewKume pecypcu).

19.03.2021, Codus Hoamuc: ..oooeeeeeee .
npo@. n.uk.H. Mapun Ilaynos



UNIVERSITY OF NATIONAL AND WORLD ECONOMY (UNWE)

EVALUATION REVIEW

From: Professor Marin Alexandrov Paunov, DSc;
Scientific Specialty: Economics and Organisation of Labour,
(Professional Field 3.8 — Economics), UNWE

About: Competition for the academic position of ‘Associate Professor’
in Scientific Specialty Economics and Organisation of Labour
(motivation, training and development of human resources
(Professional Field 3.8 — Economics)

1. Information about the Procedure

The procedure has been announced for the needs of the Department of Human Resources and
Social Protection, Faculty of Economics, UNWE according to the UNWE Academic Council
Decision No. 7, dated 9" December 2020 and promulgated in the State Gazette, SG, Issue 1
of 5" January 2021, in compliance with the Decision of the Human Resources and Social
Protection Department Council (Minutes of Meeting No. 3, dated 2" February 2021) and the
Decision of the Economics Faculty Council (Minutes of Meeting No. 2, dated 9™ February
2021). | participate as a member of the Scientific Jury for this Procedure according to
Ordinance No. 261, dated 8" February 2021, of the Rector of UNWE.

2. Information about the Candidate

The only candidate in the competition launched is Chief Assistant Professor Irina Ivanova
Danailova.

Arguably, the main part of Chief Assistant Professor Danailova’s professional career has
been based at UNWE. Having completed her bachelor’s and then master’s degree at the
Human Resources Department, where she is currently employed, Danailova became a regular
doctoral student. Her career progressed from Part-Time Assistant Professor in 2003 to Chief
Assistant Professor (since 2008), after she defended her doctor’s dissertation paper again in
Professional Field 3.8. Economics, Economics and Organisation of Labour at the Department
of Human Resources and Social Protection at UNWE. She also had a parallel career from



2004 to 2020 as a part-time lecturer at Adam Smith College of Management. During the
course of her studies she has also briefly worked in the Metallurgy Section of Podkrepa
Trade Union.

One notes the specialisation courses of the Candidate in France, Italy, Portugal, Croatia and
Austria, as well as her participation in four international and two national projects.

As at the date of issuing this evaluation review, Irina Danailova is a full-time lecturer, Chief
Assistant Professor, PhD at the Department of Human Resources and Social Protection.

3. Extent of meeting the requirements for holding the academic position

As evidenced by the information card provided, the Candidate exceeds almost twice the
quantitative requirements for holding the academic position of ‘Associate Professor’, having
scored over the threshold on all groups of indicators. This covers both the national thresholds
(minimum requirements) and the additional criteria set out in the UNWE Rules. The same
holds true for meeting the qualitative requirements where the Candidate apparently has
consistent and notable achievements both as a researcher and a lecturer. The UNWE Panel
for Quantitative Requirements for Holding Academic Positions believes the Candidate meets
the quantitative and qualitative requirements approved by the Academic Council.

All this led the UNWE Habilitation Council to decide at its meeting on 17" November 2020
(Minutes of Meeting No. 3) that the Candidate for inclusion in the competition for the
academic position of ‘Associate Professor’ in Professional Field 3.8. Economics, Chief
Assistant Professor Irina Ivanova Danailova, PhD, meets the quantitative and qualitative
requirements approved by the Academic Council. At this same meeting the Habilitation
Council voted for the Candidate in the competition, Chief Assistant Professor Irina Ivanova
Danailova, PhD, and proposed to the Department of Human Resources and Social Protection,
Faculty of Economics to decide at a meeting of theirs to launch a competition for filling in an
‘Associate Professor’ academic position at UNWE.

4. Evaluation of the teaching and training work

The Candidate’s main employment has been under a labour contract with UNWE for almost
15 years now, 13 out of which as a Chief Assistant Professor. It is evident from the hereto
attached extract, as produced by the Schedule of Lecturing Commitments Section, that Chief
Assistant Professor Danailova has been considerably engaged in teaching and training work
in recent years, having delivered lectures and tutorials in Human Resources Management
(HRM), Labour Economics, Economic Culture, Organisational Behaviour, Work Motivation,
Human Resources Development, Business Strategies, Strategic Human Resource
Management and Industrial Relations. In practical terms, all of these courses are directly
relevant to the launched competition. 1 would also like to add my personal impressions about
the Candidate, since | have been working with her in a team on those of the listed courses in
which | am the main lecturer. Chief Assistant Professor Danailova has always demonstrated
strong professionalism and responsibility and has won students’ recognition and fondness.
She has actively collaborated in developing and updating syllabi and interactive training
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methods. These give sufficient grounds for me to recapitulate that the Candidate has the
required teaching experience and academic training, as well as the competence required by
the specific nature of the competition.

5. Non-detailed description of the submitted scientific papers/ publications

It can be summarised that the Candidate’s main research interests lie in three fields of study
very closely related to the subject of the competition: work motivation, training and human
resources management. The publications presented for review belong to these fields too. The
Candidate’s monograph and handbook, as well as two of her articles and three of her reports,
are devoted to motivation. Training is the subject of one book and two articles, while some
aspects of human resources development — the subject of the remaining publications.

The scientific and applied-science outcomes of the publications outside the monograph can
be broadly summarised as follows:

o One of the key outcomes of the handbook presented for review is that it facilitates the
understanding of motivation as a multiaspectual process. The significance of this outcome is
in facilitating the learning process in courses like Work Motivation and Organisational
Behaviour, as well as, in broader terms, in the appropriateness of the analysis and training
tools for a wider range of professionals and interested individuals.

o In a publication of hers, the author shows that despite the institutional measures in
place at various levels, the legal framework and the political will expressed, there are still
discriminatory practices. The author goes on to justify the claim that overcoming
discrimination is directly related to action in the field of national cultures — forming new
value systems to bring about lasting change also in the attitude to differences in behaviour.

o In several places in the publications the development and unfolding of the concept of
‘learning motivation’ are traced, which is an important step forward in building a more
comprehensive and uniform understanding on the subject.

o The theoretical understanding and pragmatic aspects of the competency approach in
developing a Competency Matrix are enriched, the primary emphasis being on how the
assessment of the knowledge, skills and competencies acquired by the individual in practical
work can serve as a basis for an adequate choice of appropriate mode of training and training
programme.

o Based on an original study of the author, the relationship between students’ maturity
(measured via the dimensions ‘overall personal maturity’ and ‘attitude-to-learning maturity’)
and their respective motivational orientations is explored.

o A significant applied-science outcome is to be found also as regards throwing light
upon the impact specific characteristics, problems and challenges have in the process of
knowledge, skills, competencies and experience validation. In her work the Candidate covers
the needs of the individual member of staff to get validation of their competencies acquired
via institutional, informal and self-training; she systematises the validation aims and
objectives and proposes steps for validation with low-skill workers.
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J Another observable and potentially important outcome of the Candidate’s
publications is her demonstration of how the ‘human resources development’ concept, when
applied to businesses, produces good results.

o The studies and analyses of the ever changing professional structure of the employed
and competency requirements to employees in organisations are numerous and not a recent
development. However, against their background, one notes the Candidate’s findings in a
survey of the dynamics of the competencies in demand in one of the sectors highly important
to our country’s economy — retail trade.

J There are interesting generalisations of the Candidate’s in the field of digital
technologies developments over the last 20 years and the problems related to these
developments as regards the acquisition of knowledge, learning motivation and putting into
practice what one has learnt.

. An outcome more of a theoretic nature is the approbation of the Deci and Ryan’s
Self-Determination Model of Motivation and linking it to academic motivation practices.
o Important theoretical and practical outcomes are in place also as regards determining

the drivers regulating students’ behaviours, which can facilitate the choice of different
approaches seeking to enhance motivation.

o Among the theoretical outcomes one notes the elaborated linkage between competent
and efficient behaviour at work and the further light thrown on such concepts as individual
and collective competence, competency networks, competent behaviour.

o In the area of hiring workforce, the survey of 3000 companies in Bourgas region, one
of the largest and most industrialised areas in the country, is an outcome with an applied-
science slant. Based on the survey conducted, employers’ preferences about the following are
presented: methods used for recruiting workforce, measures to meet staffing needs, demand
for particular categories of staff, job stability.

o A further, singular domain is present in the publications — the specific characteristics,
problems and challenges faced by people with disabilities in Bulgaria. The Candidate’s
publication on the subject analyzes the problems of this group of people in several aspects:
demographic, economic, social. The conclusions drawn therein are a potentially useful basis
for increasing the effectiveness of the education and vocational training systems targeting
this group and for introducing additional measures for their employability and meaningful
professional actualisation.

Chief Assistant Professor Irina Danailova’s monograph presented for review (Danailova,
Irina (2020), Motivation for Learning and Human Resource Development: Concepts,
Analyses, Strategies, Publishing Complex - UNWE, 2020, ISBN 978-619-232-359-2)
should be evaluated as a separate review item.

The Monograph deals with several challenges, having managed to: study and systematise the
leading theoretical concepts around the core characteristics of human resources development
and learning motivation; study and present the findings of empirical studies in this field;
analyse learning motivation, based on a specific entity within higher education; analyse key
human resources development indicators; explore and systematise policies and strategies in
education and training as key instruments for enhancing and developing human resources and
human capital; and, finally, offer directions for development in the area of education, training
and learning on the basis of analysed and identified gaps in the implementation of planned
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activities in the analysed strategic documents in the field of study: Higher Education
Development Strategy, National Strategy for Life-Long Learning and Vocational Education
and Training Development Strategy.

Chapter One studies and systematises the theoretical concepts around the core characteristics
of human resources development and learning motivation. Chapter Two is devoted to
empirical studies in the field of learning motivation and attitudes to training, thus pinpointing
the topicality of the issue and its significance on a national and global scale. Chapter Three
provides an analysis of the state of play and dynamics of key human resources development
indicators: participation rate in education and training of the population aged 18 Plus
(Eurostat); Educational Structure of the Population aged 25 to 64 years by educational
attainment level, sex and other typologies (Eurostat); Human Development Index (UN);
Human Capital Index (World Bank). Chapter Four studies and systematises the main policies
and strategies in education and training as key instruments for enhancing and developing
human resources and human capital. Two European strategic documents are considered -
European Pillar of Social Rights and European Skills Agenda - which demonstrate how
European policy seeks to be more socially-oriented, sustainable and with a stronger emphasis
on knowledge and skills. National strategic documents are analysed too. Main conclusions
are drawn from the analyses and specific recommendations are given.

| regard the Monograph presented as a complete research output with scientific and applied-
science contributions. I do like to emphasise that I am familiar with the Candidate’s
Monograph in my capacity as one of its reviewers.

In conclusion, in view of the above, it is important to note that Chief Assistant Professor Irina
Danailova’s pieces of research work presented for review are on topical issues, are based on
good knowledge of the scientific achievements and a thorough desk review of the literature in
the areas of study under consideration; in a significant part of them analyses of findings of
own surveys are presented. The ideas expressed in them strike one as competent, justified,
innovative, of theoretical and practical significance. The methodological approaches and
sets of tools used have gone a long way towards going in depth into the issues, carrying out
analyses, pinpointing trends and presenting own ideas and proposals.

6. Evaluation of scientific and applied-science contributions

In my opinion, the information report on the Candidate’s contributions can be accepted. I
would like to summarise, acknowledge and put to the fore the following contributions:

First, one should note Chief Assistant Professor Danailova’s prominent interest not so much
in work motivation as such but rather in learning motivation from a human resources
development perspective. The main share of the motivation-related contributions of the
Candidate’s are indeed in this area of study. They can be seen as contributions at three
different levels: more of theoretical and methodological nature, mostly methodological, and
more of empirical and pragmatic nature.

° On a more theoretical level, contributions of the Candidate’s in the field of motivation
can be identified along the lines of creating a general theoretic framework of the ‘learning
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motivation’ concept. The leading theoretical considerations are interpreted and analysed with
the required erudition and knowledge of the relevant literature, the concepts being
synthesized, grouped and ordered logically and consistently. An original researcher’s view
on learning motivation and human resources development in the context of the modern
dynamics of education, training and the labour market is developed and introduced. The
author’s own understanding and explanation of the impact of learning motivation on
behaviour is elaborated on, reflecting the importance of the processes related to human
resources development.

o The contributions related to studying, selecting and systematising suitable instruments
foregrounding training on work motivation in the context of organisational development are
of methodological nature. The topicality of the ‘learning motivation’ issue and the
significance of the concept nationally and globally is justified, the findings of important
empirical studies in this field being explored and presented. International studies on learning
motivation in the area of secondary and higher education are systematised.

o At the empirical and pragmatic level contributions are to be found in relation to
enriching the knowledge about the practical application of motivation — a wide range of
useful and sound psychological tests, case studies, questionnaires, exercises are selected
carefully which seek to prove the practical aspect of the theoretical knowledge on motivation.
There is a specialised own empirical study of the Candidate’s revealing key parameters of the
link and impact of students’ maturity and their motivational orientations. The existing
concepts, classifications and systematisations in the field of personal maturity and learning
motivation are studied and analysed in the context of enhancing the effectiveness of the
education process and in view of improving academic activities. The role and significance of
the main players in the education process for learning motivation is analysed, pinpointing
that learning motivation requires efforts on the part of teachers, trainees and infrastructure,
none of these factors being under- or overestimated, and providing directions for future work.

In the area of training and human resources development the Candidate’s
contributions can be summarised again at three levels of abstractedness:
o Of primarily theoretical nature are the contributions where theoretical concepts
around the core characteristics of human resources development are studied, these concepts
being synthesised, grouped and ordered logically and consistently, offering a new reading of
the familiar theories and concepts. The concept of competence and the competency approach
are enriched, its practical application being illustrated by using the Personal and Professional
Competency Matrix. The understanding of the content aspect of the term ‘human resources
development’ is enriched — a review of the change in the concept over the years is undertaken
in order to foreground several aspects of the modern understanding.
o Of primarily methodological nature is another group of contributions. The state of
play and dynamics of key human resources development indicators are analysed and, based
on this, topical issues around formal and informal education, training and learning are
systematised. Specific characteristics, problems and challenges in the process of validating
knowledge, skills, competencies and experience are researched and presented. The
significance of vocational training and competency enhancement on the development of
trading is elaborated on.
o A third group of contributions of the Candidate’s, which are of specific empirical-
research nature and more practical and applied nature, can be identified in her publications.
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The relationship between education level and economic prosperity is studied — employment;
high remuneration levels; higher social status — by employing various empirical studies.
Justification is provided of the claim that higher levels of education lead to higher levels of
independence, confidence and more activeness on the labour market. Policies and strategies
in education and training are systematised as key tools for improvement and development of
human resources and human capital. Directions for development in the area of education,
training and learning are proposed with justification on the basis of analysed and identified
gaps in the implementation of planned activities in analysed strategic documents in the field
of study. Links and interrelations between the assessment of knowledge, skills and
competence acquired in the course of work and the appropriate choice of a suitable mode and
course of theoretic training are explored and delineated. Explored and delineated are also
shortage competencies in the trade sector and this is linked to shortage occupations as a
foundation for planning and forecasting appropriate education activities. Key characteristics
of competencies as a prerequisite for effective performance of employees in various
industries are explored and systematised. The claim that financially successful companies
demonstrate successful practices in education, learning, leadership, career development
opportunities, and working conditions is justified. It is demonstrated how the ‘human
resources development’ concept, when applied to businesses, yields strong results. The
demand for and recruitment of skilled and unskilled staff and the impact of qualitative
characteristics of individuals on employers’ satisfaction in retail trade are analysed.

7. Key criticisms and recommendations

| have no critical comments to the Candidate due to the fact that | have always had the
opportunity to provide them on an ongoing basis, being in a position to watch her
professional activity closely and teach together with her in the same team. | could
recommend to her to keep up and deepen the tendency for comprehensiveness and
interdisciplinarily in her research by going more extensively also into the area of culture at
national and organisational levels, and also to go deeper into the field of strategic human
resource management.

8. Conclusion

In conclusion, | hereby express my unreservedly positive view on the application of the
Candidate, Chief Assistant Professor Irina Danailova, PhD, for the academic position of
‘Associate Professor’. | believe that she meets the criteria set out in the Law of the
Development of Academic Staff in the Republic of Bulgaria (ZRASRB) and its
Implementing Rules (PP ZRASRB), the Rules on Conducting Competitions for Award of
Academic Ranks and Holding Academic Positions at UNWE and the Rules on Academic
Activities at UNWE. | have known the Candidate and her work ever since the time she was a
student at UNWE up until the present moment i.e. for two decades. In addition to the fact that
the documentation submitted by her for the competition meets the requirements, it is no less
important that | consider her a full-fledged teacher and researcher, her competencies fully
meeting the requirements and challenges of the position for which she is applying.
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In view of the above, I have no doubts to propose to the esteemed Scientific Jury to
propose to the Faculty Council of the Faculty of Economics to vote Chief Assistant
Professor Irina lvanova Danailova, PhD into the position of ‘Associate Professor’ in
Professional Field 3.8. Economics, scientific specialty Economics and Organistion of
Labour (motivation, training and development of human resources).

19™ March 2021, Sofia Signed: ........oociiiiiii,
Prof. Marin Paunov, DSc
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