YHUBEPCUTET 3A HAITMOHAJIHO U CBETOBHO
CTOIAHCTBO

PEIOEH3MNA

Or: Ilpodecop n1-p Pymsna Hukomaesa HeiikoBa
Hayuna cnenmannoct: IKOHOMHKA U yIIpaBIICHUE

Hayuna opranuzanusa: BY3® , BbHIIIEH pEIIEH3€EHT,

OTHOCHO: KOHKYpC 3a JOLEHT 10 NpodecHoHATHO HampaBieHue 3.8. MIKOHOMUKa,
Hay4YHa CIENUaNTHOCT ,JIKOHOMHKa W OpraHu3anus Ha Tpyaa (MoTuBamus, oOydeHHE U
pasButue Ha yoBemmkuTe pecypcu)” B YHCC.

1. HNudopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a 3aeMaHe Ha akaJeMUYHa JIIBXKHOCT ,,JOIICHT 3a HY>KJIUTE Ha
Karenpa ,,YoBemku pecypcu W comuanHa 3amuta‘, OOMOMKOHOMUYECKH (aKyJITeT Ha
YHCC, coraacao Pemenne Ha AC Ne 7/09.12.2020 r., mybnukyBan B JIB., 6p.1 or
05.01.2021 r.

VYdacTBaM B ChCTaBa Ha HAy4YHOTO JKypH 10 KOHKypca cbhIitacHO 3amoBen Ne
454/14.03.2021 r. na Pexropa na YHCC.

2. HNudopmanus 3a KaHAUIATHTE B KOHKYpca

3a yyactue B 00sBeHUsI KOHKYPC 3a 3a€MaHe Ha aKaJeMHYHaTa JUTbXHOCT ,,JOLEHT" €
MpeCTaBU HEOOXOAMMHUTE TOKYMEHTH CaMO €IWH KaHAuaar - TII. ac. A-p Vpuna lBanoBa
HNanaunoBa. Ts e 3apbpmimiia BHUCIIE OOpa3oBaHME W € mpujaoOuia 00pa3oBaTEIIHO-
KBaIM(UKAIIMOHHA CTeNeH ,,bakamaBbp® u ,,Maructbp™ mo cmeuuasHocT ,,MIKOHOMHKA U
opranmsanus Ha Tpyna“ B YHCC.

Ot 06.2002 r. 1o 02.2006 r. Hpuna JlanamnoBa € peIOBEH IOKTOPAHT B KaTeapa
,»JOBEIIKM PECYpPCH M COLMaHA 3amuTa’ no HampasiieHue 3.8. MkoHomuka. IkoHOMHKA M
OopraHu3aiys Ha TpyaAa. 3aliuTaBa JUCEepPTallMOHEH TpyJ Ha TeMa ,, KadecTBo Ha paboTHaTa
cuiia ¥ Mpo(heCHOHAIIHOTO OpUEHTUpaHe B bbarapus — aHaau3 U HACOKH 3a YChBBPILICHCTBAHE
Ha cHucTemara 3a Mpo(ecHOHAIHO OpHEeHTUpaHe W mpuaoOuBa oOpa3oBaTeNlHA M Hay4yHa
CTEIIEH ,,JJOKTOP .

[IpemonaBatenckata kapuepa Ha A-p Mpuna Jlanamnosa 3amousa mpe3 2006 r. cien

YCIICHIHO YYaCTUC B KOHKYPC, KOraro <€ Ha3Ha4YCHAa Ha TPYAOB AOTOBOp 3a ACHUCTCHT B



Kateapa ,,JYoBelKu pecypcu U coluanHa 3amuTa®. Jlo cera uma 15 roguHu TpynoB CTax, OT
KOUTO 13 KaTo Ij1aBeH aCUCTEHT.

Kannuparkata 3a 3aeMaHe Ha akaJeMHUYHarTa JIbKHOCT ,,JJOUEHT BIaJ€e MHOIO
no0pe aHIMUCKU, (PEHCKM © PYCKUM €3UK, KOETO W MO3BOJSABA Ja CIEAW HAyYHHUTE
IIOCTUKEHUS B IPYTUTE CTPAHU U J1a TU MIPEHACS M aJalThpa KbM HAIIUTE YCJIOBHS, KAaKTO U
na oborarsBa HAallMOHAJIHUTE M3CJE/BaHUSA B 00JacTTa Ha YIPAaBJICHUETO U PA3BUTHUETO Ha
YOBELIKUTE PECYPCH.

3a moBHIIaBaHE Ha CBOSTA KBAJU(HUKAIMA W 32 paslIMpsiBaHe W 3aabi100uyaBaHe Ha
M3CIIeIoBaTeICKaTa CU JeMHOCT, 1. ac. A-p Mpuna JlanawioBa e npoBena crienuaan3aliu B
peauiia 4yXJAeCTpaHHM YHHMBEPCUTETH Kato: YHuBepcuteT ,Jllon Bepnen“ — rp. Meru,
O®panuus; Yuusepcurer Ha Cmmr — rp. Crumr, Peny6nmka Xwbpparcka; Moaneywm
YHuBepcuTeT 1o NpuiaokHu Hayku — rp. I'pan, ABctpus; YHusepcurer ,,KaBano e Ase* — rp.
bapcenom, [Topryranus; Jlaboparopus 3a o6yuenue Ha odyuurenu — rp. bopronoso, Utanus.

WscnenoBarenckara pabora Ha ri1. ac. A-p Upuna Jlanaunosa € cBbp3aHa U C HEHHOTO
ydacTHe B €KHIH 3a pa3paboTBaHe Ha MPOEKTH, PpuHaHCHpaHH OT EBpomeiicku ¢GoHI0BE H
MOH, cbOTBETHO — 4YETHpPU MEXKAYHAPOJIHU M JIBa HAIMOHATHHU. Ts pa3BUMBa aKTHUBHA
JEHHOCT B HIKOJKO MpOo(ecHOoHAIHW OpraHu3alluu, CBBbP3aHH C YIPAaBICHHETO Ha Xopa —
yneHyBa B BAVYX, B Kiry6 9 000, a kaTo KOMIIETEHTEH U ONUTEH U3CJel0BaTel € BKIYEHA B
PenakunonHara koseruss Ha CHEUAIM3HPAHOTO CIHMCAHHWE MO NpoOJieMUTe Ha TpyAa U
colMalHara nojutuka ,llanopama Ha Tpynma“.

Kannunarkara 3a 3aeMaHe Ha akaJieMUYHaTa JIBXKHOCT ,,JOLEHT  NOAIbpKa aKTUBHU
BPB3KM C MpaKTHKaTa: yyacTBa B MPOEKT ,,Pa3paboTBaHe u BHeApsiBaHE HA MH(POPMAIMOHHA
CHUCTEMa 3a OIllEHKa Ha KOMIIETEHLMHUTE Ha paboTHaTa cuia Mo OpaHIIOBE W PETHOHHU;
ydacTBa B M3BBPILIBAHE Ha €KCIEPTEH aHaJU3 3a M0J00psSBaHE HA MOJUTUKUTE U U3TOTBSIHE
Ha ctpareruu 3a YUP Ha J[ppxkaBen ¢poHn ,,.3emenenne’ u ap..

[Ty6nuuynure u3sBU Ha 1. ac. A-p Mpuna JlaHamioBa ca CBbp3aHM C y4yacTue B
HAIlMOHAJIHU, MEXAYHapOJAHM W YHUBEPCUTETCKH (OpyMH C HaydHM JOKIagu (Liect
CaMOCTOSITEJTHU U €IUH B ChAaBTOPCTBO), y4acTHE B OpraHU3WPAHETO U IMPOBEXKIAHETO Ha
00WIeHN, HalMoHaMHU #  MexayHapoaHu ¢opymu B YHCC, chTpyaIHHYECTBO C
MEX1YYHUBEPCUTETCKH LIEHTHP 3a pa3BUTHE HA KapuepaTa U JIp..

HayuHo-n3cnenoBarenckure uHTepecd Ha Il ac. A-p Vpuna JlanaumnoBa ca B
o0jacTTa Ha MOTHBALMATA, PAa3BUTHETO HA YOBEUIKUTE pECypcH, Mpo(ecruoHaIHOTO

OPHUCHTHPAHC U BAIIMJHUPAHE, ACIICKTUTC HA JUCKPUMHUHAIIUATA.



Kamo 0b606wenue uckam oa nocoua, ue kanoudamxama omeo8aps Ha UBUCKBAHUAMA

3a yyacmue 6 KOHKYPC 34 3adeMane HA aKaoeMuuyHama ONbAHCHOCM ,,00yeHm ", 3auomo
(13

npumexcaéa OHC ,,0oxkmop “, uma 13 2. npenooasamencku cmasic Kamo 21a6eH ACUCMEHm 8

kamedpa ,, HYogewku pecypcu u coyuanHa 3awuma“, npeocmass MOHOSpAduueH

Xabunumayuonern mpyo u 00CmMamvyHo Opyau nyoIuKayuu no memama Ha KOHKYpcd.

3. HN3nbjHeHHe HA H3MCKBAHMUSITA 32 3aeMaHe Ha aKaJeMHYHATA b KHOCT

3.1.U3nvanenue na KonuvecmeeHume U3UCKEAHUS

3a ydacthe B KOHKypca KaHAHWJaTKaTa npeictaBs o6mo 17 myOnukamuu, B T.4.
CaMOCTOSATEJIHa MOHOTpadusl, KHUTA, KOSTO ChOTBETCTBA HA TUCEPTAIMOHHUS TPy ( TS HE ce
peneH3upa), e1Ho yueOHO moMarajio, YeTUPU CaMOCTOSITENIHU CTaTHU U €IHAa B ChbaBTOPCTBO,
myOIMKyBaHU B HayYHU HM3JaHUs, peepupaHd W WHACKCUPAHU B CBETOBHO W3BECTHU 0a3w
JaHHH, JBE CaMOCTOSITENIHW HAy4YHHM CTaTUM, MyOJIMKYBaHH B HepeepupaHu H3JIaHUS C
Hay4yHa PeaKIlysl, IeCT CAaMOCTOSTEIIHA HAYYHH JI0KJIa/1a U €IMH B ChaBTOPCTBO B UYKOMHA,
myOIMKyBaHU B pEAAKTUPAHU TOMOBE.

BbB BpB3ka C M3MIBIHEHHETO HA KOJMWYECTBEHUTE W3UCKBAHUS, KaHJUJATKaTa
npencraBsd uHpopmanus 3a 17 UUTHUpaHUS HA HEWHM HAy4YHU TPYIOBE, OT KOMTO 9 B
pedepupanu u3ganus u 8 B HepedepupaHu U3AaHUS C HAYYHO PELeH3UpaHe.

Ot undopmanusta B Kaprara 3a u3mbiiHEHHE Ha KOJIMYECTBEHUTE M3WUCKBAHUS 3a
3a€MaHe€ Ha aKaJeMUYHaTa JJIBXHOCT ,JIOLEeHT®, MOXe€ Ja ce HampaBh W3BOJ, YE
KaHIUJaTKaTa M3MOBJIHABA M 3HAUYUTEIHO TMPEH3NBJIHSABA HSIKOM IOKa3aTelud  IIo
3aIJKUTEIHATE U JOIMBIHUTEIIHUTE U3UCKBAHUS 32 JThkKHOCTTa. CymMapHaTa KOJTMYeCTBEHA
OlleHKa OT /1Bata pazzaena € 1 010 Touku npu U3MCKBaH MUHUMYM OT 620 TOUKH.

3.2. H3nvanenue na kauecmeenume U3UCKEAHUA

I'n. ac. n-p Upuna JlanamnoBa e yTBBpPJEH MperojaBaTesl M H3TPaJieH HaydeH
paboTHuk B oOjacTTa Ha MOTHBAallMATa, pA3BUTHETO HAa YOBEUIKUTE PECypcCH,
JUCKPUMHHALIUATA U MPpodecuoHaNHOTO opueHTupane. Ts e u3BecTHa U u3BbH YHCC kato
JIEKTOP, KOHCYJITAHT M €KCIEPT B IbP)KaBHU, OONIMHCKA U TIPO(PECHOHATIHNA OpraHU3aIliH,
CBBp3aHH C paboTara, OpraHM3alMsITa W OIEHSIBAHETO HA YOBEIIKUTE pecypcu. Toa ce
MOTBBPXK/AaBa OT HEWHOTO ydacTHE B €KCHEPTHU TPYNHU 3a pa3pabOTBaHE HA HOPMATHBHH
JOKYMEHTH 3a aHaJHM3 U OLIEHKAa Ha JUTHKHOCTU MO OpaHIIIOBE M PETHOHH, 32 BHBEXKIAHE Ha

CJICKTPOHHA CUCTEMA 3a O6y‘-IeHI/I€ M 3a pa3BUTUC HA KOMIICTCHUOMUHUTEC Ha pa60THaTa chuiia u

ap..



Karo nokazan cneuuanuct W KOMIIETEHTEH WH3cienoBaren, ria. ac. a-p Hpuna
JlanaunoBa akTHBHO y4acTBa B ChbBMECTHA Hay4Ha JEHHOCT C YY>KJIECTPAaHHU YHUBEPCUTETH
KaTo TOCT-MU3CJIeIOBATEN WM KaTo eKCHepT. ToBa ce oTHACs 3a: y4acTHE B MEXAYHApOJIHHU
npoektu ¢ YHuBepcurer Ilupesd 1 Muctutyra no typussm B ClOBakus; CbTPYJHUYECTBO C
ISMA, JlatBus 3a MHTerpauus Ha Xopa C YBpEXIaHHMs Ha Maszapa Ha Tpyda; ydacTue B
MexayHapoaeH npoekT “IloBumaBane Ha pabOTOCIOCOOHOCTTa Ha XOpa B HEPABHOCTOHHO
nojioxkeHue™, (uHaHcHpaH 1o mporpama ,JleoHapno na BuHYM; CHTPYAHHYECTBO CBC
CEDEFOP, upe3 ekcmepTHa AeWHOCT B TpoekT [logxomu 3a MOBHUIIABaHE KAueCTBOTO B
MaJIKUTE U CPEeIHUTE MPEANPUATHS B XPaHUTEITHO-BKYCOBaTa IPOMUIILICHOCT, ThPrOBUSATA HA
npebHO U Typu3Ma; ydyacTue B ,,l3cienBaHe Ha eBpONEWCKN YHHBEPCUTETH 3a HAaChpUaBaHE
Ha 00Y4YEHHETO B MpearpueMadecTBo, puHancupaHno mno nporpama Cokpart; u ap..

Kamo 0606wenue, uckam oa nocoua, ue an. ac. 0-p Upuna /lanaunosa npedcmass 6
cvovpolcamenien U KOIUuecmeer nian 00CmamvyHo nyonuKayuy, Koumo 0oKazeam HetHume
be3cnopnu Kauvecmea Kamo usciedosamen, KOUmo ymee 0d  OMKpued, 0a u3zciedsa u
AHAU3UPA AKMYanHu npoodiemu, 0a adanmupa u npuidaed HAy4Hu npaeund, Kakmo u od
U36IUYA OM NPAKMUKAmMa noi3u 3a passueane u obozamseane Ha Haykama 6 obracmma Ha
VNpasienuemo Ha yogeuwKume pecypcu.

Cnopeo ungopmayuama om Kapmume 3a usnvineHue Ha KoOIUdeCmeeHume u
KauecmeeHu UBUCKBAHUS 3d 3aeMaHe Ha axkademuyHama OavocHocm ,,J{oyenm
KaHOUuoamkama UsnviIHAGA U 3HAYUMETHO NPEU3NviIHAEA 20JI5IMA YACm Om YMEbpOeHume
kpumepuu. Toea ce nomewvpicoasa u om Cmanosuwemo Ha Cveema no xabunumayus Ha
VHCC, Ilpomoxon Ne 3 om  17.11.2020 e., ue xanouoamypama na 2n. ac. 0-p HMpuna
Janaunosa cvomeemcmea Ha KoauuecmeeHume u KauecmeeHume UUCKEAHUs, npuemu om
AC na YHCC 3a yyacmue 8 KOHKYpC 3a 3aeMane Ha akademuynama onvochocm ,,/loyenm* 6
npogecuonanno Hanpagnenue 3.8. Hxowmomuka, Hayuna cneyuarnocm Hrxowomuka u

opeanuzayus Ha mpyoa (Momugayus, oOyyeHue u pazgumue Ha YO8euKUme pecypcu).

4. OueHka HA y4eOHO-NIpenoaBaTe/icKaTa JIeiiHOCT

YuebHo-penofaBarenckara pabora Ha . ac. 1-p Mpuna /lanaunoBa e cBbp3aHa c
U3IIBJIHEHHE Ha ayJUTOpPHA 3a€TOCT B JICKIMM M CEMUHApHU 3aHATHUS, pa3paboTBaHe Ha
y4yeOHU IUIaHOBE W  TpOrpaMu, pa3zpaboTBaHe M MyOIMKyBaHE Ha ydyeOHHM mocoOus,
MOJITOTOBKA M TPOBEXKIAHE HAa CEMECTPHATHH W IbpP)KaBHU W3MUTH, KOHCYITAIMH ChC
CTY/ICHTH M IUTUIOMAHTH, PEleH3UpaHe Ha TUTUIOMHU paboTH, O0OyYeHHE Ha CIICIUAIMCTH OT

MPAaKTUKATA U Jp..



Cnopen Cayxebna Oenexka ot Jupekmus ,,Ydyebna npeitHoct™ Ha YHCC U3x.
No2103/09.09.2020 . mpe3  MOCIEAHHUTE MIECT yueOHU roauHu, TII. ac A-p Mpuna [lanannoBa
e m3mbiaHMIa o0mo 1218 waca nexnuu ¢ 6akanaBpu M MarucTpu u 375 yaca ynpaKHEHHS C
OakayiaBpu Ha OBJITAPCKU €3UK, KaKTO M 276 Jaca JeKIuu ¢ 0aKkaJaBpy Ha aHTIUICKU €3UK.

[Ipodecrnonannarta KOMIETEHTHOCT HAa KaHAMJIATKaTa, BIAJECHETO HA YYXKIU €3WIIU,
KaKTO M  pe3yJlTaTuTe OT HelHaTa H3clefoBarelicka JEHHOCT M JaBaT BB3MOXKHOCT 3a
pa3paboTBaHe HA y4eOHH IPOTPaMU U MOATOTOBKA HA aKTYaJIHH JICKITMOHHU KypcoBe. Ts e
aBTOp M chaBTOp Ha yueOHM mporpamu 3a OKC ,bakanaBbp® u ,, Maructbp™ u npoBexaa
oOyueHue MO CIEAHUTE ITUCHUIUIMHU: TpyaoBa MoOTuBauus, Pa3BuTHE Ha YOBEIIKUTE
pecypcH, YrpaBieHHe Ha YOBEHIKUTe pecypcu, OpranuzaioHHo noseaeHue, Mikonomuka Ha
Tpyna, Wuayctpuannu otHomenus, Crpareruss Ha OuszHeca u crpareruuecko YUP,
KoprniopatuBHa kynrypa B JJOTUCTHYHUS OU3HEC.

I'n. ac g-p Upuna [lanaunoBa € aBTOp Ha CaMOCTOATENTHO y4yeOHO mocobue Mo
TpynoBa motuBanus. Ts e yrBbpAeH IperoaaBares ¢ MPUHOCH 3a pa3BUTHE HA HHOBATUBHU
METOAM 3a YCBOSIBAHE HAa WKOHOMHYECKUTE 3HAHHUSA, 3a MOJIbPKAHE Ha aKaJIeMHUYHUTE
TPaJUIIMU U HOBATOPCKHS AyX B YHUBEPCHUTETA.

Kamo o060bwenue cu nozeonseam oa nocoua, ve KAHOUOAMKAMA € MHO20 000pe
no0020meeH npenooasamel, NPUMeNHcada HeobxoouMust NPodhecuoHalern Onum u aKkademudta
KOMNEMeHmHOC, KOUMo CbOMEemcmeanm Ha memMamukama Ha 00S8eHUsl 3a HyHcoume Ha
kameopa ,, HYoeewxku pecypcu u coyuanna 3awuma’ KOHKYPC U MoOdce 0a 3aeme

akademuuHama onvicHocm ,, Jloyenm *.

5. Oobwa xapakmepucmuka Ha nPeOCMagenume HAy4YHu mpyooge

5.1.  Ocnognu nanpaenenus ¢ uzciedogamenckama 0euHocm.

Hayuno-u3scnenoBatenckata pabota Ha 1. ac. aA-p Mpuna Jlanaunosa e pokycupana
U HacouyeHa KbM ChBPEMEHHHUTE MNpOOJEeMU Ha YIPaBICHHETO Ha YOBEHIKHTE PECYPCH C
aKLEHT BbPXY MOTHBALIUATA, PA3BUTHETO U MPOodecnoHaTHOTO UM opueHTupaHe. CleKTbpbT
Ha HelHaTa W3clefoBaTelcKka paboTa ce pasmMpsiBa M C aKTyaJHd HpoOJeMHu Ha
npodecHoHaTHOTO OO0y4eHHE M CTpaTeruira 3a Y4YeHe Ipe3 LeiHs >KUBOT, KaKTO U IO
OTHOIIIEHHE Ha aCNEKTUTE Ha TUCKPUMUHALMATA.

[IpencraBeHuTe 3a peLEH3MpaHE HAYYHM TPYAOBE CHOTBETCTBAT HA HaydHaTa
CHEIHAHOCT U crelnuduKaTa Ha 00sIBEHUS KOHKYpC 3a HY)KJIUTE Ha Karteapara. Te mMorar na
ce 000CcOo0ST B YETUPH OTHOCUTEIIHO CAMOCTOSITETHU HalpaBiIeHUs: MOTUBALINS; pa3BUTHE Ha

YOBCHIKUTC PECYPCH; HpO(I)CCI/IOHaJIHO OPHUCHTHUPAHC U BAIMAUPAHE; TUCKPUMUHAIIU.



[IbpBUTE TpU HallpaBIEHUS Ca CBBbP3aHHU M B3aMMHO C€ JIOMBJIBAT, HO BCAKO MMa CBOM
BOJICIIl aKLIeHT. JIUCKpUMHHALIUATA € HOBO HalpaBlieHUE B U3CliefoBaTeicKaTa padoTa Ha IJ.
ac. 1-p Upuna J/lanansioBa, HO TS MOKa3Ba HEWHATA Harjaca 3a CBOEBPEMEHHO OTKJIMKBAHE HA
aKTyaJIHU COLUAIHU TOTPEOHOCTH.

5.2. Ilonyuenu nayunu u/unu HAYYHO-RPUTIONHCHU Pe3YIMAMU.

HayunuTe 1 Hay4HO-TIPUJIIOKHUTE PE3YNITaTU B U3CIEABaHUATA Ha III. ac. 1-p Upuna
JlaHannoBa CbOTBETCTBAT HA HAYYHUTE HAIIPABJICHUS HAa HEMHUTE MyOIMKaLUK.

[IbpBo. Ilo-BakHWUTE pe3yATaTd, MOCTUTHATH B O0JACTTa HA MOTHUBAIMATa  ca
CBBpP3aHH ChC CIEAHOTO: pa3paboTeH U BBbBEACH OPUTMHAICH U3CIEIOBATEICKU PAKypC KbM
MOTHBAIIMSTa 3a Yy4Y€HE; MPEACTaBeHO € aBTOPOBO OOSICHEHHE 3a BB3/JCHCTBHETO Ha
MOTHBAIIMATA 332 Y4YCHE BBHPXY IOBEJACHHETO HA JIMYHOCTTA; IMOKA3aHH ca PE3yJATaTH OT
CMIIMPUYHHN HM3CICABAHUA M € APryMCHTHpPAHA AKTYAJIHOCTTAa HAa MOTHUBaLUATa 3a YUYCHC U
3HAYUMOCTTA Ha KOHIICTIIIUATA B HALMOHAJIEH M MEXKIYHApOJIeH Mallad; CUCTeMaTU3HpaHu ca
U ca aHaJIM3UPAHU PE3YNTAaTH OT MEXKIYHAPOJHU H3CIEABAHHUS HA MOTHBALUATA 32 yY€HE B
00J1acTTa Ha CPETHOTO U BUCIIIE OOpa3OBaHHE.

Bropo. ITo-BakHHTE OCTHIKEHUSI B 00JIACTTA HA Pa3BUTHETO HA YOBEIIKUTE PECYpCH
ca CJeIHUTE: MPOYUYEHH ca U ca CTPYKTYpUPAHH TEOPETUYHU KOHIEMIMH 33 CHIIHOCTHHUTE
XapaKTepUCTUKU Ha PA3BUTHUETO HA UYOBEIIKUTE PECYPCH; aHAJU3UPAHO € CHCTOSHHUETO U
JTUHAMUKaTa Ha KIIOYOBU MMOKAa3aTeu 3a aKTyaJlHU mpooOsiemu B cdepata Ha GopMaIHOTO U
HepopmanHOo oOpa3zoBaHHMe, OOYYEHHETO M YYEHETO; CHUCTEMaTHU3MpPaHU ca TOJUTUKU U
CTpaTeruu 3a oOpa3oBaHHe W OOyueHHE, Karo 0aza 3a yCHBBHPIIEHCTBAHE M PAa3BUTHE HA
YOBEILIKUTE PECYPCH W YOBEIIKHS KalHuTaj; MPOYUYEHHU ca U ca CUCTEMATU3UPaHU TEOPETUIHH
KOHIOCIIIWKN 3a CBIMHOCTHUTC XAapPaKTCPUCTUKH 3a Pa3sBUTUCTO HA YOBCIIKHUTEC PECYPCH;
OUepTaHU Cca HACOKH 3a pa3BUTHE B 00JlacTTa Ha 0OpPa30BAHHMETO, OOYUYEHUETO U YUYEHETO; Ha
0azaTa Ha EMIUPUYHU H3CIEBAaHUSA € aHalM3WpaHa BpB3KaTa MEXKIY pPaBHHILETO Ha
00pa30BaHOCT M HKOHOMUYECKHS MPOCTIEPUTET.

Tpero. [TocTmkeHusTa, CBbP3aHA ¢ TPOHECHOHATHOTO OPUSHTHPAHE U BAIMIUPAHE Ca
CIICTHUTE: W3CIEABAHO € W € HW3SICHEHO 3HAYCHHWETO Ha MPO(PECHOHATHOTO OOydeHWEe W
YCBBBPIICHCTBAHETO HAa KOMIIETEHTHOCTUTE BBPXY PA3BUTHETO HA THPTOBCKHS CEKTOD;
U3cle/BaHa € W € o0oraTeHa KOHIEMIUATA 32 KOMIIETEHTHOCTTa U KOMIETEHTHOCTHHS
MOAXOJl, KaT0 € WIICTPUPAHO MPHIOKEHUETO MYy B TpaKTHKaTa, M3CIEIBaHU ca U ca
N3BCICHU Jle(i)I/IHI/ITHI/I KOMIICTCHTHOCTH B THPIrOBCKUSA CEKTOP BBB BPBH3Ka C )Ie(i)I/IIII/ITHI/ITe
npodecnr W BB3MOXKHOCTTA 3a IDIAHUpPAaHE Ha MOAXOMSIINA 0Opa3oBaTelHU JICWHOCTH;

MMPOBCACHO € CIICHUAIU3UPAHO aABTOPCKO CMIIMPUYHO IMPOYUBAHC 3a BpPb3KATA MCKAY



BIIMSIHHETO HA 3PEJIOCTTA Ha CTYICHTUTE M TEXHUTE MOTHUBAIMOHHH OPHUEHTAIIMH, TIPOYUYCHU
ca M ca MPEJCTAaBeHHU Crenu(PUYHM XapaKTEPUCTUKH B IMpoIleca Ha BaJIUAUpPAHE HA 3HAHUA,
YMEHHSI, KOMIIETEHTHOCTH M OITUT.

YerbpTo. [lo-BaskHHUTE MOCTHIKEHUS B 00JacTTa HA TUCKPUMHUHAIMITA MOTAT J1a ce
CBeIaT J0 CIEAHOTO: M3Cle/BaHa € CHIIHOCTTA Ha JUCKPUMUHAIMATA, CKpUTaTa M SBHA
JTUCKPUMHHAIIMS M YIIPABJICHUETO HA pas3lIMyusATa, OCOOCHOCTHTE B HacMaHETO Ha pabOTHA
cwia B bbirapus W JIp.; HaANpaBeH € CTATUCTHYECKH 0030p W ca mpeiacTaBeHH (akTw,
JIOKa3Ballll  CHIIECTBYBAHETO Ha JUCKPUMHHANMS W JUCKPUMUHAIIMOHHU TIPAKTUKH,
aHaJIM3MUpaHa € CTaTUCTUYeCKa MH(OpMaIus 3a IMoJ, PEeTUrHo3Ha MPUHAJISKHOCT, paca U
CeKCyaJHa OpHEHTAIs, C IeJI JO0Ka3BaHe HAIWYMETO Ha JUCKPUMHUHAIMOHHU IPAKTHKH;
MPEJICTAaBEHU Ca Pa3IMYuATa B JUCKPUMUHAIMOHHUTE TPAKTHKUA B OTICIHH JIbP)KaBU;
HaIpaBEeHU ca 3abJI00YCHH M3BOJU 32 OTHOIIEHHWETO KbM >KCHCKHUS TPV, 3a BIUSHHETO HA
HAI[MOHATTHUTE KYITYpU M IICHHOCTHUTE CHCTEMH, BBPXY €JIEMEHTHTE, KOUTO (hopMHpaT
JTUCKPUMHHAIIMOHHO TIOBE/ICHHE.

5.3.1Ipeuenka na monozpagpuama Kkamo camocmosmesen 00eKm Ha peyeH3upaue.

HentpanHo msicTo B myOnukauuute Ha 1. ac. A-p Mpuna J[lanaunmoBa 3aema
MOHOTIpaUUHOTO U3CIIe[BAaHE HA Tema ,, MOTHUBAIUATA 32 yUYEHE U Pa3BUTHE HA YOBEIIKUTE
pecypcu. Konnenuuu, ananusu, ctparerun’’, Codus, M3narencku xommnexke na YHCC, 2020
— 244 ctp. ISBN 978-619-232-359-2

B monorpaduunust Tpyn ce mpeacTtaBsi HOB TOTJIEA KbM pOJISITA U 3HAYMMOCTTA Ha
YOBELIKUTE PECYPCH, KOUTO TPsOBa HEMPEKbCHATO Ja MPOMEHST KalaluTeTa, 3HaHHATA U
YMEHHUSITA CH, 32 J1a C€ aJIaliTUPAT U Ja OIeNIeIT MKOHOMUYECKH U COITHAITHO.

Momnorpadusrta e pazpadboreHa Ha 6a3aTa Ha JaBe MIaTGopMu, KOUTO ca OOBBpP3aHU U
B3aMMHO C€ TIpeJIoyiaraT — TeOpeTUYHa M emnupuyHa. Upes TeopernuHara riatdopma ce
MpesicTaBs 3aAbJI00YEHO H3CIIeIBaHe U KPUTHUEH aHaIN3, C U3SBSABaHE Ha aBTOPOBO MHEHHE,
Ha OCHOBHHM HAy4YHM TJIETHU TOYKH IO MpoOJieMaTHKaTa Ha MOTHBALIUATA U PAa3BUTHETO Ha
YOBEMIKUTE pecypcu. Upe3 emnupuuHara miaatdopma ce MPEeACTaBs aHAIN3 HA EMIUPUYHH
JTAHHW OT W3CJIeBaHUS HA HAIMOHAIHU M MEXIYHAPOIHU OpraHW3aIluH, KaKTO U PE3yJITaTu
OT CaMOCTOSITEIIHO M3CJIeIBaHe Ha MPOOIEMUTE Ha MOTHBAIIMATA 33 YUEHETO U Pa3BUTHETO Ha
YOBEIIKUTE PECYPCH.

OcHoBHarta 11eJ1 Ha MpeJicTaBeHaTa MoHorpadus € 1a ce u3ciueaBar, CHCTeMaTHU3upaT u
CEJICKTUpAT CBHITHOCTHU XapakTEPUCTHUKA 3a PA3BUTHETO HA YOBEIIKUTE PECypcH U
MOTHBallMsITA 3a y4deHEe MU Ja ce (opMmynupaT TPENoOpbKH 3a YCHBBPIICHCTBAHE W

AKTyaJIu3upaHC Ha CTPATCTUUTC U IMOJIUTUKUTC B o0JracTTa Ha O6paSOBaHI/IeTO u O6y‘IeHI/ICTO.



3a HEMHOTO MOCTUTaHE ca Ne(UHUPAHH MIECT KOHKPETHH 3a7aud. TSXHOTO IMOCIIEI0BATEITHO
pelaBaHe U MOJIYYCHUTE PE3yJITaTH JIaBaT Bb3MOXKHOCT J]a C€ HAINIPABST CIICTHUTE U3BOJIN:

- HaMpaBeHO € 3aJbJI00YCHO HAYYHO H3CIICJBAHE 32 PA3BUTHETO HA YOBEIIKUTE
peCypcH M MOTHBAIIMATA 32 YUCHE MMPE3 MPU3MATa HA TEOPUSATA U MPAKTUKATA, B T.4. aHATH3U
Ha EMIIMPUYHU W3CJICJBAHMS, 4Ype3 KOUTO C€ pa3KpuBa Bpb3KATa MEXIY YYCHETO,
00pa30BaHMETO U UKOHOMHYECKUS IIPOCIICPUTET;

- U3cienoBaTenckara pabota € W3BBPIICHA B3 OCHOBA HAa MPEHH3HO IMOATOTBEHA
METOJINYECKA paMKa, KOATO OCUTYPSIBAa U3ITBITHECHUETO HA MIOCTABEHUTE 3a/1a4U M IIOCTUTAHETO
Ha JeuHUpaHaTa 1el;

- IOKa3Ba Ce, Y€ MOTHBAIMATA € KJIIOYOB E€JIEMEHT 3a YCIICUIHOTO pa3BUTHE Ha
YOBEIIKUTE PECYpPCH, 3a PACTSK B Kapuepara, KakTo M 3a Harjiaca 3a IOCTOSIHHO y4YeHe Ipe3
I[EJIHSI )KUBOT;

- M3CIIe/IBaHA € Bpb3KaTa MEXJIy OCHOBHHU €JIEMEHTH HAa MOTHBALIMOHHUS IPOIEC —
npernojiaBaTesid, oOy4aBaHu UM HMH(]paAcTpyKTypa, Karo ca HampaBeHHW NPENOPbKH 3a
YCBBBPIIICHCTBAHE M aKTyaJIM3UPaHEe Ha CTPATeTHUTE W TOJWTHKUTE B oO0NacTra Ha
00pa30BaHUETO U O0YYEHHETO.

[IpencraBeHusT Hay4YeH TPyX ,, MOTHUBaIUATa 32 YYCHE U PAa3BUTHE HA YOBCIIKHUTE
pecypcu. Konnenuuu, aHamu3u, CTpaTerdu € 3aBbpIICH HAy4YeH MPOMYKT C HAydyHH M
HAyYHO-TIPWJIOKHH TIPUHOCH B 0O0JIACTTa HAa MOTHBAIMATA W PA3BUTHETO HA YOBCIIKHUTE
pecypcu. [TocTurHAaTUTE pE3yNITaTH ca JUYHO TOCTIKEHUE HA aBTOPa W OTpa3sBarT MamradHa
u3cneaoBarencka paboTa Mo BBIPOCHTE HA MOTHBALMATA M PA3BUTUETO HA YOBEIIKHUTE
pecypcH.

Kamo o606wenue uckam oa nocoua, ue monocpaguama u opysume HayyHu mpyooese,
npeocmaseHu 3a yiacmue 6 KOHKypca 3a 3aemane Ha aKademMudHama ONvbiCHOCM ,,00yeHm ",
ca 00Ka3ameicmeo 3a 6UCOKAMA HAYYHA KOMNEMEHMHOCM HA KAHOUOAMKAmd, 3d HeuHUs
U3CIe008AMENCKU Kanayumem, 3a YMEHUemo 0d ce opuemupa KoM aKmyainu npooiemu u

8Bb3MOACHOCIMA 0d uszevpuiea camocmosmeliu Hayiynu U3CNe08aHUA.

6. Ouenka na Hayunume u HAYYHO-NPUTIONHCHU RPUHOCU

I'n. ac. n-p Upuna JlanaunoBa mpeacTaBs MojApoOEH CHUCHK C MPUHOCH, KOUTO ca
CTPYKTYpUpPAHHU B JIB€ TPy - B 00JacTTa HA MOTUBAIMATA U B 00JacTTa Ha OOYYEHHUETO U
Pa3BUTHETO HA YOBEHIKUTE pecypcH. [IoTBbpkIaBaM, 4ye MOCOUYEHUTE PUHOCH CHIIECTBYBAT
B HAyYHHTE TPY/IOBE M ca Pe3yaTaT OT HEWHaTa CaMOCTOSATENHA MU3cienoBarencka pabora. Te

oOoratsBaT 3HAHUETO U JaBaT HOBa HUHTCPHPCTALMd HAa MOTHUBALUATA U HeMHaTa poJit 3a



pPa3BUTHETO HA YOBEIIKUTE pECypCcH, KaKTO M Ha KOHKPETHUTE MPHIOKEHUS Ha
U3CIEI0BATEICKUTE pE3Y/ITaTh B yIpaBieHCKaTa NpakTHKa U B oOpas3oBareiaHaTta H
oOyunrtenHara aeiHocT. Cunram, ye KbM MPUHOCHUTE TPAOBA /1a CE€ MIOCOYH U U3CIEIBAHETO 32
JUCKPUMMHALIUATA, CBBP3aHO C aHAIM3a HA JUKPUMHHALIMOHHUTE NPAKTUKU, TEHICHLIUUTE B
TAXHOTO Pa3NpOCTpaHEHHE, KaKTO U ¢ (OPMHpPAHETO HA HOBH LIEHHOCTHHM CHUCTEMH, C LIEJ

HpOTHBOHeﬁCTBHeTO Ha TUCKPUMHUHAIITUOHHHUTC HeﬁHOCTH.

7. Kpumuunu 6enexcxku u npenopvku

BHuMareaHusT nperiie] Ha HAy4HUTE TPYJOBe Ha TI. ac. 1-p Mpuna Jlanaunosa 1aBa
OCHOBaHHE 3a BHCOKAa OIICHKAa Ha TAXHATa aKTyaJIHOCT, 3HAUYMMOCT, CHIBPIKATEIHOCT H
WHOBAaTUBHOCT HAa W3CJEABAHUTE MPOOJEMHU, HO HOBAaTa MHTEPIPETALMS HAa MOTHUBALMITA U
Pa3IMIUPEHUAT TOTJIE] KbM PA3BUTHETO HA YOBEIIKUTE PECYpPCH, IMOPaXKJIaT U HOBH BBIIPOCH.
Te morar ma craHaT M3TOYHHIM HA TEMH, MPOIBIDKABAIIM M HAATPaKIAIIM JOCETalTHUTE
uscneaBanus. Taka Hampumep, Kak ce Gopmupa TpailHa MOTHUBALMS 32 YUYCHE IPe3 LEIUs
YKUBOT M KaKBO III€ C€ MPOMEHU B CTPATETUsATA U MOJUTUKATA 32 PA3BUTHETO HA YOBEUIKUTE

pecypcH ¢ akIeHT BbPXY 00pa30BaHUETO U O0YUYEHHUETO?

8. 3aknwuenue
Ilpeocmasenume 6 Hacmosawama  peueH3uss  Uu3600U U  OUCHKU 34

u3cneoosamenckama u npenooasamesickama oeinocm na 1. ac. 0-p Hpuna /lanaunosa
0oKaszeam, ye HeluHama KaHouoamypa omzoeapsa Hanvino Ha uzuckeanuama na 3PACPE
3a 3aemane Ha axKademuyHa OavIHCHOCM ,,00ueHm®, IIpasunnuka 3a He2060mMo
npunoxcenue u Ilpasunnuxka 3a opzanuzayuama u npoee}HcOAHemMo HA KOHKYPCU 3a
npuooousane Ha HaAyYHU Cmenenu U 3a 3aemane Ha akademuunu oavyucnocmu ¢ YHCC.
Hoenmuguuyupanume Hnayunu u HAYYHO-RPUIONCHU HPUHOCU 6 NpeocmaseHume 3d
peuenzupane mpyooge u ycnewinama ii 0eiHOCH Kamo yHUGepcumemcKu npenooagamer
Mu oasam OCHO8aHUe 04 OUEHA BUCOKO HelHume NpoQecuoHarnu KOMNemeHuuu u
meopYecKu nomenyuan u 0a npeonoxca 2i. ac. 0-p Upuna /lanaunoea oa 6voe uzopana 3a
wlouenm” no npogpecuonanno nanpagnenue 3.8. Hkonomuka, nayuna cneyuainocm
wHKonomuka u opeanuzayus nHa mpyoa (momueauus, obyueHue u pazeumue Ha

yogeuwikume pecypcu)“ ¢ YHCC.

02.04.2021 r., Codus [Moamuc: ............
(mpod. n-p Pymsna Heiikosa)



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW
By: Prof. Rumyana Nikolaeva Neykova, PhD
Scientific specialty: Economics and Management

Academic institution: VUZF, external reviewer

Regarding: a competition for the academic position of Associate Professor in

professional field 3.8. Economics, scientific specialty “Economics and Organization of

Labour (motivation, training and development of human resources)” at UNWE.

9. Information about the competition

The competition for the academic position of “Associate Professor” was announced
for the needs of the Department of Human Resources and Social Protection, Faculty of
General Economics at UNWE following Decision No 7/09.12.2020 of the Academic
Council, promulgated in State Gazette No 1 of 05.01.2021.

| have been appointed as member of the Academic Jury pursuant to
Order No 454/14.03.2021 of the Rector of UNWE.

10.  Information about the candidates in the competition

Senior Assistant Professor Dr. Irina lvanova Danailova is the only candidate who
submitted the necessary documents for participation in the competition for the academic
position “Associate Professor”. She is a graduate of and earned her Bachelor’s and Master’s
degrees in Economics and Labour Organization from UNWE.

From June 2002 to February 2006 Irina Danailova was a full-time PhD student in the
Department of Human Resources and Social Protection, professional field of 3.8. Economics.
Economics and Labor Organization. She defended her PhD thesis on “Quality of the
workforce and career guidance in Bulgaria — analysis and guidelines for improving the system
of career guidance” and earned her doctoral degree.

Dr. Irina Danailova’s teaching career began in 2006 after successfully participating in
a competition and being appointed under an employment contract as an Assistant Professor at

10



the Department of Human Resources and Social Protection. Since then she has had 15 years
of teaching experience, 13 of which as a Senior Assistant Professor.

The candidate for the academic position of “Associate Professor” is very fluent in
English, French and Russian, which allows her to keep track of foreign scientific advances
and adapt them to work in our specific environment, as well as to bring added value to our
own national research in the field of management and human resource development.

In order to improve her qualification and broaden and deepen her research scope,
Senior Assistant Professor Dr. Irina Danailova has specialized in several universities abroad,
such as: Paul Verlaine University — Metz, France; the University of Split in Split, Croatia; FH
Joanneum University of Applied Sciences in Graz, Austria; The Polytechnic Institute of
Cavado and Ave in Barcelos, Portugal; Laboratory for training of trainers in Borgonovo, Italy.

Senior Assistant Professor Dr. Irina Danailova’s research work also involves being a
member of project teams responsible for the preparation of projects financed under EU funds
and the Ministry of Education and Science, namely four international and two national
projects respectively. She is actively involved in several professional organizations working in
the sphere of people management — she is a member of the Bulgarian Association for People
Management, CLUB 9000, and being a competent and experienced researcher she is also the
member of the Editorial Board of the specialized journal on labor and social policy
“Panorama of Labor”.

The candidate for the academic position of “Associate Professor” also has a lot of
practical know-how gained through her participation in projects, such as the one entitled
“Development and implementation of an information system for assessing the competencies
of the workforce by industry and region”. She was a member of the expert panel that prepared
an expert report on the improvement of policies and creation of strategies for HRM for State
Fund Agriculture, etc.

Senior Assistant Professor Dr. Irina Danailova’s public appearances involve
participating at national, international and university forums with scientific reports (six single-
author and one co-authored), organizing and holding anniversary, national and international
forums at UNWE, liaising with the inter-university centre for career development, etc.

Senior Assistant Professor Dr. Irina Danailova’s research interests lie in the field of
employee motivation, human resource development, career guidance and validation,
discrimination.

To sum up, | would like to point out that the candidate meets the requirements for

participation in the competition for the academic position of “Associate Professor” because
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she holds a doctoral degree, she has 13 years of teaching experience as a Senior Assistant
Professor in the Department of Human Resources and Social Protection, she has presented a
habilitation monograph and a satisfactory number of other publications relevant to the

subject-matter of the competition.

11. Eligibility to fill the academic position
3.1. Fulfilment of the quantitative requirements

In relation to her participation in the competition the candidate submitted a total of 17
publications, including a single-author monograph, a book that matches the PhD thesis (it is
not reviewed), a textbook, four single-author papers and one co-authored paper published in
refereed scientific journals and indexed in internationally renowned databases, two single-
author papers published in non-refereed journals, six single-author scientific reports and one
co-authored scientific report published in edited collections abroad.

Regarding the fulfilment of the quantitative eligibility requirements, the candidate has
presented evidence of 17 citations of her research papers, 9 of which in peer-reviewed
journals and 8 in non-refereed journals.

Based on the submitted Card for the fulfilment of the quantitative eligibility
requirements to fill the academic position of “Associate Professor” it can be concluded that
the candidate has fulfilled and has even significantly overfulfilled some mandatory and
additional eligibility requirements for the academic position. The total quantitative
assessment of the two sections is 1,010 points, which significantly exceeds the required
minimum of 620 points).

3.2. Fulfilment of the qualitative requirements

Senior Assistant Professor Dr. Irina Danailova is a well-established lecturer and
researcher in the field of employee motivation, human resource development, discrimination
and career guidance. She is also widely known outside UNWE as a lecturer, consultant and
expert in state, municipal and professional organizations working in the field of employment,
human resource organization and appraisal. This is evidenced by her participation in expert
groups responsible for the preparation of normative documents for analysis and evaluation of
positions by industry and region, for the introduction of an electronic training system and for
the development of the competencies of the workforce, etc.

Being a proven specialist and competent researcher, Senior Assistant Professor Dr.
Irina Danailova actively participates in joint research activities with foreign universities as a

guest researcher or expert. This includes participation in international projects with the
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University of Piraeus and the Institute of Tourism in Slovakia; cooperation with ISMA, Latvia
for the integration of people with disabilities into the workforce; participation in the
international project entitled “Increasing the employability of disadvantaged people” funded
by the Leonardo da Vinci program; cooperation with CEDEFOP by participating as an expert
in the project entitled “Approaches to improving the quality in small and medium-sized
enterprises in the food, retail and tourism industries”; participation in the project entitled “A
survey of entrepreneurship in higher education in Europe” funded by the Socrates program,
etc.

In conclusion, | would like to point out that Senior Assistant Professor Dr. Irina
Danailova has submitted a sufficient number of publications, both in terms of quantity and of
quality, that prove her indisputable qualities as a researcher who is able to identify,
investigate and analyze current issues, to adapt and apply scientific principles, and to draw
upon practice in order to develop and enrich the theory of human resource management.

Based on the information from the Cards for the fulfilment of the quantitative and
qualitative eligibility requirements to fill the academic position of “Associate Professor” /
can say that the candidate meets and significantly overfulfills most of the set criteria. This
conclusion has also been confirmed by the Opinion of UNWE'’s Habilitation Screening
Committee, Protocol No 3 of 17.11.2020, which states that the application submitted by
Senior Assistant Professor Dr. Irina Danailova for the participation in the competition for the
academic position of “Associate Professor” in professional field 3.8. Economics, scientific
specialty “Economics and Labour Organization (Human Resource Motivation, Training and
Development)” meets the quantitative and qualitative eligibility requirements adopted by
UNWE'’s Academic Council

12. Evaluation of the candidate’s teaching

The teaching activities of Senior Assistant Professor Dr. Irina Danailova involve
teaching lectures and seminars, preparing syllabuses and curricula, writing and publishing
textbooks, preparing and conducting end-of-semester and state exams, offering teaching
consultations to undergraduate and graduate students, reviewing theses, training practitioners,
etc.

According to a Certificate of service issued by UNWE’s Academic Affairs Office with
ref. No 2103/09.09.2020, over the last six academic years Senior Assistant Professor Dr. Irina

Danailova has taught 1,218 lecture hours to Bachelor’s and Master’s degree students and 375
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seminar hours to Bachelor’s degree students in Bulgarian, as well as 276 lecture hours to
Bachelor’s degree students in English.

The candidate’s professional competence, foreign language skills, as well as her
research achievements allow her to develop up-to-date curricula and lecture courses. She has
developed and co-developed Bachelor’s degree and Master’s degree programmes and teaches
the following disciplines: Employee motivation, Human resource development, Human
resource management, Organizational behavior, Economics of Labour, Industrial relations,
Business strategy and strategic HRM, Corporate culture in logistics.

Senior Assistant Professor Dr. Irina Danailova is the author of a textbook on
Employee motivation. She is a well-established lecturer with contributions to the development
of innovative methods for the acquisition of economic knowledge, the preservation of
academic traditions and the innovative spirit of the university.

To sum up, | would like to point out that the candidate is a highly qualified lecturer,
possesses the necessary professional experience and academic competence relevant to the
subject-matter of the competition announced for the needs of the Department of Human
Resources and Social Protection, and is eligible o fill the academic position of “Associate

Professor .

13. General characteristics of the submitted scientific papers
13.1. Principal areas of research.

Senior Assistant Professor Dr. Irina Danailova’s research focuses on the
contemporary issues of human resource management with an emphasis on employee
motivation, development and career guidance. The scope of her research also covers current
issues related to vocational training and lifelong learning strategy, as well as to the aspects of
discrimination.

The scientific papers submitted for review are fully in line with the scientific specialty
and the specific nature of the competition announced for the needs of the department. They
can be organized into four relatively separate groups: employee motivation; human resource
development; career guidance and validation; discrimination.

The first three groups are interconnected and complementary, but each has its own
main focus. Discrimination is a new direction in Senior Assistant Professor Dr. Irina
Danailova’s research, but it shows her readiness to respond to and address current social needs

in a timely manner.

14



13.2. Obtained scientific and/or applied scientific research findings.

The scientific and applied scientific findings obtained from the studies published by
Senior Assistant Professor Dr. Irina Danailova are relevant to the scientific areas of her
publications.

First of all, the most important results obtained in the field of employee motivation are
as follows: the candidate has developed and introduced an original research perspective on
learning motivation; she has presented her own original explanation of the impact of learning
motivation on an individual’s behavior; she has presented results of empirical research and
has substantiated the relevance of learning motivation and the significance of the concept on a
national and international scale; the results of international studies on learning motivation in
secondary and higher education have been compiled and analysed.

Secondly, the most important contributions to the field of human resource
development are as follows: theoretical concepts for the essential characteristics of human
resource development have been studied and structured; the state and dynamics of key
indicators for current problems in the field of formal and non-formal education, training and
learning have been analysed; policies and strategies for education and training have been
compiled as a basis for improvement and development of human resources and human capital;
theoretical concepts for the essential characteristics of human resource development have
been studied and compiled; guidelines for development in the field of education, training and
learning have been outlined; the relationship between education and economic growth has
been analysed based on empirical research.

Thirdly, the contributions related to career guidance and validation are as follows: the
importance of vocational training and the improvement of competencies on the development
of the trade sector has been studied and clarified; the concept of competence and the
competence approach have been studied and enriched, illustrating their application in practice;
competency deficits in the trade sector have been studied and identified in relation to shortage
occupations and the possibility of planning appropriate educational activities; a specialized
empirical study was conducted by the candidate on the relationship between students’
maturity and their motivational orientations; specific characteristics in the process of
validation of knowledge, skills, competencies and experience have been studied and
presented.

Fourthly, the most important contributions to the field of discrimination can be
narrowed down as follows: the candidate has studied the nature of discrimination, covert and

overt discrimination, diversity management, the specific characteristics of employment in
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Bulgaria, etc.; a statistical overview has been made and facts proving the existence of
discrimination and discriminatory practices have been presented; statistical information on
gender, religion, race and sexual orientation has been analysed in order to prove the existence
of discriminatory practices; the differences in the discriminatory practices in different
countries have been presented; in-depth conclusions have been drawn about the attitude
towards women’s employment, about the influence of national cultures and value systems on
the elements that form discriminatory behaviour.

5.3. Evaluation of the monograph as a subject of a separate review.

A central place in Senior Assistant Professor Dr. Irina Danailova’s publications holds
the monograph entitled “Learning motivation and human resource development. Concepts,
analyses, strategies”, Sofia, UNWE’s Publishing complex, 2020 — 244 pages, ISBN 978-619-
232-359-2.

The monograph presents a new perspective on the role and importance of human
resources that must constantly develop their capacity, knowledge and skills in order to adapt
and survive both socially and economically.

The monograph has been based on theory and empirical research — two mutually
interdependent bases that are involved in a chain of interrelationships. The theoretical basis
constitutes an in-depth study and critical analysis expressing the author’s opinion of the main
scientific perspectives on the issue of human resource motivation and development. The
empirical basis constitutes an analysis of empirical data from research conducted by national
and international organizations, as well as the results of independent research on the issues of
learning motivation and human resource development.

The main purpose of the monograph is to examine, compile and select the essential
characteristics of human resource development and learning motivation and to formulate
recommendations for improving and updating the strategies and policies in the field of
education and training. In order to achieve this goal, the candidate has defined six specific
tasks. Their consecutive solution and the obtained results allow for the following conclusions
to be drawn:

- the candidate has conducted in-depth scientific research on human resource
development and learning motivation through the prism of theory and practice, including
analyses of empirical data that reveal the connection between learning, education and
economic prosperity;

- the research was conducted following a well-prepared methodological framework

which ensured the completion of the set tasks and the fulfillment of the set goal;
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- the research proved that motivation is a key element for successful human resource
development, career growth, and continuous lifelong learning attitude;

- the connection between the main elements of the motivation process — teachers,
trainees and infrastructure — was studied, and recommendations for improving and updating
educational and training strategies and policies were made.

The presented scientific publication entitled “Learning motivation and human
resource development. Concepts, analyses, strategies” is a complete scientific study with
scientific and applied scientific contributions in the field of motivation and human resource
development. The obtained findings represent a personal achievement for the author and are a
testament to the large-scale research work that has been done on the issues of motivation and
human resource development.

All in all, I would like to point out that the monograph and other scientific papers
submitted for participation in the competition for the academic position of “Associate
Professor ” are an indicator of the high scientific competence of the candidate, her research

capacity, her ability to focus on current issues and to conduct independent research.

14.  Evaluation of scientific and applied scientific research findings

The summary of the contributions submitted by Senior Assistant Professor Dr. Irina
Danailova gives a detailed overview of the contributions which have been divided into two
groups — in the field of motivation and in the field of human resource training and
development. | acknowledge that the listed contributions exist in the scientific publications
and that they have been made as a result of independent research. They enrich our knowledge
and provide a new interpretation of motivation and its role in human resource development, as
well as specific applications of the research findings in the management practice and in
educational and training activities. | think that the contributions should also include the
research findings on discrimination, related to the analysis of discriminatory practices, trends
in their spread, as well as the formation of new value systems to combat discriminatory
activities.

15. Critical comments and recommendations

After conducting a careful review of the research work of Senior Assistant Professor
Dr. Irina Danailova, | believe that it warrants the highest recognition due to the relevance,
significance, substance, and innovation of the issues studied, but the new interpretation of
motivation and the broadened perspective on human resource development also raise new

questions. They can give rise to new issues that follow up and build on previous research. For
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instance, how is sustainable motivation for lifelong learning developed and what will change

in the strategy and policy for human resource development in terms of education and training?

16. Conclusion
The conclusions and evaluations made in this review of Senior Assistant Professor

Dr. Irina Danailova’s research and teaching work prove that her application fully meets
the requirements of the Act for the Development of the Academic Staff in the Republic of
Bulgaria for filling the academic position of “Associate Professor”, the Regulations for the
application of the Act, and the Regulations for organizing and conducting competitions for
obtaining scientific degrees and filling academic positions at UNWE. The identified
scientific and applied scientific contributions in the research work carried out by Senior
Assistant Professor Dr. Irina Danailova combined with her successful career as a
university lecturer completely justify my positive assessment of her professional
competences and creative potential. Based on the above said, | strongly
recommend that Senior Assistant Professor Dr. Irina Danailova be awarded the academic
position of “Associate  Professor” in professional field 3.8. Economics,
scientific specialty “Economics and Labour Organization (Motivation, Training and

Human Resource Development)” at UNWE.

31. 03.2021, Sofia Signature: ............
(Prof. Rumyana Neykova, PhD)
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