YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Or: pou. a-p Panuna Credanosa BeseBa
npodecroHanHo HarnpasieHue 3.7 AIMUHUCTpALUS U yIIpaBIeHUE
Hay4YHa CHEIHMATHOCT: ,,OpraHus3aius U yrnpaBleHHE H3BBH chepara Ha
MaTEpUaTHOTO MPOU3BOJCTBO (NMyOJMYHU TOJIUTUKH, WUKOHOMHKA Ha
0IIarochCTOSHUETO)™, YHUBEPCUTET 3a HAIMOHAIIHO W  CBETOBHO
cromancTBO0 — Codus, dakynrer ,,YnpaBlieHHE W aIMUHUCTpAIUA,
karenpa ,,Ilyonuyna anMuHUCTpamms

OTHOCHO: KOHKYPC 3a JOLEHT I10 10 PpOo(heCHOHAIHO HanpasieHue 3.7.
AMUHHUCTpaLUs U yIpaBlieHue, Hay4yHa cneruaninoct Opranusanus u
yIipaBJieHHE U3BbH cepaTa Ha MATEPUATHOTO IPOU3BOJCTBO (YOBELIKU
KanuTaln B myonauunaTa agmuauctpanus)” B YHCC, ny6nukysan B /[.B.,
op. 65 ot 08.08.2025 1.

OcnoBanme 3a (1) Yuactue B cbcraBa Ha HayuHo KypH 110 KOHKYpca ChITIaCHO 3aroBes
npeacraBsine Ne 3131/07.10.2025 r. Ha 3aMeCTHHK-PEKTOP 110 HAYYHO-
HA CTAHOBHIIE: wu3clenoBareickara aeiftHoct Ha YHCC
(2) Pemenne va Hayuynoto xypu (nmporoxon 70/10.10.2025 r., o 1. 4)

1. Uudopmanus 3a KOHKypca
KonkypchT € 00siBeH 3a HyxauTe Ha Karenapa ,,[lyOnuuHa agMuHuCTpauus™ Ha
YHCC cobrinacHo Pemenne nHa AC Ne 3/25.06.2025 r. YyacTBaM B cbCTaBa Ha Hay4HOTO
KypH 1O KOHKypca cbriacHo 3amoBex Ne 3131/07.10.2025 r. Ha 3aMeCTHHK-pEKTOpa IO
HWJI na YHCC.

2. Kparka nundopmanus 3a KaHIMIATUTE B KOHKYypca

EnuncTBeH Kanauaat B KOHKypca e 1-p anuena IletkoBa KpbscreBa, kKosATO € riiaBeH
acucTeHT B Karezapa ,,Ilyonuuna agmunuctpanus™ Ha YHCC. Ts nputexaBa oOpa3oBaTeiiHa
MO/ITOTOBKA, KOSITO MPSIKO KOPECTIOHUPA C TEMATUYHUS 00XBAaT HAa KOHKYypca 3a JIOLEHT IO
,»OpraHusanusi ¥ ynpaBjeHUEe M3BBbH cepara Ha MaTepUaTHOTO NMPOU3BOACTBO (YOBEIIKH
Kanutaa B nyOonuuyHata aaMmuHHcTpanus)“. Heinusar oOpa3oBarteneH mnpodui ce
XapakTepu3upa € HAKOJIKO 3aBBPIUICHW BHUCIIM CTENEHH Ha 0oOpa3oBaHME, KOMTO ca B
JOTTbJIBAIIM ce HampasieHus. Ha mepBo mscto, a-p KpbereBa e OakanaBbp MO0 MKOHOMHKA
ChC cHenuaiHocT ,MlkoHomuka u opranmzauus Ha Tpyna“ (YHCC, 2003). Ta3u ocHoBHa
CTEIeH IOCTaBsd TeOpeTUYHaTa paMka B 00JacTTa Ha UKOHOMUKATa Ha TPyAa, OCUTYpsiBaliku
pa3bupaHe 3a TPUHIUIINTE HA yIOpaBleHHE Ha TPYIOBUTE PpECypcH U TIXHATa
MIPOU3BOJIUTEIIHOCT, KOUTO Ca KJIIOYOBU €JIEMEHTH OT MapaJurMara 3a YOBEUIKHS KaruTall.
BnocnencTBue TS HaArpaxkJa MKOHOMHMYECKATa CH OCHOBA C MAaruCTbpCKa CTEIEH 110
,»CaeroBoactBo u KoHTpoa“ (YHCC, 2004). OOGyueHneTo B Ta3u CHEIUATHOCT pa3BUBA



AHAIUTUYHU YMEHUS U TIO3HAHMS 110 OPTaHU3AIIMOHEH KOHTPOJI, (PMHAHCOB MEHHDKMBHT U
OTYETHOCT, KOUTO ca ChIIECTBEHM 3a €(PEKTUBHOTO YOpaBIEHHWE Ha IyOJUYHHUTE
OpraHM3allMM W TEXHUTE 4YoBeWIKU pecypcu. He Ha mocnenHo wmsacro, a-p Kpbcresa
npunobuBa u Opuaddecko oOpasoBaHue. Ts 3aBbpuiBa coemnuanHoct IIpaBo® c
oOpa3oBaTenHo-KBanHpukanuonHa creneH maructbp (FOpummuecku dakynrer na YHCC,
2005). FOpuauueckara i MoAroTOBKa JOMPHHACS 3a ABIOOKOTO pa3dupaHe Ha HOpMATHBHATA
Y MHCTUTYIIMOHAIIHA paMKa Ha MyOJMYHATa aJIMUHUCTpAIHS, ThH KaTo YIPaBICHHETO Ha
YOBEIIKUS KamuTall B Jbp)KaBHATa ClIyx0a M3UCKBa CHONIO/JaBaHE HA aJIMUHUCTPATHBHO-
MIpaBHU HOPMH, TPYJOBO 3aKOHOJATEIICTBO U MyOIMYHU MOMUTHKU. KaHIuaaTsT npumpoouBa
oOpasoBarenHara U HaydHa crereH qokTop npe3 2010 r. B YHCC mo HaydHa crienuaiHOCT
05.02.16 ,,FixoHoM¥HKa 1 OpraHu3aus Ha Tpyaa“™. B pe3ynraT oT 3alUTeHHUS JUCEPTALMOHEH
Tpyd, O-p KpbcreBa 3aapn604yaBa M3cineoBaTeICKUsl CU KalalUuTeT UMEHHO B NpeceyHaTa
TOYKAa Ha MKOHOMMKAaTa Ha Tpylda, YIPaBICHHETO Ha YOBEIIKUTE pECypcH H
OpPraHM3aIlOHHOTO Pa3BUTHE, KOETO MPAKO KopecmoHaupa ¢ ¢GoKyca BHPXY YOBEIIKUS
KaluTaj B ITyOJUIHHS CEKTOP.

[Ipodecnonanuusar akagemudeH nsT Ha A-p KpbereBa 3anmousa npe3 2005 r. 8 YHCC
KaTo acucTeHT B Kareapa ,llyOinuyHa agMUHHCTpalMs M PETUOHAIHO pa3BUTHE™,
BIIOCJIEACTBUE MU3pacTBa 0 crapiiu acucTeHT (2009) u rmaBen acucteHT (2011) — mrbKHOCT,
KOSITO 3a€Ma U MOHACTOSILIEM.

Tazu 20-roguiiHa HenmpeKbCHATA YHUBEPCUTETCKA JAEWHOCT € CBhI'BTCTBaHa OT
aKTUBHO y4acTuhe B OOy4E€HUETO Ha CTYJEHTH I10 JUCLUUIUIMHM, KOUTO Ca TSICHO CBBP3aHU C
KOHKYpCa, BKIIIOUHUTEIHO ,, YTpaBleHWE Ha YOBEIHIKUS Kamutal B MyOnuyHaTa
agMuHucTpamus’, ,,Ilyonudna BjIacT U NOMUTUKHU U ,,IHCTUTylIMOHATHA UKOHOMHKA™ U JIp.
B pamkure Ha Te3u KypcoBe A-p KpbcTeBa mpuiara Ha MpakTUKa UHTEPIUCHUIUTMHAPHU
3HaHUs, 0a3upaHu HAa UKOHOMHYECKHU TPUHITUITHN, IIPABHU HOPMU U YIPABICHCKHU TTOIXO/IH.

CnenBa nma ce orOenexu, ye MpodecHOHANHUAT OMHUT Ha KaHIUAATa BKIIOYBA U
MPaKTUYECKH CTaX M3BBbH aKaJIEeMUYHHUTE Cpenu, KOMTO nompuHacs 3a (OpMHUpaHETO Ha
LIIMPOK YIPAaBIEHCKU TMorjed. B mepuoga HEmocpenacTBEHO MNpead HaBJIM3aHETO W B
YHHUBEpcUTETCKaTa kapuepa 1-p KpbcreBa € paboTuina B OaHKOBHS CEKTOpP, KaTo CHEIHAINCT
no npojaxo6u (2003-2004) u no cwvOupane Ha kpeautu (2004-2005). Makap U H3BBH
chepara Ha myOIMYHATAa aJMUHUCTpALMs, Ta3u JEeHHOCT W € IMpelocTaBWiia II€HEH
MPAKTUYECKH OMUT B KOpIHOpaTHBHATa cpefa, (MHAHCOBUS aHAIM3 U paboTaTa ¢ KIHUEHTH,
pa3BHUBaiiku yMEHHs 3a YIpaBJICHHE Ha PUCK U B3eMaHe Ha OOOCHOBaHU peuieHus. Tosu
paHeH omup A0 peaiHusi OM3HeC JOMBJIBA HEHHATa eKCIepTH3a, KaTo (GopMupa y Hesl yCeT
KbM OpPraHU3AI[MOHHUTE MPOILIECH W (pMHAHCOBATa MUCIHUILINHA, KOUTO ca MPUIOKHUMU U B
yIPaBICHUETO Ha MyOIUYHUTE PECYPCH U aIMUHUCTPATUBHHUS IEPCOHAT.

B 060011eHue, 00pazoBaHueTo M NpodecuoHaHaTA KBaJIU(pUKANMS HA IJ1. ac. 1-
p Janunena KpbcreBa cbeTaBiIsiBAT CTAa0MJIHA OCHOBA, KOSATO € B NBJHO Ch3BYy4YHE C
HeJMTe HA KOHKYPCA 32 JOLEeHT 110 M0COYeHATA HAYy4YHAa CIelHuaTHOCT.

3. M3mbjHeHHe HA M3MCKBAHUSTA 32 3aeMaHe HA AKAJeMHUYHATA UTBKHOCT

[TpunokeHnTe JOKYMEHTH (KapTaTa 3a W3MbJIHEHHE Ha KOJUYECTBEHUTE N3UCKBAHUS)
nokassar, 4ye a-p Januena KpbscreBa HaaxBbupisa 3aabmkurenaute niuckBanus no 3PACH,
kakTo 1 goneiaHuTeTHNUTE Ha YHCC 3a 3aeMaHe Ha akajleMHYHAaTa JIBKHOCT ,,JIOIIEHT .

3.1. H3nvanenue na Konuuecmeenume U3uCKEAHUA

B xonkypca 1. ac. a-p Jlaamema KpbcreBa ydyacTBa ¢ TonsiM HaOOp OT HayIHH
nyonukaruu (Brk Tabnuma 1).



Tadauua 1.
Hannonanaun munuManau usuckBanus cbriacHo 3PACPD (un.26) u [IpaBmiHnka 3a
npuioxkenuero my (wi.la, an.l)

IMokaszartesan mo Paszgen | | 6p.xToukm | 00110 H3HCKYeMHU
I'pyna A 50
A.1 | ducepraunones Tpyn 3a OHC ,,mokrop* mo 1 (50) 50 50

HayyHa crnieranHoct 05.02.16 ,,UkoHOMuUKa U
opraHuzaius Ha Tpyaa“, 3amures npe3 2010
TOJTUHA

I'pyna B 100

B.3 | Xa0unuranunoHeH Tpy. cbC 3ariaBue: ,,JOBEHMIKHAT 1 (100) 100 100
KaIruTaj B CbBpeMEHHATa OBIrapcka IbpKaBHA
aIMHUHUCTPALMS: B TBPCCHE Ha OTTOBOP 3a
HacbpyaBaHE Ha TPyJOBaTa aKTUBHOCT,
nyonmkyBas npe3 2024 roguna ot UK-YHCC

I'pyna I 200

I'.4 | IlyonukyBana MOHOTpadus ChC 3ariaBue: 1 (100) 100 -
,»Y CIIOBHS 32 OCBIIECTBSIBAHE JEHHOCTTA B
I'bpyKaBHATA aMHHUCTPAIIHS: TIPEIIIOCTABKH,
CBHCTOSIHUE U TIapaMeTpUUeH pe30HaHC",
nyonukyBaHa npe3 2025 roguHa oT ,,AKaJIeMUIHO
u3narenctso - YHCC*

I'.6 | Cratuu u 10KIaaM B pedepupaHy HayIHH U3TAHUSL 3(30) 90 -
(3 cratun)

I'.7 | Cratuu u 1oKIaau B HepedeprpaHu HAyIHH 8 (10) 80 -
n3nanus (7 cratuu u 1 goknan)

I'.8 | Ctyauu, nyOnMKyBaHU B HAY4YHHU M3JaHUs, 1 (45) 45 -

pedeprpaHy 1 HHASKCUPAHH B CBETOBHOM3BECTHH
0a3u naHHW ¢ HayyHa nHpopmanus (1 cTymus)

I'.10 | [TyOonmkyBaHa r7aBa B KOJISKTHBHA MOHOTpagus 1 (20) 20 -
I'pyna [ 50
J.11 | LHutupanus B pedeprupaHu HAYIHU U3TAHUS 1(15) 15
J.12 | LlutupaHus B MOHOTpa(pUH U KOJCKTHBHA TOMOBE 3 (10) 30
[.13 | Llutupanus B HepedepupaHu HAYIHH U3TAHUS 8 (5) 40
O6mo mo rpymu A, B, I'u [ 570 400

I'n. ac. n-p [anuena KpbcreBa HambJHO NMOKPHBA M HAaAXBbPJsi MAHMMAJHHUTE
HALMOHAJHU W3MCKBAHMA 3a akaJeMH4YHaTa JUIbKHOCT ,JOLEHT B o0iacrra Ha
COLIMAJIHUTE, CTONAHCKUTE U MpaBHUTE HayKu (3.7. AAMUHUCTpALMs U yIIpaBlieHUE), KAaKTO U
cnenuduunute BbTpemiHn Kputepun Ha YHCC. IlpencraBeHara KojludecTBEHa CIIpaBKa
SICHO IEMOHCTpHpa U3II'BJIHEHNETO Ha BCUUKHU Noka3areiu cbriiacHo 3PACPD u IIpaBunnuka
Ha YHCC.

[lo HamMoHaMHUTE MUHMMAIHHM W3UCKBaHMs (rpynu mokazatenu A, b, I' u [)
KaHJUJaTKaTa UMa CJIeTHUTE Pe3yNITaTu:

» ['pyna A (oOpa3oBarenHa U HaydHa CTEMEH ,,JOKTOP*) — 50 TOUkH MUHUMYM. [[-p
KpbcreBa mputexkaBa JOKTOpcka cTemeH (AucepTanus Ha Tema ,,AHalu3 M HACOKH 3a
YCBBBPILIEHCTBAHE HAa CHCTEMATa 3a ONPEIENISIHE Ha BB3HAIPAXKIACHUITA HA CIYKUTEIUTE B
Obarapckara JIbpkaBHa aaMuHucTpanus’, 3amureda B YHCC, 2010 r.), 3a koeTo nosyuaBa
nzuckyemure 50 T.

* I'pyna b (xabunuraunonex tpyn) — 100 Touku MunumyM. [IpencraBeH € OCHOBHUSAT
XaOMIMTallMOHEH TPY[, KOHTO oTroBaps Ha Bcuuku u3uckBanus (ISBN, o6em nax 100 ctp.,




PELIEH3EHTH U T.H.). 3a Ta3u MOHOTrpadus Ha KaHAUAATHT ce npuckxaar 100 T., nokpuBamu
U3ISUT0 MUHUMAJIHHUS TIpar.

* I'pyna I' (nayynu mnyOnuKanuu W3BBH XaOwiuTanuoHHus Tpya) — 200 Touku
muHuMyM. Tyk a-p KpbcreBa neMoHcTpupa 0cOOEHO BIEHaTisiBall Pe3yJiTaT, 3HAYUTEIHO
HaaBumraBamn MUHUMaTHATE 200 Touku. OOMmMAT cOOp OT TOYKHU MO Ta3u IPyIa, OTYETCH B
crpaBkara, € 335 1. CyMupailku ropHOTO, IO HAIMOHAJTHUTE ToKa3areau 1-p KpbcreBa e
MOCTUTHAIA 0011 pe3ynTaT 3HaunTesHo Haj 335 Touku (mpu u3uckyemu 200 TOUKH CyMapHO
3a JIOLIEHT), KOETO € KaTerOpHYeH MoKa3aTe 3a Npeu3’bJIHeHe Ha KPUTepUHTe.

Ilo oTHOIIEHME HA LUTUPYEMOCTTa CHILO JAEMOHCTPHpA OTJIMYHO NpeicTaBsHe. B
CIpaBKaTa ca MOCOYEHU PeIulla HUTHPAHUs Ha HEIHU TPYIOBE B pa3iMdHu U3TOYHHUIM. MMa
UTALMU B MEXIYHApOJAHH pedepupaHd u3gaHus (Hamp. CTaTuM, MHACKcHpHU B Web of
Science) ¢ mo 15 TOuYkHM, KaKTO M LUTHUpaHHs B MOHOrpaduM W CHHCAHUA C HAYYHO
penier3upane (croTBeTHO MO 10 W mo 5 T.). OOmUAT Opol YCTAaHOBEHU IUTUPAHUS
HaIXBbpJs u3nuckyemuTe 50 TOYKM, KOETO CBHJIETEICTBA 32 BUIUMOCTTA HAa HAyYHHUTE
pe3ynratu Ha 1-p KpbcTeBa B akaieMUYHUTE CPEH.

Kannuaatet otroBaps u Ha Bcuuku BbTpeurHu uznckBanus Ha YHCC 3a 3aemane Ha
JUTB)KHOCTTA JoueHT. Bwrpemmnute xputepun Ha YHCC o6xBamar AOMBIHUTEIHUA
MOKa3aTeia, Cpel KOUTO IMpernojaBaTesiicka JIeWHOCT, ydyacTHe B MPOEKTH, YJIECHCTBO B
npodeCHOHATHN OpraHu3aly, aAMHUHUCTpaTuBeH omut W Ap. J-p KpscreBa wnma:
3HAYUTENIHA ayAuTOpHa HaTtoBapeHocT (4311 vaca ynpakHeHUs U 285 yaca JIEKIHMH, KOETO
MHOT'OKpaTHO IIPEBUILIABA U3UCKBAHUATA 32 NIPENOJABATEIICKH OIIUT); yYaCTUE B HALlMOHAJICH
U YHUBEPCUTETCKU TMPOEKTH, KOETO H3MBJHSABA KPUTEPUUTE 3a MPOEKTHA aKTUBHOCT;
YIEHCTBO B HAayYHU JKypUTa, PEJAKLUOHHHM KOJIETMM M OpPraHU3allMOHHU KOMUTETH (TS €
Ousa 4jieH Ha PEeAKOJIerMd Ha COOpPHHMIIM U HA paOOTHU TPYNH IO aKpEeIUTAIHs, KaKTO H
OpraHu3aToOp Ha HAay4yHH KOH(EpeHIMH), KOETO OTroBaps Ha HM3UCKBAaHHMATA 33 HAy4YHO-
OpraHu3aloHHA AeWHOCT; MyOIUKyBaH y4eOHUK U T.H.

3.2. H3nvanenue na KauecmeeHume u3uCKeaHus

Cnopen BbrpemHus npaBunHuk Ha YHCC, kanpupatute 3a  JOLEHT IO
npodecronanHo HanpasiaeHue 3.7 TpsOBa 1a MOKPHUAT U ONpeAeIeHN KaueCTBEH! KPUTEPUH.
Ot mpencraBeHaTta KayecTBEHA KapTa cTaBa sICHO, 4e A-p KpbcreBa € M3MbIHWIA WIH
MPEBUILNIIA BCUYKU PEJICBAHTHU KPUTEPUU — TS € YTBBPACH U3CJENI0BaTEN C HAallMOHAJIHO
MpU3HAHKWE, aKTUBEH NPENojJaBare] ¢ J0Ka3aHO KAauecTBO, MMa MPUHOC B PA3BUTHETO HA
KaTeapeHus U (pakyiaTeTHHs KUBOT M Jp. (B KapTaTa BCHUYKH TE€3U TOUYKU Ca OTUETEHH U
MapKupaHu Kato mokputu). CHOTBETHO JaHHUTE, KOUTO ca mocoyeHH B Kaprara 3a
KAueCTBEHUTE HW3MCKBAHHUS XapaKTepu3upaT KaHAWJaTa KaTo YTBBPIAEH M3CJIeNoBaTeNl U
ONMUTEH aKaJeMUYEH IperojiaBarell, ¢ HapacTBall YHUBEPCUTETCKH MPUHOC U aBTOPUTET B
00IIIeCTBEH 1aH, KoeTo ykpenBa qo0poto ume Ha YHCC. AHanu3bT Ha JI0Ka3aTescTBaTa mo
kauecTBeHUTE M3UCcKkBaHusA Ha YHCC nmoTrBbpkiaBa JaJieHOTO MOJIOKUTEIHO CTAHOBHILE OT
Coaera mo xabumurarust Ha YHCC (ITpotokon Ne10/ 07.05.2025 1.).

4. OueHka HA y4eOHO-NIPeNnoAaBaTe/JCKaTAa JAeifHOCT

I'n. ac. a-p Hanmena KpwcreBa mma Oorat mnpenonaBatencku omut B YHCC,
HaTpymHaH B Mpoab/DKeHne Ha 20 ToAMHM akaJeMuyHa pabora. B kaduecTBOTO cu Ha HIaTeH
mpernojaBaTesl TS € H3HAcsla KaKTO JIeKUWH, Taka € M BOJWIa CEeMUHApHU 3aHSTUS IO
JTUCIUIUTMHU OT o0JacTTa Ha MyOIMYHAaTa aJMUHHUCTpAIVs U CpoaHH HampasieHus. Cpen
OCHOBHHTE JICKIIMOHHU KypcoBe, ca ,, IHcTuTynmoHaina nkoHomuka®, ,,Ilyonuana BiacT u
MOJIUTUKUA W ,,YTIpaBleHWE HA YOBEMIKUS KamuTal B MyONWYHATA aJMUHHUCTpAIUs ™.



[TapanenHo ¢ JEKIMOHHUTE KYpCOBE TS € BOJWJIA M YHNPAXKHEHUS MO TUCHHIUIMHUA KaTo
nyOauyHd — (UHAHCH, pEruoHajdHa HMKOHOMHUKA, MEXKIYHApOJHU  HUHCTUTYLUU H
aIMMHHUCTpAllMM JIp., KOETO II0Ka3Ba IIHMpOKAa IIPENOAaBaTEICKa KOMIIETEHTHOCT H
MHTEPIUCIUILUIMHAPHA TOATOTOBKA.

VYyebHaTta AEWHOCT HA KaHAWJATKAaTa Ce XapaKTepu3hpa C aKTHBHO YYacTHUE B
aKTyalu3aluara ¥ oOorarsBaHeTo Ha ydeOHuTe mnporpamu. OcoOeHO BreyaTisBall €
NPUHOCHT ¥ B pa3pabOTBAaHETO HAa HOB yueOeH Kypc ,,Pa3BuTHe Ha YOBEIIKHS KalUTal B
my0arYHaTa aAIMUHUCTpALM, KOWTO € BHEIPEH B HAKOJIKO 0aKaiaBbpCKU CHEUATHOCTH Ha
YHCC.

J-p KpbcTeBa nMa 3HauMTeIHA ayAUTOPHA 3a€TOCT, JOKAa3Balla HelHATa OTJAJACHOCT
KBbM IIpernojaBatenickata padora. Criopea MpeAcTaBEHUTE CIPABKH, OOIIMAT W XopapuyMm
KaTo akajgeMHu4yeH mnpenojaBaten HaaxBbpisi 4300 yaca cemuHapHu 3aHsaTus U 280 4aca
nexiun. To3n o0eM e ToKaszareseH 3a JIBJITOTOAUITHOTO W aKTUBHO MPUCHCTBUE B yUeOHUs
Mpolec U BHUCOKOTO JOBEpPUE, KOETO ¥ € IJlacyBaHO MpU Bb3NaraHe Ha Kypcose. B
JOITBbJIHEHUE KbM IPEKUTE CU 3aAbJDKEHHUS B ayJUTOpHUATA, KaHIUAATHT JONpHUHACS 3a
aKaJeMHyHaTa OOIIHOCT 4Ype3 ydyacTHe B TMOJArOTOBKM Ha 0Opa3oBaTelHW MaTepHalld U
dopymu. Tsa e uineH Ha peAkoJerusita Ha COOPHUIM C JOKTOPAHTCKH H3CIIeIBAaHUS
(“/loxkTOpaHTCKM 4YeTeHHs ), KOETO € MHAMKATOP 3a aHTaKUPAHOCTTa W C MOJroTOBKaTa Ha
Miaan ydeHu. Cplo Taka, ydyacTBa B paOOTHM IpylH IO INpOrpamMHa akpeauTauus —
HampuMmep paboTHa Tpymna 3a CTYACHTCKH-OPHEHTHpAHO OO0y4deHHe MO HampaieHue 3.7
»ZAIMUHHCTpanus U ympaBineHue (pextopcko pemenue Ne2/16.01.2019). Te3u npelinoctn
nokasBar, ye A-p KpbcreBa ce ctpemMu KbM MOBUIIIABAHE HA KAUECTBOTO HA 00Pa30BAaHUETO B
WHCTUTYLMOHAJIEH IIJIaH.

B 060061menue, npenoaaBareickaTa AedHOCT Ha 1. ac. A-p Januena KpbcreBa € Ha
BHUCOKO paBHHILE. Ts chueTaBa LIMPOK TEOPETUYEH XOPU3OHT C MPAKTUYECKH OPUEHTUpPaH
MoAX0Jl B 00y4eHUETO, BHEAPSABA HOBU KypCOBE, y4acTBa B MHOBAIMU B Y4eOHHUS MPOLEC U
MIOCBEIllaBa 3HAYUTEITHO BpeMe Ha paboTa CbhC CTyAEHTU. Bcuuko ToBa cBHUAETENCTBAa 3a
YTBBPJICHHS 1 CTaTyT Ha CIIOCOOEH M yBa)kaBaH YHUBEPCUTETCKU IIperoiaBaTel.

5. Kparka xapakrepucTHKa Ha npeacTaBeHUTe HAYYHU TPYA0Be/MyOJINKALMT

B konkypca ri. ac. 1-p Jlanuena KpbcteBa yyacTBa ¢ mMpok HabOp OT MyOJUKaIUH.
OCHOBHMAT XaOWJIUTAlMOHEH TPYyJ € MOHorpadusita Ha Tema ,,UOBEHIKHUAT KaluTal B
ChBpEMEHHaTa ObJrapcka JIbpXKaBHa aIMUHUCTPAIMS: B ThPCEHE Ha OTTOBOP 3a HaChbpUYaBaHe
Ha TpyaoBara aktuBHOCT (MK-YHCC, 2024). Monorpadusra e ¢ obem ot 278 crpanunid u
NPEJCTaBIsABA LSJIOCTHO M3CIEABAHE Ha PpOJIATA HA YOBEUIKUS KalMUTal B JIbpXKaBHATa
aJIMMHHCTpalMs, CbC cnernuaieH (oKyc BbpXY MOBHUIIABAHETO Ha TPyJOBaTa aKTUBHOCT Ha
3a€TUTE.

OcBeH OCHOBHHUS Tpy[, KaHIUAATHT MpPEJCTaBs OII€ y4yacTue B JIBE MyOJIMKYBaHU
MOHOTpaduM, KOMTO He ca XaOWwIMTalMOHHM Tpynose. IIbpBaTa oT TAX € ,,YcioBus 3a
OCBIIIECTBSIBAHE JIEHHOCTTAa B JIbp’KaBHaTa aJMHUHUCTpALMs: MPEANOCTaBKU, ChCTOSHUE U
napaMeTpuueH pe30HaHC*, B ChaBTOPCTBO (AkagemuyHo uznatencrso — YHCC, 2025).
Hanuena KpbcreBa € OCHOBEH aBTOp B Ta3M KOJIGKTHUBHA MOHOTpadus, KaTo TS €
paspaboTuia yBOJ, MbpBa U BTOpa TIJaBa, 3aKIIOUEHHE M TNPHIIOKEHHUs ¢ oouy odem 152
CTpaHUIM, KOETO HaJXBBPJIS YCTAHOBEHUS MUHMMYM 3a CaMOCTOSITEIeH puHOC. BropoTo i
ydJacTHe € C IJIaBa B KOJIGKTHBHAa MOHOTpadus: ,,YTpaBlieHHE Ha UYOBEIIKUTE PECypcH B
conmaaute nernoctu (B: ,,Tpaekropuu Ha conmannoto pazsutue®, UK-YHCC, 2023). [I-p
KpbcreBa nma pa3paboTeH U caMOCTOSITENIeH yueOHUK: ,,Pa3BUTHE HAa YOBEHIKHUS KaluTal B



nyonmanata aamuauctpanus (MK-YHCC, 2024). Hanumuuero Ha Te3u TpyAoBe (eAuWH
XaOWJINTAlIMOHEH W TPU JONBJIHUTENIHU) MOAYepTaBa BUCOKAaTa HaydyHa MPOAYKTUBHOCT Ha
KaHJuJaTKaTa.

CrnuchkbT ¢ nmybaukanuu Ha ri1. ac. KpbereBa o0xBama o61mo Haj 12 HaydHu cTaThd
U CTYJHMH, BCHUYKHU ITyOJIMKYBaHH CIIeJ 3alllMTaTa Ha JOKTOpcKara il aucepramus. OT TIX Tpu
CTaTUU U €JHA CTYAMs ca B IPECTHKHU M3/aHus, pepepupaHu U UHAECKCUPAHU B CBETOBHU
0a3u manHu (Scopus, Web of Science u nap.). OcraHamure myOIUKalud ca B HAay4HU
CIMCaHusl W COOPHHULU C pELEH3UpaHe, BKIIOYMTEIHO MEXIYHApOAHU CIUCaHUA U B
yIBBpIEHH Obarapcku wu3ganus. OOmaTa TeMaTHKa Ha MPEICTABEHUTE TPYIOBE €
KOHIIEHTPUpaHa OKOJIO Ipo0iieMaTHKaTa Ha YOBCIIKHUA KamuTaj, YIPaBJIECHUETO Ha
YOBELIKUTE PECYPCH M YCIOBMATA Ha TPyHd B IyOJMYHATa aAMUHHCTpALUs, Pa3TIeKIaHU
KaKTO KOHLENTYaJIHO, TaKa U Ipe3 IprU3MaTa Ha NPAaKTUYECKU IPUI0KUMHU PEIICHU.

6. CuHHTe3MpaHa OLEHKA HA OCHOBHHTE HAYYHHM M HAYYHO-NPUJIOKHU NMPHHOCH HA

KaHAUJATHTE

Hayunara npoxyknus Ha ri1. ac. 1-p Jlanuena KpbecreBa ce oTiimyaBa ¢ KOHIENTyaJIHA
IbJI00YMHA, WHTEPAUCUUIUIMHAPDHOCT M OTYETJIMBA HACOYEHOCT KbM MpoOJeMUTE Ha
YOBEIIKUA KamuTan B IyOnuuHata agmMuHucTtpauus. Cpen Hail-3HauMMMTE ¥ IPUHOCH ce
OTKpOsIBa pa3pabOTEHUAT MOJEN Ha BB3IPOM3BOJICTBO HA YOBEIIKMS KalWTall, BKIIOYBAILL
YIPaBIEHCKH, HWHOBALMOHEH, OPraHU3allMOHEH M MOTHUBALIMOHHO-TEXHOJIOIMYEH acCIeKT.
Upe3 Hero Ts ouepraBa Kak ce M3rpaxjaa e(peKTHBHa cUCTeMa 3a pa3BUTHE HA KaJpuTe B
aJIMMHUCTpALUATA, JOIPUHACSILA 32 HHCTUTYIIMOHAIHA YCTOWYUBOCT.

Ha Teopernuno pauuie a-p KpbcreBa pa3mupssa MOHATHETO ,,YOBEIIKHU KamUTai",
pasmiexaaikd ro BbB B3aUMOJCIHCTBUE C OpPraHM3ALMOHHUS U COLMAJIHUS KaluTal, U
¢dopmynMpa HMHOBaTHBHAaTa KOHLENIMS 3a ,MHTETPUTET HA KOMIETEHTHOCTHTE™, KaTo
MHJMKATOp 3a Ka4ecTBO U MOTEHUHall Ha ciayxureiautre. OcoOEHO LIEHHO €, Y€ T HE Cce
orpaHuy4aBa 0 aOCTpaKkTeH aHalu3, a Mpejylara MeTOAWYECKH MHCTPYMEHTH 3a OLIEHKa Ha
KOMIIETEHIINH, YCIOBUSI Ha TPy U PE3yJATaTHOCT, Oa3MpaHu Ha EMIIMPUYHU H3CIEABAHUS U
HOPMAaTUBHU NPETJIEIN.

Ot 1. T. Ha npunoxkuMoctTa, A-p KpbcreBa, naeHTUQUIMpPaA KIOYOBH IeUIUTH B
YIIPaBICHUETO HA YOBEIIKUTE PECYpCH B JIbp)KaBHaTa aIMHHMCTpAlMs, KAaTO HaIpUMeEp
MO/ILIEHEH MOJUTHYECKU HEYTPAIUTET, Hee()EKTUBHM CHUCTEMH 3a OLEHKAa M JeUIUTH B
KaJIpOBOTO IJIaHupaHe. Upes cplIoCcTaBsiHE HAa 3aKOHOAATEIHN HAMEPEHU S, OTYETHA IPAKTHKA
U eKCIIepTHa OlLIeHKa, T TMpeajiara peajucTUYHU pelleHuss 3a pedopMupaHe Ha
aJIMUHUCTpaTUBHATA MPAKTHKA.

W3cnensanusita W paskpuBar M T.Hap. ,CMyIIaBalld  Bapuauuu™ B
aJIMUHUCTpaTUBHATa JEWCTBUTENHOCT, B T.4. JAEMOTHUBALMOHHU e(eKTH, HHGIIAIuUs Ha
OLIGHKHUTE Ha M3I'BJIHEHUETO U TEXHOJIOTMYHA W30CTaHAJIOCT, KaTo MO TO3M HAaYMH HAcOYBaT
BHUMaHHMETO KbM HEOOXOJMMOCTTA OT CTPATETMUECKU KOPEKIUH.

O60011eH0, HayyHUTE W HAY4YHO-TPUJIIOKHUTE MpuHOCH Ha 1-p KpbcreBa ca
CBILECTBEHO AONPHHACAT KbM aKaJeMHUYHAaTa M YIPAaBJIEHCKaTa IMapaJurMa 3a YOBELIKHS
Kanutaja. Te chbyeTaBaT TEOPETUYHA AapPTyMEHTHPAHOCT C IPAaKTHUYECKa HACOYEHOCT H
YTBBpKAaBaT npoduia i KaTo M3cieaoBaTen ¢ sICHO (poKycHpaHa HaydYHa MJCHTUYHOCT B
o0racTTa Ha MyOJIMYHATa A IMUHUCTpALHSI.

7. OCHOBHM KPUTHYHH 0eJIe:KKM M NPeNoOPbKH

Cnen BHUMAaTesleH Mperyiell Ha HAay4YHATA NPOAYKUHS M [elHOCTTa Ha JA-p

KpbcreBa, kpuTHUHMTE OCJIEKKH €A HE3HAYWTEJIHH M HMAT I0-CKOPO XapakTep Ha



npenopsLKM 3a 0baema padora.

Brieyatnienue npasy, 4e HaydyHUTE ¥ TPYAOBE Ca ChbCPENOTOYEHU TEMATUYHO IJIABHO
BBPXYy Obirapckara IbpXKaBHAa aJMUHHUCTpAalMs U MPOOJIEMUTE Ha YOBEUIKUS KalHTal B
HelHUA KOHTEKCT. ToBa TEMaTUYHO €AMHCTBO OE3CIOPHO € CUjla OT IJI. T. Ha AbJI0OYMHATA U
MOCTIeIOBATEIHOCTTA HA M3cienBaHusATa. bu Omino mosnesHo, obade, B ObjelIe Ja pa3mupu
IepuMeThpa Ha aHaIM3UTE CH B CpaBHUTeNeH IUaH. [logobeH moaxox O yBeauuMi oOle
[I0B€YE BUAMMOCTTAa HAa HEMHHUTE M3BOAM W OU MO3BOJMI OTKPOSBAaHE HAa HAIMOHAIHUTE
oco0eHocTH Ha ()OHA Ha MEXyHApOAHUTE TEHACHLIUH B IyOIMYHATA aIMUHUCTPALIUS.

Jpyr acmekTt, KOMTO MOXKE /1a ce IMOCOYM KaTo MPEropbKa, € pa3sHOOOpa3siBAHETO Ha
nyOJIMKallMOHHATa aKTUBHOCT B 4yxOuHa. Makap a-p KpbcreBa na uma HAKOJIKO
nyOJIMKalMu Ha aHIJIMKACKU €3WK, MO-TojiiMaTra 4yacT OT TPYyJIOBeTe i ca MmyOJIMKyBaHU B
bearapusa. Ilpensua BHCOKOTO KadecTBO Ha HEHHUTE W3CICIBAaHUA, 3aCHIBAHETO Ha
IPUCBCTBHETO W B aBTOPUTETHU UYXKACCTPAaHHU CIUCAaHUA OW JONPUHECIO 34
MEXIYHapOAHOTO W yTBBPK/IaBaHE.

[To oTHOIIEHNE HA IIpenoAaBaTecKaTa JeHHOCT KPUTUKY NTPAKTUUYECKH JIUTICBAT, Thil
karo 1-p KpbcreBa ce paaBa Ha OTIIMYHA pEMyTalus Cpel] CTYACHTUTE U KOJETUTE CH.

Bb3 ocHOBa Ha MO-TOPEH3IIOKEHUTE CHOOPAXKEHHS, CleaBa Ja ce OTOeIeKH, e
00eMbT M KayecTBOTO Ha Hay4yHHMTE pe3yiTaTH Ha J1-p KpbcTeBa moCTaBsT BHCOKa JIETBA.
EnunacTBEeHATA ,,KPUTHKA™ B CITydas €, Ye OYaKBaHMATA KbM Hes 3a B ObJele me Obaatr omie
no-rojemu. C oryes; Ha JOCEralHOTO M pa3BUTHE, MMa BCUUKH OCHOBaHUS Ja C€ CMATA, 4e
T4 1I€ OIIPaBJla€ TE3U OYAKBAHMUS.

8. 3akuouenue

Ha ©0a3ara Ha pasriemgaHuTe MaTepualid, HAYYHH TPYIOBE, MpPENoJaBaTelicCKa M
IpUIIOKHA JeHHOCT Ha il. ac. A-p Jlanuena IlerkoBa KpbcreBa, MmoeTo o010 craHoBHIIE €
M3KJIIOUYUTETHO MoJI0KUTENHO. J[-p KpbeTeBa e u3rpazieH yueH ¢ sICHU IIPUHOCU B HayKaTa 3a
nyosiMyHaTta aaMUHHCTpaLus, YTBbPAEH IpenojaBarel ¢ ©OoraT OHNUT W BHUCOKHU
MeJarornyecky yMeHusl, KakTo U aKkTUBEH €KCIEepPT, JOIPUHACSII Ha MPAaKTHKa 3a Pa3BUTHETO
Ha myOnuyHUs cexTop. Tsi 6e3CmOpHO MOKpHUBAa BCUUKU (POPMATTHH KPUTEPHUU 32 3a€MaHe Ha
aKaJieMH4YHaTa JUTbXKHOCT ,,IOLEHT"* ¥ MPUTEKaBa HEOOXOAUMUTE KaueCTBa U KOMIIETEHIIUH,
MIPUCHIIHU HA Ta3H JUIBAKHOCT.

Kareropuuno mpenoppuBaM Ha yBa)kaeMOTO Hay4dHO XypH Tj. ac. n-p Jlanuena
KpbcreBa na Ob21e u30paHa u 1a i Obae NpUChIeHa aKaJeMUYHaTa JUTbXKHOCT ,,JJOLEHT" 10
npodecroHanHo HampaBieHue 3.7. AAMMHHUCTpalMsl U yHpaBieHHe (HaydyHa CHEIUaJIHOCT
,,OpraHusanusi ¥ ynpaBJieHHE W3BBH cepara Ha MATEPHATHOTO MPou3BoACTBO (HoBemiku
Kanutan B myonuuHara agmubuctpanus)) B YHCC. YOenena cbM, 4e MPUCHKIAHETO Ha
TOBa 3BaHME Ha A-p KpbcTeBa He caMoO € 3acily’K€HO NPU3HAHME 3a HEWHUTE JOCETallIHU
MOCTH)KEHUS, HO M MHBECTULMS B OBJEIIETO HAa KaTeapara U HAyYHHUTE H3CIECABaHMS B
obyacTTa Ha MyOJaMYHATA QAMUHUCTPALIHSL.

17.11.2025 1. [Moamuc:
rp. Codust (momut. g-p Panunia Benesa)



OPINION

From: Assoc. Prof. Dr. Ralitsa Stefanova Veleva

Professional field: 3.7. Administration and Management

Academic Speciality: “Organisation and Management Outside the
Material Production Sphere (Public Policy, Welfare Economics)”
University of National and World Economy — Sofia

Faculty of Management and Administration, Department of Public
Administration

Regarding: Competition for the academic position of Associate Professor in the
professional field 3.7. Administration and Management, in the academic
specialty “Organization and Management Outside the Material Production
Sphere (Human Capital in Public Administration)” at the University of
National and World Economy (UNWE), as announced in State Gazette
No. 65 of August 8, 2025.

Grounds for (1) Membership in the Scientific Jury for the competition, pursuant to
Submission: Order No. 3131/07.10.2025, issued by the Vice-Rector for Research at
UNWE;
(2) Decision of the Scientific Jury (Minutes No. 70/10.10.2025, Item 4).

1. Information about the competition

The competition has been announced to meet the needs of the Department of Public
Administration at the University of National and World Economy (UNWE), pursuant to
Academic Council Decision No. 3 dated 25 June 2025. | serve as a member of the Scientific
Jury for the competition in accordance with Order No. 3131 dated 7 October 2025, issued by
the Vice-Rector for Research at UNWE.

2. Brief information about the candidate

The sole applicant in the announced competition is Dr. Daniela Petkova Krasteva,
who holds the position of Chief Assistant Professor at the Department of Public
Administration at the University of National and World Economy (UNWE). She has an
educational background that directly corresponds to the thematic scope of the competition for
the academic position of Associate Professor in “Organisation and Management Outside the
Material Production Sphere (Human Capital in Public Administration)”. Her academic
profile is characterised by the attainment of several higher education degrees in
complementary fields.

First and foremost, Dr. Krasteva holds a Bachelor’s degree in Economics, with a
specialisation in “Labour Economics and Organisation” (UNWE, 2003). This foundational
academic qualification provides the theoretical framework in the field of labour economics,
ensuring a comprehensive understanding of the principles related to the management of
human resources and their productivity, core elements of the human capital paradigm.

Subsequently, she builds on her economic education with a Master’s degree in
‘Accounting and Control” (UNWE, 2004). This programme fosters analytical competences



and knowledge in the areas of organisational control, financial management, and
accountability, which are essential for the effective governance of public sector institutions
and their human resource systems.

Furthermore, Dr. Krasteva has acquired a legal education, having completed a
Master’s degree in ‘Law’ at the Faculty of Law of UNWE (2005). Her legal training
contributes to a profound understanding of the normative and institutional framework of
public administration, as the management of human capital within the civil service
necessitates compliance with administrative-legal regulations, labour legislation, and public
policy frameworks.

In 2010, the applicant was awarded the degree of Doctor at UNWE in the scientific
specialty 05.02.16 “Labour Economics and Organisation”. As a result of her defended
doctoral dissertation, Dr. Krasteva has further deepened her research capacity precisely at the
intersection of labour economics, human resource management, and organisational
development, an area that directly aligns with the focus on human capital in the public sector.

Dr. Daniela Krasteva’s professional academic path began in 2005 at the University of
National and World Economy (UNWE), where she was appointed Assistant Professor at the
Department of Public Administration and Regional Development. She was subsequently
promoted to Senior Assistant Professor in 2009, and to Chief Assistant Professor in 2011, a
position she continues to hold to the present day.

This nearly two-decade-long uninterrupted academic engagement has been
accompanied by active and sustained participation in the instruction of students in disciplines
that are closely aligned with the thematic scope of the present competition, including
“Human Capital Management in Public Administration”, “Public Authority and Policy,” and
“Institutional Economics”, among others. Within the framework of these courses, Dr.
Krasteva consistently applies an interdisciplinary approach that integrates economic
principles, legal norms, and managerial methodologies.

It is also worth highlighting that the candidate’s professional experience extends
beyond the academic domain, contributing to the development of a broad managerial
perspective. Before embarking on her academic career, Dr. Krasteva gained practical
experience in the banking sector, serving as a sales specialist (2003-2004) and subsequently
as a credit collection officer (2004-2005). Although outside of the field of public
administration, this early career experience endowed her with valuable practical insights into
the corporate environment, financial analysis, and client relations, fostering competencies in
risk management and evidence-based decision making. This early exposure to real-sector
dynamics has further enriched her academic profile, cultivating in her a refined
understanding of organisational processes and financial discipline — competencies that are
equally applicable to the governance of public resources and administrative personnel.

In summary, the educational background and professional qualifications of
Chief Assistant Professor Dr. Daniela Krasteva constitute a solid and coherent
foundation, fully aligned with the objectives and thematic orientation of the announced
competition for the academic position of Associate Professor in the specified scientific
speciality.

3. Meeting the requirements for the academic position

The submitted documents, including the quantitative compliance map, clearly
demonstrate that Dr. Daniela Krasteva exceeds the mandatory requirements stipulated by the
Law on the Development of Academic Staff in the Republic of Bulgaria (LDASRB), as well



as the additional institutional criteria established by the University of National and World
Economy (UNWE) for holding the academic position of Associate Professor.
3.1. Compliance with quantitative requirements
In the competition, the Chief Assistant Professor Dr. Daniela Krasteva participates
with a substantial corpus of scholarly publications (see Table 1).

Table 1.

National Minimum Requirements According to Article 2b of the LDASRB and
Article 1a, paragraph 1 of its Implementing Regulations

Quantitative Indicators under Section |

Number x
Points

Total

Required

Group A

50

Al

Doctoral dissertation for the educational and
scientific degree "Doctor" in the scientific
speciality 05.02.16 "Labour Economics and
Organisation", defended in 2010 (1 x 50 pts = 50)

1 (50)

50

50

Group B

100

B.3

Habilitation work entitled “Human Capital in the
Contemporary Bulgarian State Administration: In
Search of a Response to Encourage Labour
Activity, published in 2024 by UNWE Press (1 x
100 pts = 100)

1 (100)

100

100

Group I’

200

r4

Monograph published entitled “Conditions for
Carrying Out Activities in the State
Administration: Preconditions, State, and
Parametric Resonance”, published in 2025 by
UNWE Academic Publishing House

1 (100)

100

r.6

Acrticles and papers in peer-reviewed scientific
journals (3 articles) (3 x 30 pts = 90)

3(30)

90

r.7

Articles and papers in non-refereed scientific
journals (7 articles and 1 paper) (8 x 10 pts = 80)

8 (10)

80

r.g

Study published in a journal indexed in
internationally recognised databases (1 x 45 pts =
45)

1 (45)

45

I.10

Chapter in a collective monograph (1 x 20 pts =
20)

1 (20)

20

Group [

50

T.11

Citations in referenced scientific journals (1 x 15
pts = 15)

1 (15)

15

T.12

Citations in monographs and collective volumes (3
x 10 pts = 30)

3 (10)

30

13

Citations in non-refereed scientific publications (8
x 5 pts = 40)

8 (5)

40

Total (Groups A, B, C, D)

570

400

The Chief Assistant Professor, Dr. Daniela Krasteva, fully meets and significantly

exceeds the national minimum requirements for the academic position of Associate Professor
in the field of Social Sciences, Economics, and Law (Professional Field 3.7 — Administration
and Management), as well as the specific internal criteria established by the University of
National and World Economy (UNWE). The quantitative compliance report clearly
demonstrates the performance of all indicators in accordance with the Law on the
Development of Academic Staff in the Republic of Bulgaria (LDASRB) and the internal

10




regulations of UNWE.

Under the national minimum requirements (Groups A, B, C, and D), the candidate
has achieved the following:

e Group A (Educational and Scientific Degree ‘Doctor’) - Minimum 50 points

Dr. Krasteva holds a doctoral degree, earned with the dissertation entitled ‘Analysis
and Guidelines for the Improvement of the Remuneration System for Employees in the
Bulgarian State Administration’ defended at UNWE in 2010, for which she is awarded the
full 50 points required.

e Group B (Habilitation Work) — Minimum 100 points

The main habilitation work submitted fully meets the formal requirements (ISBN,
volume exceeding 100 pages, peer-reviewed, etc.). The monograph is awarded 100 points,
thereby fully satisfying the minimum threshold.

e Group C (Scientific Publications Beyond the Habilitation Work) — Minimum
200 points

Dr. Krasteva demonstrates particularly impressive performance in this category, with
a cumulative score of 335 points, well above the required 200 points. This includes scholarly
monographs, articles in peer-reviewed journals, studies indexed in international databases,
and chapters in collective volumes.

In summary, with a total score that significantly exceeded 335 points (against the
required minimum of 200 points in groups A, B, and C for the rank of Associate Professor),
Dr. Krasteva’s academic record provides clear and conclusive evidence that she exceeds
national and institutional standards for the position.

Dr. Krasteva also shows excellent performance with regard to the impact of scholarly
citations. The submitted quantitative report lists a substantial number of citations to her
academic work in various sources. These include citations in internationally refereed
journals, such as articles indexed in the Web of Science, each contributing 15 points, as well
as citations in monographs and peer-reviewed journals, assigned 10 and 5 points,
respectively. The total number of verified citations exceeds the 50-point threshold, offering
clear evidence of academic visibility and scholarly recognition of Dr. Krasteva’s research
contributions within the scientific community.

The candidate also satisfies all internal institutional criteria of the University of
National and World Economy (UNWE) for appointment to the academic position of
Associate Professor. The UNWE internal regulations stipulate additional performance
indicators, including teaching experience, participation in research projects, membership in
professional organisations, and academic-administrative service. The record of Dr. Krasteva
in each of these domains is comprehensive and well-documented:

e She has accumulated substantial teaching activity, with 4311 hours of
seminars and 285 hours of lectures, far exceeding the university’s
requirements for pedagogical experience.

e She has been involved in both national and institutional research projects, thus
fulfilling the criterion for project-based scholarly engagement.

e She holds editorial and organisational roles, having served on editorial boards
of academic volumes, working groups for accreditation, and as an organiser of
scientific conferences, thus meeting the standards for academic and
organizational service.

e Additionally, she has authored and published a university textbook, further

11



contributing to the fulfilment of UNWE’s internal academic requirements.
Collectively, these achievements confirm that Dr. Krasteva not only meets but exceeds
institutional expectations for the rank of Associate Professor.

3.2. Compliance with qualitative requirements

According to the internal regulations of the University of National and World
Economy (UNWE), candidates for the academic position of Associate Professor in
Professional Field 3.7 must also meet a set of qualitative criteria. The submitted Qualitative
Evaluation Report confirms that Dr. Krasteva has fulfilled or exceeded all relevant indicators.
She is recognised as a nationally established researcher, an active and effective university
lecturer, and a contributor to the academic life of both her department and faculty. All
corresponding categories in the qualitative map have been evaluated and marked as fully met.

The data outlined in the Qualitative Criteria Report characterise Dr. Krasteva as a
distinguished scholar and experienced academic educator with growing institutional
contribution and public standing, qualities that enhance the reputation and academic prestige
of UNWE. A thorough analysis of the qualitative evidence substantiates the positive
assessment previously issued by the UNWE Habilitation Council (Protocol No. 10 dated 7
May 2025).

4. Evaluation of the candidate’s teaching experience

Chief Assistant Professor Dr. Daniela Krasteva possesses extensive teaching
experience at the University of National and World Economy (UNWE), accumulated over a
span of two decades of continuous academic service. As a full-time faculty member, she has
delivered lecture-based and seminar instruction in disciplines within the field of public
administration and related areas. Among the main lecture courses she has taught are
‘Institutional Economics’, ‘Public Authority and Policy,” and ‘Human Capital Management
in Public Administration’. Alongside these, she has also led seminar sessions in courses such
as public finance, regional economics, international institutions, and administrations, among
others, evidence of both her broad pedagogical competence and her solid interdisciplinary
preparation.

Dr. Krasteva’s teaching activity is also distinguished by her active participation in the
revision and enrichment of academic curricula. It is particularly noteworthy that she
contributed to the development of a new course titled “Human Capital Development in
Public Administration”, which has been successfully integrated into several undergraduate
programmes at UNWE.

Dr. Daniela Krasteva shows a substantial teaching load, indicative of her strong
commitment to academic instruction. According to the submitted documentation, her
cumulative teaching hours as a university lecturer exceed 4300 hours of seminar-based
instruction and 280 hours of lectures. This volume attests to his long-standing and active
participation in the educational process, as well as to the high level of institutional trust
placed in her through consistent course assignments.

Beyond her direct classroom responsibilities, Dr. Krasteva contributes meaningfully to the
broader academic community. She is a member of the editorial board of the doctoral research
collection ‘Doctoral Readings’, a clear indication of her involvement in the mentoring and
development of early career researchers. Additionally, she has participated in working groups
for programme accreditation, including a student-centred learning task force in Professional
Field 3.7 “Administration and Management” (Rector’s Order No. 2/16.01.2019). These
forms of institutional engagement reflect her commitment to enhancing the quality of higher
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education.

In summary, Dr. Danicla Krasteva’s teaching activity is consistently high standard.
She combines broad theoretical insight with a practically orientated instructional approach,
develops and implements new academic courses, engages in curricular innovation, and
devotes considerable time to student interaction. Collectively, these achievements affirm her
established reputation as a capable and respected university educator.

5. Brief description of the scientific papers/publications

Dr. Daniela Krasteva, Chief Assistant Professor, participates in the competition with
an extensive portfolio of scholarly publications. Her main habilitation work is the monograph
entitled “Human Capital in the Contemporary Bulgarian State Administration: In Search of a
Response to Encourage Labour Activity” (UNWE Publishing House, 2024). Spanning 278
pages, the monograph constitutes a comprehensive investigation into the role of human
capital in state administration, with a particular focus on promoting labour activity among
public sector employees.

In addition to her habilitation thesis, the candidate has contributed to two other
published monographs that are not considered habilitation works. The first is “Conditions for
Carrying Out Activities in State Administration: Preconditions, State, and Parametric
Resonance” (UNWE Academic Publishing House, 2025), co-authored within a collective
volume. Dr. Krasteva is the lead contributor, having authored the introduction, the first and
second chapters, the conclusion, and appendices, totalling 152 pages, an extent of authorship
that surpasses the established threshold for independent scholarly contribution. The second is
a chapter contribution in the collective monograph “Human Resource Management in Social
Services” (in: “Trajectories of Social Development”, UNWE Publishing House, 2023).

Dr. Krasteva is also the author of an independently written university textbook titled
“Human Capital Development in Public Administration” (UNWE Publishing House, 2024).
The presence of this habilitation monograph along with three additional major academic
works highlights the high level of scholarly productivity.

Her full list of publications includes more than 12 scientific articles and studies, all
published after the defence of her doctoral dissertation. Among them, three articles and one
study have appeared in prestigious peer-reviewed journals indexed in international scientific
databases such as Scopus and Web of Science. The remaining publications are featured in
peer-reviewed journals and edited volumes, including international journals and established
Bulgarian academic outlets. The overall thematic scope of her research is coherently centred
on issues related to human capital, human resource management, and working conditions in
public administration, addressed both from a conceptual perspective and through practically
applicable insights.

6. Assessment of the main scientific and applied contributions of the

candidate(s)

The scholarly output of Chief Assistant Professor Dr. Daniela Krasteva is
distinguished by its conceptual depth, interdisciplinary orientation, and clear thematic focus
on issues related to human capital in public administration. Among her most significant
contributions is the development of a comprehensive model for human capital, which
integrates managerial, innovation, organisational, and motivational-technological
dimensions. This model outlines the construction of an effective framework for staff
development in the public sector, thus contributing to institutional resilience.

At the theoretical level, Dr. Krasteva expands the concept of human capital by
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examining its interaction with organisational and social capital, and introduces the innovative
notion of ‘competence integrity’, a construct she proposes as a key indicator of employee
quality and potential. The commitment to moving beyond abstract theorization by offering
concrete methodological instruments for the assessment of competencies, work conditions,
and performance. These instruments are based on empirical research and normative analysis.

From an applied perspective, Dr. Krasteva identifies a number of critical deficiencies
in human resources in state administration, such as the undervaluation of political neutrality,
inefficiencies in performance evaluation systems, and shortcomings in workforce planning.
By juxtaposing legislative intent, reporting practices, and expert assessment, she formulates
realistic and actionable proposals for reforming administrative practice.

Her research also brings to light the so-called ‘disruptive variations’ in administrative
realities, including demotivational effects, inflation of performance ratings, and technological
backwardness. These findings draw attention to the need for strategic corrections in human
resource governance.

In sum, Dr. Krasteva’s scientific and applied contributions represent a
substantial advancement of both the academic discourse and the managerial paradigm
of human capital. Her work combines theoretical rigour with practical relevance and
affirms her profile as a focused and credible researcher within the field of public
administration.

7. Main critical remarks and recommendations

Following a thorough review of Dr. Krasteva’s scholarly work and academic
activities, critical remarks are minor and best understood as constructive
recommendations for future development rather than substantive critiques.

A notable observation is that her research is predominantly centred on the Bulgarian
state administration and the challenges associated with human capital within this specific
context. This thematic focus is undoubtedly a strength, reflecting the depth, consistency, and
coherence of her research agenda. However, it would be advantageous for her future work to
incorporate broader comparative analyses. Expanding the scope of her research in this
direction would further enhance the visibility and applicability of her findings and allow the
identification of national specificities within the broader landscape of international public
administration trends.

Another area that may benefit from strategic emphasis is the diversification of her
publication activity in international forums. Although Dr. Krasteva has authored several
English-language publications, the majority of her work has been published in Bulgarian
outlets. Given the high quality of her research, increased engagement with reputable
international journals would significantly boost her scholarly recognition on a global scale.

Regarding her teaching activity, no criticism is warranted. Dr. Krasteva enjoys an
excellent reputation among students and colleagues alike, reflecting the effectiveness and
professionalism of her pedagogical work.

In light of the above, it should be noted that the volume and quality of Dr. Krasteva’s
academic output sets a high standard. The only “criticism’ in this context, is that expectations
for her future scholarly contributions will be even greater. Given her trajectory thus far, there
is every reason to believe that she will continue to meet and likely exceed, those
expectations.
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8. Conclusion

Based on the comprehensive review of the submitted materials, scholarly
publications, teaching record, and applied academic contributions of Chief Assistant
Professor Dr. Daniela Petkova Krasteva, my overall assessment is unequivocally positive.
Dr. Krasteva is an accomplished scholar with clearly articulated contributions to the field of
public administration, an established educator with substantial experience and demonstrated
pedagogical excellence, and an engaged expert actively contributing to the advancement of
the public sector in practice. She fully meets all the formal criteria required for appointment
to the academic rank of Associate Professor and possesses the qualities and competencies
inherent to such a position.

Therefore, | strongly recommend that the esteemed academic committee elect Chief
Assistant Professor Dr. Daniela Krasteva and confer upon her the academic title of Associate
Professor in Professional Field 3.7. Administration and Management (Scientific Speciality:
Organisation and Management Outside the Material Production Sphere (Human Capital in
Public Administration)) at the University of National and World Economy. | am firmly
convinced that awarding this title to Dr. Krasteva constitutes not only a well-deserved
recognition of her academic achievements to date, but also represents a forward-looking
investment in the future of the department and in research within the domain of public
administration.

17 November 2025 Signature:
Sofia (Assoc. Prof. Dr. Ralitsa Veleva)
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