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OTtHOCHO: KOHKYpC 3a AOLIEeHT 110 ipodecroHanHo HampasiaeHue 3.7. AIMUHUCTpaLUs U
yhpaBiieHue, Hay4yHa crenuanHoct OpraHu3anuss W YIpaBlICHHE W3BBH
cdepara Ha MAaTEPHATHOTO MPOU3BOACTBO (YOBEUIKM KamuTal B MyOnmyHaTa
agmuHucTpanus)“, B YHCC.

1. Nudopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a Hy)kauTe Ha kareapa [lyOaudna agMuHucCTpanys, GaKyaTer
»ymnpasienue u aamuHuctpanus Ha YHCC cerinacHo Pemenne Ha AC Ne 3/25.06.2025 .
VY4yacTBaM B CbhCTaBa Ha HAY4YHOTO JKypH II0 KOHKypca cbriacHo 3amoBex Ne Ne
2701/01.10.2024 r. na Pexropa na YHCC.

2. HNudopmanus 3a KaHAUAATHTE B KOHKYpca
. Kanouoamxama e pooena mna 14 cenmemepu 1981 2. 6 ep. Iliesen.Cpeono
oopaszosanue 3asvpusa 6 nepuooa 1995-200 2. ¢ MI" ,,I'eo Munes“,ep. [Inesen ¢ npoghun:
TI'eozcpaghus ¢ Anenuiicxu.
bakanasvpckama cu ccmenen 3asvpuwiea 6 nepuooa 2000-2003 2. ¢ YHCC, ep.Cogus,
cneyyuannocm ,, Mkonomuka u opeanuszayus na mpyoa “.
B nepuooa 2003 — 2004 2. 3a8vpuwiea macucmpamypa no cheyuarnocmma ,, Cuemogoocmeo u
koumpon* 6 YHCC, ep.Coghus, Ilpes 2005 2. 3aeévpwisa emopa mazucmpamypa no
cneyuannocm ,,Ilpaso* ¢ YHCC.
3awumasa doxmopcka cmenen ¢ YHCC, ep.Cogpua no nayunama cneyuannocm 05.02.16
., Mkonomuka u opeanuszayus na mpyoa *

. Om 20112. 00 momenma 3aema axademuunama OnvicHocm Inasen acucmenm 6
kameopa ,, [lyonuuna aomunucmpayus “na YHCC.
. Ilpeou  akao.onvorcnocm  Inasen acucmenm e  3aemana  NOC1e008AMENHO

aK..ONBACHOCMU ,, ACUCTEHm *“ U ,, cmapuiu acucmenm

U3z6vH axkademuunume OnvoicHocmu e 3aemana oarvdicHocmume: Cneyuanucm npooaxcou —
2003 — 2004 2. 6 mwvpeoscka 6anka ,,Xeopoc‘“ A/, kion ,, Bumowa*,Cogpua u Cneyuanucm
cvOupane Ha nompedUmMenNcKu Kpeoumu 8 mwvpeoscka oauxa ,,Xeopoc*, kion ,, Bumowa ",
Cogus.

Bnaoee anenuiicku u pycku esux.Ilpumexcasa ceudemencmeo 3a ynpasnenue na MIIC u uma
unmepecu 6 cghepama Ha UHMEPUOPHUSA OUZALH U NPOEKMUPAHE.



3. H3nbiaHeHWe HA M3MCKBAHUSATA 32 3aeMaHe Ha aKaJeMHYHATA JUIbKHOCT

3.1.  Ilo omnoweHue Ha U3NBIHEHUEMO HA KOIUYEeCmEEeHUme U3UCKBAHUL HeoOX00UMU 34
3aeManemo Ha aKa0emMudHama ONbiICHOCM ‘0oyenm " ‘ yCmanoesa8am cieo0Homo.
Ilokazarenure ot rpyna A ca U3IbJIHEHU B HOpMaTa.

[Toka3zarenure oT rpyna B ca u3nbiHEHH B HOpMarTa.

[Tokazarenure ot rpyna I' ca uznennenu 167,5%

Iloxazarenure ot rpyna /I ca usnsinenu 170%

[Toxazarenure ot rpyna 2K (Jombaaurennu usucksanus 3a YHCC) ca uznbeinnenn 193%
[Toka3zarenure ot rpyna 3 usnbiaHenu 200%

Iloxazarenu ot rpyna M n3nsianenu 437,5%

[loxazarenu ot rpyna K usnbennenu 314%

M3nbiiHEeHHETO Ha KOMMYECTBEHUT Mokasarenu oomro 3a pazaenure I u Il e 204%

3.2.  Ilo omnoweHue Ha U3NBIAHEHUEMO HA KA4ecmeeHume U3UCKEAHUs 3d 3aeMaHe Ha
akademuunama onvocHocm ,,0oyenm‘ ¢ YHCC ananuzom mu Ha Ookazameicmeama
NoKa36a C1e0OHOMO:

He3aBucumo, 4e B yTBbpaeHUTE [I[pUHIMNN 32 OLIEHKA Ha KAYECTBEHUTE KPUTEPUH HA
YHCC He ce u3nckBa KaHAUJIATHT Ja OTrOBaps Ha BCHYKH W30pPOCHU KPUTEPUU, CE BUKIA,
ye KaHauJaTKata JEMOHCTpHpa YCTOMYMBO MPEBB3XOJCTBO B IMpeolianaBamius 00XBaT OT
KpUTEPUUTE U BpPb3KATA MEXAYy OCHOBHUTE HANPABICHHUS Ha KPUTEPUUTE € ChBCEM
OUEBU/IHA.

J-p KpncreBa ce ornuuaBa ¢ Aapba M BUIUMH IMOCTHXKEHHUS B IIPENOAABAHETO,
BOJICIIM B CIlydas 10 MPUHOC B IpPEMNoJiaBaTelicKaTa JEWHOCT 4pe3 BbBEKIAAHETO HAa HOBU
CbBPEMEHHHU METO/IM Ha MPEeroiaBaHe U U3BbHAYIUTOPHA paboTa ChC CTYICHTHUTE.

Kannunatkara He € omMcana ydacTue B YOPaBJIEHUETO HA YHHUBEpCUTETa U
CTPYKTYPHUTE My 3BEHA.

CeBerbT mo xabumutanmss Ha YHCC ycraHOBsIBS, 4e KaHAMIATHT OTrOBaps Ha
KOJIMYECTBEHUTE U KayecTBeHMTe u3uckBaHus, npuetd or AC. TaiiHoTo riacyBaHe 3a
MOTEeHUMaNHus KaHauaar ria. ac. A-p [danmena IlerkoBa KpbcreBa € 3aBbpmmio ¢
pesyarat A - 7, HE — 0, koeTo e mociieIBaHO OT MOJI0KUTEJIHO cTaHoBHIIe HAa ChBeTa 3a
MMOTCHIIMATHUS KaHIUIaT B KOHKypca 3a u300p Ha ,,TOEeHT™, IJ1. ac. a1-p Jdanuena [leTkoBa
KpbcreBa u mnpemiokeHue kbM kareapa ,Ilyomuuna agmuauctpanus" u daxkynreTHus
cbBeT Ha DakynTer ,,YOpaBieHUE U aJAMUHUCTpalUsA” J1a MHUNUHPAT OOSABSBAHETO HA
KOHKYPC 32 3a€MaHe Ha aKaJIeMUYHATa [UTBKHOCT ,,TOLEHT* B TPO(ECHOHATTHO HAIpaBJICHUE
3.7. ADMUHHUCTpanys W YNpaBJ€HUE, HayYyHA CHEHHAIHOCT ,,OpraHu3anus U yIpaBJCHUE
u3BbH c(epara Ha MaTepUATHOTO MPOM3BOJACTBO (YOBELIKM KamuTal B myOnM4HATa
aAMUHUCTpALIMS),

4. OueHka HA y4e0OHO-NIPeNoAaBaTeJCKATA 1eHOCT

I-p KpscreBa mma 20 romumen mnpenopaBatencku onut B YHCC, karempa
,IlyOnMuHa aIMUHHCTpalMs W pEeruoHamHo pasButue. [Ipe3 To3um mepuox € BoauiIa
CEMHHApHU 3aHATUS B TpU Kypca: ,IlyOnuunu ¢unancu®, , ' €OMKOHOMUKAa U PErHOHAIHO
pazButue®, ,MexIyHapOJAHU WHCTUTYUUH M agMuHHCcTpanus” u ,IlyOonuuna Biact u
MOJMUTUKUA M € 4Yesia JICKIUU N0 AUCHUIUIMHUTE - ,, MIHCTUTylLMOHaTHA MKOHOMHKA™ U
,»YTIpaBJIEHUE HAa YOBEILIKUS KaluTal B MyOJInYHaTa aAMUHUCTpALU .

Ornenkara Ha yuyeOHO-TIperoaBareickaTa JIeHHOCT MpaBsl MO KOCBEHH IOKa3aTelH,
€IMHUAT OT KOUTO € BUCOKaTa OLIEHKA Ha KaTeJpara 3a Ta3u U JEHHOCT, U3pa3sBallla CE BbB



Bb3J1aranero Ha a-p KpbcraBa Ha caMOCTOSTENHUS JICKIIMOHEH KypC ,,Pa3BUTHE HA YOBEIIKUSA
KanuTai B MyOJnyHaTa aAMUHUCTpaLM .

Jlpyr BaxkeH KOCBEH IMOKa3aTesl ca pa3pabOTEHUTE W BBBEIECHU TPU HOBU YUEOHU
Kypca oT KaHauaaTkata (,,Pa3BuTue Ha YOBEIIKUS KamUTal B MyOIMyHATa aAMUHHUCTPAIIH,
,»YTIPAaBJIICHUE Ha TEpCOHaja B 3JpaBHaTa OpraHu3alusi W ,,YINPaBICHUE HA YOBEUIKUTE
pecypcu B IbprKaBHaTa agMUHHUCTpanua‘, npusHatd 1 usnoisBanu B YHCC, kouto a-p
KpscreBa npenonaa B OKC bakanassp 1 Maructsp, B peloBHa U JTUCTAHIIMOHHO (opMa.
[lonoxxuTenHo olEeHsIBAaM BB3MOKHOCTHTE Ha KaHAWAATKara Ja MpernojaBa AUCTaHLIUOHEH
KypC Ha aHTJIMMCKU €3UK.

Benuky mocodeHH KypcoBe OTroBapsAT Ha oOpa3oBaTeslHUS U NpoQecuoHaeH
npod I Ha KaHIUIaTKaTa.

B onnaitn miatdopMuTe Ha yHMBEpCUTETa CHIIECTBYBAT MPEKH JI0KA3aTEICTBO 3a
paszpabotenutre ot A-p KpbcreBa ayamo-Bu3yadHH, MYyITUMEAMMHM W HWHTEPAKTUBHU
MIpE3EHTALMM 32 BCSAKA OT TE3UTE BKIIIOUEHU BbB BOJIEHUTE OT Hesl KypcoBe. B cemuHapHuTe
Y 3aHATHUS ca BKJIIOYEHHU JICJIOBU UTPH, TPYIIOBU 33/1a4u M y4eOHU KazycCH.

B nmokymeHnTarusTa o KOHKypca He € MpejcTaBeHa pejeBaHTHAa WH(OpMaLUS KOSTO
na OOEKTHUBU3MpPA MPOU3HACSIHETO MU IO Ta3W TOYKA, OCHOBAaBalkM Ce€ HA KOHKPETHHU
W3TOYHMIIM, KaTO CTYAC€HTCKU aHKETU WJIN OIIEHKHU OT aTeCTUPAHETO HAa KaHuJaTKaTa.

5. O0ma xapakTepHCTHKA HA NMPeACTABEHUTE HAYYHU TPYAOBe/MyOJINKANMT

3a HyxauTe Ha KOHKypca na-p KpbcreBa e mpelcTaBmia €IuH CaMOCTOSITENICH
MoHOorpaduueH Tpyn ,,YOBEIIKHIT KamuTal B ChBPEMEHHAaTa OBJIrapcka JbpiKaBHA
aIMUHUCTpAIMS: B THPCEHE HA OTrOBOP 3a HAachpyaBaHE Ha TpyJoBaTa akTUBHOCT (268
CTp.), €OUH CaMOCTOSTEJeH Y4eOHMK ,, Pa3BuTHe Ha YOBEUIKWSA KamuTajd B IyOnuyHaATa
anMuHHuCcTpauusa™ (278 cTp.), KOJEKTHBHa MOHOTpadus ,,YCIOBUS 32 OCBLIECTBSBAaHE
JNeMHOCTTa B JAbp)KaBHATAa aJIMUHUCTpALUS: NPEANOCTaBKH, CHhCTOSHUE WU MapaMeTpUYeH
pezoHanc™ (220 cTp. OT KOMTO KaHIUJATKaTa € pa3padoTmiia camocTosTeaHo YBoa, [IbpBa
raBa U Bropa rnaBa, 3akilOUEHMETO U MPUIIOKEHUSATA) U camocTosATenHa rinaBa No7 oT
MoHOTrpaduueH TpyHd ,,YTpaBiICHHE Ha YOBCHIKUTE PECYpCH B COIUAIHHUTE JCHHOCTH
ctp.109 - 123. C toBa a-p KpbcTeBa e 3anuTuia e1HO He3abJKUTEITHO, HO BUCOKO OLIEHEHO
TBOPYECKO pPa3HOOOpa3ue, ChCTOSIIO CE€ OT CaMOCTOSATENHAa MOHOrpadus, caMOCTOSTENCH
y4eOHUK, KOJEKTHBHAa MOHOTpadusi M 3Ha4MMa 1O 00eM M ChAbp)KaHHE CaMOCTOSTEIIHA
rJaBa B KOJIEKTUBEH TpyA. M uetnpurte npeacraBeHu Tpyaa ca uzaaaeHu cien 2023 r.

OtaenHO OT TOBa ca MPEACTaBEHU 2 CTaTUM U 2 CTyIUU MyOJUKyBaHU B HAy4HU
crnMcaHus nHAeKcupanu B Scopus u Web of Science u 8 cratuu u noknaau myOJuKyBaHU B
CIHCAaHMSI C HAYYHO peleH3UpaHe U PeJaKTUPAHU KOJIEKTUBHU TOMOBE.

Benuku npesnctaBeHu myOnMKalMy ca B €QHO M ChLIO HAYYHO W MPOGECHOHATHO
HaIpaBJIeHUE, CXOAHO C HAYYHOTO U MPO(ECHOHATHO HAMIPABICHUETO HA KOHKYpCa.

CamocTosAiTeJIHUAT  MOHOrpaguyeH  Tpyd  ,,YOBeIIKHUAT  Kanutajl B
ChbBpeMeHHaTa ObJrapcka JAbpP:KaBHA aAMHHHCTPAUMs: B ThpPCeHe Ha OTIrOBOp 3a
HacbpYaBaHe HAa TPYAOBaTa aKTHUBHOCT e ¢ o0eM 268 cTp.

[locBereHa e Ha Ba)kHa, HOBa M peJIEBaHTHA TeMa 3a MyOJIMYHATa aJAMUHUCTpALMs,
CBbp3aHa C KOMIUIEKCHOTO WU3cjielBaHe Ha (yHKIMOHHpallara CcucTemMa Ha
BB3IPOM3BOACTBOTO HA YOBEIIKUS KalmUTal B HEA, U OPraHU3UpPaHETO M B IIOCOKAa Ha



HachpyaBaHE HA TPYyJAOBaTa aKTUBHOCT, 32 YCKOPEHO U YCTOWYMBO Pa3BUTHE HA CTPYKTYPHUTE
Ha Jbp)KaBHATA QJIMHHHCTPAITHS.

B cbabpkaTelHO OTHOIIEHHE MPUCHCTBAT BCHUYKU 3aIBJDKUTEIHU CTPYKTYPHU
eneMeHTH, BKI.: Crniuchk Ha Tabnunurte U purypute, BoBenenue, Tpu riaBu, 3aKIOYCHHE,
W3znon3Bana nureparypa u llpunoxxenus. Mexay OTAETHHUTE YacTH ChIECTBYBAa OPraHUYHA
Bpb3Ka U BBTPEILIHA JIOTUYECKA MOCIIE0OBATETHOCT. 310KEeHHETO € SICHO apryMEHTUPAHO U
KOPEKTHO B HAYYHO OTHOLICHHUE.

PaboTara e HammcaHa Ha SICEH € TOYEH B TEPMHHOJIOTUYHO OTHOIIEHUE HAy4YeH €3UK
06e3 e3uKoBU U CTUJIOBH Tpemku. OOpbllaM BHMMAaHHE BbpPXY BHCOKOCTHUIIHATA
TEPMHUHOJIOTHYHA HW3pPa3eHOCT Ha aBTOpKaTa, KOETO MpHAaBa Ha MOHOTpadUYHUS TPYA
ABTOPHUTETHOCT.

W3noxxeHneTo He ChIbprKa MOBTOPEHUSI U IPOTUBOPEUHSI.

CnazeHn ca BCHYKM OCHOBHU aKaJeMHYHU W3HUCKBaHHUS 3a O(OpPMIECHHETO Ha
MoI00€H TPYI.

Hayunarta men e mocodena kareropudHo (ctp.13-14). 3a HEltHOTO moOcCTUTaHe a-p
KpncreBa dopmynupa Tpu OCHOBHM 33Jayd, KOMTO B TOCJIEIOBATENHOCTTA CH TOKa3BaT
HAMEpPEHHETO M 4Ype3 pelIaBaHeTO UM, Ja IMOCTUTHE TEOPETHMYHH NPUHOCH, Ja CBBPIKE
HOpMaTWBHaTa 0a3a Ha JbpKaBHATa AJAMUHUCTpAIMS C YNPABICHCKUTE MEXaHH3MH Ha
YOBEIIKUTE PECYpPCH, U Ja UICHTUPUIMpPA aKTyaTHUTE MPOSBU HA YOBEUIKUS KamuTal B
IbpKaBHATA aIMUHUCTPAIUS, CBBP3aHH C aKTUBHOCTTA MY.

[lpenBun Ha YecTUTE B TOCIEIHO BpEME TOJMTUYCCKA M COIUATHO-MKOHOMUYECKU
MIPOMEHU BPEMEBUSAT TPEH] Ha U3CleBaHeTO OT 11 rouHu e peaarucThuyeH 3a U3MbIHEHUETO
Ha TOCTAaBEHATa Ie1 M TO-TOYHO 32 PA3MO3HABAHETO HAa CHCTOSHUETO W TEHACHIMUTE Ha
WHAYKTOPUTE, HACOYBAIIM KbM AaKTHBHO TPYJOBO IOBEJICHUE HAa 3aCTUTE B JIbpKaBHATA
aJIMUHUCTpALIHSL.

[Tocodyenu ca KOHKPETHH OTPAHUYUTEIHU YCIOBUS (CTp. 14), MOCTaBAIIM aKIIEHTa Ha
W3CJIEIBAHETO OCHOBHO BBPXY HEMAaTEepHATHHS pecypc M OOsSCHSBAIIM KOHTEKCTa W
HAacOYEHOCTTA Ha TPYyJa.

N3cnenBanero nMa MyaneH XapakTep U JOMPUHACS KaKTO 32 Pa3BUTHUETO HA HAayKara,
TaKa M 32 PEIIaBaHETO Ha BaYKEH MPAKTHUYECKH MPOOIIEM — TO3H ChC 3a€TOCTTA.

B Hay4HO OTHOIIIEHHE Ca BayKHU CIIEHUTE EHCTBUS U pe3yTaTu:

a) MHOTOCTpaHHAaTa MHTEPIpETalys Ha YOBEHIKUS KamuTall 4Ype3 CBbP3BAHETO MY C
OpPTaHHU3AIMOHHUS U COLMATHHSI KaITUTal;

0) mpuiaraHeTo Ha MYyJITHpaTelapeH (MHOTOCTPAHEH, MYJTHIUIEKCEH) IOIXO/,
MO3BOJISIBAIl OTYMTAHETO Ha TMPEAaBaHETO M MPHEMAaHETO E€THOBPEMEHHO Ha MHOTO
BB3ACUCTBUSA

B) TIOKa3BaHETO Ha MPEXOTHUTE KAYeCTBEHU CHCTOSHUS U PATUKATHUTE CTPYKTYPHU
W3MEHEHUS B HEMITEPUAIHHUTE KalUTAJIOBH aKTHUBU CTaBa BB3MOXKHO 4Ype3 paborara c
MOKA3aTeINTe CPEIHOTOMUINEH TeOMETPHYEH TeMII Ha pa3BUTHE (CKOPOCT) U
CPEHOTO/UIIIEH TEOMETPUYECH TEeMIlT Ha TpupacT (YCKOPEHHWE W UYYBCTBHTEIHOCT KbM
Pa3IIUKHUTE).

B nmpakTudecko OTHOIICHUE Ca BAXKHU CICIHUTE PE3yITaTH:

a) JeTalIHO TO HepapxXxusi W TapaMeTpu Ha JIbp)KaBHATa aJMUHUCTPAIHS
aKTUBU3HMpaHE Ha TPYJIOBOTO MOBEJCHHE.

0) TmpoBexJaHe Ha E€AMHHA IyOJMYHA T[IOJIMTHKA 3a HapacTBaHE Ha
aJIMAHUCTPATUBHHSI KAIlalUTET;



B) pa3lIMpsIBaHE Ha pEXXHMMa Ha OLICHSABAHE HA U3IIBIHEHUETO;

I') B 3HAYUM CIHCHK Ca MMOCOYEHH OpraHU3alMOHHUTE JedOopMaluy U ca WU3BEACHU
ITBTUILATA 34 TIXHOTO IIPEOOIISABAHE;

ABTOpKaTa € TpelcTaBWJIa OpPUTMHAlHA WAEWHA XUIOTe3a, KOATO OOXBalla TpU
OCHOBHHU €JIEMEHTa, ONpeleNsiy ObJEHIOTO CHhCTOSHUE W pa3BUTHE Ha MyOJuWYHATa
aIMHUHHCTpALMs — JWHAMUKAa W XPOHOJIOTMS HAa MOJEPHM3ALUATa, JUATHOCTHLIMPAHE H
AaKTUBHpAHE Ha YOBELIKMSA KalmuTal M HachbpyaBaHETO Ha TpyJoBaTa aKTUBHOCT.
IlocnenBanoTo cbabp:kaHuE € 0OCIIYKUIIO0 HAITBJIHO Ta3U XUIIOTE3A.

MoHorpapuyHustT TPYA ,YCJIOBUS 32 OCBHIICCTBSIBAHE HAa [eiHOCTTAa B
AbPKABHATA AIMUHHUCTPALUSA: NPEIANOCTABKH, CbCTOSIHUE U MMapaMeTpU4eH pe30HaHc™
B CchaBTOPCTBO ¢ mpod. a1 uk.H [lano Jlymancku e crbnasio B HayyHOTO pa3BUTHE HaA [I-,
KpbcraBa, BeposiTHO Hachbpy€HO OT ABTOPUTETA M CHTPYAHUUYECTBOTO ChC ChaBTOpa. Ts
3aTBbpKJaBa Te3aTa Ha A-p KpbcreBa, B aHaJM3UpaHaTa 1O - TOpe CaMOCTOSITEIHA
MoHOrpadusi 3a ompeznensmiaTa pojisi Ha YOBEHIKUS KamuTal B MOJCPHU3HPAHETO Ha
Ibp’KaBHAaTa aJMUHMCTpALlMsl OTpa3eHa B L€NTa Ha KOJEKTHBHUA Tpyld. OcHOBaHue 3a
BHCOKAaTa MU OLIEHKa € Oorarata METOAMYecKa paMKa Ha M3CJIEJBAHETO BKJIIOYBAIIA OCBEH
KJIACMYECKHUTE HW3CIIE0BATEIICKM METOAM U COLMOJIOTMYEcKHs (3a pa3lo3HaBaHETO U
MpUIO0OMBAHETO HAa TOYHATa HEoOXoauMma MH(OpMAIUs), CTONMAHCKO — MCTOpUYEeCKus ( 3a
MpOCIIeAsIBaHE Ha €BOJIIONMATA HA OOLIECTBEHUTE MPOIECH) KOHTEHTHUs aHanus. [Ipe3 2024
I. € OCBIIECTBEHO EKCIIEPTHO MpPOyYBaHE HA CHCTOSHUETO, CTENEHTa Ha OCHUTYpPEHOCT,
PaBHUIIETO HA KaYECTBO — HETOBOTO MOJAbPKaHE U MOBHILIEHUE, CTEIIEHTa Ha M3IOJI3BaHE
Ha pecypcuTe B MyOIMYHUS CEKTOP. AHAIM3UPAH € KOMIUIEKCA OT Bb3HUKHAIM ChBPEMEHHU
poOJIeMU U ca TOCOYCHHU BB3MOKHUTE UM PEIICHHUS.

ExcniepTHOTO mpoyuBaHe € OpPraHU3MpPaHO HA BHCOKO HAYyYHO HHBO C KaueCTBEH
moa0Op BKIIOYBAII M CaMOOLIEHKAa Ha 32 eKclepTH, MoAOpaHH CIope] MO3HAHMSTA CH 3a
ycloBHsATa Ha paboTa B Jbp)KaBHaTa aJMUHHUCTpalMs, B T.4. W Ha HW3MOJ3BAHUTE
MH)OPMALIMOHHU ¥ KOMYHHKAI[MOHHU TEXHOJIOTUH, BB3pACT, YINPABICHCKO HUBO H
MPAKTUYECKU OMUT.

B uactute ot MoHorpadusTa Hanucanu ot A-p KpbcreBa € oChIeCTBEHO pa3lIupeo
TBhJIKYBaHE Ha paOOTHHUS Tpoliec B MyOJWYHATA aJMUHUCTpALUs, MPEIXOIACHO OT
WHTEpIpETUPaHEe Ha POAyIHpaIiaTa My 4acT KaTo yclIyra OT ABe TJIeAHU TOUYKH — (yHIaMEHT
(HaMYHAa MaTepUATHO-TEXHUYECKa W TEXHOJIOTMYHa 0a3a, MepcoHal U KIUEHTH) U
Ch3/aJIeHU IPOAYKTH.

AHanM3upaH € MepCOHAXKBT ,,YOBEIIKH KaluTajl ‘“KaTo ABUraren u moaeparop. Karo
CJIECTBHE OT TO3W aHAJIM3 aBTOpKara ompezess 12 XapakTepuCTUKH Ha YOBELIKUS KamuTall
(ctp.39 — 40). BcrnenctBue Ha TAX € pasmo3HaTa M ONPEIEieHa BOACIIUTE CTPAaHU Ha
KalUTaJOBOTO MPHUCHCTBUE M € OMNpelelieHa WHAWBHIyaTHaTa (YHKIMOHAIHOCT Ha
YOBEIIKHUS KaUTall.

AHaTVM3UPaKd WMCTOPUYECKH U TPOTHO3HO aBTOpPKAaTa OMpEeIeNs, JI0Ka3Ba |
MOCTy/IHpa HEW30eKHOCT HAa ChBPEMEHHATa IUTUTANHA TpaHchopMalus Ha JbpKaBHATA
aAMUHUCTpALIMS, aKUEHTUPAUKH BBPXY PA3MIMPSIBAHETO HA E€JICKTPOHHOTO YIMPABICHHUE U
CH3/IaBAHETO HA MOJICPHU OHJIAMH IMyOJIHMYHH YCIYTH.

CraTun U cTyauu, HHAeKcupanu B Scopus u/nim Web of Science, my0iukyBann
B HAYYHU CIIMCAHUS:



KpbcreBa, /I., MHoroimkara KOMIETEHTHOCT — TIPHPOAA M HHCTHTYUHOHAIHO
NPUCHCTBHE B JIbpikaBHATa aaMuHucTpanus. CTpaterun Ha o0pa3oBaTeIHATA H
HAy4YHATA NOJINTHKA, 2022 1. 627 — 641 cT1p.

HpeI[CTaBeHaTa CTyauss BIHCYaT/IsABa C KOHIECITyaJIHAaTa CH I[’I)J'I60'-II/IHa n SCHO

O4YepTaHWsl aHAIUTHYEH (OKYC BBPXY KOMIIETEHTHOCTHHS TOAXOJ KaTro OCHOBEH
MHCTPYMEHT B YIPAaBJICHHUETO HA YOBELIKUTE PECypCcH B IIbpXKaBHATA aJIMHHHUCTpPALUS.
ABTOpKaTa JEMOHCTpHUpa OTJIMYHA TEOPETUYHA TOATOTBEHOCT M CIIOCOOHOCT Jia
MHTEPIIPETHUPA CIOXKHU B3aUMOBPB3KM MEXIy Tpyla, WHCTUTYIMOHATHATA paMmKa H
YIPaBJIEHCKUTE MPAKTUKH.
Oco0eHO LIEHHO € MOAYEpPTaBaHETO Ha KOMIICTEHTHOCTTa KaTo CTPAaTErM4YecKu pecype U
MOJIEpaToOp Ha TPYJIOBHUTE NPOLECH — E€IHOBPEMEHHO MIMCIHUIUIMHUPAIL W TNPOAYKTHBEH
¢axTop. ToBa moka3Ba CUCTEMHO MHCIEHE M pa30HpaHe 3a poJyiAiTa Ha KOMIETEHTHOCTHHS
MOZCI KaTo 4aCT OT aAMHHUCTPATUBHATA CCpeKTI/IBHOCT U MOJACPpHU3AIMATA HA HY6J'II/I‘-IHI/ISI
CEKTOp.

KpbcreBa, JI. (2024) YoBemKOKANMTAIOBO NPHUCHCTBHE: TEOPUTHYHH IIPHXH,
(pyHKIMOHAIHM NPOSAABM M CbhbBPeMeHHM ObJrapckm npeckpunuuu, Crparermu Ha
o0pa3oBaTe/IHATa M HAYYHATA NMOJUTHKA, 2024, 32(3), 323-336,

IIpencraBenata craTtusi € CbIbpPXKATENIHA, KOHLENTYAlIHO SCHA M JIEMOHCTpHUpa
Cepro3Ha TEOPETHYHA M aHAJIWTHUYHA IMOJrOTOBKAa Ha aBTOpKaTa W. Temara 3a YOBELIKHUS
KaluTajl € pa3rbpHaTa C BHCOKAa CTENEH Ha HayyHa 3aJbJI00YEHOCT U METOJ0JIOrMyecKa
nocienoBarenHoct. Llenra Ha u3cneaBanero € sicHO (JopMyJIMpaHa M OTpa3siBa CTPEMEX KbM
UHTEpIpeTalysi Ha KIOYOBH METOAOJIOTMYECKH CETMEHTH — TEeOopeTHueH mpodui,
pa3no3HaBaTeNIeH MPOLEC U HAllMOHATHU OCOOEHOCTH Ha YOBELIKMSI KAallUTall B ChbBPEMEHEH
OBArapcKy KOHTEKCT.

J1-p KpbcreBa ycnenHo u3nois3Ba CpaBHUTEIEH U UCTOPUKO-TIEPCIEKTUBEH MOIXO/,
KOMTO NpuJaBa Ha aHaJIMW3a IIMPOTAa W AaHAJIMTHYHA IUTBTHOCT. BUCOKAa Hay4yHa CTOMHOCT
UMaT TPEeACTaBeHUTE HOBU AKLUEHTH — JOMBIHEHUS KbM Je(pUHHPAHETO Ha MOHATHUATA
,,KarmuTaI"“ v ,,90BEIITKM KAIMUTAI‘, KAKTO U OMUTHT 3a AuQepeHIIpane Ha TpaHchopMmanunure
Ha COLMAIM3UpPaHe, UIKOHOMU3HUPAHE U OpPraHU3UpaHe KaTO CUCTEMHHU Oee3u Ha YOBEIIKHS
KaIluTal.

Oco0eHo BmeuaTigBallla € Bpb3KaTa MEXIY TEOPETUUYHUTE MOCTAaHOBKU U TSIXHOTO
OTpaKCHHE BBPXY OBJIrapckaTa COLUAIHO-UKOHOMUYECKA PEATHOCT B TPETOTO AECETUIIETHE
Ha XXI Bek. ToBa mpuiaBa Ha U3CIEABAHETO AKTYyaJIHOCT, NPUJIOKHUMOCT U CTpPATErMyeckKa
3HAYUMOCT.

Krasteva, D. (2025). YoBemIKHAT KanuTajl B [AbpPKAaBHATA AJIMUHHUCTPALUS —
AMHAMUYHH 00paTH U cMymaBamu Bapuaunu, CTpaterum Ha oOpa3oBaTejHaTa M
Hay4YHaTa noJmMTuka, 2025, 33 (I), 80-93

[IpencraBenata craTusl pa3kpuBa 3aAbJI00YEH aHAIUTUYEH MOAXO0Jl U BUCOKA HAay4Ha
3pSIIOCT TP M3CIIEABAHE HA TPOOIieMaTHKaTa, CBbhp3aHa ¢ (YHKIIMOHHPAHETO HA YOBEIIKHUS
KamuTaJl B ChbBPEMEHHaTa ObJIrapcka IbpikaBHA aJMUHHCTpalus. ABTOpPKaTa JEMOHCTpUpA
yMEJIO TIpWiIaraHe Ha KOJIMYECTBEHHM METOIW 3a aHajiu3, Karo W3I0J3Ba CHCTEMa OT
MOKa3aTelln, Ype3 KOUTO C€ MpOociieiaBaT IMHAMUKATA U BapUallMATa Ha OCHOBHU IIPU3HALIU B
IbIrocpoyeH BpeMeBu nepuog (2012-2023 r.).



Oco0eHo BreyaT/ISIBAIIO € OAJlaHCHPAHOTO ChUETAHUE MEXKIY CTATUCTUYCCKHS
WHCTPYMEHTApUYM M HHTEPIIPETAIUATA HA PE3YJITATUTE B KOHTEKCTA HA PEATHUTE MPOIICCH B
myOaudHus ceKTop. VaeHTHU(HUIMpaHUTe TEHICHIIMA — HApacTBaIll JUT Ha CIY)KUTCIIUTE C
BHcIe oOpa3oBaHHeE, KOHIEMIUATA 3a ,,aKTMBHO CTapeeHe™ W mpobiemMaThkaTa OKOJIO
OIICHSBAHECTO HA M3MBJIHEHUETO — Ca MPEJACTABCHH C aHAIMTUYHA TPEIU3HOCT U KPUTUIHA
3a1bJI00YEHOCT.

ABTOpKaTa He ce OrpaHHYaBa 10 KOHCTATAllMH, a Mpeaara apryMeHTUPaHu IbTHINA
3a TMPEoJIONIIBaHEe HAa YCTAHOBEHUTE HEOIAromnoiydus, KOETO IMpHUAaBa Ha TPyJa BHCOKa
MPaKTUYEeCKa CTOWHOCT W MPWIOKHMOCT 3a YIPABICHHETO HA YOBCIIKHTE PECypCH B
JTbpKaBHATA aJMUHUCTPAITHSI.

Krasteva, D., (2024). Human Capital Research Program: Contemporary Bulgarian
Projections, Economic Alternatives, 2024, Issue 2, pp.293-315

Crymusita pa3kpuBa BHCOKa CTEMEH HAa TEOPETHYHA 3PsUIOCT U aHAJIUTUYHA
IBJI00YMHA B Pa3riiekJaHeTO Ha ChbBPEMEHHUTE M3CIEI0BATENICKU MOAXOAN KbM YOBEIIKHUS
KalmuTajl M HeroBara pojs B pPa3BUTHETO Ha OBJTapckus TPyIOB TMazap. ABTOpKara
¢dbopmyHpa SICHO M3CIENOBATEICKUS BBIIPOC, HACOYEH KbM pa3lO3HaBaHE HAa TEOPETUKO-
METOJIOJIOTUYECKH PEIlIeHUs] B paMKUTE Ha JeHCTBallaTa HayuYHOHU3CIIeI0BaTeICKa Mporpama
3a YOBELLIKHMS KallUTajl, KaTo yCIsiBa /1a OYepTae CUCTEMaTUYHA BPb3Ka MEX]y TEOPETUUHUTE
MOCTAHOBKU U MPAKTUYECKUTE MPOEKIIUH HA Ta3u Mporpama.

Oco0eHo BreyaTssBallo € CTPYKTYPHOTO U KOHIENTYalIHO M3rpa)kJ1aHe Ha aHajau3a,
KOHTO chueTaBa (UIOCOPCKO-METOAOTOTHYHA OCHOBAHUS C TMPHIIOKEH H3CIEI0BATEICKH
npount. M3non3Banero Ha umaeute Ha WM. JlakaTom 3a opraHuzanus Ha ITO3HABATEIIHUS
MpoLec 4pe3 ,,HayuyHOM3CIIEIOBATEJICKA MporpaMu’ MpHAaBa Ha TpyJa BUCOKAa HayyHa
CTOMHOCT M opuruHanHocT. [Io To3M HauMH aBTOPBT MOCTaBs pas3riiexaaHaTa mpodieMaTuka
B KOHTEKCTa Ha ChbBpEMEHHATa EMUCTEMOJIOTHSI U Ch3JaBa OCHOBA 3@ HOB TUIl MHTEPIPETALIMS
Ha YOBEIIKHS KalmUTaJl — HE CaMO KaTO MKOHOMHYECKH WJIM CollMalieH ()eHOMEH, a KaTo
MoJieprpaliia o3HaBaTe’aHa 1 MOBEICHYECKa CUCTEMA.

AHaMM3bT € apryMEeHTHpaH, I[IOCJIEIOBAaTENeH M KOHLENTYalHO HACOYeH KbM
UICHTH(UIMPAaHEe Ha TIO3UTHBHHU PE3YJITAaTH, HETaTUBHHU CIECHAPHH H BH3MOKHOCTH 3a
COLIMOXapaKTEPUCTUYHA OLICHKA HA U3CJeABaHus npouec. To3u TPOEH aHAIMTHYEH MOJIX0[ €
METOJIOJIOTUYECKH YCTOMYMB W TMO3BOJIsIBA OallaHCHUPAHO OIICHSBaHE Ha pPEaTHOCTUTE Ha
OBJTapCKusl TPYJIOB Na3ap B CBETIMHATA HA PA3BUTHETO HA YOBEIIKUS KalUTall.

B TeopeTnueH acnekT cTyausTa IOCTUIa BUCOKA CTENEH HA KOHLENTYAJHA SICHOTA,
Karo O0OBBp3Ba KIIOYOBH KaTeTOpUU KaTo ,,KamuTaiooOpasyBaHe*, ,,KOMIETEHTHOCT",
,»[I03HaBaTeJIeH Ipolec” U ,HaydyHa mnporpama‘. Ta3u cucTeMHa Bpb3Ka CBUIETEICTBA 3a
IbJIOOKO MO3HABaHE Ha HAyYHUs MHCTPYMEHTApUYM U CIIOCOOHOCT Ha aBTOpKaTa Ja paboTu
¢ aOCTpaKTHH KaTerOPUU B CHHTE3 C EMITUPUYHO U3MEPUMU SBIICHUSI.

ChIIecTBEH MPUHOC HAa U3CIIEABAHETO € OMUTHT 32 OICHKA Ha CONMMO(YHKIIMOHATHUS
XapakTep Ha ObJirapckara HayyYHOM3CIIEJOBATEICKa MporpaMa 3a YOBEUIKUS KaruTail — Jalu
TS JIEMOHCTpHUpa MPOTPECMBHO WJIM JIEr€HEpUpalo pa3BUTHE. ToBa IOCTaBid TEKCTa B
paMKHUTEe Ha METaHAy4YeH aHalIM3, KOWTO HaArpaxkaa TPaAUIMOHHUTE YIPaBICHCKU WU
WKOHOMUYECKH UHTEPIIPETAIIMY HA YOBEIIKHUS KalluTall.

CraTuu u 1oKjJIaa1, MyOJTHKYBAaHHM B Hepe)epHpPaHU CIMCAHUS ¢ HAYYHO pelleH3MpaHe
WM Ny0JMKYBaHU B PeJaKTHPAHH KOJIEKTUBHHU TOMOBe.



Krasteva, D. (2024). Contrasting characteristics of human capital in the modern
Bulgarian state administration. Journal of Management Sciences and Applications,
2024, 3(2), 204-213

CrarusitTa BeyarisiBa C aHAIMTUYHA IBI00OYMHA M SCHO M3PA3eH HAyYeH 3aMHCHIL
ABTOpKaTa JEMOHCTpUPA YMEHHE Ja OCMHCIA KOMIUIEKCHaTa MpHpoJa  Ha
(GYHKIIMOHHPAHETO Ha ChBPEMEHHATa OBJITapcKa JbpKaBHA aMUHUCTPAIUS, KATO YCIEIIHO
UACHTUUIMPA HEHHUTE XOPH3OHTAIHU W BEPTHKATHU TpaHUIM Ha jaeicTBue. Temara e
aKTyajiHa, COLIMAJTHO 3HayMMa M C BHCOKa IMPAKTUYECKa CTOMHOCT 3a YNpaBICHUETO H
ONTUMU3HUPAHETO HA AIMUHUCTPATUBHUTE MPOLECH.

W3cnenBanero crhiBa Ha CTa0WiHA METOJOJOTHYHA OCHOBA, ChYETaBalla
KJIaCMYEeCKH Hay4YHH MeToau (aHanu3, CHHTE3, HHAYKUUSA, ACTYKIUS, CpaBHEHHUE) C
KOJIMYECTBEHU TEXHHUKHU KaTO CPEeIHATa T€OMETPUYHA U M3MEpPBAHE Ha OTHOCUTEIHU Terja U
JTUHAMUYHU CbCTOSHUA. ToBa mpuaaBa Ha TpyJa KOMIUIEKCEH XapakTep M OCHUTYpsiBa
00EKTUBHOCT Ha HAaIIPAaBEHUTE U3BOJIH.

Oco0eHo BreyatTysBalla € UWHTErpalusaTa MEXIy TPUTE OCHOBHH CTPYKTYpHHU
eJIeMEeHTa — HOpPMAaTHMBHA paMKa, OPraHU3allMOHHO-COIIMAJIEH MEXaHU3bM U YOBEUIKU
KamuTall — MPEICTABEHN KaToO B3aMMOCBBP3aHa CUCTEMA, KOSITO onpeens e(eKTUBHOCTTAa Ha
IbpKaBHATa aJMUHUCTpanus. ABTOPBHT apryMEHTHUPAHO IMOAYEpTaBa 3HAUCHUETO Ha TE3U
B3aMMOBPB3KH 32 YCTOWYMBOTO (PYHKIIMOHUpPAHE HA MyOJUYHUS CEKTOP M 3a KAYeCTBOTO HA
MPEAOCTABSIHUTE AIMUHUCTPATUBHU YCITyTH.

Krasteva, D. (2024). Discourse on capacity aspects of human capital vital aggregates in
contemporary Bulgarian state administration. Journal of Management Sciences and
Applications, 2024, 3(1), 53-73.

[IpencraBenata cTyausi BIEYaT/IsIBA C BHUCOK TEOPETUYEH 3aMMCBJ, AHAJIUTHYHA
IIPELU3HOCT U OPUTHHAJIEH W3CIEA0BATEICKU MOAXO0J KbM IpoOieMaTHKaTa Ha YOBEUIKHS
KanuTajl B aJIMUHHMCTpaLusATa Ha U3NbJHUTENHata BiuacT. [-p KpbcreBa nemoncTpupa
3abJ00U€HO T03HABAaHE HAa CHBPEMEHHUTE TEHACHLMHU B YIPABICHUETO HA YOBEIIKHUTE
pecypcu U yMello UHTEerpupa MOHSATHHHUTE IOoJieTa Ha BUTAJHOCTTa M €HEPTUTH3Ma KaTo
KU3HEHU arperatv Ha aJMUHUCTpaTHUBHATa cUcTeMa. Ta3u KOHLENTyalHa paMKa IpHuaBa Ha
U3CJIEeIBAHETO MHOBATHBEH XapakTep M MOJYEepTaBa CIIOCOOHOCTTAa HA aBTOpA Ja ChUeTaBa
($UI0CcOPCKO-TEOPETUUHU UJEH C TPAKTUUECKU YIIPABIECHCKU U3MEPEHUSI.

AHanuTHYHaTa CTPYKTypa Ha CTyJIUsATa € A0Ope opraHu3MpaHa M oOXBalla BCHUYKU
KJIIOYOBHM €Talli Ha YIPaBJICHUETO Ha YOBEUIKUTE PECYpCH — OT 1Mojadopa U 00yYeHHETO 10
OLICHSIBAHETO, MOOMIIHOCTTA U aKTHBHOTO cTapeeHe. OcoOEHO IEHEH € MPHIOKHUSIT aCIIeKT
Ha TpyJia, peaM3upaH 4pe3 CUCTEMHHMS ITOXO0] ,,BXO0I—HM3X0/1 HA YOBEIIKUs KaluTal , KOUTO
OCUTYpSIBA U3MEPUMOCT U BB3IPOU3BOJIUMOCT Ha PE3yJITaTHTE.

bazara oT emnupruyHM JaHHU, U3BJI€YEHA OT [ OIMIIHUTE JOKJIA N 33 ChbCTOSTHUETO Ha
nbpkaBHaTa agMuHucTpanus (2012-2022 1.), € wM3moi3BaHAa  IEJIEChOOpa3HO W
apryMeHTupano. Ype3 Hes aBTOpPBHT IOCTHIa BHUCOKA CTEHNEH Ha JIOCTOBEPHOCT IpH
000011aBaHETO HAa YEPTUTE, TEHICHIIMUTE U MOTEHIIMAIUTE Ha Abp)KaBHATA aJMUHHUCTPALIHS.

Hayunara cTOHHOCT Ha M3CIEIBAHETO Ce€ M3pa3sBa B ACHO (OPMYJIMpaHUSA HJEEH
M3BOJ 32 HapacTBAIlMs KalalUTeT Ha YOBEIIKO-KalMTAJIOBOTO MPOHMKBAHE KAaTO OCHOBA 3a
YCTOMYMBOTO pa3BUTHE HA JbprKaBHATa aqMUHUCTpaIusa. OcoOeHO BaXXKHO € MOAYEpTaBaHETO



Ha HGO6XOI[I/IMOCTT3. OT CUCTCMCH CXKCIroACH OJAUT W HAACKIHO PEryIMpaHe Ha TO3U MPOLCC
— OPCAJIOKCHUEC, KOCTO MMAa BHCOKA MPAKTUICCKA 3HAYUMOCT.

Krasteva, D. (2024). Administration — still in search of self discovery. Journal of
Management Sciences and Applications, 2023, 2(2), 242-247.

[IpencraBeHOTO M3ClIEeBaHE € KOHIENTYAIHO SICHO, METOJA0JIOTHYECKU U3ABPKAHO U
JEMOHCTpHUpPA 3aIBJIO0YEH aHATUTHYEH MOAXO0 KbM TeMara 3a MyOoludYHaTa aIMUHUCTPALIUS
Y HEWHUTE WHCTPYMEHTATHU (DYHKIIMH B TIpOIleca Ha Ch3/IaBaHe U pean3alus Ha MyOTuIHH
MOJTUTUKUA. ABTOpPKaTa yMeJI0 ChueTaBa TEOPETUUYEH aHAIN3 C OPUTHHAIHO THJIKYBaHE, KaTo
mpociensBa Bpb3KkaTa MeXAy AeHUHUIMOHHUS U (YHKIIMOHATHHS acCleKT Ha TOHATHUETO
,,ITyOJTMYHA aIMUHUCTPALIAS .

OcobeHo BIieuaTISIBAIA € CHUCTEMATH3AIMATA Ha CBHIECTBYBAIIUTE NeOUHHUIIUN B
MpaBHUS U CTOMAHCKUA AUCKYPC U CTPEMEXBT Ha aBTOpa KbM (hopMyHupaHe Ha COOCTBEHO,
MPUJIOKHO OPUEHTUPAHO OmpejesieHrne. Ta3u aHATUTHYHA CThIIKAa CBUICTENICTBA 32 BHUCOKA
Hay4YHa KyJITypa W CIOCOOHOCT 3a KPUTHYHO OCMHCIISIHE HAa YTBBPACHU TEOPETHYHH
MTOCTaHOBKH.

Bropara gact Ha M3JI0)KEHHETO — TIOCBETEHA HAa WHCTPyMEHTaTHaTa (PyHKIHS HA
MyOJIUYHATA aTMUHHCTpAIUS — HaATpaxaa JeOUHUTHBHHUS aHAIA3 M pa3KpuBa HelHaTa
poiisi Karo akTuBeH ()aKTOp B YIPABICHUETO M MPWJIATaHETO Ha MYyOJWYHH TOJUTHKU.
[MomyepraBaHeTo Ha BIACTOBHS €IEMEHT H Bpb3KaTa My C €QEeKTUBHOCTTa Ha
aIMUHUCTPATUBHUTE JCUCTBUS MPHUIaBa HA TEKCTa SICHO M3pa3eHa MpPaKTUYeCKa HACOYCHOCT
Y yIPaBJICHCKA CTOMHOCT.

KpscreBa, JI. (2022). AcnmekTH Ha CHTYPHOCTTa B PpeXnUMa 3a OlleHsIBAHe Ha
W3NbJIHEHUETO Ha Ciay:kuTeauTe B bbarapckara abpkaBHa aJMHHHCTPALMA.
N3kycTBeHusi uMHTeJeKT B cdepaTra HAa CHUTYPHOCTTAa - MNpeAUMCTBA U 3aIlIaxH,
TOM1/2022, BYCH, c.286 — 293

ABTOpKaTa pasriexaa U3KIYUTETHO aKTyalHa U 3HaYuMa TeMa — BPb3KaTa MKy
CUTYpHOCTTa U pEXKUMa 3a OLIEHSBAaHE HA HU3II'BJIHEHHETO Ha JBP)KABHUTE CIY)KUTEIU B
Obarapckata JIbp)kKaBHa aaMuHUcTpauus. IlogxoabT € eIHOBPEMEHHO TEOPETHYEH W
MIPHJIOKEH, KOETO MpUIaBa Ha TPy/1a KOMIUIEKCEH U 3aBBPILEH XapaKTep.

Ilenta Ha wW3ciEIBAaHETO — pa3llO3HABaHE Ha JIOKA3aTeNCTBA 3a HAJEKIHOCT Ha
crucTeMara 3a OLEHSBaHE KAaTO HOCHTEN Ha CUTYPHOCT — € SICHO (OopMyiHpaHa |
MOCJIEZIOBATEIHO pealu3upaHa 4Ype3 3aabJIOOYeH Mperiie[] Ha HopMaTHBHATa paMka U
HeilHaTa mpakTHyecka MNpUIOKUMOCT. OcoOeHO LEHHO € aKUEHTHPAHETO BBbPXY
B3aMMOBpB3KaTa MEXKJIYy HHCTUTYLMOHAJIHUS pe€l, KOMIIETEHTHOCTTa Ha CIIYXKHUTEIUTE U
OpraHM3alMOHHATa CTA0MIIHOCT KaTo eJIEMEHTH Ha aIMUHUCTPAaTUBHATA CUTYPHOCT.

H-p KpbcreBa JeMOHCTpHpa OTJIMYHM TO3HAHUS OTHOCHO 3aKOHOBHUTE U
I10/I3aKOHOBUTE aKTOBE, PETyJIMpallly IIpolieca Ha OLICHSBaHE B Abp)KaBHATA aIMUHUCTpALMs,
KaTo yMEJIO aHaJu3upa TEXHUTE B3aMMOACUCTBUS M OTPAKEHHUETO UM BBPXY MOBEACHUETO,
MOTHBAIMATAa U CHPaBEUIMBOCTTA B HMHCTUTyHUUTE. DOKYCHT BBPXY BaTUAMPAHETO HA
OLIGHKUTE, POJIATa HA OLEHSABAIIUTE U KOHTPOJHPAIIUTE PHKOBOAUTENHN, KAKTO U BBPXY
BB3paXEHUSTA HA CIYKUTEJINUTE, IOKa3Ba CHUCTEMEH IOJAXOJl M YYBCTBUTEIHOCT KbM
peaHUTe YIPaBICHCKH NMPAKTUKU.

OcobeHo 3HaYUM € HU3BOABT, Y€ PEKUMBT 3a OICHJIBAHE CHIbpXKAa B cebe cHu
KOHJICH3UPAaHU MEXaHU3MHU Ha CUTYPHOCT — KaKTO OpraHM3allMOHHA, Taka U MEepPCOHAIHA —



1 4ye e(peKTUBHOTO My (PYHKIIMOHMPAHE U3UCKBA €XKEr0JIeH MOHUTOPUHT. ToBa npeanoxkeHune
MpHJaBa Ha U3CJIEIBAHETO KOHKPETHA IPAaKTUYeCKa CTOMHOCT M MoJ4YepTaBa HErOBHS
IIPUHOCEH XapakKTep.

KpscreBa, JI. (2021). Bb3narpaxaeHusiTa Ha CIAYKUTEJNWTEe B JIbpKaBHATA
aJMMHUCTPAIMS B YCJIOBHSITA HA KpHU3a, NpeIu3BHKAHA OT manaemusta mpe3 2020
ronnHa, buznec nocokmn, opoii 1/2021 r., ¢.20-24

[IpencraBenata cratusi pasriexjaa akTyallHa W H3KIIOUYUTEIHO 3HAYMMa TeMa,
CBBbp3aHa ¢ AMHAMUKATa Ha CUCTeMAaTa Ha Bb3HATPAXKACHUATA B JbpKaBHATa aIMUHUCTpALUs
ciex 2019 r. m B ycnoBusiTa Ha MaHAeMUYHaTa OOCTaHOBKA. ABTOpKaTa JEMOHCTpHpa
3abJIOOYEHO TI03HAaBAHE HAa HOPMATUBHUTE M YIPABJICHCKU IPOLIECH, CHIBTCTBAIIU
MIPOMEHUTE B TPYJOBOTO Bb3HArpa)</J€HHE, KAKTO W aHAIMTUYEH MOJXOJ] KbM OIIEHKaTa Ha
TEXHUTE Pe3yiTaTH, €HeKTH U NEPCHEKTHBH.

LenTa Ha m3cnenBaHETO € ICHO (OopMyJIHpaHa M MOCIEIOBATEIHO peaTnu3npaHa ype3
Mpe/iCTaBsHE Ha OCHOBHHUTE HANpaBJICHMs HA MPOMSHA B CHCTeMaTa Ha Bb3HATrPAKICHUATA —
KakTO B MOHETapeH, Taka M B HEMOHETapeH acmlekT. l3cneaBaHeTro ymeno oOBBp3Ba
MOTHMBAIIMOHHUTE MEXAaHU3MU Ha JbP)KABHUTE CIIY)KUTEIHM C KOHKPETHU AHTUKPU3UCHU
MEpKHU: JOMBIHUTETHU MECEYHHU BB3HArpaxaeHus 3a palOoTelmuTe Ha I'bpBa JIMHMUS,
MPOLIEHTHO YBEJIMYEHHWE Ha 3allaTUTe B PHUCKOBUTE aJMUHUCTPALMH, IOOIIpSIBAHE Ha
NepCoHaa Ype3 COUAIHYU MPUA0OUBKH U TEXHHUECKH PECYPCH 3a TUCTAHLIMOHHA paboTa.

Oco0eHo IIeHHO €, Y€ aBTOPHT HE Ce OrpaHMyYaBa JO0 ONHKCATENIEH aHalu3, a MpaBH
KpUTHUYHA OIIEHKa Ha BB3MPHUETUTE MEPKU M OvepTaBa BH3MOXKHU HACOKH 33 YCTONYMBO
pa3BUTHE Ha cHCTEeMaTa Ha Bb3HArpaxaeHusTa. M3BoauTe ca apryMeHTUpanu, OalaHCUpaHU
U OTpazsiBaT CIIOCOOHOCT 3a CTPATErMYecKO MMCIEHE OTHOCHO OBJEHIETO Ha YOBELIKHUSA
KanuTaji B MyOJInyHaTa aJJMUHUCTPAIIHS.

AKIIEHTHPAHETO BbPXY HEMOHETAPHUTE CTUMYJIM — NIPU3HAHUE HA NOCTHKEHUATA U
Chb37laBaHE HAa BB3MOXKHOCTU 3a NMPOPECHOHATHO pa3BUTHUE — MPHUJIaBa HA H3CJIEIABAHETO
JOITBIHUTENTHA CTOMHOCT, Thid KaTO U3pa3siBa CbBPEMEHHO pa3OupaHe 3a UHTErpUpaH MOJIXO0/
KbM MOTHBaLUsATa. ABTOpPKaTa MPaBUJIHO MOAYEPTABA, Y€ ChUETABAHETO HA MATEPUATHU U
HEMaTepualHu (QakTOpd € KIYOBO 3a IMPHUBJIEKATEIHOCTTa M YCTOMYMBOCTTa Ha
TbpKaBHATA CITyk0a.

Kpscresa, /. (2019). [IpomenuTe B cucTeMaTa 3a Bb3HATPAKICHUSTA HA CJIYKMTEJTUTE
B IbP:KaBHATA AJIMUHUCTPAIUSA OT HA4Yaa0T0 HAa 2019r. — Bb3MOKHOCTH M NPOOJIEeMH.
busnec nocoxm, opoii 2/2019r., roomna XV, 2019, Byprac: U3narencreo DJIAT, ¢.55-59

Bob3mpuern ca uyeTMpu OCHOBAHHMS 3a HAlMCBaHE HA CTATUATA: TPU HM3XOJHU —
BOXHOCTTA Ha BB3HATPAKIACHUITA 32 MPUBIWYAHETO, 33IbPKAHETO M MOTHBHUPAHETO 3a
MOCTIDKEHUSI Ha 3ae€TUTE B JbpiKaBHATa aIMUHHUCTpAIUS; SICHO MPOSBEHUAT NeUIUT Ha
paboTHa cwia Ha TpynoBus maszap W Hamumumero Ha cektopu (MKT) B kouto
Bb3HArpaxJaeHusTa Obp30 ce nosumianar. [locouena e mpuumHa-cieacrsue — 3a 2019 r.
MPaBUTEIICTBOTO HE caMO IMOBHUIIABAa PABHUIIETO HAa BB3HATPAKICHHATA B JIbpiKaBHATA
aJIMAHUCTpALINSI, HO U TPOMEHS TsIXHATa cucTteMa. BbpXy Te3u choOpakeHUs ce MOCTYIHpa
[[e7ITa HA CTATUATA: UHTEPNPETALNs HA U3BBPIICHUTE TPOMEHH B KOHTEKCTA HA TMO3UTHUBH,
HEraTuBH, OYaKBaHH MPOOJIEMH U Bb3MOXKHH PEIICHUS.

B u3noxeHuero ca MOCOUYEHM MOHETApPHUTE U HEMOHETAPHU BB3HATPAXKICHUS B
IbpKaBHATA aJMUHUCTpPAIMS, TAXHOTO perjaMeHTHpaHe (CTpyKTypa Ha OpyTHaTa 3aruiara,
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CTPYKTypa Ha pa3xOoJuTe 3a 3arjiaTH, OCHOBHM MECEUHU 3aIljlaTd 3a JIbXHOCTH,
JOMBJIHUTEITHA BB3HATPAXKACHUS M JIp.) B 3aKOHOBU U TOJ3aKOHOBU aKTOBE, HAlpaBeHa €
OIlCHKa Ha cHUCTeMara Ha Bb3HarpaxiaeHus 3a nepuoga 2012-2018 r., mpenacraBsT ce
n3BbpuieHUTE npomMeHu B 2019 r. (mpomeHeHa ckana, HaasuiiasaHe 60% 3a pa3mepa Ha
OCHOBHHMTE MECE€YHM 3aruiaTu 3a 3aetute B agmuHucTpaumuara HMKT chneuwanucty,
MPUJIOKEHU HOBU MIpaBUJIa 3a: OMPEICIIHE Ha MHIMBUyATHUTE OCHOBHU MECEYHU 3aIlIaTH,
yBEJIMYaBaHE Ha 3alJIATUTE B 3aBUCUMOCT OT OI€HKAa Ha W3MBJIHEHUETO, JONBIHUTEIHU
Bb3HArPAK/CHUS, HEMOHETApPHU Bb3HATPAKICHUS U JP.)

Pa3nmo3znatn ca chIIeCTBYBamIMTe MpoOJeMH Ha  BB3HATPAKACHHUATA  CIIEI
W3BBPIICHUTE IPOMEHM: 3ala3BaHEe Ha CTENEHWTE Ha OCHOBHUTE MECEYHHU 3aruiaTu |
OTpaHWYCHUATA 32 TIXHOTO YBEIWYaBaHE, JIMIICA HA BB3HATPAXKICHUS 32 TOCTUTHATUTE
pe3yATaTH IpH U3ITBIHEHUETO Ha TPOCKTH ChC COOCTBeHO (puHaHcupaHe u aAp. [Iperarar ce
MPEMOpPbKU 3a pellaBaHe Ha BB3HUKBAIIUTE MPOOJIIEMH, KOUTO MOraT Ja ca OCHOBa 3a
yBEJIMUEHUE HA Pa3XOUTE 3a epcoHaa B OI0KeTa 3a cieBamiara rojiuHa.

Kpscresa, ., (2018). Pedpopmure B Bbarapckara abp:kaBHa aAMHMHUCTPALUS CJIE/
1999r. — mocTu:keHHus, NMPodJeMH W Bb3MOKHOCTH 3a pa3Burue, IKOHOMHYECKH H
COIMAJITHM aJITepHATUBH, Opoii 3/2018, U3naTencku kommiexke YHCC, ¢.48-54

[IpencraBeHOTO U3CEIBaHE € CEPUO3EH U 33IbJIOOYEH aHAIUTUYEH TPYJ, TOCBETEH
Ha Pa3BUTHETO Ha ObJrapckata AbpKaBHA aJMUHHUCTpAlMs B MPOIBIDKCHHE Ha
nBangecerroguined  mnepuon  (1999-2019 r.). ABTopkara JIeMOHCTpUpa  IIHPOKA
M3CIeI0BaTeNICKa KOMIIETEHTHOCT, YMENO ChYeTaBalKi HCTOPUKO-aHATUTUYEH TMOJXOM C
KOHIIENTYaJTHO OCMHCIISTHE Ha MPOIIECUTE Ha aIMIUHUCTpaTHUBHA pedopma.

Temara e akTyaHa WM ChC 3HAYUMa TPUIIOKHA CTOHHOCT, THh KAaro CHUCTEMHO
o0oOmaBa pesyinratutre OT pepopMUTE B KOHTEKCTAa Ha KIIOYOBH MOJUTHYECKHU,
WKOHOMHYECKA M WHCTUTYLHUOHAIHU CHOUTHS — wieHcTBOTo Ha boviarapus B HATO wu
EBporielickust Cbr03, WKOHOMHUYECKUTE W TOJUTHYECKUTE KPU3HM, KAKTO W TMPOMEHUTE B
CTpaTErnuecKuTe JOKYMEHTH Ha yIPaBICHUETO.

Oco0eHo BreyaTisBalla € SICHO U3TpajieHaTa YeTUPUCTHIIKOBA aHAIUTUYHA paMKa, upe3
KOSITO ca IPeICTaBEH! OCHOBHUTE e€Tanu Ha pedopMara.

To3u cucremeH Moaxo/1 MpuAaBa Ha U3CIEIBAHETO METOAOJIOrHYEcKa MOCIeI0BATETHOCT
Y BHCOKA aHAJTUTHYHA CTOMHOCT. ABTOpKAaTa yCIsiBa Ja U3Bee KaKTO MOCTHKEHHATA, TaKa
NeQUIUTHTe Ha aTMUHUCTpaTHBHATa pedopma, Kato T OOBBp3Ba C MHCTHTYIMOHATHHU H
yHOpaBiIeHCKU (HaKTOpU — IMOJUTUYECKA HECTaOMIHOCT, HOPMaTHUBHA HEMOCIEI0BATEIHOCT,
HESICHO pa3rpaHUYeHHE MEXIy AbpKaBHA U MyOIMYHA aJIMUHUCTpAIUs, KaKTO U BCE OIIE
HEJOCTaThYHA CTETICH Ha IUTUTAIN3AIIHS.

MBKIIIOUnTETHO TICHEH € 3aBBbPIICKBT HA M3CICIBAHETO, B KOHWTO ce (opMmynHpaT IBe

KOHKPETHHU HaIPaBJICHUSA 3a Opaenu IIPOMEHH:
a) onTuUMHU3AIMsA Ha CTpykTypara upe3 mnpuiarane Ha WKT npu npenocraBsHeTo Ha
MyOIUYHH YCIIyTH;
0) pa3BUTHME HA YOBCHIKUS KaluTal 4pe3 MpPUBIUYAHE, 3aabpKaHe M MOTHUBUPAHE Ha
KOMIIETEHTHHU CITYKUTEH.

Te3u u3Bogu JACMOHCTpHUPAT CTPATCTHICCKO MUCJICHE U ITpeajiarat 6aJ'IaHCI/IpaHa BU3U 34
MOJCpHA, e(beKTI/IBHa n YCTOﬁqHBa AbpKaBHA aJIMUHUCTPAA.
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KpbcreBa, /I. (2016). Ilpenm3BukartejicTBa Mpel CJIYXKHTeJIUTe B IbpKaBHATa
aIMHHHCTPaNMs B YCJOBUSITA HA HKOHOMHYECKa M MoJUTHYecka Kpu3a, IOOmieiina
Hay4YHa KoH(pepeHuus ,, TpyabT ¥ COHAIHATA 3aIUTA — €BPONECKH U HAIMOHAJIHU
npeau3Bukareacrsa®, 2016r., YHCC, ¢.304 308

[IpencraBeHUAT TEKCT AEMOHCTpUpPA 3aIbJIOOYEHO U3CIIEJOBATEICKO OTHOIIEHNE KbM
IIPOLIECUTE, MPOTUYAIM B JIbp)KaBHATa aJMHHHMCTpaLMs B YCIOBHUATA Ha IOJIMTHYECKA H
COLIMAJTHO-UKOHOMMUECKA KpHu3a B Kpas Ha 2012 u Haganoto Ha 2013 r. ABTOpKarTa yCnemHo
dbopMmynMpa W 3amMTaBa Te3aTa, uY€ TO3M TEPHOJ] NpEACTaBIsiBa peajeH TecT 3a
HAJCKIHOCTTA Ha YNPaBICHCKMS MOJENI Ha Jbp)XKaBHaTa aJMHUHHUCTpanus, Karo
CBIIEBPEMEHHO IIpejylara apryMEeHTHpPAaHO ThJIKYBaHe Ha (DaKTOpUTE, KOUTO ONPEAEIST
HEroBaTa yCTOMYUBOCT.

AHanM3bT € JIOTMYECKH CTPYKTYPHUPAaH M IIOCIECINOBATEIHO pPa3BHBA JIBa OCHOBHHU

U3CIIEN0BATENCKH aKleHTa: | . MYHKIMOHATHATA POJIA HA IbPKABHATA aIMMHUCTPALMA B
MIPEOJIOISIBAHETO HA Kpu3ara, 4ype3 OLIEHKa Ha HeilHaTa colMajJlHa U HKOHOMHYECKa
aHTaXXUpaHoCT; 2. B3ammomeiicTBMEeTO MeXKIY MOJUTHYECKOTO U NPOGecHOHATHOTO
PBKOBOJCTBO, Pa3rielaHO KaTo YCJIOBHUE 32 €peKTUBHOCT, CTAOMIHOCT U MPUEMCTBEHOCT B
YIPaBIEHCKUTE MPOLIECH.
TexkcThT BreUaTisiBa ¢ pealuCTUUEH MOAXO0J KbM Pa3rieKIaHUTE NMPoOIeMU, KaTO aBTOPHT
HE C€ OrpaHHMYaBa [0 ONMCATEIECH Iperyel, a Ipelara aHaIMTHUYHO OCMMCISHE Ha
JUHAMMKaTa B yIpaBJIEHCKUTE OoTHouleHMs. [loguepraBa ce CI0XHOCTTa Ha Ch3JajaTa ce
cutyauus npe3 2013 r., xorato npo¢eCHOHATHOTO PHKOBOACTBO Ha aJIMUHUCTpALUsATa €
OUJIO TOCTAaBEHO B YCJIOBUATA HAa MOCJIEIOBATENIHA CMsAHA HAa MOJIUTUYECKU AUPEKTUBU. To3H
aKIeHT € O0cCOoOeHO IIeHEeH, ThH KaTo OTKpOsiBa Bpb3KaTa MEXIy MOJUTHYECKaTa
HECTaOMITHOCT M aJJIMUHUCTpAaTHBHATa €)EKTUBHOCT — aCIEeKT, KOWTO YECTO ce MpeHeOpersa B
Iy OIMYHO-YIIPABIEHCKUTE U3CIIEABAHMUS.

ABTOpKaTa JEMOHCTpUpa BHMCOKAa AHAJUTUYHA KOMIIETEHTHOCT, KaTO IpPOCIEsBa
OTPa)XEHWETO Ha BBTPELIHOMOIUTHUUYECKUTE IPOMEHU BbBPXY KIIOUOBU MPOLECH KaTo
JoropapssHeT0 ¢ EBponeiickaTa KOMHCHUS, H3TOTBIHETO Ha CEKTOPHU CTpaTeTMu W
npuKItoYBaHeTo Ha nporpamuus nepuon 2007-2013 r. Te3u HaOmioneHHUs ca eMIMPUYHO
000CHOBAHU U CHIIEBPEMEHHO KOHIIENITYaIHO HUHTETPUPAHU B paMKUTE Ha aHATIU3a.

CpuiecTBeH MPUHOC IPEICTABIIABA BKIIOYBAHETO HA KOMEHTap BbpXy Crparerusra 3a
pazBuTHe Ha JbpkaBHaTa anaMmuHucTpauus 2014-2020, koWTO mnOpumaBa Ha TEKCTa
HaJBPEMEHEH M MPOTHOCTHYEH Xapakrep. Upe3 wusnmpeBapBalius aHajlu3 Ha BU3UATA,
IPUHLMIIMTE U LEJINATE HA CTPATETUATA, aBTOPBT IOKa3Ba YMEHHUE J1a MTOCTABS M3CJIECABAHUS
npobieM B MEepCHeKTHBa U J1a OTKpPOsiBa TEHJCHLUUUTE HA aJJMUHHUCTPATUBHOTO PAa3BUTHE B
KOHTEKCTa Ha pedopmara.

IIy0nukyBaHa rjiaBa oT KOJICeKTHBHA MOHOTpadus

Kpbcresa, /1. (2023). Ynpasienue Ha YOBeIIKUTE PeCYpCH B COLMAJHUTE AeHHOCTH, B:
TpaexkTopuu Ha counannoro passurue, UK-YHCC, 2023, ctp. 109-123

3aMHUCBIBT HA YaCTTa OT MOHOI‘pa(l)I/ISITa € Ja C€ OCMUCIIAT CHCLII/I(I)I/I‘IHI/ITG CTpaHH Ha
YHOPaBJICHUCTO HA YOBCHIKUTE PECYpPCHU B COLIMAITHUTEC I[GleOCTH B CBbBPCMCHHUTC YCJIOBUA.
Ta3u uzes e pa3BuTa B ABE TEMATUYHU HANpaBJICHU/3aJau: a) CHHTE3UpaHe Ha 0COOEHOCTH
B IIpupoJara Ha TC3U I[GIZHOCTH W Ha KallUTaJIOBU MPOSABM HA YOBCHIKUTC UM PCECYPCU
(MHOFOKOMHGHTHOCTHI/I ACIICKTU BBB BpPB3KAa C TAXHATAa M3KIIOYHUTCIHA MOBCTPOTAa B
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00pa30BaHMETO, 37paBEONa3BaHETO, COIMANHATA 3alluTa, KyITypaTta M cropra) u 0)
MPOU3TUYAIIUTE OT TOBA XapPaKTCPHUCTHUKU HA TAXHOTO YIIPaBJICHHUC.

B tunumzanusTa Ha 3aeTMTe M Ha oOIIaTa CTPYKTypa Ha CHCTEMara 3a TAXHOTO
YOpaBJICHUC Ca BBIMNPUCTH CICAHUTC AKOCHTU: HACTU 110 CJIy)KGGHO H TpyAOBO
MPaBOOTHOIIIEHNE B IMMyOJIMYEH U YacTeH cekTop 3a nepuoaa 2016-2020 r. (o6 6poit, 1571 B
3aeTUTE B CTpaHaTa W MyOJMYHHS CEKTOpP, JMHAMHUKA, 00Pa30BATEIIHO PAaBHUILE U HEIOCTUT
Ha 3a€TH ChC CPEAHO OOpazoBaHUeE, Ma3apHU BPBH3KU U Jp.); YIPABICHUETO HA YOBEIIKUTE
pecypcu KaTto COLMAIHO IpeArnpueMadecTBo (pa3paboTBaHe M MpUIIaraHe Ha: CTPATETUU U
MOJIUTHKK, KaKTO ¥ TpaBHJIa U MPOLEAYPH); 0COOCHOCTH Ha KOMIIOHEHTHATa CHCTeMa Ha
yIpaBlieHHE Ha YOBEHIKUTE PECYPCH; YOBEIIKO-KAlUTAIOBUTE MPOCKIHH (C Tpu OJoKa:
OCHOBOIIOJIarai, c¢HEprusupamny Hn CHOMaFaTeJICH), BBIUIBTCHH B KOMIICTCHIUUTE Karo
CTaHIApT 3a MOBEJICHKE HA U JIp.

CrenpaiHo MSCTO € OT/AEJICHO Ha OCOOEHOCTUTE B JIBETE CTPaHHM Ha CHCTeMaTa 3a
YIOPaBJICHUE HAa YOBCLIKUTE PECYpCH B COLMAJIHUTE JCWHOCTH B KOHTEKCTa Ha
KaluTaM3MpaHe Ha TPYIOBHTE (YHKIHU: CTAapTOBU (BXOASALIM TPYIOBU MapaMEeTpH —
CTpYKTypa Ha OpraHu3aius, MPOEeKTHpaHe Ha ATBKHOCTH, IUTAHUpPAHE HA YOBEIIKHUTE
pecypcu, Habupane, Mo00p ¥ Ha3HAUYaBaHE Ha MEPCOHAN) M CJIEH CTapTOBU (M3IIOJI3BaHE HA
KamanuTeTra — YIHOPaBJICHUC Ha HU3MNBIHCHUCTO, OpraHu3alvsad Ha Bb3HAIPaAXIACHUATA,
oOy4eHHE W pa3BUTHE Ha MEPCOHANA, OCHINECTBSIBAHE HA MPOJAYKTUBHU OTHOIICHUS H
KOMYHHKAIIH, Ch3/laBaHEe Ha O€30MacHOCT W 3lIpaBe, AJIMUHUCTPUPAHE HA YOBEIIKHUTE
pecypcu upe3 H3MoN3BaHe Ha ChBpeMeHHa HH(OpMAIIIOHHA CHCTEMA).

IIy0iuKyBaH YHHUBEPCHTETCKH YUeOHUK

KpbcreBa, /I, (2024). PasBurne Ha 4YOBEIIKHS Kanurajld B my0aum4HaTra
agmunuctpanus, UK-YHCC, 2024, ISBN 978-619-232-820-0, c. 1-278

IIpencraBenusT y4yeOHMK ce€ OTJIMYaBa C BHCOKA Hay4Ha, METOAMYECKa W
MPAaKTUYeCcKa CTOWHOCT, KaTO 00XBallla B ISUIOCT TeMaTa 332 YOBELIKUS KAalUTal KaTo KIYOB
HEMaTepualeH aKTUB B JbpXKaBHaTa aJMUHUCTpauMs. ABTOpKara JEMOHCTpUpa
3abJ00YEHO I103HAaBaHE HAa TEOPETHMYHUTE OCHOBU M YIPABICHCKUTE MEXAHU3MH, Upe3
KOMTO YOBEIIKHUAT KalUTal Ce MPOsBSIBA U pa3BUBa B PAMKUTE Ha MyOJUYHUS CEKTOP.

Y4eOHOTO CchabpXKaHUE € H3TPaJACHO BBPXY PECYpCHHS BB3IVIE] 3a YOBEUIKUSA
KaIuTall, KOeTo MI0Ka3Ba CbBPEMEHEH 0JIX0 KbM pa30MpaHEeTO HAa YOBEIIKUTE PECYPCH KaTo
CTpaTeruyeckd (hakTop 3a OpraHU3alMOHHA €(PEKTUBHOCT. SICHO ce OTKpOsiBa MHTErpalusTa
MEXy 3HAHMETO, YMEHHSTA, OMHUTA M HArjacuTe Ha 3a€TUTE W TAXHOTO IpeoOpa3yBaHE B
MIPOU3BOIMTENHA CUJla C BUCOKA JoOaBeHa CTOMHOCT. Ta3u KOHIEeNnTyajaHa JIMHUS IpuiaBa Ha
yueOHUKa HMHOBAaTMBEH M CTPATErMUYECKM XapakTep, OPUEHTHPAH KbM M3TPaKIAHETO Ha
YCTOMYMBH YIIPaBJIEHCKU KOMIIETEHIIMH Y 00y4yaBaIluTe ce.

Oco0eHOo 1eHEeH € JABYIUIACTOBUAT MOJENl Ha H3JI0KEHHETO — TEOpPeTHYHA 4acT U
eMIIUPUYHO-TEXHOJOTHYHA YacT. Tol ocurypsiBa KakTo 3a1bji00YeHa HayuyHa OOOCHOBKA,
Taka M IPAKTUYECKO IPUIJIOKEHUE Ha pasrlIekJaHWTe NpuHUIUNU. B Teopetmunus ns
aBTOPBT MPEJCTABSI CHCTEMAaTU3UPAHO OCHOBHUTE ITOCTAHOBKM HA HEMATEpUaIHUS KaluTall ¢
AP0 — YOBELIKUS KamuTaj, J0KaTo BBbB BTOPHS 51 C€ JEMOHCTpHpAa MEXaHU3MBT Ha
HErOBOTO peaHO (YHKUMOHUpAHE B Jbp)KaBHATa aJMHUHUCTpanus. Ta3u CTpyKTypa €
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MEJarornyecky ONpaBaHa U OCUTYpsiBa IUIABEH MPEXOJ] MEXIy 3HAHMETO M IpaKTHKaTa —
M3KJIIOUYUTETHO BaXKHO YCIOBUE 32 €PEKTUBHO YHUBEPCUTETCKO 00yUECHHE.

CwJIHO BrieYaTseHUE MPaBU SICHOTO CTPYKTYPHPAHE HA BTOPHS J5U1 B UETUPH pa3ena
u obmo 14 Temu, KOMTO OOXBamIaT IENUS JKU3HEH LMKBJI HA YOBELIKUS KamuTal — OT
HErOBOTO OCWUTYpsIBaHE M OLIEHKAa J0 MOTHUBHUPAHETO U MNPOPECHOHATHOTO pPa3BUTHE Ha
cyxurenute. JI-p KpbcTeBa mocthra UsaoCTHOCT M JIOTMYECKA IIOCIIEIOBAaTEIHOCT B
PasraeKIaHeTO Ha MPOIECUTE, KOETO YJIECHSIBA BB3IPHUEMaHETO HAa Yy4eOHUS MaTepuasl OT
CTYJEHTUTE U IOKTOPAHTHUTE.

Y4eOHUKBT ce€ OTiaMYaBa C OoraT TEPMUHOJOTHYEH M KOHIENTyaleH arapar,
BKJIFOYUTEIHO pa3paboTeHus ,,PEUHUK HAa OCHOBHMTE TEPMUHHU®, KOMTO IpelCcTaBisiBa
MIPaKTUYECKO yJIECHEHHUE 32 00y4yaBalUTe CE U €THOBPEMEHHO C TOBA MOJYEpTaBa Hay4yHATa
MIPEUU3HOCT Ha TPYJa.

Cpen Ge3cropHMTE JOCTOMHCTBA HA W3JaHMETO € M ONUTHT 3a IMoAYEepTaBaHE Ha
€IMHCTBOTO U UHTETPUTETA HA Pa3BUTHETO HAa YOBEIIKUS KaUTall, pasrieaaH Mpe3 npusmara
Ha KalUTaJIOBaTa TPUaJd, KOMIETEHTHOCTHOTO MOJi€ Ha aJAMMHUCTPATHBHATa JACUHOCT WU
MIPOEKTHOTO MHCIEHe B NyOJWYHOTO YyOpaBieHue. BritouBaHeTo Ha TeMU KaTo
aJIMUHUCTPATHBHA €THKA, TUCLUIUIMHAPHO MTOBEJCHNUE U YIIPABJIECHUE HAa IPOMSIHATA IIOKa3Ba
CbBPEMEHEH M KOMIUIEKCEH MOJX0J KbM IOATOTOBKAaTa Ha CHELUAINCTU IO MyOJudHa
aAMUHUCTPALIMSL.

ITo cBOs 3aMHCBI, ChIbpP)KaHUE U METOJMYECKA OpraHM3alds YYeOHHKBT MOXE J1a
ObJe ompeseieH KaTo u3vepnaresieH 1 MOJAEPHO CTPYKTYPUPAH YHMBEPCUTETCKH TPYA,
KOWTO yCHENIHO ChYeTaBa HayuyHa AbJI0O0YNHA U MTPAKTHYECKa TPUIIOKUMOCT.

6. OuneHka Ha HAyYHHTe U HAYYHO-NPUJI0KHU NPHHOCH

J-p KpbcTeBa e npmiiokuia KbM JOKYMEHTALUATA MO KOHKYPCA MOAPOOEH M
KOpPEeKTeH CNMCHhK HA NMPHHOCUTE CH, KbM KOWTO ce NMPUCheIMHABAM 0€3KPUTHYHO.
HU3BLH Hero 100aBsaM:

CeplecTBeH HayyeH TMPUHOC TMPEACTaBlsiBa pa3pabOTBaHETO Ha  ISJIOCTHA
KOHIICTITYaJTHO-METOIOJIOTUYHA T[apagurMa 3a U3CJIEeJBaHE Ha YOBCIIKUS KamuTal B
MyOJIMYHUS CEKTOpP, M3rpajJicHa BHPXY MHTETpalusaTa Ha OPTaHW3alMOHHUS, COIUATHHUS W
KOMIIETEHTHOCTHHUS MOJX0/. ABTOpKaTa Mpujiara MyJITUJIAMEHCUOHEH U IMHAMUYEH aHAJIu3,
KOMTO MO3BOJISIBA U3CJIEIBAaHE HA TIPEXOJAHUTE ChCTOSHUS M CTPYKTYPHHUTE TpaHCPOpMaLIUU B
HEMaTepUATHUTE KalMTAJIOBU aKTUBHU YPE3 BHBEKIAHETO HA IMOKA3aTEIM 32 T€OMETPUYCH
TEMII HAa pa3BUTHUE U MNPUPACT — OPUTHMHAIECH HHCTPYMEHTApUyM C BHCOKA aHAJIMTHYHA
CTOMHOCT.

OT oco0OeHOo 3HaUeHNE ca HOBUTE TEOPETHYHH AKIEHTH: PA3IIMPEHOTO AePUHUpaHE
Ha TOHSATHUETO ,,YOBEIIKH KamuTaid", pa3riekAAHETO My KAaTO BHUTAJEH U EHEPreTUyYeH
arperar Ha aJMHHHCTpAIUATA, U pa3paboTBaHETO HA MOJIEN 34 ,,KalUTAIOBO NMPUCHCTBHE B
nmyoauyHara ciry>k0a. Te3n KoHLeNIuN HaArpakJaT ChIIECTBYBAIIUTE HAYYHH MIOCTAHOBKH U
MOCTaBAT ObJIrapcKaTa mpoOIeMaTHKa B CbBPEMEHEH €BPOIEHCKH KOHTEKCT.

B npuiaoxkHo ortHomenue, TtpynoBere Ha A-p KpbcreBa nmompuHacAT 3a
YCBBBPILIECHCTBAHE HA YIIPABICHUETO HA YOBELIKUTE PECYPCH B IbprKaBHATa aIMUHUCTpaLUs
ype3 KOHKPETHH IPEUIOKEHHUs: aKTUBU3HMpAaHE Ha TPYNOBOTO  IIOBEACHHUE  IIO
a/IMUHUCTpAaTUBHA HepapXxus, MoAoOpsBaHE Ha peXxuMma Ha OICHSIBAaHE Ha U3IIbIHEHUETO,

14



MOBUIIIABAaHE Ha AJMUHUCTPATUBHUS KamallUTeT W TMPEOJOJIIBAaHE HAa OPTraHU3AIMOHHUTE
nedopmaruu. 3HauYMMa TPaKTUYECKa CTOMHOCT WMa W U3BEACHATa HEOOXOIUMOCT OT
CUCTEMEH OJIUT M YCTOWYUBO peryjirpaHe Ha MPOoLeCUTe Ha pa3BUTHE HA YOBEIIKHUS KalUTAll.

7. KputnuHu 6esie:KKU U NPenopbKU

[IpuBenenuTe AOKa3aTeNCTBA 3a HaydyHaTa W ydeOHara paboTa Ha KaHAMIATa
ChIBPKAT MUMIUTUIIMTHO  pPEAMIa HEOMOJI30TBOPEHH BB3MOXKHOCTH 3a OBJCIIM HEroBU
aKIEHTH.

Crnopen MeH, OT aBTOpOBa IIPEOLIEHKA CE HYKasAT pEeInLla MOMEHTH.

a) [lonuensiBanero Ha 3HaYMMOCTTa Ha HH(popMaroHnHuTe Macueu Ha HCH, B konto
ype3 OpraHu3UpaHu TMEPUOJUYHM TPUMECEYHH M3CIIEBAHUS CE€ CHUHTE3upaT (1o
Krnacudukaropa Ha HKOHOMHYECKUTE JEHMHOCTH) U MyOIMKyBaT CBEJIECHUS U 3a MyOIUYHATa
aIMUHHUCTpALASA: HACTH MO TPYAOBO U CIIy’)KEOHO TPABOOTHOIICHUS JHIA, OTPabOTEHO
BpeMme, cpeicTBa 3a paOoTHa 3aruiata W JIp. Makap, 4e Te ca HEChIIOCTaBUMU C TE€3H OT
lNogumauTe ToKIaaAM Mo wi. 62 0T 3aKoHa 3a aJJMMHUCTPALUATA ca 0€3CHOPHO LIEHEH U3BOP
3a ujeu U peuieHus. To3u MacuB € U3IOJI3BaH MHOTO PSAJKO B PELEH3UPAHOTO TBOPYECTBO
Ha KaHAuaTa.

0) B mpencraBeHuTe NpOCTPAaHCTBEHUTE aHAIHU3U 32 ChCTOSHUETO U TCHICHIIUUTE BB
(YHKIIMOHMPAHETO HA YOBEIIKHS KamUTall B JIbp)KaBHATA aJMUHHUCTPALAS CE€ KOHCTaTHpa
HEJO0CTaThYHO MM030BaBaHE Ha JOOpUTE MPAKTUKU B aJMUHHUCTpAIUATa HE CAMO Y HAac, HO U B
yykOuHa. Hsma cpMHeHHe, 4e ToBa OM MNOBHUINMIO YOETUTEIHOCTTa Ha HAlpPaBEHUTE
000011IeHuS.

B) TenbpBa npeacTon akTUBHOTO anpoOupaHe Ha 0OrarcTBOTO OT aBTOPOBU HJEU B
Hallata MpakTHKa, KOeTo Ie ObJie €CTEeCTBEHMST (pMHAl Ha HEroBara TEKyllla TBOpUYECKa
U3SBa.

3a yChbBBPUICHCTBAHE U HAATPAXKIAHE HA U3CIeloBaTeNICKaTa IporpaMa CuuTaM 3a
1enecr00pa3Ho 3a1bi1004YaBaHe Ha paboTaTa B CIICHUTE HANIPABJICHHUS:

a) aHallM3 Ha YOBEIIKOKAMHUTAJIOBOTO MPOHUKBAHE B MyOIMYHATA aJMUHUCTPALUS B
YCIIOBUSTA HA JTUTUTAIU3ALUsA U YyCKOPEHa UHTErpalrs Ha U3KYCTBEH MHTENIEKT — KAaKTO Ha
HUBO QJMUHUCTPATUBHM YCIyr'H, Taka ¥ Ha HHMBO OpPraHU3allMOHHU MOJEIH H
npoeCHOHATHU KOMIETEHTHOCTH.

0) TBpPCEHETO Ha YCTOMYMB OajaHC MEXIy COIHAIM3UpaHe, MKOHOMHU3HMpAHE W
OpraHM3UpaHe Ha JAeHHOCTUTE B MyOIMYHATa aIMUHUCTPALIUS;

B) pa3LIMpsiBaHE U IBJIHOLICHHO M3I0JI3BaHE HAa KOJIMYECTBEHH METOIM B OBJICLINTE
U3CcIeABaHMsI KaTO T€3U Ha JBJITUTE BbJIHU, PA3HOBUIHOCTU METOJM 32 OLICHSIBAHE HAa BPb3KU
U 3aBUCUMOCTHU (pErpecMOHEH aHalu3, KOpPEJallMOHEH aHallu3, MapaMeTPUYHO OLIEHSABAaHE Ha
MHOT'O THUIOBH PA3KJIOHSBAILM CE MPOLECH, UHAEKCEH (paKTOpHUaleH aHaJIu3, AUarHOCTUYECH
aHaJIN3, JIMHEWHU U HepapXUUHU MOJEIH, KallUTaJIOB MOAX0/ 10 OTHOLIEHUE HA YOBEIIKUTE
pecypcu 1o penanusara ,,BX0A-u3X01” U JIp.);

I) YOBEWIKUAT KamuTajl B MyOIMYHATa agMHUHHUCTpAIUs KaTo MOJEpHU3MpaIla
II03HABATEJIHA U IIOBEIEHYECKA CUCTEMA;

J) €XETrOJHUAT OJUT KAaTO Ba)KEH YIPABJIEHCKU KOPEKTOp Ha IOBEACHHUETO Ha
M3y4aBaHaTa aJMUHHUCTPAIIHS;

€) MHOro TOJIe3HO OM Oujno ch3JaBaHETO B  Kareapara Ha  TPaIUIHs
MH(OPMALIMOHHUAT MAaCUB 33 YOBEUIKMS KamuTaJl B Jbp)KaBHATa aJMUHUCTpalMs Ja Oble
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€XKEroJIHO JIOMBIBAH C JaHHU OT TOAUIIHUTE JOKIAAU C N TAXHOTO aKTUBHO H3IOJI3BaHE
OT TMPENOJIaBATENIA, TOKTOPAHTH, CTYJCHTH W BCHYKH, KOUTO MPOSBSIBAT MHTEPEC KbM Ta3u
npobaeMaTuKa.

8. 3akiarouenue

Kato pe3ynrar or HampaBeHMs aHaJIM3 Ha MPEJCTaBEHUTE TPYJOBE IO KOHKYpca,
OTIpeJieNIIM ChBKYITHOCTTa OT HAyYHM M HAYYHO-TIPWJIOKHU MPUHOCH KaTo: a) MHHUIMpaHE
HOBHU IIOJICTA 34 HNPUIIOKCHHUC HA HU3BCCTHU MCECTOIU, 6) Pa3BUTHUC HAa TCPMHUHOJIOTUATA Ha
Hay4yHOTO HalpaBjE€HUE; B) HAATpa’KJAaHE M pa3BUBAaHE HA CHILECTBYBAIIUTE 3HAHUA IO
3asiBEHaTa KOHKypCHA TeMa.

To3u u3BOJ, 3a€AHO C KayecTBEHATa M OTTOBOPHO YIpaKHsBaHa Hay4yHO-
U3CJIEeI0BATENICKA, IIPENoAaBaTeliCKa, €KCIlepTHA M aJIMHHMCTpPAaTMBHA JEWHOCT Ha
KaHJIUAATKaTa, MU J1aBaT KaTETOPUYHOTO OCHOBAHUE Jia MPEAJIOKA HA yBAXKAEMUTE YJICHOBE
Ha HAY4YHOTO JXypHW, Aa Obae mpuchlIeHa Ha 1. ac. A-p Manumena IlerkoBa Kpbcrea
aKaJeMUYHaTa JUTHKHOCT ""Io1eHT" .

16.11.2025 r. / rp. Codus ITonmuc:

(mpod. a-p Jlroqmun I'eoprues)
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UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Prof. Lyudmil Lyubomirov Georgiev, PhD
Professional field 3.7. Administration and Management
Scientific specialty: Organization and Management Outside the Sphere of Material
Production
HEI / New Bulgarian University

Regarding: the competition for Associate Professor in professional field 3.7. Administration
and Management, scientific specialty “Organization and Management Outside the Sphere of
Material Production (Human Capital in Public Administration)” at UNWE.

1. Information about the competition

The competition was announced for the needs of the Department of Public Administration,

Faculty of Management and Administration at UNWE, in accordance with Decision No.

3/25.06.2025 of the Academic Council. I am participating as a member of the scientific jury

for the competition pursuant to Order No. 2701/01.10.2024 of the Rector of UNWE.

2. Information about the candidates in the competition

e The candidate was born on 14 September 1981 in the city of Pleven. She completed her

secondary education in the period 1995-2000 at the “Geo Milev” Mathematics High
School,  Pleven, with a  profile in  Geography and  English.
She completed her Bachelor’s degree in the period 20002003 at UNWE, Sofia,

specialty “Economics and Labor Organization.”
In the period 2003-2004 she completed a Master’s degree in “Accounting and Control”
at UNWE, Sofia.

In 2005 she completed a second Master’s degree in “Law” at UNWE.
She defended her doctoral degree at UNWE, Sofia, in scientific specialty 05.02.16
“Economics and Labor Organization.”
o Since 2011 she has held the academic position of Chief Assistant Professor at the
Department of Public Administration at UNWE.
e Prior to holding the academic position of Chief Assistant Professor, she successively
held the academic positions of “Assistant” and “Senior Assistant.”
Outside academia, she has held the positions of:
Sales Specialist (2003—2004) at Hebros Commercial Bank AD, “Vitosha” branch, Sofia, and
Consumer Loan Collection Specialist at Hebros Commercial Bank, “Vitosha” branch, Sofia.
She speaks English and Russian. She holds a driving license and has interests in interior design
and project work.

3. Fulfillment of the requirements for holding the academic position



3.1 Regarding the fulfillment of the quantitative requirements necessary for holding the
academic position of “Associate Professor,” I establish the following:

e The indicators from Group A are fulfilled within the norm.

e The indicators from Group B are fulfilled within the norm.

e The indicators from Group C are fulfilled at 167.5%.

e The indicators from Group D are fulfilled at 170%.

e The indicators from Group E (Additional UNWE requirements) are fulfilled at 193%.

e The indicators from Group F are fulfilled at 200%.

e The indicators from Group G are fulfilled at 437.5%.

e The indicators from Group H are fulfilled at 314%.

The total fulfillment of the quantitative indicators for Sections I and II is 204%.

3.2. Regarding the fulfillment of the qualitative requirements for holding the academic
position of “Associate Professor” at UNWE, my analysis of the evidence shows the
following:

Although the approved Principles for Assessing Qualitative Criteria at UNWE do not
require the candidate to meet all listed criteria, it is evident that the candidate demonstrates
consistent excellence across the majority of these criteria, and the connection between the main
groups of criteria is quite clear.

Dr. Krasteva stands out with talent and visible achievements in teaching, leading in this
case to a notable contribution to pedagogical activity through the introduction of new modern
teaching methods and extracurricular work with students.

The candidate has not described participation in the management of the university or
its structural units.

The UNWE Habilitation Council established that the candidate meets the quantitative
and qualitative requirements adopted by the Academic Council. The secret ballot for the
potential candidate, Chief Assistant Daniela Petkova Krasteva, PhD, ended with the result YES
-7, NO - 0, which was followed by a positive opinion of the Council regarding the potential
candidate in the competition for the position of “Associate Professor,” Chief Assistant Daniela
Petkova Krasteva, PhD, and a recommendation to the Department of Public Administration
and the Faculty Council of the Faculty of Management and Administration to initiate the
announcement of a competition for the academic position “Associate Professor” in professional
field 3.7. Administration and Management, scientific specialty “Organization and Management
Outside the Sphere of Material Production (Human Capital in Public Administration).”

4. Evaluation of teaching activity

Dr. Krasteva has 20 years of teaching experience at UNWE, Department “Public
Administration and Regional Development.” During this period she has taught seminar classes
in three courses: Public Finance, Geo-economics and Regional Development, International
Institutions and Administration, and Public Power and Policies, and she has delivered
lectures in the disciplines Institutional Economics and Human Capital Management in
Public Administration.

I assess the teaching activity using indirect indicators, one of which is the high
evaluation of the department for this activity, expressed in assigning Dr. Krasteva the
independent lecture course “Development of Human Capital in Public Administration.”
Another important indirect indicator consists of the three newly developed and introduced
academic courses authored by the candidate (“Development of Human Capital in Public
Administration”, “Personnel Management in the Healthcare Organization” and “Human
Resources Management in Public Administration”), recognized and used at UNWE, which Dr.



Krasteva teaches in Bachelor's and Master's programs, both in full-time and distance learning
formats. I positively evaluate the candidate’s ability to teach an online course in English.
All the listed courses correspond to the candidate’s educational and professional profile.

In the university’s online platforms, there is direct evidence of the audiovisual,
multimedia, and interactive presentations developed by Dr. Krasteva for each topic included in
the courses she teaches. The seminar classes include business games, group tasks, and case
studies.

The documentation submitted for the competition does not contain relevant information
that would allow me to form an opinion on this point based on concrete sources such as student
surveys or evaluation reports from the candidate’s attestation.

5. General characteristics of the submitted scientific works/publications
For the purposes of the competition, Dr. Krasteva has submitted:

e A single-author monograph: “Human Capital in the Contemporary Bulgarian State
Administration: In Search of an Answer for Promoting Labour Activity” (268 pages);

o Asingle-author textbook: “Development of Human Capital in Public Administration”
(278 pages);

e A collective monograph: “Conditions for the Functioning of the State Administration:
Prerequisites, State, and Parametric Resonance” (220 pages, of which the candidate
independently authored the Introduction, Chapter One and Chapter Two, the
Conclusion, and the Appendices);

e A single-author Chapter 7 from the monograph “Human Resource Management in
Social Activities”, pp. 109—123.

With this, Dr. Krasteva has presented a non-mandatory but highly valued creative
diversity, consisting of a single-author monograph, a single-author textbook, a collective
monograph, and a substantial individual chapter in a collective work. All four works were
published after 2023.

Additionally, she has submitted 2 articles and 2 studies published in scientific journals
indexed in Scopus and Web of Science, and 8 articles and conference papers published in
peer-reviewed journals and edited collective volumes.

All submitted publications fall within the same scientific and professional field,
consistent with the scientific and professional area of the competition.

The single-author monograph “Human Capital in the Contemporary Bulgarian
State Administration: In Search of an Answer for Promoting Labour Activity” consists of
268 pages.

It is dedicated to an important, new, and relevant topic for public administration, related
to the comprehensive study of the functioning system of human capital reproduction within it,
and of how this system can be organized toward encouraging labour activity for accelerated
and sustainable development of state administration structures.

In terms of content, all mandatory structural elements are present, including: List of
Tables and Figures, Introduction, three chapters, Conclusion, References, and Appendices.
There is an organic connection and internal logical sequence between the individual parts. The
exposition is clearly argued and scientifically accurate.

The work is written in clear and precise scientific language, terminologically correct
and free of linguistic or stylistic errors. I draw attention to the highly refined terminological
expression of the author, which lends authority to the monograph.



The exposition contains no repetitions or contradictions.

All basic academic requirements for the formatting of such a work have been observed.

The scientific objective is stated unequivocally (pp. 13—14). To achieve this objective,
Dr. Krasteva formulates three main tasks, whose sequence demonstrates her intention—
through their resolution—to achieve theoretical contributions, to link the legal framework of
state administration with the management mechanisms of human resources, and to identify the
current manifestations of human capital in state administration related to its activity.

Given the frequent recent political and socio-economic changes, the time trend of the
study—11 years—is realistic for fulfilling the stated objective, particularly for identifying the
state and tendencies of the inductors directing active labour behaviour among employees in the
state administration.

Specific limiting conditions are noted (p. 14), which place emphasis primarily on the
intangible resource and explain the context and orientation of the work.

The study has a dual character and contributes both to the development of science and
to solving an important practical problem—employment.

From a scientific perspective, the following actions and results are important:

a) the multifaceted interpretation of human capital by connecting it with organizational and
social capital;
b) the application of a multi-relational (multifaceted, multiplex) approach, enabling the
simultaneous consideration of the transmission and reception of multiple impacts;
c¢) demonstrating transitional qualitative states and radical structural changes in intangible
capital assets, made possible through the use of indicators such as the average annual
geometric rate of development (velocity) and the average annual geometric rate of growth
(acceleration and sensitivity to differences).

From a practical perspective, the following results are important:

a) detailed activation of labour behaviour according to the hierarchy and parameters of the
state administration;
b) implementation of a unified public policy for increasing administrative capacity;

c) expansion of the performance evaluation regime;

d) the organizational deformations are listed in a significant catalogue, and the pathways
for overcoming them are identified;

The author has presented an original conceptual hypothesis encompassing three key
elements determining the future state and development of public administration: the dynamics
and chronology of modernization, the diagnosis and activation of human capital, and the
encouragement of labour activity. The subsequent content fully supports this hypothesis.

The monographic work “Conditions for the Implementation of Activities in the State
Administration: Prerequisites, State, and Parametric Resonance”, co-authored with Prof. Dr.
Econ. Sci. Pano Lulanski, represents a developmental step in the scientific growth of Dr.
Krasteva, likely encouraged by the authority and collaboration of her co-author. This work
reinforces Dr. Krasteva’s thesis—presented in her earlier single-author monograph—regarding
the determining role of human capital in the modernization of the state administration, reflected
in the goal of the collective work.

My high evaluation is supported by the rich methodological framework of the study,
which includes, in addition to classical research methods, the sociological method (for
identifying and obtaining precise necessary information), the economic-historical method (for
tracing the evolution of social processes), and content analysis. In 2024, an expert study was
conducted on the state, degree of provision, quality level—including its maintenance and
improvement—and the extent of resource utilization in the public sector. The complex of
emerging contemporary problems was analysed, and possible solutions were identified.



The expert study was organized at a high scientific level with a high-quality selection,
including self-assessment by 32 experts, chosen based on their knowledge of working
conditions in the state administration, including the information and communication
technologies used, age, management level, and professional experience.

In the parts of the monograph authored by Dr. Krasteva, an expanded interpretation of
the work process in public administration is achieved, preceded by an interpretation of its
producing component as a service from two perspectives: foundation (available material,
technical and technological base, staff, and clients) and created products.

The figure of “human capital” is analysed as both a driver and moderator. As a result
of this analysis, the author identifies 12 characteristics of human capital (pp. 39-40). Based
on these characteristics, the leading aspects of capital presence are recognized and defined, and
the individual functionality of human capital is determined.

Through historical and predictive analysis, the author determines, proves, and
postulates the inevitability of the modern digital transformation of state administration,
emphasizing the expansion of e-government and the creation of modern online public services.

Articles and studies indexed in Scopus and/or Web of Science, published in scientific
journals:

Krasteva, D. “The Multifaceted Competence — Nature and Institutional Presence in the
State Administration.” Strategies for Educational and Scientific Policy, 2022, pp. 627-
641.

The presented study is impressive for its conceptual depth and clearly defined analytical

focus on the competence-based approach as a key instrument in human resource management
in the state administration. The author demonstrates excellent theoretical preparation and an
ability to interpret complex interdependencies between labour, the institutional framework, and
managerial practices.
Particularly valuable is the emphasis on competence as a strategic resource and a moderator of
labour processes—both a disciplining and productive factor. This shows systematic thinking
and an understanding of the role of the competence model as part of administrative
effectiveness and the modernization of the public sector.

Krasteva, D. (2024). “Human-Capital Presence: Theoretical Contours, Functional
Manifestations, and Contemporary Bulgarian Prescriptions.” Strategies for Educational
and Scientific Policy, 2024, 32(3), 323-336.

The presented article is substantive, conceptually clear, and demonstrates strong
theoretical and analytical competence by the author. The topic of human capital is explored
with a high degree of scientific depth and methodological consistency. The research objective
is clearly formulated and reflects an ambition to interpret key methodological segments—
theoretical profile, recognition process, and national characteristics of human capital in the
contemporary Bulgarian context.

Dr. Krasteva successfully applies comparative and historical-perspective approaches,
which add breadth and analytical density to the study. The newly presented accents have high
scientific value—additional refinements to the definitions of “capital” and “human capital,” as
well as attempts to differentiate the transformations of socialization, economization, and
organization as systemic attributes of human capital.

Especially impressive is the connection between theoretical frameworks and their
reflection in Bulgarian socio-economic reality during the third decade of the 21st century. This
lends the study relevance, applicability, and strategic significance.



Krasteva, D. (2025). “Human Capital in the State Administration — Dynamic Turns and
Disquieting Variations.” Strategies for Educational and Scientific Policy, 2025, 33(1), 80-
93.

The presented article reveals an in-depth analytical approach and high scientific
maturity in examining issues related to the functioning of human capital in contemporary
Bulgarian state administration. The author demonstrates skilful application of quantitative
analytical methods, using a system of indicators to trace the dynamics and variation of key
attributes over a long time period (2012-2023).

Especially impressive is the balanced combination of statistical tools with interpretation
of results in the context of real processes in the public sector. The identified trends—an
increasing share of employees with higher education, the concept of “active ageing,” and
challenges surrounding performance evaluation—are presented with analytical precision and
critical depth.

The author does not limit herself to stating findings but proposes well-argued pathways
for addressing the identified issues, which gives the work high practical value and applicability
for human resource management in the state administration.

Krasteva, D. (2024). Human Capital Research Program: Contemporary Bulgarian
Projections. Economic Alternatives, 2024, Issue 2, pp. 293-315.

The study reveals a high degree of theoretical maturity and analytical depth in
examining contemporary research approaches to human capital and its role in the development
of the Bulgarian labour market. The author clearly formulates the research question, aimed at
identifying theoretical and methodological solutions within the current research program for
human capital, and succeeds in outlining a systematic link between theoretical propositions and
the practical projections of this program.

Particularly impressive is the structural and conceptual construction of the analysis,
which combines philosophical-methodological foundations with an applied research
perspective. The use of I. Lakatos’s ideas on organizing the cognitive process through “research
programmes” gives the work high scientific value and originality. In this way, the author places
the examined issue within the context of contemporary epistemology and creates a basis for a
new type of interpretation of human capital—not only as an economic or social phenomenon
but as a moderating cognitive and behavioural system.

The analysis is well-argued, consistent, and conceptually oriented toward identifying
positive results, negative scenarios, and possibilities for socio-characteristic evaluation of the
researched process. This triple analytical approach is methodologically stable and allows for a
balanced assessment of the realities of the Bulgarian labour market in light of human capital
development.

In theoretical terms, the study achieves a high degree of conceptual clarity, linking key
categories such as “capital formation,” “competence,” “cognitive process,” and “scientific
programme.” This systemic linkage demonstrates profound familiarity with scientific tools and
the author’s ability to work with abstract categories in synthesis with empirically measurable
phenomena.

A significant contribution of the study is the attempt to assess the socio-functional
character of the Bulgarian research programme for human capital—whether it demonstrates
progressive or degenerating development. This places the text within the realm of meta-
scientific analysis, extending beyond traditional managerial or economic interpretations of
human capital.

RN 1Y

Articles and papers published in non-refereed journals with scientific peer review or
published in edited collective volumes



Krasteva, D. (2024). Contrasting characteristics of human capital in the modern
Bulgarian state administration. Journal of Management Sciences and Applications, 2024,
3(2), pp. 204-213.

The article impresses with analytical depth and a clearly expressed scientific design.
The author demonstrates an ability to conceptualize the complex nature of the functioning of
contemporary Bulgarian state administration by successfully identifying its horizontal and
vertical operational boundaries. The topic is current, socially significant, and of high practical
value for the management and optimization of administrative processes.

The study is based on a solid methodological foundation, combining classical scientific
methods (analysis, synthesis, induction, deduction, comparison) with quantitative techniques
such as the geometric mean and measurement of relative weights and dynamic states. This
gives the work a comprehensive character and ensures objectivity in the conclusions drawn.

Especially impressive is the integration of the three main structural elements—the
regulatory framework, the organizational-social mechanism, and human capital—presented as
an interconnected system determining the effectiveness of the state administration. The author
convincingly emphasizes the significance of these interrelations for the sustainable functioning
of the public sector and for the quality of administrative services provided.

Krasteva, D. (2024). Discourse on capacity aspects of human capital vital aggregates in
contemporary Bulgarian state administration. Journal of Management Sciences and
Applications, 2024, 3(1), pp. 53-73.

The presented study impresses with its high theoretical concept, analytical precision,
and original research approach to the issues of human capital in the executive administration.
Dr. Krasteva demonstrates deep knowledge of modern trends in human resource management
and skillfully integrates the conceptual fields of vitality and energitism as vital aggregates of
the administrative system. This conceptual framework lends the study an innovative character
and highlights the author’s ability to combine philosophical-theoretical ideas with practical
management dimensions.

The analytical structure of the study is well-organized and covers all key stages of
human resource management—from recruitment and training to evaluation, mobility, and
active ageing. Particularly valuable is the applied dimension of the work, implemented through
the systemic “human capital input—output” approach, which ensures measurability and
reproducibility of results.

The empirical data base, drawn from the Annual Reports on the State of the State
Administration (2012-2022), is used purposefully and convincingly. Through it, the author
achieves a high degree of credibility in summarizing the features, trends, and potentials of the
state administration.

The scientific value of the study is expressed in the clearly formulated conceptual
conclusion about the growing capacity of human-capital penetration as a basis for sustainable
development of the state administration. Particularly important is the emphasized necessity of
systematic annual auditing and reliable regulation of this process—a proposal with high
practical significance.

Krasteva, D. (2024). Administration — still in search of self-discovery. Journal of
Management Sciences and Applications, 2023, 2(2), pp. 242-247.

The presented study is conceptually clear, methodologically sound, and demonstrates a
deep analytical approach to the topic of public administration and its instrumental functions in
the process of creating and implementing public policies. The author skillfully combines
theoretical analysis with original interpretation, tracing the relationship between the
definitional and functional aspects of the concept of “public administration.”



Particularly impressive is the systematization of existing definitions in both the legal
and economic discourse, as well as the author’s ambition to formulate her own application-
oriented definition. This analytical step reflects high academic culture and the ability to
critically interpret established theoretical frameworks.

The second part of the exposition—dedicated to the instrumental function of public
administration—builds upon the definitional analysis and reveals its role as an active factor in
the governance and implementation of public policies. The emphasis on the power element and
its connection with the effectiveness of administrative actions lends the text a clearly expressed
practical orientation and managerial relevance.

Krasteva, D. (2022). Aspects of security in the performance evaluation regime of
employees in the Bulgarian state administration. Artificial Intelligence in the Field of
Security — Advantages and Threats, Vol. 1/2022, VUSI, pp. 286-293.

The author examines an extremely relevant and significant topic—the relationship
between security and the performance evaluation regime of civil servants in the Bulgarian state
administration. The approach is both theoretical and applied, which gives the work a
comprehensive and complete character.

The aim of the study—to identify evidence of reliability of the performance evaluation
system as a carrier of security—is clearly formulated and consistently implemented through an
in-depth review of the regulatory framework and its practical applicability. Particularly
valuable is the emphasis on the interrelationship between institutional order, employee
competence, and organizational stability as elements of administrative security.

Dr. Krasteva demonstrates excellent knowledge of the laws and secondary legislation
regulating the evaluation process in the state administration and skillfully analyses their
interactions and their impact on employee behaviour, motivation, and perceptions of fairness
within institutions. The focus on the validation of assessments, the role of evaluating and
supervising managers, and on employee appeals reflects a systematic approach and sensitivity
to real managerial practices.

Especially significant is the conclusion that the evaluation regime contains within itself
condensed mechanisms of security—both organizational and personal—and that its effective
functioning requires annual monitoring. This proposal gives the study tangible practical value
and underscores its contributory nature.

Krasteva, D. (2021). Employee remuneration in the state administration under the crisis
conditions caused by the 2020 pandemic. Business Directions, Issue 1/2021, pp. 20-24.

The presented article examines a highly relevant and extremely significant topic related
to the dynamics of the remuneration system in the state administration after 2019 and under
the conditions of the pandemic situation. The author demonstrates deep knowledge of the
regulatory and managerial processes accompanying changes in labour remuneration, as well as
an analytical approach to assessing their outcomes, effects, and perspectives.

The research goal is clearly formulated and is consistently pursued through the
presentation of the main directions of change in the remuneration system—both monetary and
non-monetary. The study skillfully links the motivational mechanisms of civil servants with
specific anti-crisis measures: additional monthly payments for frontline workers, percentage
increases in salaries in high-risk administrations, incentives through social benefits and
technical resources for remote work.

Particularly valuable is that the author goes beyond descriptive analysis and provides a
critical evaluation of the measures undertaken, outlining possible directions for the sustainable
development of the remuneration system. The conclusions are well-argued, balanced, and
reflect strategic thinking regarding the future of human capital in public administration.



The emphasis on non-monetary incentives—recognition of achievements and
opportunities for professional development—adds further value to the study, as it reflects a
modern understanding of an integrated approach to motivation. The author rightly emphasizes
that combining material and non-material factors is key to the attractiveness and sustainability
of civil service.

Krasteva, D. (2019). Changes in the remuneration system of employees in the state
administration from the beginning of 2019 — opportunities and problems. Business
Directions, Issue 2/2019, Year XV, 2019, Burgas: FLAT Publishing House, pp. 55-59.

Four grounds for writing the article are identified: three initial ones—the importance of
remuneration for attracting, retaining, and motivating performance among employees in the
state administration; the clearly manifested labour market workforce shortage; and the
existence of sectors (ICT) where remuneration is rapidly rising. A cause-and-effect relationship
is noted—the government in 2019 not only increased remuneration levels in the state
administration but also changed the remuneration system itself. On these grounds, the article’s
objective is formulated: to interpret the implemented changes in the context of positives,
negatives, expected problems, and potential solutions.

The exposition identifies the monetary and non-monetary remuneration in the state
administration and their regulation (structure of gross salary, structure of salary expenditure,
base monthly salaries for positions, additional payments, etc.) in laws and secondary
legislation. An assessment is made of the remuneration system for the period 2012-2018, and
the changes made in 2019 are presented (new pay scale, exceeding the 60% size of base
monthly salaries for ICT specialists employed in the administration, application of new rules
for determining individual base monthly salaries, increases based on performance evaluation,
additional payments, non-monetary incentives, etc.).

Existing remuneration problems after the changes are identified: preservation of salary
grades and restrictions on their increase, lack of remuneration for achieved results in the
implementation of self-financed projects, etc. Recommendations for solving the emerging
problems are proposed, which may form a basis for increasing personnel expenditure in the
next year’s budget.

Krasteva, D. (2018). Reforms in the Bulgarian State Administration after 1999 -
Achievements, Problems and Development Opportunities. Economic and Social
Alternatives, Issue 3/2018, Publishing Complex UNWE, pp. 48—54.

The presented research is a serious and in-depth analytical work dedicated to the
development of the Bulgarian state administration over a twenty-year period (1999-2019). The
author demonstrates broad research competence, skilfully combining a historical-analytical
approach with conceptual reflection on the processes of administrative reform.

The topic is current and of significant applied value, as it systematically summarizes
the results of reforms in the context of key political, economic and institutional events —
Bulgaria’s membership in NATO and the European Union, economic and political crises, as
well as changes in strategic governance documents.

Particularly impressive is the clearly structured four-stage analytical framework
through which the main stages of the reform are presented. This systematic approach gives the
research methodological consistency and high analytical value. The author succeeds in
outlining both the achievements and the shortcomings of the administrative reform, linking
them to institutional and managerial factors — political instability, regulatory inconsistency,
unclear distinction between state and public administration, and still insufficient level of
digitalization.



Extremely valuable is the conclusion of the study, in which two specific directions for
future changes are formulated:

a) optimization of the structure through the application of ICT in the provision of public

services;

b) development of human capital through the attraction, retention and motivation of

competent employees.

These conclusions demonstrate strategic thinking and propose a balanced vision for a
modern, efficient and sustainable state administration.

Krasteva, D. (2016). Challenges for employees in the state administration under economic
and political crisis conditions. Jubilee Scientific Conference “Labour and Social
Protection — European and National Challenges,” 2016, UNWE, pp. 304-308.

The presented text demonstrates an in-depth research-focused perspective on the
processes taking place in the state administration under conditions of political, social and
economic crisis at the end of 2012 and the beginning of 2013. The author successfully
formulates and defends the thesis that this period represents a real test for the reliability of the
management model of the state administration, while providing a well-argued interpretation of
the factors that determine its resilience.

The analysis is logically structured and consistently develops two main research focal points:
1. The functional role of the state administration in overcoming the crisis, through
assessing its social and economic engagement;
2. The interaction between political and professional leadership, considered as a
condition for effectiveness, stability and continuity in governance processes.

The text is noteworthy for its realistic approach, as the author does not limit herself to
descriptive analysis, but offers a deeper interpretation of the dynamics in management
relations. The complexity of the situation in 2013 is strongly emphasized — a period when
professional administrative leadership operated under continuous changes in political
directives. This emphasis is particularly valuable because it highlights the connection between
political instability and administrative effectiveness — an aspect often overlooked in public
administration research.

The author demonstrates high analytical competence by tracing the impact of internal
political developments on key processes such as negotiations with the European Commission,
drafting sectoral strategies, and completing the 2007-2013 programming cycle. These
observations are empirically grounded and conceptually integrated within the analytical
framework.

A significant contribution is the inclusion of commentary on the Strategy for the
Development of State Administration 2014-2020, which gives the text both a forward-looking
and meta-analytical dimension. Through the anticipatory interpretation of the vision,
principles, and goals of the strategy, the author proves her ability to position the researched
issue in perspective and identify trends of administrative development in the context of reform.

Published Chapter from a Collective Monograph

Krasteva, D. (2023). Human Resource Management in Social Activities. In: Trajectories of
Social Development, Publishing Complex — UNWE, 2023, pp. 109-123

The purpose of this section of the monograph is to conceptualize the specific
dimensions of human resource management in social activities under contemporary conditions.
This idea is developed through two thematic directions/objectives: a) synthesizing the key
features of the nature of these activities and the capital-related manifestations of their human
resources (multi-competence aspects, associated with their remarkable diversity across
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education, healthcare, social protection, culture and sports), and
b) deriving and outlining the management characteristics stemming from these features.

In identifying the typology of employees and the overall structure of the management
system, the following focal points are adopted: persons employed under civil-service and
labour contracts in the public and private sectors for the period 2016-2020 (total number, share
among all employed persons in the country and the public sector, dynamics, educational level
and shortage of employees with secondary education, labour-market relations, etc.); human
resource management as social entrepreneurship (development and implementation of
strategies, policies, rules and procedures); characteristics of the component system of human
resource management; and human-capital projections (structured into three blocks —
foundational, energizing, and supporting), embodied in competencies as behavioural standards.

Special emphasis is placed on the specifics of the two functional dimensions of the
human resource management system in social activities, viewed through the lens of capitalizing
labour functions: Initial (entry) labour parameters — organizational structure, job design, human
resource planning, recruitment, selection and appointment; Post - entry utilization of capacity
— performance management, remuneration organisation, training and staff development,
fostering productive relations and communication, ensuring health and safety, and HR
administration through modern information systems.

Published University Textbook

Krasteva, D. (2024). Development of Human Capital in Public Administration. Publishing
Complex — UNWE, 2024, ISBN 978-619-232-820-0, pp. 1-278

The presented textbook is distinguished by high scientific, methodological, and
practical value, offering a comprehensive perspective on human capital as a key intangible
asset within the state administration. The author demonstrates deep knowledge of both
theoretical foundations and managerial mechanisms through which human capital manifests
and develops within the public sector.

The instructional content is based on the resource-oriented view of human capital,
which reflects a contemporary conceptual approach to understanding human resources as a
strategic factor for organizational effectiveness. The integration between knowledge, skills,
experience, and attitudes of employees, and their transformation into a productive force with
high added value, is clearly emphasized. This conceptual framework gives the textbook an
innovative and strategic character aimed at building sustainable managerial competencies in
learners.

A highly valuable feature is the two-layered structure of the exposition — a theoretical
segment and an empirical-technological segment. This ensures both deep scientific justification
and practical application of the discussed principles. In the theoretical part, the author
systematically presents the foundational principles of intangible capital with human capital as
its core, while the second part demonstrates the mechanism of its real functioning within state
administration. This structure is pedagogically well-grounded and provides a smooth transition
between conceptual understanding and practical implementation — a crucial prerequisite for
effective university training.

The clear structuring of the second part into four sections and a total of 14 topics is
particularly impressive, as it covers the entire life cycle of human capital — from acquisition
and assessment to motivation and professional development of employees. Dr. Krasteva
achieves completeness and logical consistency in presenting the processes, which facilitates
understanding and application by students and doctoral candidates.
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The textbook is characterized by a rich terminological and conceptual framework,
including a developed Glossary of Key Terms, which serves both as a practical aid for learners
and as evidence of scientific precision and rigor.

Among the unquestionable strengths of this work is the articulated integration of human
capital development considered through the prism of the capital-based triad, the competency
field of administrative activity, and project-oriented thinking in public governance. The
inclusion of topics such as administrative ethics, disciplinary behavior, and change
management demonstrates a modern and holistic approach to preparing specialists in public
administration.

By its conceptual design, content organization, and methodological structure, the
textbook can be defined as a comprehensive, modern, and well-organized academic work that
successfully combines scientific depth with practical applicability.

6. Evaluation of Scientific and Applied Scientific Contributions

Dr. Krasteva has attached to the competition documentation a detailed and accurate list
of her contributions, which I endorse without reservation. In addition to these, I would like to
add the following:

A significant scientific contribution is the development of a comprehensive conceptual—
methodological paradigm for studying human capital in the public sector, built on the
integration of organizational, social, and competency-based approaches. The author applies a
multidimensional and dynamic analysis that enables the examination of transitional states and
structural transformations of intangible capital assets through the introduction of indicators for
geometric rate of development and geometric rate of growth — an original analytical instrument
with high scientific value.

Of particular importance are the newly introduced theoretical emphases: the expanded
definition of the concept of “human capital,” its interpretation as a vital and energetic aggregate
of the administration, and the development of a model for “capital presence” in public service.
These concepts enhance existing theoretical frameworks and position the Bulgarian research
context within a contemporary European analytical perspective.

From an applied perspective, Dr. Krasteva’s works contribute to improving human
resource management in the state administration through specific proposals: activating labour
behaviour across administrative hierarchy, improving the performance evaluation regime,
increasing administrative capacity, and overcoming organizational deformities. Of significant
practical value is the identified need for systematic audit and sustainable regulation of the
processes related to the development of human capital.

7. Critical Notes and Recommendations
The presented evidence for the scientific and teaching work of the candidate implicitly contains
a number of untapped opportunities for future emphasis.

In my opinion, several aspects require authorial reassessment.

a) Underestimation of the importance of the NSI (National Statistical Institute)
information datasets, in which data are synthesized and published (according to the
Classification of Economic Activities) through organized periodic quarterly surveys. These
include information also related to public administration: employees hired under labor and civil
service contracts, hours worked, wage funds, etc. Although these data are not comparable to
those from the Annual Reports under Article 62 of the Administration Act, they are
undoubtedly a valuable source for ideas and solutions. This dataset has been used very rarely
in the reviewed academic work of the candidate.

b) The presented spatial analyses of the state and trends in the functioning of human
capital in public administration show insufficient referencing of best practices not only
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domestically but also internationally. There is no doubt that such inclusion would enhance the
persuasiveness of the final generalizations.

c¢) Active validation of the wealth of the candidate’s ideas in practice is yet to come,
which will be the natural conclusion of her current scholarly contribution.

To improve and build upon the research program, I consider it appropriate to deepen
work in the following directions:

a) Analysis of human capital penetration in public administration under conditions of
digitalization and accelerated integration of artificial intelligence — at the level of
administrative services, as well as organizational models and professional competencies.

b) Achieving a sustainable balance between socializing, economizing, and organizing
public administration activities.

c¢) Expanding and fully utilizing quantitative methods in future research, such as long-
wave analysis, various methods for assessing relationships and dependencies (regression
analysis, correlation analysis, parametric evaluation of multi-branching processes, index factor
analysis, diagnostic analysis, linear and hierarchical models, capital-based approaches to
human resources using “input-output” relations, etc.).

d) Human capital in public administration as a modernizing cognitive and behavioral
system.

e) Annual auditing as an important managerial corrective for the behavior and
performance of the public administration being studied.

f) It would be highly beneficial for the department to establish a tradition of annually
enriching the information database on human capital in public administration with data from
annual reports, to enable active use by faculty, doctoral students, students, and all interested
stakeholders.

8. Conclusion

As aresult of the analysis of the submitted works for the competition, I define the set

of scientific and applied scientific contributions as:

a) initiation of new fields for the application of known methods;

b) development of the terminology within the scientific field;

¢) upgrading and expanding existing knowledge on the competition topic.

This conclusion, together with the candidate’s high-quality and responsibly exercised
research, teaching, expert, and administrative activity, gives me the firm basis to recommend
to the esteemed members of the academic committee that Chief Assistant Dr. Daniela Petkova
Krasteva be awarded the academic position of Associate Professor.

16 November 2025 / Sofia Signature:

(Prof. Dr. Lyudmil Georgiev)
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