YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEIONEH3HUA

OT: aou. 1-p Ajexkcanabp UBanoB BbikoB
npo¢eCHOHATHO HampaBieHue 3.7 AAMUHUCTpAIMS U yIIPaBICHHUE
Hay4yHa CHelHaTHoCT: ,,Opranu3alus 1 yrpaBlieHue U3BbH cepara Ha
MaTEepUAITHOTO MPOU3BOJICTBO, Y HUBEPCUTET 32 HALIMOHAIHO U CBETOBHO
cronancTBO — Codusi, hakynreT ,, YpaBJIeHHE U aAMUHUCTPAIU ‘, KaTeapa
[ lyOmmuHa aIMUHUACTpAIHS

OTHOCHO: xoHKypC 32 ZOLEHT 110 NMpodeCHOHAIHO HallpaBieHue, 3.7 AIMUHUCTpAIUS U
yIpaBJeHHe, Hay4yHa CeHaiHoCT ,,Opranu3aius 1 yrpaBjieHne u3BbH chepara
Ha MaTEPUAITHOTO MPOM3BOICTBO (YOBEIIKH KAlMTAN B MyOJIMYHATA
agmuuuctpanus)“ 8 YHCC.

OcHoBaHnmue 3a npezcTaBsHe Ha peneHsusaTa: (1) Yuactue B cberaBa Ha HayuHo xypu no
KoHKypca cbritacHo 3amoBea Ne 3131/07.10.2025 r. Ha 3aMeCTHUK-PEKTOP 110 HAYYHO-
uscnenoBarenckara aeitHoct Ha YHCC u (2) Pemenue va Hayunoto xxypu (IpoTOKOI
70/10.10.2025 r., 1o T. 3) 3a onpeneNsiHe Ha PEIICH3ECHTH.

1. OO0u10 nmpeacTaBsiHe HA NPOLEAYPATA M KAHAUIATA
1.1 Hudpopmauus 3a KOHKypca

KonkypchT € 00siBeH 3a HyXAuTe Ha Kartenapa ,,IlyOmuuHa agMUHUCTpalMs, ChIIACHO
Pemenne na Axagemuden cbBeT Ne 3/25.06.2025 r. Ha ocHOBaHue perienue Ha Kateapen chBer
Ha Kartenpa ,,Ilyonuuna ammuuucTparms™ (mporokonm Ne 158/19.05.2025) u perueHue Ha
dakynTereH ChBET Ha (akynTeT ,,YpaBieHue u aaMuHucTpanus (mporokoa Nel0/27.05.2025
r.). Konkypesbt e mybnukysas B 1B, 6p. 65 ot 08.08.2025 r.

B konkypca 3a 3aemMaHe Ha akaJeMUYHATA JUIBKHOCT ,joteHT B YHCC* mo ITH 3.7.
»AJIMUHUCTpALMA W YNpPaBJICHHE, HAyYHA CHELHUANIHOCT ,,OpraHu3anus U yIpaBJI€HHE H3BbH
chepaTa Ha MATEPUATHOTO MPOU3BOACTBO (YOBEIIKM KAMUTAJI B MyOJMYHATA aMUHHCTPAIN)
ydacTBa KaTo €IMHCTBEH KaHauaar ri.ac. 1-p Januena IlerkoBa Kpbcrena.

[IpencraBeHUSIT KOMIUIEKT MaTe€puaid Ha €JIEKTPOHEH HOCHUTEN ChAbpPKA BCUUYKH
JIOKYMEHTH, CbIJacHo ui. 23, an. 2 Ha [IpaBuiiHuka 3a opranu3zanus U NpoBeXkKAaHEe HA KOHKYPCH
3a mpuaoOWBaHE HAa HAyYHU CTENICHM W 3a 3aeMaHe Ha akajemuuHu JibxkHOCcTH B YHCC. B
OCHOBHATa Tamnka ca aBroouorpadusi Ha KaHIUAATa, CIIUCHK U pe3lOMeTa Ha MyOJIMKAINHTE, C
KOWTO KAaHAWAATHT ydYyacTBA B KOHKYpCa M CIpaBKa 3a HAYYHUTE WU HAYYHO-IPHIOKHHUTE
npuHocH (06010 4 ¢aiina). B caMocTosTenHN Manku ca MpeI0CTaBeHH KapTUTE 3a U3IIBIHCHUE
Ha KOJIMYECTBEHUTE M KAUYECTBEHHTE W3HCKBaHUS, Karo JOKa3aTejicTBaTa IO TAXHOTO
U3MBIHEHHUE Ca CUCTEMATU3UPAHH B OTJICTHH MAINKH, CbOTBETHO ChABPIKAIIM CHOTBETHO 53 U 46
daitna. Becuukn HeoOXoIMMHU JIOKYMEHTH 3a ydyacTHe B KOHKypca ca Hajulle, JOCTHIIHU ca,
MOAPEACHU Ca JIOTUYHO, KOETO MO3BOJISIBA TE J1a CE M3IOJI3BAT KATO IIBJIHOLIEHHA JOKYMEHTAJIHA
OCHOBA 32 OIICHKa Ha KaHJIUJaTa B 00SIBEHUS] KOHKYPC.

I'n. ac. n-p Hanuena KpbcTeBa ydacTBa B KOHKypca oOmo ¢ 16 HayyHu myOiauKaiuu, B
T.4.. Xa0mMTanuoHeH Tpya (MoHorpadwus), eaHa MoHOTpadus, KOATO HE € MpEeICTaBeHa KaTo
OCHOBEH XaOWJMTAllMOHEH TPYJ, €IHO y4acThe B KOJEKTHMBHO MOHOTpaUYHO H3CIeIBaHE,
YHHUBEPCHUTETCKU YYCOHUK, 3 CTATHU U | CTyAHs, WHACKCHPAHH B CBETOBHOM3BECTHH 0a3u JaHHU



¢ Hay4Ha HH(OpMalus, 7 CTaTUU B HepeepupaHu CIIUCAHKS ¢ HAyYHO peleH3upane u 1 Hayden
Jokiaja. Benuky npeacraBeHu 3a peleH3UpaHe MaTepUaiy ca B IpobieMaTukara Ha KOHKypca U
ce IpuemMar 3a peleHsupane. Te ca U3BbH JUcepTalUaTa U ¢ OTUMTAT IIPU KpaiHaTa OIleHKa Ha
KaHJUJaTa B KOHKypca.

1.2 Kparka undopMmanus 3a KaHAUIATA

I'n.ac. a-p Jlanuena IletkoBa KpbscreBa (p. 14.09.1981 r.) e mpemomaBaren B KaTeapa
Lllyonmuuna aaMuHUCTpanus“ mnpu  (akyaTeT ,,YNOpaBlIeHHE W aJIMHHHCTpanus Ha
YHuBepcuTeTa 3a HAMOHATHO W CBETOBHO cTomaHcTBO, Codwus. Ilpumokenata kparka
aBToOMorpadusi KakTo U JaHHUTE OT KOJIMYECTBEHATa M KaueCTBEHATa KapTH IO3BOJISBAT Ja
OblaT MapKUpaHW HAKOW IIO-Ba)XHM MOMEHTH BBHB BpPB3Ka C KOHKypca 3a akKaJeMHYHaTa
JUTBXKHOCT ,,JIOUEHT M KOUTO J[0Ka3BaT, Y€ y4yaCTUETO Ha KaHAHWJaTa B TO3H KOHKYpC €
3aKOHOMEPEH pe3yNTaT OT IUIAHHpPAH W W3BBPBSIH IBIBI 00pa3oBaTeleH M NpPOQecHOHATHO-
aKaJEeMHUYECH IIBT.

OO0pazoBarenamsT npodmn Ha Kapaumata ¢ m3isuio cBbp3an ¢ YHCC u mokasma
WHTEH3UBHO, 1I€JIEHACOYCHO, HAATPAKIAIIO U MHPOKONPOPUIHO 00yueHHEe KaTO UKOHOMHUCT U
topuct. Cnen 3aBbpllIBaHE Ha CPEJHOTO cU OOpa3oBaHue B Maremaruuecka rmMHazus ,,['eo
Munes® — Ilnesen mpe3 2000 r. (mpodwuin: reorpadus ¢ aHTIMKWCKU €3WK) TS € IMpUeTa 3a
CTyA€HTKa B CIELHAIHOCT ,JIKOHOMHMKAa W oOpraHusanuss Ha Tpylda™“ W Cce€ AUIIIOMUpa C
OakanaBbpcKa crerneH no ukoHomuka mpe3 2003 r. (aumnoma, cepuss YHCC-2002, Ne001276,
per. Ne 1002/11.03.2003 r.). ITapanenHo ¢ ToBa kato Bropa crenuatHoctT B YHCC ce oby4uaBa u
no crneruantHoct ,IIpaBo®, kosTo 3aBbpmBa mpe3 2005 r. ¢ npuaoOMBaHE HAa MarucTbpcKa
CTEICH MO TPaBO U MpodecuoHanHa KBaaudukamus ,;opuct™ (aumioma, cepus YHCC-2005,
Ne003958, per. Ne 1350/06.06.2006 r.). Cnex ycmemno mnonoxkeH wi3mut (12.01.2007 r.)
npuao0MBa W IOpUAMYECKa TMpaBocrocoOHoCT (Yodocmosepenue 3a npasocnocobHocm
Ne27/29.01.2007 e., Munucmepcmeo na npagocvouemo). Ilpes mepuoma 2003 — 2004 r.
IpoJbJKaBa UKOHOMHUYECKOTO cu oOpazoBanne B YHCC B Tpu cemecTpuanHata MarucTbpcka
nporpama 1o ,,C4eTOBOACTBO M KOHTPOJI, IO KOSATO MOJIydaBa MarucThpcKa CTeneH (JAUIIoMa,
cepus YHCC-2004, Ne005036, per. Ne 117/23.12.2004 r.). Ilpuera e 3a oOyueHue B
JIOKTOpaHTypa B HayuHa cnenuanHocTt 05.02.16 ,,MMlkoHomuka u_opraHusanus Ha Tpyna“ KbM
¢/HOMMCHHATa Kareapa. I1oJ HAay4HOTO pPBKOBOACTBO Ha [upod. JloGommp Credanos
pa3paboTBa AWCEpTAllMOHEH TPyl Ha TeMma: ,,AHaiu3 u HACOKU 3d YCHbBbPUIEHCMBAHE HA
cucmemama 3a onpeodensiHe HA Gb3HASPANCOEHUAMA HaA Crydcumenume 6 Ova2APCKaAmMa
0vporcasHa aomunucmpayus, KOWTo 3amutaBa npen Crnenuanu3upaHus HAy4YeH CHBET IO
,HannonamHo crormanctBo® Ha 18.05.2010 1. u mpumobuBa oOpazoBareHaTa U HayYHa CTEMEH
wIokTop (mumn. BAK, Ne34373/19.07.2010 r., https://ras.nacid.bg/dissertation-preview/37399).

O6pazoBarenHoTo mOpTdoano B 00JacTTa Ha WKOHOMHKATa W TPABOTO IO3BOJISBA J1a
3armoyHe paboTa KaToO YHHMBEPCHTETCKM NpernojaBaTesl MO aIMUHUCTpAaTHBHM Hayku. Ha
npodecnoHaTHOTO TompHuile kato akagemuueH npenogasaten B YHCC e ot 2005 r., xorato e
Ha3HaueHa Ha aKaJeMUYHaTa JUIbXHOCT ,,aCUCTEHT B KaTenpa ,,IlyOnuuHa agMUHUCTpAIUs U
pernoHanHo paszButue®. Ot 2009 r. e ,,crapmm acucTeHT B cblara karenpa, a or 2011 r. e
,»[JIABEH aCUCTEHT ‘. AKTMBHO pa3BHBa KOMIIETEHLIUN CU HA MOJIEPEH aKaJeMHUUEH IIpernoaaBaTel
U M3CleoBaTesl KaTo IMpeMHHaBa OOYYHTENTHU KypCOBE IO M3IOJ3BaHE HAa HHTEPAKTUBHU
METOAM Ha TpernojaBaHe, NMpUAOOMBa yMeHHsS 3a paboTa ChC CHBPEMEHHH OHOIMOTEUHO-
MH(OPMALlMOHHM CHUCTEMHM M TMOJATOTOBKA Ha MPENJIOXKEHUS 3a HayYHO-U3CIIEOBATEICKU
npoektu. bbp3o Tpyna mpodecrnoHalieH OMHT, KOWTO 3ae€JHO C BJIAIEEHETO HAa AHTJIMICKU U
PYCKH €3HK, O3BOJISIBAT J]a y4acTBa B IIMPOK CHEKTHP OT aKaJEMUYHU AKTUBHOCTH, CPEJ KOUTO
ydacTM€ KaTO 4WIEH Ha IPOEKTHM €KWIIM B HAIMOHAIHM M YHUBEPCUTETCKH IIPOEKTH,
oOyunTenHaTa, KOHCYJITAaHTCKa M ekcmeptHa JAeiiHocT (Bxk. Kapra 3a wu3nmbiiHeHue Ha
Ka4eCTBEHHUTE U3UCKBAHUS ).



https://ras.nacid.bg/dissertation-preview/37399

1.3 JInyHu BieyaTJIeHUS

[ToznaBam kanauaara ot 2008 r. KaTo mpenojaasaren B Kateapa ,,] [ydnnuna aAMUHUCTpAHs 1
PETHOHATHO Pa3BUTHE M MMaM IIPEKU BIEYaTIEHWs M JIMYHM HaOmroleHus 3a palorara Ha
KaH/M/aTa B Ka4eCTBOTO MU Ha KoJiera, Ha pbkoBoauTen karezpa (2014-2022) u ot cbBMecTHaTa HU
paboTa KaTo eKHII 1o JUCIHILTHHATA , JIHCTUTYIIMOHaTHa nkoHOMuUKa™ (oT 2014 r. Hacam). ['n.ac. -
p Hanuena KpbcreBa € yTIBBpAEH IpenojaBaresl ¢ J00pe ouepTaHa akaJeMU4Ha EKCIIepTU3a,
yBaKaBaH B KarelpaTa W MPEeANOYUTaH OT CTYJIEHTHTe Koyiera. ToBa ce ABIDKA Ha CHUCTEMHO
M3rpaXJaHe M pa3BUBaHE Npe3 TOJMHUTE HAa MPO(PECHOHATHO W HAYYHO JIHOOOMUTCTBO H
KOMIIETEHTHOCT, J0Ka3aHU B MOCTUIHATUTE OOEKTHBHU PE3YJITaTH Ipe3 MOCIeAHUTE 3-4 TOIUHU.
Mma Harnmacata ¥ MpuTeXaBa YMEHHS 32 €KHMITHA paboTa, KAKTO B HAYYHUTE 3aHUMAaHUS, Taka U B
NPENoJaBaHEeTO, OTCTOSIBA AKAAEMHUYHUTE LIEHHOCTH, MPOsBSIBA KOMYHMKATHMBHOCT M YMEHHUS 3a
NPENoaBaHe Mo AOCTBIIEH U 0a3UpaH BbPXY NPUMEPH U Ka3yCH HAuuH.

Qb06wenue no m. 1: JlokyMeHTanusTa 10 KOHKypca OTroBaps Ha M3UCKBAaHUSATA HAa 3aKOHA 3a
pa3BUTHETO Ha akajgeMuyHus cbhcTaB B PenmyOnuka bwiarapus (BPACPB, un. 26) u
[TpaBuiiHKKa 3a HErOBOTO IpuiokeHue (wi. la, an.l), u IlpaBunHuka 3a opranuzanusTa u
MPOBEXKAAHETO HAa KOHKYpCH 3a MpHI0OMBaHE HAa HAYYHH CTEIIEHM M 3a 3aeMaHe Ha
akageMuyau JkkHOCTH B YHCC. OcurypeH € T0CThI 10 ITbJIEH KOMITIEKT OT JTOKYMEHTH
3a KaHauAaTa u KOHKypca. Beuuku myOnamKkanuu, ¢ KOUTO KaHIUAATHT y4acTBa B HErO ca
cien mpuaoOMBaHe Ha oOpa3oBaTelHAaTa W Hay4yHa CTemeH ,,JOKTOp , Te ca B
npobiieMaTuKaTa Ha KOHKypca, IpUeMar ce 3a pPelieH3upaHe U ce OTYMTAT MpU KpaitHaTa
orneaka. OOpa3oBaTeHUAT U TpodecnoHalieH Mpodui Ha KaHAHWIaTa TOKa3BaT, 4e TOU
OTroBaps Ha U3MCKBAHMSTA U € MOJIXO/SII 32 y4aCTHE B OOSIBEHUSI KOHKYPC.

2. HM3nbiaHeHne HA N3MCKBAHUSATA 32 3aeMaHe HA aKaAeMHAYHATA TJIbKHOCT

[Mpunoxxenute nokymentu (Bk. Kaprara 3a u3mbiiHeHHE HA KOJMYSCTBCHUTE M3UCKBAHU)
MOKa3BaT, Y€ KAHAWJATHT HAAXBBPJA 3aab/uKuTeTHUTe M3ucKBaHusA 110 3PACPDH kakto u
ponnanuTeanuTe Ha YHCC 3a 3aemane Ha akajgeMHYHaTa JUTBKHOCT ,, JOIEHT .

2.1. H3nbjaHeHHE HA KOJHYECTBCHUTE U3NCKBAHUA

2.1.1. 3apgpaxutennu ycjaoBusi mo 3PACPB (un.20) u [IpaBmiHrKa 3a HETOBOTO MPHIIOKECHUE
(un.la, an.1). Cnen u3BbpILEHA MTPOBEPKA 32 MPABUIHOTO OTpa3siBaHEe Ha JaHHUTE U KOPEKTHOTO
ompeJieNITHe Ha TOYKOBHS aKTHB Ha JaHHUTE B Clie/lBalllaTa TaOJUIla € MOKa3aHo 0000IIeHOTO
U3MBIHCHHE HA MHHMMATHUTE HAIlMOHATHM HM3UCKBAHMUS TIO OCHOBHHM TPYNMU M TOKa3aTelld
(pa3men I):

Fpnl;lal Pa3gen | (HauMOHaNHN MMHUMaNHN U3NCKBaHKS) Op. X TOuKM obwo MWUHUMYM
Al1 HuceptauuoHeH Tpyg 3a OHC ,gokTop® 1(50) 50 50
B/3 XabunutaunoHeH Tpyg 1(100) 100 100
r O6wo no rpyna 335 200
M4 lMy6nukysaHa moHorpadus 1(100) 100
r/e CraTm 1 foknaam B pedpepupanit HayuHu usaaxus (Scopus; 3(30) 90

WoS
rr CTaTI)/II/I 1 DOKNaau B HepedeprpaHu HayuHu U3gaHus 8(10) 80
re Cryaum B pechepupanu HaydHu naganus (Scopus; WoS) 1(45) 45
r/10 My6nukyBaHa rnaea B KONEKTMBHA MOHOMpacus 1(20) 20
i Oo6wo no rpyna i 85 50
o/1 LintupaHnus B pecbepupanmn Hay4HU n3gaHus 1(15) 15
n/12 LinTnpanms B MOHOrpachum 1 KONEKTUBHM TOMOBE 3(10) 30
n/13 LintupaHus B HepedhepupaHm HayyHK U3gaHns 8 (5) 40

O6wo no rpynn A, B,Tn [ 570 400

A/1: Tn.ac. n-p [lanuena KpbcreBa 3amuraBa qucepTalliOHEH TPy Ha Tema ,,AHanu3 u Hacoxu
3a YCbBLPUIEHCMBAHEe HA cucmemama 3a onpeoenine HA Gb3HASPAANCOeHUAMA Hd




B/3:

/4.

I'/6:

I'/7:

I'/8:

cuyolcumenume 8 OwBAAPCKAMA ObPIHCABHA aoMunucmpayus® (lata Ha 3a 3aluTa:
18.05.2010 r., nayuen pwkoBoguTen: pod. JI. CTe(baHOBb W MoTy4aBa oOpa3oBaTellHaTa U
Hay4Ha CTeIeH ,,TOKTOp* 1mo Hay4dHa crenuanHocT 05.02.16 ,,MikoHoMHKa ¥ OopraHU3aIus
Ha Tpyaa“ (Jurmtoma Ne 34373/19.07.2010 r., Bucrira arecrariioHHa KOMUCHS).

YyacTBa B KOHKypca 3a JOIEHT ¢ xaOwnmmranuoHeH Tpyd: Kpscrera, 1. (2024).
Yosewkuam Kanumani 6 Cb8PeMeHHama Obi2apcKka ObpPHCABHA AOMUHUCMPAYUS: 8
MbpCeHe HA O0me080p 3d HACbPYABAHE HA Mpyoosama akmueHocm. AKaIeMUYHO
uznarencteo - YHCC, Codus, 268 c., ISBN 978-619-232-863-4. XaOWIuTallMOHHHUSAT
Tpyd € mpeMuHan oOchkxkaaHe B kareapa ,,IlyOnmyHa aaMuHHCTpanus, uMa JBama
HAyYHU PEIECH3CHTH M € H3aJIeH KaTo CaMOCTOsTeHa MOHOrpadus oT AKaaeMHUYHO
n3narenctso Ha YHCC.

B my6nukanuonHus noptdeiin Ha KaHIuaaTa € BKIII0OYeHa BTOpa MOHOTpadus, KOSITO HE €
ocHoBeH xaOwnurtanuoneH tpyn: Kpweresa, [I., II. Jlymancku. (2025). Vcenosusa 3a
ocvuecmesasane  OeuHocmma 6  ObPIUCAGHAMA  AOMUHUCMPAYUA:  NPEeOnoCcmasKu,
cvcmosnue u napamempuuer pezonarc. Axagemuano uzaarenctso — YHCC, Codus, 220
c., ISBN 978-619-232-891-7. Monorpadusita € B ChaBTOpCTBO ¢ npod. muk.H. II.
Jlynancku mpu siCHO 00O3HAYEHO aBTOPCKO ydyacTHe. Y4acTHEeTO Ha ri.ac. A-p Jlanuena
KpbcreBa B TOBa M3/aHME € JIOMUHHUPAIIO U ChOTBETCTBA HAa KPUTEPUUTE 3al0KEHU B
Kaprara 3a u3mbiaHeHne Ha KOJIMYECTBEHUTE U3UCKBAHUA. 151 € aBTOp Ha CICIHHUTE YACTH:
yBOJl, ITbpBa M BTOpA IJ1aBa, 3aKJIIOYEHHUE U MPHIIOKEHHs ¢ o0uy obeM oT 170 cTpaHuiu
(mpu ob6m; obem Ha mMoHorpadusara ot 220 crpanunu). MoHorpadusiTa ChOTBETCTBA HA
npeaMeTHaTa o0jacT Ha KOHKypca. Ts aHanmu3upa (yHKIMOHAJTHUTE YCIOBHUSA 32
OCBIIECTBSIBAHE HA JIEMHOCTTa Ha CHhBPEMEHHATa OBJTapcKa JAbpiKaBHA aJIMUHHUCTPAIIHS
(mpennmocTaBKH, CBCTOSHUE, MApaMeTpu, TEHACHLUH, MpobjieMH) BBB Bpb3Ka C
onpeneNnsmys T (aKTop — YOBEIIKHS KalHWTal, KaTo HAa OCHOBaTa HAa TEXHHS CHHTE3
MOJIeNIpa UHTETpajiHa OLIEHKA Ha YCJIOBHUATA 3a OCHIIECTBSIBAaHE Ha aJIMUHUCTpAaTHBHATA
JIEUHOCT.

Tpu cratuu, nyonukysanu npe3 2022-2025 r. ouepTaBar MojJ30TBOPHO ,,CbTPYAHUYECTBO
MeXIy cnucanue ,,Cmpameeuu Ha obpazosamenrHama U HaAydHama NOJUMUKA',
pedepupano B Web of Science u kanaunara. Te npeacTaBsaT H3CICA0BATEICKH PE3yNITaTH
B TpHU HampaBiieHus: (1) mpumaranero Ha KOMIIETEHTHOCTEH MOJXOJ B YIPaBJIEHUETO Ha
YOBEIIKUTE pecypcu B AbpikaBHaTa agMuHucTpauus (https://doi.org/10.53656/str2022-6-4-
mul); (2) u3Bexkaane Ha OOIM MeXaHM3MHU Ha TpaHchopMmanus ¥ QYHKIMOHATHH MPOSBH
Ha voemkusi karnurtan (https://doi.org/10.53656/str2024-3-6-hum) u (3) wuaeHTHbUKANNS
(cumrmiromMaTHka Ha 6a3aTa HA MHIMKATOPH) HA OCHOBHHU MPOOIeMH pH (PYyHKIIMOHUPAHETO Ha
YOBEILIKUS KaruTal B Obsrapckara AbpXKaBHA aIMMHHCTpALHS
(https://doi.org/10.53656/str2025-1-5-hum).

B rpynara ,,cratuu u noknaau B HepepepupaHd HAydYHU U3JaHUA™ ca MOKazaHu oOuio 8
HAay4YHH MMyOJIMKAIMU, OT KOUTO 7/ crtatuu U 1 moknan. Beuuku myOGnukanuu B Ta3u rpyma
ca caMOCTOSATENIHU, MyOnuKyBaHu ca B mepuoga 2016-2024 r., karo 3 ca Ha aHTIHUICKH
e3uK. Bcuukn myOnmkanuu ca HamuvHY B myoanaHu 0asu ganau kato CEEOL u EBSCO.

Crynuiino m3cnensane (https://doi.org/10.37075/EA.2024.2.05), nyonukyBaHo npe3 2024
r. B ,,Economic Alternatives” (unmekcupaHo B SCOPUS YHHBEPCHTETCKO CIHUCAHHE Ha
AQHTJIMACKH  €3HK), odyepraBa KOHTYpHTE Ha U3CIeAOBaTelcka mporpama (Ha
Mozepupamiata GyHKIHs) Ha YOBEIIKHUS KamuTal 3a (YHKIIMOHHPAHETO HA CHBPEMEHHUS
OBATapcKH TPYIOB Masap.

I'/10:TnmaBa ot myOaukyBaHa kosnektuBHa MoHorpadus: Kpscresa, /1. (2023). Ympasnenue Ha

YOBEUIKUTE PECYPCH B COIMANIHUTE NeiiHoCcTU. B: Tpaekmopuu na coyuannomo pazeumue,
HUK-YHCC, Codwusa, tiu. 7, crp. 109+123, ISBN: 978-619-232-778-1. Karo uact ot
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TU11:

12:

J/13:

KOJICKTUBHO HAYYHO H3CIICJIBAHE HAa HOBA W 3HAYMMa HW3CIIEIOBATEIICKA MEPCICKTHBA —
COIIMAJTHOTO Pa3BUTHE, MYOJIMKAIMATA MPEACTaBI OCHOBHM KOMIIOHCHTH Ha CHCTEMUTE 3a
yIpaBlieHUE HA YOBEIIKUTE PECYpCH Mpe3 Mpu3MaTa Ha TAXHATa (PYHKIIMOHAIHA TPOsBa
KaTo YOBEHIKK KamuTtail. MoHorpadusra e Buauma B 6a3ara manau Ha CEEOL (mocTemHo
na: https://www.ceeol.com/search/book-detail?id=1225113).

[Ty6nukanus Ha anrmmiicka e3uk B Journal of IMAB — Annual Proceedings Scientific
Papers ot 2022 r., ¢ Bugumoct B Web of Science nurupa cratus, KoATo He € BKIOYCHA B
KOHKYPCHOTO TOpPT(GOINO Ha nyOnukanuuTe Ha Kanmunara. CraTtusta mpencTass
pe3yJsiTaTd CBBbP3aHH C MpPUJIAraHe Ha CUCTEMH 3a YIpPaBJICHHE HA YOBEUIKUTE PECYypCH B
COLIMAJTHUTE JCHHOCTH.

Tpu ca uuTHpaHUATa HA MyOJIUKAIIMK HA KaHAWIATa, B MOHOTpa(Uu M KOJIEKTUBHU TOMOBE
C HAy4HO peuLeH3upaHe. J[Be OT LMTHpaHUATA ca HA MYOJIMKALMM, C KOUTO KaHIUAaTa
ydacTBa B KOHKypca 3a ,JoneHt. Llutupanusra B MOHOTpapUUHU HU3CICIBAHHUS H
KOJIGKTUBHU TOMOBE MOJKE J1a C€ MHTEPIIPETUPAT KaTo (KOCBEH) MHIMKATOP 3a HapacTBallla
Hay4Ha BUJIMMOCT U 3HAYUMOCT.

BposT Ha ycTaHOBEHUTE HUTHPAaHUs B HepedepupaHy U3JaHus C HAYYHO PELICH3UpaHe € JBa
I'BTH MIO-TOJISIM OT 00K OpOil Ha HUTHPAHUATA TIO TIPEIXOAHUTE JIBE TPYIIH, KOETO HOCH Ha
KaH/I1aTa [MOYTH MOJOBUHATA OT TOYKUTE IO NOKazaTenure B Ta3u rpyna (40 1. ot o0mio 85
T.). BusHO OT aHHMTE MO-TOJISIMO € Pa3HOOOPa3UeTO Ha LIUTUPAHUTE MyONMKalUU, KaTo 5
OT YCTaHOBEHUTE LIUTUPAHUS Ca Ha yOIUKalUHY, BKIIIOYEHH B KOHKYpCa.

Oboo6wenue no m. 2.1.1.. BugHo OT HampaBeHHUs MMO-rOpe 0030p Ha M3MBIHEHHETO Ha

2.1.2.

HAlMOHAJIHUTE MHHUMAIHU H3HMCKBaHUs (mokaszatenute oT Paszgen 1), kaHAMAATHT
3HAYUTEITHO HAJAXBBPIISl HALIMOHAIHMS TIpar 3a 3aéMaHe Ha JUTBKHOCTTA - ¢be 170 1. mim ¢
42%. V3nbaHsABA U3MCKBAaHUATA 110 Tpynu A 1 B, 1 HanxBbpis (3HauuTeNHO) Te3u 1o I' u
. TlpeobnamaBamusT IsU1 Ha OTYETEHUTE HAJ] MHHUMAIHO M3UCKBAHHUTE PE3YNITAaTH Ce
IbJDKU Ha BHUCOKaTa MyOJMKAIlMOHHA aKTUBHOCT Ha KaHIHUaTa, CpeJl KOUTO cie/Ba Jia ce
NOTYEpPTasAT MOHOTpaQUYHUTE MyONWKAUW ©  NYOJUKAMUTe C BHIUMOCT B
CBETOBHOM3BECTHU 0a3u JaHHU ¢ HayYHa MHPOpMALUS.

JNonbanurteanu udnuckBanus 3a YHCC — corin. 3PACPD (un.26, an.5) u [IpaBuiHuka 3a

HEroBOTO MpHiIokeHue (wi.la, an. 2-3). OCHOBHHU MapaMeTPH Ha U3MBIHEHUTE JOMbIHUTSITHUTE
nsnckBanus Ha YHCC (paszgen | |) ca 0000mienn Taka:

Fp{ll;la / Paspen Il (aonbnHuTenHu nsncksavmsa Ha YHCC) Op. X TOuKM obwo MWUHUMYM
X O6wo no rpyna X 310 160
XK /22 | MoHorpadms — camocTosiTeNnieH XxabunuTaumuoHeH Tpyg 1(100) 100
XK /23 | Cratum n cTyaum, nnaekcupanu B Scopus u/mnn WoS 3(30) +1(30) 120
XK/ 24 | Cratum n cTyamm, MHOeKcupaHm B gpyrv 6asm gaHHu 6 (15) 90
3 O6wo no rpyna 3 40 20
3/25 | YHuBepcuTeTCKM yHeOHNK 1 (40) 40
" O6uo no rpyna U 175 40
/130 | Ooknagm B cbopHuum oT koHd. (Scopus, WoS -30 T.; gpyrn -15 1(15) 15
T.)
W/31 | Untupanms (Scopus n WoS — 15 1.; apyrm—10T1.) 1(15) + 8 (10) 95
W /133 | Yyactve B yHuepcutetckn (10 T.), HaumoHaneH (15 T.) unm 1(15) +5(10) 65 40
MexayHapoaeH (20 T.) HayyeH unu obpasoBaTeneH NPoeKT
K O6wo no rpyna K 374 100
K/34 | WNambnHeHa ayauTopHa HaToBapeHOCT - 244 100
K/35 | PaspaboTeHu NeKUMOHHM KypcoBe 10 (10) + 2 (15) 130
06wo no rpynn X, 3, UuK 899 320
Oo6wa cyma no pazgenu: I nll 1469 720



https://www.ceeol.com/search/book-detail?id=1225113

7K/22: CrworBercTBa Ha B/3 0T HalMOHATHUTE KPUTEPUH (BXK. TIO-TOPE).

7K/23: O600maBa nmocoueHoto B rpynu 1/6 u I'/8 oT HanmoOHATHUTE KPUTEPHUH (BXK. TTO-TOPE).

7K/24: B yactTa ,,Hay4yHU CTaTUU‘ CHOTBETCTBA HA /7 OT HAlMOHAIHUTE KpUTepu: (BXK. MO-

3/25:

rope);

I'n. ac. n-p Jlanuena KpbcteBa e aBTOp Ha yHuBepcutTeTcku yueOHuk [Kpbcresa, [I.
(2024). Paszeumue na wosewxus kanuman 6 nyonuunama aomunucmpayus. UK — YHCC,
Codus, 280 c., ISBN 978-619-232-832-0]. Toii ciayxwu 3a npenoaBaHe 1Mo ¢JIHOMMEHHATA
yaeOHa aucrurinHa BkitoueHa ot 2017/2028 r. (Pemenue va AC ot 12.07.2027 r.) KaTo
u30upaeM Kypc B y4eOHMs IUIaH Ha crenuanHoct ,,IlyOmmuna agmunuctpamus B OKC
,0aKamaBbp* B 3-TH Kypc, 6-TH cemecThp. Karo TUTYNIsAp Ha Kypca Ha Hes € BB3JI0KEHO
pa3zpaboTBaHeTO Ha ydyeOHATa Mmporpama (HEeHAaTa MocieIHa peaakius € oT ssuyapu, 2022
I.) ¥ Ha y4eOHOTO ChAbPIKAHHUE.

N/30:Enun noknax npencraBeH Ha FOOwmieliHa HaydHa KoH(epeHIus Ha KaTenpa IkoHoMuka Ha

H/31:

n/33:

K/34:

K/35:

tpyna B YHCC (nocouen B rpyma ['/7, Bx. mo-rope).

BxrouBa muTHpaHus Ha TPYJOBE HA KaHIUAATa B IMyOJIMKaIuy, mocoueHu B rpyna /11 u
JI/13 ot HanmoHanmHUTEe KpUTepuu (BXK. mo-rope). OOmuaT Opoll Ha BCUUKHU MOCOYEHH B
Tasuw rpyna muTHpaHus ¢ 9, koero Hocw Ha Kanaumata 95 Toukm (1 muTHpane B
nyonukanus B pedepupano msganue, a 8 ca B Hepedepupanu uzmanus). Ot ob6mo 12
[IUTUPAHUS, TOCOYCHH TI0 paszei |, 7 muTupanus ca Ha MyOJUKAIMH, ¢ KOUTO KaHTUAATHT
ydacTBa B KOHKypca, KOETO € MHAUKATOP 32 HapacTBallla MOMYJISPHOCT U BIHSHHE.

[Tocouenn ca (M ca HamWIe JOKa3aTeJICTBATa) 3a y4acTHE Ha KaHIuAara B oO0mo 6
HayyHU/0oOpa3oBaTenuu mpoekta cien 2017 r. karo or Tax 1 e (oOpa3oBaTelneH)
HAI[MOHAJICH, a 5 ca (Hay4YHM) YHUBEPCUTETCKH. TOUYKOBUAT aKTUB € M3YHCIICH MPABUITHO.
[To nBa ot Hayunute npoektu — HU-14/2020/A u HU-8/2023/A, kanauaaTsT nMa 3HaYMMO
yuyactue W € HampaBui myonukanuu. [lo mpoekt HU-8/2023/A ca wampaBeHu aBe
nyonukamuu: (1) YoBemKkusT kamutaa B Abp)KaBHATA aJIMUHUCTpALUA — JUHAMHYHU
oOpati W cMmymiaBamy Bapuaruu, B cr. Crpaternn Ha oOpa3oBaTellHaTa M HaydHATa
nonutHka (cratusata e Buauma B Web of Science) u (2) mepBute aBe riasu (0610 ot 102
CTpaHHIM) OT mocodyeHara B rpymna [/4 monorpadus. Karo gact oT mpoeKkTeH eKHUIl U C
AKTUBHOTO y4yacTHe Ha KaHAHJaTa € pealin3hpaHa KOHIICTIHUATA 32 €NEeKTPOHHO HAay4YHO
CrKcaHue B 00JIaCTTa Ha yIpaBIeHUETO (B HErO TS y4acTBa KaTo WieH Ha pPeIaKIMOHHATA
KOJICTHS U KaTO PEIICH3CHT).

Januute 3a nepuoja y4. 2011/12 — 2024/25 r. moka3saT BUCOKaA 00II[a ayAMTOPHA 3a€TOCT
—4 311 gaca ynpaxxueHus ¥ 285 yaca JEKIUH, WU CPEIHOroAUIIHO 1o 383 yueOHHU yaca.
TOYKOBHAT aKTUB IO TO3M KPUTEPUI € U3UMCIICH paBUiIHO — 244 T. Ot yuebnarta 2016/17
I. €XKEroJHO MOoeMa JIEKIMOHHO MpENojaBaHe B PaMKHUTE Ha €KWUIU 0 JUCLHUIUIMHUTE
»AHCTUTyIIMOHAIHA WKOHOMHKA®, ,IlyOnmnuna Bmact W mOMUTUKH, ,Pa3BuTHe Ha
YOBEIIKHS KanmuTal B MyOiauuHaTa agMuHuAcTparus . Ot yyeOHata 2025/26 r. € TUTYISp
Ha HOB y4eOeH Kypc BKJIIOYEH B MarucTbpckara rnporpama 1o ,,Jlyonnyna aaMuHucTpanms
ChC crHeuuanus3anus 31IpaBeH MEHUDKMBHT (aBTOp € Ha ydyeOHaTa mporpama U Ha
y4eOHUTE MaTepuainy B o0yuntenHara miarpopma MOODLE).

BbB Bpb3ka ¢ mNpeaxoJHUs KpUTEpUil HapacTBa M y4acTHETO B pa3pa0OTBaHETO Ha
CaMOCTOSITeNHU (WJTM B €KHIT) JISKIMOHHH KypcoBe. [loCOueHO € aBTOPCKO ydYacTue B
CBCTaBSHETO Ha 12 y4eOHU Mmporpamu B T.4. ¥ 3a 2 yueOHH Kypca B MarucTbpCKU IPOrpaMu B
nuctaHimonHa (opMa Ha oOydenue (YmpamieHuE Ha YOBEIIKUTE PECYpPCH B JIbp)KaBHATa
aIMUHUCTpAIMs ¥ YTpaBlieHUWEe Ha IMepcoHajia B 3[paBHUTE opraHu3aunuu). [lonrorsenute
y4eOHHM TIPOrpaMy M aHTQKUPAHOCT ca MO JAWCIMIUIMHA B OCHOBHATA IMpEAMETHA 00JacT Ha
KoHKypca. Turynsp e Ha Kypca ,,Passumue Ha uosewikus Kanumai 6 NyOIUYHaAma



aomunucmpayus™ (peJ CIeNUATHOCTUTE OT MPO(ECHOHATHOTO HANpaBICHUE B PEIOBHA U
JIMCTAHIIMOHHA (popMa Ha 00y4eHHE) U Ha TOCOYCHHTE JIBa Kypca B MaruCThpPCKA CTEIEH.

Oboowenue no m. 2.1.2.: BugHo OT HampaBeHHUs MO-rope 0030p Ha HU3MBIHCHHETO Ha

nombiaHuTenHUTe n3uckBaHus Ha YHCC, xanaunaThT HAAXBBPIJISA U3MCKBAHMS Ipar 3a
3a€MaHe Ha JUTBKHOCTTA no ecuyku rpynu nokasarenu. Ilpm muHumanen mpar ot 320
TOYKM KaHAUAATBT NPEACTaBs yOEAUTENTHU JO0Ka3aTeJICTBA 3a PA3IUYHM AaClEeKTH OT
HEeroBara akaJeMHuYHa JeHHOCT, KoUuTo opmupar o0mo 899 T., T.e. MUHUMAIHHAT TIpar €
HaaxBBpiieH ¢ 579 Ttoukn wim 2,8 mbTH. OCHOBEH NPHHOC 3a TOBAa MMa HAy4YHO-
U3CIIeI0BATENICKAaTa U MyOJIMKAMOHHA aKTUBHOCT: KaHIAMIATHT OTYMTA 00mo 525 T. 1o
rpynu 2K, 3 u U umum 305 T. moBeve oT 00K 3a TAX MUHUMAJICH mpar. ToBa ce Ib/HKH Ha
yOeIuTENHO MOKa3aHUTE pEe3ylATaTH OT H3CeAoBarelcKaTa JEHHOCT M HapacHajlaTa
nyOJIMKAlMOHHAa AaKTUBHOCT HA KaHAMJIaTa TMpe3 TmocieaHutre roauHd. Jlokaro
U3IIBJIHEHUETO Ha YydeOHara IeHHOCT, Mokazarenutre oT rpyna K, Kouto orpassBaT
HATPYMBAHETO HA MPENOJABATEIICKH OIUT 3a aKaJeMUYHATa UTHKHOCT ,,TOLIEHT™ ca 374 T.
(mpu muHuMyM oT 100 1.) wiu ¢ 274 T. HaJl MUHUMAaJIHUS TIpar.

Obo6wenue no m. 2.1.. O6mo no aBara pasaena | u 1l rin. ac. 1-p Jlanuena Kpbcrea nocrura

2.2.

1 469 Toukn mpU MUHUMAJICH/M3UCKYEM akTHB OT /20 TOYKH, KOETO MOKa3Ba ABYKPATHO
Npen3ITbIHEHHE Ha U3UCKBAHUATA 32 3a€MaHe Ha aKa/JIeMUYHATA JUTBKHOCT.

M3nbiaHeHNe HA KauyeCTBEHUTE U3HMCKBaHUS

I[aHHI/ITe IIOCOYCHHU B KapTaTa 3a KQUCCTBCHUTC M3HCKBAHUA XAPAKTCPU3UPAT KaHIUIaTa

KaTO YTBBPACH H3CJICAOBATCII KW OIKUTCH aKaJCMHYCH NpCnoJaBarcii, C HapacTBal]
YHUBCPCUTCTCKU IIPUHOC U aBTOPUTCT. O606H.I€HO, MMO-BAXXHUTC AapTyMCHTHU 3a TOBa Ca
CIICAHUTCE:

Ymevpoen uzcnedoeamen. Jlanaute 3a obema, BHIAa UM CHIBPKAHMETO Ha
u3cienoBaTenckara paboTa, peCeKTUBHO M Ha MMyONMKAllMOHHATa aKTUBHOCT TOKa3BaT
ycmouuus M 3a0v100YeH WHTEpEC 1O TeMmara Ha KOHKYpca, 3a YTBBbp)KIaBaHE HAa HOBO
M3CTIEIOBATENICKO HampaBieHHe B 00JIacTTa Ha aJMUHUCTPATUBHUTE HayKu. Ta Moxe na
ObJe mpociiefieHa IMpe3 [enus IbT Ha KaHAuWdaTra KaTo wu3ciemoBareln. I[Ipakthyecku
BCHMYKHW IyOnukanuu Ha ri.ac. 1-p Januena KpbcreBa, B T.4. M T3 U3BBH KOHKYpca, ca
o0lacTTa Ha MKOHOMHKATa M YIPABICHUETO Ha 4YOBEHIKUTE pecypcH. [lyOnmkammwure, ¢
KOUTO TsI y4acTBa B KoHKypca (16 Ha Opoif) ca c obur o6em oT 854 cTpaHulu, KaTo ,,Ha-
CHWJIHH' ce ouepTaBaT MOCIeAHUTE 3 TOJIMHU Mpe3 KOUTO ca MyOauKyBaHu 12 oT Tx ¢ o6em
or 810 ctpanunu. IlpernenbT Ha mNyOTMKAMUTE TIOKa3Ba TPH SICHO Pa3IUYUMHU
XapakTepuCTUKU. [IbpBO, aKIEHT B MyOJWUKANUHATE ca (YyHIAMCHTAIHH M aKTyaJlHd
BBIIPOCH Ha YINPABICHHETO HAa YOBEIIKUTE PECYpCH B JbpKaBHATA aIMHHHCTpAIIUS.
AKIICHTBT BBpPXY MHTErpUpalaTa U MOJAepUpaIiaTa pojsi Ha YOBCIIKHS KalHWTal — TeMa
MPEeBbpPHANIA C€ B TEOPETHYUCH U aHAIMTUYEH (DOKYC Ha HEHHOTO TBOPYECTBO, € PE3YNTaT OT
cucteMHa paboTa, MPOCTPAaHHO W 3aabiI004YeHO ocmucisHe. [lyOnmkanuute moka3BaT
U3TpaJIeH M3CIEeIOBATENCKUA TOYepK, KOWTO KOMOMHHMpA TEOPETUYHH W METOJOJOTHYHU
peIIeHus, C eMITMPUIHY aHATN3W, 0a3MpaHu Ha aKTyaTHH, CPAaBHUMHU OQHUIMAIHU JTaHHH,
KOUTO TMO3BOJIABAT Ja OBAAT UACHTU(DHUIIMPAHU MPAKTUYECKU MPOOIEMH U pPEIICHUS.
Bropo, Gamancupan mnyOnukanmoHeH mnoptdein. Ilpu msamoto pasHooOpaswe B HETO
JOMHHHPAIIO MSCTO 3aeMaT MOHOTpauuHUTE M3CIEeNBaHUS — XaOWIUTALIMOHEH TPYII,
MoOHOrpadus U yyacTHe B KoJIeKTUBHA MOHOTpadus (00110 458 cTpaHuiy Uiau 2 oT o0uIus
obeM Ha MyONMKAIMUTE), KOETO IMOKa3Ba CTPEMEX KbM THPCEHE HA HAW-BOXHUTE W
YCTOMYMBHM pelleHus: B u3cieABaHata o6Onact. Tpero, wu3rpajeHd JHUHUKM Ha
MyOTMKAIMOHHO CHTPYJHUYECTBO C YTBBPICHU HAYYHW W3IAAHHUS M BOJCIIM aBTOPH.
Jloka3zaTencTBo 3a MbPBOTO ca IIeCT MyOJMKalluy B aBTOPUTETHU HAYUYHH W3JIaHUS — TpU
cratun B Cmpamezuu 3a obpazoeamennama u HayuHama noaumuxa (C WUHIACKCAUs B



Wo0S) u tpure nyonukanmu B Journal of Management Sciences and Applications
(muctBano B CEEOL). TlpencraBsiHeTo Ha pe3yiaTaTHTE OT M3CIACABAHUATA B Pa3IHYHU
HAyYHU W3JIaHUS BOJM JIO0 HapacTBaHE HA HAyYHATa BUIAMMOCT U aBTOPUTETHO MPUCHCTBUE
B akaJeMuuyHa cpena. MoHorpadwusTa, HalMcaHa B ChaBTOPCTBO C BOJICII y HAC YYCH
WKOHOMHUCT € TIPU3HAHKE 32 BAKHOCTTA HA pa3lIekAaHaTa MpodieMaTiKa U Ha KauyecTBaTa
Ha KaHJU/1aTa.

Ta3u yact oT oLleHKaTa HaMUpa MOJKpena u pa3Butue B Apyru obnactu: (1) Pepakunonna
nerHoct. I'm.ac. n-p [lanunena KpbcTeBa € 4acT OT pelakUMOHHUS €KHMI HAa TOJAMIIHOTO
KaTeIpeHo u3JlaHue ,,JJOKTOpaHTCKM 4YeTeHUs (HEU3MEHHO B IMOCJICAHUTE 7 HETrOBU
u3nanust); (2) Ysnen Ha PenakiimoHHMS ChBET HA €JICKTPOHHOTO CIMcaHKHe Ha (akyarera —
Journal of Management Sciences and Applications (JOMSA) u perieH3eHT Ha TyOJUKaIUH
B Hero; (3) NeKTop, KOHCYATAaHT U OPraHU3aTOp Ha HAYYHH (OPYMU — aKTHUBEH YYACTHHK €
B OpraHu3alyaTa Ha BCUUKH KaTeJpeHu HayuyHu Gopymu (rox erunara Ecenna akademus,
ot 2014 r. Hacam).

- Ymevpoen axademuuen npenooasamen. KaHaupgarbT € TUTYISp W/WIKM YacT OT
NPENOJIABAaTEeIICKUSI €KWl Ha  KIIOYOBH  YHUBEPCHUTETCKM Y4eOHH KypcoBe B
npo¢eCHOHATHOTO HalpaBJIeHUE U B CIELMaNHOCTTa (BX. Ho-rope mokasaren K/35).
OcHOBHHMTE KypcOBEe IO KOWUTO IpernojaBa ca B IpeAMETHara o0JacT Ha KOHKypca.
Turynsap e Ha Kypca ,,Pa3BuTHe Ha YOBEIIKMs KamuTaa B IMyOJIMYHATA aJMUHUCTpanus’
(BKJIIOYEH Karo u30MpaeM Kypc B Yy4yeOHHMTE IUIAHOBE Ha TPHUTE CHELUUAIHOCTH OT
npo¢eCHOHATHOTO HAIpaBJIeHHE B PEOBHA U JHUCTAHIMOHHAa (opma B OakalaBbpcKa
CTEIeH) ¥ Ha JiBa y4eOHHU Kypca B MarucThbpCcKa CTerneH. ABTOp € yueOHaTa JOKYMEHTAIHsI
O TAX, HAa y4eOHUTEe MaTepualid, Ha MPAaKTUYECKH Ka3ycH, 3ajayd U Jp. GopMH Ha
MOJEPHO M HMHTEPAaKTUBHO TmpenogaBa”e. l'mac. a-p [lanumena KpbcTeBa € aBTOp Ha
YHUBEPCUTETCKH YYe€OHMK 10 Pazeumue Ha uoGewikus Kanumai 6 nyoauunama
aomuHucmpayus, o0ChJeH B KareApaTa U HM3JaJeH OT YHUBEPCUTETCKOTO H3JATEJICTBO
npe3 2024 r. OT3uBUTE 3a MPEMNOJaBaHETO OT CTPaHA Ha CTYIEHTHUTE (Upe3 peryyspHO
IIPOBEXAAHU [TPOYUBAHUS B YHUBEPCUTETA) Ca MHOTO BUCOKH.

—  Hapacmesawy ynusepcumemcku npunoc u oowecmeen asmopumem. OCHOBHM apryMEHTHU
3a TOBa BbB @bmpeuier TJaH ca nocouyeHure 12 yuacrtusita Ha ri.ac. a-p . Kpbscresa B
Hayyau popymu (Bk. T.4.1.1 ot Kaprara 3a kaueCTBeHH M3MCKBAHUS); aKTHBHOTO Y4aCTHE
B OpraHM3MpaHETO Ha KaTeIpeHHTe HaydHH (OpyMH U TPOSIBU U B HM3TOTBSIHETO Ha
BBTPEIIHO-KaTeApeHa JoKyMeHTauus. BbB 6vruen mnan: KoopauHartop € oT crpaHa Ha
YHCC 1o u3mbJIHEHHETO Ha aKaJIeMUYeH MEMOPaHIyM 3a chTpyaHudectBo ¢ University of
Abomey - Calavi.

Obobwenue no m. 2.2.. BuiaHO OT HampaBeHUs TyK 0030p M XapaKTEpPUCTHKA HAIULE €
CHOTBETCTBHME Ha KaHJuaaTypata Ha miac. A-p Janmenma KpbcreBa C KauecTBEHHTE
M3UCKBAHUA 32 3aeMaHe Ha akaJeMUYHaTa JIBXKHOCT ,, JoueHT YHCC®.

AHaTM3BT TO T. 2 W HaNpaBEeHUTEC W3BOJAM MOTBBLPKIABAT ,,MI0JIOKUTEIHOTO
cranoBuie® Ha CorBera mo xabumaurtamus npu YHCC (mportokon Nel0/07.05.2025 r.)
3a U3NBLIHEHUETO Ha KOJHWYECTBEHUTE M KauyeCTBEHHWTE H3HCKBAHUS 3a 3aeMaHe Ha
aKaJieMMyHaTa JUIb>KHOCT ,,JoueHT B YHCC* ot ri.ac. n-p Jlanuena [lerkoBa KpbcreBa.

3. OueHka Ha y4eOHO-TIpenoaBaTe/cKaTa JIeiiHOCT

JlBete nuHMM B npodecHoHaIHATa Kapuepa — MpenojaBaHe U U3CIEABaHUsA, BHPBIT ,,pbKa
3a ppka““. M3cnenBanusta moanomMaraT akaJieMUYHOTO MPENOJaBaHe U Cca MO3HABATENICH LIEHTH
3a BHIUMOTO pa3meﬂBaHe Ha AaKaICMHUYHHUTEC KOMIICTCHTHOCTU H Han}/HBaHeTO Ha
MIPENOIaBaTeNICKM OMHUT, HeoOxoaumM 3a xaOwmranus. ['n.ac. a-p Jlanawena KpbcreBa pabotu
KaTo MpernojaBaTe]l Ha OCHOBEH TPYJIOB JOroBOp B Karenpa ,,IlyOnuuHa agMUHHMCTpanus |



peruonanno paszputue B YHCC ot 01.02.2005 r., a B mocneactBue B karezapa ,IlyOnnuna
aamunuctpanusa“. Ilpe3 To3u mnepuox TS MNpeMUHAaBa IOCIENOBATETHO TMIpe3 CIEAHUTE
aKaJIEMHYHH JUTBKHOCTH — ,,acucteHT (2005/2009 r.), ,,crapmm acucrent (2009/2011 r.) u
,riaaBeHn acucreHT (17.01.2011 - monacrosimem). 3a TO3M HEPUOJ KaHAUAATHT UMa MPOBEACHU
00m1o 4 311 yaca ynpaxHeHus/cemuHapu u 285 yaca jekiuu uinu o6mo 4 569 gaca aynuropHa
HaToBapeHocT (Bk. CiykeOHa Oesiexka 3a U3MIBJIHEHA ayJUTOpHA 3aeTocT). CpeaHorouIIHaTa
ayJIUTOpHA HATOBapeHOCT mpe3 nocneanute 10 roguan (ot yu. 2016/2015 r., Koraro ce BpbIna
Ha pabora cienq MadyuHCTBO) ¢ 420 uaca. Ot yu. 2017/2018 r. T moemMa WM JCKIHOHHO
MpernojaBaHe, KaTo pacTe a HOpTPEMIbT OT yueOHHU TUCIUIUIMHU, B YHETO MPENOIaBaHe yuyacTBa
W/WIM BOOU KaTo TUTYJsAp. TuTynsip € Ha ydyeOHH KypcoBe, KOHTO Ca ChOTHOCHMH KbM
npeaMeTHaTa 00JacT Ha KOHKypca 3a XaOwiuranus: B OakalaBbpcKa CTEleH — ,,Pa3BuTue Ha
YOBEUIKUS KaluTall B MyOIUYHATA aIMUHUCTPAIUSA " ¥ Ha JBa Kypca B MaruCTbpPCKU MPOTPaMHU B
TUcTaHIMOHHA (opMa Ha oOydeHue — (a) ,, YIpaBIeHHWE HA YOBEIIKUTE PECYpPCH B JAbp)KaBHATA
aMUHHUCTpaIUS " B cneruanHoct ,,[ly0nuuna agMuHUCTpanus CbhC crenuanuzanus Jbp:kaBHa
agmuHucTpanusi’ u (0) ,,YpaBjieHHe Ha MepcoHaia B 3[paBHUTE OPraHU3AMHU " B CIIEIIUATHOCT
L lyOMuHa aqMUHUCTpALMs ChC CelHanu3anus 3ApaBeH MEHHDKMBHT (Bk. mo-rope K/35).
Karo turymsap Ha KypcoBeTe € aBTOp Ha ydeOHAaTa JOKYMEHTAIusi M Ha HEOOXOJWMHUTE 3a
oOydeHue yueOHM Martepuanu. Vima 3HauMTE]IeH OMUT B MPEMOJABAHETO Ha JPYTU Yy4eOHU
JTUCITUTUIMHA, BOJIEHW OT Karempara, cpel KouTo — ,,MIHCTUTYIMOHAaTHA MKOHOMHUKA“ (BOAH
JIEKIIMU U CEMUHApU Kato 4act oT ekun ot 2015 r.), ,,Ilyonuyna Bnact u nonutuku®, u ap. Karo
TUTYJISIP Ha Kypca 1o ,,IHCTUTYIIHOHATHA NKOHOMHUKA ™ MIOTBBPKIaBaM IMO3UTUBHATA CH OICHKA
3a paboTara Ha KoJieraTa M IO3UTHUBHUTE OT3UBU OT CTyJAeHTUTe. EjkeromHo mpoBexaaHHUTe
TUTIOBU aHKCTHH MIPOYYBAHUS CPEJl CTYACHTHTE, OOCHKIAaHU B KaTeapara, ChII0 MOTBBPKIABAT
BHCOKHUTE TIO3UTUBHU OIICHKH 3a Ka4eCTBOTO Ha MperoaaBarecka padora.

Ob06wenue no m. 3. llpenogaBanure oT mn.ac. A-p Janwena KpbcTeBa AMCIUIUIMHU ca B
NpPEeAMETHOTO Tojie Ha KoHKypca. [IpemopaBaHero mo TAX ce OmNuMpa Ha aKTyallHU
coOcTBeHM wu3cinenBanuss W nyOnukanuu. KaHauaaTbT B KOHKypca € aBTOp Ha
VHUBEPCUTETCKH YYE€OHUK, KOWTO OCUTYypsiBa OOY4YeHHMETO MO €IHOMMEHHara ydeOHa
JTUCIUIIIIMHA B OakalaBbpCKa CTENEH Ha crenuanHocT ,IlyOonmuyHa aaMuHUCTpamms‘,
KakTO ¥ Ha y4eOHM MaTepualnd B JUTUTaIHa cpeaa. HaTpynmaHUST ONUT J0Ka3Ba
aKaJieMMYHaTa KOMIIETEHTHOCT Ha KaH/W/aTa B 00J1acTTa Ha KOHKYpca.

O01ma xapakTepucTHKA Ha NPeICTABEHUTE HAYYHH TPYA0Be/My0JIuKANMA
4.1. OcHOBHHM HampaBJIeHUs] B U3CJIe10BaTEICKATA 1eHHOCT

[Ty6nukanuuTe, ¢ KOUTO KaHAMJATHT y4yacTBa B KOHKypca BKIoyBaT obmo 16
nyOJIMKalKHU, OT KOUTO 15 Hay4yHu myOnukaiuu — MoHorpaduu (B T.4. XaOMIIUTALMOHEH TPY/),
CTYAMH, CTaTUW W HAYYHHM [JOKIAJAW, W YHUBEPCUTETCKH YyueOHHK. [lyOmukamuure ca 1o
aKTyaJJHU ¥ 3HA4MMHM He camo 3a bbarapuss Temu B mpeameTHara oOJacT Ha KOHKYypca.
ChabpkaTeTHUAT Iperiiel Ha MOCOYSHUTE MyOIMKaluY M03BOJIsABA T€ Jla ObJaT TPYNUpaHU B
YETUPH CBBP3aHU NOOHANpasieHus B paMKUTE Ha 3asB€HaTa B KOHKypca JOMUHAHTHA 00JIacT Ha
XaOumuTayst (YOBENIKH KamuTal B MyOJIHMYHaTa aJMUHUCTPALIHS).

B 6pon ny6nukauum no Bua:

OCHOBHM HanpaBneHMa Ha n3cnegoBaTenicka AeWHOCT MoHorpa Crynu/ NMy6nukaumu
Xab. Tpyn
um cTatum

- Pons Ha YoBeLwKus KanuTan 3a Hacbp4yaBaHe Ha 1 1 6 B3;14;76.1;16.2;6.3;
TpyZoBaTa akTUBHOCT B bpXaBHaTa agMUHACTpaLms [71;17.2;18

- YCJ:IOBMFI 33 OCbLUECTBSABAHE HA agMUHUCTpaTMBHATa 1 1 4 B3: [4:T7.1:[7.2: T7.3:T8
AenHocT

- PethopmupaHe n MogepHu3aumus Ha gbpxaBHaTa 1 1 6 B3;14;16.2;16.3;17.1;
aAMUHUCTpaums r7.7,17.8;1r8




- [Tonntukw, cuctemm n WHCTPYMEHTU 3@ OLeHABaHE Ha

1 - 4 B3;16.1;17.4,17.5,17.6
TPYLOBOTO U3MbIHEHME W Bb3HarpaxaeHnsTa

3abenexka: Thil KaTO B KOJIMYECTBCHATA CIIpaBKa W B CIIMCHKa Ha Hy6HI/IKaL{I/II/IT6 MOCICOAHUTE HE Ca €IHO3HAYHO
HOMCpHUpAaHU 3a KOPCKTHOTO IIOCOYBAHC B IIOCJICJHATa KOJIOHa CC MU3IO0JI3Ba MHNOCICAOBATCIHOTO
MOApPCIKAAHE Ha Hy6ﬂI/IKaHI/II/ITe B PAMKHUTC Ha 000co0eHUTE B KOIMUYECTBEHATA CIIpaBKa rpymu B pasaci
MHUHHUMAaJIHU HAallUOHAJTHU U3MCKBaHU.

Jla 0000mmM HaKpaTKO obeduHumenHama udesi 6 MEOPUecmeomo Ha Kanouoama, Ha
OCHOBATa Ha KOSTO CE pasrphliaT MOCOYCHUTE HANPaBIICHUs HA TpoyuBaHus. DopManHu Oenesn
KaTO HAaMMECHOBaHKE HA XaOMIIUTAIIMOHHUS TPy, OpOl Ha IMyOJIUKAIMKTE U 00EM Ha TEKCTOBETE,
C KOUTO KaHIMIATHT Y4acTBa B KOHKYpCa, OMPEACITAT KAaTO OOMUHAHMHA MeMamukama 3d
MoOepupawama U MOOEPHUBUPAWAMA POIsS HA YOBEWKUS KANUMAL KAmo ,,CUCHeMeH
unmezpamop . Ha ycioguama 3d OCbUECmes8aHe HA AOMUHUCTIPAMUBHAMA OelHOCM.
dyHIaMeHT Ha U3CIeBAHUITA 110 TEMaTa € pa30UPaHEeTO, Ye YOBCIIKHUAT KAIUTAI € ChpPICBUHA
Y 3a]IBHKBAIIl MEXaHU3bM HA HEMaTepUaTHATA KAIIMUTAJIOBa TpHaa (YOBEIIKY — OpraHU3aI[MOHCH
— COIMAJICH KaluTall), KOWTO aKTUBHPA CH3MIATCITHHTE CIIOCOOHOCTH HA HWHTEJICKTYaTHHSI
Kanutan (MHTerpasieH (QyHIaMeHTaleH HeMarephalieH akTuB). Ha ocHoBaTa Ha TSIXHOTO
(GYHKIIMOHAIHO B3aMMOJICHCTBHE (,,HEeMAaTepPHAIHOTO KAITUTAJIOBO IPOHUKBaHe ) MoraT Ja Obaat
MPOSKTUPAHN WHCTUTYIIUOHATHUTE TPEIIIOCTABKH U YCIIOBHUSATA 32 HAaChpYaBaHE HA TPyaoBaTa
AKTUBHOCT B CBBPEMCHHATa ObJrapcka JIbpXKaBHAa aJIMUHHCTpanus. F3ciemoBarenckara
MEPCIICKTHBA HA YOBCIIKHS KAaIWTal TMPEJOCTaBs M CE OlepallMoHaIN3upa B HOBA 3a Hallara
Hay4yHa JIATEpaTypa H3CJenoBareicka ,,0NTHKA™ OT WHAMKATOpH (0OOoraro IMpelcTaBeHa B
nyOJIMKaMUTe Ha KaHAWIATa), YAETO MPUIIaraHe € Bb3MOXKHOCT 3a 3aIbJIO0YCHO OCMUCIISIHE Ha
CJIOKHUSI MEXaHU3bM U Ha PA3JIUYHUTE IJIACTOBE HA YIIPABJICHUE Ha YOBEIIKUTE PECYPCH.

BunHo e ymeHuero Ha KaHauaTa Jla KOMOMHHMpa TEOPETUYHM aHAIU3U U 00O0OIIeHMS,
nepuHUpaHe Ha OCHOBHM TOHATHs, OOOCHOBAaHM KPUTMYHM KOMEHTapud M CpPaBHEHMs Ha
JUTEpaTypHU H3TOYHHUIIM, KOETO TOBOPU 3a CEpUO3HA TEOPETHMYHA IMOATOTOBKA M Harjaca oT
€lHa CTpaHa, a OT Jpyra CTpaHa, Ha YMEJO NPOEKTUPAHU U MPOBEIEHU EMIIMPUYHU aHAJIU3H,
0a3upaHu BbpPXY pEJIEBAHTHU O(ULMATHM JaHHU. [leMOHCTpHpaHus MOAXOJA Ha ,U3CIE/IBaHE
0a3upaHO Ha JoKa3aTeJCcTBA™, MOKa3Ba HE CaMO YMEHHMATAa Ha KaHAMJAaTa, HO U MOJ4YepTaBa
HAy4YHO-TIO3HABATEJIHUS U METOJOJIOTMYEH IMOTEHIMall Ha TeMmaTa 3a YOBEHIKUS KamuTal B
nyOJMYHaTa aIMUHUCTPALIUS.

Bcuuku mpencraBeHM B KOHKypca TPYAOBE ca aBTOPCKUA MPOAYKT (pa3OupaH Karo
3aMHCHJ, W3MBIHEHHE W PE3yNTaT) W M3IJI0 OTroBapsAT HAa HAYYHOTO HAMpaBieHHE Ha
koHKypca. [lo-Hamony (B T. 4.2.1) akneHTHpaM BHPXY BOJIEIIATA 32 aBTOpa TeMa, IpeJICTaBeHa
'BJIHOIICHHO B XaOWJIUTAIMOHHUS TPY/.

4.2. CbabpiKaTeJHU aKUEHTH U HAYYHH U HAYYHO-TIPHJIOKHH Pe3yJITaTH

4.2.1. XaOMIUTAUMOHHUAT TPYA NPEIOCTaBsl pPa3rbpHATO, 33JbJI0O0YEHO M IOCIIEAOBATEITHO
M3JI0KCHNE Ha aBTOPCKU BB3TIICAH T10 TIpeIMeTHaTa o01acT Ha KoHKypca. OCHOBHaTa TBOpYECKa
uzes (oyepTaHa Mmo-rope) mojydaBa B HETO IMPOCTPAaHHA TEOPETUYHA M yOeTUTEIHa eMITUpUIHA
apryMeHTalldsi — YOBEUIKUAT KalMTal Cce pasriiexaa He caMo (M HEe TOJIKOBA) KaTo
UKOHOMHMYECKM (peHOMEH, a KaTro BOJEIl M HWHTErpupal] eJIeMEHT Ha HeMaTepUaIHHUTE
KaITUTaJIOBH aKTHBH M BHB BPb3Ka C OPTraHM3AIMOHHUS M COIMATHUS KarmuTall. [Ipo3peHuero 3a
HeMaTepuajHaTa KaluTaloBa TpHaJa M MSACTOTO W pOJIATA HAa YOBEIIKHUSA KaluTal B Hed €
OPUTHHAIHO XpPYMBaHEe W IIEHHO KOHIIENITYyaJHO perreHue. B mHTepdepupamaTa KamuTaaioBa
UHPPACTPYKTypa ce BMXKJA U BOJCIIOTO HAYYHO IOCTHXKEHHME: MOHOrpagusra 3agaBa oOIIa
TEOpPETUYHATA PaMKa U (YHKIIMOHAJICH MEXaHU3bM 3a 8b3NPOUIBOOCBO HA YOBEUKUS KANUMAIL.
MogenbT Ha BrpakJaHe Ha OTACTHHUTE TPUAAU OT ,,KalHUTaJIOBU aKTHBATOPU ' OdepTaBa Haii-
00IINTEe CHCTEMHHU BPB3KH (MEXaHU3BM M JECKPHUIITOPH), UYpe3 KOUTO CE€ MPEBPHIIAT €IHA B
Jpyra pa3IuyHUTE KaluTaaoBu (POpPMHU.
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CrozenssM aBTOPOBHUS MOAXOJ 3a aHAIU3, MOJAEIMPAHE U YIPABICHUE HAa 4YOBELIKAaTa
CTpaHa B IIyOJIM4YHATa/AbpKaBHATAa aqMUHUCTpanus. Toll MoXke /a ce onpeneny KaTo Ipexo oT
,»dOBELIKU pecypcu’ KbM ,,4OBEIIKU KanuTan“. ToBa € BUJHO OT TEKCTAa — TEPMUHBT ,,YOBELIKU
pecypcu’‘ € U3M0I3BaH MUHUMAIIHO, MOXE Jla ce Kaxke, caMo ,,lIpd HeoOXO0AUMOCT®, U BUHAru B
KOHTEKCTa Ha OCMUCIALIOTO TW (DYHKIIMOHHpAHE KaTo ,,4OBEMIKM KanuTtan‘. M3cienBaHeTo Ha
YOBeIIKaTa CTpaHa Ha TPYyJOBaTa aKTMBHOCT IIpe3 MpH3MaTa Ha YOBELIKHUS KaluTall, a He Ha
YOBEIIKUTE PECYPCH, € OTIIMYUTENICH TBOPUECKH Oeser Ha paboTaTa Ha aBTOpA.

KakbB € MexaHM3MbT Ha IPOsiBa Ha 4oBeWIKUs KanuTan? Crope] aBTopa 3aJBH>KBALLMSAT
MEXAHU3bM Ha YOBEUIKUS KallUTal UMa TPU ,,[IPEJABKU ‘. KOMIIETEHTHOCT U MPOJYKTUBHOCT Ha
neHocTuTe (Ha JIMYHOCTHO DPAaBHHUIIE), OpraHu3alMOHHA KyiITypa (MKOHOMHMYECKO/
OpPraHM3al[MOHHO PAaBHUIIIE), AaHTAKUPAHOCT U JI0BEpUEe (Ha COLMAIHO paBHMILE). Makap ue B
MOHOrpaduara TO3M MOJEN € BCe Olle Ha ,,YepTO’KHaTa JAbCKa*, MPOEKTHpaH caMo B rpyda
¢dopma, a HETOBOTO (YHKIIMOHHPAHE € CaMO 3araTHaToO, OT IVI.T. HAa YOBEIIKHS KallUTaj, TOBa
ouepTaBa Bb3MOXHOCT 3a pa3BUTHE Ha MoOjejla U HErOBOTO €MIIMPUYHO BepuduLupaHe KaTo
4acT OT IOCJIEBAILO IPOYYBaHE 110 ToJIsIMa HU3cienoBarencka 3aaada. Ha ¢oHa Ha pa3BuBaHETO
Ha Ta3M OCHOBHA Hjes ca (mpe)aeGuHUpaHU KIFOUOBH 3a W3CJIECIBAHETO KAaTErOPUHM U MOHATHS
KaTo: KaluTajl, MHTEJIEKTyaJeH KalluTal, WHTEIMI€HTHOCT, KOMIETEHIIMH, KOMIIETEHTHOCTH,
CHOCOOHOCTH, KamalMuTeT, afMUHUCTPAaTUBEH KanmauuteT u Jap. Ha ocHoBaTa Ha moHsTHIiHA
uACHTU(DUKAIMSA U JUPEpEeHLIpaHe ca OUepTaHH JIEKCUKAIHUTE IPaHULU (3HAYEHUsI) OTICITHUTE
dbopmu (IposiBIIeHUs) HA HeMaTepHajaHaTa KanuTaioBa Tpuaja. JlekcukanHarta audepeHuuanus
MMa U METOAOJOIMYHO 3HAYEHWE, ThH KAaTO MPEAOCTaBs BB3MOKHOCT 3a MOJEIUpaHe U
olepalroHaIM3UpaHe (4pe3 KOHKPETHM MHIMKATOPH) HAa BPB3KUTE MEXIAY OCHOBHUTE
KaluTaaoBu (HOpMU/aKTHBH.

OyHKIMOHATHATA JIOTMKA Ha ,,MOJlella Ha TpHajara‘ M3BeXJa Ha ILIEHTPATHO MSCTO B
U3CIIEIBAHETO M ONepallMOHAu3Upa TMOHATHUETO Kanayumem W HETOBOTO CHEUU(UYHO
OTpaXXEHUE — ,Kanayumem HA 4Yo8ewlkus Kanuman. AKIEHTBT € ONpaBAaH — MOHITHETO
BKJIIOYBA YOBEHIKUAT (DAKTOP KATO MOTCHIIMAJ, KaTO U3MOJI3BaHe, KaTO OI[CHKA U KAaTO Pe3yJITar.
OT Ta3um mo3uIUs aBTOPHT TIOCTaBid JBa OCHOBHH H3CIEIOBATEICKH BBIPOCA, KOHUTO
CBHABPIKATEITHO pasrpbhliaT U3CIeABaHETO. [IBpBHAT € 3a HeroBata WHCTUTYIIMOHAITHA
pernamenTtanus. Cropen aBTopa, JIETUTUMHPAHETO YOBEIIKUS KaluTal B HOpMaTHUBHATA Cpefia, B
KOSATO (YHKIMOHMpA aJMHUHHCTpalusiTa, HE € CaMOCTOSTENIHO, a (BHHark) YacT OT
HEeMaTepualiHaTa KamuTaloBa TpHUaga, YHHTO €JIeMEHTH (QOopMHUpaT  KOMILIEKCHATa
KOMIIETEHTHOCT Ha Jbp)KaBHAaTa aJMMHHUCTpAIUs, ONpEIENIsHa KaTo aoOMUHUCIPAMUBEH
kanayumem. HeroBoTo M3rpakjaaHe € CI0KeH MpOoIleC Ha HOPMATUBHO perliaMEHTHUPaHe, KOUTO
BKJIFOYBA: OKOMITJIEKTOBAHETO ¢ HEOOXoiuMara (Opo U Ka4ecTBO) pabOTHA CHIIA; OTIPEACIISTHETO
HAa M3UCKBAHUA U IITBbKHOCTHO-(YHKIIMOHATHA PEerjaMeHTallus Ha IeHHOCTTa Ha CIY>KUTEINUTE;
crierua3anus U JudepeHInanis Ha U3ITbIHIBAHUTE aJIMUHUCTPATUBHA (YHKITUHM U 3a/1a4H;
ompejieNisHE Ha W3WCKBAaHUATA W HAYMHHUTE Ha OICHSIBAaHE Ha TEpCOHANla U TPYJOBOTO
IpeJICTaBsHe; YIpPaBJIeHWE HA BHTPEIIHATA U BBHITHA MOOWIHOCT W Jip. Bropusar BeIpocC € 3a
MPOSIBUTE Ha YOBEUIKHS KamHWTal B JEHHOCTTAa HAa CIHY>KUTENHUTE. 32 J1a OTTOBOPH Ha HETO
aBTOPBT € CTHITWII Ha Oorata WH(GOpPMaIMOHHA OCHOBA — ['OJUIITHHUTE JOKIIATU 33 ChCTOSHUETO
Ha aJMHHHCTpAIMITA, KOETO TMO3BOJIsIBA 0OXBATHOCT HA JIAHHUTE, M3BIMYAHE HA TCHJCHIIUH,
MPOCIICIMMOCT W CPABHUMOCT Ha MPOIECHTEe, 00IIa METOIOJIOTHS Ha JaHHUTE W MOKAa3aTeJHTe,
CBBP3aHOCT ¢ Jpyrd oduIuaiHu HWHPOPMAIMOHHU pecypcu. Hamuie e u coOCTBEHO
AHKETHO/eKCIepTHO MpoyyBaHe. Ha ocHOBaTa Ha CHUCTEMAaTU3MPAHUTE E€MIIUPUYHU JAHHU OT
nmoclieIHaTa JeKaja Ce M3BEXKAAT OICHKU 3a KAHWTAJOBUTE YEPTH HA W3IMOI3BAHUS YOBEIIKU
(bakTop, a TIXHOTO TPYNHUPAHE B Yemupu 800ewju AHATUMUYHU NepCcnekmusy TpeICcTaBs mpoleca
HAa YOBEIIKOKANUTAIOBAa aKTUBHOCT B JIbpKaBHATA aJIMUHUCTpamus. MHOXKECTBO KOHCTATAIlUU
odepTaBaT BAJIMAHM EMIUPUYHU TNPOPUIH, TEHACHIIMHA, PUCKOBE U mpodiiemu 3a: (a)
00yCIIOBEHOCTTA HA YOBEWIKUS (DaKTOp B aIMHUHHCTpanusTa, (0) Heropara BhTpEIIHA TUHAMUKA
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(Ha3HauaBaHe, MOOWIHOCT, OOy4YeHHE, KaJpOBO pa3BUTHE), (B) OllEHKATa HA W3IBIHCHHUETO H
pe3yiaTaTUTe OT MpPUJIaraHeTO Ha YOBELIKHs KamuTand U (T') IMpolecuTe Ha 3aryda Ha YOBEUIKU
kanutan. Ilormegmatm B 1sutocT M OOBBp3aHM B 00ma KapTuHa (KaTo HACPEIIHU
MH(OPMALIMOHHH TOTOLM) JAaHHUTE B Te3W 4 NEepCHeKTHBH O4YepTaBaT MPAKTUYECKU MOJIE3eH
WHOBATHBCH MHCTPYMEHT 3a YIIPABJICHHETO HAa YOBEIIKUTE PECypCcH — MOJEN Ha ,,0allaHc Ha
YOBEILIKUTE pecypcu (HOBEUIKHUs KallUTal) B AbpKaBHATA a]MUHUCTpAIUs .

Moxe npa ce 0000mmM, ye XaOWJIMTAlMOHHHUAT TPYX € aKTyaJlHO, CaMOCTOSTEIHO,
OPHUTMHAIHO (KaTO UJIesl, U3ITBIHEHUE, METOIOJIOTHS U Pe3yITaTH) HaydHO H3CIIeBaHe Ha J00pe
neGuHUpaH aKkTyaleH U 3HauyuM npobiem. Toil pasrppiia 000CHOBaHH pEUICHUs B TEOPETHYEH,
METOJIOJIOTMYEH M HAay4YHO-TIPHJIOXKEH IIJIaH, KaTo IPeojoJisiBa MpeoOsajaBailius B HamlaTa
Hay4Ha (a u yueOHa) JIUTepaTypa HapaTUB, ChITIACHO, KOMTO TeMaTa 3a YOBEIIKHTE PECypCH ce
pasriexnga mpeoOnagaBalio OMHMCATEIHO, B HOPMAaTHBEH IUIaH W/WIM B KOHTEKCTa Ha
NpUJIaraHeTo 1Mo aHaJOTHs Ha MPUCHILH 32 YIPABICHUETO Ha OM3HECa HHCTPYMEHTH. 3a pa3jinKa
OT TSX, MOHOTpa(usATa CTHIIBA HA IIUPOKO CHOJEISHATA U YTBBPACHA KOHIEHIHS 32 YOBCIIKUS
KamuTal KaTo s MOZAENHpa KaTto MeTaboimTeH (akTop 3a yCKOpsBaHE HAa aKTHBHOCTTAa Ha
ChBpPEMEHHATa ObJirapcka Ibp)KaBHa aJIMUHHUCTPALIHS.

4.2.2.Mounorpadusra ,Vciosus 3a ocvwecmesssane HA OeUHOCMMA 6 ObPIUCABHAMA
aomMuHucmpayusl. npeonocmasKu, CbCcmosiHue u napamempuden pezonanc (Bx. I'/4) e pesynrar
OT TBOPYECKO CBHTPYJHHUYECTBO MEXKIY KaHAWJATa B KOHKYpCAa W BOJEH] YYCH-UKOHOMHUCT.
OuensiBaM TOBa MapTHHOPCTBO KaTo MpHU3HAHHE 3a 3HAYMMOCTTa Ha pas3riexkaaHaTta
npobiemMaTuka M KadecTBaTa Ha KaHauaara. Karo cTerBa Ha uaenTe B XaOWIMTAIIMOHHUS TPY.
(1-sa rmaBa) TOBa HM3CJEBAHE aHAJIM3MpPA CHBPEMEHHHUTE YCIOBHS 3a OCBIIECTBSIBAHE Ha
aJIMAHUCTPATHBHA JICHHOCT 8 KOHMEKCMA HA UHMezpupawama pois Ha Yosewkusm kanumai. B
T.CM. MOHOTrpausTa € pa3rbpHaT TEOPETHKO-EMIUPHUYEH aHAIN3, KOMTO MpOJbiDKaBa HEUTE
pa3BUTH B XaOWJIMTAIIMOHHUS TPY/, HO TIPH ,,CMsIHA HA POJUTE™, KATO POJISITa HA KOHTEKCTYaJIeH
(dakTOop Urpae MMEHHO YOBELIKUAT KamuTajd. AHaIM3bT HA BCSIKO OT YCIOBHUSTA, B KOUTO C€
OCBIIECTBSIBA AIMHHHCTpAaTHBHATA JEHHOCT — WHpoOpManmus ¥ WHPOPMALUOHHU CHCTEMH,
KOMYHHKAIIMH, Ka4YeCTBO U JIp., HE € caM 3a ce0e CH, a B cvbOwbpascamenta u yHKYyuoHaIHama
C8BP3AHOCM ¢ YOBEWKUS Kanuma, KaTo BCSIKO OT TAX mojcwiBa (i 0OpaTHOTO, epo3upa)
HErOBOTO CHCTEMHO IpeoOpa3yBallo BIMAHUE BBPXY (KauecTBOTO Ha) aIMHUHHMCTPAaTUBHATa
JneiHoCT. AKO B XaOWJIMTALIMOHHUAT TPYA YOBELIKUAT (akTop Oerie u3cienBaH Per Se, Tyk
YCIIOBHATA 32 U3BBPILIBAHE HA JCHHOCTUTE B Jbp)KaBHATa aJIMUHUCTPALMS ONPENEeNiT CTENEeHTa
Ha HETOBOTO OIOJI30TBOpsiBaHe. M BBIPEKH TPYAHOCTHTE C HAMHPAHETO HAa PEJICBAaHTHU Ha
TeMaTa HM3MEpUTENN Ha YOBEUIKUS KalMuTald, KOUTO Ja OoTpa3siBaT (MPSAKO W/WIM KOCBEHO)
BJIIMSIHAETO Ha YCIIOBHSITAa 32 OCBINECTBSIBAHE Ha JIGHHOCTTa B Jbp)KaBHATA aTIMHHHCTPALIUS
U3CJIEIBAHETO MPEIOCTaBs IbCTPa KapTUHA HA eMIIUPHUYHH aHAINU3H U OLICHKH, U Ha Ta3U OCHOBA
MHOXECTBO IIOJIE3HU pEIICHUs HEOOXOAWMH Ha TIOJNHMTHIIM W EKCIIePTH, 3a MoJoOpsiBaHe Ha
napaMeTpUTe Ha YOBEIIKUS KAamUTal M YCIOBUSTA HA TPYA B aAMHUHHCTpanusaTa. [Ipeanaranusr
aHAJTN3 MEXy YOBEHIKHT KAIUTAI W yCIOBUATA 32 OCHIIECTBSIBAHE HA JICEHHOCTTA HAIXBBHPISL
CTaHJapTHATa JIOTWKa Tpu Ceteris paribus (mpu paBHH JApyrd yCIOBHs), a Tpejjiara CHHTE3 B
OIIUT J1a Ce JaJIe ISIOCTHA U BCECTPaHHA (TTapaMeTpryHa) OIleHKa Ha TO3H KalnTall.

4.2.3.0t r1.T. Ha (hOpMAIHUTE U3MCKBAHMA 3a OIICHKA HAa HAYYHUTE PE3yJITaTH peleH3HsITa Ou
Morjia ja mpukitound TyK. Ho B ,,csiHKara™ Ha HaydHUTE MyOJWKAIlMU OcTaBa pa3zpaboTeHara
yueOHa JIuTepaTypa, KOSITO € HeOOXOIUMO (JIOIBJIHUTEIIHO) YCIIOBHE 3a ydacTue B KOHKypca.
OOppIaM B clieABaIIMTE PeIOBE BHUMaHUE Ha TO3U (MOJIEHSABAaH) acleKT Ha IEHHOCT, Thil KaTo
B KOHKypca KaHIUJaTa yd4acTBa C: (a) opucunaseH aemopcKu YHUBEPCUMEMCKU Y4eOHUK,
pa3paboTeH 3a OcUTypsiBaHE Ha OOY4YEHHETO M0 JUCHUIUIMHA, MPSKO ChOTHOCHMA KbM
IpPEMETHOTO T0Je Ha KOHKypca, u (0) TO mpeanara yaiocmHo u cucmemamu3upaio y4eoHo
U3odNCeHue, HO U pazeumue, HA KIOYO08U udeu, Pa3BUTH B MOHOrpadusaTa. YUeOHUKBT U
MOHOTpaduuTe B3aMMHO C€ JOMBIBAT (M CleaBa Aa ce rieaar B ,maker). [logroroBkara Ha
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Ka4eCTBEH U ITbJIHOICHEH YHUBEPCUTETCKH YueOHUK (14 yueOHu Temu u ¢ odem ot 280 c1p.), €
3HAYMMO TTOCTHIKEHHE U CTpaHa B ISUIOCTHATA OLIEHKA 3a LEUTE Ha XaOWIUTaIHATa.

Kato aBTOpckO mOCTIXKEHHE Y4YeOHUKBT € pe3yaTar OT HATPYHBAaHETO HA OIUT B
U3CIIeBaHMs M IperojiaBaHe B 00JacTTa Ha YOBEUIKUS KaluTal M 3ambiBa ,,05u10 mojie” B
aKaJeMU4HaTa JUTeparypa y Hac. B cpaBHeHHE CbC CTaHIAPTHUTE KypCOBE IO YIpaBICHUE HA
YOBEIIKUTE PECYpCH, Y4eOHMKBT IO €JIHOMMEHHaTa y4yeOHa AucCUUIUIMHA — Pazeumue Ha
YoBewKUs Kanumai 6 nyonuyHama aoMunucmpayus, 3HAYUTEIHO 3a1bJI00YaBa, HaJArpaxkaa U
pasiupsiBa MOJIETO HAa 3HAHUE 3a CHLUIHOCTHUTE XAPAKTEPUCTUKHU HAa PA3BUTHETO HA YOBEIIKHS
KaluTajl Karo OCHOBEH KOMIIOHEHT Ha YIPaBIEHUETO, KaTo AaKUEHTHpa BBPXY HEropara
00BBP3aHOCT € JIEHHOCTUTE IO YCHBBPILIEHCTBAHE HA PABHUIIETO Ha M3NbiHeHue. KazaHo c
Jpyry AyMH, YI€OHUKBT HE € PeIlIfKa Ha TeMaTHKaTa Mo yIpaBJeHUE Ha YOBEIIKUTE PECYpCH B
cneur(uyHa OpraHu3alMOHHA CpeAa — Ta3d Ha MyOJaMyHATa aJMUHHUCTpalus, a Ipeasara
pa3bupaHe W OCMHCIsSHE Ha (YHKIMOHHPAHETO HA HAl-BaXKHUS M MHTETPUPAI] KOMIIOHEHT Ha
YIPaBJIIEHUETO KaTO pasriiexka OCHOBHHUTE KOMIIOHEHTM Ha JEHHOCTTa MO pa3BUTUE Ha
YOBEIIKHUS KalmuTal B MyOJNUYHATa aJMUHUCTpAIMs — €IHOBPEMEHHO KaTo pecypc M Karo
pesyarar. LlenTa e mocTurHara B pe3yJsiTaT Ha HEIIaOJIOHEeH MOX0/ P HETOBOTO pa3paboTBaHe
B /B¢ 4yacTu. B TeopernuHata (IbpBa) 4yacT yYEeOHMKBT CHUHTE3UpPAa M HOJAPEXIA JOTHYHO
MOJEpPHOTO 3HAHHWE 3a YOBEUIKUS KamMuTal KaTo BOJEIl W MHTErpajieH eJeMEHT Ha
HEMAaTepHUAITHUTE KAlMTAIOBU aKTUBU U BBHB BPbB3Ka (B ,,ChTPYIHHUECTBO ) C OPraHU3AIHOHHHS
U couuannus kanutai. IlocneqHoTo € opuruHageH NpoYuT U pa3liupsiBaHe HA UKOHOMUYecKaTa
KOHIICTIIIMST 32 YOBEHIKHS KaluTall, KOETO TpeciiefBa NparMatu4yHa (oOyduTenHa) Ieln, na
IPEUIOKHU MOAXO0]] 38 CUCTEMHO MUCJIEHE (a B MOCIEACTBHE U UHCTPYMEHTapuyM) KaTO OCHOBA
Ha YIpaBlIeHHETO. XapakTepeH Oener 3a jnoOpa ydyeOHa juTepaTypa € IOCIEAOBATEIHOTO
U3BEXK/IaHE Ha AaBTOPCKM Je(UHHIMKM M H3SCHABAHETO HA CMHCBHJIA Ha H3IMOJI3BaHaTa
TEPMUHOJIOTHSI IPEJOCTaBs Bh3MOKHOCT 3a IO-100p0 pa30upaHe U yCBOsSIBaHE HAa MaTepuana, u
rapaHThpa TeOpeTUYHO ,, ABIrojeTHe" Ha yueOHUKa. B mpakTudeckara (BTopa) 4acT Ha OCHOBaTa
Ha peJIeBaHTEH Ha TeMaTa HOPMAaTUBEH, PEryJIaTOPEH, YIIPABICHCKU W/WIM EMIMPUUEH aHallu3 ce
pasriexaaT MEXaHU3MHTE U €JIeMEHTHTE Ha YIpaBJeHHE Ha YOBEUIKUTE PeCypcH B MyOJIMYHATA
aJIMAHUCTpAIHsI B KOHTEKCTa Ha (JOPMHUpPAHETO, HAPACTBAHETO M €(PEKTHBHOTO H3IOJI3BAHE Ha
YOBEIIKMs KamuTtal. PasriegaHu ca IMIMPOK CHEKThP OT TPAJAMLMOHEH KPbI OT BBIIPOCH U
WHCTPYMEHTH, CBBP3aHU C U3MCKBAHUATA U MIPAKTUKHTE TI0 TUITAHUPAHE, OCUTYpsiBaHEe, 00y4YeHHE,
OLIEHsIBaHE, MOTUBAIIM, MOOMIIHOCT M Jp. 32 yIpaBleHHE Ha YOBEIIKHTE PECypCcH Hac, KakTo U
HOBH TaKMBa KaTo KOMIIETEHTHOCTHOTO IOJie Ha aJIMHHHCTpPATHBHATAa JNEHHOCT, KOETO 3a/1aBa
paMKa M OCMHUCIISA MPAKTHYECKOTO MPUIIOKEHHE HAa MEXaHW3Ma Ha YNpaBJICHHUE HA YOBEIIKHUTE

pecypcH.

Oobo6wenue no m. 4. Hayuynata npoAyKiusi Ha KaHAWAATa € HAa BUCOKO HAy4YHO PaBHHUILE.
[IpunoxxeHuTe TEKCTOBE ca JOKA3aTeJCTBO 3a W3TPAJCHU YMEHHS 3a TEOPETUYHU
000011eHusI, 000CHOBAaHOCT M METOJOJIOTUYHA KOPEKTHOCT, BHHMATEJCH, MPEIH3eH U
apryMeHTHpaH eMnupudeH aHanu3. [lomydeHuTe HaydHM pe3yiTaTH ca OT HHTEpec 3a
HIMPOK KPbI MOJI3BATEIN: U3CIE0BATENH, IPENOAABATENN, CTYACHTH U MPAKTHUIIH.

5. OueHka HA OCHOBHUTE HAYYHHM U HAYYHO-TIPUJIOKHHM NPUHOCH

[TpunoxeHnuTe HayuyHU pa3pabOTKH 3a yuacTHe B KOHKYpca MPEACTaBsT ri.ac. A-p Januena
KpbcTeBa kato n3cnenoBaresn ¢ aBTOPUTET B 00JIaCTTa HA YOBEIIKHUAT KAalUTal U YIPaBIEHUETO
Ha YOBEIIKUTE PEeCcypcH B MyOIu4HaTa ajgMuHUCTpanus. Ha Ta3u ocHOBa MOTBBP:KAaABaM U
H3LAJI0 CHOAe/IAM HANpPaBeHATAa OT KAHAMJAATA CAMOOLICHKA HA Hay4YHHTe HOBOCTH M Ha
TAXHaTa 3Ha4YMMOCT (BX. CrpaBka 3a Hay4HO-IIPWJIOXKHUTE IpHHOCH). Te ca KOpPEKTHO
pasnucaHu, OOOCHOBaHM, BAJUAHM M IPAKTUYECKH IOJE3HH pPE3YNTaTH, KOMTO 00orarsiBaT
3HAHMETO 110 U3CJIEeIBaHaTa TEMATHKA.
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[TocoueHnTe NpUHOCH ca JUYHO MOCTH)KEHHE HAa KaHIuAaTa B KOHKypca U C€ ChIbPKaT B
npencTaBeHuTe pa3zpaboTku. Hsma OTKpUTH J0Ka3aTelcTBa MWJIM YCTaHOBEHU CHUTHAIM 3a
HapylllaBaHe Ha aBTOPCKH NpaBa. PaboTara ¢ M3TOYHUIIUTE U JAaHHUTE € KOPEKTHO M M3IbPIKAHO
cropesi akaJeMUYHUTE CTaHAApTH. YOeleH CbM, 4e pe3yaTaTuTe OT MPOBEIEHUTE OT KaH/uaara
HAYYHM M3CIIE/IBAHUS 1€ CTUMYJUpPAT Hay4deH aedar, KOeTo Ie JONMpPHUHEce 3a pa3BUTHE Ha
HAyYHOTO 3HAHHE U 3a OCHUIypsIBaHE Ha aKaJeMU4YHOTO oOpa3oBaHue U oOyudeHue. Kbm
HalpaBeHaTa CaMOOLEHKAa OWX JONBJIHWI B MemooonocuyeH niaH — ouyepTaHa € oOImia
CTPYKTypHa paMKa Ha aHaJIUTHYEH U YIPABICHCKU MHCTPYMEHT 3a MPEJCTaBsSIHE HA OCHOBHUTE
0alaHCOBM TOTOLIM HA YOBEIIKHS KalluTal B JAbp)KaBHATA aJMUHHUCTpAIUs, KOSTO I103BOJISBA
CHIIOCTAaBMMA OLIEHKA Ha HApaCTBAHETO U Ha 3aryOUTe Ha YOBEUIKU KaruTal.

6. KpuTuuHuU GesiesKKH M NPenopbKU

[IpenmeTHaTa 00IaCT Ha YOBELIKHS KamHWTal B MyOJWYHATAa aAMHHHCTpAIMS BKIIOYBA
OTPOMEH KPbI' OT HAay4YHU M HAYYHO-TIPWJIOKHU NPOOJIEeMH, pEllIeHus, Td € OOEKT Ha OCTpu
muckycun. C myOnMKanuuTe CH, KaHAMIAThT B KOHKypCa 3asBsBa MO3HIMS U y4acTHE B THX.
Kato enmuH OT peueH3eHTHTEe HAa XaOWJIMTALMOHHUS TPYJ W HAa ydeOHMKAa ChbM YdYacTBaJl Ha
NPEIXOJeH eTal B JUCKYCHMMTE MO TIXHOTO OOCHKIAaHE Ha KOWTO MMaX BB3MOXHOCTTA Ja
M3Kaka pelula KpUTUYHU OENeKKM U MO TO3M HA4MH B KOHCTPYKTHBEH JyX Ja MOJIOMOTHa
KaHuJaTa.

I[aHHI/ITe IPpEAOCTAaBCHU B KOHKYpPCa MU laBaT OCHOBAHMEC J1a IPEIIOpbhYaM.

(a) [IpombikaBaHeTO HA U3CIICIBAHUATA B 00JaCTTa HA KOHKYpCA € HE MPOCTO CTAHIAPTHO
MoKeJaHue, a HeoOXoaumocT. Ha Ta3um oOcCHOBa MMO-OTYETIMBO Yy4YacTHE B HAYYHUS U
MpakTHYeCKusl Ae0aT Mo Temara € HaJOKUTENHO. HepocTtaTbuHO M3MON3BaHa A0 TO3W MOMEHT
BB3MOXKHOCT € Yy4YacTHETO B Hay4HM (OpyMH HAa KOUTO KaHIUAATHT MOXE Ja MpelCTaBU
MOCTUTHATH W/WJIM HOBH HAYYHH pe3ynaTaT (y4acTHETO C JOKIAJAM B HayYHU KOH(PEPEHIUHU €
npeHeOpersana 4yacT oT nMopThOoIMOTO Ha MyOnuKanuuTe). pyra Bb3MOKHOCT ca IMyOJIUKAIUNATE
B ChaBTOPCTBO, MPU BOJEIIOTO yYacTHe Ha KaHAMuIaTa. Tpera Bb3MOXKHOCT € cle/l XaOuIuTanus
noeMaHe Ha HAaydYHO PBHKOBOJCTBO Ha JOKTOPAHT C H3CIENOBAaTEICKa Tema B O0JIacTTa Ha
Pa3BUTHETO HA YOBEIIKHUS KaIllUTa,

(6) Pa3paboTeHUsAT yHHUBEPCUTETCKA YYEOHUK € OTJIMYHA OCHOBA 3a MOJICPHU3HPAHE HA
yueOHOTO chabpkanue. Olle cera cieiBa Ja ceé MUCIH 3a TMpepaboTeHO U JOMBIHEHO HOBO
U3JIaHue, 3a J1a MOXKe yueOHaTa JIuTeparypa 10 JoroHBa HoBoctuTe. HacouBam BHUMAaHHUETO KbM
HOBHM TEMH, OTpa3sSBallld MOJAECPHO 3HAHWE U MPAKTUKH, C TEMH KOUTO TMOCTaBAT (OKYC BHPXY
AIMUHHUCTpalUATa KaTo yUf€llla U MHOBATHBHA OpraHu3alvdg B YCJIOBHATA HA AUTUTAIM3allusd,
WHTEH3WBHO HAaBIIM3aHE HA TEXHOJOTUUTE HA W3KYCTBEH HWHTENEKT, OO0JauHUTE TEXHOJOTHUH,
rojieMuTe 0asu JaHHU W Jp., TEXHOJOTHHU KOHTO IIPOMCHSAT pa6OTHI/ITe mnmpouecn u
MpeMoJieNIupaT Xapakrepa Ha Tpyja.

7. 3akiaouenue

3ano3HaBaHETO MU C MaTepHUANIUTE MO KOHKYpPCa U Bb3 OCHOBA Ha IMpeAcTaBeHaTa Hay4yHa
nponaykuust cinen npugoduBane Ha OHC , nokTop®, HaydHHTE W TPHIOKHH pE3yNTaTH U
OpUHOCH OT paborara Ha r1iac. a-p Januena IlerkoBa KpbereBa, naBam
HIHHOJIOKHUTEJHA OLHEHKA® nHa kanaumaara v npenopb4yBaM Ha HAYYHOTO KypH IO
TO3M KOHKYPC 1a U NMPUCHAM akageMuyHara aiab:xkHocT ,,/JOLHHEHT* B Hayuynata oGmact
,,COIIMAJTHU, CTOTIAHCKH U MPAaBHU HayKHU‘, mpodecronamHo HanpasiaeHue 3.7. ,,AIMUHUCTpaIus
U YIOpaBjiCHUE, Hay4YHa CHEIHMATHOCT ,,OpraHu3anus W YIOpaBICHUWE M3BBH cdepata Ha
MaTepUaIHOTO MPOU3BOACTBO (YOBEILKH KalUTall B MyOIMYHATa aIMUHUCTpaLns ).

17.11.2025 r. IMonnuc:
Codus nou. 1-p Anekcanabp Breikos
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UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

BY: Assoc. Prof. Dr. Alexander lvanov Valkov, Professional field 3.7
Administration and Management, Scientific specialty: Organization
and Management outside the Sphere of Material Production,
University of National and World Economy — Sofia, Faculty of
Management and Administration, Department of Public
Administration

REGARDING: Competition for the academic position of Associate Professor in
professional field 3.7 Administration and Management, scientific
specialty Organization and Management outside the Sphere of Material
Production (Human Capital in Public Administration) at UNWE.

Grounds for submitting the review: (1) Participation as a member of the Academic Jury for
the competition pursuant to Order Ne 3131/07.10.2025 issued by the Vice Rector for
Research at University of National and World Economy (UNWE), and (2) Decision of the
Academic Jury (Minutes Ne 70/10.10.2025, item 3) on appointing reviewers.

1. General Overview of the Procedure and the Candidate

1.1 Procedure

The competition has been announced to meet the needs of the Department of Public
Administration, in accordance with Decision No. 3/25.06.2025 of the Academic Council, based
on the decision of the Departmental Council of the Department of Public Administration
(Minutes No. 158/19.05.2025) and the decision of the Faculty Council of the Faculty of
Management and Administration (Minutes No. 10/27.05.2025). The announcement was
published in the State Gazette, Issue 65 dated 08.08.2025.

In the competition for the academic position Associate Professor at UNWE in Professional
Field 3.7 Administration and Management, Scientific Specialty Organization and Management
outside the Sphere of Material Production (Human Capital in Public Administration), the only
applicant is Chief Assistant Dr. Daniela Petkova Krasteva.

The submitted set of materials on electronic media contains all required documents in
accordance with Art. 23, para. 2 of the Regulations for Organizing and Conducting
Competitions for Acquisition of Academic Degrees and Academic Positions at UNWE. The
main folder includes the candidate’s CV, a list and summaries of the publications submitted
for the competition, as well as a reference sheet of scientific and scientifically applied
contributions (a total of 4 files). Separate folders contain compliance sheets for quantitative
and qualitative requirements, with supporting evidence systematically organized in separate
subfolders, containing 53 and 46 files respectively. All required documents are present,
accessible, logically structured, and allow for their full use as documentary evidence for
evaluating the candidate in the announced competition.

Senior Assistant Dr. Daniela Krasteva participates in the competition with a total of 16
scientific publications, including: habilitation work (monograph); a monograph not presented
as the main habilitation work; participation in a collective monographic study; a university



textbook; 3 articles and 1 study indexed in internationally recognized scientific databases; 7
articles in non-refereed but peer-reviewed journals; and 1 scientific conference paper. All
materials submitted for review are relevant to the scope of the competition and are accepted
for evaluation. They are independent from the candidate’s dissertation and are included in the
final assessment.

1.2 Brief Information about the Candidate

Senior Assistant Dr. Daniela Petkova Krasteva (born 14 September 1981) is a lecturer in the
Public Administration Department at the Faculty of Management and Administration of the
University of National and World Economy (UNWE), Sofia. The attached short curriculum
vitae, as well as the data from the quantitative and qualitative evaluation sheets, allow for the
identification of several important aspects related to the competition for the academic position
of Associate Professor, demonstrating that her participation is a natural result of a planned,
consistent, and long professional and academic development.

The candidate’s educational profile is entirely connected to UNWE and demonstrates intensive,
purposeful, advanced, and multidisciplinary training in both economics and law. After
graduating from the Geo Milev Mathematical High School in Pleven in 2000 (profile:
Geography with English), she was admitted to study Economics and Labour Organization, and
graduated with a Bachelor’s degree in Economics in 2003 (Diploma, UNWE-2002 series, No.
001276, Reg. No. 1002/11.03.2003). Simultaneously, she pursued a second major in Law at
UNWE, graduating in 2005 with a Master’s degree in Law and professional qualification jurist
(Diploma, UNWE-2005 series, No. 003958, Reg. No. 1350/06.06.2006). After successfully
passing the state exam (12.01.2007), she obtained legal capacity (Certificate No.
27/29.01.2007, Ministry of Justice). During the period 2003-2004, she continued her education
in UNWE in the Master’s programme in Accounting and Control, successfully completing it
(Diploma, UNWE-2004 series, No. 005036, Reg. No. 117/23.12.2004). She was admitted as a
PhD student in scientific specialty 05.02.16 Economics and Labour Organization at the
corresponding department. Under the supervision of Prof. Lyubomir Stefanov, she developed
a dissertation entitled: “Analysis and Guidelines for Improving the System for Determining the
Remuneration of Employees in the Bulgarian State Administration”. She defended it before
the Specialized Scientific Council on National Economy on 18.05.2010 and was awarded the
educational and scientific degree Doctor (Diploma, HAC No. 34373/19.07.2010;
https://ras.nacid.bg/dissertation-preview/37399).

Her educational portfolio in the fields of economics and law enabled her to begin working as a
university lecturer in administrative sciences. Her academic career at UNWE began in 2005,
when she was appointed as an Assistant Professor in the Department of Public Administration
and Regional Development. In 2009 she obtained the academic position of Senior Assistant
Professor, and since 2011 she has held the position of Chief Assistant Professor. She actively
develops her competencies as a modern academic lecturer and researcher by completing
qualification courses related to interactive teaching methods, working with modern library and
information systems, and preparing research project proposals. She quickly gains professional
experience which, combined with her command of English and Russian, allows her to
participate in a wide range of academic activities, including project team membership in
national and university research projects, teaching, consulting, and expert work (see Qualitative
Requirements Compliance Sheet).

1.3 Personal opinion

I have known the candidate since 2008 as a lecturer in the Department of Public Administration
and Regional Development and have direct impressions and personal observations of her work
in my roles as a colleague, as Head of Department (2014-2022), and from our joint teaching


https://ras.nacid.bg/dissertation-preview/37399

activities as a team in the course Institutional Economics (since 2014). Chief Assistant Dr.
Daniela Krasteva is an established lecturer with a clearly defined academic expertise, respected
within the department and preferred by students. This is the result of her systematic
development of professional and scientific curiosity and competence over the years,
demonstrated through objectively achieved results during the last 3—4 years. She possesses a
strong inclination and skills for teamwork in both research and teaching, upholds academic
values, demonstrates good communication skills, and teaches in an accessible manner
grounded in examples and practical case studies.

Summary to part 1: The competition documentation complies with the requirements of the
Law on the Development of the Academic Staff in the Republic of Bulgaria (LDASRB,
Art. 2b), its Implementing Regulations (Art. 1a, para. 1), and the Regulations for
Organizing and Conducting Competitions for Acquisition of Scientific Degrees and
Academic Positions at UNWE. Full access to the complete set of documents of the
candidate and the competition has been ensured. All publications submitted by the
candidate have been produced after obtaining the educational and scientific degree
Doctor, are relevant to the thematic scope of the competition, are accepted for review,
and are included in the final assessment. The candidate’s educational and professional
profile confirms that she meets the requirements and is suitable to participate in the
announced competition.

2. Requirements for the Academic Position

The attached documents (see the Quantitative Requirements Compliance Sheet) show that the
candidate exceeds both the mandatory national requirements under LDASRB and the
additional requirements set by UNWE for the academic position of Associate Professor.

2.1 Quantitative Requirements

2.1.1 Mandatory requirements under LDASRB (Art. 2b) and its Implementing Regulations
(Art. 1a, para. 1) After verification of the accuracy of the data and the correctness of the point
calculation, the following table shows the summarized compliance with the minimum national
requirements according to main groups and indicators (Section 1):

Group Section | (National Minimum Requirements) Number x Total Minimum
I No. points Required
Al1 Dissertation thesis for the PhD degree 1(50) 50 50
B/3 Habilitation work (Monograph) 1(100) 100 100
r Total for Group C 335 200
/4 Published monograph 1(100) 100
r/6 Articles and papers in refereed scientific journals 3(30) 90

(Scopus; WoS)
r/7 Articles and papers in non-refereed but peer-reviewed 8 (10) 80

scientific journals
r/8 Studies in refereed scientific journals (Scopus; WoS) (45) 45
/10 | Published chapter in a collective monograph (20) 20
i Total for Group [i 85 50
[/11 | Citations in refereed scientific journals 1(15) 15
[/12 | Citations in monographs and collective volumes 3 (10 30
[1/13 | Citations in non-refereed scientific editions 8 (5) 40

Total (Groups A, B, I and 1) 570 400

AJ1: Chief Assistant Dr. Daniela Krasteva defended her doctoral thesis titled “Analysis and
Guidelines for Improving the System for Determining the Remuneration of Employees in
the Bulgarian State Administration” (defense date: 18.05.2010, scientific supervisor:



B/3:

I'/4:

I/6:

r/7:

I/8:

I'/10:

Prof. L. Stefanov) and obtained the educational and scientific degree Doctor in scientific
specialty 05.02.16 “Economics and Labour Organization” (Diploma No.
34373/19.07.2010, Higher Attestation Commission).

She participates in the competition for Associate Professor with the following habilitation
work: Krasteva, D. (2024). Human Capital in the Contemporary Bulgarian State
Administration: Seeking Answers for Stimulating Labour Activity. Academic Publishing
House — UNWE, Sofia, 268 pages, ISBN 978-619-232-863-4. The habilitation work has
been reviewed and discussed at a meeting of the Department of Public Administration,
has two official scientific reviewers, and has been published as an independent
monograph by the Academic Publishing House of UNWE.

The candidate’s publication portfolio includes a second monograph, which is not
presented as the main habilitation work: Krasteva, D., & P. Lulanski (2025). Conditions
for Carrying Out Activities in the State Administration: Preconditions, Current Situation
and Parametric Resonance. Academic Publishing House — UNWE, Sofia, 220 pages,
ISBN 978-619-232-891-7. The monograph is co-authored with Prof. Dr. Econ. Sci. P.
Lulanski, with clearly indicated authorship contribution. The contribution of Senior
Assistant Professor Dr. Daniela Krasteva in this edition is dominant and meets the criteria
outlined in the Quantitative Requirements Compliance Sheet. She is the author of the
following parts: introduction, chapters one and two, conclusion, and appendices with a
total volume of 170 pages (overall monograph volume: 220 pages). The monograph
corresponds to the thematic scope of the competition. It analyses the functional
conditions for performing activities in the contemporary Bulgarian state administration
(preconditions, current state, parameters, trends, issues) in relation to the determining
factor — human capital, and based on their synthesis, models an integrated assessment
of the conditions for carrying out administrative activity.

Three articles published during 2022—2025 demonstrate a productive “collaboration”
between the journal Strategies for Educational and Scientific Policy, indexed in Web of
Science, and the candidate. They present research results in three thematic directions: (1)
application of the competency-based approach in human resource management in the
state administration (https://doi.org/10.53656/str2022-6-4-mul); (2) identification of
common mechanisms of transformation and functional manifestations of human capital
(https://doi.org/10.53656/str2024-3-6-hum); and (3) identification (indicator-based
symptomatology) of key problems in the functioning of human capital in the Bulgarian
state administration (https://doi.org/10.53656/str2025-1-5-hum).

Under the group “Articles and papers in non-refereed scientific editions”, a total of 8
scientific publications are listed, including 7 articles and 1 conference paper. All
publications in this group are single-authored and were published between 2016-2024,
with three written in English. All publications are accessible in public databases such as
CEEOL and EBSCO.

A study (https://doi.org/10.37075/EA.2024.2.05), published in 2024 in Economic
Alternatives — a Scopus-indexed university journal in English—outlines the contours of
a research programme on the moderating function of human capital for the functioning
of the contemporary Bulgarian labour market.

A published chapter in a collective monograph: Krasteva, D. (2023). Human Resource
Management in Social Activities. In Trajectories of Social Development, Publishing
Complex — UNWE, Sofia, Chapter 7, pp. 109-123, ISBN: 978-619-232-778-1.
As part of a collective scientific study on a new and significant research perspective—


https://doi.org/10.53656/str2022-6-4-mul
https://doi.org/10.53656/str2024-3-6-hum
https://doi.org/10.53656/str2025-1-5-hum
https://doi.org/10.37075/EA.2024.2.05

social development—the publication presents key components of human resource
management systems through the prism of their functional manifestation as human
capital. The monograph is available in the CEEOL database (accessible at:
https://www.ceeol.com/search/book-detail?id=1225113).

D/11:An English-language publication in Journal of IMAB — Annual Proceedings Scientific
Papers from 2022, indexed in Web of Science, cites an article that is not included in the
candidate’s competition publication portfolio. The cited article presents results related to
the application of human resource management systems in social activities.

D/12:There are three citations of the candidate’s publications in monographs and collective
scientific volumes subject to academic peer review. Two of these citations refer to
publications included in the candidate’s participation portfolio for the Associate
Professor competition. Citations in monographic studies and collective volumes may be
interpreted as an (indirect) indicator of increasing scholarly visibility and significance.

D/13:The number of identified citations in non-refereed but peer-reviewed scientific editions
is twice as high as the combined number of citations in the previous two groups. This
provides the candidate with almost half of the points under this indicator group (40 points
out of a total of 85). The data show a greater variety of cited publications, as five of the
identified citations refer to works that are included in the competition portfolio.

Summary for part 2.1.1: As demonstrated by the above review of compliance with the national
minimum requirements (Section | indicators), the candidate significantly exceeds the
national threshold for holding the academic position, by 170 points or 42%. She meets
the requirements in Groups A and B, and substantially exceeds those in Groups I" and 1.
The predominant share of the above-required results is due to the high publication
activity of the candidate, among which monographic publications and publications
indexed in internationally recognized scientific databases deserve particular emphasis.

2.1.2. Additional Requirements of UNWE (in accordance with LDASRB, Art. 2b, para. 5
and its Implementing Regulations, Art. 1a, paras. 2-3) The main parameters of the fulfilled
additional requirements of UNWE (Section Il) are summarized as follows:

Sroup! | Section Il (Additional Requirements of UNWE) Numberx | g ¢ | Minimum
0. points Required
X Total for Group X 310 160
X/22 Monograph — independent habilitation work 1(100) 100
X/23 Articles and studies indexed in Scopus and/or WoS 3 (30) + 1 (30) 120
X124 Articles and studies indexed in other databases 6 (15) 90
3 Total for Group 3 40 20
3/25 University textbook 1 (40) 40
n Total for Group U 175 40
n/30 Conference papers in proceedings (Scopus/WoS - 30 pts; 1(15) 15
others — 15 pts)
ni3 Citations (Scopus & WoS - 15 pts; others — 10 pts) 1(15) + 8 (10) 95
ni33 Participation in scientific or educational projects: university | 1 (15) + 5 (10) 65 40
(10 pts), national (15 pts), or international (20 pts)
K Total for Group K 374 100
K/34 Completed teaching load (contact hours) - 244 100
K/35 Developed lecture courses 10(10) + 2 (15) 130
Total for Groups X, 3, U, and K 899 320
Total Score for Sections | and Il 1469 720

7K/22: Corresponds to B/3 of the national criteria (see above).


https://www.ceeol.com/search/book-detail?id=1225113

2K/23: Summarises the publications listed under I'/6 and I'/8 of the national criteria (see above).
7K/24: In the part “scientific articles”, it corresponds to I'/7 of the national criteria (see above).

3/25: Chief Assistant Dr. Daniela Krasteva is the author of a university textbook:
Krasteva, D. (2024). Development of Human Capital in Public Administration.
Publishing Complex — UNWE, Sofia, 280 pp., ISBN 978-619-232-832-0. The textbook
is used for teaching the course of the same name, introduced in the academic curriculum
in 2017/2018 (Academic Council decision of 12.07.2017) as an elective course in the
Bachelor's programme Public Administration, 3rd year, 6th semester. As course leader,
she is responsible for developing the syllabus (latest revision: January 2022) and the
course learning materials.

1/30: One conference paper presented at the Jubilee Scientific Conference of the Department
of Labour Economics at UNWE (listed in I'/7, see above).

M/31: Includes citations of the candidate’s work in publications listed under JI/11 and [1/13 of
the national criteria (see above). The total number of citations included in this group is
9, which yields 95 points (1 citation in a refereed edition and 8 in non-refereed editions).
Out of the 12 citations reported under Section |, 7 refer to publications with which the
candidate participates in the competition, which is an indicator of increasing visibility
and impact.

M/33: Evidence has been provided for participation in 6 scientific/educational projects since
2017 — 1 educational national project and 5 scientific university projects. The points have
been calculated correctly. In two scientific projects (HI-14/2020/A and HU-8/2023/A),
the candidate has a significant role and has produced publications. Under project HU-
8/2023/A, two publications were produced: (1) Human Capital in State Administration —
Dynamic Reversals and Disturbing Variations, published in Strategies for Educational
and Scientific Policy (indexed in Web of Science) and (2) The first two chapters (102
pages) of the monograph listed in T'/4 above. As part of the project team and with her
active participation, the concept for an electronic scientific journal in the field of
management was realised, in which she serves as a member of the editorial board and
reviewer.

K/34: Data for the period academic year 2011/12 — 2024/25 show a high total teaching
workload: 4,311 hours of seminars and 285 hours of lectures, averaging 383 teaching
hours per year. Points have been calculated correctly — 244 points. Since 2016/17, she
has been delivering lectures annually within course teams for Institutional Economics,
Public Authority and Policies, and Development of Human Capital in Public
Administration. Starting in 2025/26, she is the course leader of a new course included in
the Master’s programme Public Administration with specialization in Health
Management (author of both the syllabus and the e-learning content in Moodle).

K/35: In connection with the previous criterion, her participation in developing independent or
team-taught lecture courses has increased. She is listed as contributor to 12 course syllabi,
including two master’s level courses in distance-learning format (Human Resource
Management in State Administration and Personnel Management in Healthcare
Organizations). The developed syllabi and her academic engagement relate to subjects
within the main thematic field of this competition. She is the course leader of
Development of Human Capital in Public Administration (for both full-time and distance
learning students) and of the two master’s level courses mentioned above.

Summary for part 2.1.2: As is evident from the above review of the fulfilment of the additional
requirements of UNWE, the candidate exceeds the required threshold for holding the



academic position across all indicator groups. With a minimum threshold of 320 points,

the candidate presents convincing evidence across diverse aspects of her academic

activity, accumulating 899 points, i.e. 579 points above the minimum, or 2.8 times the
required level. The main contribution to this result comes from the candidate’s research
and publication activity: she reports a total of 525 points in Groups Zh, Z, and I, which
is 305 points above their combined minimum threshold. This is due to the convincingly
demonstrated results of research activity and the increased publication output in recent

years. Meanwhile, the indicators related to teaching activity (Group K), which reflect

accumulated teaching experience necessary for the academic position of Associate
Professor, amount to 374 points (minimum requirement: 100 points), i.e. 274 points

above the threshold.

Summary for part 2.1: Across both Sections | and Il, Chief Assistant Dr. Daniela Krasteva

achieves 1 469 points against a required minimum of 720 points, demonstrating more
than double the required performance level for the academic position.

2.2. Qualitative Requirements

The data presented in the Qualitative Requirements Sheet characterise the candidate as an
established researcher and experienced academic lecturer, demonstrating increasing university
contribution and professional authority. In summary, the main arguments supporting this
assessment are as follows:

Established researcher. The data regarding the volume, type, and content of research
work, as well as publication activity, show a consistent and in-depth interest in the
subject of the competition and in the establishment of a new research direction within
the field of administrative sciences. This trajectory can be traced throughout the
candidate’s development as a researcher. Practically all publications by Senior
Assistant Professor Dr. Daniela Krasteva, including those not submitted for the
competition, fall within the domain of economics and human resource management.
The publications submitted for the competition (16 in total) amount to 854 pages, with
the last three years being the most productive period - 12 publications with a combined
volume of 810 pages. The publication review reveals three clearly distinguishable
characteristics. First, the publications focus on fundamental and contemporary issues
related to human resource management in the public administration system. The
emphasis on the integrative and moderating role of human capital, which has become a
theoretical and analytical focus in her scholarly work, is the result of systematic
research, extensive conceptualisation, and deep analysis. The publications demonstrate
a distinct research approach that combines theoretical and methodological frameworks
with empirical analyses based on up-to-date, comparable official data, enabling
identification of practical problems and solutions. Second, the publication portfolio is
well-balanced. Despite its diversity, monographic research outputs dominate, including
the habilitation monograph, a separate monograph, and one collective monograph
chapter (458 pages total, i.e. half of all publication volume). This indicates a consistent
pursuit of high-value, enduring scholarly contributions in the field of study. Third, the
publications demonstrate established collaborative research lines with reputable
academic outlets and leading scholars. Evidence of this includes six publications in
recognised academic journals - three articles in Strategies for Educational and
Scientific Policy (indexed in Web of Science) and three papers in the Journal of
Management Sciences and Applications (indexed in CEEOL). Dissemination of
research findings across different scholarly platforms enhances academic visibility and
strengthens authoritative presence in the academic community. The co-authored



monograph with a leading Bulgarian economist represents recognition of both the
significance of the researched topic and the candidate’s scholarly qualities.

This part of the assessment finds further support and development in several additional
areas (1) Editorial activity. Senior Assistant Professor Dr. Daniela Krasteva has been
part of the editorial team of the annual departmental publication Doctoral Readings for
the last seven consecutive editions; (2) Member of the Editorial Board of the Faculty’s
electronic journal Journal of Management Sciences and Applications (JOMSA) and
reviewer of publications submitted to it; (3) Lecturer, consultant and organiser of
academic forums — she has been an active participant in organising all departmental
scientific events under the Autumn Academy initiative since 2014.

- Established academic lecturer. The candidate is a course leader and/or member of the
teaching team in key university courses within the professional field and specific
programme (see indicator K/35 above). The main courses she teaches are directly
related to the thematic scope of the competition. She is the course leader of
Development of Human Capital in Public Administration (included as an elective
course in the curricula of all three Bachelor’s programmes in the professional field,
both full-time and distance-learning), as well as two Master’s level courses. She is the
author of the course documentation, teaching materials, practical case studies,
assignments, and other tools supporting modern and interactive learning. Chief
Assistant Dr. Daniela Krasteva is also the author of the university textbook
Development of Human Capital in Public Administration, discussed in the department
and published by the university publishing house in 2024. Student feedback (collected
through regular institutional evaluations) is consistently very positive.

- Growing institutional  contribution and  public academic  standing.
The main internal arguments for this are: her participation in 12 scientific academic
events (see item 4.1.1 in the Qualitative Requirements Sheet), her active involvement
in organising departmental scientific forums and events, and her participation in the
preparation of internal departmental documentation.
Externally, she serves as UNWE coordinator for the implementation of an academic
cooperation memorandum with the University of Abomey-Calavi.

Summary for part 2.2: Based on the above review and characteristics, the candidacy of Chief
Assistant Dr. Daniela Krasteva complies with the qualitative requirements for holding
the academic position “Associate Professor at UNWE.”

The analysis under Section 2 and the conclusions drawn confirm the “positive opinion™ of
the UNWE Habilitation Council (Protocol No. 10/07.05.2025) regarding the fulfilment of
both the quantitative and qualitative requirements for awarding the academic position
“Associate Professor at UNWE” to Chief Assistant Dr. Daniela Petkova Krasteva.

3. Evaluation of Teaching Activity

The two lines of the professional career — teaching and research — have developed hand in
hand. Research supports academic teaching and serves as a cognitive foundation for the visible
expansion of academic competencies and the accumulation of teaching experience required for
habilitation. Chief Assistant Dr. Daniela Krasteva has been employed as a full-time lecturer in
the Department of Public Administration and Regional Development at UNWE since
01.02.2005, and subsequently in the Department of Public Administration. During this period,
she has progressed successively through the following academic positions: Assistant Professor
(2005-2009), Senior Assistant Professor (2009-2011), and Chief Assistant Professor (from
17.01.2011 to present). For the period under review, the candidate has delivered a total of 4,311



hours of seminar/practical teaching and 285 hours of lectures, resulting in 4,569 hours of total
teaching workload (see the official institutional certificate on teaching workload). The average
annual teaching workload over the past 10 years (starting from academic year 2015/2016, after
returning from maternity leave) is 420 hours. Since academic year 2017/2018, she has taken
responsibility for lecturing, gradually expanding the portfolio of courses she teaches and/or
leads. She is the course leader of courses directly related to the thematic scope of the
habilitation competition: Bachelor’s degree: “Development of Human Capital in Public
Administration” and of two courses in Master’s degree (distance learning):
(@ “Human Resource Management in State Administration”, in the programme Public
Administration — specialization State Administration and (b) “Personnel Management in
Healthcare Organizations ”, in the programme “Public Administration — specialization Health
Management” (see K/35 above) As course leader, she is author of the course syllabi and
teaching materials required for instruction. She also has substantial teaching experience in
additional department courses, including Institutional Economics (lectures and seminars as part
of the teaching team since 2015), Public Authority and Policies, and others. As the course
leader for Institutional Economics, | confirm my positive assessment of her professional
performance and the positive student evaluations received. The annual anonymous student
surveys, reviewed at departmental meetings, consistently confirm high evaluation scores for
her teaching quality.

Summary for part 3: The courses taught by Chief Assistant Dr. Daniela Krasteva fall entirely
within the subject scope of the competition. Her teaching is grounded in up-to-date,
original research and publications. The candidate is author of a university textbook,
which supports learning in the Bachelor’s course Development of Human Capital in
Public Administration, as well as digital learning materials. Her accumulated experience
demonstrates academic competence in the relevant field of the competition.

4. Overall Characteristics of the Submitted Scientific Works/Publications
4.1. Main Research Directions

The publications submitted by the candidate for the competition include a total of 16 works, of
which 15 are scientific publications - monographs (including the habilitation monograph),
studies, articles, and scientific conference papers - as well as one university textbook. The
publications address topics that are both current and significant not only for Bulgaria but also
within the broader field of the competition. A content review of the submitted works allows
them to be categorised into four interrelated sub-directions within the dominant research area
specified in the competition - human capital in public administration.

Main Research Directions Ny.mb'er of Publications by Type: L

Habilitation | h Articl Publications
Work onographs Icles

Rol_e_of_humaq capita] i_n prqmoting labour B3: 4: I6.1; [6.2;

activity in public administration 1 1 6 [6.3;17.1;17.2: T8

Conditions for performing administrative 1 1 4 B3;14;17.1,17.2;

activity r7.3;18

Reforming and modernising the state 1 1 6 B3;14;76.2;T6.3;

administration r7.1;,17.7;,17.8; 18

Policies, systems and tools for performance 1 i 4 B3;16.1;,17.4;17.5;

evaluation and remuneration 7.6




Note:  Since the publications listed in the quantitative report and in the publication list are not assigned identical
numbering, the references in the last column are based on the sequential arrangement of the publications
within the respective groups specified in the quantitative report under the section Minimum National
Requirements.

Let us briefly summarize the unifying idea in the candidate’s scholarly work, on the basis of
which the identified research directions are developed. Formal indicators such as the title of
the habilitation thesis, the number of publications, and the volume of texts with which the
candidate participates in the competition, define as dominant the thematic focus on the
moderating and modernizing role of human capital as a “system integrator” of the conditions
for carrying out administrative activity. The foundation of the research on this topic is the
understanding that human capital is the core and driving mechanism of the intangible capital
triad (human — organizational — social capital), which activates the creative capacities of
intellectual capital (an integral fundamental intangible asset). Based on their functional
interaction (“intangible capital penetration™), it is possible to design institutional prerequisites
and conditions for stimulating labor activity in the contemporary Bulgarian public
administration. The research perspective on human capital provides and is operationalized into
a new research “lens” of indicators for our scientific literature (extensively presented in the
candidate’s publications), the application of which offers opportunities for in-depth
understanding of the complex mechanism and different layers of human resource management.

The candidate clearly demonstrates the ability to combine theoretical analyses and
generalizations, the definition of key concepts, well-grounded critical comments and
comparisons of literature sources, which testifies to solid theoretical preparation and
orientation on the one hand, and on the other hand, to well-designed and implemented empirical
analyses based on relevant official data. The demonstrated evidence-based research approach
shows not only the candidate’s skills, but also highlights the epistemological and
methodological potential of the human capital topic in public administration.

All works presented in the competition are the author’s own product (understood as conception,
implementation, and result) and fully correspond to the scientific field of the competition.
Further below (in section 4.2.1), I emphasize the author’s leading theme, thoroughly presented
in the habilitation work.

4.2. Scientific and Applied Research Results

4.2.1.The habilitation thesis provides an extensive, in-depth, and coherent exposition of the
author’s views on the subject area of the competition. The main creative idea (outlined above)
receives a broad theoretical and convincing empirical justification — human capital is examined
not only (and not primarily) as an economic phenomenon, but as a leading and integrating
element of intangible capital assets and in connection with organizational and social capital.
The insight regarding the intangible capital triad, as well as the place and role of human capital
within it, represents an original conceptual contribution. In the interfacing capital
infrastructure, the leading scientific achievement becomes visible: the monograph formulates
a general theoretical framework and a functional mechanism for the reproduction of human
capital. The model of embedding the separate triads of “capital activators” outlines the general
systemic relationships (mechanisms and descriptors) through which the different forms of
capital are transformed into one another.

I share the author’s approach to analysing, modelling and managing the human dimension in
public/state administration. It may be defined as a transition from “human resources” to
“human capital.” This is evident throughout the text — the term “human resources” is used
minimally, one could say only “where necessary,” and always in the context of their
meaningful functioning as “human capital.” Investigating the human side of labour activity
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from the perspective of human capital, and not human resources, is a distinctive creative feature
of the author’s work.

What is the mechanism through which human capital manifests itself? According to the author,
the driving mechanism of human capital has three “transmissions/gears”: competence and
productivity of activities (at the individual level), organizational culture (at the
economic/organizational level), and engagement and trust (at the social level). Although in the
monograph this model is still “on the drawing board,” designed only in an initial conceptual
form and its functioning only suggested, it outlines the potential for further development and
empirical verification as part of a broader research project. Against the background of
developing this core idea, key research categories and concepts are (re)defined, such as: capital,
intellectual capital, intelligence, competences, competencies, abilities, capacity, administrative
capacity, and others. Based on conceptual identification and differentiation, the lexical
boundaries (meanings) of the separate forms (manifestations) of the intangible capital triad are
outlined. The lexical differentiation also has methodological significance, as it enables the
modelling and operationalization (through specific indicators) of the interrelations among the
main capital forms/assets.

The functional logic of the “triad model” places at the centre of the research, and
operationalizes, the concept of capacity and its specific manifestation — “human capital
capacity.” The emphasis is justified — the concept encompasses the human factor as potential,
as utilisation, as assessment, and as outcome. From this standpoint, the author formulates two
core research questions that substantively unfold the study. The first concerns its institutional
regulation. According to the author, the legitimisation of human capital in the regulatory
environment in which the administration operates is not autonomous but (always) part of the
intangible capital triad, whose elements form the complex competence of the state
administration, defined as administrative capacity. Its development is a complex process of
regulatory structuring that includes: staffing with the required (quantity and quality) workforce;
determining the requirements and job-functional regulation of employees’ activities;
specialization and differentiation of administrative functions and tasks; defining requirements
and methods for personnel evaluation and work performance assessment; management of
internal and external mobility, and others. The second question concerns the manifestations of
human capital in employees’ activity. To address it, the author relies on a rich information base
— the Annual Reports on the State of the Administration — which ensures comprehensive data
coverage, trend identification, traceability and comparability of processes, consistency of
methodology and indicators, as well as linkages with other official information resources. An
original survey/expert study is also presented. Based on systematized empirical data from the
last decade, assessments of the capital characteristics of the human factor in use are derived,
and their grouping into four leading analytical perspectives presents the process of human-
capital activity in public administration. Numerous findings outline valid empirical profiles,
trends, risks and challenges concerning: (a) the determinants of the human factor within
administration, (b) its internal dynamics (recruitment, mobility, training, career development),
(c) performance evaluation and outcomes of applying human capital, and (d) the processes of
human capital loss. Viewed holistically and linked into a unified analytical framework (as
complementary informational flows), the data from these four perspectives outline a practically
useful, innovative human resource management instrument — a model for “balancing human
resources (human capital) in public administration.”

It may be concluded that the habilitation thesis is a timely, independent, and original (in idea,
implementation, methodology, and results) scientific study of a clearly defined, relevant, and
significant problem. It proposes evidence-based solutions at the theoretical, methodological,
and applied levels, overcoming the prevailing narrative in Bulgarian academic (and
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educational) literature, in which the topic of human resources is predominantly viewed
descriptively, normatively and/or by analogically applying management instruments borrowed
from business administration. In contrast, the monograph is grounded in the broadly accepted
and established concept of human capital and models it as a metabolic factor for accelerating
the activity of contemporary Bulgarian public administration.

4.2.2.The monograph “Conditions for the Implementation of Activities in Public
Administration: Preconditions, State and Parametric Resonance” (see G/4) is the result of
creative collaboration between the candidate and a leading economist-scholar. | consider this
partnership a recognition of the significance of the researched topic and of the candidate’s
scholarly qualities. Building on the ideas presented in the habilitation thesis (Chapter 1), this
study analyzes the contemporary conditions for carrying out administrative activities in the
context of the integrating role of human capital. In this sense, the monograph develops a
theoretical-empirical analysis that continues the ideas developed in the habilitation thesis, but
with a “change of roles,” whereby human capital plays the role of a contextual factor.

The analysis of each condition within which administrative activity is carried out—information
and information systems, communications, quality, etc.—is not explored in isolation, but in
meaningful and functional interrelation with human capital, where each condition either
strengthens (or conversely, erodes) its systemic transformative influence on the (quality of)
administrative activity. While in the habilitation thesis the human factor was examined per se,
here the conditions under which activities in public administration take place determine the
extent to which human capital is utilized. Despite the challenges associated with identifying
indicators relevant to human capital and capable of reflecting (directly and/or indirectly) the
influence of the working conditions within public administration, the research offers a rich
array of empirical analyses and assessments. Based on these, it presents numerous practical
solutions needed by policymakers and experts for improving the parameters of human capital
and working conditions in the administration. The proposed analysis between human capital
and the conditions of administrative activity goes beyond the standard ceteris paribus logic and
instead proposes an integrative synthesis aimed at providing a comprehensive and
multidimensional (parametric) assessment of this capital.

4.2.3.From the standpoint of the formal requirements for evaluating scientific results, the
review could conclude here. However, in the “shadow” of the scientific publications remains
the developed academic teaching material, which constitutes an additional prerequisite for
participation in the competition. | therefore draw attention to this often undervalued aspect,
since the candidate participates with: (a) an original, author-written university textbook
designed to support teaching in a discipline directly relevant to the subject of the competition,
and (b) a textbook that offers not only a comprehensive and systematized instructional
exposition, but also an extension of the core ideas developed in the monograph. The textbook
and the monographs complement each other (and should be viewed as a single integrated body
of work). The preparation of a high-quality and comprehensive university textbook (14
academic topics, 280 pages in length) is a significant achievement and a relevant component
of the overall evaluation for habilitation.

As an authorial achievement, the textbook is the result of accumulated experience in research
and teaching in the field of human capital and fills a “gap” in the academic literature in our
country. Compared to standard courses in Human Resource Management, the textbook for the
discipline of the same name — Human Capital Development in Public Administration —
significantly deepens, builds upon, and expands the knowledge field regarding the essential
characteristics of human capital development as a key component of management, emphasizing
its connection with activities aimed at improving performance levels. In other words, the
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textbook is not a mere replication of the human resource management topic within a specific
organizational environment — that of public administration — but rather offers an understanding
and conceptualization of the functioning of the most important and integrative component of
management by examining the main elements of human capital development activities in
public administration, viewing human capital both as a resource and as a result. The goal has
been achieved through a non-template approach, developed in two parts. In the theoretical
(first) part, the textbook synthesizes and logically structures modern knowledge of human
capital as a leading and integral element of intangible capital assets and in connection
(“collaboration”) with organizational and social capital. This represents an original
interpretation and expansion of the economic concept of human capital, pursued with a
pragmatic (educational) aim — to offer an approach for systematic thinking (and subsequently
methodological tools) as a foundation for management. A characteristic indicator of high-
quality academic literature is the consistent formulation of authorial definitions and
clarification of the meaning of key terminology, which allows better understanding and mastery
of the material and ensures the theoretical “longevity” of the textbook. In the practical (second)
part, based on relevant normative, regulatory, managerial, and/or empirical analysis, the
mechanisms and elements of human resource management in public administration are
examined within the context of forming, increasing, and effectively utilizing human capital. A
wide range of traditional questions and instruments are covered, relating to requirements and
practices in planning, staffing, training, evaluation, motivation, mobility, etc., as well as new
dimensions such as the competence framework of administrative activity, which provides
context and clarifies the practical application of human resource management mechanisms.

Summary for part 4: The scientific output of the candidate is at a high academic level. The
submitted texts demonstrate well-developed skills for theoretical synthesis,
substantiation, and methodological correctness, as well as careful, precise, and well-
argued empirical analysis. The obtained research results are of interest to a wide
audience: researchers, lecturers, students, and practitioners.

5.  Evaluation of the main scientific and applied scientific contributions

The submitted scientific works participating in the competition present Chief Assistant Dr.
Daniela Krasteva as a researcher with authority in the field of human capital and human
resource management in public administration. Based on this, | confirm and fully share the
candidate’s self-assessment regarding the scientific innovations and their significance (see
Reference on the Scientific and Applied Contributions). They are correctly formulated, well-
grounded, valid, and practically useful results that enrich the knowledge in the researched
thematic area.

The stated contributions are the personal achievement of the candidate in this competition and
are contained within the submitted works. There is no evidence or indication of copyright
violations. The work with sources and data is correct and compliant with academic standards.
I am convinced that the results of the scientific studies conducted by the candidate will
stimulate scholarly debate, which will contribute to the development of scientific knowledge
and to ensuring academic education and training. To the provided self-assessment, | would add
a methodological remark — an overall structural framework has been outlined for an analytical
and managerial tool for presenting the main balance flows of human capital in public
administration, which enables a comparable evaluation of the growth and loss of human capital.

6. Critical remarks and recommendations
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The subject area of human capital in public administration encompasses a wide range of
scientific and applied-scientific problems and solutions, and is an object of intense debate.
Through her publications, the candidate publicly states her position and participation in these
discussions. As one of the reviewers of the habilitation thesis and the textbook, | have
previously taken part in discussions during their earlier evaluation stages, where | had the
opportunity to express a number of critical remarks and thus, in a constructive manner, assist
the candidate.

The data submitted for the competition give me grounds to recommend the following:

a)  The continuation of research in the field of the competition is not merely a standard
recommendation, but a necessity. On this basis, more visible and active participation in the
scientific and practical debate on the topic is essential. An insufficiently utilized opportunity
so far is participation in scientific forums where the candidate can present achieved and/or new
scientific results (participation with conference papers is an underrepresented part of the
publication portfolio). Another opportunity lies in co-authorship publications, with the
candidate in a leading role. A third option, after habilitation, is undertaking the scientific
supervision of a PhD student with a research topic in the field of human capital development.
b) The developed university textbook represents an excellent basis for modernizing
academic content. Consideration should already be given to a revised and expanded new
edition to ensure that educational literature keeps pace with current developments. Attention is
directed to new themes reflecting modern knowledge and practices, focusing on public
administration as a learning and innovative organization in the context of digitalization, the
rapid integration of artificial intelligence technologies, cloud solutions, big data and other
technologies that transform work processes and reshape the nature of labor.

7. Conclusion

After reviewing the materials submitted for the competition and based on the presented
scientific output following the award of the educational and scientific degree PhD, as well as
the scientific and applied contributions resulting from the work of Chief Assistant Professor
Dr. Daniela Petkova Krasteva, | give a POSITIVE EVALUATION of the candidate and
recommend that the scientific committee of this competition award her the academic position
of Associate Professor in the scientific field Social, Economic, and Legal Sciences,
professional area 3.7 Administration and Management, scientific specialty Organization and
Management outside the sphere of material production (Human Capital in Public
Administration).

17 November 2025, Sofia Signature:

Assoc. Prof. Dr. Alexander Valkov
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