YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Or: npod. n-p L[Berana AnekcanapoBa CTOssHOBA, YHHUBEPCUTET 32 HAITMOHATHO U
CBETOBHO CTOINAHCTBO, MpOo(decnoHanHo HampasieHue 3.7. AAMUHHUCTpaUs U
yIpaBJIeHUE, HAyYHa CHEIUaTHOCT ,,COLMAIHO yIpaBieHue" .

OTtHOCHO: KOHKYpC 3a 3a€MaH€ Ha aKaJeMHUYHAaTa JJIBKHOCT AOUEHT B MPOPECHOHATHO
HarpaBiaeHue 3.7. AJAMUHUCTpalMsl W YIOpaBiCHUE, HaydyHA CIEIUATHOCT
,,COLIMAITHO yIpaBjeHue , 3a Hy)KIUTE Ha Kareapa ,,Y npasieHue’, @akynrer
,yrpasinenue u aamuHuctpanus Ha YHCC, o6sBen cvriacHo Pemienue Ha
AC Ne 3/25.06.2025 r., obnapoasan B JIB Op. 65/08.08.2025 r.

1. Undopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HYyXAUTE Ha Kateapa , YmpamieHue* kbM Daxkynrer
,»yrpasienue u agmuauctpanusa’ Ha YHCC. CbcTaBbT Ha HAYYHOTO JKYPH € ONPEJICNIEH ChC
3amosen Ne 3132/07.10.2025 r. Ha Pexropa Ha YHCC.

B nponenypara yyactsa enquH kanauaar — ri. ac. 1-p Minmsa Kpymos Kepesues.

2. Kparka nndopmanus 3a KaHIHJIATUTE B KOHKYpca

I'm. ac. n-p Wmusa KpymoB KepesueB e Bp3nuranuk Ha YHCC, maructsp B
crenuanHoct ,,Arpapna ukonomuka“ (2002). IIpe3 2010 r. 3ammTaBa aucepTanus Ha TeMa
,YTIPaBJIeHUE Ha pacTeka Ha TEXHOJOTMYHO-Oa3MpaHu MalKd U CpeaHu GupMu‘ H
npunodusa OHC ,,nokTop* o HayyHa cniennanHoct 05.02.18 ,,JikoHOMuUKa U yrpaBieHue .

[IpodecnonannoTro My pa3BUTHE BKJIIOYBA MOCIEIOBATEIHO 3aeMaHe Ha
JUTB)KHOCTUTE ,,u3cienoaten’ (2006-2007), ,,acuctent (2007-2010), ,,rmaBeH acHCTEHT
(2010 — 2016) B kareapa ,,ITpeanpuemayectBo, a or 2016 T. ¥ 10 MOMEHTA TJIAaBEH aCUCTEHT
B Karenpa ,,Yupasnenue* npu YHCC.

KanauparsT uMa [OBATOTOJMINHA TMPENOJIaBaTeNICKa, HAay4YHOU3CIIEI0OBATEICKA,
MPOEKTHA U OOIIECTBEHO 3HAUYMMA JICHHOCT, KAKTO U YCTOMYMBO Pa3BUTHE B MPO(HECHOHATHO
HanpasieHue 3.7 ,,AIMAHUCTpAIUS U yIpaBJICHHUE .

3. M3mbiHeHWe HA M3MCKBAHUSTA 32 3aeMaHe HA aKaJeMHUYHATA UTHKHOCT

CpbrnacHo KapTaTa 3a M3IIBJIHCHHUC Ha KOJIMYCCTBCHUTC HM3UCKBAHUA, KaHAWIATHT

SHAYUTCIHO MPCUBITBIHABA BCUYKHU I'PYIIN ITOKA3ATCIINU:



— MuHuMalTHU HalMOHATHYU U3ncKBaHus: uduckyemu 400 T., oruerenu 752.5 1.;
— Cneun¢ununn uzucksanust Ha YHCC: msuckyemu 320 1., otuereru 887.5 T.;
— OO6mo: HeooxoauM MUHUMYM 720 T., oTyeTeHu 1640 T.

[Tpemsnbiraenueto ¢ Hag 200%, KaTo MPEBHIIEHUETO 0O0XBaIlla BCHYKU PEIICBAHTHU
rpynu mokasatenu. J[aHHUTE ca MOTBBPAECHHM OT ChOTBETHUTE KOMHCHHM IO NPOBEpPKa Ha
JOKYMEHTUTE.

KanaunaTeT e npeaocTaBui 3a LEeJINTe Ha KOHKypca 26 Hay4HHU TPYZa, BKIOYUTETHO
1 xabunuranmmonHa MoHorpadus, 1 kHura Ha 6as3ara Ha nucepranus, 3 CTyIUU B H3IAHUS,
pedepupanu B Scopus, MHOXKECTBO CTaTHH, JOKJIAIH, TIaBH OT KOJEKTHMBHHU MOHOTpaduw,
y4eOHUK B ChaBTOPCTBO U CAMOCTOSITETHO Y4eOHO TOMaralo.

CerinacHo Kaprara 3a xauecTBeHMTE M3MCKBaHHUA INI. ac. J-p KepesueB e yTBbpreH
u3cie0BaTeN ¢ MIPUHOCH B HALlMOHAJIEH M MEXIyHApOJI€H KOHTEKCT KaTo y4yactsa B Haj 10
MEXIYHapoJAHU MOOWJIHOCTH B yHHBepcuTeTd B I'bpums, ['epmanus, Typuwus, Ilomma,
CesepHa Makenonusi, KocoBo, AnGanus u Ap., UMa 3HauuMa IPOEKTHA AKTUBHOCT,
BKJIFOUMTEIHO ydYacTHe B 3HaYMMH MexayHapoauu mnpoektd (ERSMIScom, ELANET,
CoWorking, RESEARCHCULT, Theory-to-Practice Centers u ap.), IMa akTHBHa €KCIIEpTHA
neitHocT KbM HHCTUTYIH, MCII 11 MexXIyHapOoHH MapTHEOPH, YIacTBa B HAYYHH KOMUTETH
U MEXIYHApOJHH KOH(pepeHIMH. BCHUKM Tpynu KauyecTBEHM H3HCKBaHMS ca MOKPUTH B
I'BJIEH 00EM.

4. OueHka Ha y4eOHO-NIpeNnoaBaTeJCKATAa IeHOCT 32 BCEKH KaHIMIAT MOOT/AeJTHO

Kannuaaret uma ycroituuB u 6orat npenonasaresncku onut B YHCC — oburo 2795
y4eOHH Yaca (JISKIUH U YIPaKHEeHHsI), BKIFOUUTENHO 350 yaca Ha aHTIIMICKH e3uK. Boam e
JeKIMM W ynpaxHeHus nmo OCHOBM Ha YHpaBJIeHHETO, YTpaBlieHME Ha MaJKus Ou3Hec,
Crparernyeck MEHHDKMBHT (Ha aHMI. €3.), AYTCOPCHMHT H CYOKOHTPaKTOPCTRBO,
VYnpasieHrne Ha HHBECTUITUHUTE, [IpeTUTIIOMEH CTax | Jp.

Pa3zpa®oTtun € HOBM akaJeMHYHU AUCLMIUIMHHU, M3MO0JI3Ba WHOBATUBHU METOAM Ha
IperojlaBaHe, akTHMBHO BHEApsABAa TUTUTAIHM HMHCTpyMeHTH (MS Teams) u mosyuaBa
JT0Ka3aHO BUCOKU CTYJIEHTCKHU OLIEHKH.

5. Kparka xapakTepucTHKa HA NpeACTABEHUTE HAYYHU TPYAOBe/MyOJMKALUT

[IpencraBenuTe mo KoHKypca 26 HayyHM Tpyda Ha . ac. A-p Hmmsa Kpymos



Kepesues ouepraBar nocie0BaTeIHO U YCTOWYMBO Pa3BUTHE B TPH SICHO 000COOEHH HAyYHU
HalpaBJICHUA: YINpaBleHUE U OU3HEC MOJEIUpPaHE B MAJIKUTE U CPEJHUTE IMPENIpUATHUS;
counanHa orroBopHocT Ha MCII n counanHo npeanprueMadecTBo; KakTo U IPUEMCTBEHOCT,
YCTOMYMBOCT U  MHTEpHALMOHanu3auuss Ha OwusHeca. IlyOnukanuure  BKIHOYBAT
XaOMIMTallMOHHA MOHOrpadus, KHUra, 0a3upaHa Ha AUCEPTALUOHEH TPY[, CTYAUU (TpU OT
KOHUTO ca pedepupanu B SCOPUS), CTATHH, IVIaBH OT KOJCKTUBHH MOHOrpaduH, IOKJIa[IH,
y4eOHHK B CBaBTOPCTBO M CaMOCTOSTENIHO yueOHO momarano. Te AeMOHCTpUpaT SICHO
U3paseH YIPaBIEHCKU PAKypC, 4pe3 KONTO KaHAUAATHT aHAIU3UPA KIIOUOBH IIPOLIECU B
Pa3BUTHETO HAa CbBPEMEHHUTE OPIaHU3AlMK U NIO-CliequaHo B KOHTekcTa Ha MCIL.
6. CuHTe3MpaHA OLlEHKA HA OCHOBHMTE HAYYHHM M HAYYHO-NIPUJI0KHH PUHOCH

Hayunute npuHOcM Ha KaHauAaTa ce OTKPOSBAT TIJIABHO B Ppa3BUTHETO Ha
VIIPaBJICHCKUTE KOHIEeNuuu 3a OusHec Monenupane B MCIL. B  xabunmranmmoHHata
MOHOTpadusi € u3rpajeHa IIOCTHA TEOpeTHMYHAa M METOAOJIOTHYECKa pPaMKa, KOSTO
o0eMHsABa U HAArPaXkJa BOJEIIN MOIX0/H, aJalTUPAUKU I'M KbM OCOOCHOCTUTE Ha MAJIKUTE
NpeanpusaTHs. 3HAYMMHM Ca M pe3ylTaTuTe B 00JacTTa Ha KOpIOpaTMBHATa CoLMaIHa
OTTOBOPHOCT U COLMAIHOTO  HIpPEINPUEMAyecTBO, KbBJIETO Ca  CHUCTEMaTU3UpaHU
KOHLENTYaTHU MOJEH, OTpa3sBalld pojsATa Ha COLMAIHUTE MHOBAILMM U yCTOMYMBOCTTA.
[IpuHOC mpencTaBisBaT CHIIO H3CIEIBAHUATA BbPXY NPUEMCTBEHOCTTa BBB (PaMMUIIHHUTE
(bupMH U BbpXY MEXAYHApOAHOTO MpexkoBo noseneHune Ha MCII, upe3 kouto ce oboratsia
pa3zbupaHeTo 3a JUAEPCKHUS IMPEXOJ, YCTOMUMBOTO pa3BUTHE W MHTEPHALMOHAIN3ALMATA Ha
MCIIL.

Hay4Ho-puiio’)KHUTE MPUHOCH C€ M3pa3dBaT B pa3pabOTBaHETO Ha MPHIIOKUMA
METOAMKAa 3a OW3HEeC MOJeNHpaHe, KOATO MOXE JUPEKTHO Jaa Obae W3MoI3BaHa B
yIpaBlIeHCKaTa MPaKTHKa; B MPEUIOKEHHs 32 UHTErpUpaHe Ha CoLMaiHaTa OTTOBOPHOCT B
neitHoctrta Ha MCII; kakTo M B KOHIENTyaJlHW pELIEHWS 3a OpraHu3anus Ha
MPUEMCTBEHOCTTa BBB (amMuiIHHUs OuszHec. [lombIHUTENHA MpPaKTUYEeCKa CTOMHOCT HMAaT
TpyZIOBETE, IMOCBETEHN Ha MHTepHauumoHaim3anusaTta Ha MCII, KOUTO chabpKaT KOHKPETHU
HACOKH 3a MOBHIIIABaHE HA KOHKYPEHTOcIocoOHocTTa. Pazpaborenute yueOHN MaTepuanu u
y4aCTHETO B HAI[MOHAIHU U MEXIYHApOJIHHU MPOEKTU JAOMPUHACAT 3a edeKkTuBeH TpaHchep

Ha aKaICMUYHO 3HAHUC KbM OpTraHHU3allMOHHATA IIPAKTHKA.



7. OCHOBHM KPUTHYHH 0eJIe)KKH U NMPENOPbKH
B nyxa Ha noOpurte akaJieMUYHH MPAKTUKH (OopMyIHUpam CleTHUTE MPEHOPHKU:
— upokustr TematuyeH oOXBaT € CHJIHA CTpaHa, HO MOXE Jla ce CTPYKTypupa B
HAKOJIKO HaJTPaXKJaIl TEMATUYHU JIMHUU 32 MO-BUCOKA KOHIIENTYalHa ISJI0CT;
— Haunuue e noreHuan 3a o1ie no-siCHO CBbP3BaHE MEKYy EMIIMPUYHU PE3YITATH U
TEOPETUYHU U3BOJU B HSIKOH MTyOTHKAIUH.
Te3u OenexKu UMaT XapakTep Ha MPETMOPHKH U HE IPOMEHST MOJIOKUTEITHATA OLIEHKA
3a KaHIuJaTypara.
8. 3akilouenue
Crnen karo ce 3amo3Hax MOAPOOHO ¢ MPEICTABSHUTE MaTepHUald, HAydYHU TPYIOBE,
KOJIMYECTBEHUTE W KaYeCTBEHUTE IIOKa3aTelIH, MPOCKTHATAa W TPENojaBaTeicKka ICHHOCT,
KaTeropu4HoO cuuTam, ue Ii. ac. A-p Unusa Kpymos Kepesues:
— orroBaps M3II0 Ha Bcuuku wusuckBanus Ha 3PACPB, IlpaBunnuka 3a
npuiaraiero My u npasuiHuka Ha YHCC;
— TpUTekaBa HEOOXOJUMHUTE HAyYHHU, MPEHOJABATCIICKH U MPOPECHOHATHH
KauecTBa;
— JIEMOHCTpHUpA YCTOMYMBO aKaJIEMUYHO PAa3BUTHE, MEXKIYHApPOJHA AKTHUBHOCT U
J0Ka3aH MPUHOC KbM HaydHaTa OOIIHOCT.
Bcuuko ToBa MU J1aBa OCHOBaHUWE Jia JJaM TOJIOKHUTENIHA OIIeHKA Ha TJ. ac. A-p Wmwms
Kepesues u na riacyBam ,,3a* Toit 1a Obae n30paH Ha aKaJeMUYHaTa JJTBXKHOCT ,,JIOIEHT 110
npodecroHanHo HampasieHue 3.7. AIMUHHUCTpAIUs W yIpaBieHHE, Hay4yHa CIElHUaTHOCT

,,COIIMaJIHO yIpaBlIeHUE  3a HYXAUTE Ha KaTeapa ,,Ynpasinenue B YHCC.

Hata: 1.12.2025 r. / rp. Codus Mommuce: .....oovviiiiiii
[mpod. 1-p [{Berana CrostHoBa/



STATEMENT
From: Prof. Dr. Tsvetana Aleksandrova Stoyanova

University of National and World Economy
Professional Field: 3.7 Administration and Management

Scientific Specialty: “Social Management”

Subject: Competition for the academic position of Associate Professor in Professional Field
3.7 Administration and Management, Scientific Specialty “Social Management,” for the
needs of the Department of Management, Faculty of Management and Administration at
UNWE, announced in accordance with Decision of the Academic Council No. 3/25.06.2025,
published in State Gazette No. 65/08.08.2025.

1. Information about the Competition

The competition is announced for the needs of the Department of Management within
the Faculty of Management and Administration at UNWE. The composition of the scientific
jury was determined by Order No. 3132/07.10.2025 of the Rector of UNWE.
One candidate is participating in the procedure — Chief Assistant Dr. lliya Krumov
Kereziev.

2. Brief Information about the Candidate

Chief Assistant Dr. lliya Krumov Kereziev is a graduate of UNWE, holding a
Master’s degree in Agrarian Economics (2002). In 2010, he defended a dissertation on the
topic “Managing the Growth of Technology-Based Small and Medium Enterprises” and
obtained the educational and scientific degree Doctor in scientific specialty 05.02.18
Economics and Management. His professional development includes consecutive positions
as Researcher (2006-2007), Assistant (2007-2010), Chief Assistant (2010-2016) in the
Department of Entrepreneurship, and since 2016 to the present, Chief Assistant in the
Department of Management at UNWE. The candidate has extensive teaching, research,
project, and socially significant activities, as well as sustainable development in professional
field 3.7 Administration and Management.

3. Compliance with the Requirements for the Academic Position

According to the Performance Map of quantitative requirements, the candidate

significantly exceeds all groups of indicators:



e Minimum national requirements: required 400 points, reported 752.5 points;
e Specific requirements of UNWE: required 320 points, reported 887.5 points;
o Total: required minimum 720 points, reported 1640 points.
The overachievement exceeds 200%, covering all relevant groups of indicators. The
data have been confirmed by the respective document verification committees.
The candidate has submitted 26 scientific works for the competition, including:
« 1 habilitation monograph
e 1 Dbook based on the dissertation
e 3studies in journals indexed in Scopus
o Numerous articles, reports, chapters in collective monographs
e A co-authored textbook and an independent teaching aid
According to the Performance Map of qualitative requirements, Chief Assistant Dr.
Kereziev is an established researcher with contributions in both national and international
contexts, participating in over 10 international mobilities at universities in Greece, Germany,
Turkey, Poland, North Macedonia, Kosovo, Albania, etc. He has significant project activity,
including participation in major international projects (ERSMIScom, ELANET, CoWorking,
RESEARCHCULT, Theory-to-Practice Centers, etc.), active expert work with institutions,
SMEs, and international partners, and involvement in scientific committees and international
conferences. All groups of qualitative requirements are fully met.
4. Evaluation of Teaching Activity
The candidate has extensive and sustainable teaching experience at UNWE - a total
of 2,795 academic hours (lectures and seminars), including 350 hours in English. He has
taught courses such as:
« Fundamentals of Management
e Small Business Management
o Strategic Management (in English)
e Outsourcing and Subcontracting
e Investment Management
e Pre-graduation Internship
He has developed new academic disciplines, uses innovative teaching methods, actively

integrates digital tools (MS Teams), and consistently receives high student evaluations.



5. Overview of Submitted Scientific Works

The 26 scientific works submitted by Chief Assistant Dr. lliya Krumov Kereziev
demonstrate consistent and sustainable development in three clearly defined research areas:

e Management and business modeling in small and medium enterprises
« Social responsibility of SMEs and social entrepreneurship
« Continuity, sustainability, and internationalization of business

The publications include a habilitation monograph, a book based on the dissertation,
studies (three indexed in Scopus), articles, chapters in collective monographs, reports, a co-
authored textbook, and an independent teaching aid. They clearly reflect a managerial
perspective through which the candidate analyzes key processes in the development of
modern organizations, particularly in the context of SMEs.

6. Synthesized Evaluation of Main Scientific and Applied Contributions

The candidate’s scientific contributions stand out primarily in the development of
management concepts for business modeling in SMEs. The habilitation monograph presents
a comprehensive theoretical and methodological framework that integrates and builds upon
leading approaches, adapting them to the specific characteristics of small enterprises.
Significant results are also evident in the field of corporate social responsibility and social
entrepreneurship, where conceptual models have been systematized to reflect the role of
social innovations and sustainability. Further contributions include research on continuity in
family businesses and on the international networking behavior of SMEs, enriching the
understanding of leadership transition, sustainable development, and internationalization of
SMEs.

The applied contributions are expressed in the development of a practical
methodology for business modeling, which can be directly implemented in management
practice; in proposals for integrating social responsibility into SME activities; and in
conceptual solutions for organizing continuity in family businesses. Additional practical
value is provided by works dedicated to SME internationalization, which contain specific
guidelines for enhancing competitiveness. The developed teaching materials and
participation in national and international projects contribute to an effective transfer of
academic knowledge into organizational practice.

7. Main Critical Notes and Recommendations



In the spirit of good academic practice, | formulate the following recommendations:
e The broad thematic scope is a strong point, but it could be structured into several
interrelated thematic lines for greater conceptual coherence;
o There is potential for an even clearer link between empirical results and theoretical
conclusions in some publications.
These notes are of a recommendatory nature and do not affect the positive evaluation of the
candidacy.
8. Conclusion
After thoroughly reviewing the submitted materials, scientific works, quantitative and
qualitative indicators, project and teaching activities, | firmly conclude that Chief Assistant
Dr. lliya Krumov Kereziev:
e Fully meets all requirements of the Academic Staff Development Act, its
implementing regulations, and the UNWE regulations;
o Possesses the necessary scientific, teaching, and professional qualities;
« Demonstrates sustainable academic development, international activity, and proven
contribution to the scientific community.
All of this gives me grounds to provide a positive evaluation of Chief Assistant Dr.
lliya Krumov Kereziev and to vote in favor of his election to the academic position of
Associate Professor in Professional Field 3.7 Administration and Management, Scientific

Specialty “Social Management,” for the needs of the Department of Management at UNWE.

01.12.2025 Member of the scientific jury:
Sofia [Prof. Dr. Tsvetana Stoyanova/



