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CTAHOBWLWE

Mpodecop a-p AtaHac HMKonoB KasaKkos, NnpenogasaTten B KaTeapa ,,MKOHOMMUKC" Ha

YHCC — Co¢ua ot 1975 go 2022r.; npodecrmoHanHo HanpasaeHue ,, MIKoHomMuMKa“,

HayyHa cneuymanHoct 05.02.01 ,,Moantuyecka MKOHOMMS“.

OTHOCHO: KoHKypc 3a ,,a0ueHT” no npodecnoHanHo HanpasnaeHne 3. 8. MKOHOMMKa,

HayuHa cneumanHocTt ,MonnMTnyecka MKOHOMMUA" /MUKPOUKOHOMMUKA, MaK-

MaKpOMKOHOMMKA M YOBeLKKN KanuTan/, obHapoasaH B [1B, 6p. 3 ot 09.01.26r.

1. NHdopmauyma 3a KOHKypca

KoHKypcbT e o06ABeH 3a HyXauTe Ha Kategpa ,MKoHOMMKC” npwm
ObuonkoHommnyeckn darkynter Ha YHCC cbrnacHo peweHme Ha AC Ne 5 ot
10.12.2025r. u 3anoBeg Ne 651 ot 06.03.2026r. Ha PeKktopa Ha YHCC. YyactBam B
CbCTaBa Ha HAYYHOTO XYPU KaTO BbHLIEH PELLEeH3EHT Cbl/IaCHO 3anoBeaTa Ha
PeKkTopa n peweHMe OT NbPBOTO 3acedaHMe Ha XKypuTo, nNpoBeaeHo Ha 12.03.
2026r. B 3acepaTtenHarta 3as1a Ha yHMBepcuTeTa.

KpaTka MHpopmauumsa 3a KaHAMAATA Ha KOHKypca

B KOHKypca y4yacTBa KaTo eAMHCTBEH KaHAUAAT TA. ac A4-p Jllobocnas Emunos
KocroB. N3BecTHO mu e, ye e poaeH Ha 16.08.1991 roguHa B rpag KiocteHgun. Tam e
3aBbpWKUA e3nKoBa rMmHasua ,[-p Metbp bepoH”. BakanaBbpcka U MarMcTbpcKa
cTeneH nony4vasa 3a nepuoga 2010 — 2015 roavHa B YHUBepcUTETa 33 HaLMOHANAHO
M CBETOBHO CTONAHCTBO — rp. Codua.

MlomMmHA ro OT CTyAEHTCKUTE My FOAMHM, KOraTto npenogasax AUCUMUNAMHATA
yHoBewkKkn pecypcn”. MNo-KbCHO BeYe KaTO YHMBEPCUTETCKU npenogasaten noe
npenogaBaHeTo Ha AUCUMNAMHATA U M3BECTHO Bpeme paboTuxme Kato ekun. Ha
NMpakTUKa TOM M PbHKOBOACTBOTO 3aMasuxa TasW QaTpPaKTMBHA AUCUMNAMHA B
nporpamarta Ha Kategpa ,MMIKoHoMMKC”. BneyaTneHuAaTa mmn u Torasa 1 cera 3a Koctos
ca MHOTo f06pwn B MHTENEKTYaNEeH, YNPABNEHCKM U IMYHOCTEH acCnekT.

JoKTtop no nonutuvecka mMkoHomusa e oT 2019r. ¢ guceptauma Ha Tema: ,,
B3aumoBpb3Ka Mexay NPOM3BOAMTENHOCT HA Tpysa w  paboTHa 3annaTa:



CpaBHUTEeNEeH aHanu3 Ha cTpaHuTe oT EC.” [JoKtopatbT e ¢ aunaoma Ne 415 /
10.06.2019r. nspgapeHa ot npod. A. nk.H. CTATU CTATEB, PekTop Ha YHCC.

[naBeH acucTeHT A-p KocToB Brasee NOCMeHO M TOBOPUMO aHIIMMCKM M HEMCKM
e3nk. OcHoBHO npenogasa MaKpOMKOHOMMKA, MUKPOMKOHOMMKA, OCHOBM Ha
MKOHOMMYecKaTa Teopusa, HYoBelKn pecypcu/KanuTan u 3annaaHe Ha Tpyga 8 OKC
,0aKkanasbp” n ,Marnctop”. Bogm nekumoHHM Kypcose oT yyebHata 2019/2020 ao
HacToawara 2025/26 rogmHa. OT 2022 roanHa ¢ 6akanaBpy BOAM NEKLUMOHEH KypC Ha
aHIIMNCKM e3nK. KaTo yHMBEPCUTETCKM NpenogasBaTten MMa AeceT roguueH CTax.

OTAnyHaTa My MaAKPOMKOHOMMYECKA MOAroTOBKA, KAKTO U JIMMHOCTHUTE MY
KayecTBa NO3BONABAT [3 M3BbPLIBA YyCNewHa NpodecMoHanHa W BHeapUTENCKA
AenHOoCT B 061acTTa Ha Tpya0BMA Nasap Ha bbarapus. ToBa ca coumanHU NPAKTUKM,
WHOBALMKN, YCBOABAHE M BHEAPABAHE HA YYXKA OMNUT, MKOHOMWYECKU aHA/IU3M,
OAHbBYHA M CUHAMKANHA MOAUTUKA, TPYAOBO AorosapaHe u ap. [pu BCUYKM
06CTOATENCTBA HEroBUTE YCUAMA M MOCTUMKEHWA CU OCTABaT Ha MNOMNPULLETO HA
MKOHOMMYECKOTO MO3HaHME, NasapbT Ha TPyAa U YOBELLUKUTE PEcypCcu KaTo Haun-
ronamoTto 6oratcTBo Ha 6barapckoTo obLLecTso.

Mpe3 nocnegHUTE HAKONKO TOAWMHM HATPyna roOJIAM YMNpPaBJIEHCKM ONMUT MNpu
PbKOBOAEHE HA EKUMMU, OCHLLLECTBABAHE HA MPOEKTU HAa HAUMOHAMHO MU
MEeXAYHApPOAHO paBHULLE, yNpaBieHne Ha GMHAHCOBU U YOBELLKM PECYPCU, Hay4YHO-
n3cnegoBaTeNicka AeMHOCT. Hanuue e UWHTerputeT MeXxay aKagemuyHaTa
npenoaasaTencka U u3cnefoBaTesicka AeNHOCT U NPAKTUKUTE Ha TPYyA0BMA Nas3ap B
Bbnrapuma 06BbP3aHN CbC CUHANKANM3MA, TPYA,0BOTO 3aKOHOA4ATENCTBO M NOINTUKATA
Ha AOXOAMTEe HA HAUMOHAJIHO paBHuwe. Cnogenam TOBa, 3aW,0TO YNpaBAEHUETO €
06.1acT pa3anyHa OT aKaAeMM3Ma B YUCTUA My BUA, U HE BCEKWN U3cnepoBaTen e o6bp
ynpasneHel,. M3MCcKBaT ce gpyru KavyecTsa M No3HaHMe 3alloTo e cneuunasnHa obnacrt!

Cnopea, MmeH TOBa € OCHOBHATA MPMYMHA M MNPMHOC B yCNEewHaTta My W3BbH
aKagemMmyHa Kapuepa. [lgeTe nonpuiLa npyn Hero MHoro gobpe ce cbyeTaBaT M TOBa
npoaunyasa Han-gobpe ot pakTuTe. Jllobocnas Koctos NnoHacToswem e:

- YneH Ha MKOHOMMYECKMA M coLManeH cbBeT Ha penybaunka bvarapua /UCC/
012021r. 1 KbM MmomeHTa. C Ta3nm ONBKHOCT € MHOTO aKTUBEH U Ce cnpasA
npodecmnoHanHo.

- YneH Ha HaumoHanHua cbBeT 3a TPUCTPaAHHO CcbTpyaHuyectBo /HCTC/ ot
2021r. ToBa e BMCOKO OTFOBOPHMUA OpraH 3a B3aMMOENCTBUMETO MYMKAY
CUHAMKATUTE, AbpiKaBaTa U paboTtogaTenute.

- bun e 3amecTHMK-uneH B EBpONENCKMA MKOHOHOMMWYECKM WU CoLManeH
komutet /EMCK/ ot 2015 ao 2019r. B bptokcen, benrus.

- Ot 2021r. n noHactoAwem € 4yneH Ha KoopaMHAOUMOHHMA CbBET U Ha
M3nbaHUTENHUA KOMUTeT Ha KoHbeaepauuATa Ha He3aBUCUMMMUTE
cMHAMKaTK B bbarapua /KHCB/.

- Ot 2023r. e YneH Ha KoHcyntatmBHUA cbBeT KbM Bbarapckata 6aHKa 3a
passutue /66P/.



- Ot 2024r. e YneH Ha YnpaButenHua cbeeT Ha b® ,Mpod. a.m. HKenasko
Xpucros“.

lNMoKpai BUCOKO OTFOBOPHUTE MNOCTOBE KOWUTO 3aema, AoKTop /1. KocToB gonpuHaca 3a
No-BUCOKMA MMUAXK Ha KaTegpa ,MkoHomukc” n YHCC. Ton ce nposBaABa KaTo nybanyHa
JIMMHOCT NO MeauuTe B AWCKYCUM, CTaHOBMULLA, MNPENOPbKM U pas3pellaBaHeTo Ha
NPoOTUBOpPEYMA B e4Ha OTFTOBOPHA M AeNMKaTHa 061acT oTHacALWa ce 40 NPOM3BOAUTENHOCTA
Ha TpyAa, AMHAaMWKaTa Ha goxoguTte, edeKTUBHaATa 3aeTOCT, Pa3BUMTMETO Ha KapuepaTa,
AOroBapsAHeTo Ha paboTHMUTE 3anaaTn U TPYAO0YCTPOMCTBOTO.

3. M3nbaHeHUe Ha U3UCKBAHUATA 3a 3aeMaHe Ha dKageMuyHaTta ASTbXKHOCT ,, 40U EeHT.

3.1. U3nbaHeHne Ha KoIMYecTBeHUTE U3NCKBaHUA

MankaTta 3a M3Nb/JHEHWE HA KOJIMYECTBEHUTE U3UCKBAHUA € 06emucTa U CbAbpKa
MHPOPMaLMA 32 HayyHaTa NPOAYKUMA U APYrM LOKYMEHTM, OTHACAWM ce A0 KOHKypca 3a
AoueHT. M3passBam cnegHUTE OLEHDBbYHM BUNKOAHMA 3@ TAXHOTO CbAbPKaHWe CbobpasHOo
YCTaHOBEHUTE U Bb3MPUETUTE HAYKOMETPUYHU N aKaAEMUYHN KPUTEPUN:

B KoHKypca 3a ,moueHT” rn. ac. a-p J/liobocnas KoctoB ce npeacrasa ¢ net rpynu
MmaTepuanu, KOMTO He NOBTapPAT Beye NpeacTaBeHUTe 3a NpuaobuBaHe Ha HayyHaTa CTeneH
»AOKTOpP”.

1. XabunutaumoHeH Tpys ,PaboTHU 3annaT M KONEKTUBHO TPYAOBO AOroBapsHe B
bbarapua B nepnona2020 —2024r. AkagemnyHo nsgatencrso YHCC 2025r.

2. KoneKktnBHa moHorpadua ,bbnrapua B8 Tpygosa Espona” 2021r. Yyactne c Tpu
CaMOCTOATE/IHWN [1aBU, KaKTO U NPUNOXKEHUA KbM TAX. M3aaTtenctso ,, PoHaauma
®puapux E6ept”.

3. MybaukyBaHO yHUBepcUTETCKO yyebHO nocobue ,YoBewKute pecypcu Kato
Kanutan“. Uspatenckn komnnaekc YHCC 2025r.

4. Cratum v poknaaun, nybankyBaHu B HAy4YHWU U3faHUA, pedeprupaHm U MHOEKCUPAHU
B CBETOBHO M3BECTHM 6a3n AaHHWM C Hay4yHa MHPopmauma. Obwo aecet 6pos, Tpu
OT KOWUTO Ha aHMUMNCKM e3uK. NybnnKyBaHa rnaBa OT KOJIEKTUBHA MOHOrpaduma
»,HepaBeHCTBO B pasnpeaeneHmneTo Ha 6oratctBoTo B bbarapua B nepmnoga 1990 —
2018r. UspaTtenckn Komnnaekc YHCC.

5. Cratum u CTygun, MHOEKCMpPaHM B ApyrM 6asm AaHHM C HaydHa MHPopmauwms,
ny6AMKyBaHW B HAay4YHU cnncaHuA. [leBeT 6pos OT KOMTO NET Ha aHI/IMNCKU e3UK.

6. Yuactue B ocem Hay4yHM 1 06pa3oBaTE/NHM MPOEKTM BbB BUCLLE YYUIULLE UM HAYYHA
opraHv3auMa — LWeCT YHWBEPCUTETCKM, eauH HaumoHaneH /KHCB/ u eauH
mexayHapoaeH/ EC/.

7. ABTOpPBT MMa AECETKU LUMTUPAHUA B MOHOTpadum u cnncaHusa. Bcaka yyebHa rogmnHa
npemsnbaHABa MW3MCKBAHMATA 3@ ayAMTOPHA 33aeTOCT, MMa CaMOCTOATEesIHO



pa3paboTeHM NEKUMOHHN KypCcoBe No AUCLUNAMHUTE, KOMTO nNpenoaasa B YHCC. 3a
CbBMECTHUTE pa3paboTKu C KoNern uma pasaenntenHn NpoTokonu. [ise nybaxkaumm
CbC CTYAEHTU MArMcTpu Cbllo MMaT pa3aenTeNHN NPOTOKOIM U TaKaBa NPaKTUKa
cnefiBa Aa ce OLEeHABa NOJIOXKMUTENHO.

OT um3uckBaHUTe 720 TOYKM B KapTaTa 3a KONMYECTBEHMUTE WU3UCKBAHMA, OOKTOP
KoctoB e otyen npeusnbaHeHne / usnbauun e/ 1384 touku. MpaBu BneyataeHue
6e3ynpeyHoTo M TOYHO OPOPMIEHME Ha MaTepuanuUTe NO KOHKypCa KaKTo 3a
KONIMYECTBEHUTEY TaKa U 38 KaYeCTBEHUTE U3UCKBAHUSA.

3.2. U3nbaHeHne Ha KayecTBeHUTe U3SUCKBAHUA

ABTOp'bT € yTBbpAeH mn3cnegoBatesn Ha TPyAOBUA Ma3ap KAKTO B obnactra Ha

TEOPUATA, TaKa U B NPAKTUKO-NPUNOKEH aCNeKT C NPUHOCKN OCHOBHO B HAaUMOHaNEH, HO U B

MeXyHapoaeH acneKkT crnpsamo npaktukata B EC. Ton e oduumanHo auue ot bbarapus,

npepcrasuten B TUSLO KoeTo 3awmTaBa paboTHULINTE U CAYKUTENUTE U TEXHUTE UHTEPECU

Ha HMBO EBponelicka KoHdeaepauusa Ha npodcbiosnte EKIM. B ToBa cv KayecTBo, exKerogHo

yyactBa B cpewmn mexay EKM u  EK, EKMN »n MB®, CsetoBHaTa 6aHka, OUCP un agpyru

MeXAyHapoaHM opraHusaumn. Kato £o6bp Nno3HaBay Ha TBpYecTBOTO Ha /1. K. Mora aa u3pasa

cnegHuTe oUueHbYHU BUXKAAHUA 3a TAXHOTO Ka4ecCTBO:

1.

MocTurHan e HauMOHaNHa W MeXAyHapogHa penyTauma M nNpu3HaHWe KaTo
anpektop Ha UCCUOT /UHCTUTYT 3a COUMANHU U CUHAMKANHW u3cneasaHua/ ot
2021r. B Tasn cn oyHKuMA e npeactasuten Ha bbarapma B Mpexkarta
N3cneponBaTeNckM MHCTUTYTU 3@ CUHAMKANHWM M3CnenBaHMA KbM EBponeinicku
CUHAMKANEH WHCTUTYT 3a u3cneaBaHuMsa. Tesnm WMHCTUTYTM ca cBoeobpaseH
»»MO3BYEH TPBCT” 3@ HAYYHM M3CIE3BAHUA N NPUNOKHN NPAKTUKM U peLlleHuna 3a
cTpaHuTe ot EC.

[okTop KOCTOB MMa nNpWHOC B Pa3BUTUETO M pPasWIMPABAHETO Ha Hay4yHOTO
HanpaB/ieHMe, CBbP3aHO C TeOpPMATA Ha YOBELWHKMA Kanutan B bBbarapua. Ton
npenogasa AucuMnanHata ,YoBewKute pecypcu” npen CTyaeHTMe  oOT
cneumanHocTTMTe B Kateapa ,MKOHOMMKCY M e npoabnxuten Ha pobpute
NPaKTUKKU Ha KaTeapaTa C peauvua nyb6anKaumMmM M HaTpynBAHETO HA OMUT KAKTo B
npenogaBaHeTo, Taka M B HAy4YHUTE M3C/eABaHUA NO Ta3n aTPaKTUBHaA MaTepums.
Kato nscnepgosaten n ekcnept goKkTop KocToB e uneH Ha peaKonermuTe Ha Nbpsa,
BTOpa, TPeTa M YeTBbpTa HayuHa KoHpepeHuma Ha MCCUO 3a 2022/ 23/24/25r. bun
€ YNeH Ha peaKosernsTa Ha loguwHaTta KoHdepeHUMA Ha KaTegpa ,MIKoHoMMKc”
Ha Tema: ,MIKOHOMUYECKM npean3BUKaTeNCTBA: KPWU3a, Bb3CTAaHOBABAHE,
ycTtonumsocT” 2021r.



4.

OT rnepHa TOYKa Ha KavyeCcTBEHUTE KPUTEPUM HAW-BaXKHU ca ABe oT nybankaumuTe:
MbpBo - ,YoBewKknte necypcn Kato Kanutan“ ot 2025r. YyebHOTO Nmomarano
paswmnpaBa M A0OPa3BMBaA HanpaB/ieHMETO /WKonaTa U TeopuaATa/ 3a YOBELLKMA
KanuTan B bbarapma . MomaranoTo ce pasrpbLia B AEBET TEMU U CbAbPXKA NPUHOCH
— Hanpumep nobaemuTe Ha AUCKPUMUHAUMATA, NPOBAEMUTE Ha aMOPTM3aLMATA Ca
HOBM, HOPMaTa Ha Bb3BbLLAEMOCT OT MHBECTULUUTE U Ap.

Btopo, moHorpaduaTta /xabunutaumoHeH Tpya/ ,PaboTHU 3annaTv U KONIEKTUBHO
TPYAOBO AorosapsHe B bbvarapua B nepmnoaa 2020-2024r.“ OcBeH U3KNHOUUTENHA
aKTYanHOCT, M3cneABaHeTO 33 NbpBM NbT B Obarapckata cneumnanusvpaHa
NMTepaTypa KOMMETEHTHO M B Ab/A60YMHA pasriexaa MaAKPOUKOHOMMYECKM
ancbanaHcn B H6barapckata MKOHOMMKA, aHANM3 HA NOAUTUKUTE Ha 3anNaTH Ha
CEKTOPHO HMBO, aHa/M3 Ha [AOroBapAHETO Ha CEKTOPHO U PUPMEHO HUBO,
M3MeHeHMATa B MHAYCTPUANHUTE OTHOLLIEHMA U Ap.

Ot 2022 r. go 2026r. aBTOpPBT y4acTBa B 11 6M3HEC NpOEKTa B YETUPMU OT KOUTO €
pbkoBoauTeNn. BbB BCUYKUTE e BoJell, eKcnepT Mo HayyHUTe u3cnefBaHUA U
pbKOBOAUTEN HA U3CcnepoBaTesckaTa paboTa B bbarapus. MNpoektute ca B obnactra
Ha COUMANHOTO MAapPTHbLOPCTBO, KOJIEKTUBHOTO A0OroBapAHe, afanTMBHOCTTA Ha
cayxutenurte,, YyCTOMYNBOTO pa3suTHE, oby4yeHuneTo, eKoJ/IorMyHaTa
TpaHcdopmauma, HepaBeHCTBaTa B pasnpeaeneHneTo Ha boratcTeata u ca cTporo
uenesn. C uanoctHoTo cu TBOp4ecTBO J1. KocToB e HocuTen Ha BhnevaTaaBalla
BHEAPUTENCKA AENHOCT B TPYA0BMA Nasap Ha bbarapma KaTto coumanHu NPaKkTUKK,
MHOBALUMWN N YCBOABAHE HA YYXKA, ONUT.

Hanuue e 6anaHc mexay HayKa, npenogaBaHe U CUHAMKANHA AEeNHOCT. Bbnpeku
roNfIMOTO HaTOBapBaHEe € AO0CTaTbYyHO MPOAYKTUBEH, KOMMETEHTEH W aKTya/eH.
YTBBbPAEH NEKTOP € U HALMOHAIHO NPU3HAT eKCnepT No TPYA0BM OUTHOWeHUA. Mma
CMUCBK Ha UMTUpPaHUA B pedepupaHn u3gaHusa -7, B MOHorpadum — 6 1 B
HepedepupaHu mnsgavma 24. OcBeH OBLLECTBEHO NPU3HAHWE MMA MNPUHOC M 33
[06poTo nme Ha YHCC.

Mo ToukuTte YETBDHPTA U NETA OT USUCKBAHNATA 3a CTaHOBULLE NO KOHKYpPCa BeYe Ca
HanpaBeHU wu34yepnaTeaHu KOMEHTapn w”n OueHKN B KOJINYECTBEHUTE U
KavyecCTBeHUTE U3NCKBAHWA 3@ 3a€MaHa Ha akKageMunyHatTa ANbAKHOCT ,,,D,OLI,eHT”.
CnepBa pa ce OT6GI'I€)KI/I, 4e OT NPUNOKEHUTE MaTepnasin HAMa d)aI-(TM‘-IeCKO
Hensnb/IHEHNE HA HAKOW OT U3UCKBaHUATA. CTaHOBMULLIETO NO KOHKYypCa oT CobBeTa



no xabunutaumsaHa YHCC Cblio € MNOMIOKUTENHO  CMPAMO HEroBUTE BMCOKMU
KpUTEepuu.

CMHTe3UpaHa OUEeHKa Ha OCHOBHUTE HAayYHU M HAy4YHO-NPU/IOXKHU NMPUHOCKU Ha
KaHguparta

CnpaBKaTa 32 OCHOBHUTE HAaYYHU U HAYYHO-NPUNOMKHU NPUHOCK HA KaHAWOATa e
n3yepnartesHa v BapHa. KbM Hea mora ga gobasa gBa momeHTa: MbpBMAT ce OTHAcA
00 HAay4yHWA NpUHOC B 061aCTTa Ha KOHLENUMATA M TEOPUATA Ha YOBELLKUA KanuTan.
Tol npoab KM eaHO AeNno, 3anoYHaANo OWe B Kpasa Ha AeseeceTre roguMHW Ha
MUWHaNMA BEK C MPOMEHUTE W HanaraHeTo Ha HOBaTa MKOHOMMYECKa M CoLMaHa
cuctema. bes HeToBUTE yCcMAMA TOBa HAMALLE KaK Aa CTaHe. BToOpuAT MOMEHT
TpAbBa Aa OTHECEM KbM HayYHO-NPUNOXKHUTE NpuHOocK. C geitHoCTa U yCuAnsaTa Ha
OOKTOp KOCTOB ce yBennymxa HayyHUTe MOAXOAM U MPAKTUKM B AEMHOCTTA Ha
TaKaBa BaXKHa CTPYKTypa KaTto cmHamKaTa KHCB B bvarapus.

OCHOBHM KPUTUYHU BeNeXKKK 1 NpenopbKn KbM KaHAUAATA

Hamam KpUTUYHK BenexkM Kbm AenosupaHuTe maTepuany no KOHKypca.
OcBeH TOBa CbM paboTMA C aBTOpa OWe OT CTYAEHTCKMTE My roguHWU. Bun cbm
PEeUEH3EeHT Ha Hal-Ba)KHUTE My pa3paboTku. Hamam u npenopbku. HKenaa my
ycnex!
3aKNKYeHne — HaMLEe e 3HAYMMO, aKTyaIHO U CbAbPKATENHO Hay4YHO TBOPYECTBO
M MHOro gobpa yyebHo —npenogaBatencka M npodecuoHaIHO-yYNpaB/ieHCKa
OeNHOCT. ThaBeH acuCTeHT AoKTop JllobocnaB KocToB e HanmbAHO NOArOTBEH 3a
y4yacTue B KOHKypca 3a AoueHT. HeroBaTa roToBHOCT npesuwasa GopmyanmpaHuTe
M3NUCKBAHMA KaKTO NO HaUMOHAaNHUTE KpUTEepWUM, TakKa M Ha npaBunata 3a
pa3BUTUETO Ha aKaZeMmnyHuMA cbeTaB Ha YHCC. YbeaeH cbm, ye KaHaMAaaTwT TpybBa
Aa 6bae n3bpaH Ha AOLEHT.

03.04.2026r.

Codusa M3roTBUN CTAHOBULLETO: ...vuuereurresrnennnsnnnes

/ npod. a-p AtaHac Kasakos /



POSITION
From:
Professor Dr. Atanas Nikolov Kazakov, lecturer at the Department of Economics at
UNWE - Sofia from 1975 to 2022; professional field "Economics"”,

Scientific specialty 05.02.01 "Political Economy".

Subject: Competition for "associate professor" in professional field 3. 8. Economics,

Scientific specialty "Political Economy" /microeconomics, macroeconomics and human
capital/, promulgated in the State Gazette, issue 3 of 09.01.26.

1. Information about the competition

The competition is announced for the needs of the Department of Economics at the
Faculty of General Economics of the UNWE in accordance with the decision of the Academic
Council No. 5 of 10.12.2025 and order No. 651 of 06.03.2026 of the Rector of the UNWE. |
participate in the composition of the academic jury as an external reviewer in accordance with
the order of the Rector and a decision from the first meeting of the jury, held on 12.03. 2026
in the Conference Hall of the university.

2. Brief information about the candidate of the competition

The only candidate participating in the competition is Chief Assistant Dr. Lyuboslav
Emilov Kostov. | know that he was born on 16.08.1991 in the city of Kyustendil. There he
graduated from the "Dr. Petar Beron" Foreign Language School. He received his bachelor's and
master's degrees for the period 2010 - 2015 at the University of National and World Economy
- Sofia.

| remember him from his student years, when | taught the discipline "Human
Resources". Later, as a university lecturer, he took over teaching the discipline and for some
time we worked as a team. In practice, he and the management kept this attractive discipline
in the program of the Department of Economics. My impressions of Kostov, both then and
now, are very good in intellectual, managerial and personal aspects.

He has a PhD in political economy since 2019. with a dissertation on the topic:
"Interrelationship between labor productivity and wages: A comparative analysis of EU



countries." The doctorate is with diploma No. 415 / 10.06.2019. issued by Prof. Dr. Econ. STATI
STATEV, Rector of the UNWE.

Chief Assistant Dr. Kostov is fluent in both spoken and written English and German. He
mainly teaches Macroeconomics, Microeconomics, Fundamentals of Economic Theory,
Human Resources/Capital and Labor Remuneration in the Bachelor's and Master's Degree
Programs. He has been teaching lecture courses from the academic year 2019/2020 to the
current 2025/26 year. Since 2022, he has been teaching a lecture course in English with
bachelors. He has ten years of experience as a university lecturer.

His excellent macroeconomic training, as well as his personal qualities, allow him to
carry out successful professional and implementation activities in the field of the Bulgarian
labor market. These are social practices, innovations, absorption and implementation of
foreign experience, economic analyses, tax and trade union policy, labor bargaining, etc. In all
circumstances, his efforts and achievements remain in the field of economic knowledge, the
labor market, and human resources as the greatest wealth of Bulgarian society.

Over the past few years, he has gained extensive management experience in leading
teams, implementing projects at the national and international levels, managing financial and
human resources, and conducting research. There is integrity between academic teaching and
research activities and the practices of the labor market in Bulgaria related to trade unionism,
labor legislation and income policy at the national level. | share this because management is a
field different from academicism in its pure form and not every researcher is a good manager.
Other qualities and knowledge are required because it is a special field!

In my opinion, this is the main reason and contribution to his successful non-academic
career. The two fields combine very well with him and this is best evident from the facts.
Lyuboslav Kostov is currently:

- Member of the Economic and Social Council of the Republic of Bulgaria /ESC/ since 2021. and
at the moment. He is very active in this position and handles it professionally.

- Member of the National Council for Tripartite Cooperation /NCTC/ since 2021. This is the
highly responsible body for the interaction between trade unions, the state and employers.

- He was a Deputy Member of the European Economic and Social Committee /EESC/ from 2015
to 2019. in Brussels, Belgium.

- From 2021 and currently he is a member of the Coordination Council and the Executive
Committee of the Confederation of Independent Trade Unions in Bulgaria /CITUB/.

- From 2023 he is a Member of the Advisory Board of the Bulgarian Development Bank /BDB/.

- Since 2024 he is a Member of the Management Board of the charity foundation "Prof. D.M.
Zhelyazko Hristov".

In addition to the highly responsible positions he holds, Dr. L. Kostov contributes to the
higher image of the Department of Economics and the UNWE. He appears as a public figure in
the media in discussions, opinions, recommendations and the resolution of contradictions in



a responsible and delicate area related to labor productivity, income dynamics, effective
employment, career development, wage negotiation and employment.

3. Fulfillment of the requirements for holding the academic position of "associate
professor".

3.1. Fulfillment of the quantitative requirements

The folder for fulfilling the quantitative requirements is voluminous and contains
information about the scientific products and other documents related to the competition for
associate professor. | express the following evaluative views on their content in accordance
with the established and adopted scientometric and academic criteria:

In the competition for "associate professor”, chief assistant professor Dr. Lyuboslav
Kostov is presented with five groups of materials that do not repeat those already presented
for the acquisition of the scientific degree "doctor".

1. Habilitation work "Wages and collective bargaining in Bulgaria in the period 2020 -
2024. UNWE Academic Publishing House 2025.

2. Collective monograph "Bulgaria in Labor Europe" 2021. Init he participates with three
independent chapters, as well as appendices to them. Friedrich Ebert Foundation
Publishing House.

3. Published university teaching aid "Human Resources as Capital". UNWE Publishing
Complex 2025.

4. Articles and reports published in scientific publications, referenced and indexed in
world-renowned databases with scientific information. A total of ten issues, three of
which in English. Published chapter of a collective monograph "Inequality in the
Distribution of Wealth in Bulgaria in the Period 1990 - 2018. UNWE Publishing
Complex.

5. Articles and studies indexed in other databases with scientific information,
published in scientific journals. Nine issues, five of which in English.

6. Participation in eight scientific and educational projects in a higher education
institution or scientific organization - six university, one national /CITUB/ and one
international /EU/.

7. The author has dozens of citations in monographs and journals. Each academic year
he exceeds the requirements for classroom employment, has independently
developed lecture courses in the disciplines he teaches at UNWE. There are separation
protocols for joint developments with colleagues. Two publications with master's



students also have separation protocols and such a practice should be evaluated
positively.

8. Out of the required 720 points in the quantitative requirements card, Dr. Kostov has
reported an over fulfillment / has fulfilled/ 1384 points. The impeccable and precise
layout of the competition materials for both the quantitative and qualitative
requirements is impressive.

3.2. Fulfillment of quality requirements

The author is an established researcher on the labor market both in the field of theory
and in a practical-applied aspect with contributions mainly in a national, but also in an
international aspect to the practice in the EU. He is an official from Bulgaria, a representative
in TUSLO which protects workers and employees and their interests at the level of the
European Trade Union Confederation ETUC. In this capacity, he annually participates in
meetings between ETUC and the EC, ETUC and the IMF, the World Bank, the OECD and other
international organizations. As a good connoisseur of the work of L. K. | can express the
following evaluative views on their quality:

1. He has achieved national and international reputation and recognition as director of
ISTURET /Institute for Social and Trade Union Research, Education and Training/ since
2021. In this function, he is a representative of Bulgaria in the Network of Research
Institutes for Trade Union Research at the European Trade Union Research Institute.
These institutes are a kind of "think tank" for scientific research and applied practices
and solutions for EU countries.

2. Dr. Kostov has contributed to the development and expansion of the scientific field
related to the theory of human capital in Bulgaria. He teaches the discipline "Human
Resources" to students of the specialties in the Department of Economics and is a
continuation of the good practices of the Department with a number of publications
and the accumulation of experience in both teaching and research in this attractive
subject.

3. As a researcher and expert, Dr. Kostov is a member of the editorial boards of the
first, second, third and fourth Scientific Conference of ISTURET for 2022/23/24/25. He
was a member of the editorial board of the Annual Conference of the Department of
Economics on the topic: "Economic Challenges: Crisis, Recovery, Sustainability” 2021.

4. From the point of view of qualitative criteria, two of the publications are the most
important: First - "Human Resources as Capital" from 2025. The teaching aid expands
and further develops the direction /school and theory/ of human capital in Bulgaria.
The teaching aid is developed in nine topics and contains contributions - for example,



the problems of discrimination, the problems of depreciation are new, the rate of
return on investments, etc.

Second, the monograph /habilitation work/ "Wages and collective bargaining in
Bulgaria in the period 2020-2024." In addition to exceptional relevance, the study for
the first time in the Bulgarian specialized literature competently and in depth examines
macroeconomic imbalances in the Bulgarian economy, analysis of wage policies at the
sectoral level, analysis of bargaining at the sectoral and company level, changes in
industrial relations, etc.

5. From 2022 to 2026, the author participated in 11 business projects, four of which he
was the leader. In all of them, he is a leading expert in scientific research and the head
of research work in Bulgaria. The projects are in the field of social partnership,
collective bargaining, employee adaptability, sustainable development, training,
ecological transformation, inequalities in the distribution of wealth and are strictly
targeted. With his entire work, L. Kostov is the bearer of impressive implementation
activity in the labor market of Bulgaria such as social practices, innovations and
absorption of foreign experience.

6. There is a balance between science, teaching and trade union activity. Despite the
heavy workload, he is sufficiently productive, competent and up-to-date. He is an
established lecturer and a nationally recognized expert in labor relations. He has a list
of citations in refereed publications -7, in monographs -6 and in non-refereed
publications 24. In addition to public recognition, he has contributed to the good name
of the UNWE.

On points four and five of the requirements for a position on the competition,
comprehensive comments and assessments have already been made in the quantitative and
gualitative requirements for holding the academic position of "associate professor". It should
be noted that from the attached materials there is no factual failure to fulfill some of the
requirements. The opinion on the competition by the Habilitation Council of the UNWE is also
positive in relation to its high criteria.

6. Synthesized assessment of the main scientific and applied scientific contributions of the
candidate

The information on the main scientific and applied scientific contributions of the
candidate is comprehensive and correct. | can add two points to it: The first refers to the
scientific contribution in the field of the concept and theory of human capital. He continued a
work that began in the late nineties of the last century with the changes and imposition of the



new economic and social system. Without the net efforts, this would not have been possible.
The second point must be attributed to the scientific and applied contributions. With the
activities and efforts of Dr. Kostov, the scientific approaches and practices in the activities of
such an important structure as the trade union CITUB in Bulgaria have increased.

7. Main critical remarks and recommendations to the candidate

| have no critical remarks to the materials submitted for the competition. In addition, |
have worked with the author since his student years. | have been a reviewer of his most
important works. | have no recommendations. | wish him success!

8. Conclusion — there is significant, current and meaningful scientific work and very good
teaching, teaching and professional and managerial activity. Chief Assistant Dr. Lyuboslav
Kostov is fully prepared to participate in the competition for associate professor. His readiness
exceeds the requirements formulated both by the national criteria and the rules for the
development of the academic staff of the UNWE. | am convinced that the candidate should be
elected associate professor.

03.04.2026
Sofia Prepared the opinion:........ccccvvvvvvreeenn.

/ Prof. Dr. Atanas Kazakov /



