YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUILE

Houent poktop Banepu MBanoB AmnocronoB YHCC- karegpa ,,YoBemiku
pecypcu U colaiHa 3anmra‘
Hayuna cneruanHoct — nkoHoMHKa 3.8

OTtHoOCHO: KOHKYpC 3a OOHLCHT IIO Hay4YHa CIOCHOUATIHOCT - ITonmuTHyecka MKOHOMMKA

1.

/MaKpOMKOHOMHKA, MUKPOMKOHOMHKA M YOBEIIKH KaruTall/, MpoPEeCHOHATHO
HanpasieHue ukoHomuka 3.8 B YHCC.

HNHpopmanusd 3a KOHKypca
KonkypcebsT € 00siBeH 3a HykauTe Ha Kateapa ,,JIkoHoMmukc* OOIMIOMKOHOMHYECKH

¢daxynter Ha YHCC cpriacHo Pemenne na AC Ne 5/10.12.2025r. YuyactBaM B CbhCTaBa Ha
Hay4YHOTO KYpH 0 KOHKYypca chriiacHo 3amoBea Ne652/06.03.2026 r. na Pexropa na YHCC.

2.

KpaTka undopmanusi 3a KaHAUAaTa B KOHKYypca

I'maBern acucrtent noktop JlioGocmaB EmmmoB KoctoB xkarempa ,,JIkoHOMEKC™
Oo6monkoHomuuecku ¢akynrer Ha YHCC, BHILIETIPE3UICHT U TJIaBeH WKOHOMHKCT Ha
Kondenepanus Ha He3aBUCUMUTE CUHIUKATU B bbarapus

N3nbiHeHHe HA H3MCKBAHUSTA 32 3aeMaHe HA aKaJeMHUYHATA UTbKHOCT
Kanaumara — ri. ac. n-p Jlro6ocnaB EmunoB KoctoB chritacHo mipeacTaBeHa:

Kapra 3a wu3nbjiHeHHe HAa KOJHYECTBEHHTE W3HCKBAaHUSA 3a 3acMaHe Ha
akageMuyHara JrexHocT ,,Jlonent” B YHCC e :

Ioxkpua Haumonainute MUHUMATHU u3nckBanus coriacHo 3PACPH (wr.26) u
IIpaBuiiHKKa 3a MpHII0KeHUETO My (Wi.1a, an.1), kato uma 767,1 TOUKU IpU U3UCKBaHE
400T0ouKHM.

Moxpua Jonbianuteanu usuckBanus 3a YHCC coriacHo 3PACPB (un.20, an.5) u
IIpaBuiHuka 3a npwioxkeHuero My (wi.la, am.2-3), xkato uma 617,5 Touku mpu
n3uckBane 320 ToUKu.

Kaprata 3a u3nbjiHeHHe HAa KavecTBEHHTe HM3MCKBAHHMA 32 3acMaHe Ha
aKaJIEeMUYHUTE JUTHKHOCTH ,,lipodecop u ,,moreHt™ B YHCC mokassa ye:
Kanaupata e yrBbpAeH wu3ciefoBaTe]l C TIMPUHOCH B  HAIMOHAIHOTO/
MEXIYHApOAHOTO Pa3BUTHE HA 3HAHUETO.

Kangunara e YTBbp/AEH J1eKTOP C YHUBEPCUTETCKHU, HAIIMOHAJICH, MEXIYHAPOACH
MPUHOC B TIPEMOIABATEIICKOTO, YUEOHOTO U MIEAATOTUIECKOTO Pa3BUTHE.

Kanauaara e ¢ oOmecTBeHO MpU3HAHUE B TMPAKTHKaTa Ha TPO(ECHOHATHUTE
MOCTHXKEHUSI.

Kanauaara uma npuHOC Ha KbM yTBBpPKIaBaHeTo Ha 100poTo uMe Ha YHCC, kbM
YTBBPXKJIaBaHE W DPA3BUTHUE HA JOOPHUTE YHPABICHCKUA MPAKTHKH, aKaJICMUYHUTE
TPaJULIUU U 1yX B YHUBEPCUTETA.

Kanauaata uma mnpuHOC KbM YTBBP)KJaBaHE HA YHUBEPCUTETCKUTE TPAAULIUU U
aKaJeMHUYeH JyX.

IHoaydyenoro cranoBume ot ChBera no xadbunuranus Ha YHCC e nosioxxuTenHo.



4. OuneHka HA Y4eOHO-NIPENOAABATEICKATA JeHHOCT

I'maBen acucteHT noktop Jlrobocnas KocToB nMa HEOOXOAMMHUS MIPETIOAABATEIICKUS
OIUT, KaTO ayJUTOpPHA 3a€TOCT B M3HACSHETO HA JIEKLIUU U YIPaKHEHUS B TOBA YHCJIO U Ha
AHIJIMICKU €3MK BUJHO OT MPEACTAaBEHUTE CIyX)eOHU Oenexku. JIMYHOTO MU HaOII0IeHHE €
oTIMYHO OT chBMecTHUTE HU ydacTtusi B HCTC, paznuunure komucun kbM HC, kakTo u oT
nebarute B M® 1o TOAMITHUTE MPOSKTH Ha 3aKOHA 3a OI0/KETa, KAKTO M OT Y4acTUETO HH B
paznmuunute popmatu Ha quckycun ¢ OMCP u MB® u mucuute Ha EC.

5. OuneHka Ha npeACTaBeHUTEe HAYYHH TPYAOBe/My0IUKAIINH

Kanmunara rmaBen acucteHt noktop Jlro6ocmaB KocToB B cBosATa M3CieqoBaTeICKaTa

JNEWHOCT € U3CJeIBAN U aHATU3HUPaJl CIIETHUTE OCHOBHU HAIPABJICHUS :

e PaboTHM 3arutaTé U KOJEKTHUBHO TPYJIOBO JOTOBApSIHE;, H3CJIEIBAHE HA JOXOIUTE U
KU3HEHUST MUHUMYM; paOoTHaTa 3armjaTa, KaTo MaKpOMKOHOMHYECKH MHCTPYMEHT;
COLIMATTHUS TUAJIOT, KaTO WHCTUTYI[MOHAJICH CTA0MIN3AaTOp; MPOU3BOAUTEIHOCT HA
TpyJda ¥ pabOTHU 3aruiaTd; Jemorpadus; HepaBEHCTBA B JIOXOAWTE; TUHAMUKA U
pealiHa KOHBEPreHIUs TI0 TEMIIOBETE Ha cOMMkaBaHe Ha ObITrapcKkaTa HKOHOMHUKA ChC
CPEAHOEBPONEHCKUTE HUBA.

[IpencraBenuTe OT KaHIUAATa 32 KOHKYpca TpyAOBe 00XBaIar:

e MonorpaduuHo u3cieqBaHe Ha TeMa ,,PaboTHM 3aIUIaTé ¥ KOJIEKTUBHO TPYIOBO
noroBapsine B bwarapust B nepuoga 2020 — 2024 r.*“ IlpenMera Ha U3CiI€IBAaHETO €

dboxycupaH BbpPXy - ,, NPOSIBICHUATA HAa KONEKTHBHOTO TPYIOBO JOTOBApsIHE BBPXY
CUCTEeMHTE Ha 3aIUlalllaHe B CEKTOPUTE CPeHO OOpa3oBaHHE, XyMaHHO 3/IpaBeola3BaHE U
COLIMAJIHA TPHKA,  CYXONbTEH TPAHCHOPT, U MPOU3BOACTBO U paslpeieiieHHe Ha
EIeKTPUYECKa M TOIUIMHHA €HEprus W Ta3000pa3Hu ropuBa‘. OOCKT Ha H3CJICABAHETO €
BIUSHUETO Ha KOJIGKTHMBHOTO TpPYyAOBO JOTrOBapsiHEe 3a (OPMUPAHETO HAa CHCTEMHUTE Ha
3aruramane B M30paHW MKOHOMHYECKH AciiHocth B bbarapus 3a mepuoma 2020-2024 r..
OcHoBHaTa 11eJ1 Ha U3CJIeIBAHETO 3aJI0’KEHO B MOHOTpa(usATa € J1a CE OLICHU BIUSHUETO, KOETO
KT/l uma npu dopmMupaHeTo Ha CHCTEMHUTE Ha 3aruialllaHe B M30paHUTE MKOHOMHYECKH
nerHocTH B bbiarapus, 3a Ja ce aHamu3UpaT TEHJAECHUMUTE Ha BiausHUE Ha KOJIEeKTUBHOTO
TPYJOBO JOTOBapsiHe BbpXYy paboTHaTa 3amuiata, 3a mepuoma 2020 - 2024 r. TaMm KbIETO
00XBaThT C KOJICKTHBHU TPYIOBH JIOTOBOPH, € BUCOK.

B npezncraBenust MoHorpaduieH Tpy1 KaHAKUATa € U3I0JI3BAJL: CPAaBHUTENIECH aHaIN3,
CUHTE3, ACTyKIUS U UHIYKIUSA U a0CTpaKIvs, KaTo M0 TO3M HAYUH € MOCTUTHAT 3abJI00YCH
aHanu3. B mbpBUTE NBE TNIaBM, 4Ype3 M3MOJA3BaHETO HA MHIYKIUATA U JACTYKIUSATA OT
chOpaHHUTE JaHHU € aHAIM3MPAHO AaKTYaTHOTO CHhCTOSHUE Ha CHCTEMHUTE Ha 3arulaljaHe
nocpeacTBoM KONEKTUBHOTO TpyIOBO OOroBapsHe. ABTOpa € M3MOJ3Bajl B TPUTE IJIaBU
CpaBHHTEJICH aHANN3, 33 J]a HApPaBU CPABHCHHE MEXIY PA3IMKUTE B paOOTHHUTE 3aIljIaTH B
pa3IMYHUTE UKOHOMUYECKH JIEHHOCTH, KBAETO UMa CKIIOYEH KOJEKTUBEH J0rOBOp, CIPSIMO
MKOHOMUYECKH JACHMHOCTH B KOUTO HSAMA KOJIEKTUBHO TPYJIOBO JOTOBapsiHE. AHATU3UPANKU
pe3yNTaTuTe Ype3 METOABT Ha CHHTE3a Ha PE3YyJITaTUTE, OIYyYEHH OT IECKPUNTUBHUS aHATTU3
ce MpuaoOWBa ISUTOCTHA KApTUHA HA pa3TiiekaaHaTa npobdiaemMaruka. ABTOPHT, 32 J1a TOKaXKe
Y OTKPOU OOIIUTE €JIEMEHTHU Ha KOJIEKTUBHOTO TPYAOBO JOTOBAPSHE € N3MOI3Bal abCcTpaKiusl.

B rnaBa nmepBa € HanpaBeH U3BOABT, Y€ KOJNEKTUBHUTE TPYNOBU JOTOBOPH CMEKYABAT
JIOXOJITHUTE HEPAaBEHCTBA MpPH IMPEACTABUTEINTE HA Hall-HUCKOJOXOIHUTE TPYNU B JaJCHO
o0IIecTBO — HHUCKOOOpa30BaHW, JKEHW U TMPEACTAaBUTEIN HAa MAIIMHCTBEHU TPYIIH.
KosexkTuBHOTO TpyA0OBO J10TOBapsiHE rapaHTHpa CTa0MIHOCT U MPEABUANMOCT BbB BpeMeHa
Ha KpH3a U € KIIF0Y0B HHCTPYMEHT 3a 3alliTa Ha padOTHOTO MSICTO OT MpoIleca Ha 3aMECTBaHE



N HN33€MBAaHC BCICACTBHEC Ha Ha6HpamaTa BC€ IIO-TOJIsIMa CHJIa aBTOMaTu3alusd B
MPOU3BOACTBCHUSA IIPOLICC.

ABTOpPBT BBB BTOpa Ij1aBa Ha 0aza Ha 3aAbJOOYCHO W3CIICJIBAHE € HAINPaBHI W3BOJA

,,4€ TIO-BUCOKHUSAT PBCT HA CpPEIHUTE PAOOTHHUTE 3aIUIaTH B OOIIECTBEHHUS CIPSIMO YaCTHHUS
CEKTOp B pa3riexkTaHUTEe HKOHOMUYECKH JIEHHOCTH (C U3KJI. Ha XyMaHHOTO 3/]paBeona3BaHe),
Ce IBDKA [0 ToJiAMa CTENEH Ha HAJIWYMETO Ha BUCOKA CHHJAMKAIHA IUTBTHOCT U TOJISIMO
nokputue ¢ KonekTuBHYM TpyI0BH TOTOBOPH.

B TpETaTa rjiaBa aBTOPbHT U3CJIICABA KOJICKTUBHUTC TPYAOBU JOTOBOPU IO OTHOIICHUC

Ha HaATpaKJaHe Ha JIOTOBOPEHUTE Kjay3H CIPSMO 3aKOHOBHUTE pa3mopendu Wi
JIOTOBOPEHOTO Ha MO HUCKO HUBO.

6.

Kannunara e mpumokui CUChK ChC CTATUH ITyOJIMKYBaHU B pepepupanu CIUCAHUS U
JI0Ka3aTeJICTBa 3a y4yacTHe B MEXIyHapOJAHM HaydyHM KoHpepeHuuu. Hayunwure
pe3yaTaTh Ha KaHAWJaTa ca MOJYYHIIM OOIIECTBEH OT3BYK, BHUIHO OT IPUIIOKEHATa
CIpaBKa 32 UTUPAHUS OT IPYTM aBTOPY B HAYYHHU HU3CIIEIBAHMS 110 OTHOCUMHU TEMH,
KOETO € JI0KA3aTeJICTBO 3a 3HAYMMOCT U aKTYaJTHOCT Ha ITyOJUKAI[UHTE.
CHHTe3MpaHa OLICHKA HA OCHOBHHMTE HAYYHHM U HAYYHO-NIPUJIOKHHM NMPUHOCH HA
KaHIWJIaTUTe

HayuyHo-mpuiio)kHUTe TPUHOCKM Ha KaHAWAaTa MOraT Ja ce€ TpyHuparT B HIKOJIKO
HaIpaBIICHUS :

Onenka Ha (PUCKATHUTE MEPKHU O BpeMe Ha KPU3H - KaTo ca HalpPaBeHH M3BOJU 3a
bprKaBHATA MOJUTHKA CBBP3aHU ChC CYOCUIMUTE U JaHBYHATA MTOJTUTHKA B TIOJIKpETa
Ha 3a€TOCTTa B ITOCT-NIAHACMUYHUS IIEPUOJ U 10 BPEMETO Ha CHEPruiiHaTa KpUs3a.
AHanu3 Ha mazapa Ha TpyJa BbB Bpb3Ka C AUTUTANIM3AIMATA - KaTO C€ MpejaiaraT
CIIeHapHUH 3a TpaHchOopMaIKs Ha TPYIOBUTE OTHOIICHHUS.

AHanu3 Ha aICKBaTHOCTTA HA JOXOJIUTE U )KU3HEHUSI MUHUMYM - KaTO Ha OCHOBAaTa Ha
HpOBGI[eHI/I CMHI/IpI/I‘IHI/I MN3CJICABAHUS Ca ,Z[G(bI/IHI/IpaHI/I HOBU KpI/ITepI/II/I 34 U3YHUCIAABAHC
Ha ,,3aIj1aTa 3a U3ApbhKKa“

N3cnenBane u cpaBHUTENIEH aHAJIN3 HAa TEMITOBETE Ha COJIMKaBaHEe Ha OBJrapckara
WKOHOMHUKA ChC CPETHOCBPOIICHCKUTE HUBA 110 OTHOIICHUE HA JTOXOJIUTE 1 YKU3HCHHS
MUHUMYM.

OCHOBHHU KPUTHYHH 0€JIeKKH H NIPENOPBbKHU:

PasmipsiBane Ha eMIUPUYHUA HHCTpyMEHTapuyMm - B MoHorpaduunus tpya u
cTaTuuTe MpeobaaBa OMUCATETHUIT U CPABHUTEITHUAT aHanu3. [IpenopbuuTennHo e
B OBbJeIIN U3cieABaHus KaHIUAAThT JJa BKIIIOUBA MO-IIUPOK HAOOP OT UKOHOMETPUYHH
METOM (HalpuMep PEerpeCUOHHU MOJIENU C TIAHEHU JTaHHU WU aHaJIu3 Ha BPEMEBU
penoBe), KOeTo OU MOBUIIUIIO CTEMEHTa Ha JOKa3yeMOCT Ha IPUYUHHO-CIIEICTBEHUTE
BPB3KH MEXAY KOJEKTUBHOTO TPYJIOBO JIOTOBApSHE U MAKPOUKOHOMHUYECKHUTE
MOKa3aTemH.

WnTterpupane Ha  MEXIyIUMCUUIUIMHApeH mnoaxona. KauaumaarsT  chueTaBa
aKaJeMHYHaTa CH Kapuepa ChC 3HAYMM OMHUT Kato riaBeH mkoHomucT Ha KHCB,
MpernopbyBaM B OBbACIIUTE MYy H3CIEIBAHUS IMO-CHJIHO [a C€ aKUEHTHUPAa BBPXY
BPB3KHUTE MEKIY MOJUTHYECKa MKOHOMUS, WHIYCTPHAIHU OTHOILICHUS W MyOIUIHH
MOJINTUKHU (HAIp. aHAINU3 Ha BH3/CHCTBUETO HA KOHKPETHU 3aKOHOJATEIIHU MPOMEHH



BBPXY JOXOUTE U 3a€TOCTTa). TOBA O IOICHITHIIO IIPUJIOKHUS XapaKTep Ha HAyYHUTE
My IIPUHOCH.

Te3u Oene)KKH HE ITOCTaBAT I10J] CbMHEHHE I[AJ0CTHATA IOJIOKHATENIHA OIIEHKA, TE
oqepTaBaT II'bTA KBM CJICABAIINUTEC HpO(bGCI/IOHa.HHI/I nu Hay‘-IHI/I HN35BU HA KaHAWaTa CJIIC/
HEeroBara XaOwInuTaIus.

3akJjaroueHue

Crien xaTo ce 3aMo3Hax ¢ BCUUKHU IIPEJICTABEeHU B KOHKYpCa 3a 3a€MaHe Ha aKaJleMUYHa
JUTHKHOCT ,,JTIOIIEHT MaTepHaIM M HAYYHHU TPYIOBE M CJIe]] HAllpaBEHUsI OT MEH aHaJIN3 Ha
TAXHATa 3HAUUMOCT, KAKTO U Ha ChIBPXKAIIM C€ B TAX HAYYHH M HAYUYHO-TPUIIOKHU
MIPUHOCH, YOEJIEHO CUYNTaM, Y€ HayYHUTE MMOCTHIKEHHUS Ca B ChOTBETCTBHE C U3UCKBAHUATA
Ha 3PACPB, IIII3PACPB, IlpaBunHuka 3a ycloBUsTa U peaa 3a NpUA0OMBaHE HA HAYYHH
CTEIIEHU U 3a 3aeMaHe Ha akageMuuHu UIsLkHOcTH BbB YHCC. 3a xagaumareT HE €
YCTAHOBEHO IJIarMaTCTBO B MPEACTABEHUTE MO KOHKYypCa HAyYHU TPYIOBE U € U3ITbIHUII
MUHHUMAJHUTEC HAIMOHAJIHA HW3WCKBAaHWSA W AONBIHUTENHH wn3uckBanusd 3a YHCC B
po(heCHOHATHOTO HATIPABJICHHE .

JlaBaM cBofITa MOJIOKUTEIHA olleHKAa Ha KaHauaara Jlro6ocnaB Emmio KoctoB
3a 3aeMaHe HA aKaJeMHYHA UIBKHOCT ,JJOIEHT® 10 HayyHa CHEIUATHOCT -
[TomuTrdyecka WKOHOMHUKA /MaKpOUKOHOMHKA, MHKPOMKOHOMHUKA/, TPOodeCcHOHATHO
HanpasieHue nkoHomuka 3.8 B YHCC.



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

By:
Associate Professor Doctor Valeri Ivanov Apostolov, UNWE - Department of “Human
Resources and Social Protection”

Scientific specialty — Economics 3.8

Regarding:

Competition for the academic position of Associate Professor in the scientific specialty
Political Economy /macroeconomics, microeconomics and human capital/, professional field
Economics 3.8 at UNWE.

1. Information about the competition

The competition was announced for the needs of the “Economics” Department, General
Economics Faculty at UNWE, pursuant to Decision of the Academic Council No.
5/10.12.2025. 1 participate as a member of the scientific jury for the competition pursuant to
Order No. 652/06.03.2026 of the Rector of UNWE.

2. Brief information about the candidate in the competition

Chief Assistant Doctor Lyuboslav Emilov Kostov, Department of “Economics”, General
Economics Faculty at UNWE, Vice President and Chief Economist of the Confederation of
Independent Trade Unions in Bulgaria

3. Fulfillment of the requirements for occupying the academic position

The candidate — Chief Assistant Dr. Lyuboslav Emilov Kostov, according to the submitted:

Card for fulfillment of the quantitative requirements for occupying the academic position of
“Associate Professor” at UNWE is:

» Met the National Minimum Requirements pursuant to the Development of Academic Staff
in the Republic of Bulgaria Act (Art. 2b) and the Regulations for its implementation (Art. 1a,
para. 1), having 767.1 points where 400 points are required.

* Met the Additional Requirements for UNWE pursuant to the Development of Academic
Staff in the Republic of Bulgaria Act (Art. 2b, para. 5) and the Regulations for its
implementation (Art. 1a, paras. 2-3), having 617.5 points where 320 points are required.



The Card for fulfillment of the qualitative requirements for occupying the academic positions
of “Professor” and “Associate Professor” at UNWE shows that:

» The candidate is an established researcher with contributions to the national/international
development of knowledge.

* The candidate is an established lecturer with university, national, and international
contribution to teaching, educational, and pedagogical development.

* The candidate has public recognition in the practice of professional achievements.

* The candidate has contributed to strengthening the good name of UNWE, to establishing
and developing good management practices, academic traditions, and spirit at the university.

* The candidate has contributed to strengthening university traditions and academic spirit.
* The opinion received from the UNWE Habilitation Council is positive.
4. Assessment of the teaching activity

Chief Assistant Doctor Lyuboslav Kostov has the necessary teaching experience, as
evidenced by classroom workload in delivering lectures and seminars, including in English,
according to the submitted official certificates. My personal observation is excellent from our
joint participation in the National Council for Tripartite Cooperation, the various committees
at the National Assembly, as well as from the debates at the Ministry of Finance on the annual
draft State Budget Law, and from our participation in the various discussion formats with the
OECD and the IMF and the EU missions.

5. Assessment of the presented scientific works/publications

The candidate, Chief Assistant Doctor Lyuboslav Kostov, in his research activity has studied
and analyzed the following main areas:

» Wages and collective bargaining; study of incomes and the living minimum; wages as a
macroeconomic instrument; social dialogue as an institutional stabilizer; labor productivity
and wages; demography; income inequalities; dynamics and real convergence in terms of the
pace of convergence of the Bulgarian economy with average European levels.

The works presented by the candidate for the competition include:

* A monographic study on the topic “Wages and Collective Bargaining in Bulgaria in the
Period 2020-2024.” The subject of the study is focused on “the manifestations of collective
bargaining on the pay systems in the sectors of secondary education, human health care and
social work, land transport, and production and distribution of electricity and heat energy and
gaseous fuels.” The object of the study is the influence of collective bargaining on the
formation of pay systems in selected economic activities in Bulgaria for the period 2020—
2024. The main goal of the study set out in the monograph is to assess the influence that
collective bargaining has in the formation of pay systems in the selected economic activities
in Bulgaria, in order to analyze the trends of the influence of collective bargaining on wages
for the period 2020-2024 where the coverage by collective labor agreements is high.



In the presented monographic work, the candidate has used comparative analysis, synthesis,
deduction and induction, and abstraction, thus achieving an in-depth analysis. In the first two
chapters, through the use of induction and deduction based on the collected data, the current
state of pay systems through collective bargaining is analyzed. In the three chapters, the
author has used comparative analysis in order to compare the differences in wages in the
different economic activities where there is a concluded collective agreement, as compared to
economic activities in which there is no collective bargaining. By analyzing the results
through the method of synthesis of the results obtained from the descriptive analysis, a
complete picture of the issue under consideration is obtained. In order to show and distinguish
the common elements of collective bargaining, the author has used abstraction.

In the first chapter, the conclusion is reached that Collective Labor Agreements mitigate
income inequalities among representatives of the lowest-income groups in a given society —
the low-educated, women, and representatives of minority groups. Collective bargaining
guarantees stability and predictability in times of crisis and is a key instrument for protecting
the workplace from the process of replacement and displacement as a result of the
increasingly strong automation in the production process.

In the second chapter, on the basis of an in-depth study, the author has reached the conclusion
“that the higher growth of average wages in the public sector compared to the private sector in
the economic activities under consideration (with the exception of Human Health Care) is
largely due to the presence of high trade union density and broad coverage by Collective
Labor Agreements.”

In the third chapter, the author studies collective labor agreements with regard to upgrading
the agreed clauses compared to the legal provisions or what has been agreed at a lower level.

* The candidate has attached a list of articles published in refereed journals and evidence of
participation in international scientific conferences. The scientific results of the candidate
have received public response, as evidenced by the attached reference to citations by other
authors in scientific studies on relevant topics, which is proof of the significance and
relevance of the publications.

6. Synthesized assessment of the main scientific and scientific-applied contributions of
the candidate

The scientific-applied contributions of the candidate can be grouped into several areas:
* Assessment of fiscal measures during crises — conclusions have been made regarding state
policy related to subsidies and tax policy in support of employment in the post-pandemic

period and during the energy crisis.

* Analysis of the labor market in relation to digitalization — scenarios are proposed for the
transformation of labor relations.

* Analysis of the adequacy of incomes and the living minimum — on the basis of conducted
empirical studies, new criteria have been defined for calculating a “living wage”.

+ Study and comparative analysis of the rates of convergence of the Bulgarian economy with
average European levels in terms of incomes and the living minimum.



7. Main critical remarks and recommendations:

* Expansion of the empirical toolkit — In the monographic work and the articles, descriptive
and comparative analysis predominate. It is recommended that in future studies the candidate
include a broader set of econometric methods (for example, regression models with panel data
or time-series analysis), which would increase the degree of demonstrability of the cause-and-
effect relationships between collective bargaining and macroeconomic indicators.

* Integration of an interdisciplinary approach. The candidate combines his academic career
with significant experience as Chief Economist of CITUB; I recommend that in his future
studies stronger emphasis be placed on the links between political economy, industrial
relations, and public policies (e.g. analysis of the impact of specific legislative changes on
incomes and employment). This would strengthen the applied character of his scientific
contributions.

These remarks do not call into question the overall positive assessment; they outline the path
toward the candidate’s next professional and scientific appearances following his habilitation.

Conclusion

After acquainting myself with all the materials and scientific works presented in the
competition for occupying the academic position of “Associate Professor” and after my
analysis of their significance, as well as of the scientific and scientific-applied contributions
contained therein, I firmly believe that the scientific achievements comply with the
requirements of the Development of Academic Staff in the Republic of Bulgaria Act, the
Regulations for its implementation, and the Rules on the terms and procedure for acquiring
scientific degrees and occupying academic positions at UNWE. No plagiarism has been
established for the candidate in the scientific works presented in the competition, and he has
fulfilled the national minimum requirements and the additional requirements for UNWE in
the professional field.

I give my positive assessment of the candidate Lyuboslav Emilov Kostov for occupying the
academic position of “Associate Professor” in the scientific specialty Political Economy
/macroeconomics, microeconomics/, professional field Economics 3.8 at UNWE.



