YHUBEPCHUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIILE

Or: ooy. 0-p Benenuna I'eopeuesa Tpugponosa, YHCC
Hayuna cneyuainocm “‘Ilonumuyecka ukoHomMus (MUKPOUKOHOMUKA,
Makpoukonomuxa) , npopecuonanno nanpaenenue 3.8 Uxonomuxa

OTtHOCHO: KOHKYpPC 3a JOWEHT M0 HayyHa crenuainHocT “IlomuTHuecka MKOHOMMS
(MMKpOMKOHOMHUKA, MaKpOMKOHOMUKA u YOBEILKHU Kanuran)”,

npodecnonanuo Hanpasinenue 3.8 Mkonomuka, HayyHa obnact 3. ConuanHu,
cTonaHcku U npaBHu Hayku B YHCC

1. Undopmanus 3a KOHKypca
KoHkypchT € 00siBEeH 3a HyXIUTe Ha Kateapa ,,Jikonomukc*, OOILOMKOHOMUYECKH
dakynter Ha YHCC cobrimacno Pemrenne na AC Ne 5/10.12.2025 r. YuyacTBaM B CbhCTaBa Ha
HAy4YHOTO XXYpH 0 KOHKypca cbriacHo 3anoBen Ne 652/06.02.2026 r. Ha 3am.-pekropa mo
HU/I na YHCC nou. n-p Mapus Bonennuaposa.

2. Kparka nundopmanus 3a KaHIMIaTa B KOHKypca

EnuHCTBEH KaHIUIAT B KOHKYpCa € IJlaBeH acucTeHT A-p JlrobocnaB Emuio Koctos.

Toti e ponen Ha 16.08.1991 r. B rp. Kroctenamin. MarucTbpcka CTEeH Mo HKOHOMUKA
npunobusa ot YHCC, xatenpa ,, Jlkonomukc* npe3 2015 r.

JIro6ocnaB KocToB € 10KTOp MO MKOHOMHUKA IO Hay4Ha crenuanHoct ,,Jlomutuyecka
UKOHOMUS (MUKPOMKOHOMMKA U MakpOMKOHOMHMKa)“ B Karefpa ,,Jkonomukc* Ha YHCC ot
2019.

Ot chbIara roauHa € rJ1aBeH acUCTEHT B Karenpa ,, ilkonomukc* Ha YHCC.

Ot 2015 1. 7o 2017 r. e UKOHOMHUYECKH aHanu3artop B MHCTUTYTa 3a coLMaIHU U
cunaukaaau uscnensanus (MCCUO), ot 2017 r. 10 2021 1. — r1aBeH aCHCTEHT B HHCTHTYTA,
a or 2021 1. ¥ KbM MOMEHTA — U3ITBIHUTEIICH TUPEKTOP HA HHCTUTYTA.

Ot 2022 r. e BMUENpe3WJIEHT U TIJaBeH HMKOHOMHUCT Ha KoHdenepauusra Ha
He3zaBucuMmute cuaaukat B bearapus (KHCB).

Unen e Ha Mxonomuyeckus u couuanex cyBeT (MCC) na Peny6iuka brarapus (2021

— cera), HamuoHanHust cbBET 3a TpPUCTpPaHHO CbTpyaHUYecTBo (2021 — cera),
Koopnunamonnuss ceBer u M3neaautennuss komurer Ha KHCB (2021 — cera),
KoncynratuBHus cpBeT kbM bbarapckara 6anka 3a pazsutue (2023 — cera), YnpaBUTeTHUS
cbBeT Ha brnarorBoputenen ¢oua ,mnpod. am. Kemsasko Xpucros“ (2024 — cera),

3aMecTHUK-wieH ¢ Ha EBponetickus nkonomuuecku u conuasien komuteT (EMCK), bprokcen
(2015 - 2019), u np.

Kangumatet e odurinanto auie 3a bearapus, npeacrasuten B TUSLO (Trade Union
Semester Liaison Officers), npencrapisiBaii HHTEPECUTE Ha PAOOTHUIIMTE U CIYKUTEIUTE Ha
HuBo EBpomneiickata kordeaepanus Ha npodpcprozute (EKII).

[MpencraBuren e Ha bwarapus B mpexxara Ha TURI (Trade Union related Research



Institute) xem ETUI (M3cnenoBaTeicku HWHCTHTYTH 3a CHHAWKAIHH HM3CICABAHUS KbM
EBpornelickusi CHHAMKAIEH HHCTUTYT 3@ U3CJIEIBAHUSA).

3. M3mbiHeHHe HA M3MCKBAHUSTA 32 3aeMaHe HA AKAJeMHUYHATA UTBKHOCT

H3nvanenue na Konuuecmeenume u3UCKeaHus

KanaunaTbT U30bJIHABA MUHUMAIHUTE HAIMOHAIHU U3UCKBAHMS ChITIACHO 3aKOHA 3a
pasBuUTHE Ha aKaJieMH4YHHs CbhcTaB B PenyOmmka boarapus (3PACPB) (wr. 206) wu
[IpaBuiHuka 3a npunaraseTo My (wi. la, an. 1), kakro cieasa:

* I'pyna ot nokazarenu A: 50 TOUKH;

* I'pyna ot nokaszarenu B: 100 Toukuy;

* I'pyma ot nokazarenu [': 337.1 Toukwu;

* I'pyna ot nokaszarenu : 280 Toukmu.

OOwmuaT Opoit TOYKM Ha KaHAuAAaTa [0 MUHUMAJIHUTE HAIlMOHAJIHU HM3UCKBAaHUS €
767.1 TOUKH.

Kagagnnoarer e:

1. [Ipunobun oOpa3zoBareaHaTa U Hay4YHa CTEIEH ,,JIOKTOP® 10 Hay4YHa CHEIUATHOCT
,JlouTHYeCKa MKOHOMUSI (MUKPOUKOHOMHKA U MaKpOMKOHOMHKA) “ ipe3 2019 .

2. [IpencraBui caMOCTOSTENEH XaOWIMTALMOHEH TPYA Ha Tema ,,PaboTHuU 3amiatu u
KOJIEKTUBHO TPYAOBO JoroBapsine B bwarapus B nepuoga 2020 — 2024 r.“, AxageMuyHo
mzparencteo YHCC, 2025, ISBN: 978-619-232-921-1, koiiTo HE € MpPEICTaBsH NpHU
npugobuBanero Ha OHC ,,mokTop*.

3. IlpencraBun Apyru OpUrMHaAJIHU HAY4YHU TPYAOBE oA (opmara Ha: MyOJIMKyBaHa
MoOHOrpadusi, KOSTO HE € MpeJCTaBeHa KAaTO OCHOBEH XaOWIUTAIlMOHEH TPYyJ Ha Tema
,»bbiarapus B Tpynosa EBpona 20217, (B cwhaBTOpcTBO), 2022, U3a. ,,DPonmanus Opumpux
Eb6ept — Bropo bwarapus, ISBN: 978-619-7666-14-4, ¢ aBropoBu o6mmio 122 crp. (B T.4.
II'bpBa IjaBa, BTOpa IJlaBa U TPeTa IJ1aBa, KAaKTO M MPUIIOKEHUSATa KbM TX); MyOJIMKYBaHO
YHHUBEPCUTETCKO Yy4eOHO TMomarajo Ha Tema ,,JOBEIIKUTE pecypcu KaTo KamuTan™,
Wznarencku xommiekec — YHCC, 2025, ISBN: 978-619-232-909-9; myb6nukyBaHa riaBa OT
KOJIGKTHBHA MOHOrpadus Ha Tema ,,HepaBeHCTBO B pa3mpeieseHHeTO Ha OOorarcTBOTO B
Bbenrapus B mepuoma 1990 — 2018 r.”, (B cpaBTOopcTBO), 2024, N3MaTencku KOMIUIEKC —
YHCC, ISBN: 978-619-232-784-2; crymus Ha Tema ,,Labour unrest in the context of multiple
crises: a comparative perspective of Europe®, (B chaBTOpCTBO), MyOJHKyBaHA B CITMCAHHE
“Social Movement Studies”, DOI:10.1080/14742837.2025.2562879, mnomiexamo Ha
pedepupane u WHIASKCUpaHEe B SCOPUS; pelMIla CTaTHU W JTOKJIAIH, MyOJIMKYBaHU B HAyYHU
CIHUCaHMsI, UHJEKCUPAHU B APYTd MEXAYHApOAHH 0a3u JaHHM C HaydHa HHopMamwus, H
pyry myOJauKanuy, ¢ MPUHOCH 32 Pa3BUTUETO HA MKOHOMUYECKaTa HayKa U MpaKTHKa.

KannuaatsT u3mbiaHsgBa KaTo 1510 AONBIHUTETHUTE n3nckBanus 3a YHCC cwhrioacHo
3PACPB (un. 26, an. 5) u [IpaBuinuka 3a npuiokenueTo my (wi.la, an. 2-3):

* [I'pyna ot nokaszarenu X: 218.4 Touky;

» I'pyna ot mokazaremu 3: 20 ToukwH;

* I'pyna ot nokazarenu U1: 220 Touku;

» I'pyna ot mokazaremu K: 159,1 toukn.

OOuwmaT Opoil TOUKM Ha KaHAWAaTa MO JONMBIHUTENHHUTE H3MckBaHus 3a YHCC
(rpymu XK+3+U+K) e 617.5 Toukwu.



OOmuaT Opoll TOYKM Ha KaHAWAATAa MO MHUHUMAJIHUTE HALMOHAIHM W3UCKBAHUSA
(rpymu A+B+I'+/1) u no nmombnautenuute usuckBanus 3a YHCC (rpymu XK+3+U+K) e
1384.6 Touku.

[Tonyyeno e monoxxkutenHo craHoBuiie oT CobBera mo xabwiurtanusa npu YHCC
/Mportokoa Ne 11/06.11.2025 r. ot pemoBHO 3acenanne Ha ChBETa MO XaOWIMTALUSA HPH
YHCC/.

H3nvanenue na kauecmeenume U3UCK6AHUA

KangunateT mpurexaBa mnpodecHOoHATHM  KOMIIETEHIMHM B cdepara Ha
MHUKPOMKOHOMHKATa, MAaKpOMKOHOMMKAaTa M 4YoBewKHs Kanurtaa. OOXBaTbT Ha HErOBHs
KalauTeT CH NpoJIM4aBaT BBB (hakTa, 4e TOW € YCHhpPACH M3CIeNOBaTesl C NPUHOCU B
[IOCOYEHUTEe c(epu Ha 3HAHUETO, M YIBBPAEH JEKTOp C IPUHOC B y4eOHO-
IIPENOaBaTeICKOTO Pa3BUTHE.

KanaunaTsT yyacTBa KaTo pbKOBOAMTEN WIM WIEH Ha HAyYHHU KOJIEKTUBU B peaula
HAy4YHOM3CIIEJOBATEICKH, 00pa30BaTEIHU U HAYYHO-IIPUJIOKHU MPOEKTH C HAI[MOHAJIEH U
MEXyHapOAEH XapaKkTep, Cpell KOUTO MOra OTKPOsl CIIEAHUTE:

* PoroBoguren Ha mnpoexkt “UCCHO karo HanuoHaleH KOPECHOHJEHT Ha
EUROFOUND 3a bearapus™, 2026 — cera, Ipob/DKUTEITHOCT 4 TOJIMHU;

* PwrkoBoguren Ha mnpoekt “Compass: New pedagogic methodologies for
politicizing training of union representatives”, 2026 — cera, NpOABIKUTEIHOCT 2 TOAUHH,

* UYjeH Ha YHUBEPCUTETCKH INPOEKT “VIKOHOMMYECKHM HAayKH B YHHBEPCHUTETA 32
HaloHanHo U cBeToBHO ctonaHcTBo (YHCC): momuTHuecka MKOHOMHUS U MKOHOMHUKA™, O
norosop ¢ YHCC Ne HUI-HM-20/2024/A, 2024-2025 1.;

* YJjeH Ha YHUBEPCUTETCKU MPOEKT “MaKpOUKOHOMUYECKU U COLIMATHU U3MEPEHUs
Ha EeKOJIOTHMYHaTa TpaHchopMmanus B KOHTEKcTa Ha 3eneHus makt Ha EC, mo moroBop c
YHCC Ne HU/I- HM-8/2021, 2021-2024 r.;

* UjeH Ha YHUBEPCHUTETCKHM IPOEKT ,HepaBeHCTBO B pasmpeneneHuero Ha
6orarctBoto B bbirapus B nepuoaa 1990-2018 r., mo morosop ¢ YHCC Ne HUJI- HU-
16/2020, 2020-2022 r.;

* PwroBoauren Ha npoekT “EAGLE: O6y4yeHnue Ha mpernojaBaTenuTe: YJecHsIBaHe
Ha TPENoJaBaTe]INTe 3a BB3PACTHH Ja MpuiaraT NPUHIUINTE HA aHJparorukara 4pes
U3II0JI3BaHE HAa CUMYJIALlMOHHO 00ydeHue, 6a3upano Ha urpu”’, 2023-2025 r.;

* PpkoBOgMTEN Ha MPOEKT ““YCTOMYMBO PA3BUTHUE YPE3 COLMAIHO MapTHHOPCTBO,
ped. Ne BGOSSFPR002-1.005-0007, Ilporpama 3a pa3BUTHE Ha YOBELIKUTE DPECYPCH,
[Tponierypa BGOSSFPR002-1.005 — COLIMAJIHO ITAPTHBOPCTBO”, 2024 — cera;

* PoroBoguren Ha mnpoekt “IlapTHpopcTBO B nururanHata cpena, OmneparuBHa
nporpama ,Pa3Butie Ha dYoBemkure pecypcu, Ilpomenypa BGO5SMOOP001-1.128 -
Pa3Butne Ha aurutannu ymenus - Kommnonent 27, 2021-2023 r.;

* PoroBoguren Ha mpoekT “IlogoOpsiBaHe Ha aJanTUBHOCTTA Ha CIYKUTEIUTE U
YKpENBaHE Ha KOJIEKTMBHOTO JOTOBapsHE 4Ype3 CBHBMECTHH JIEHCTBUS Ha COLMAIHUTE
MapTHROPH Ha HAIMOHAIHO M CEKTOPHO HHBO, ped. Ne BGOSM90OP001-1.051-0003*, 2019-
2022 r,;

* Bogem ekcrnepT mo HaydyHH H3CIEABaHUS M PHKOBOJIWTEN Ha W3CIEAOBaTEJCKa
pabora 3a bobarapus mno mnpoekt “ConuamHUTe NapTHHOPU 3a€AHO 3a JAUTHTAIHA
TpaHcopmalis Ha cBeTa Ha Tpyaa. HoBu u3MepeHus Ha COLMAIHUS TUAJIOT, POU3THYALIT
OT ABTOHOMHOTO pPaMKOBO CIOpa3yMeHHe 3a aurutammsanus — |ransFormWork
VS/2021/0014%, 2021-2023 r.;



* Bogem ekcrnepT mo HaydyHH W3CIEABaHHUS M PHKOBOJAWTEN Ha W3CIEAOBaTEJICKa
pabora 3a boarapus mno mnpoekr “IlomoOpsBaHe Ha KOJEKTHBHOTO JOTOBapsHE B
EBporneiickus cbro3. CpaBHeHHE Ha PA3IUYHUTE PEXKUMH HAa UHAYCTPUAIHHU OTHOIICHUS —
ImproCollBar, 2022-2024 r.

KannuaatrsT € uieH Ha peJakIMOHHU KOJETUU Ha HIKOJIKO HayyHa KOH(PEpEeHUIUU —
Ha MHCTUTyTa 3a COUMANIHM W CHHIUMKAIHU u3cnensanus u oOydenuss (MCCHUO) u Ha
kateapa ,, IkoHoMuKC®.

LsutocTHUAT TOTJIEd BBPXY IMOCTHKEHUSATA HA KaHIWJATa, KAKTO IO OTACIIHHUTE
KpUTEPUHU, TaKa U B TIXHOTO €IMHCTBO, IIOKa3Ba, Y€ TOM U3MBJIHABA 3aJI0KEHUTE N3UCKBAHUS
cerimacHo 3PACPB u IlpaBwiHuka 3a mHpwiaranero My, KakTO M JIONBIHUTEIHUTE
n3uckBanus 3a YHCC.

4. OueHka Ha y4eOHO-NIpenogaBaTe/IcKaTa JeHOCT HA KAaHINIaTa

I'n. ac. 1-p JIro6ocnaB KocroB e mpenonaBaren B kareapa ,,konomukc* na YHCC,
KBJIETO 3amoyBa pabora mpe3 ydeOnata 2017/2018 r. karo XOHOpYBaH MpenogaBarell, a OT
yueOnata 2019/2020 r. e mateH npernoaBarer.

Kannunaret uma orpaborenu obmio 1 528 vaca mpupaBHEHa ayauTOpHA 3a€TOCT B
YHCC npe3 ciaeqaure 7 yueOuu rogunan — yd. 2017/2018 r., yu. 2019/2020 r., yu. 2020/2021
r., yu. 2021/2022 r., yu. 2022/2023 r., yu. 2023/2024 r., y4. 2024/2025 r., BKIIOYATEITHO
nexiuu U ynpaxsaeHuss B OKC “6akanaBbp®, B T.4. Ha OBArapcKu ¥ Ha aHTJIMHCKU €3WK,
CBIJIACHO MPEACTABEHU CIYKEOHH OeNeXKu OT Aupekuus ,,YuebOHa aeitnoct nHa YHCC.
Kanaumarst npenojgaBa Ha aHTIUHCKH €3UK ydyeOHaTa AUCIUIUIMHA ,,YOBEIIKH pecypcu’ oT
yu. 2023/2024 r.

Kannunarer npenopaBa 8 yueOHU Kypca Ha Obarapcku e3suk u 1 yuebeH Kypc Ha
anrnuiicku e3uk B OKC “6akanaBbp” B YHCC mpe3 mocoueHute y4yeOHU TOJUHH, KAKTO
cleqBa:

Vuebnu kypcose Ha Ovieapcku esux:

,»OCHOBU Ha MKOHOMHUYECKaTa TeOpUs‘;
,»MaKpOUKOHOMUKA;

»MHKPOMKOHOMHKA;

,»JOBEIIKH pecypcu’’;

,»CbBPEMEHHU HKOHOMHYECKH CUCTEMHU U CUHIANKATU3BM;
,»/IKOHOMUYECKH SIBJICHUS, IPOLECU U U3MEPUTEIH;
»3ariaiane Ha Tpyaa‘;

»lIpeanumniomMmen crax*.

Vueben kypc nHa anenuiicku e3ux:

1. ,,Yosemku pecypcu®.

I'n. ac. n-p JIro6ocnaB KocToB e pazpaboTuil U BbBEI MarucTbpckaTa CIENUaTHOCT
»CHUHIMKAIN3bM W CUHAMKAIHU TOJUTUKHU®, CbBMECTHO C Karteapa ,llomurTomorus* Ha
YHCC, xosT0 € mbpBara 1o poja cu cbBMecTHa Marucrbpceka nmporpama Ha YHCC ¢ KHCB
3a MOJArOTOBKA HA CUH/IUKAIHU aKTUBUCTH.

NN E

5. Kparka xapakTepucTHKA HA NPeJACTABEHUTE HAYYHH TPYAOBe/MyOJIMKALINU
3a yJacTue B HACTOSIIMA KOHKYPC KaHAUIATHT € MPEACTaBHi 0010 23 Oposi HaydHH
TpynoBe (yOJIMKaluu), B T.4.:
e | MoHOrpadus, KoiTo € caMocTosTeNeH XxaounuranuoneHn Tpya: Kocros, JI. (2025).



“PaboTHM 3aruiaTé U KOJIEKTUBHO TPYIOBO JoroBapsiHe B bearapus B nmepuoma 2020 — 2024
r.”, Akanemnuno n3nareiactso YHCC, ISBN: 978-619-232-921-1;

e 1 moHOrpadus, KOATO HE € MpeAcTaBeHa KaTo xadwimmraiuoneH Tpyn — Kocros, JI.
(2022). “bwarapus B Tpymosa Espomna 2021.”, (B ceaBTOpCcTBO), W31, ,,Donmanus Opugpux
EGept* — Bropo bwirapus, ISBN: 978-619-7666-14-4, ¢ aBTopoBu o6mo 122 ctp. (B T.u.
II'bPBa IJ1aBa, BTOpa IJlaBa U TPeTa riaBa, KaKTo U MPHJIOKEHUATA KbM TSX);

e | mnyOnwkyBaHa riaBa OT KojekTuBHAa MoHorpadus: Ilemes, II., bees, U.,
Mapxonesa, K., boxukun, U, Kocros, JI., ManueBa, 1., Cramenona, P., Iletkos, K. (2024).
“HepaBeHCTBO B pa3mpeeeHueTo Ha 6oratcTBoTo B bbarapus B nepuoga 1990 — 2018 r.”,
Wznarencku xomriekc — YHCC. ISBN: 978-619-232-784-2, xato aBTOp Ha pasaen 2 oT
BTOpa 11aBa “CbBpeMEHHH MPOOJIEMU Ha HEPABEHCTBATA: JIMTEPATYPEH Iperiea’’, ¢ 00eM OT
24 cTaHiapTHHU CTp.;

e | nmyOnukyBaHa KHUTA Ha 0a3zaTa Ha 3alIUTEH AMCEPTALMOHEH TPY[ 3a MPUCHKIAHE
Ha OHC ,,mokrop*: Koctos, JI. (2025). “TIpon3BOIUTEIHOCT HA TPy/Jaa ¥ pabOTHU 3aIlIaTH B
EC 2000 — 2023 r.”, M3a. Kames, ISBN: 978-619-7084-55-9;

e | nyONMKyBaHO YHUBEPCUTETCKO yueOHO momarano: Kocros, JI. (2025). “Yosemikure
pecypcu kato karmurtan’”’, M3narencku kommmieke — YHCC, ISBN: 978-619-232-909-9;

e 17 nybnukamum moj QopMara Ha CTaTUM W JIOKJIAad, MyONWKYBaHH B HAy4YHH
u3aHus, peepupaHd ¥ WHACKCUPAHU B JAPYTH MEXAYHApoAHH Oa3u JaHHH C HaydHa
uHpopManus,

e 1 crymus, nyOiukyBaHa B HAy4YHO H3JaHHWe, peQepupaHo M HMHICKCHPAHO B
CBETOBHOM3BECTHATa 0a3u JAaHHM ¢ HaydHa wH(opmanus Scopus: Dinev, I., Andretta, M.,
Imperatore, P., Vangeel, N., Lenaerts, K., Panzaru, C., Negoita, G., Korkontzelou, C., Kofti,
D., Makelova R. & Kostov, L. (2025), “Labour unrest in the context of multiple crises: a
comparative perspective of Europe”, Social Movement Studies,
DOI:10.1080/14742837.2025.2562879 (cTyausTa mpeacTon aa ce HHACKCHpa B SCOPUS).

Mora na OTKposi JBe TE€MAaTMYHU HAIpaBJICHUS B W3CIEAOBaTelCKaTa JEHHOCT Ha
KaHJUJaTa, a UMEHHO:

1. TemaTuuHO HampaBiieHHE: paOOTHHU 3aIUIaTH, KOJEKTUBHO TPYAOBO TOTOBAapSHE,
MI0JI0XOJHO HEPABEHCTBO, MH(IIALIMOHHU MTPOLIECH U MAKPOMKOHOMMYECKHU AUCOaTaHCH.

2. TemaTu4yHO HampaBlIeHHWE: YOBEIIKM KamuTal, Ma3ap Ha TpyAa M COILMAIHO
pa3BUTHE.

[IspBOTO TEeMaTHYHO HamNpaBlEHUE B H3CIeIOBaTeliCKaTa ACHHOCT HAa KaHIWJaTa €
CBBpP3aHO C posisiTa Ha pabOTHATa 3amjaTa U Ha KOJEKTUBHOTO TpynoBo norosapsiHe (KT/I)
KaTo MaKpPOMKOHOMHYECKH HWHCTPYMEHTH 3a CMEKYaBaHE Ha IHKINYHU KOJIeOaHUS W
nocturane Ha pbCT Ha bBIl W ycTOWMYMB MKOHOMHYECKH pacTek. TyK ce OTKposiBa
MOHOTpaUUHUAT TPyd Ha KaHaugata ,,PabOoTHM 3amjgaTd W KOJIEKTUBHO TPYIOBO
noropapsine B bearapus B nepuoaa 2020 — 2024 r., Akagemuuno uzgarenctso YHCC, 2025.

Monorpaduynust Tpyx € B o011 o6em Ha 175 cTaHIapTHU CTpP., OT KOUTO OCHOBEH
tekeT 135 cTp., B T.4. CUCHK HA M3MOI3BaHATa JUTEparypa, U 39 cTp. MpuitokeHus. BaxHo
MSICTO B TpyJla 3aeMa U3CIEABAHETO HA TEOPETUYHUTE OCHOBU Ha MpodiemMa 3a poysita Ha
KT/ Bbpxy paGoTHMTE 3aImjiaTH Mpe3 mpu3Mara Ha Kiacuueckara Teopus Ha Anam CMUT U
Kapn Mapkc, na KeliHcnanckaTa 1mikojia U Ha CbBpeMeHHU aBTopu kato Kprorep, bBokcen,
XaitHec u Jp.

Karo ocHoBHU u3BOAM OT MOHOTpadUYHUS TPYJ MOTaT Ja ce Mmocodar cienHute: 1/
KT/l e oOcHOBEH HHCTpYMEHT Ha KOJEKTHBHUS TPyl 3a TapaHTHpaHE IIpaBaTa Ha



pabOTHUIIMTE U MPEIBUIMMOCT B OTHOILIEHHUATA MEXY TAX U paboronarenure; 2/ M3Benena
€ posiATa W MACTOTO Ha TEOpUSTa 3a COLUUAIHUSA JUAIOr KaTo WHCTUTYLMOHAJIEH
cradbummsarop; 3/ KT]] e cpeactBo B 6opbara cpelry HKOHOMUYECKUTE U COI[HATTHUTE KPH3H;
4/ KTJl e WHCTpyMEHT 3a 3amMTa Ha pabOTHOTO MSICTO Ha XOpaTa B YCIOBUATa Ha
JOUTUTAIU3aIMs Ha HKOHOMHYECKUTe npouecy; 5/ Ha 6a3zara na 3agpn6oyen ananus Ha KT/]
U CHCTEMHTE Ha 3aIjallaHe B OTJCTHU MKOHOMUYECKH CEKTOPH KaTo CpPeJHO 0Opa3oBaHHE,
XyMaHHO 3/JpaBeoNa3BaHEe U COLMAlIHA TIpUXKa, XKI TPAHCHOPT, U MPOU3BOJACTBO U
pasnpeieNicHe Ha eJeKTpUYecKka W TOIUIMHHA €HEeprus W ra3oo0pa3Hu ToOpHBa, cCe
YCTaHOBSIBA, Y€ MO-BUCOKUAT PBCT Ha CPEAHUTE PaOOTHM 3aIjiaTh B OOIIECTBEHUS CEKTOP
CIPSIMO YaCTHHUS CEKTOP B TE3U OTpAcid, C U3KIIIOUEHUE Ha XyMaHHOTO 3/paBeola3BaHe, ce
IB/DKA HA BUCOKA cuUHAMKanHa aeiiHocT u mokputue ¢ KTJ[; 6/ KomekruBHuTE Tpyn0BU
JIOTOBOPH BOJISAT JIO TT0-BUCOKM HHMBA Ha 3aIlIalllaHe Ha TPY/a, OTKOJIKOTO IpH Jiurcarta um; 7/
Konkoro e no-rosnsimo nokpurtuero Ha KT/I, TojikoBa o-HUCKHM ca HEPABEHCTBATA U TOJIKOBA
[10-aJIeKBaT€H € OTrOBOPBHT Ha TPYNOBUS Ma3ap KbM HECHBBPIICHCTBAaTa Ha Ia3apHara
UKOHOMHKA; 8/ ABTOPBT apryMeHTHpa HEOOXOAUMOCTTa OT MOBUIIIABAHE HA MUHUMAITHHTE
pabOTHM 3arulaTH B CHOTBETCTBHE C PHCTAa HAa WHQIIAIMATA, KOETO PEATHO IIe TOBHUIIN
cpennuTe paboTHU 3ariatd B orpaciute; 8/ Tenmennusta Ha BausHue Ha KT BBpXY
pabOTHUTE 3amiaTv, KOUTO CTaHAapTHATa MKOHOMUYECKa TEOpHs H3BEXk/Aa, Ca HAINYHHU B
ITbJIHA CTeNeH 3a bbarapus B pasriaexaanute otpaciu npes nepuoaa 2020-2024 r.

B wmoHorpadumuHHs Tpyn ca QopMyIUpaHH BAaXHH TPEIMOPBKH OT aBTOpa 3a
pasmmpsaBane Ha oOxBara Ha KT/, eanakBo 3arutamaHe Ha Tpya C €AHAaKBa Jo0aBeHa
CTOMHOCT 3a pa0OTHULUTE U CIYXUTEIUTE, Ch3/1aBaHE HA MEXAHWU3bM 3a MOHUTOPUHI Ha
pbCcTa Ha pabOTHUTE 3aIljIaTH, pa3rpbllaHe HAa aKTUBHA MH(OpPMAIIMOHHA KaMIIaHUsI OTHOCHO
noiute ot KT/I, u mepku 3a 60pda chC cMBaTa MKOHOMHUKA M HEJISKJIapUpaHaTa 3aeToCT.

Jpyru nyOnuKanuu Ha KaHAWJaTa, KOUTO Ca CBBbpP3aHM C TOBAa HaIpaBlieHUE, ca
KHUTaTa Ha 0a3zara Ha 3allMTEeH JUCEpPTAllMOHEH Tpyx 3a mpucwkxkaane Ha OHC , goxTop*
“IIpou3BogUTETHOCT Ha Tpyaa M pabdotHu 3aminatd B EC 2000 — 2023 r.”, KOJEKTHBHA
MoHorpadust ,,HepaBeHcTBO B pasmpeneieHreTo Ha OorarctBoTo B bbarapus B nepuona
1990 - 2018 1., u mp.

BropoTo TemMaTM4yHO HampaBlieHHE B M3CIEA0OBaTelcKaTa JIEHHOCT Ha KaHIuAara €
CBBP3aHO C Pa3BUTHETO HAa YOBEHIKWS KalMWTall, TPYAOBHS Ma3ap U COLMAJIHATA MOJIUTHKA.
HayunuTte mocTwkeHuss Ha KaHAHWAaTa B Ta3uW 00JIACT c€ OTHACAT A0 MNPOYYBAHETO Ha
TEHJCHIIMUTE, Tpeau3BUKaTeNcTBaTa M  epEeKTUBHOCTTa Ha TMaszapa Ha Tpyna,
pasnpeneauTeIHNTe MEXaHM3MU Ha  JIOXOAWTE, BB3JECHCTBUETO HA  IOJOXOJHOTO
HEPABEHCTBO BBHPXY HKOHOMHMYECKHS pacTek. TyK ce OTKposiBa y4eOHOTO MOMaraio
»JOBemKkuTe pecypcu karo kamutan, Mzmatencku kommuiekc — YHCC, 2025, xakto u
KOJIEKTUBHATa MoHorpadus ,,bwarapus B Tpynoa Espoma 20217 u npyru myOauKaiuu.
3anbpn004eHO € MpOy4YBaHETO HAa HEpaBEHCTBaTa Ha Ma3apa Ha Tpyna, eheKTHMBHOCTTA Ha
(duCKaTHUTE MEPKU IO BpeMe Ha KpHU3U U OBJCIIUTE TMEePCHEKTUBU 3a Pa3BUTHETO Ha
TPYIOBHUS T1a3ap B yCIOBUATA HA JUTUTATU3ANMS, ¢ WACHTH(UIIMPAHE HA TaKUBa 3HAYMMHU
MpeAN3BUKATEICTBA IPEJ Ma3apa KaTo MHUPOKOTO HABIIM3aHE HA U3KYCTBEHUS! UHTEJICKT.

6. CuHHTe3MpaHA OLEHKA HA OCHOBHHTE HAYYHH M HAYYHO-NPHUJIOKHH NMPHHOCH HA
KaHAuAaTa

Tpynosere Ha ri1. ac. A-p JlrobocnaB KocToB mpencTaBsaT aBTOpa KaTo YTBBPAEH

HayyeH paboTHUK. KanaunarhT 0OBBbp3Ba CBOMTE HAyYHU W3CIIEABAHUS C KOHKPETHH



IIPENOPBKY 3a ObJIrapckara UKOHOMHUYECKA MPAKTHKA.

OT HampaBeHUTE OLIEHKU 3a KauecTBaTa Ha MyOJMKanuuTe Ha TJ1. ac. A-p Jlrobocnas
KoctoB, Morat 1a 0b4aT U3BEACHU CIIEAHUTE HAYYHU U HAYYHO-TIPUIIOKHHU IIPUHOCH.

Hayunu npunocu:

1. OGorarsBaHe Ha ChUIECTBYBAIUTE 3HAHUSA C IPEOCMUCIISIHE HA KOHLIEMLUATA 3a
paboTHaTa 3ariata Karo MaKpPOMKOHOMHYECKM WMHCTPYMEHT 3a pbcT Ha BBII u Ha
MKOHOMHYECKUSI PACTEX, U aKLUEHTUpPaHE BBPXY pOJATa HAa KOJIEKTHMBHOTO TPYIOBO
JIOTOBapsiHE KaTO MHCTPYMEHT 3a PEaHO yBEJIMYEHHE 3a 3aIIaTUTE.

2. Pa3paboTeH € HOB TEOPETHUYEH MOJIEN, KONTO pasriexaa MUHMMalIHaTa paboTHa
3amiata HE TPOCTO KaTo pa3xox 3a Ou3Heca, a Karo MHCTPYMEHT 3a TIeHepHpaHe Ha
CBbBKYITHOTO ThpPCEHE M (akTOp 3a NOBHIIABAHE Ha MPOU3BOAUTEIIHOCTTA 4pe3 ,.epeKkTa Ha
IIpUHYZAaTa™ KbM UHOBALIUH.

3. Mogenupane Ha MH(IALMOHHUTE IMPOLECH IIpe3 Mpu3Mara Ha ,MH(pIanus Ha
nevanOute”. OOOCHOBaBaHE Ha TEOPETHYHATAa IMMOCTAHOBKA 3a POJSTa Ha HECHBBPIIEHATA
KOHKYPEHILIMs U MOBUIIEHUTE Map)KOBe Ha mevayida KaTo Bozew] (akTop 3a MH(IALMOHHUA
HaTUCK B bpiarapus, nombiaBai TpaAuLlHOHHUTE MOHETAPUCTKHU U PA3XOIHU TEOPUH.

4. Pa3BuTHMe Ha TeopusATa 3a COLMAIHMA JMAJIOr KAaTO HMHCTUTYLMOHAJIEH
crabmimzarop. [IpemiokeHa e KOHIENTyajdHa paMKa 3a pojsiTa Ha KOJIEKTHBHOTO TPYJIOBO
JIOTOBapsiHE KAaTO MAaKpPOMKOHOMHMYECKM MHCTPYMEHT 3a CMEKYaBaHE Ha IUKIMYHHUTE
KOJ1e0aHus U IOCTUT'AaHE HA YCTOMYMB UKOHOMMUYECKU PACTEX.

Hayuno-npunoscnu npunocu:

1. ObGoratsiBane Ha CbIIECTBYBAIIUTE 3HAHWA B 00JACTTa Ha aJICKBATHUTE
MUHHUMAJIHM 3aIUIaTH U KU3HEHUs MUHUMYM. Ha Ga3aTa Ha aHanu3 U CUHTE3 Ha eMIUPUYHU
u3cienBaHus ca AeUHUpaHU HOBH KPUTEPHH 32 M3UYHCISBAHE Ha ,,3aIulaTa 3a M3JIPBiKKa™
(Living wage) B bbarapust. [IpyHOCHT MMa JUPEKTHO MPUIIOKEHUE IIPH TPAHCIIOHUPAHETO Ha
JlupekTuBara 3a ajjekBaTHUTE MUHMMaHU 3amiatu B EC.

2. OO0orarsiBaHe Ha 3HAHMATA Ype3 H3CIEABaHE Ha JMHAMHUKaTa Ha peajHara
koHBeprenuusa. Ha Oa3ata Ha 3aapia0odyeH CpaBHUTENIEH aHAIW3 Ha TEMIIOBETE Ha
cOmmkaBaHe Ha OBJrapckaTa HMKOHOMHMKA CbC —CPEIHOEBpOICCKUTE HMBa, ca
UJACHTUQUIMPAHU CTPYKTYPHUTE OapuepH Mpej WICHCTBOTO Ha CTpaHaTa HU B EBpo3oHara.

3. HampaBena e oleHka Ha e(pEKTUBHOCTTa Ha (PUCKATHUTE MEPKH IO BpeMe Ha
KpHU3H, KaTO CE€ M3BEJIEHU MPAKTUKO-TIPUIIOKHU HU3BOJU 32 BH3JECUCTBUETO HAa JIbP)KAaBHUTE
CyOCHIIUM U TaHBUYHUTE O0JIEKYEHHS BBPXY 3a€TOCTTA M NOTPEOJIEHUETO Ha JOMaKMHCTBATA
B [TOCTIIAHIEMUYHHUSI IEPHO]] U 110 BpEME Ha eHEepruitHaTa Kpu3a.

4. dopmynMpaHHM ca NMPOTHO3M 3a PAa3BUTHETO Ha Ma3apa Ha TpyAa B YCIOBUS Ha
JTUTHTAIA3AIMS, BbB BpPb3Ka C KOETO ca pa3pabOTeHW CIieHapuu 3a TpaHcopMmaius Ha
TPYAOBUTE OTHOIIEHUS M HEOOXOJUMOCTTa OT MpeKBaJu(UKAIMs, MPOU3THYAIIA OT
HAaBJIM3aHETO Ha U3KYCTBEHUS MHTENIEKT U 3€JIeHaTa EHepreTHKa.

7. OCHOBHM KPUTHYHHU 0eJ1e’KKH M NPeNnopbKH KbM KaHAWAAaTa
Hsamam kpuTuaHM G€Ne, KU MO ChIIECTBO KbM KaHIUIaTa.
Ennara mu npenopbka e B ObJe11aTa c HaydHOU3cIe1oBaTeNIcka paboTa KaHAUIaThT
Jla ce HaCOYM KbM MYyOJIIMKYBaHE HAa Hay4YHU MyOJUKAlUW B HAYYHH M3JAHUS, MHIEKCUPAHH B
cBeToBHUTE Oaszu maHHu Scopus w/mmm Web of Science. Jlpyrara Mu mpenopbka €
KaHIUJAThT Ja C€ HAcOoYyu KbM wu3cienBaHe Ha mpoOnemute Ha KT/ u cucremure Ha
3amaniaHe Ha Tpyna B nepuojga ot 2025 1. HacaM, M Ja aHaU3Mpa Kak ce OTpassiBa



YJIEHCTBOTO Ha bbarapus B eBpo3oHaTa MMeHHO Mo otHomeHnue Ha KT/ m pbcra Ha
paboTHUTE 3arUIaTy.

HWmam cneanust BbIpoc KbM Kanaujgata: KakBu ca aprymeHTHTe 3a u300pa Ha
ChOTBETHUTE NKOHOMHUYECKHU CEKTOpHU B aHanu3a Ha KT/[ u cucremure Ha 3amuiaiiane B TX,
U KakBM Ca TEHJECHUUWUTE W MPEAU3BHKATEICTBAaTA KOHKPETHO B CEKTOpa Ha BUCHIETO
oOpa3oBaHHWe y HAC, a Taka CBIIO W B JAPYrd BOJEHIM OTPACIHM KAaTO TEXKKATa W JieKara
UHAYCTpUA?

8. 3akuaoueHue

Ananuzem Ha Hayunume nyoauxayuu u yyeonama oetinocm Ha Jlobocras Emunos
Kocmos nokassa, ue necosama xanouoamypa omeosaps Ha HOPMAMUSHUME USUCKEAHUSL 34
3aeMane HA akaoemMuuyHama OnvdCHOCMm ,,0oyenm”. B  kauecmeeHo omuouieHue
nyonukayuume My cbObPAHCAM HAYYHU U HAVHHO-NPULONCHU NPUHOCU, KOUMO 2U NpPAssim
noaesnu 3a meopusima u npakmuxama. Bcuuxo nocoueno no-eope mu 0asa ochoganue 0d
0am NONOINCUMENHA OYEeHKA U 0a NPedaodica Ha wieHogeme Ha ysaxcaemomo Hayuno scypu
oa enacysam 3a uzdbuparnemo na Jlobocniae Emunos Kocmog na axademuyHama OnvIiCHOCH
,o0oyenm” no npoghecuonarno Hanpasienue 3.8 Hxonomuka, HayuHa CcneyuarHocm
,, Tonumuuecka uxonomusi (MUKPOUKOHOMUKA, MAKPOUKOHOMUKA U 408ewKu Kanumai)“ 6
VHCC.

9.04.2026 r. / Codus TTOMITHC: ..vviiiiii i
/mout. 1-p Benenuna I'eopruesa Tpudonosa/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

OPINION

From: Assoc. Prof. Dr. Venelina Georgieva Trifonova
Scientific specialty “Political Economy (Microeconomics, Macroeconomics) ”,
Professional field 3.8 Economics, UNWE

Regarding:  competition for an Associate Professor in professional field 3.8 Economics,
scientific specialty “Political Economy (Microeconomics, Macroeconomics
and Human Capital)”, field of higher education 3. Social, Economic and
Legal Sciences at the UNWE.

1. Information about the competition

The competition is announced for the needs of the Department of Economics, Faculty
of General Economics of the UNWE, in accordance with Decision of the Academic Council
Ne 5/10.12.2025. | participate in the composition of the scientific jury of the competition, in
accordance with Order Ne 652/06.02.2026 of the Vice-Rector for Research of the UNWE,
Assoc. Prof. Dr. Maria Vodenicharova.

2. Information about the candidate in the competition

The only candidate in the competition is Chief Assistant Professor Dr. Lyuboslav
Emilov Kostov.

He was born on August 16, 1991 in the town of Kyustendil. He obtained his Master’s
degree in Economics from the University of National and World Economy, Department of
Economics in 2015.

Lyuboslav Kostov is a Doctor of Economics in the scientific specialty “Political
Economy (Microeconomics and Macroeconomics)” in the Department of Economics of the
University of National and World Economy since 20109.

Since the same year, he has been a Chief Assistant Professor in the Department of
Economics of the University of National and World Economy.

From 2015 to 2017, he was an economic analyst at the Institute for Social and Trade
Union Studies (ISTUS), from 2017 to 2021 — Chief Assistant Professor at the Institute, and
from 2021 to the present — Executive Director of the Institute.

Since 2022, he has been Vice President and Chief Economist of the Confederation of
Independent Trade Unions in Bulgaria (CITUB).

He is a member of the Economic and Social Council (ESC) of the Republic of
Bulgaria (2021 — present), the National Council for Tripartite Cooperation (2021 — present),
the Coordination Council and the Executive Committee of the CITUB (2021 — present), the
Advisory Council to the Bulgarian Development Bank (2023 — present), the Management
Board of the Charitable Fund “Prof. D.M. Zhelyazko Hristov” (2024 — present), is a deputy
member of the European Economic and Social Committee (EESC), Brussels (2015 — 2019),
etc.



The candidate is an official for Bulgaria, a representative in TUSLO (Trade Union
Semester Liaison Officers), representing the interests of workers and employees at the level
of the European Trade Union Confederation (ETUC).

He is a representative of Bulgaria in the TURI (Trade Union related Research
Institute) network at ETUI (Research Institutes for Trade Union Studies at the European
Trade Union Studies Institute).

3. Fulfilling the requirements for holding the academic position

Fulfillment of quantitative requirements

The candidate meets the minimum national requirements according to the Law on the
Development of the Academic Staff in the Republic of Bulgaria (LDASRB) (Art. 2b) and the
Regulations for its implementation (Art. 1a, para. 1), as follows:

* Group of indicators A: 50 points;

* Group of indicators B: 100 points;

* Group of indicators D: 337.1 points;

* Group of indicators E: 280 points.

The total number of points of the candidate under the minimum national requirements
IS 767.1 points.

The candidate is:

1. Has obtained the educational and scientific degree “Doctor” in the scientific
specialty “Political Economy (Microeconomics and Macroeconomics)” in 2019.

2. Has presented an independent habilitation work on the topic “Wages and
Collective Bargaining in Bulgaria in the period 2020 — 2024, Academic Publishing House of
the University of National and World Economy, 2025, ISBN: 978-619-232-921-1, which was
not presented when acquiring the educational and scientific degree “Doctor”.

3. Has presented other original scientific works in the form of: a published
monograph, which was not presented as the main habilitation work on the topic "Bulgaria in
Labor Europe 2021", (in co-authorship), 2022, Ed. "Friedrich Ebert Foundation™ - Bureau
Bulgaria, ISBN: 978-619-7666-14-4, with a total of 122 authored pages (including chapter
one, chapter two and chapter three, as well as the appendices to them); published university
textbook on the topic "Human Resources as Capital”, Publishing Complex - UNWE, 2025,
ISBN: 978-619-232-909-9; published chapter of a collective monograph on the topic
"Inequality in the Distribution of Wealth in Bulgaria in the Period 1990 - 2018", (co-
authored), 2024, Publishing Complex - UNWE, ISBN: 978-619-232-784-2; studies on the
topic "Labour unrest in the context of multiple crises: a comparative perspective of Europe”,
(co-authored),  published in the journal  "Social Movement  Studies”,
DOI:10.1080/14742837.2025.2562879, subject to referencing and indexing in Scopus; a
number of articles and reports published in scientific journals, indexed in other international
databases with scientific information, and other publications, with contributions to the
development of economic science and practice.

The candidate generally fulfills the additional requirements for the UNWE according
to the Law on the Development of the Academic Staff in the Republic of Bulgaria (Art. 2b,
para. 5) and the Regulations for its implementation (Art. 1a, paras. 2-3):

* Group of indicators G: 218.4 points;

* Group of indicators H: 20 points;

* Group of indicators I: 220 points;

10



* Group of indicators K: 159.1 points.

The total number of points of the candidate for the additional requirements for the
UNWE (groups G+H+I+K) is 617.5 points.

The total number of points of the candidate for the minimum national requirements
(groups A+B+G+D) and for the additional requirements for the UNWE (groups G+H+I+K)
is 1384.6 points.

A positive opinion has been received from the Habilitation Council at the UNWE
/Minutes No. 11/06.11.2025 from a regular meeting of the Habilitation Council at the
UNWE/.

Fulfillment of quality requirements

The candidate possesses professional competencies in the fields of microeconomics,
macroeconomics and human capital. The scope of his capacity is evident in the fact that he is
a diligent researcher with contributions in the indicated fields of knowledge, and an
established lecturer with contributions in the development of teaching and learning.

The candidate participates as a leader or member of scientific teams in a number of
research, educational and applied science projects of a national and international nature,
among which | can highlight the following:

* Project leader “ISSIO as a national correspondent of EUROFOUND for Bulgaria”,
2026 — present, duration 4 years;

* Project leader “Compass: New pedagogic methodologies for politicizing training of
union representatives”, 2026 — present, duration 2 years;

* Member of the university project “Economic Sciences at the University of National
and World Economy (UNWE): Political Economy and Economics”, under contract with the
UNWE No. NID-NI-20/2024/A, 2024-2025;

* Member of the university project “Macroeconomic and social dimensions of the
ecological transformation in the context of the EU Green Pact”, under contract with the
UNWE No. NID-NI-8/2021, 2021-2024;

* Member of the university project “Inequality in the distribution of wealth in
Bulgaria in the period 1990-2018”, under contract with the UNWE No. NID-NI-16/2020,
2020-2022;

* Project Manager “EAGLE: Educator Training: Facilitating Adult Educators to
Apply the Principles of Andragogy through the Use of Game-Based Simulation Learning”,
2023-2025;

* Project Manager “Sustainable Development through Social Partnership, ref. No.
BGO5SFPR002-1.005-0007, Human Resources Development Program, Procedure
BGO5SFPR002-1.005 — SOCIAL PARTNERSHIP”, 2024 — present;

* Project Manager “Partnership in the Digital Environment, Operational Program
“Human Resources Development”, Procedure BGO5M90OP001-1.128 - Development of
Digital Skills - Component 2, 2021-2023;

* Project Manager “Improving Employee Adaptability and Strengthening Collective
Bargaining through Joint Actions of Social Partners at National and Sectoral Level, ref. No.
BG05M90P001-1.051-0003", 2019-2022;

* Leading expert in scientific research and head of research work for Bulgaria on the
project "Social partners together for digital transformation of the world of work. New
dimensions of social dialogue arising from the Autonomous Framework Agreement for
Digitalization - TransFormWork VVS/2021/0014", 2021-2023,;
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* Leading expert in scientific research and head of research work for Bulgaria on the
project "Improving collective bargaining in the European Union. Comparison of different
industrial relations regimes - ImproCollBar", 2022-2024

The candidate is a member of editorial boards of several scientific conferences - of
the Institute for Social and Trade Union Research and Training (ISTURT) and of the
Department of Economics.

The overall view of the candidate's achievements, both according to the individual
criteria and in their unity, shows that he fulfils the requirements set out in the Law on the
Development of the Academic Staff in the Republic of Bulgaria and the Regulations for its
implementation, as well as the additional requirements for the UNWE.

4. Assessment of the educational and teaching activities

Chief Assist. Prof. Dr. Lyuboslav Kostov is a lecturer at the Department of
Economics at the UNWE, where he started working in the academic year 2017/2018 as a
part-time lecturer, and from the academic year 2019/2020 he is a full-time lecturer.

The candidate has worked a total of 1,528 hours of equivalent classroom work at the
UNWE in the following 7 academic years — academic year 2017/2018, academic year
2019/2020, academic year 2020/2021, academic year 2021/2022, academic year 2022/2023,
academic year 2023/2024, academic year 2024/2025, including lectures and exercises in the
Bachelor's degree programme, including in Bulgarian and in English, according to official
notes submitted by the directorate of academic activities of the UNWE. The candidate
teaches the subject “Human resources” in English from the academic year 2023/2024.

The candidate teaches 8 courses in Bulgarian and 1 course in English in the
Bachelor’s program at the UNWE during the indicated academic years, as follows:

Courses in Bulgarian:

. "Fundamentals of economic theory";

. "Macroeconomics";

. "Microeconomics";

. "Human resources";

. "Modern economic systems and trade unionism";
. "Economic phenomena, processes and measures";
. "Labor remuneration™;

. "Pre-graduate internship".

Course in English:

1. "Human resources".

Chief Assist. Prof. Dr. Lyuboslav Kostov has developed and introduced the Master’s
degree program "Trade unionism and trade union policies”, jointly with the Department of
Political Science of the UNWE, which is the first of its kind joint Master’s degree program of
the UNWE with the Confederation of Independent Trade Unions in Bulgaria for the training
of trade union activists.

ONOO O WN B

5. General characteristics of the provided scientific works/publications

For participation in this competition, the candidate has submitted a total of 23
scientific papers (publications), including:

* 1 monograph, which is an independent habilitation work: Kostov, L. (2025).
“Wages and collective bargaining in Bulgaria in the period 2020 — 2024”, Academic
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Publishing House UNWE, ISBN: 978-619-232-921-1;

* 1 monograph, which is not presented as a habilitation work — Kostov, L. (2022).
“Bulgaria in labour Europe 20217, (co-authored), Friedrich Ebert Foundation publishing
house — Bureau Bulgaria, ISBN: 978-619-7666-14-4, with a total of 122 authored pages
(including chapter one, chapter two and chapter three, as well as the appendices to them);

* 1 published chapter of a collective monograph: Peshev, P., Beev, |., Markholeva,
K., Bozhikin, I., Kostov, L., Mancheva, I., Stamenova, R., Petkov, K. (2024). “Inequality in
the distribution of wealth in Bulgaria in the period 1990 — 2018, Publishing Complex -
UNWE. ISBN: 978-619-232-784-2, as the author of section 2 of the second chapter
“Contemporary problems of inequalities: a literature review”, with a volume of 24 standard
pages;

* 1 published book based on a defended dissertation for the award of the educational
and scientific degree “Doctor”: Kostov, L. (2025). “Labor productivity and wages in the EU
2000 —2023”, ed. Cameo, ISBN: 978-619-7084-55-9;

* 1 published university textbook: Kostov, L. (2025). “Human resources as capital”,
Publishing Complex — UNWE, ISBN: 978-619-232-909-9;

* 17 publications in the form of articles and reports, published in scientific editions
referenced and indexed in other international databases of scientific information;

1 study published in a scientific edition, referenced and indexed in the world-
famous database of scientific information Scopus: Dinev, I., Andretta, M., Imperatore, P.,
Yangeel, N., Lenaerts, K., Panzaru, C., Negoitd, G., Korkontzelou, C., Kofti, D., Makelova
R. & Kostov, L. (2025), "Labor unrest in the context of multiple crises: a comparative
perspective of Europe”, Social Movement Studies, doi:10.1080/14742837.2025.2562879
(study to be indexed in Scopus).

| can identify two thematic areas in the candidate’s research activity, namely:

1. Thematic area: wages, collective bargaining, income inequality, inflationary processes
and macroeconomic imbalances.

2. Thematic area: human capital, labour market and social development.

The first thematic area in the candidate's research activity is related to the role of wages
and collective bargaining as macroeconomic instruments for mitigating cyclical fluctuations
and achieving GDP growth and sustainable economic growth. Here stands out the
monographic work of the candidate “Wages and collective bargaining in Bulgaria in the
period 2020 — 2024, Academic Publishing House UNWE, 2025.

The monographic work has a total volume of 175 standard pages, of which 135 pages are
the main text, including a list of references, and 39 pages are appendices. An important place
in the work is occupied by the study of the theoretical foundations of the problem of the role
of collective bargaining on wages through the prism of the classical theory of Adam Smith
and Karl Marx, the Keynesian school and contemporary authors such as Krueger, Boxall,
Haynes, etc. A rich empirical analysis of concluded collective labour agreements and levels
of average wages in individual economic sectors in Bulgaria such as secondary education,
human health and social care, rail transport, and production and distribution of electricity and
heat and gaseous fuels in the period 2020-2024 is applied.

The following main conclusions from the monographic work can be indicated: 1/
Collective bargaining is a basic instrument of collective labour to guarantee workers' rights
and predictability in relations between them and employers; 2/ The role and place of the
theory of social dialogue as an institutional stabilizer is outlined; 3/ Collective bargaining is a
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means in the fight against economic and social crises; 4/ Collective bargaining is a tool for
protecting people's workplaces in the conditions of digitalization of economic processes; 5/
Based on a thorough empirical analysis of collective bargaining and wage systems in
individual economic sectors such as secondary education, human health and social care, rail
transport, and production and distribution of electricity and heat and gaseous fuels, it is
established that the higher growth of average wages in the public sector compared to the
private sector in these sectors (with the exception of human health) is due to high trade union
activity and high coverage with collective bargaining; 6/ Collective labour agreements lead to
higher levels of labour remuneration than in their absence; 7/ The greater the coverage of
collective bargaining, the lower the inequalities and the more adequate the labour market
response to the imperfections of the market economy; 8/ The author argues for the need to
increase minimum wages in line with inflation growth, which will actually increase average
wages in the industries; 8/ The trend of influence of collective bargaining on wages, which
standard economic theory deduces, is fully available for Bulgaria in the industries under
consideration during the period 2020-2024.

The monographic work formulates important recommendations by the author for
expanding the scope of collective bargaining, equal payment for work with equal added value
for workers and employees, creating a mechanism for monitoring wage growth, launching an
active information campaign on the benefits of collective bargaining, and measures to
combat the shadow economy and undeclared employment.

Other publications of the candidate, which are related to this area, are the book based on
the defended dissertation work for the award of the educational and scientific degree
“Doctor” “Labour Productivity and Wages in the EU 2000 — 2023”, collective monograph
“Inequality in the Distribution of Wealth in Bulgaria in the Period 1990 — 2018”, etc.

The second thematic area of the candidate’s research activity is related to the
development of human capital, the labour market and social policy. The candidate’s scientific
achievements in this area relate to the study of trends, challenges and efficiency of the labour
market, income distribution mechanisms, the impact of income inequality on economic
growth. The textbook “Human Resources as Capital”, Publishing Complex — UNWE, 2025,
as well as the collective monograph “Bulgaria in Labour Europe 20217 and other
publications stand out here. The study of inequalities in the labour market, the effectiveness
of fiscal measures during crises, and the future prospects for the development of the labour
market in the context of digitalization have been in-depth, with the identification of such
significant challenges to the market as the widespread penetration of artificial intelligence.

6. Assessment of the scientific and applied contributions

The works of Chief Assist. Prof. Dr. Lyuboslav Kostov present the author as an
established researcher. The candidate links his scientific research with specific
recommendations for Bulgarian economic practice.

From the assessments made for the quality of the publications of Chief Assist. Prof. Dr.
Lyuboslav Kostov, the following scientific and applied scientific contributions can be
deduced.

Scientific contributions:

1. Enrichment of existing knowledge by rethinking the concept of the wage as a
macroeconomic instrument for GDP growth and economic growth, and emphasizing the role
of collective bargaining as an instrument for real wage increases.
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2. A new theoretical model has been developed that considers the minimum wage not
simply as a cost for business, but as a tool for generating aggregate demand and a factor for
increasing productivity through the “force effect” towards innovation.

3. Modelling inflation processes through the prism of “profit inflation”. Substantiation of
the theoretical formulation of the role of imperfect competition and increased profit margins
as a leading factor for inflationary pressure in Bulgaria, complementing traditional monetarist
and expenditure theories.

4. Development of the theory of social dialogue as an institutional stabilizer. A
conceptual framework is proposed for the role of collective bargaining as a macroeconomic
instrument for mitigating cyclical fluctuations and achieving sustainable economic growth.

Scientific and applied contributions:

1. Enrichment of existing knowledge in the field of adequate minimum wages and living
wage. Based on the analysis and synthesis of empirical research, new criteria for calculating
the “living wage” in Bulgaria have been defined. The contribution has direct application in
the transposition of the Directive on adequate minimum wages in the EU.

2. Enrichment of knowledge by studying the dynamics of real convergence. Based on an
in-depth comparative analysis of the pace of convergence of the Bulgarian economy with the
average European levels, the structural barriers to our country's membership in the Eurozone
have been identified.

3. An assessment of the effectiveness of fiscal measures during crises has been made,
drawing practical and applied conclusions about the impact of state subsidies and tax breaks
on employment and household consumption in the post-pandemic period and during the
energy crisis.

4. Forecasts have been formulated for the development of the labour market in conditions
of digitalization, in connection with which scenarios for the transformation of labour
relations and the need for retraining arising from the introduction of artificial intelligence and
green energy have been developed.

7. Critical remarks and recommendations

I have no critical remarks on the merits of the candidate.

One of my recommendations is that in his future research work, the candidate should
focus on publishing scientific publications in scientific journals indexed in the global
databases Scopus and/or Web of Science. My other recommendation is that the candidate
should focus on researching the problems of the collective bargaining and the wage systems
in the period from 2025 onwards, and analyze how Bulgaria's membership in the Eurozone is
reflected in terms of the collective bargaining and wage growth.

I have the following question for the candidate: What are the arguments for the
selection of the relevant economic sectors in the analysis of the collective bargaining and the
wage systems in them, and what are the trends and challenges specifically in the higher
education sector in our country, as well as in other leading industries such as heavy and light
industry?

7. Conclusion

The analysis of the scientific publications and educational activities of Lyuboslav
Emilov Kostov shows that his candidacy meets the regulatory requirements for holding the
academic position of “Associate Professor” under the Law on the Development of the
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Academic Staff in the Republic of Bulgaria (LDASRB), the Regulations for its
implementation and the Additional requirements for the UNWE. In terms of quality, his
publications contain scientific and applied scientific contributions, which make them useful
for theory and practice. All of the above gives me reason to give a positive assessment and to
propose to the members of the esteemed Scientific Jury to vote for the election of Lyuboslav
Emilov Kostov fo the academic position of “Associate Professor” in the professional field
3.8. Economics, scientific specialty “Political Economy (Microeconomics, Macroeconomics
and Human Capital) " at the UNWE.

9.04.2026 / Sofia SIgnature: .. ..o
/Assoc. Prof. Dr. Venelina Georgieva Trifonova/
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