YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PELHEH3USA

Ot : pod. n-p Pagoctuna Tenepur bakbpmkrueBa

O6nact Ha BuciieTo obpazoBanue 3. ,,Colnainu, CTOMAHCKU U TPABHU HAYKHU
[Ipodecnonanno nanpasnenue 3.8. ikonomuka

Hayuna cneunannoct ,,Kopropatusao ynpasienue /KoprnopatuBHa corpaiHa OTTOBOPHOCT/

HNucTuTyT 32 MKOHOMUYECKH u3cieaBanus npu bAH

OTHOCHO: KOHKYpC 32 3a€MaH€ Ha aKaJeMUYHA JIBXKHOCT ,,JOLEHT Mo MpodecruoHaIHO
HanpaBienue 3.8. lHkoHomuka, HayuHa crnenuanHocT JllonuTHuecka HKOHOMUS

/MUKPOMKOHOMUKA, MAKPOUKOHOMHMKA, doBernku kanutan/“ 8 YHCC.

1. Undopmauus 3a KOHKypca
KonkypchT € 00sBeH 3a moTpebHOCTHTE Ha  Kareapa ,JIkoHOMukc“ Ha
Oomonkonomuuecku dakynrer kbM YHCC, chriacuo Penrenue Ha AkamemuueH cber Ne 5/

10.12.2025 r. u ny6nukyBaH B [Ibp>kaBeH BecTHHK, Op. 3 oT 09.01.2026 .

ITpunoxxen e u IIporokosn Ne 11 ot 06.11.2025 1. oT penoBHo 3acenanue Ha CbBeTa 1O

xaowmramus Ha YHCC.

Penensusra e moarorsena ¢ ocuosanue 3anosen Ne 652 ot 06.03.2026 r. Ha 3aMeCTHHUK-
pekTopa no Hay4Ho-u3caenoBatencka aeitHoct Ha YHCC 3a onpenensHe Ha ChCTaB Ha HAYYHO
xypu u [Ipotokomn Ne 24 ot 12.03.2026 1. OT MPOBEJCHOTO TEPBO 3acelaHUe HA YWICHOBETE HA

HAY4YHOTO JKYpH.

2. Nudopmanus 3a KaHIMIATAa B KOHKYpca

I'n. ac. g-p JIro6ociiaB EmuiioB Koctos e pogen Ha 16.08.1991 1. B rp. KrocteHaut.

I'n. ac. a-p JIro6ocnas EmuinoB KoctoB e 3aBppimimn cpenHo obpazoBanue B E3ukoBa

rumHasus ,,J-p Iletsp bepon®, rp. Krocrennni.

IIpe3 nepuona ot 2010 10 2014 1. ce o6yuaa B YHCC u npunobusa crenen bakanasbp mo

nkoHomuka. [Ipe3 2015 r. ce nuruiomupa karo Maructsp o ukonomuka B YHCC.



B nepuoma 2016- 2019 r. ce oOyuaBa KaToO JOKTOPAHT W MpHaA0OMBa oOpazoBareiHa U
HayyHa cTernieH J{okTop mo ukonomuka. / [Ipmnoxena qumuioma ot YHCC 3a npuckxkaane Ha
oOpa3oBarenHa W Hay4yHa crerneH mo [lonuTuuecka HWKOHOMHS — MHKPOMKOHOMHKA U

Makpoukonomuka Ne 415 ot 10.06.2019 r./

Ot 2019 r. a-p Kocros e rinaBen acucrenr B YHCC u npenogaBa MakpoMKOHOMUKA,

MukpoukoHoMuka, HoBelky pecypcy/ KanuTall, 3araiiaie Ha Tpy/a.

Ot 2015- 2017 n-p KocToB € mkoHOMMUECKH aHaiW3atop H MHCTUTYT 3a couuanHu U
CUHJUKAHU u3cnenBanusi, oT 2017 r. € ria. aCUCTEHT B OCOYEHUSI UHCTUTYT , a OT 2022 1. €
BHIICTIPE3UACHT U TJIaBeH MKOHOMHCT Ha KoHenepanusra Ha HE3aBUCUMUTE CHHIAWKATH B

bbarapus.
I'n. ac. JTro6ocias KocToB Biajee OTIIMYHO aHTIMICKHA U HEMCKH €3k HuBO C 1.

I'n. ac. JIro6ocnas KoctoB e unen Ha MlkoHOMHUYEeCKUsI U collManeH chBeT Ha PemyOnuka
bobirapus, na HauvoHaJIHMS CBBET 32 TPUCTPAHHO CHTPYAHUYECTBO, 3aMECTHUK-WICH Ha
EBporneiicknsi MKOHOMHUYECKHA U COLMAJIEH KOMUTET, WieH Ha KoopAuHaMOHHUSA ChBET U Ha
M3nbnuurennusa komuteT Ha KHCB, wien na KoncynratuBuus cbsBeT kbM BBP, unen na YC

Ha b® ,,IIpod. Kensazko Xpucros®.

3a 4YJIEHCTBOTO BBHB BCSIKA OT HHCTUTYHUUTC KAHAUJAATHT € IMPUIIOXKUI JICTUTUMHU

JOKYMEHTH.

3. M3nbjHeHHe HA M3MCKBAHMSITA 32 3aeMaHe HA aKaJAeMHYHA JJTbKHOCT ,,OLEeHT*

HabmroneHneTo u oleHKaTa Ha KOJUYECTBEHUTE U3UCKBAHMS 3a 3a€MaHE HA aKaJeMUYHa
JUIBKHOCT ,,JJOUEHT' ca HallpaBEeHH Bb3 OCHOBA Ha IPUJIOKEHATa B JOKYMEHTUTE OT LI ac.
KoctoB Kapta, nmpencrassia U3IbIHEHUETO Ha ChbBKYITHUTE KPUTEPHH 32 JAITBKHOCTTA KAKTO
Bb3 OCHOBa Ha m3uckBaHustTa Ha HAILIWUJL , Taka u npu oTynTaHe HA pa3IMpeHus ¢opmar

m3uckBaung Ha YHCC.

[IpunoxkeHnarta KapTa IOKa3Ba IbJIHO M3I'BJIHEHUE W 3HAYUTEIHO HAAXBBPISHE Ha
MUHHMMAJIHUTE U3UCKBAHUS 32 JIIBXKHOCT ,,JOLIEHT' oT T1. ac. A-p Kocros. JluceprauinoHHUAT
Tpya 3a npuckxkaane Ha OHC ,,nokTop* ,,B3anMoBpb3Ka MKy TPOU3BOIUTEIHOCT HA TPy
1 paboTHa 3arutata: CpaBHuTeseH aHanu3 Ha ctpaauTe oT EC* /2019 /ce ouensiBa ¢ 50 Touku

B Ipyna A.



B rpyna B e npumnosxen xabmiutaiuoHeH TpyJa ,, PAOOTHU 3a1u1aTti M KOJIEKTUBHO TPYJIOBO

noroBapsine B beirapus B nepuoaa 2020-2024 « /2025 /, xoiito Hocu 100 T.

I'pyna I'., 1.4 cpmo otroBapst Ha kputepuute Ha HAIIW/] kaTo BKItOYBa MyOJMKyBaHa
MoHOTpadusi, KOSTO He € OCHOBeH xabwiuranuoneH tpyxn /100 T./. ToBa € KOJEKTHBHA
MoHorpadus ,,bbiarapus B tpynosa EBporna 2021, B kosTO KaHIUAATHT UMa y4yactue B I1bpBa,

Bropa u Tpera ri1aBa, BKIIFOUUTEITHO MPUIIOKEHUSI ¢ 00em 122 c.

Ha 75 1. Bp37M3a nmyOnuKyBaHaTa KHUTAa Bb3 OCHOBA HA 3AIIMTEH JAUCEPTAIIMOHEH TPY[

,, ] IpOM3BOIUTEIIHOCT Ha TpyAa U pabotHu 3arutati B EC 2000-2023 /2025/ ./ / T'pyna I, 1.5/

B I'pymaTl., 1.7 - camnpexacraBenu 15 cratuu/ nokianu, myoJuKyBaHU B HEpehepUpaHu

CIHMCaHUs C HAYYHO peIeH3UpaHe WK PelaKTUPaHU KOJEKTHBHU ToMoBe /138 T./.

B tpyma I'., T.10 e mocoyeHa mnyOnMKyBaHa TrjaBa OT KOJIGKTMBHa MoOHOTrpadwus
,,HepaBeHCTBOTO B pa3mpeneieHueTo Ha OorarctBoTo B bbarapus B mepuoma 1990-2018

12024/, xosaTo ce ouensisa ¢ 20 T.

KonnyecTBeHOTO NpUTErIsIHE HA MyOaUKauuTe B rpyna ['. moka3Ba orpoMHOTO BHUMaHUE
Ha KaHJWJaTa KbM HAYYHO-M3CJEeI0BaTeNICKaTa JEHHOCT KaTo cymMapHo ca otuerenu 337,1 T.
ot 200 munumanno usuckyemu or HALW/I. M3nbiHeHn ca ¥ MOBUILEHUTE KPUTEPUM Ha

YHCC.

Bbpost Ha iuTHpaHusaTa ChI0 OTroBaps Ha u3uckBanuara Ha HAIIM/, kato Te ca mpeunsHo
CTPYKTYpHUpPaHHU B pa3aenu- Llutupanus B pedeprpanu U MHACKCHUPAHU HAyYHU U3JIaHUs /Tpyna
J, 1.11/, B 1.12- nutupanus B MOHOrpaduu U KOJCKTUBHUA TOMOBE, PECIIEKTHBHO- [IUTHPAHHS

B HepedepHupaHH CIHUCAHUsI C HAy4HO perieH3upane / rpyma JI, T 13./

[utupanusra B rpymna I, T. 11 ca 7. Te ca mogpoOHO onucaHu ChC CHOTBETEH U3TOUYHHUK, B
KOMTO ce HaMHpa uuTupaneTo. [IpaBu BrieyariieHUe, 4e MOBEYETO LUTUPAHUS B Ta3H Irpyma ca

B SCOpUS B myOunKanuu Ha aHrauiicku e3uk. CymapHo ce ¢popmupat 105 T.
[Mutupanusra B rpymna I, T.12 ca 6, koero ce paBHsiBa Ha 60 T .
[utupanusra B rpyna I, .13 ca 24 u dopmupar 115 T.
[{utupanusara popmupar obmia cema ot 280 T.

O61ara cyma OT U3I'BJIHEHUETO Ha KOJIMYECTBEHUTE KPUTEPUH CyMapHO OT rpynu A, b, B,

I, A, e 761,1 1. cpenry 400 1. Muanmanau n3nckBanus Ha MOH. ToBa moka3Ba HaaXBBpISHE



Ha u3nbaHeHuero Ha kputepuute Ha HAIIUJI 1 MOH, a ¢ JonbJIHUTETHUTE KPUTEPUU HA
YHCC nuBoto e omie no-Bucoko. ['11. ac. 1-p KoctoB m3nbiHsBa u pazmupeHust GopMaTt oT

KonndecTBeHu nokasarein Ha YHCC.

I-p KocroB mpencraBs myOonukyBaHo ydeOHO mocobOue ,,JOBEmIKUTE pecypcH KaTo

karmran” / 2025 r./, xkoeto Hocu 20 T.

3a HayyHaTa aKTUBHOCT Ha IJI. ac. KOCTOB MO’ke J1a ce Ch/iM 110 aKTUBHOTO MY Y4acThe B 8
HaydyHH / o0Opa3oBaTeNHM IMPOEKTa, 3 OT KOUTO ca (PUHAHCHUPAHU CBC CPEACTBA IO
HayuyHou3cienoBarenckara aeiiHoct Ha YHCC B mepuoma 2020- 2025 r. EnuHusar or

MIPOCKTUTE € MEXKIYHAPOJIeH ¢ Oa3rucHa opranu3anus EBpomneiickara compaiina o0cepBaTopusi.
Axymynupanure Touku B rpynu 2K, 3, U, K Be3nuzar Ha 617,5.
Ob6mara cyma, obeaunsiBaia pasaenu [Ispeu u Bropu e 1384,6 T.

W3mbiiHEeHNET0 HAa KAueCTBEHWUTE M3HMCKBAHUS Ie OBJe 3aAbI00YEHO Pa3KpUTO TIPH
XapaKTepUCTHKATa Ha MPEICTaBEHUTE HAYYHH MyOnukanuu. Moxe Ja ce MoCTaBu aKIIeHT, Ye
BCHUYKH MYOJIMKAIIMK Ca B IBJIHO ChOTBETCTBHE C M3UCKBAHUATA HA KOHKYPCa, TOCBETEHU ca Ha
M3KITIOYUTEITHO aKTyaJHU NMPOOJIEMH M OdYepTaBaT HOBO 3HAHHWE B O0JIACT, HEIOCTATHYHO

3accruara OT HAYy4YHOTO IIPOCTPAHCTBO.

4. Ounenka Ha yqeﬁﬂo-npenonaBaTeHCKaTa JeHHOCT HA KaHauaaTa

I'm. ac. a-p Koctos y4yaCTBa AKTUBHO B IMIPCIOAABATCIICKATA JIEMHOCT Ha KaTeapa

NxoHOoMHKC.

[IpenogaBanuTe yueOHU TUCIUIUIMHY Ha OakalaBpH U MarucTpu ca: ,,MUKpOMKOHOMHKA®,
»,MakpoukoHomuka“, ,,OCHOBM Ha HKOHOMHYECKaTa TEOpHUs‘, ,,JOBEIIKN pecypcu’,
,»CbBPEMEHHN UKOHOMUYECKH CUCTEMHU U CUHIUKAINU3BM, ,, UIKOHOMUYECKH SBJICHUSI TTPOLIECH
U u3MepuTenu’, ,,3amnnamane Ha Tpyaa‘“ u ,, [ [pegaunnomen crax® ot 2017/ 18 no 2024/ 25 r.-

akymynupanu 1014 4. nexnuu u 208 4. ynpaxHeHHUs.

H-p KocrtoB mma ayauTopHa 3a€TOCT Ha AHTJIMACKH €3UK MO ydeOHa JUCIUIUIMHA

,»JOBemKHN pecypcu‘ 3a nepuona 2022-2025 r. 150 u. nexunu u 30 4. ynpakHEHUs.
[Tpunosxenu ca ciyxe0HH Oenexxku oT Jupexnus ,,Yuebna neitHoct Ha YHCC.

5. OO0ma xapakTepucTHKA HA MpeACTaABeHNTe MyOIuKauu



5.1.  OcHOBHM HANpaBJeHHsI HA U3CJIE10BATEICKATA IeifHOCT

[Ty6nukamuute Ha . ac. KocTOB ca MOCBETCHM Ha aKTyaJlHU B WKOHOMHYECKHU
po0JIeMH ¥ MOTaT Jja ObJIaT CUCTEMATH3UPAHU B HAKOJIKO OCHOBHU HAIIPABJICHUS - N3CJICIBAHE
Ha paboTHAaTa 3amiata M KOJCKTUBHOTO TPYAOBO JIOTOBAapsiHE, HEPAaBEHCTBOTO B
pasnpeeneHneTo Ha OOraTCTBOTO M JIOXOJIHTE, BPb3KaTa MPOHM3BOJUTEIHOCT Ha Tpyla H
paboTHa 3amjara, YOBEIIKHTE pPECypCH KaTo KamlWuTal, H3yd4aBaHE Ha MexXaHu3Ma Ha
KOJICKTUBHOTO JIOTOBapsiHE, COIUManHa JemMorpadus, QUCKadHa IOJIUTHKA, padoTa OT

Pa3CTOAHHUC U JIP.

[locoueHute TEeMAaTUYHU HAMPABICHUS Ca APTyMEHT 3a M3KIIOUUTEITHO IIUPOKUS
00XBaT Ha MO3HAHUA HA TJ. ac. A-p KocToB mo mpoOieMu OT M3KIIOYUTETHA 3HAYUMOCT 32
bearapus Ha HanMOHATHO paBHHINE M KaTo wieH Ha EBpomneiickust cpro3. IlyOnukanunre
pa3KpuBaT BHCOKOKAYeCTBEHATa EKCIEepTHU3a Ha KaHAWJIaTa OTHOCHO II03HABaHETO Ha
HAI[MOHAJTHOTO, EBPOMEHWCKO W MEXKIYHAPOJTHO 3aKOHOJATEIICTBO B HICHTH(PHUIIMPAHUTE

00acTH.
5.2.Hay4yHu W/ WJIM HAYYHO-TIPUJIOKHH Pe3yJITATH

B npeaACTaBCHUTC HY6J'II/IKaI_II/II/I OT KaHJuJaTa JACHO CC€ OTKpPOABa JIOrMYHATa BPb3Ka
MCXKAY HAYYHU W IMPUIIOKHU PE3YIITATH. HOKEB&TGHCTBO 3a TOBa €, Y€ TCOPCTUKA~
MCTOHOJOTUYHHUAT aHAJIMN3 € AOUPCKTHO O6B’I)p3aH C CMIIMPpUYHH JaHHH, H3CICABAHUA U
AOKAa3aHW XUIIOTEC3W BB3 OCHOBA Ha pPCaJIHM HKOHOMHUUYCCKHW IOaHHH, KOCTO ITO3BOJIIBA U

HAJIMYHOTO U3BCKAAHC HAa KOHKPCTHU IMMPENIOPHKU KbM CTOIMAHCKATa IIPAKTUKA.

Tezata Ha aBTOpa 3a cujaTa Ha KOJEKTUBHOTO TPYIOBO JIOTOBapsiHE BBPXY
peAyLUpPAHETO Ha HEPABEHCTBATA B PA3NPEICICHUETO Ha JOXOIUTE MPH MOANIOMaraHe Ha Haii-
YyBCTBUTEIHUTE KbM HEPABEHCTBATAa M AUCKPUMHHALMATA TPYIU € 3AIIUTEHA C JOCTOBEPHU

nanan Ha HCU, EBpocTaTt, MeXyHapOoAHU MHCTUTYIIUH U Oa3MCHA IbpBUYHA MH(OpMAIHsL.

Nnentudunmpanero Ha KIIOYOBUTE MPEAM3BHKATEIICTBA HA IMa3apa Ha Tpyla BbH3
OCHOBa Ha Makpo- U MHUKPOMKOHOMHYECKa MHPOpMAIUsS € OT U3KITIOYUTETHO BUCOKA CTEIeH
Ha 3HaYMMOCT KaKTO 3a HIKOHOMHUYECKaTa TEOPHs, TaKa U 3a CTOolaHCKaTa npakTtuka. IIpu ToBa
ca M3Cclie/IBaHd OCHOBHU M3MepeHust B brarapus, cpaBuenu ¢ apyru ctpanu ot EC B oGnactra
Ha CXEMH 3a 3alla3BaHe Ha 3a€TOCTTa, HEPABEH JOCTBII J0 3a€TOCT, HEPABEHCTBO B 3aIUIAIIAHETO
Ha TpyJaa u OETHOCT, MMOJIOBM HEPABEHCTBA B 3aIIAIIAHETO HA TPy, MOOMIIHOCT U MUTpAIlHS,

MepkH 3a 3aetocT B ycinoBusta Ha KOBUJI 19. JIlnanazonsT Ha HU3CIEABaHE U aHAIH3 €



HM3KIIOYUTEIHO OOXBAaTEH. I/I3BOI[I/ITC U TMPECINOPBKUTE Ca HACOUCHHU KBbM KOHKPCTHHUTC

OTTOBOPHH MHCTHUTYLIUU.
5.3. Ouenka Ha MoHOTpaduuTe

MonorpaduunusT Tpyn Ha 1. ac. Jlro6ocnaB Koctos ,,Pab0oTHH 3amiaTé u KOJEKTUBHO
TpyaoBo noroBapsine B bwarapus B nepuoaa 2020-2024 r.“ e mocBeT€H Ha WM3KIIOYUTEITHO
aKkTyaiHa npoosemarrka. MoHorpadusta o0mmo ceabppka 180 crpanuiu, 135 c. 4ucT TeKCT
0e3 mpuwioxkenusTa. CTpykTypaTta B TpU TJaBU € OTHOCUTEIHO cuMeTpuyHa. M30pan e
ONTUMAJICH HAy4YeH MOJAXO0/I- TPEICTaBsIHE HA TEOPETUYHUTE OCHOBU Ha KOJIEKTUBHOTO TPYIOBO
JIOTOBapsIHE U MpErjie/l Ha HATMYHU eMIIMPUYHY U3cieBaHus 1o temara B [IbpBa rnasa / 19-
46 c./ BbB BTOpa riaBa € npocieieHa AMHAMHUKaTa Ha 3alljiallaHeTo Ha Tpyaa B beiarapus B 5-
ronuieH nepuoa 2020-2024 B yeTupu MKOHOMUYECKH HAIPaBJICHUS- CPEAHO O0Opa3oBaHUE,
XYMaHHO 3/IpaBeolla3BaHEe U COLMAIHA TPUXKa, >KEJIE30I'bTEH TPaHCIOPT, MPOU3BOJCTBO U

pasmpe/e/ieHre Ha eJICKTPUUECKa U TOIUIMHHA EHeprus U ra3000pas3Hu ropusa. / 46-76 c. /

Bucoka HayuHa no0aBeHa CTOMHOCT MMaT M3BOJUTE HAa aBTOpa OTHOCHO 3aIUIall[aHETO B
n30paHUTE CEKTOPU, KOUTO Ca MPUOPUTETHO MyOJIMYHO MPEJACTABCHH U OOIIIECTBEHO 3HAYMMH.
B TO3M KOHTEKCT CpaBHEHHETO MEXAY 3aIljIalllaHeTO B OOIIECTBEHUS U YACTHHUS CEKTOp €
3HAYUMO 3a MYyOJUYHHUTE TOMUTUKU M cTpaTerud. C KOHKpEeTHa JOCTOBEpHAa I'bpBUYHA

CTaTUCTHYECKa MH(OPMAIIHS € HAlIPaBEH CPAaBHUTEJICH aHAJIN3 U C HSKOU €BPOTIEHCKU CTPaHH.

HaGmtoneHneTo M olleHKAaTa Ha CHCTEMHTE Ha 3alljlalllaHe B KOJEKTUBHHUTE TPYAOBU
JIOTOBOPHU B M3CJI€IBAHUTE MKOHOMUYECKH OOJIaCTH € MOCTaBEHO BHB (POKYC Bb3 OCHOBA Ha
I'bpBUYHA 0a3a 1aHHU Ha HallmoHasieH MHCTUTYT 3a MOMUPEHHE U apOUTpPaXk, KaTO YMUIIIEHO
HE ca aHAIM3UPAHU COLMAIIHU NMPUA0OUBKY/ cTuMynu. Maesta Ha aBTopa € B OTBBPXKJIEHUE
Ha XMIOTe3ara 3a HaarpaxnaHe Ha kiaysute Ha KT/l cBpbx 3akoHOBUTE HOpMH. B TO3M
koHTekeT KT/[ ce yrBppk1aBaT KaTo MHCTPYMEHT 3a COLIMAIHA OTTOBOPHOCT M YCTOMYHUBOCT.

[79-115¢./

B konextuBHara MoHorpadus ,.bearapus B Tpynosa EBpona 2021 Ha mpeneH 1uiaH ca
OTKPOEHU U3CJIEZIBAHUTE OT aBTOpa MAaKPOMKOHOMUYECKH MpOOJIeMH, CBBP3aHU C
MPOM3BOIUTENHOCTTA Ha Tpyaa B EC-27, puckoBere oT Oro/keTeH AepUIUT, TMHAMUKaTa Ha

HapacTBalllaTa I/IH(i)J'IaIII/ISI, MaHACMHUYHUTC MCPKH Ha IMIPABUTECIICTBOTO.

PelnieH3eHTHT JaBa MOJIOXKHUTEIHA OIICHKA Ha aHalIW3a Ha rnasapa Ha Tpyzaa, KOWTO MHOI'O

TOYHO MICHTU(HIIMpPA PUCKOBUTE NBOSKU chepu - /6e3paboTuiia-3aeTocT/, / HEPABEHCTBA B



3aruramanero- OegHoct/, / GamaHc Mexay mnpodecuoHajaeH- JUYEH >KUBOT/, / MOOMIHOCT-
murpanus/ u np. Haii-Baxxnoro e, 4ye na-p KoctoB OopaBu ¢ akTyajdHa JJOCTOBEpHA
CUCTCMATHU3UpPAaHA HMKOHOMHYCCKA I/IH(bOpMaI_[I/HI MU JIOrMKaTta Ha IMPCACTAaBCHUA aHAJINU3

3aBbpIIBa C KOHKPETHU (POPMYIUPAHU U3BOIU U MIPETIOPBKH.

Bucoxka onienka 3aciy’kaBa U HAy4HOTO [1OMaraio ,,YoBEeIIKUTE peCypcH KaTo KanuTai' ¢
obem 163 c. Cacrosmo ce oT 9 ymeno nogdpaHu TEMU TO € IPEIHAa3HAYCHO 3a CTYACHTH U
JTOKTOpaHTH. Jlornkata MeXIy OTIETHUTE TeMH € IMep(eKTHa- TMPexoa OT TeopusATa Ha
YOBEMIKUTE PECYPCH M YOBEIIKKS KaMTAI KbM Bpbh3KaTa HaceJIeHUe-UKOHOMUKA, H3MEPEHUATA
Ha YOBCIIKHUS KaluTaj, WHBECTUIIMUTE B YOBEIIKM KalWTaj, PECHEKTUBHO TAXHATa
BB3BPBIACMOCT, HHBECTHIIMOHHM PEIICHHS, CEMEHCTBOTO Karo HKOHOMHUYEcKa ¢opmMa,
(GYHKIIMOHMpAHETO Ha Ma3apa Ha Tpyaa. JlombiHuUTeIeH OOHYC ca MPAKTUYECKUTE KazycCH,

AOI'BJIHUTCIIHA BBIIPOCHU 34 CaMOIIOATOTOBKA U METOJAUYICCKUTC YKAa3aHUHI.

TakpB (opmar nybnukanus Moxe aa ObAe pa3paboTeH EeAMHCTBEHO U caMoO OT
npenojaBaTell, KOMTO € aHTaKUPaH ¢ MOJArOTOBKaTa Ha CTYACHTHUTE, HO MPEIBAPUTEITHO UMa
YTBBP/ICH IPAKTUYECKU OMUT M €KCIIEPTU3a, KOUTO Ca PelllaBally MpH MOJArOTOBKATA HA €IUH
mo00eH, OMX o HapeKJIa MPEMoAaBaTeIICKU- CKCIEPTeH- CTYJACHTCKH ChBMECTCH OOMEHEH

MIPOEKT.

benepunuentu Ha mybnukanuuTe Ha 1-p KocToB ce odakBa ga ObJaT MIHMPOK KPBI OT
MPEACTAaBUTENN Ha aKaJeMHYHAaTa OOIIHOCT, CTYJAEHTH, TOKTOPAHTH, HETPABUTEICTBEHHU

opranu3anuvu, CHHAWKATH, HY6J'II/I‘IHI/I 1 9aCTHU UHCTUTYLUH.

6. OueHka Ha HAYYHUTE MPUHOCH

CHOpC,I[ PCUOCH3CHTA HAYYHUTC IIPUHOCHU Ha KaHJAUIATa Ca IPUOPUTCTHO B U3CIICABAHCTO HA
B3aMMOBPB3KaATa MCKAY KOJICKTUBHHUTEC TPYAOBH JOTOBOPH U 3aIlIAIAHETO.

WHuTepecHu ca HaOMIOJEHUATA U OLICHKUTE HA aBTOpa OTHOCHO AMHAMUKaTa Ha Ma3apa Ha
TpyzAa B bbirapus u cpaBHeHUsITa ¢ APYrUTE €BPONEHCKU CTPAHH.

CaMOCTOSTEITHUTE H3YMCICHHSI U HU3BOJIM HA KaHAWIAATa OTHOCHO HEPABCHCTBOTO B
6T>J'II‘apCKOTO O6H.[CCTBO ChbIIO Ca aKTyaJIHHU U 3HAYUMHU.

7. KpuTuunm 0es1e:KKHU U NPeNoOpbKH



Bewnuku ny6nm<au1/m Ha 1J1. ac KOoCTOB ce oTim4uaBar chbe 33[[’[)J'I60‘IGHOCT 1 BUCOKAa Hay4YHa
CTOMHOCT. HpaBI/I BIICHATJICHUC, Y€ BCAKa C€HA OT TAX CbAbprKa TCOPECTHUYHU U CMIIMPUYIHU
ACIICKTU C HAOWOHAJHO NPCACTABUTCIHU JaHHU U CaMOCTOATCIHU HU3MCPBAHUA YPE3

p33H006pa3HI/I CTaTUCTUYCCKU U UKOHOMETPHUYHU MCTOIH.

PenensentsT He 0100psiBa smncara Ha nyonukauuu B ['pyna I, 1.6 — CraTun/noknanu,
nyOJIMKyBaHU B HAay4yHHU U3JaHUA, peepupaHu U WHAECKCUPaHU B CBETOBHO U3BECTHU 0azu

naHHM ¢ HayyHa uHopmanus. [Ipenopbkata e Ta3u nmpa3zHoTta fa ObJe 3ambiIHeHa.

Cpimoro € B cujga M OTHOCHO JMmncara Ha myOmukamus B I'pyma I', 1.9 — cryaun,
nyONMKyBaHH B HepedepHpaHH CIUCAHUS C HAaydyHO peneH3upane. CTyausita mpearosara
00EMHO CaMOCTOSITETTHO aKaJeMH4YHO u3cienBaHe ¢ obem Han 30 cTpaHMLIU- Teopus U
EMITUPHKA, CbC CHOTBETEH CaMOCTOSITE]ICH aHanu3. IIpu BB3MOXKHOCTH Ta3u juIica Aa Obiae
3aI'bJIHEHA, 3aI[0TO €IMH KOMILJIEKCEH Hay4eH paOOTHHK HMEHHO Ype3 CaMOCTOSATENIHA CTYAUS

YTBbpPIKAaBa UMETO CH B aKaJICMHUYHATa O6IJ_IHOCT.

KbM emHa OT KOJIEKTUBHHMTE CTaTUU C €BPOMNEHCKU CHAaBTOPU JIMIICBA pa3eiuTeIeH
MPOTOKOJI. B chIIHOCT Mo nopa3Oupane cTaBa siCHO, Y€ ONMUTHT Ha bbirapus e nmpeacraBeH ot

1-p KoctoB, koeTo e 6e3cnopHo, mopajau Jurca Ha APYT ObIATapcKu aBTop.

VYyactuero Ha A-p KocToB B MHOrOOpOiHN MEANITHYU U3SIBU CIIE/[BA [1a CE 3aUMTa KaTo OOHYC
B KOHKYpCa €AMHCTBCHO U CaMO, aKO MMa KOHKPCTCH 3allMC HAa NPE3CHTAUATA U O-P KoctoB e
MpeACTaBeH JEruTUMHO KaTo TJ1. ac. B YHCC. BbB BcuukH OcTaHanu ciaydyau U3Ka3BaHUSTA U

3alIUTaBaHUTC TC3U OT HETO HC Ca B CHUJIa U HEC Ca CBbP3aHU C HACTOALIUA KOHKYPC.

B nayuno-uzcnenoBarenckute npoektu Ha YHCC n-p KocToB e mpencraBeH equHCTBEHO
U caMO KaTO Y4YaCTHHUK, KOETO € IIOJIOKMUTENEH CUTHAJ, HO HENOCTaThYHO peuieHue. B
IIEPCIIEKTHBA CE€ MPENopbuBa KaHAWIATHT Ja WHHUIMHMpA €BPOIEHCKH MPOEKT OT MMETO Ha

aKaJIcCMU4YHaTa MHCTUTYLUA, KbM KOATO € 3a4UCIICH.

8. 3akuoueHue

I'opensnoxkeHoTo € J10Ka3aTelICTBO 3a MBJIHOTO CHOJIOJaBaHE HA W3MCKBAaHUATA 3a
pa3BuUTHE HAa Hay4YHUs cbcTaB Ha PenyOnuka boarapus, [IpaBunHuka 3a HEroBOTO MpUJIaraHe
OTHOCHO MHHHMMAJTHUTE HAI[MOHAJIHM W3MUCKBaHHS 3a NpUI00MBaHE HA HAYYHH CTENEHH U
3acMaHe Ha aKaJeMHUYHU JIBKHOCTH, KAKTO U JOIBIHUTEIHUTE IMOBUILIEHU W3UCKBAaHUS Ha

YHCC.



Cnenuduynoro 3a 1. ac. a-p JlrobocnaB KoctoB karo kanauaaT mo oOsiBEHUS KOHKYPC €
HE caMO BHCOKaTa My TEOPETUYHA MOJIrOTOBKA KaTO HAy4YeH KaJbp C U3PHUUYHO MMOJUEPTABAHE
Ha IMO3HAHUATA MY B 00J1aCTTa HA YOBEIIKHS KAIMTal, KOUTO Ca JUBUICHT 32 U3PACTBAHETO MY
KaTo M3CJIeIOBaTe], HO M OTTOBOPHOTO MY M3ITBJIHEHHE Ha 33/1aunTe KaToO MperojaBaTel B
YHCC no aucuumuivHu, HSIKOM OT KOMTO ce mpenoaaBar enuHcTBeHO B YHCC, kakto u
BHCOKOKa4eCTBEHATa My EKCIIEPTH3a B IPAKTHKATA My Ha CHHIMKAIIUCT C BHCOKA OOIIECTBEHA
3HAYUMOCT B UHTEpEC Ha Hali-Ba)XHATa 3aMHTCPECOBaHA CTpaHa — pPAOOTHHIIUTE U

CIIY)XHUTCIIUTC.

Karo KaHauaart 110 00sIBeHU s KOHKYpPC I'll. aC. a-p KocToB u3nbiHsABa KOMILJICKCHO BCUYKH
AIAMUHUCTPATUBHU HN3HUCKBaHHUA 3a 3aCMaHC Ha JJIBXKHOCT ,,I[OI_IGHT“, IMMPUIIOKCHU KbM
HpO(l)CCI/IOHaHHO HaIIpaBJICHUC 3.8. I/IKOHOMI/IKa, Hay4YHa CICHUATHOCT ,,HOJ’II/ITI/I‘ICCKa
HMKOHOMUA /MI/IKpOI/IKOHOMI/IKa, MaKpOUMKOHOMHKA, YOBCIIKHU Kanmurtan* u JaBaM ITIOJOXUTCIIHA

OIICHKA.
Ha BTOPOTO 3aCCAaHC HA HAYUYHOTO KYpHU LIC JaM ITOJIOKUTCIJICH BOT.

Bb3 ocHOBa Ha BCHUYKO TOBa IpejjiaraM Ha yBa)KaeMUTE WICHOBE HA HAYYHOTO KYpH TIL.
ac. 1-p Jlro6ocnap KocTtoB na 3aeme akajaeMuyHaTa JTHKHOCT ,,JJOIICHT MO OOSBEHHS OT

YHCC xoHKypcC .

13.04. 2026 . [Moammuc:

Codus npod. 1-p Panoctuna bakbpaxuena



REVIEW

By: Prof. Dr. Radostina Telerig Bakardzhieva

Field of higher education 3. "Social, economic and legal sciences"
Professional field 3.8. Economics

Scientific specialty "Corporate governance /Corporate social responsibility/"

Institute for Economic Research at the Bulgarian Academy of Sciences

Subject: competition for the academic position of "associate professor"” in the professional field
3.8. Economics, scientific specialty "Political Economy /microeconomics, macroeconomics,
human capital/" at the UNWE.

1. Information about the competition

The competition is announced for the needs of the Department of Economics of the
Faculty of General Economics at the UNWE, according to the Decision of the Academic
Council No. 5/ 10.12.2025 and published in the State Gazette, issue 3 of 09.01.2026.

Protocol No. 11 of 06.11.2025 from the regular meeting of the Habilitation Council of
the UNWE is also attached.

The review was prepared on the basis of Order No. 652 of 06.03.2026 of the Vice-Rector
for Research of the UNWE for determining the composition of the scientific jury and Protocol

No. 24 of 12.03.2026 of the first meeting of the members of the scientific jury.
2. Information about the candidate in the competition

Chief Asst. Dr. Lyuboslav Emilov Kostov was born on 16.08.1991 in the town of
Kyustendil.

Chief Asst. Dr. Lyuboslav Emilov Kostov graduated from secondary education at the
Foreign Language High School "Dr. Petar Beron", the town of Kyustendil.
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During the period from 2010 to 2014 he studied at the UNWE and acquired a Bachelor's
degree in Economics. In 2015 he graduated with a Master's degree in Economics at the UNWE.

During the period 2016-2019 he studied as a doctoral student and acquired an
educational and scientific degree of Doctor of Economics. / Attached is a diploma from the
University of National and World Economy for the award of an educational and scientific

degree in Political Economy — Microeconomics and Macroeconomics No. 415 of 10.06.2019/

Since 2019, Dr. Kostov has been a chief assistant at the University of National and
World Economy and teaches Macroeconomics, Microeconomics, Human Resources/Capital,

and Labor Remuneration.

From 2015-2017, Dr. Kostov has been an economic analyst at the Institute for Social
and Trade Union Research, since 2017 he has been a chief assistant at the said institute, and
since 2022 he has been the vice president and chief economist of the Confederation of

Independent Trade Unions in Bulgaria.
Chief assistant Lyuboslav Kostov is fluent in English and German, level C 1.

Chief Asst. Lyuboslav Kostov is a member of the Economic and Social Council of the
Republic of Bulgaria, of the National Council for Tripartite Cooperation, deputy member of the
European Economic and Social Committee, member of the Coordination Council and a member
of the Executive Committee of the Confederation of Bulgarian Trade Unions, member of the
Advisory Council to the Bulgarian Development Bank, member of the Board of the Bulgarian

Foundation "Prof. Zhelyazko Hristov".

For membership in each of the institutions, the candidate has attached legitimate

documents.

3. Fulfillment of the requirements for holding the academic position of **associate
professor*

The observation and assessment of the quantitative requirements for holding the
academic position of "associate professor” were made on the basis of the List attached to the
documents by Chief Assistant Doctor Kostov, presenting the fulfillment of the aggregate

criteria for the position both on the basis of the requirements of the National Center for
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Information and Documentation and taking into account the expanded format requirements of
the UNWE.

The attached list shows full fulfillment and significant exceeding of the minimum
requirements for the position of "associate professor” by Chief Assistant Doctor Kostov. The
dissertation for the award of the educational and scientific degree "doctor" "Relationship
between labor productivity and wages: A comparative analysis of EU countries” / 2019 / is

evaluated with 50 points in group A.

In group B, a habilitation thesis "Wages and collective bargaining in Bulgaria in the
period 2020-2024" /2025 / is attached, which carries 100 points.

Group T, item 4 also meets the criteria of the National Center for Information and
Documentation by including a published monograph that is not a main habilitation thesis /100
points/. This is a collective monograph "Bulgaria in Labor Europe 2021", in which the candidate
has participated in the First, Second and Third Chapters, including appendices with a volume

of 122 pages.

The published book based on the defended dissertation "Labor Productivity and Wages
in the EU 2000-2023" /2025/ totals 75 pts. / / Group I, item 5/

In Group T'., item7 - 15 articles/ reports published in non-refereed journals with

scientific review or edited collective volumes /138 pts./.

In the corpus T, item 10, a published chapter of a collective monograph "Inequality in
the Distribution of Wealth in Bulgaria in the Period 1990-2018" /2024/ is indicated, which is

evaluated with 20 points.

The quantitative weighting of the publications in group I'. shows the enormous attention
of the candidate to scientific research activity, with a total of 337.1 points being recorded out
of 200 minimum required by the National Center for Information and Documentation. The

additional criteria of the UNWE are also met.

The number of citations also meets the requirements of the National Center for
Information and Documentation, as they are precisely structured in sections - Citations in
refereed and indexed scientific publications /group /I, item 11/, in item 12 - citations in
monographs and collective volumes, respectively - citations in non-refereed journals with

scientific review /group /[, item 13./
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The citations in group /I, item 11 are 7. They are described in detail with a relevant
source in which the citation is found. It is noteworthy that most of the citations in this group are
in Scopus in publications in English. In total, 105 items are formed.

The citations in group /I, item 12 are 6, which equals 60 items.
The citations in group JI, item 13 are 24 and form 115 points.
The citations form a total score of 280 points.

The total sum of the fulfillment of the quantitative criteria in total from groups A, b, B,
I, I, is 761.1 points against 400 points minimum requirements of the Ministry of Education
and Science. This shows that the fulfillment of the criteria of the National Center for
Information and Documentation and the Ministry of Education and Science is exceeded, and
with the additional criteria of the University of National and World Economy, the level is even
higher. Chief Assistant Dr. Kostov also fulfills the expanded format of quantitative indicators

of the University of National and World Economy.

Dr. Kostov presents a published teaching aid "Human Resources as Capital™ / 2025 /,

which carries 20 points.

For the scientific activity of Chief Assistant Dr. Kostov can be judged by his active
participation in 8 scientific / educational projects, 3 of which are financed by funds from the
research activities of the UNWE in the period 2020-2025. One of the projects is international
with a basic organization, the European Social Observatory.

The accumulated points in groups X, 3, 11, K amount to 617.5.
The total sum uniting sections One and Two is 1384.6 points.

The fulfillment of the quality requirements will be thoroughly revealed in the
characterization of the submitted scientific publications. It can be emphasized that all
publications are in full compliance with the requirements of the competition, are dedicated to
extremely relevant problems and outline new knowledge in an area insufficiently studied by the

scientific space.

4. Assessment of the candidate’s teaching and learning activities
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Chief Assistant Professor Dr. Kostov actively participates in the teaching activities of

the Department of Economics.

The subjects taught to bachelors and masters are: "Microeconomics”,
"Macroeconomics”, "Fundamentals of Economic Theory”, "Human Resources",
"Contemporary Economic Systems and Trade Unionism", "Economic Phenomena, Processes
and Measurements”, "Labor Wages" and "Pre-Graduate Internship” from 2017/18 to 2024/25 -

accumulated 1014 hours of lectures and 208 hours of exercises.

Dr. Kostov has classroom employment in English in the subject "Human Resources" for

the period 2022-2025, 150 hours of lectures and 30 hours of exercises.
Attached are official notes from the Academic Affairs Directorate of the UNWE.
5. General characteristics of the presented publications
5.1. Main areas of research

The publications of Chief Asst. Kostov are dedicated to current economic problems and
can be systematized in several main areas - research on wages and collective bargaining,
inequality in the distribution of wealth and income, the relationship between labor productivity
and wages, human resources as capital, studying the mechanism of collective bargaining, social

demography, fiscal policy, remote work, etc.

The indicated thematic areas are an argument for the extremely wide scope of
knowledge of Chief Asst. Dr. Kostov on problems of exceptional importance for Bulgaria at
the national level and as a member of the European Union. The publications reveal the high-
quality expertise of the candidate regarding the knowledge of national, European and
international legislation in the identified areas.

5.2. Scientific and/or scientific-applied results

The publications presented by the candidate clearly highlight the logical connection
between scientific and applied results. Proof of this is that the theoretical-methodological
analysis is directly linked to empirical data, research and proven hypotheses based on real
economic data, which also allows for the available derivation of specific recommendations for

business practice.

The author's thesis on the power of collective bargaining on the reduction of inequalities

in income distribution while supporting the most sensitive to inequalities and discrimination
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groups is justified by reliable data from the National Statistical Institute, Eurostat, international

institutions and basic primary information.

The identification of key challenges in the labor market based on macro- and
microeconomic information is of extremely high importance for both economic theory and
business practice. In doing so, key dimensions in Bulgaria, compared with other EU countries,
have been studied in the areas of employment retention schemes, unequal access to
employment, wage inequality and poverty, gender inequalities in relation to wage inequality,
mobility and migration, and employment measures in the context of COVID-19. The range of
research and analysis is extremely comprehensive. The conclusions and recommendations are

directed at the specific institutions responsible.
5.3. Evaluation of monographs

The monographic work of Chief Assistant Dr. Lyuboslav Kostov "Wages and Collective
Bargaining in Bulgaria in the Period 2020-2024" is dedicated to an extremely relevant issue.
The monograph contains a total of 180 pages, 135 pages of pure text without appendices. The
structure in three chapters is relatively symmetrical. An optimal scientific approach has been
chosen - presentation of the theoretical foundations of collective bargaining and a review of
available empirical research on the topic in Chapter One / 19-46 pages / The second chapter
traces the dynamics of labor remuneration in Bulgaria in the 5-year period 2020-2024 in four
economic areas - secondary education, human health and social care, rail transport, production

and distribution of electricity and heat and gaseous fuels. / 46-76 p. /

The author's conclusions regarding the remuneration in the selected sectors, which are
primarily publicly presented and socially significant, have a high scientific added value. In this
context, the comparison between remuneration in the public and private sectors is significant
for public policies and strategies. With specific reliable primary statistical information, a

comparative analysis has been made with some European countries.

The observation and assessment of the remuneration systems in collective labor
agreements in the studied economic areas is focused on the basis of a primary database of the
National Institute for Conciliation and Arbitration, and social benefits/incentives have
intentionally not been analyzed. The author's idea is in confirmation of the hypothesis of
upgrading the clauses of the CBA above the legal norms. In this context, CBA are established

as an instrument for social responsibility and sustainability. / 79-115 pp./
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In the collective monograph "Bulgaria in Labor Europe 2021", the author's researched
macroeconomic problems related to labor productivity in the EU-27, the risks of budget deficit,
the dynamics of rising inflation, the government's pandemic measures are highlighted in the

foreground.

The reviewer gives a positive assessment of the labor market analysis, which very
accurately identifies the risky dual spheres - /Junemployment-employment/, / wage inequalities-
poverty/, / work-life balance/, / mobility-migration/, etc. The most important thing is that Dr.
Kostov uses up-to-date, reliable, systematized economic information and the logic of the

presented analysis ends with specific formulated conclusions and recommendations.

The teaching aid "Human Resources as Capital™ with a volume of 163 pp. also deserves
high marks. Consisting of 9 skillfully selected topics, it is intended for students and doctoral
students. The logic between the individual topics is perfect - a transition from the theory of
human resources and human capital to the population-economy relationship, the dimensions of
human capital, investments in human capital, respectively their return, investment decisions,
the family as an economic form, the functioning of the labor market. An additional bonus are
the practical cases, additional questions for self-training and methodological instructions.

Such a publication format can be developed only by a teacher who is engaged in the
preparation of students, but has previously established practical experience and expertise, which
are decisive in the preparation of such a, | would call it a teaching-expert-student joint exchange

project.

Beneficiaries of Dr. Kostov's publications are expected to be a wide range of
representatives of the academic community, students, doctoral students, non-governmental

organizations, trade unions, public and private institutions.
6. Evaluation of scientific contributions

According to the reviewer, the candidate's scientific contributions are primarily in the

study of the relationship between collective labor agreements and pay.

The author's observations and assessments regarding the dynamics of the labor market

in Bulgaria and comparisons with other European countries are interesting.

The candidate's independent calculations and conclusions regarding inequality in

Bulgarian society are also relevant and significant.

16



7. Critical notes and recommendations

All publications by Chief Assistant Dr. Kostov are distinguished by their depth and high
scientific value. It is striking that each of them contains theoretical and empirical aspects with
nationally representative data and independent measurements using various statistical and

econometric methods.

The reviewer does not approve of the lack of publications in Group I, item 6 -
Articles/reports published in scientific journals, referenced and indexed in world-renowned

databases with scientific information. The recommendation is that this gap be filled.

The same applies to the lack of publication in Group I', item 9 — studies published in
non-refereed journals with scientific review. The studies assume a voluminous independent
academic study with a volume of over 30 pages — theory and empiricism, with a corresponding
independent analysis. If possible, this lack should be filled, because a complex scientific worker
establishes his name in the academic community precisely through independent studies.

One of the collective articles with European co-authors lacks a separation protocol. In
fact, by default it becomes clear that the experience of Bulgaria is presented by Dr. Kostov,

which is indisputable, due to the lack of another Bulgarian author.

Dr. Kostov’s participation in numerous media appearances should be considered as a
bonus in the competition only and only if there is a specific recording of the presentation and
Dr. Kostov is legitimately presented as a chief assistant at the UNWE. In all other cases, the
statements and theses defended by him are not valid and are not related to the current

competition.

In the research projects of the UNWE, Dr. Kostov is presented solely as a participant,
which is a positive signal, but not a sufficient solution. In the future, it is recommended that the
candidate initiate a European project on behalf of the academic institution to which he is
enrolled.

8. Conclusion

The above is evidence of the full compliance with the requirements for the development
of the academic staff of the Republic of Bulgaria, the Regulations for its implementation
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regarding the minimum national requirements for acquiring scientific degrees and occupying

academic positions, as well as the additional requirements of the UNWE.

What is specific for Chief Asst. Dr. Lyuboslav Kostov as a candidate for the announced
competition is not only his high theoretical training as a scientific staff with an explicit emphasis
on his knowledge in the field of human capital, which is a dividend for his growth as a
researcher, but also his responsible performance of the tasks as a lecturer at the UNWE in
disciplines, some of which are taught only at the UNWE, as well as his high-quality expertise
in his practice as a trade unionist with high public importance in the interest of the most

important stakeholder - the workers and employees.

As a candidate for the announced competition, Chief Asst. Asst. Dr. Kostov fulfills all
administrative requirements for holding the position of "associate professor” in the professional
field 3.8. Economics, scientific specialty "Political Economy / Microeconomics,

Macroeconomics, Human Capital/ and | give a positive assessment.
At the second meeting of the scientific jury, | will give a positive vote.

Based on all this, | propose to the esteemed members of the scientific jury that Chief
Asst. Dr. Lyuboslav Kostov take the academic position of "associate professor” under the

competition announced by the UNWE.

13.04. 2026 Signature:

Sofia Prof. Dr. Radostina Bakardzhieva
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