YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PELOEH3 N A

Ot: Hou. a-p Exarepuna JlrobenoBa Mapkoa
Coyuonozus

Hncmumym no ¢unocogpusi u coyuonoeus npu bAH (UDOC-bAH),;
11V ,, Ilaucuii Xunenoapcku “

OTHOCHO: KOHKYpPC 32 LJIONEHT* 1o mnpodecuoHanHo HampaieHue 3.1.
Couuonorusi, aHTPONOJIOTHMS W HAyKW 3a KyJTypaTa, HayyHa
crenuaiHocT ,,Coluoaorus (COUOJIOTHs Ha TpyJa U COIMAIHATA
nonutuka)“, B YHCC

1. Nudopmanus 3a KOHKypca

KonkypchT € 00sBeH 3a HYXIWTe Ha Kareapa HkoHoMmHYecka
cormosiorust, O6monkonomuuecku ¢akynrer Ha YHCC cwrimacHo Pemenue Ha
AC Ne 5/10.12.2025 r. YyacTBaMm B ChCTaBa Ha HAy4YHOTO KypPH IO KOHKypca
cwriracHo 3amnoBen Ne661/06.03.2026 r. Ha Pextopa na YHCC.

2. Undopmanus 3a KaHaAHAATA

Hparomup [Iparanos e ponaex Ha 14 ronu 1982 r. 3apbpiiiBa MarucTbpcka
crerieH no couuotiorus (2005) B YHuBepcuTeTa 3a HAIMOHAJIHO U CBETOBHO
cronancTtBo. IIpe3 2015 r. mpuaoOuBa oOpa3zoBarenHaTa MU Hay4yHa CTENEH
,,JOKkTOp* mo cormosioruss B UMO3-bAH (nonacrosimem U®C-BAH), kbaero
paboTu  BBpXy TpoOJieMHM Ha MyOJIMYHUTE TOJUTUKHU, OETHOCTTA,
HEPABEHCTBATA M COUMAIHOTO M3KIrouBaHe. OT M. HoemBpu 2023 r. mocera e
IJIaBEH aCHUCTEHT B kareapa ,,JIkonomuuecka couuonorus B YHCC, kbpaero
npernojaBa IUCHUIUIMHU B 00JlacTTa Ha HWKOHOMHYECKaTa COIMOJIOTHS,
COIIMOJIOTHUATA HA TPYJAa U COLIMaHAaTa MOJIUTHKA.

3. U3nb/jHeHMe Ha H3UCKBAHMATA 32 3aeMaHe HAa aKaJeMUYHATA
NJTbAKHOCT

3.1. HM3nwanenue na KonuuecmeeHume usUCKEaAHUs

B cworBercTtBUe ¢ Hanmonannute wusuckBanus cwriiacHo 3PACPB
(un.26) u IlpaBuiiHMKa 3a TpuiIoKeHHeTo My (wi.la, an.l) nmpu MUHMMaleH
npar or 400 T1. paromup [paranoB e aeximapupan S15 1. Chnopen
HNonbiaautenaute u3uckBanus Ha YHCC cwvriacaio 3PACPB (un.206, an.5) u
[IpaBunnuka 3a mpuwioxeHuero my (wi.la, an.2-3) npu MUHHUMAJIEH Mpar OT



320t., KaHauAaThT € Jokazan 616,15 1. O0mo B croTBeTcTBUE ¢ HammoHnaaHuTe
u3nckBaHua u u3nckBanusata Ha YHCC npu mMuaumanes mpar ot 720t., n-p
HparanoB ¢ nocturHan 1131,15, KkoeTo 3HAUUTENHO HAJBUIIIABA M3UCKYEMUS
MUHHMYM.

3.2.  Msnvanenue na xauecmeenume U3UCKEAHUSA

H-p Hparomup /lparanoB AEMOHCTpUpa MHOI'O BHCOKO U3NBJIHEHHUE Ha
KaueCTBEHUTE W3UCKBAHUS 4Ype3 ChUETABAaHE HA HAyYHOMU3CIIEIOBATEIICKA,
npenojaBareyicka M eKCIepTHa JaerHocT. B akagemuuHara cu  paboTa
KaHAUAATHhT pa3BUBa aKTUBHA MPEMOJIaBaTEICKAa U OpraHU3allMOHHA JEHHOCT —
pa3paboTun € miecT y4yeOHUM mporpamMud M y4eOHO momarajiao, PbKOBOAWI €
YCHEIIHO JUINIOMUPAHW MAarucTpv, ydacTBajl € B aKTyaJIU3UpPAHETO Ha
BBIIPOCHULIUTE 34 IbPXKABEH M3MUT IO chenuaiHocT ,,Conuonorua U B
OpraHU3MPAHETO HA CTYJCHTCKA MOOMIIHOCTH TI0 nporpama ,,Epazsm+*. 3aeman
€ U peanla akaJeMUYHH JIbKHOCTH, Cpell KOUTO HAYUYEH CEKpeTap Ha KaTeapa
,2/IKOHOMHUYecka comuosiorus, uimeH Ha DakylITeTHUS CbBET Ha
Ob6moukonomuyeckus paxkynrer, Ha DakylITeTHaATaA KOMUCHS 32 HAChPYAaBaHE U
OIICHSIBaHE HA Hay4YHOM3CIeAoBaTelckaTa IeWHOCT U Ha OOIIoTo chOpaHue Ha
YHCC, kakto u Ha KoHCcynratuBHHus cbBeT Ha LleHTBpa 3a COMONOTNYECKH U
MCUXOJIOTUYECKU  HW3CJIeBaHUA  KbM  Karenaparta.  Pesynrarure  oT
YHUBEPCUTETCKUTE aHKETHU MOKAa3BaT OIIEHKH OT CTYJCHTUTE, ChIIOCTABUMH WJIU
MO-BUCOKH OT CPEJTHUTE 33 YHUBEPCUTETA.

KangunathT ce yTBBpKAaBa Karo u3cieaoBaTeal B oOJlacTTa Ha
COIIMOJIOTUSATA HA TpyJa W CoIMajgHaTa TMOJIMTHKA, C MyOJUKAIUuu BBPXY
COIIMAJTHOTO H3KJIIOUBAHE, HEPABEHCTBATAa, Ia3apa Ha TpyJa U INEHCHOHHATA
cucrema. HeroBure wu3cimenBaHusi ca UUTUPAHU B MEXKAYHAPOOHU HAYYHU
U3/IaHMs, & HAyYyHaTa My aKTHUBHOCT BKJIIOYBA Y4YacTHE B LIECT HAIMOHAIHU U
MEXKIyHApPOJIHHU W3CJIEIOBATEIICKA MPOEKTa, KAKTO M y4acTUE B HaydHaTa
obmrHocT upe3 BCA u opraHu3aiiioHHA KOMUTETU Ha HAyYHU KOH(PEPEHIINH.

Hapen c¢ axkamemmuynara cu pgeuHoct [paromup [IparaHoB wnma
3HAQYUTEJICH EKCIEePTEeH OMUT B pa3pabOTBaHETO W aHaIM3a Ha MyOJIHYHU
MOJUTUKH, OCOOEHO B 00JacTTa Ha colMajHaTa MOJUTHKA W COI[MATHOTO
ocurypsiane. Toll e 3aeMall pbKOBOJHU M €KCIIEPTHU MO3UIIMHU B JIbpKaBHATA
aIMUHUCTpPAIMS. M y4yacTBa B MOJFOTOBKATa HAa AaHAIMTHUYHU MaTepHAIN U
OIICHKH 3a JbPKaBHU UHCTUTYIINH.

C IIpotokon Ne 11/06.11.2025 na Ceeta no xabunutanus npu YHCC,
CbBeTHT €AUHOAYIIIHO € TIPUe, Y€ KaHIUIaThT OTroBaps Ha KOJWYECTBEHUTE U
KauecTBeHuTe nu3nckpanus, npuetu ot AC na YHCC.

Cbc cBOsiTa aKTMBHA HAy4YHOW3CJIENOBATENICKA, MpEnojaBareiicka |
eKcrieptHa JeuHocT [lparomup JlparaHoB ce yTBBpXkKIaBa KaTro YTBBPICH
M3CIlieIoBaTeN B 00JIaCTTa HAa COIMOJIOTHATA HA TPyJa U COIlMaIHaTa MOJINTHKA,



KaTo IpCroAaBaTcil C IMPHUHOC KbM PA3BHUTHUCTO HA y‘{€6HI/IH Impouecc u Karo
CKCIICPT, KOWUTO AOIIPUHACA 3a YTBBPIKAABAHCTO HAd dABTOPUTCTA HA KaTCApaTa U
YHUBCPCUTCTA U 3a BPb3KATd MCKIY AaKAACMUYHHUTC U3CJICABAHUA U IIPAKTHKATA
Ha HY6JII/ILIHI/ITC ITOJIUTHUKH.

4. OueHka Ha y4e0OHO-IPeNnoaaBaATEeJCKATA JeHHOCT

I'nm. ac. pg-p Hparomup [lparaHoB, TipemnojaBaresl B KaTeapa
,2AKkoHomudecka Conuoniorus’, uMa ciieiHaTa yueOHa HaTOBapEHOCT:

Karo xonopyBan mnpenogaBaren B nepuona 2005-2017 r. B OKC
,bakamaBpp® € Boami ynpaxHeHus. Karo mareH mpenonmasBaten B nepuoaa
20222025 r. B OKC ,bakanaBsp“ u OKC ,Maructep® JlparanoB Boau
JEKUUM W YIOPAXKHEHUA N0 JAUCUHUIUIMHUTE: , bU3HEC KOMYyHUKalnuu‘,
,,Craructuka®, ,,CtaTuCTHYECKU n3caeaBanus’, ,, IkoHoMuyecka COIUOJIOTHS,
,Comuonoruss Ha Tpetus cekrop®, ,,Coumosiorus Ha Tpyna“, ,,ConuanHa
nonutuka“, ,,Mcropuss Ha commonorusara“, ,,Conuonaorus Ha KOHQIMKTUTE,
,»CPaBHUTEIHU COIMAIIHA NTOMUTUKHU, ,,ConaneH kanuTtai* u ,, IkoHoMuiecka
kyarypa®“. Ilpe3 yuebnata 2023/2024 r. KaHIAUAATHT € BOJWI JIEKIIMH Ha
AHIJIMICKK  €3UK 1o jaucuuruinHarta , JkoHommuecka kynarypa™“ B OKC
,baKamaBbp.

N36poenara oOmmMpHa MaauTpa OT BOJACHU YHHBEPCUTETCKH KYpPCOBE
MOKa3Ba IMIMpOKaTa COIMOJIOTHYecKa MoAroToBka Ha Ja-p Jparomup JIparaHoB u
HEroBaTa CIOCOOHOCT Ja TMpenojiaBa KakTo (QyHJAaMEHTalHU, Taka |
CrelMAIU3UPaHU TUCIUIUIMHUA B 00JIacTTa Ha MKOHOMHYECKaTa COILUOJIOTHUS,
COIIMOJIOTHATA HA TPYJla U COollMaHaTa MojuTuKa. Heropusr mpenogaBaTesicku
OMUT CBUJETEJICTBA 3a SCHO OouepTaH npodecruoHasieH Nmpoduia B HaydyHaTa
0o0JlacT Ha KOHKypca, KOeTO YTBBpkaaBa Jparomup [lparaHoB kaTo II€HEH
npernojiaBaTes v U3cjaeaoBaTen B kateapa ,, IKoHoMru4ecka COIMoIoTHs .

5. O0ma xapakTepuCTHKA HA MPEACTABEHUTE HAYYHHU

TPyAO0Be/My0 KA UN
I'm. ac. g-p M. /JlparaHoB y4dacTBa B KOHKypca 3a JouHeHT c¢ 20
myOUKaINN:

- 1 moHOTrpadus — XxaOMIUTAIIMOHEH TPY/I;

- 5 r7aB® OT KOJIEKTUBHU MOHOTpaduu;

- 1 cTynus, nyOnuKyBaHa B HAy9HO M3JIaHUE, MHACKCHPAHO B MEXKIYHAPOIHH
0a3u 1aHHu (Scopus), B ChbaBTOPCTBO;

- 3 cryauu, myOIMKYBaHHW B HAYYHU CITUCAHMSI C HAYYHO PEICH3UPAHE;

- 9 ctatuu u noKNanU, MyOJIMKYyBaHHU B PEIICH3UPAHU HAYYHU CITUCAHUS WIH B
pEeIaKTHpPaHU KOJIEKTUBHA TOMOBE (YacT OT TSX B ChaBTOPCTBO);

- 1 yHUBepCcHUTETCKO Y4EOHO Iomaraio.



[IpeacraBenuTe HayuyHu myoOaukanuu Ha 1-p Jparomup JlparanoB ca
TACHO CBBpP3aHM C TEMAaTHMKaTa Ha KOHKypca — COLHOJIOTHS Ha Tpyla M
colMaaHaTa noiauTuka. LleHTpanHo MsACTO 3aemMaT U3CleIBaHUATA BbPXY Ia3apa
Ha TPyJa, COLMAIHOTO M3KIIOYBAaHE U OCTHOCTTA, BKIIOYUTEIHO MPOOJIEMUTE
Ha ,,M3KJTF0YBAIaTa 3a€TOCT", MUHAMAaJHATa paOOTHA 3aruiata U paboTenuTe
Ocemau. BTopo HampaBieHWe ca aHAIM3UTE HA CONMATHATa IOJMTHKA U
colMajgHaTa 3alluTa B HAIMOHAJIEH U EBPOIEUCKH KOHTEKCT, BKIJIIOUUTEIHO
ype3 M3CJeBaHUsl BbPXY MEHCHOHHATA cUCTeMa U €(EeKTUTEe Ha JaHbYHO-
TpaHc(hepHUTE TOJUTUKHU. TpeTo HampaBlieHHE OOXBallla W3CJICABAHUS BHPXY
COIIMAJTHUTE HEPABEHCTBA M KAUYE€CTBOTO HA KMBOTA, BKJIIOYUTEIHO 3/paBHU
HEpPAaBEHCTBAa M JIOCTBII JO COIMaldHAa 3amura. B cBoATa LIOCT HaydyHaTa
OPOAYKIMS KaHAWAATHT JEMOHCTPUpA YCTOWYMB HHTEPEC KbM COLIMAIHHUTE
MoCJIeTUIM OT (PYHKIIMOHMPAHETO Ha Ma3apa Ha TPyJia U PoJIsiTa Ha MyOJIMYHUTE
MOJINTUKHU 33 OTPAHUYABAHE HA COIMATTHOTO U3KIIFOUBAHE.

[Ile mpencraBs HIKOM OT IMyOJHMKAlMUTE, C KOWUTO A-p Jparomup
JIparaHoB y4dacTBa B KOHKypca:

MonorpabuyHusT Tpyn ,,H3K1w0usawa 3aemocm: COUUOI0ZUYECKU
npouum* (2025, UK YHCC) e nocBeTeH Ha Bpb3KaTa MEXIy 3a€TOCTTa U
COIIMAJTHOTO M3KJIIOYBAHE U TOCTaBsl TMOJ KPUTHUYEH aHalM3 YTBBPJICHOTO B
HayyHaTa JMTeparypa pazOupaHe, Ue y4yacTHETO Ha Tazapa Ha Tpyjaa IO
MPUHLNI TPEACTaBIsIBA MEXaHU3bM 3a COlLMaliHa WHTerpauus. ABTOPHT
apryMeHTHpa, 4e MOoJI00HO CcXBalllaHe MpeHeOpersa KauecTBOTO Ha 3a€TOCTTa U
BB3MOKHOCTTA CAMHUTE TPYJAOBU OTHOIICHUS Ja C€ MPEBBPHAT B U3TOYHUK HA
HOBU (OPMHU Ha COIMAIHO H3KIIOYBaHe. B TO3M KOHTEKCT c€ BBBEXKIA U
000CHOBaBa MOHATUETO ,,U3KITIOYBAIIA 3a€TOCT", KOETO 0003HA4YaBa ChCTOSTHUE,
IIPU KOETO pabOTEIIUTEe MOPaJau 0OCOOEHOCTUTE Ha CBOETO YYacTHE B TPYIOBUTE
OTHOILIEHUS HE MOraT Ja Cc€ Bb3IOJ3BaT OT OCHOBHH COLMAIHH H
MKOHOMHMYECKM MOJI3U Ha IUIaTeHaTa 3a€TOCT — OCUTYpPSIBAaHE Ha JOCTaThYHHU
pecypcu 3a u30sArBaHe Ha OEMHOCTTAa W BB3MOXKHOCT 3a TMOJIbpXKaHE Ha
OanaHCUpaHU COIMAJIHU OTHOUIEHUSI U yAOBJIETBOPSIBAILl KU3HEH PUTHM U3BHH
paboTara.

MoHorpadusita € CTpyKTypupaHa B YETUPU TJIaBU, B KOUTO
MOCJIEIOBATEIHO C€ pasriexaaT NpoOJeMbT 3a COLMAIHOTO H3KJIIOUYBAHE,
HETOBUTE UHTEPIPETAIIMHU TIPE3 TEOpHUATA 3a COLMAIIHOTO 3aTBapsiHe, Bpb3KaTa
MEXy 3a€TOCTTa M COLMAIIHOTO M3KJIIOYBAHE W Ha Ta3W OCHOBA Ce Mpejjara
KOHIIENITYyaJIU3alksl Ha TMOHSITUETO ,M3KIIOYBAIllA 3a€TOCT W HErOBOTO
MPWIOKEHUE KbM OBJITAPCKHUS COITUATHO-UKOHOMUYECKHA KOHTEKCT.

[Ipennoxenara ot a-p JparaHoB KOHLENUHUsS 34 ,,U3KIFOYBAIIA 3a€TOCT
MOXE JIa C€ pa3IJIek]ia KaTO OpUTMHAIIHA TEPMUHOJIOTUYHA CUCTEMATH3alus Ha
SBJICHHE, TMO3HATO B MEXIyHapoJHAaTa HaydHa JHUTEparypa, HO OOMKHOBEHO



aHAIM3UPAHO Ype3 pPAa3IMYHMU, YACTUYHO MPUIMNOKPHUBAIIM CE€ TOHATUS KaTo
exclusionary employment, precarious employment unu ¢eHomena in-work
poverty. B TO3uM CMHUCBHJ MOHSATUETO TMPEJCTaBIsBA OMUT 3a TEOPETUYHA
MHTErpalys Ha HSAKOJKO M3CJIEIOBATEICKU JIMHUU — JUCKYpCa 3a COI[MAIHOTO
M3KJIIOYBAHE B €BPOICICKaTa CoIlMaaHa IMOJIMTHKA, TEOPUATA 3a COITMATHOTO
3aTBapsiHE, KPUTHYHUTE W3CJICBAHMS BBHPXY KA4ECTBOTO HA 3a€TOCTTa M
EMOUpPUYHUTE HAOMIOACHUS BBPXY paboreure OeqIHM W HecTaOWiIHATa
3a€TOCT.

OcobeHo BaxxeH 3a HayuyHHus Jnae0ar € HauyuHBT, IO KOHUTO B
MoHoTpaduara GEeHOMEHBT ,,paboTeny OeTHU* Ce M3MOI3Ba KaTO EMITMPUYCH
WHIMKATOp 3a OrpaHHYeHaTa HMHTErpaTUBHAa (QyHKIMA Ha Tpyna. [lokato B
KJIacM4ecKaTa IapaJurmMa Ha colldajHaTa MOJUTUKA Ce IMpejroliara JMHEeHa
BpPB3Ka MEXKIY 3a€TOCT, IOXOJ U COI[MAJIHA MHTETpaIus, aBTOPhT MOKa3Ba, ue
Ipy OMpeeeHN YCIOBHUS CaMOTO Y4YacTHE Ha Ta3apa Ha TpyJa MOXe Ja
BB3MPOM3BEXKIA  COIMAIHO  M3KJIIOYBaHe. ,,Paboremmre  OegHu™  ce
UHTEpIpEeTHpaT Karo CUMITOM Ha  TO-IIMPOK  COIMAJIEH  MPOIIEC,
KOHIETITyaJIU3UPaH 4Ype3 TMOHSATUETO ,,M3KIIOYBAIllA 3a€TOCT, KOETO Ce
omepanuoHAIN3Mpa dYpe3 JBE OCHOBHH W3MEPEHUS — HWKOHOMHYECKO
(HEBB3MOXKHOCT 3a M30sirBaHE HAa OETHOCT BBIIPEKH HAIMYMETO HA 3a€TOCT) H
COIMATHO (OTPaHWYCHU BB3MOKHOCTH 3a IIBJIHOICHHO YYacCTHE B COIMAITHUS
XKUBOT). ToBa TO3BOJISIBA SIBJICHHETO Ja OBJAE Pa3TIekKAAHO IMO-ITUPOKO OT
camusi peHOMEH Ha paboteniata OEIHOCT U J1a 00XBaHE pa3IUYHU (POpMH Ha
TPy, KOUTO HE M3MBJIHABAT HHTETpaTUBHATA (DYHKIIUS HA TIJIATEHATa 3a€TOCT.

Bpw3kata Mexmy 3aeTocTTa, JOXOAUTE M COIMAIIHOTO H3KIIIOUBAHE €
aHanu3upaHa B cratusta ,,Minimum Wage and In-Work Poverty in Bulgaria®,
(2025, Economic Thought Journal, (3), 355-369). Upe3 usnona3paHe Ha HHACKCA
Ha KaifTil 1 enHO(aKTOpeH perpecuoHeH aHaIN3 Ce€ YCTAaHOBSIBA CTATUCTUYECKH
3HaUYMMa BpPbB3KAa MEXy CHOTHOIICHHETO HAa MHUHUMalIHaTa KbM CpeaHaTa
paboTHa 3amiata ¥ Jena Ha paboremure O€IHM, KOETO MOCTaBs IO BBIPOC
e(eKTUBHOCTTAa HA MEXaHWYHOTO OOBBP3BAHEC HAa MHUHHMAJIHATA 3aIuiaTa ChC
cpemHaTa pabOTHA 3amiaTa KaTo WHCTPYMEHT 3a OrpaHHYaBaHE Ha OEIHOCTTa
cpen padoremuTte. To3u pe3ynTar MMa BaKHO 3HAUCHHE 3a jebara OTHOCHO
KOHCTPYHpPAHETO W aJalTHPaHETO Ha IMOJIWTHKHATE Ha Ta3apa Ha Tpyda H
TSAXHOTO BB3JICHCTBUE BBPXY COIMATHUTE HEPABCHCTRA.

B ¢hI10TO TEMaTHYHO HANPaBJICHUE CE€ BIMCBA W MyOJIMKAIUATA ,, 3demu,
6bNpEKU mMoeéa U3KIIOYEHU: Ko2amo 04 umauwl njiamena padoma He e
oocmamwvuno“ (2025, c. 361-374, Axanemuuno uznareiactso — YHCC), kosaTo
MPEICTABISIBA EMIIUPUYHO TMPUIIOKEHHE Ha pa3paboTeHaTa B MoOHOrpadusiTa
KOHIIENIMS 3a U3KJI0YBama 3aeroct. Ha ocHoBata Ha nanHu oT EBponenckoTo
COIMAJIHO M3CJIEABAHE CE MOKa3Ba, Y€ 3HAYUTENICH ST OT 3a€TUTE JIMIAa MOraT



da IIoIMaJHaT B CBCTOAHHUC, IIPH KOCTO YYACTHCTO B INNIATCHA 3aCTOCT HC
ocurypsaBa BBb3MOXKHOCT 3ada IIbBJIHOLOCHHO COHOHAJIHO BKJIIOYBAHC. Ocobeno
BHHUMAHHC € OTACJIICHO Ha POJIITAa HA YCIOBHATA WM OpraHuU3aluATa Ha TPyldad,
KaTo CC€ 1oagucpTaBa, Y€ IIPCKOMCPHUTC HU3HUCKBAHUA HaA pa60TaTa Hu
OTPaHHUYCHOTO Y4aCTHC HA pa6OTCIHI/ITe B IMPOOCCHUTC HAa B3CMAHC Ha PCUHICHUA
Morar na cCb3gadar HOpCcAIrloCTaBKU 3a HOI[06HI/I CI)OpMI/I Ha COIHaJIHO
HU3KIIO4YBAaHC.

6. Ouenka Ha HAYYHHMTE U HAYYHO-TIPUJIOKHH NIPUHOCH
Hayunute npunocu Ha 1. ac. A-p Jparomup [paraHoB morat na 6baaT
00001IIeHH B CIICAHUTE HAPABICHUS:

1. OGoraTsiBaHe Ha COLMOJOrMYECKAaTa MHTEPHpETalusl Ha COLMAIHOTO
U3KJIIOYBAHE Ype3 KPUTUYECH AHAIN3 HA JTOMHUHUPAILUTE KOHUENTYaIu3alun
B CBpPOIICHCKUTE COLMAIHU NOJUTHUKA U 4Ype3 AaHAIUTUYHOTO My
PEKOHCTpyHpaHe B IIEPCIIEKTUBATa HA KOHLIECMIUATA 32 COLIMAIIHO 3aTBapsiHe
Ha Makc Bebep.

2. O0oOCHOBaBaHE W KOHIENTyaJlHO CHCTEMAaTHU3HpAaHE HAa IOHSATHETO
,,A3KIIF0YBAIIA 3a€TOCT KaTO aHAJIUTUYHA KaTEeropus B COLMOJIOTHATA Ha
TpyAa, KOSATO NOAYEpTaBa JBOMCTBEHMS XapaKTEp Ha IUIATEHATa 3a€TOCT
CIIPSIMO COLMAJIHOTO BKJIFOUBAHE.

3. Kputnuen aHanu3 Ha METOAOJIOTMYECKATE OTPAaHUYEHUS HA HM3CIEIBAHETO
EU-SILC nipu n3MepBaHe Ha COUMAIHOTO M3KIIOUYBAHE U ApTYMEHTHPAHE Ha
HEO0OXOAMMOCTTa OT NPEOAOJISIBAHE HA PEAYKIMOHUCTKHUSA, IPEUMYILIECTBEHO
JOXOAHO-MTOTPEOUTEICKU MOAX0 KbM aHaJIN3a Ha O€THOCTTA U COLIMAIIHOTO
U3KJIIOYBAHE.

4. PazmupsiBaHe Ha aHAJIUTUYHHMS HMHCTPYMEHTAapUyM 3a M3CIEABAaHE Ha
coLlMaHaTa ITOJIMTUKA 4Ype3 M3I0I3BaHE HA MUKPOCUMYJIALMOHHUSA MOJIEI
EUROMOD 3a omneHka Ha BB3JACUCTBHETO Ha JaHBYHO-TpaHCHEpPHUTE
HOJIUTUKU BBPXY OCTHOCTTA U PA3NPEIEICHUETO Ha JOXOIUTE.
Hayuno-npunoxaute npuHocu Ha Jlparomup JlparaHoB morat na Owaar

dbopMylIMpaHu KaKTo CIIe/Ba:

1. OOorarsiBaHe Ha €MOUPUYHUTE U3CIIEC/IBaHUS B bbarapus BbpXy Bpb3KaTa
MEXIy IJIaTeHaTa 3aeToCT, OEJHOCTTa W COLMATHOTO HW3KJIIOYBAaHE upe3
W3M0JI3BAHE HAa MEXAYHAPOAHO CBHIOCTABUMHM JAHHU U CBHBPEMEHHHU
AHAJIMTUYHU METO/IN.

2. Cp3gaBaHe Ha MPEANOCTABKU 32 M3CIEIBAHE HA HEMATEPUAIHU U3MEPEHUS
Ha TpPYAOBUTE OTHOUIEHUWSA, BKIIOYUTEIHO HACWUJIMETO W TOPMO3a Ha
pabOTHOTO MSCTO, KaTro (paKTOpW, CBBP3aHU C pPUCKA OT COLMAIHO
U3KJIIOUBAHE CPEJ| 3a€TUTE.

3. Kputnuna wuHTepmpeTaiuss Ha Bpb3KaTa MeXJAy MUHUMaiHata paboTHa



3aruiata U OeTHOCTTa CpeJl 3a€TUTE, KOSATO MOCTaBs IMOJ BBIPOC IIUPOKO
Pa3NpPOCTPAHEHOTO MPEATNON0KEHHE, Y€ TMOBUIIABAHETO HA MHHUMAIHOTO
Bb3HArpakJCHHEe aBTOMATUYHO HaMaJlsiBa Jiejia Ha paboTenuTe OeHu.

4. EMOupuyHO u3cielBaHE Ha €PEKTUTE Ha COLMAIHO-TIOJUTUYECKA MEPKU
BbpPXY OJaroChbCTOSIHUETO HA YSI3BHMH COLMAJIHHU TPYNH, BKIIOYHUTEIHO
BB3JICHCTBUETO HAa U3BBbHPEAHUTE TEHCUOHHM J00aBKM IO BpeMe Ha
naugemusita or COVID-19 u ponsta Ha pasxoauTe 3a 37apaBe OT JHKoba Ha
JIOMaKHWHCTBAaTA.

5. MopaepHu3upaHe Ha NeAaroruueckuss MoJell 3a IpernoJaBaHe Ha COLMaHaTa
NOJINTHKA, Ype3 OOOCHOBAaBaHE HEOOXOJMMOCTTa OT BB3IPHEMAaHE Ha
eNUCTEMOJIOTMYHA MO3UIMs, JOIycKallla Bb3MOXHOCTTA 3a HajJUuue Ha
JaTeHTHU, HEMaHU(PECTUPaHW WIM CTPATErHMYeCKU MPUKPUBAHU OT
B3EMAILUTE PEUICHUE LENH Ha IIyOIMYHUTE MOJTUTUKH.

7. KpuTu4uHu 0es1esKKH U NPENnopbKU

Hsmam kputnynm Oenexku M OMX HMCKayla Ja mnoxenas Ha Jlparomup
JlparaHoB ycrex B akTUBHaTa My Hay4HO-U3CJI€ZJOBAaTEICKa paboTa.

[lo-HaTaTBIIHOTO pa3BUTHE Ha H3CIEAOBaTeICKaTa IporpaMa 3a

,,A3KJII0YBAIIaTa 3a€TOCT  OM MOTJIO /1a CE CBBPKE C TEOPETUUHUTE pa3pabOTKH

3a KyMyJIaTHBHMTE orpanndenus (cumulative disadvantage!), kouto obscusBar

HaTPYNBAHETO U BB3MPOU3BOJICTBOTO HA COLMAIHU HEPABEHCTBA BbB BPEMETO.

B Ta3u Bpb3ka 0COOEHO MPOAYKTUBHO OHM OMJIO HM3MOJI3BAHETO HA MaHEIHU

MexayHapoanu 6a3u ganHu (Hanp. SHARE job episodes), kouto mo3BoJisiBaT

aHaJIu3 Ha TPyAOBH Ouorpaduu ¥ AMHAMUKA HAa HEOJArONpPUSTHUTE TPYJIOBU

NO3ULINN.

8. 3akuarouyenne
Ha ocHoBara Ha aHanu3a Ha HAy4yHO-M3CII€JOBAaTeNICKaTa JEHHOCT,

HayYHU ¥ HAy4YHO-TIPWJIOKHHM NPUHOCH Ha TJ. ac. A-p paromup JlparaHos,

B3EMalKM TMpeABUJ aKaJeMUYHaTa, M3CJIel0BaTEeICKa U eKCIIepTHa NEHHOCT,

JaBaM BHCOKa OIIEHKa Ha HeroBaTa KOMIUIEKCHa paboTa M pe3ynTarw,

MPEACTABEHU NMPHU YYACTUETO B KOHKypCa 3a aKaJeMHUYHA IIIBXHOCT ,,JJOUEHT

no Couumonorust (Comuonorus Ha TpyAa M CcOLMAIHATa MOJIUTUKA)

npodecruonanHo HampasiaeHue 3.1. Couuosiorusi, aHTPOIOJOTUS M HAYKH 3a

KyJTypara, B Karenpa ,, Jkonomuuecka counonorus Ha YHCC.

I'macyBam ,,3A“ npumoOMBaHETO Ha akaJeMUYHATA JIBAKHOCT ,,JOLICHT
ot a-p HAparomup JIparaHos.

JlaTa / MscTo IMoamuc: ...oovviiiiiiii e,

! Dale Dannefer, Cumulative Advantage/Disadvantage and the Life Course: Cross-Fertilizing Age and Social
Science Theory, The Journals of Gerontology: Series B, Volume 58, Issue 6, November 2003, Pages S327—
S337, https://doi.org/10.1093/geronb/58.6.5327



YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

REVIEW

From: Associate professor Ekaterina Lyubenova Markova

Sociology

Institute of Philosophy and Sociology at the Bulgarian Academy of
Sciences (IPS-BAS),

University of Plovdiv ,, Paisii Hilendarski “

Regarding: competition for the position of Associate Professor in professional
field 3.1 Sociology, Anthropology and Cultural Studies, scientific
specialisation Sociology (Sociology of Labour and Social Policy),
at the University of National and World Economy.

1. Information about the competition

The competition has been announced to meet the needs of the
Department of Economic Sociology, Faculty of General Economics at UNWE,
in accordance with Decision of the Academic Council No. 5/10.12.2025. I am
participating as a member of the scientific jury for the competition pursuant to
Order No. 661/06.03.2026 issued by the Rector of UNWE.

2. Information about the candidates in the competition

Dragomir Draganov was born on 14 July 1982. He obtained a Master’s
degree in Sociology (2005) from UNWE. In 2015, he was awarded the
educational and scientific degree of Doctor (PhD) in Sociology at the Institute
for the Study of Societies and Knowledge (currently the Institute of Philosophy
and Sociology), where he worked on issues related to public policies, poverty,
inequalities, and social exclusion. Since November 2023, he has held the
position of Chief Assistant Professor at the Department of Economic Sociology
at UNWE, where he teaches courses in the fields of economic sociology,
sociology of labour, and social policy.

3. Fulfilment of the requirements for occupying the academic
position
3.1.  Fulfilment of quantitative requirements
In accordance with the national requirements under the LDASRB - Law
on the Development of the Academic Staff in the Republic of Bulgaria (Art. 26)
and its Implementing Regulations (Art. 1a, para. 1), with a minimum threshold



of 400 points, Dragomir Draganov has declared a total of 515 points. According
to the additional requirements of UNWE under the same Act (Art. 2b, para. 5)
and its Implementing Regulations (Art. la, paras. 2-3), with a minimum
threshold of 320 points, the candidate has demonstrated 616.15 points.

Overall, in compliance with both the national requirements and those of
UNWE, with a combined minimum threshold of 720 points, Dr Draganov has
achieved a total of 1,131.15 points, which substantially exceeds the required
minimum.

3.2.  Fulfilment of qualitative requirements

Dr Dragomir Draganov demonstrates a very high level of fulfilment of
the qualitative requirements through the integration of research, teaching, and
expert activities. In his academic work, the candidate has developed an active
teaching and organisational profile: he has designed six course syllabi and a
teaching manual, supervised successfully graduating Master’s students,
contributed to the updating of the state examination questionnaires in
Sociology, and participated in the organisation of student mobility under the
Erasmus+ programme.

He has also held a number of academic positions, including Scientific
Secretary of the Department of Economic Sociology, member of the Faculty
Council of the Faculty of General Economics, member of the Faculty
Committee for the Promotion and Evaluation of Research Activity, member of
the General Assembly of UNWE, and member of the Advisory Board of the
Centre for Sociological and Psychological Research at the Department. The
results of university student surveys indicate evaluations that are comparable to,
or higher than, the university average.

The candidate has established himself as a researcher in the field of
sociology of labour and social policy, with publications addressing social
exclusion, inequalities, the labour market, and the pension system. His research
has been cited in international academic publications, and his scholarly activity
includes participation in six national and international research projects, as well
as engagement with the academic community through the Bulgarian
Sociological Association and through organisational committees of scientific
conferences.

Alongside his academic work, Dragomir Draganov has substantial expert
experience in the development and analysis of public policies, particularly in
the fields of social policy and social security. He has held managerial and
expert positions within the public administration and has contributed to the
preparation of analytical reports and evaluations for state institutions.

By Protocol No. 11/06.11.2025 of the Habilitation Council at UNWE, the
Council unanimously concluded that the candidate meets the quantitative and



qualitative requirements adopted by the Academic Council of UNWE.

Through his active research, teaching, and expert engagement, Dragomir
Draganov has established himself as a recognised scholar in the field of
sociology of labour and social policy, as a lecturer contributing to the
development of the educational process, and as an expert supporting the
reputation of the Department and the university, while strengthening the link
between academic research and public policy practice.

4. Evaluation of Teaching Activity

Chief Assistant Professor Dr Dragomir Draganov, a lecturer at the
Department of Economic Sociology, has the following teaching workload:

As an hourly paid lecturer in the period 2005-2017, he conducted
seminar classes at the Bachelor’s level. As a full-time member of academic staff
in the period 2022-2025, at both Bachelor’s and Master’s levels, Draganov has
delivered lectures and seminars in the following courses: Business
Communication, Statistics, Statistical Research, Economic Sociology,
Sociology of the Third Sector, Sociology of Labour, Social Policy, History of
Sociology, Sociology of Conflicts, Comparative Social Policies, Social Capital,
and Economic Culture. During the 2023/2024 academic year, the candidate
delivered lectures in English in the course Economic Culture at the Bachelor’s
level.

The extensive range of university courses taught demonstrates Dr
Dragomir Draganov’s broad sociological training and his capacity to teach both
fundamental and specialised subjects in the fields of economic sociology,
sociology of labour, and social policy. His teaching experience provides clear
evidence of a well-defined professional profile within the scientific field of the
competition, thereby establishing Dragomir Draganov as a valuable lecturer and
researcher in the Department of Economic Sociology.

5. General characteristics of the presented scientific
works/publications

Chief Assistant Professor Dr D. Draganov participates in the competition

for Associate Professor with a total of 20 publications:

- 1 monograph (habilitation thesis);

- 5 chapters in edited volumes;

- 1 study published in a scientific outlet indexed in international
databases (Scopus), co-authored;

- 3 studies published in peer-reviewed academic journals;

- 9 articles and conference papers published in peer-reviewed journals
or edited volumes (some co-authored);

- 1 university teaching manual.
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The submitted scientific publications of Dr Dragomir Draganov are
closely aligned with the thematic scope of the competition - sociology of labour
and social policy. A central place is occupied by studies on the labour market,
social exclusion, and poverty, including the problems of ‘“exclusionary
employment”, the minimum wage, and the working poor. A second line of
research concerns analyses of social policy and social protection in both
national and European contexts, including studies on the pension system and
the effects of tax—transfer policies. A third line encompasses research on social
inequalities and quality of life, including health inequalities and access to social
protection. Taken as a whole, the candidate’s scholarly output demonstrates a
sustained interest in the social consequences of labour market functioning and
the role of public policies in limiting social exclusion.

[ will present some of the publications with which Dr Dragomir
Draganov participates in the competition:

The monograph  Exclusionary Employment: A  Sociological
Interpretation (2025, UNWE Publishing House) is devoted to the relationship
between employment and social exclusion and offers a critical analysis of the
established assumption in the academic literature that participation in the labour
market inherently functions as a mechanism of social integration. The author
argues that such an understanding overlooks the quality of employment and the
possibility that labour relations themselves may become a source of new forms
of social exclusion. In this context, the concept of “exclusionary employment”
is introduced and substantiated, referring to a condition in which individuals,
due to the characteristics of their participation in labour relations, are unable to
benefit from the fundamental social and economic advantages of paid
employment—namely, securing sufficient resources to avoid poverty and
maintaining balanced social relations and a satisfactory rhythm of life outside
work.

The monograph is structured into four chapters, which successively
address the problem of social exclusion, its interpretations through the theory of
social closure, the relationship between employment and social exclusion, and,
on this basis, propose a conceptualisation of “exclusionary employment” and its
application to the Bulgarian socio-economic context.

The concept of “exclusionary employment” proposed by Dr Draganov
may be regarded as an original terminological systematisation of a phenomenon
recognised in the international academic literature but typically analysed
through different, partially overlapping concepts such as exclusionary
employment, precarious employment, or the phenomenon of in-work poverty.
In this sense, the concept represents an attempt at theoretical integration of
several research strands—the discourse on social exclusion in European social
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policy, the theory of social closure, critical studies on the quality of
employment, and empirical observations on the working poor and precarious
work.

Of particular importance for the academic debate is the way in which the
phenomenon of the “working poor” is used in the monograph as an empirical
indicator of the limited integrative function of labour. Whereas the classical
paradigm of social policy assumes a linear relationship between employment,
income, and social integration, the author demonstrates that under certain
conditions participation in the labour market itself may reproduce social
exclusion. The “working poor” are interpreted as a symptom of a broader social
process, conceptualised through the notion of “exclusionary employment”,
operationalised along two main dimensions—economic (the inability to avoid
poverty despite being employed) and social (limited opportunities for full
participation in social life). This allows the phenomenon to be examined more
broadly than in-work poverty alone, encompassing various forms of
employment that fail to fulfil the integrative function of paid work.

The relationship between employment, income, and social exclusion is
further analysed in the article Minimum Wage and In-Work Poverty in
Bulgaria (2025, Economic Thought Journal, (3), 355-369). Using the Kaitz
index and a single-factor regression analysis, a statistically significant
relationship is identified between the ratio of the minimum to the average wage
and the share of the working poor, which calls into question the effectiveness of
mechanically linking the minimum wage to the average wage as an instrument
for reducing in-work poverty. This finding is of considerable importance for the
debate on the design and adaptation of labour market policies and their impact
on social inequalities.

Within the same thematic line is also the publication Employed, Yet
Excluded: When Having Paid Work Is Not Enough (2025, pp. 361-374,
UNWE Publishing House), which represents an empirical application of the
concept of exclusionary employment developed in the monograph. Based on
data from the European Social Survey, the study demonstrates that a significant
proportion of employed individuals may find themselves in a situation where
participation in paid employment does not ensure full social inclusion.
Particular attention is given to the role of working conditions and the
organisation of labour, highlighting that excessive job demands and limited
employee participation in decision-making processes may create conditions
conducive to such forms of social exclusion.
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6. Evaluation of Scientific and Applied Research Contributions

The scientific contributions of Chief Assistant Professor Dr Dragomir Draganov
may be summarised in the following directions:

l.

Enriching the sociological interpretation of social exclusion through a
critical analysis of dominant conceptualisations in European social policy
and through its analytical reconstruction from the perspective of Max
Weber’s concept of social closure.

Substantiating and conceptually systematising the notion of
“exclusionary employment” as an analytical category in the sociology of
labour, highlighting the dual character of paid employment in relation to
social inclusion.

. Providing a critical analysis of the methodological limitations of EU-

SILC in measuring social exclusion and arguing for the need to overcome
the reductionist, predominantly income-consumption approach to the
analysis of poverty and social exclusion.

Expanding the analytical toolkit for the study of social policy through the
use of the EUROMOD microsimulation model to assess the impact of
tax—transfer policies on poverty and income distribution.

The applied research contributions of Dragomir Draganov may be formulated
as follows:

1.

Enriching empirical research in Bulgaria on the relationship between paid
employment, poverty, and social exclusion through the use of
internationally comparable data and contemporary analytical methods.
Creating conditions for the study of non-material dimensions of labour
relations, including workplace violence and harassment, as factors
associated with the risk of social exclusion among the employed.

Offering a critical interpretation of the relationship between the minimum
wage and in-work poverty, challenging the widely held assumption that
increases in minimum wages automatically reduce the share of the
working poor.

Conducting empirical research on the effects of socio-political measures
on the well-being of vulnerable social groups, including the impact of
extraordinary pension supplements during the COVID-19 pandemic and
the role of out-of-pocket healthcare expenditures.

. Contributing to the modernisation of the pedagogical model for teaching

social policy by substantiating the need to adopt an epistemological
position that allows for the existence of latent, non-manifest, or
strategically concealed objectives of public policies.
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7. Critical notes and recommendations

I have no critical remarks and would like to wish Dragomir Draganov
success in his ongoing research activity.

The further development of the research programme on “exclusionary
employment” could be linked to theoretical contributions on cumulative
disadvantage?, which explain the accumulation and reproduction of social
inequalities over time. In this regard, the use of longitudinal international
datasets (e.g. SHARE job episodes) would be particularly productive, as they
allow for the analysis of employment trajectories and the dynamics of
disadvantageous labour positions.

8. Conclusion

On the basis of the analysis of the research activity, as well as the
scientific and applied research contributions of Chief Assistant Professor Dr
Dragomir Draganov, and taking into account his academic, research, and expert
work, I give a high assessment of his overall performance and the results
presented in his application for the academic position of Associate Professor in
Sociology (Sociology of Labour and Social Policy), professional field 3.1
Sociology, Anthropology and Cultural Studies, at the Department of Economic
Sociology at UNWE.

I vote in favour of awarding the academic position of Associate
Professor to Dr Dragomir Draganov.

17.04.2026 /Sofia Signature: ...........ccoeeiiiiiiiinnn...

2 Dale Dannefer, Cumulative Advantage/Disadvantage and the Life Course: Cross-Fertilizing Age and Social
Science Theory, The Journals of Gerontology: Series B, Volume 58, Issue 6, November 2003, Pages S327—
S337, https://doi.org/10.1093/geronb/58.6.5327
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