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1. Enenxosa, JI. (2024). Ponsita Ha eTukara 3a pa3BuTHe Ha opraHuzanuute. Ikonomiceski I
Socialni Alternativi, (4). 131-142. ISSN (print): 1314-6556
Wupnexkcupane B EBSCOhost:
https://research.ebsco.com/c/as44zi/search/details/5Szmttp6mez?db=bsu

POJIATA HA ETUKATA 3A PASBBUTUE HA OPTAHU3AIMUTE

Pe3tome: Crarusita € MOCBETeHAa HAa 3HAYCHHETO Ha €THKAaTa B OpraHU3aluuTe, CIIOpe.] KOSTO
CTOMHOCTTA Ha MOPAJIHOTO MOBEJEHUE TPYJHO MOXKE /1a CE U3YHUCIU C KOJIMYECTBEHU METOAU, HO
HIETUTE, KOUTO HEMOPATHOTO MOBEACHUE MOXKE J1a HaHeCe, MOTaT J]a UMaT KOHKPETHO OIOKETHO
m3paxkenue. M3cnenoBarecKuAT MHTEpPEC KbM €THKaTa € IMPOBOKUPAH OT BB3MOXKHOCTHTE 3a
pa3BUTHE Ha OpraHU3alMOHHA Cpefa, KOATO Ja CIoMara CaMOperylanusara, CaMOKOHTpOJia U
caMOyIbp)KaHETO Ha KadyecTBaTa Ha XapakTepa B IOJOXKUTEJIHA MOCOKAa W Ja JOTNpUHAcS 3a
MMOCTUTAHETO HA OPraHU3alMOHHUTE (CTPAaTerHYecKH) Ield W e(PEeKTHBHOTO W e(PUKACHO
U3MbJIHEHHE Ha 3aj1adu. llenta Ha mMpoydBaHETO € Ja ce aHalu3upa M Moaodpu pa3dupaHeTo 3a
€THYHAa paMKa B OpraHu3aluuTe, KOSITO UMa 32 33/1a4a /1a Ch3/1aBa Cpeia Ha yBaKEHUE, OTHOIIEHUE
Y MPOIYKTHBHOCT, & HE MPOCTO KAaTO BBBEXKIaHE Ha (hOpMajeH MHCTPYMEHT 3a YNpaBICHHE HA
YOBEIIKOTO IMOBEJAEHUE. 3a MOCTUIaHETO Ha Ta3M LieJl Ca M3MOJ3BaHU METOAM 3a aHalu3 Ha
BTOPUYHU JIaHHU U HaOofieHue. B pe3ynTar Ha MpoBeI€HOTO MPOYYBaHE ca CUCTEMATU3UPAHU JIBA
MOAX0Ja — OTBOPEH M KOHCEPBAaTUBEH, KbM pa3BUTHETO Ha OTHOIICHUATA B pPAaMKHUTE Ha
OpraHU3aIMATa,KaKTO U Ca ONHUCAHU TEXHUTE BH3MOKHHU XapPAKTEPUCTHKUA M WHCTPYMEHTH 3a
IpujiaraHe B OpraHu3anuuTe. B 3akiioueHHeTo ce moaudepraBa, ye HM300pbT Ha MOAXOA 3a
Ch3/1aBaHE HA €TUYHA paMKa B OpraHU3AIMHUTE TPsOBa 1a Ob/ie MPEIIIeCTBaH OT 3abJDKUTEIHU
aHaJIM3 U OIIEHKa Ha cpejara, KbJETO 1€ ce Ipuara.

KarouoBu AYMM: €TUKA, HECHHOCTHU, OPraHU3allMOHHO PAa3BUTHEC, CPEAa Ha YBA)KCHHEC, YOBCIIKO
ITOBCACHUC.

THE ROLE OF ETHICS FOR THE DEVELOPMENT OF ORGANIZATIONS

Abstract: The article is devoted to the importance of ethics in organizations, according to which
the value of moral behavior can hardly be calculated with quantitative methods, but the damage
that immoral behavior can cause can have a specific budgetary line. Research interest in ethics is
provoked by the possibilities for developing an organizational environment that would promote
self-regulation, self-control and self-restraint of character qualities in a positive direction and that
would contribute to the achievement of organizational (strategic) goals and the effective and
efficient performance of tasks. The purpose of the study is to analyze and improve the
understanding of an ethical framework in organizations, which has the task of creating an
environment of respect, attitude and productivity, and not simply as the introduction of a formal
tool for managing human behavior. To achieve this goal, secondary data analysis and an
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observation method have been used. As a result of the study, two approaches — open and
conservative — to the development of relations within the organization have been systematized, and
their possible characteristics and tools for implementation in organizations have been described.
The conclusion emphasizes that the choice of an approach to creating an ethical framework in
organizations must be preceded by a mandatory analysis and assessment of the environment where
it will be implemented.

Key words: ethics, organization development, respectful environment, human behavior.

2. Elenkova, L. (2024). Some misconceptions that hinder the development of young
people for full and meaningful youth participation. ITlYBJINYHU ITOJIMTUKHU.bg,
15(3), 49-64. ISSN (Online) - 1314-2313
HNunexcupane B CEEOL: https://www.ceeol.com/search/article-detail?id=1302747

HAKOMU ITOI'PEIHIHU ITPEACTABU, KOUTO BB3NNPEIIATCTBAT PASBBUTHETO HA
MJUIAIUTE XOPA U ITBJIHOUEHHOTO UM YYACTHUE B OBIIECTBEHUA ’KUBOT

Pe3rome: Crarusra e IocBeTEHAa HA HIKOU IOrpC€IIHU MPpEACTaBrU, KOUTO CbBPEMECHHOTO O6HIGCTBO
Y HETOBUTE CHCTeMH (DOpMHUpAT cpell MIIAJNTE XOpa, KAKTO U Ha BIUSHHETO UM BBPXY TIXHOTO
AKTUBHO W ITBJIHOIICHHO y4acTHe B OOIICCTBEHUTE MpOIecH. M3cIenoBaTeCKUiT HHTEPEC KbM
TeMara ¢ MPOBOKUPAH OT peulia HaOIOIEH S, HAIIPABCHH B IIPAKTUKAaTa Ha aBTOpa Mpu padorara
My C MIJIaJ XOpa B Ka4eCTBOTO My Ha MIIAJIC)KKH PaOOTHMK, M3CIIEAOBATEN M MPENOJaBaTell B
obmacTTa Ha MIaJeXKaTa MOMUTHKA. HaTrpymaHUST OMUT odepTaBa CMECBaHE M HEMpaBUIIHA
ynotpeba Ha OMNpeNeNeHH TMOHSATHS, KOETO IOKa3Ba HalIMyue Ha OObpKBaHE KakTO Ha
TEPMHHOJIOTHYHO pPaBHUINE, Taka W HAa paBHUIIC TO3HABaHEe W pa3OuMpaHe Ha MIIAJCIKKHUTE
MONUTUKK KaTo ¢opMa Ha myOnMYHA TONUTHKU. OOEKT Ha M3CIEeIBAHETO € AaKTHBHOTO U
IIBJTHOIICHHO yYacTHE Ha MJIQJINTE XOPa, a HETOB MPEAMET Ca PA3IMYHUTE ChBPEMEHHH ITOTPEITHH
MPEJICTaBU M0 Pa3MIekKIaHUTE BBIPOCH M TAXHOTO BB3JACHCTBHE BbPXY MIAJECKKOTO Yy4acTHE.
OcHoBHara 11e1 Ha U3CIIEABAHETO € Jla U3SICHU M YEIHAKBU Pa3OUpaHeTo 3a KIIOYOBU BBIIPOCH,
KOHUTO MOCTOAHHO CC IOCTABAT B CbBPECMCHHOTO O6HICCTBO, KaKTO U 1a aHAJIM3WPpa KaK IOrpCiIHUTEC
MIPEJICTAaBU MPSKO BIUSAAT BbPXY aKTUBHOTO U ITBJTHOLIEHHO y4acTHE Ha MJIaJIUTE XOpa, KaTo B Hall-
roJsiMa CTEIEH TO Bh3MPEnATCcTBar. ToBa OU JONPUHECIIO 3a MO-700pOTO pa3dupaHe Ha poJiaTa Ha
MJIQIOTO TOKOJIEHWE B  pa3IUYHUTE OOIIECTBEHHM TMpOIEcH, 3a MomoOpsBaHEe Ha
MEXIYIOKOJICHYECKUs AHalol W 3a Cbh3/laBaHE Ha IMO-OJarompusiTHa cpela 3a pa3BUTHE H
yIpaBlieHUE HAa €KUITH, OPTraHU3alMH U OOLTHOCTH.

KiarouoBu aymu: Miafexko ydacTue, KPUTHUECKO MHCIEHE, MEXKIYMOKOJIEHUECKH JUajor,
JUAEPCTBO.

SOME MISCONCEPTIONS THAT HINDER THE DEVELOPMENT OF YOUNG
PEOPLE FOR FULL AND MEANINGFUL YOUTH PARTICIPATION


https://www.ceeol.com/search/article-detail?id=1302747

Abstract: The article is dedicated to some misconceptions that modern society and its systems
create among young people and how this affects their active and meaningful participation. The
research interest was provoked by a series of observations while the author works with young
people as a youth worker, researcher and lecturer in the field of youth policy. This experience
outlined the mix use of certain notions that are indicative about confusions either at the level of the
terminology or rather is a manifestation of deficit of knowledge of youth policies as public policies.
The study takes active and meaningful youth participation as its object, and the various
contemporary misconceptions of the mentioned below aspects and their respective impact as its
subject of study. Its main goal is to clarify and harmonize the understanding of key issues that
today's society constantly raises and to discuss how misconceptions directly affect and influence,
most negatively, active and meaningful youth participation. This will improve the understanding
of the role of the younger generation in various processes, as well as improve intergenerational
dialogue and create a better environment for the development of teams, organizations and
communities and their management.

Key words: youth participation, critical thinking, intergenerational dialogue, leadership.

3. EuaenxkoBa, JI. (2025). BB3MOKHOCTM W OrpaHUYeHHs] TpPel KAPHEPHOTO M
KOMIIETEHTHOCTHO Pa3BUTHE HA CJIYXKHTEJH B aJMHUHHCTpanusaTa Ha PenmyOamka
Bouarapus. IYBJINYHU ITOJIUTUKU.bg, 16(3), 83-96. ISSN (Online) - 1314-2313
WNunexcupane 8 CEEOL: https://www.ceeol.com/search/article-detail?id=1355799

Bb3MOXKHOCTHU 141 OI'PAHUYEHUA HNPEJ KAPUEPHOTO 141
KOMIIETEHTHOCTHO PA3BBUTHUE HA CJOYKUTEJIN B AIMUHUCTPALIUATA HA
PEIIYBJIUKA BBJITAPUSA

Pestome: Crarusta onucBa 3HAYEHHETO HAa KOMIIETEHTHOCTTA Ha CIY>KUTEJIHUTE B Objarapckara
aJIMUHUCTpAIMs 32 U3IbJIHEHNE Ha CITYy>KEOHUTE 3a/IbJDKEHUS, O4epTaHU uYpe3 HOpMaTUBHA ypenoa.
Pasmexxna cb3naleHUTe HOPMATHBHU YCJIOBHMS 3a KapUEPHO M KOMIIETEHTHOCTHO Pa3BUTHE U
JUCKyTHpa Bb3MOKHUTE MPEIN3BUKATEIICTBATA IIPE TOBA pa3BUTHE. B3ema npeaBu1 IpUHIUIIUTE
Ha yIpaBJeHUE HAa YOBEIIKUTE PECYpPCH, KOUTO Bb3MPHUEMAT CIYKUTEIUTE KaTO OCHOBHA (DYyHKITHS
Ha OpraHM3alusTa, Hali-1leHeH akTuB. nentudunupar ce Bb3MOXKHU AeQUIMTH B HOPMaTUBHATa
ypenba u ce MpesCTaBsIT KOHKPETHHU MPErnopbKU. AHATU3UpaHa € KOMIIETEHTHOCTHATa paMKa, OT
KOSITO 3aBUCH JEMHOCTTA HA 3a€TUTE JIMLA, TAXHOTO PAa3BUTHE U U3PACTBaHE, CIPABEMJIUBO U
00EKTUBHO OLIEHSIBaHE, POU3BOJUTEIIHOCT U MOTUBALIMSL.

KurouoBu aymu: ynpaBieHHE Ha YOBELIKM PECYpPCH, KapUEPHO DPA3BUTHE, KOMIIETEHTHOCTHA
paMKa, CIIpaBeUIMBO OLEHSIBAHE.

OPPORTUNITIES AND LIMITATIONS TO THE CAREER AND COMPETENCE
DEVELOPMENT OF EMPLOYEES IN THE ADMINISTRATION OF THE REPUBLIC OF
BULGARIA


https://www.ceeol.com/search/article-detail?id=1355799

Abstract: The article describes the importance of the competence of employees in the Bulgarian
administration for the performance of official duties outlined by the regulatory framework. It
examines the created regulatory conditions for career and competency development and discusses
the possible challenges to this development. It takes into account the principles of human resource
management, which perceive employees as the main function of the organization, the most valuable
asset. Possible deficiencies in the regulatory framework are identified and specific
recommendations are presented. The competency framework, on which the activities of employees,
their development and growth, fair and objective assessment, productivity and motivation depend,
is analyzed.

Keywords: human resource management, career development, competence framework, fair
assessment.

4. Euaenkosa, JI. (2025). MuagexkaTra noJIuTHKA KaTo (pakTop 3a pa3BUTHE HA CIVIOTEHH
U cnogesieHu oomecrsa. [Iyoanunn mosmruku.bg, 16(2), 90-106.
HNupexcupane B CEEOL: https://www.ceeol.com/search/article-detail?id=1341945

MJUIAJEXKKATA TTIOJIMTUKA KATO ®AKTOP 3A PASBBUTUE HA CIIVIOTEHU U
CIHHOJAEJIEHU OBIIIECTBA

Pe3iome: Crarusra nMa 3a 1€l a OCBET/IM 3HAYEHHETO Ha MIIaJC)KKaTa MOJUTHKA U BKIIFOUBAHETO
Ha MJIQJUTE XOpa B PAa3BUTHUETO HA ,,CIIOACICHO OOMIECTBO™, KOETO, KaKTo ¢ neduHHpaHo, €
,COLIMATHO cmiaoTeHo oOmectBo™. To e crabunHo, Oe30macHO, TOJNEPAHTHO, YBaXKaBa
Pa3HOOOPA3UETO U € MSCTO, KbJIETO BCUUKH KUBEEIIIHU CE ,,9yBCTBAT Karo y noMa cu‘. IlosicHsBa ce
KaK OBJIACTSIBAHETO HA MJIAJU XOpa 3a y4acTHE B MPOICCH Ha B3eMaHE Ha PEIICHUE MOXE Jia €
MpeInocTaBka 3a MOAOOpsIBAaHE Ha KOXe3HWsiTa B €QHO OOIIeCTBO, KaKTO M Y€ CHBMECTHOTO
KOHCTpYHpaHE Ha PEATHOCT CIioOMara 3a pa3BUTHETO Ha YyBCTBOTO 3a COOCTBEHOCT Ha Ipolieca u
yBeJIMYaBa AaHTQXHUMEHTA M OJKEIaHWeTO 3a 3alluTa OoT pa3naa. Pasmienanu ca u  HSIKOU
MpeM3BUKATENICTBA Tpel BKIIOYBAHETO HA ,,MIIAJEKKaTa MEPCIeKTHBA™ ¢ Ied MoJo0psiBaHe
e(beKTI/IBHOCTTa Ha HY6J'II/I‘-IHI/IT6 IIOJINTUKU U prenBaHe Ha I[GMOKpaTI/I‘-IHI/ITe I/IHCTI/ITYIII/II/I qpe3
OTKpUT nuajor. HampaBeH e mpernie Ha pa3NuyHA HHCTPYMEHTH 32 YIPABICHUE U U3IbIIHEHUE Ha
II0JINTHUKATa, KaKBUTO Ca CTpaTGFI/II/ITC Ha eBpOHCﬁCKO 1 HallMOHAJIHO HUBO, KaKTO U CbOTBCTHUTC
CBITBTCTBAIIM TPOTPpaMU M TAXHOTO MpHIaraHe. BHUMaHHETO € HAcOYeHO KBbM pa3INdHU
MEXaHH3MH 32 y4acTHe Ha MJIQJIUTE XOpa U CHOTBETHUTE PE3yNTaTH, KOUTO CE€ MOCTUTAT C TOBa
yJacTue.

KiouoBu aymm: wmitajgexka TIOJMTHKA, OBJIACTSABAaHE, CIOJEICHW W CIUIOTEHH OOIIeCTBa,
MEXaHU3MH 3a yYacTHe, MJIaJIe’KKa ePCIEKTHBA.

YOUTH POLICY AS A FACTOR FOR THE DEVELOPMENT OF COHESIVE AND
SHARED SOCIETIES


https://www.ceeol.com/search/article-detail?id=1341945

Abstract: The report aims to explain the importance of youth policy and youth participation in the
development of a “shared society”, which is defined as “a socially cohesive society. It is stable,
safe, tolerant, respects diversity and it is a place where all residents “feel at home”. This report
explains how empowering young people to participate in decision-making processes can be a
prerequisite for improving cohesion in a society. It confirms that co-constructing reality helps
develop a sense of ownership of the process and increases commitment and the desire to protect
against disintegration. It also examines the challenges of including a “youth perspective” in order
to improve the effectiveness of public policies and strengthen democratic institutions through open
dialogue. The focus is also on different instruments for policy management and implementation,
such as strategies at European and national level, as well as the relevant accompanying programmes
and their implementation. It also examines different mechanisms for the participation of young
people and the relevant results achieved with this participation.

Keywords: youth policy, empowerment, shared and cohesive societies, participation mechanisms,
youth perspective.

T. 25 JOKJIA/IU, TYBJIUKYBAHU B CBOPHULIN OT HAYYHU KOH®EPEHIIUUH,
NHAEKCUPAHU B MEKAYHAPO/JIHU BA3U JAHHHU C HAYYHA UHO®OPMALIUA

5. EuaenkoBa, JI. (2025). YuacTneTro Ha COY:KUTEJIUTE B CTPATETMYECKOTO YIPaBJICHHE
KaTo (akTop 3a pa3BuTHe Ha cnojaejdeHu opranmsauuud. B 50 rogmnm kareapa
HNxonomuuecka conuosiorusi: COOpHUK ¢ TOKJIaau OT HayyHa KoH(pepenuusi, YHCC,
29 anpua 2025 r. (pp. 932-942). Akagemuuno usnarencrso-YHCC, ISBN (online): 978-
619-232-904-4
Nnnexcupane 8 CEEOL: https://www.ceeol.com/search/chapter-detail?id=1332336

YYACTHETO HA CIOYXUTEJUTE B CTPATETHYECKOTO YIIPABJIEHUE KATO
GAKTOP 3A PABBUTHUE HA CITIOAEJIEHU OPTAHU3ALIUN

Pe3tome: HacrtosmmsaT mokman pasmiekaa BBIPOCAa 32 yYaCTHETO HA CIY)KHTCIUTE B
CTPaTETHYECKOTO YIPABICHHUE Ha OpraHU3aIUsATa U TOBA KAKBO BIIUSHUE 0Ka3Ba BBPXY PA3BUTHUETO
Ha CHOAeNeHH opraHm3anuu. Pa3uckBa Kak eqHa CIOjAeJeHa OpraHu3anus € To-
KOHKYpPEHTHOCITIOCOOHAa ®  ycToiumBa. QOOSICHSBa 3al[0 yYacTHUETO BB3JICHCTBA BBPXY
mpo(eCHOHATHOTO M JMYHOCTHOTO OBJIACTSIBAHE HA CIY>KUTEIMTE M pPa3BHBa YyBCTBOTO 3a
CIIOZICTICHOCT, TMPO3PAYHOCT, TPEIBUIMMOCT W COOCTBEHOCT Ha TMPOIECUTE, 3aabidodaBa
MPUHAISKHOCTTa KbM KOMIIAaHUATA, TTOJ00PsIBa YCEIIAHETO 32 YIOBICTBOPSHOCT OT padoTara u
TOTOBHOCTTA Jia ObJIaT YacT KbM Hes 33 TIO-IbJIT0 BpeMe. PaMKOBO ompeienss KakBO MpeACTaBIsBaT
MIPUHIIMITATE Ha CIIOACIICHUTE OOIIHOCTH M OPTraHU3aI[uy M KaK TOBa MOBIIMSABA OPTaHW3AI[HOHHUS
MPOCIIEPUTET B €HA XaOTUYHA, JMHAMUYHA U KOHKYPETHTA cpefia.

Ku1r040BH 1yMu: cTpaTerHyecKo ynpaBieHne, CIIOICICHH OpraHU3alii, COLUaTHa yCTOHYHUBOCT,
ydacTre, mpo(ecHOHaIHO OBJIACTSBAHE.
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EMPLOYEE PARTICIPATION IN STRATEGIC MANAGEMENT AS A FACTOR FOR
DEVELOPING SHARED ORGANISATIONS

Abstract: This report examines the issue of employee participation in the strategic management
of the organization and its impact on the development of shared organizations. It discusses how a
shared organization is more competitive and sustainable. It explains why participation affects the
professional and personal empowerment of employees and develops a sense of sharing,
transparency, predictability and ownership of processes, deepens belonging to the company,
improves the feeling of satisfaction with work and the willingness to be part of it for a longer time.
It defines in a framework what the principles of shared societies and organizations are and how this
affects organizational prosperity in a chaotic, dynamic and competitive environment.

Keywords: strategic management, shared organizations, social sustainability, participation,
professional empowerment

6. Elenkova, L. (2025). The pivotal Role of Leadership in the Development of Industry
5.0 and Society 5.0. Haumonanen nay4den ¢popyMm Ha tema UHaycrpuaaHo u Ou3Hec
auaepcrBo (Muaycrpus 5.0, O6mectBo 5.0, OopazoBanne 5.0): COOpHHMK € TOKJIATAM.
(251-256)

HNunexcupane B CEEOL: https://www.ceeol.com/search/chapter-detail?id=1385831

KJIFOYOBATA POJISAA HA JIMAEPCTBOTO B PASBBUTUETO HA OBLIECTBO 5.0

Pe3rome: JloxkiagbT mOCTaBsl BbIPOCA 3a KIKOYOBATa poJid Ha JIMAEPCTBOTO B Pa3BUTHETO HA
Wunycrpus 5.0 u O6mectBo 5.0. IIpencrass cpaBuuTeneH aHanu3 Ha SnoHus u EBponeiickus
ChI03, KAaTO pasmIexJa Pa3IMYHUTE MOAXOAM, U3MOJI3BAaHU 3a MPOEKTHpPAHE Ha CTPaTernyecKu
pamMKy 3a MyOJIMYHO YIpaBiICHHE, KOUTO MOIKPENST YOBEKOLIEHTPUYHO OOIIECTBO, B KOETO
MKOHOMHYECKOTO Pa3BUTHE WU PEUIABAHETO HA COLMAIHUTE IPEAU3BUKATEIICTBA CBHXKUTEJICTBAT
XapMOHHUYHO Ype3 UHTErpanusTa Ha KHOepIpoCTPaHCTBOTO U (U3NYECKOTO IPOCTpaHCcTBO. OCBEH
TOBa JOKJIAIbT OOCHXKJAa MOTEHIMATHUTE MPEAU3BUKATEICTBA, KOUTO MOraT Ja Bb3HUKHAT IO
BpeMe Ha peanusupaneto Ha Unmyctpus 5.0 u ObmiectBo 5.0, kaTo B3eMa MpeIBH/I MTO3UIIHUITA HAa
YOBEKa U POJIsTa, KOSITO MOXKE Jla My C€ OTPEIH MPU B3aUMOIEUCTBUETO C TEXHOJOTHUTE.

KitouoBu nymu: O6mectBo 5.0; 00111ecTBO OpUEHTUPAHO KbM YOBEKA; TUACPCTBO; YCTOWIHBOCT.

THE PIVOTAL ROLE OF LEADERSHIP IN THE DEVELOPMENT OF INDUSTRY 5.0
AND SOCIETY 5.0

Abstract: The report addresses the key role of leadership in the development of Industry 5.0 and
Society 5.0. It presents a comparative analysis of Japan and the European Union, examining the
different approaches used to design strategic frameworks for public governance that support a



human-centred society, where economic development and the resolution of social challenges
coexist harmoniously through the integration of cyberspace and physical space. Furthermore, the
report discusses the potential challenges that may arise during the implementation of Industry 5.0
and Society 5.0, taking into account the position of humans and the role they may assume in
interactions with technology.

Keywords: Society 5.0; human-centered society; leadership; sustainability.

7. Eaenxosa, JI. (2025). IIpeanpuemadecku nNoaXoau B MyOJUYHOTO yIIPaBJIeHHE — Cpela
3a pa3BUTHe HAa KananmuTeTa Ha MJIQJAUTE XOpa W TeXHUTe opraHuzamuu. B
IIpeorkpuBane Ha abp:xkaBara: IIpeanpuemayecKusiT MoAedl HA JAbP:KABHO
ynpasienue: 30 ronnan no-KbcHO (¢. 371-382). Copusi: AkageMHYHO U3JATEJICTBO -
YHCC. HNupexcupane B CEEOL: https://www.ceeol.com/search/chapter-
detail?id=1373430

HPEAITPUEMAYECKH IIOAXOAU B ITYBJIMYHOTO YIIPABJIEHUE — CPEJA 3A
PABBUTHUE HA KAITAIHUTETA HA MJIAJIMTE XOPA U TEXHUTE OPTAHU3ALIUU

Pe3srome: JloxkiagbT uma 3a e 1a 00sICHU KaK M3MOJI3BAaHETO HA HSAKOU MOAXOAM Ha MyOnuuHus
MEHHJDKMBHT, KOUTO criomarar e()eKTUBHOCTTAa, OTTOBOPHOCTTA U I'bBKABOCTTA HAa MIIAJEKKUS
CEKTOp, MOXKE J1a II0A00pH MPOBEXKAAHETO HA MOJMUTUKATA 3a Miaaure xopa. Dokyc Ha JokiIana
CbIIO0O € KBbM pPa3iIM4YH HWHCTPYMCHTHU 3a YIIPABJICHUC W M3IBIHCHHUEC KAaTO CTpAarcrud Ha
HAIlMOHAJIHO HMBO, KAKTO U CHOTBETHUTE CBHIBTCTBALIM IporpaMu. Pasmiexnar ce m pa3audHu
HHCTPYMCHTHU, KOUTO cCIioMarar npujiaraHe€To Ha NPUHOUIIUTE Ha Hy6J'II/I‘IHI/I${ MCHU’KMBHT —
IIPABUTEJICTBO, KOETO € COOCTBEHOCT Ha OOILIHOCTTA; Pe3yiITaTHO OPHUEHTHUPAHO; HAChpUaBalllo
Y4aCcTUCTO HA YaCTHU Cy6CKTI/I; BOACHO OT MUCHS.

B Hacrosmms goknaj ce mpociuensna Kak BKIOYBAHETO HA MyOIMYHO-YaCTHO MAPThOPCTBO MPSKO
aHra)Xxupa 3aMHTEPECOBAHUTE CTPAHU B U3ITBIHEHUETO HA IMOJUTHKATA, OKypaXKaBa KOHKYPEHTHOTO
MOBEJICHHUE CpeJl pa3IMYHUTE OpPraHu3allu U Mo100psiBa MPEAOCTABSIHUTE YCIYTH. AHTQXKUPAHETO
Ha 3aMHTEPECOBAHUTE CTPAHU IMPSKO C MPOLECUTE KAKTO MO M3IbJIHEHHE Ha NOJUTHKUTE, Taka U
10 YBpPABJIEHUE HA MPOEKTU OKa3Ba BIMSHUE BbPXY Pa3BUTHETO HA 3HAHUS U YMEHUs, @ OTTYK U Ha
OBJIACTSIBAHETO HA MJIAIUTE U TEXHUTE OpraHU3allMy /1a pelaBaT npoOIeMHu.

KarouoBu aymu: eQexkTUBHO MNpPaBUTEICTBO, HHCTPYMEHTH 3a MYONMYHO yHpaBieHHE,
OBJIACTSBAHE HA MJIAJIU XOpa

ENTREPRENEURIAL APPROACHES IN PUBLIC GOVERNANCE - AN
ENVIRONMENT FOR DEVELOPING THE CAPACITY OF YOUNG PEOPLE AND
THEIR ORGANIZATIONS

Abstract: The report aims to explain how the use of some public management approaches that
promote the effectiveness, accountability and flexibility of the youth sector can improve the
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implementation of the policy for young people. The focus of the report is also on various
management and implementation tools such as national level strategies as well as relevant
accompanying programmes. Various tools are also considered that help implement the principles
of public management —government that is owned by the community; results oriented; encouraging
the participation of private entities; mission driven.

This report traces how the inclusion of public-private partnerships directly engages stakeholders in
policy implementation, encourages competitive behavior across organizations and improves
service delivery. Engaging stakeholders directly in both policy implementation and project
management processes has an impact on the development of knowledge and skills, thereby
empowering youth and their organizations to solve problems.

Keywords: effective government, public management tools, youth empowerment



