YHUBEPCUTET 3A HAITMOHAJIHO 1 CBETOBHO CTOITAHCTBO

CTAHOBUIIE

Or: npod. a.c.H. [{Beran [IspBanoB JlaBuakos, Coduiicku yausepcuter ,,CB. KimmmenT Oxpuacku®,
CronaHncku ¢akynreT; Hay4dHa crienuaiHocT: Conuoaorus.

OTHOCHO: KOHKYpC 3a akaJeMH4yHaTa JUIbXHOCT ,lIpodecop’ o npodecnoHaaHo HampasieHue 3.8.
HxoHomuka, Hay4Ha CHenuanHocT ,,OpraHu3anusi ¥ yIpaBlieHHE Ha MPOU3BOACTBOTO (IUTHUTATHA
Tpancopmarus u naoanun)“, B YHCC.

1. Uudopmanus 3a konkypca. KoHKypchT e 0OsiBeH 3a HY)KAWTE Ha Kareapa ,,Hmycrpuanen
omsnec™ mpu busnec gaxynrera Ha YHCC, cprimacHo Pemenne na Akagemuunus cbet Ne 3/30.06-
2026. Y4acTBaM B ChCTaBa Ha HAYYHOTO KYPH 1O KOHKYypca cbriiacHo 3amoBen Ne 2914/06-10-2026
Ha Pexropa Ha YHCC. KonkypcsT € 00sBeH B ,,/IbpxaBen BecTHUK Ha 7 aBryct 2026 r. bp. 71.

2. KpaTtka undopmanus 3a KaHIMIATHTE B KOHKYpca. B koHKypca ydacTBa IOIEHT A-p 30pHULIA
Fopucosa MopmanoBa, pemoBeH mpemonaBaTen B Karenpa ,Mumycrpuanen Gusnec” (BusHec
daxynrer, YHCC). KanaunaTsT nputekaBa oOpa3oBaTelHaTa U HayyHa CTEMEH ,,JOKTOP™ U 3aeMa
aKaJleMHUYHATA JUTHKHOCT ,,TOIEHT™ oT M. suyapu 2021r. Hayunure unTepecy Ha r-xa 3. Mopaarnosa
U mpernojaBarenckara U JAeifHOCT oOXBalar: YNPaBJICHHETO Ha WHOBAIMUTE, JUTHTATHATA
TpaHchopManus; HHPOPMALIMOHHUTE CUCTEMH B OM3HECa; YIpaBICHUETO Ha MpoeKTu. T4 mpenoaasa
kakto B YHCC, taka u B Hsakonko EBpomnelicku yHusepcuteta. KanauaarsT nma Hajg 20 roavHu
npodecronaneH onut B 6arkoBus 1 UT cexropa B Beirapust n uyx6uua. Jom. 1-p 3. Mopmanosa e ¢
u3paseH uscnenaosaresicku npodui (¢ Haa 100 uaaekcupanu nyosimkanuu B Scopus/WoS; H-index 16
(Google Scholar) u H-index 12 (Scopus) mo cnpaBka B ChOTBETHO MOCOYEHUTE OOIIO JOCTHITHUTE
MHTEPHET CTPaHUIM). YYacTBaja € U y4acTBa B MHOKECTBO IIPOEKTH OT pPa3IM4YHO €CTECTBO.

3. I3nbjHeHne HA N3MCKBAHUATA 32 3aeMaHe Ha AKaACMHUYIHATA JJIIBKHOCT

3.1. U3nmb/jHeHne HA KOJINYeCTBeHUTe 3ncKkBanus. CripaBkara 3a M3ITBITHEHNE Ha KOJTMIECTBCHUTE
M3MCKBaHUS [TOKa3Ba HEMHUTE pe3y/iTaTh — B ChOTBETCTBUE C HAIIMOHATHUTE MUHUMAJIHU U3UCKBAHUS
u gonbiaHuTenHuTe nokasarenu Ha YHCC. Jlokropcka aucepranus (rpyna A, 50 1.), xabunurannonHa
moHorpadus (rpyna B, 100 T.), npyru MoHorpaduu, myOIuKaluu B UHAEKCUPAHU HAYYHU U3/1aHUs,
UTUPAHUA M OCTaHAJIUTE NMPHIOKUMHU Mokazareian. O0eMbT Ha 3asBEHaTa MPOAYKIHUS HAAXBBPII
MUHUMAaJIHATE [IPAaroBe Mo OCHOBHUTE I'PyNHU. B HAKOM OT IpynuTe TOBA HAIBULLIEHHE € MHOIOKPATHO.



3.2. M3nbjiHeHNEe HA KadyeCcTBeHUTe M3UCKBaHuA. CrpaBkaTa 3a M3I'BIHEHHE HAa Ka4€CTBEHUTE
MOKa3aTeJIM TOKa3Ba CIEJHOTO: KaHAUAATHT IIOKpUBA BCUYKM W3UCKBaHUS, CBBP3aHU C
npernojiaBareyickata W M3ciefoBaTelickaTa JeHHOCT; YYacTHETO B HAyYHU MPOEKTH; HAY4YHO
PBKOBOJICTBO; MEXAYHAPOIAHH MyOIHKAIINU; PEIEH3EHTCKA M PelaKTopcKa JeiHocT; TpaHchep Ha
3Hanus. [locouenu ca BxmrountenHo Harpaau Ha YHCC 3a myOnukannoHHa akTUBHOCT MPE3 Tepro/ia
20222025 r. + man 70 nmybnukanuu B u3naHus, uHACKcHpaHu B Scopus u Web of Science. Tesu
CBEJICHHS O4YepTaBaT AaKTUBEH aKaJeMUYeH Mpoduia W MEKAYHApOJIHA Hay4YHa BHUIUMOCT.
Cranosumero Ha CeBera 1o xadbuiuranusa Ha YHCC e 1oJ10KUTENHO.

4. Ounenka Ha Yy4yeOHoO-mpenojaBaTejcKkara JeilHocT. KaHauaaTbT HMa HOPOABIDKUTEIECH
NPEIOJIaBaTEIICKU OIUT MO JTUCIMILIMHH, CBBP3aHHU MPSIKO ¢ KOHKYPCA: YHpasieHue Ha uHosayuume,
ousHec  unosayuu,  OusHec — UHGOPMAYUOHHU  cucmemu,  OUSUMATHA  MPpaHchopmayus,
npeonpuemavecmso. YHUBEPCUTCTCKUAT ydeOHmk ,Digital Transformation of Business
Organizations® (2026) mombiBa y4eOHO-METOIUIESCKOTO OCUTYpsIBAaHE HA Ta3u JAeHHOCT. KanauoaTet
UMa U 3HAYMTEIICH OMHWT B TMPEHOJABAHETO B UYKICCTPAHHU YHUBEPCHUTCTH, BKJI. MAruCThPCKH
nporpamu. [ToJ0XKHTETHO OLEHsABAM Bpb3KaTa MpEIojaBaHe - HAyYHH HM3CICABAHUSA - ydacTHE B
pellaBaHeTO Ha MPAKTUYECKU YIPABICHCKH MPOOJIEMH - y4acTHE B MOATOTOBKATa HA JIOKTOPAHTH -
MEXyHAPOJHU 00pa30BaTeIIHN UHUIIMATHBY.

5. KpaTka xapakTepHCTHKA Ha NpeJCTABeHUTEe HAYYHHU TpyaoBe/myoankanum. [IpencraBenara
Hay4yHa MPOJYKLHMs 0OXBallla TPU OCHOBHU B3aMMOCBBP3aHHM H3CIIEOBATENICKM HampaBieHus. Te
oTpassaBaT MOCJIEI0BAaTEIIHOTO Pa3BUTHE HA HAYYHHTE MHTEPECH HAa KaHAWJAaTa U CTPEMEKa KbM
HaATpaKJaHE W WMHTETPUPAHE HAa CHBPEMEHHHM YINPABICHCKM KOHILENLIUU C BB3MOXXHOCTUTE Ha
JUTUTATHUTE TEXHOJIOTHH.

II5pBOTO HaIpaBJICHHUE € oueumannama mpchqbopmauuﬂ Ha opzanuzayuume u ousuec npoyecume.
Tsce pasricxKaa HE IMpPOCTO KAaTO TEXHOJIOTMYHA ITPOMAHA, 4 KaTO CUCTECMECH U KOMIIJICKCCH NPOLECC Ha

OpraHM3al[MOHHO pPAa3BUTUE W M3TpakJaHEe Ha HOBU YIPABJIEHCKU crocoOHocTH. O0o61maBary
pesyarar  Tyk e  MoHorpadusta  JUIMTAJIHATA  TPAHCO®OPMALUA  KATO
OPTAHU3AILIMOHHA CITOCOBHOCT: UHAEKC 1 YITPABJIEHCKA PAMKA (2026) — ocHOBeH
xaOuwiuTalMoHeH Tpyd. B MoHorpagusta ce mpeansara MHOTOMEPEH HHIEKC 3a OICHABaHE Ha
JUTUTaIHATa TpaHChOopMalus, KOWTO HHTErpUpa CTpaTern4ecKy, OpraHU3allMOHHH, TEXHOJIOTMYHH U
qyoBellKH u3MepeHus. CuiHa cTpaHa Ha U3CIEIBAHETO € CBBP3BAHETO HA JUArHOCTHKATa C
000CHOBABaHETO Ha YIPABJICHCKU NPUOPUTETH U TNPAKTUUYECKU JEHCTBUS 3a OpraHM3alMOHHA
npomsiHa. HampaBieHneTo € pa3BUTO M B peAdIlia MEXIYyHApOJHU IyONHMKanWu, TIOCBETEHH Ha
TUTUTATN3AIMsITa Ha OW3HEC TPOIECUTE, OPraHW3alMOHHATA aJalTUBHOCT M TPHIOKEHHETO Ha
HOBHTE TEXHOJIOTUHU B YIIPABICHHUETO.



Btopotro HampasiieHHe o6x13a1ua ynpaejieduemo Ha uHoeayuume, UHO6AYUOHHUmME npouyecu,

omeoperume uHo8ayuu u npeonpuemaveckume ekocucmemu. To € IperCTaBeHO Ype3 MOHOrpadurTe
(2023), mocBeTeHH Ha T'BBKABOTO YIPABJICHUE HA MPOCKTU 3a Pa3BUTHE HA MHOBALMM B HAyYHU
OpraHu3ali ¥ MyOJMKallui B aBTOPUTETHU MexayHapoanu u3nanus (Technovation u Journal of
Open Innovation: Technology, Market, and Complexity). W3cneaBanusita pa3riexuar
B3aUMO/ICHCTBHUETO MEXXIY OpraHU3alUUTEe, ChTPYAHUYECTBOTO C MOTpeOUTENNTE, OOMEHA HA 3HAHUS,
posita Ha (OPMATHUTE M HE(POPMATHUTE NHOBAIMOHHN Mpexu. OcoO0eHO BHUMaHKE € OT/AEICHO Ha
BB3MOKHOCTUTE HA JWTUTATHUTE TEXHOJOTHMH, TOJIEMHTE JIAaHHW M W3KYCTBEHHS HHTEJEKT Ja
TpaHcopMUpaT HHOBALMOHHHUTE IPOLIECH U JIa TOIIOMAraT pa3BUTHETO Ha YCTOMYMBH HHOBALTMOHHU
€KOCHUCTEMH.

TperoTo HanpaBjieHUE € CBbP3aHO C pa3pabOTBAHETO HA MOOeaU 3a NOONOMA2ane Ha YAPAGIeHCKUme

peuwenus upes OueUmanHu OIUSHAYU, UKYCMEEeH UHMeENeKm U MHO2OKPUMEPUAIHA ONMUMUAYUL.
[IpencraBeHo € upe3 mopeauiia OT MEXAYHAPOAHH IMyOIHMKAIMKU C IPUIOKEHUS B YIIPaBICHUETO Ha
YOBEIIKHUS KalWTaJl, HWHBECTHUIIMOHHHUTE TOPTQEin, JOTUCTUKATa, BEPUTUTE HA JIOCTaBKH,
YCTOMYMBOTO pa3BUTHE, NPEANPUEMAUYECKUTE CUCTEMU. M3caenBaHusTa ca HACOUEHU KbM pa3BUTHE
Ha HOBO IIOKOJEHHWE HMHCTPYMEHTH 3a B3€MaHE Ha peIleHUs Bb3 OCHOBA Ha CHUMYJIHpaHE Ha
QJITEpPHATUBHU CLIEHApUH, OLIEHSIBAaHE Ha PUCKOBE; ONTUMHU3HUPAHE HA PELICHUS P MHOXKECTBO (YECTO
IPOTUBOPEUYMBH) L1€IH. B ToBa HanpaBiieHUE € IEHHO HHTETPUPAHETO B MOJICJIUTE 32 YIPaBICHUE IPU
HEOIPEAEIEHOCT HA MKOHOMUYECKH, €KOJIOTUYHH U COLIMATTHU KPUTEPHH.

HeszaBucuMo OT TEMAaTHYHOTO pazHOOOpasue, NMpeACcTaBeHUTe MyOJuKanuu (GOopMHUpAT LSIOCTHA U
NOCJIEI0BATEIHO pa3BUBAIlla CE€ M3CJIENOBaTeNICKa IMporpaMa. B neHTbpa € pa3BUTHETO Ha
OpraHM3al[MOHHU CIOCOOHOCTH 3a JUTHTaidHa TpaHcpopmanuss U e(EeKTHBHO YIpaBJI€HHE Ha
MHOBAIIMOHHUTE TPOLIECH Bb3 OCHOBA Ha OOOCHOBAHM DELIEHUS B YCIOBUATA HA TEXHOJIOTMYHA
IPOMSIHA, CJIOKHOCT M HeompeneneHocT. [lonoxxurenHo cienBa Ja ce OLIGHM ChUETABAHETO Ha
TEOPETUKO-KOHLENTYalHU pa3pabOTKU C EMIMPUYHU M3CIEABaHUS U MOJEIH C TMOTeHLHUal 3a
IIPAKTUYECKO TIPUIIOKEHHE.

6. OGo0meHa OnEeHKAa HAa OCHOBHHMTE HAYYHH M HAYYHO-NIPUJIOKHHM nNpuHOcH. OTKposiBaM
ciegHuTe pesyataru: (1) KoHIeNTyaau3upaHe HA JUTHUTAIHATa TpaHchopMalus KaTo MHTErpajHa
OpraHu3aloHHa crocoOHocT; (2) pa3paboTBaHe W mpoBepka Ha mectmepeH uHaekc IDT-O ¢ 80
MHAMKATOpa W MYJITHPECIOHJAEHTCKU JAM3aiiH, IMO3BOJISIBAIl OpraHU3allMOHHA JUAarHocTuka; (3)
U3BEXKJaHe Ha aHAJIWTUYHU NPOQUIM U YIpaBleHCKa pamMKa 3a OIpeesHEe Ha MPUOPUTETH 3a
Tpancopmanusi; (4) pa3BUTHE Ha IMOAXOAM 3a YIpPaBIE€HHWE HA WHOBALMOHHU MpEXU U
CHTPYIHUYECTBO, KOUTO ChUeTaBaT (opMalHU U HehopMaTHU MexaHU3MU; (5) u3cieiBaHe Ha poJsiTa
Ha rojieMUTe JaHHHU, OTBOPEHUTE HHOBaLMU U Al B mpomsiHaTa Ha MHOBAIIMOHHUS MpoIiec; (6) Moaenu
3a CLEHApUIHO U MHOTOKPUTEPHAITHO MOANIOMAaraHe Ha yrpaBJIeHCKH pPELIeHHs IPU HEONPEeAeIeHOCT
Yype3 TUTUTAIHU OJM3HALM U ONTHMM3ALMOHHU MeToau. OCHOBHATA CTOMHOCT Ha Te3U pe3yaTaTu €



CBBHP3BAHCTO HA OpraHru3allMOHHA TCOPUsl, UBMCPBAHC U ITPHUJIOXKHU YIIPABICHCKHA HMHCTPYMCHTH. HpI/I
CbaBTOPCKHUTC Hy6JII/IKaI_[I/II/I OIICHKATa CC OTHACA A0 3asBCHOTO YU4aCTUC HA KaHAUaTa.

7. OCHOBHM KPUTHYHH Oejie;KKM U npenopbku. [IIupokuar TemaTrndeH o0XBaT Ha MPOMYKIIHMATA
npeznonara HeoOX0AUMOCT OT OIIE MO-ACHO OOeIMHSBAaHE Ha OTICIHUTE HAampaBieHUs B 00IIa
u3cienoBartesicka mnporpama. 3a uuaekca IDT-O O6u Ouino 1EHHO HATBXKHO MPOCIEAsBaHE Ha
OpraHu3allMy U MPOBEpPKa HA Bpb3KaTa MEXKAY JTUArHOCTUYHUTE OIICHKU U PEATTHUTE YIPaBICHCKU
pesynratu. [lpu cUMynallMOHHWTE MOJENH C JWTUTAIHW ONW3HAIM € BaXXHO MOCIEABAIIOTO
BaJlMIUpaHe C peajlHH OpTaHU3alMOHHU AaHHU. Berpocu kbpM kanaunata: (1) buxte nu mokaszamu
JNEHCTBUETO Ha OPraHU3AlMOHHUTE SIBJICHUS dogepue — KYAmypa - KOOpOUHAayus Kato TMOCPEIHUK
MEXy AUTUTATHUTE WHBECTUIIMU U PA3BUTUETO HA peallHu OpraHu3anuoHHu criocoOHoctu? (2) Kak
Oouxte wuHTerpupanu pesynrature ot IDT-O u momenute ¢ JUTUTATHU ONM3HALM B eOuUHHA
ynpaeénencka cucmema (Taka Y€ MPENOPBKUTE Jla ca 0O0ACHUMU, NposepumMu WU CboOpazeHu ¢
OTTOBOPHOCTTA Ha XOpaTa 3a peuieHusra?

8. 3akuouenne. IIpencraBeHuTe U OLIEHEHU MAaTEPUAIH J1aBaT OCHOBAHUE Jla CE HAMPaBH CIICTHUS
W3BOJI. HAJWIC € KaHAWJAT ChC 3HAYUTEIICH IPETOJaBaTCIICKH OMUT W Oorara ImyOJMKalMOHHA
JEHHOCT; ChC 3a0€IIeKIMO MEKIYHAPOTHO HAYIHO U aKaIEMUIHO MPUCHhCTBHE. ChC 3HAYMMH HAyUHU
YW HAYYHO-TIpUJIOKHHM PE3yJITaTh, ChOTBETCTBAIIM Ha mpoduia Ha KoHkypca. [Ipum ycrmoBue ue
OKOHYAaTeJIHAaTa MPOBEPKA Ha KapTaTa 3a U3IIbJIHEHNE Ha KOJIMYECTBEHUTE U3UCKBAHMS U CTAHOBHUILIETO
Ha ChbBeTa Mo XaOWiHWTalUs MOTBBPXKAABAT M3MBIHEHHETO HA MPWJIOKHMHUTE WU3UCKBAHUS, JaBaM
MOJIOKUTETHA OIIEHKA W TMpeajaraM Ha HayYHOTO JKypH Ja MOJAKpenu u3bopa Ha J01. A-p 30pHHIIA
bopucosa ﬁopnaHOBa 3a aKaJeMHU4YHaTa JUTHKHOCT ,,lipodecop® mo mpodhecnoHaTHO HAMpaBlICHUE
3.8. UkoHOMMKa, Hay4YHA CIIEUATTHOCT ,,OpraHu3aliys U yIpaBJIeHHe Ha MPOU3BOICTBOTO (JUTHUTAIIHA
Tparcopmanus u naosaun ) B YHCC.

Yemas ycnex Ha jou. a-p 3opruna Hopaaxosa.

JHara: 04.11.2026

Ilonmuc:



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

EVALUATION STATEMENT

From: Prof. Dr. Tsvetan Parvanov Davidkov, Sofia University "St. Kliment Ohridski”, Faculty of
Economics; scientific specialty: Sociology.

Subject: Evaluation Procedure for attaining academic position of “Professor” in professional field 3.8.
Economics, scientific specialty "Organization and Management of Production (Digital Transformation
and Innovation)", at the UNWE.

1. Information about the procedure. The competition is announced for the needs of the Department
of Industrial Business at the Faculty of Business of the UNWE, in accordance with the Decision of the
Academic Council No. 3/30.06-2026. | participate in the composition of the scientific jury of the
competition in accordance with Order No. 2914/06-10-2026 of the Rector of the UNWE. The
competition was announced in the "State Gazette" on August 7, 2026. No. 71.

2. Brief information about the candidates in the competition. The competition involves Associate
Professor Dr. Zornitsa Borisova Yordanova, a full-time lecturer in the Department of Industrial
Business (Faculty of Business, UNWE). The candidate holds the educational and scientific degree
"doctor" and holds the academic position "associate professor" since January 2021. The scientific
interests of Ms. Z. Yordanova and her teaching activities cover: innovation management; digital
transformation; information systems in business; project management. She teaches both at UNWE and
at several European universities. The candidate has over 20 years of professional experience in the
banking and IT sector in Bulgaria and abroad. Assoc. Prof. Dr. Z. Yordanova has a strong research
profile (with over 100 indexed publications in Scopus / WoS ; H- index 16 ( Google Scholar ) and H-
index 12 ( Scopus ) by reference to the respective publicly available websites). She has participated
and is participating in numerous projects of various nature.

3. Fulfillment of the requirements for holding the academic position

3.1. Fulfillment of quantitative requirements . The report on the fulfillment of quantitative
requirements shows its results - in accordance with the national minimum requirements and the
additional indicators of the UNWE. Doctoral dissertation (group A, 50 points), habilitation monograph
(group B, 100 points), other monographs, publications in indexed scientific journals, citations and
other applicable indicators. The volume of the declared production exceeds the minimum thresholds
in the main groups. In some of the groups this excess is multiple.



3.2. Fulfillment of quality requirements . The report on the fulfillment of quality indicators shows
the following: the candidate covers all requirements related to teaching and research activities;
participation in scientific projects; scientific leadership; international publications; review and editorial
activities; knowledge transfer. The following are listed, including UNWE awards for publication
activity during the period 2022—2025 + over 70 publications in editions indexed in Scopus and Web
of Science. This information outlines an active academic profile and international scientific visibility.
The opinion of the Habilitation Council of the UNWE is positive.

4. Assessment of teaching and learning activities . The candidate has extensive teaching experience
in disciplines directly related to the competition: innovation management, business innovation,
business information systems, digital transformation, entrepreneurship . The university textbook “
Digital Transformation of Business Organizations ” (2026) complements the educational and
methodological support of this activity. The candidate also has significant experience in teaching at
foreign universities, including master's programs. | positively assess the relationship teaching -
scientific research - participation in solving practical management problems - participation in the
preparation of doctoral students - international educational initiatives.

5. Brief description of the submitted scientific works/publications . The submitted scientific output
covers three main interrelated research areas. They reflect the consistent development of the
candidate's scientific interests and the aspiration to upgrade and integrate contemporary management
concepts with the capabilities of digital technologies.

The first direction is the digital transformation of organizations and business processes . It is viewed
not simply as a technological change, but as a systematic and complex process of organizational
development and building new management capabilities. A generalizing result here is the monograph
DIGITAL TRANSFORMATION AS AN ORGANIZATIONAL CAPABILITY: INDEX AND
MANAGEMENT FRAMEWORK (2026) — a major habilitation work. The monograph proposes a
multidimensional index for assessing digital transformation, which integrates strategic, organizational,
technological and human dimensions. A strong point of the research is the connection of diagnostics
with the justification of management priorities and practical actions for organizational change. The
direction has also been developed in a number of international publications dedicated to the
digitalization of business processes, organizational adaptability and the application of new
technologies in management.

The second direction covers innovation management, innovation processes, open innovation and
entrepreneurial ecosystems . It is presented through monographs (2023) dedicated to the agile
management of innovation development projects in scientific organizations and publications in
authoritative international journals (Technovation and Journal of Open Innovation : Technology,
Market, and Complexity ). The research examines the interaction between organizations, collaboration




with users, knowledge exchange, the role of formal and informal innovation networks. Particular
attention is paid to the possibilities of digital technologies, big data and artificial intelligence to
transform innovation processes and support the development of sustainable innovation ecosystems.

The third direction is related to the development of models for supporting management decisions
through digital twins, artificial intelligence and multi-criteria optimization . It is presented through a
series of international publications with applications in human capital management, investment
portfolios, logistics, supply chains, sustainable development, entrepreneurial systems. The research is
aimed at developing a new generation of decision-making tools based on simulation of alternative
scenarios, risk assessment; optimization of solutions for multiple (often conflicting) objectives. In this
direction, the integration of economic, environmental and social criteria into management models
under uncertainty is valuable.

Regardless of the thematic diversity, the presented publications form a comprehensive and consistently
developing research program. The focus is on the development of organizational capabilities for digital
transformation and effective management of innovation processes based on sound decisions in the
conditions of technological change, complexity and uncertainty. The combination of theoretical and
conceptual developments with empirical research and models with potential for practical application
should be positively assessed.

6. Summary assessment of the main scientific and scientific-applied contributions . I highlight the
following results: (1) conceptualization of digital transformation as an integral organizational
capability; (2) development and verification of a six-dimensional IDT-O index with 80 indicators and
a multi-respondent design, allowing for organizational diagnostics; (3) derivation of analytical profiles
and a management framework for determining priorities for transformation; (4) development of
approaches for managing innovation networks and collaboration that combine formal and informal
mechanisms; (5) study of the role of big data, open innovation and Al in changing the innovation
process; (6) models for scenario and multi-criteria support of management decisions under uncertainty
through digital twins and optimization methods. The main value of these results is the connection of
organizational theory, measurement and applied management tools. In co-authored publications, the
assessment refers to the declared participation of the candidate.

7. Key critical notes and recommendations . The broad thematic scope of the output suggests the
need for even clearer unification of the individual directions in a common research program. For the
IDT-O index, longitudinal monitoring of organizations and verification of the relationship between
diagnostic assessments and real management results would be valuable. In the case of simulation
models with digital twins, subsequent validation with real organizational data is important. Questions
to the candidate: (1) Would you show the action of the organizational phenomena trust - culture -
coordination as a mediator between digital investments and the development of real organizational



capabilities? (2) How would you integrate the results of IDT-O and digital twin models into a single
management system (so that the recommendations are explainable , verifiable and consistent with
people's responsibility for decisions?

8. Conclusion . The presented and evaluated materials give reason to draw the following conclusion:
there is a candidate with significant teaching experience and extensive publication activity; with a
noticeable international scientific and academic presence. With significant scientific and applied
scientific results, corresponding to the profile of the competition. Provided that the final check of the
card for fulfilling the guantitative requirements and the opinion of the Habilitation Council confirm
the fulfillment of the applicable requirements, | give a positive assessment and propose to the scientific
jury to support the election of Assoc. Prof. Dr. Zornitsa Borisova Yordanova for the academic position
of "professor™ in professional field 3.8. Economics, scientific specialty "Organization and management
of production (digital transformation and innovations)" at the UNWE.

I wish Assoc. Prof. Dr. Zornitsa Yordanova every success.

Date: 04.11.2026

Signature:



