YHUBEPCUTET 3A HAIIMOHAJIHO 1 CBETOBHO CTOITAHCTBO

PEINEH3UA

Ot: npogh. 0-p Ilnamena Benyecnasosa 3namesa
IIpogpecuonanno nanpasnenue 4.6 Unpopmamura u KoMnomvspHu HAyKu,

(X3

Hayuna cneyuannocm: “Ungopmamurxa “,
kameopa ,, Unghopmamuxa”, VHCC

OTHOCHO: KOHKypCc 3a mnpodecop 1o nTpo(PEeCHOHATHO HaIpaBiIeHUE
3.8. Hxonomuxa, HaydHa CHEUHAIHOCT , Opeanuzayus u

ynpaeieHue Ha npou3eoo0Ccmeomo (Ousumaitna mparcgopmayus u
unosayuu) “B YHCC.

1. Uudopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HyXIUTe Ha Karenapa ,,JHaycTpuaieH
ousHec* kbM busnec gakynrera Ha YHCC, nyOnukyBaH B J[bpKaBeH BECTHUK,
op. 71 ot 07.08.2026, cwriuacHo Pemenune Ha AC Ha YHCC Ne 3/ 30.06.2026.

VYyacTBaM B chCTaBa Ha HAYYHOTO KYPH 10 KOHKYpCa ChIIIaCHO 3anoBe
Ne 2914 /06.10.2026 na Pextopa Ha YHCC.

C Pemenue ot IIwpBoTO 3acemanue Ha Hayunoto xypu (IIpoToxon
Ne 777 09.10.2026) cbM n3bpaHa 1a U3roTesi PereH3usl.

2. Undopmanus 3a KaHAUAATA B KOHKYpca

3a yyactue B mocoueHus KoHKypc 3a ,,[Ipodecop” B YHCC, nokymeHTH
e TIoIaJl caMo eMH KaHIHAat: Aomu. A-p 3opuuna Bopucosa Hopaanosa ot
Kareapa »/HIyCTpraieH ouznec* KbM busznec dakynTeTa
Ha YHCC.

3opHuia MopaaHosa e npuiobuia crenennte , bakanassp™ npes 2007
u ,,Maructep* npe3 2008 no cnenuanuocrra ,,dunancu’ B YHCC.

[Ipe3 2015 3ammraBa nucepranus Ha Tema ,JIHOBanMoHEeH monen 3a
pasmupsiBaHe B3aMMOJICUCTBUETO MEXKy OM3HEeca U OaHKUTE  3a IPUCHKIAHE
Ha oOpa3oBaTelHa W Hay4dHa cTerneH ,JlokTtop“ mo mnpodecuoHanHO
HanpaBienue 3.8. HMkoHOMuKa, Hay4yHa CHEHHAIHOCT ,JIKOHOMUKA U
ynpasienue (nHoBauuu B OuszHeca) B YHCC.

Kananunatst paboTu 1mo TpyaoB JOTOBOp B Karenpa ,,IHmycTpualieH
omsnec”“ kwM busnec dakynrera Ha YHCC or 2015 no wmomenra,



nbpBoHAuamHO Kato acucTeHT (2015 - HoemBpu 2017), riaBeH acHCTEHT
(mexemBpu 2017 — sayapu 2021), a ot deBpyapu 2021 kaTo TOIEHT.

Jlon. 3oprmua MopnaHoBa e TocT-TperojaBaTell BbB BHEHCKH
yHHBepcuTeT 1o mkonomuka u ousnec (WU Vienna) /2025 - noceral/, Berlin
College of Business and Technology /ot 2026/ u HoB 0bJTrapcku yHHBEpCUTET
(B MarmcTppcka mporpama chBMecTHa ¢ University of  York,
Europe)/2021 - 2025/.

3. M3nbiiHeHHe HA M3UCKBAHUATA 32 3aeMaHe Ha aKaJeMUYHATa
NJIbKHOCT
3.1. H3nvanenue na KoauvecmeeHume U3UCKEAHUA

CeriacHo mnpunoxxkeHata ,,Kapra 3a U3MbIHEHHE HA KOJMYECTBEHUTE
M3UCKBAHUS 3a 3a€MaHe Ha aKaJieMUYHaTa 1IbKHOCT ,,I[podecop” B YHCC no
npodecruoHanHu HarnpaBiieHus: B HayyHa ooOusact 3. ConuanaHu, CTONMAaHCKU U
IIpaBHU HAyKW”, JOL. A-p 3opHuna MopnaHoBa uma HAKOIKO nuvmu noseue
mouku om uzuckyemusn munumanen npaz om 1070 mouxu 3a obwama cyma
om pa3zden |. Hayuonannu munumannu uzuckeanus cveiacHo 3PACPH
(un.26) u Illpasunnuxa 3a npunosxcenuemo my (ui.la, an.l) u pazden ll.
Jonvanumennu usuckeanun 3a YHCC cvenacno 3PACPE (un.26, an.5) u
Ipasunnuxa 3a npunosicenuemo my (urla, an.2-3), Kato HO 6CUYKU
nokazamenu (2pynosu u UHOUGUOYATHU) YOOGIEHMEOPABA 3ATI0NCEHUME
MUHUMATHU U3UCKBAHUA'

I. HantmonaJaHu MMHUMAJHHU U3UCKBaHUS

e [pyna om nokasamenu A Imuaumym 50 Touku/

Tlokazamen 1. (qucepranmoneHn Tpyxa). Ilocturnatu ca 50 Toyku ot
3allIUTEH JUCEPTAIMOHEH TPy 3a MPUCHXKJAaHE HAa oOpa3oBaTeliHA U Hay4dHa
creieH "JIokTop", KOETO OTroBaps HaIbJHO Ha HAlMOHAJIHUTE W
WHCTUTYLIMOHATHUTE U3UCKBAHUSI.

o [pyna om nokazamenu B Imuarmym 100 Touxu/:

Toxazamen 3. (XabuautallmoHeH Tpyx — MoHorpadus): ITocturuaru ca
100 ToukM oOT TpenacTaBeHa MoHorpadus Ha Tema . JlururaiaHara
TpaHc(opMars KaTo opraHM3aIlMOHHA CIIOCOOHOCT: MHJICKC U YIIPaBIICHCKA
paMKa‘““, KOsATO ChOTBETCTBA Ha Hay4YHaTa CIEIUATHOCT Ha KOHKYypCca.

o [pyna om nokazamenu I' Imuaumym 200 Touku/:

Ilokazamen 4. TlyonukyBana monorpadus — pasiauuna ot /73 (100 T.):
,»] BBKaBa METOJOJIOTHS 34 YIPABJICHHE HA IMPOEKTHU 34 PA3BUTHE Ha
WHOBaIMK B HayyHu opranu3ammu’ (100 Toukm);
-, Flexible Project Management for innovation development in scientific

organizations* (100 Touku).



Ilokazamen 6. CtaTuu M OOKJIAAM, MyOJUKYBAaHW B HAayYHU W3JAHUS,
pedepupaHu ¥ HWHICKCHpPAaHH B CBETOBHOM3BECTHU 0Oa3W JaHHU C Hay4Ha
uHpopmanus (30/n T.)

ITo To3u nokasaten 3opuua Mopranosa e monana 40 my6IMKaIiu Kato
B IIOBEYETO OT TSX € camocTosaTeseH aBTop. [lomyuenu ca 1030 Touku.

e [pyna om nokazamenu /I Imuanmym 100 Touku/:

Ilokazamen 11. lluTupaHus WIM pPEIEH3WH B HAy4YHU W3JaHUS,
pedepupaHy ¥ HHIEKCUpPAaHU B CBETOBHOM3BECTHM Oa3u JaHHU C HaydHa
nH(popMarus uiau B MOHOTpaduu U KOJIGKTUBHHU ToMOBe (15 T.)

[To To3u moka3zaTen ca moay4yeHu 2745 Toukwu.

Iloxazamen 12. llutupanust B MOHOTpadU U KOJEKTHBHU TOMOBE C
Hay4HO peuen3upane (10 T1.)

I[To To3m moka3aren ca moaydenu 850 TOUKH.

Iloxazamen 13. llutupanus uiau pereH3uu B Hepepeprupany CIIUCAHUS C
Hay4yHoO perier3upane (5 T.)

[To TO3M moka3zaren ca Moay4YeHu 45 TOUKH.

o [pyna om nokazamenu E Imuanmym 100 Touxu/:

Ilokazamen 15. PbKOBOJCTBO Ha YCIEIIHO 3aIUTHI JokTopaHT (40 T.)
Hou. 3opauna Mopaanosa e Ouia eIMHCTBEH PHKOBOIUTEN HA JIBaMa
ycrnenHo 3amutwim gokropanti B YHCC (80 touku = 2 x 40).

Ilokazamen 16. YuacTue B HallMOHAJIEH Hay4yeH WJIM 0Opa3oBaTejeH
npoekT (15 T1.):
- Hayuen npoekrt ,,@opManHu v He)OpPMAIHM WHOBALMOHHU MPEXKHU*,

Hor. Ne KII-06-H65/10 ot 12.12.2022, ¢unancupan ot ®HU c¢ 6Gazosa
opranu3anus - Ctonancka akajgemus ,,J1. A. IleHoB* — CBuros (15 Toykn).

Iloxazamen 18. PBHKOBOACTBO Ha HANWOHAJICH HAydYeH WU
oOpazoBaresneH npoekT (30 T.):

- Hayuen npoekT ‘“Pa3paboTBaHe Ha I'bBKaBa METOJI0JIOTHUS 32 PA3BUTHE U
yIpaBJICHHE Ha MHOBAIIMOHHU MPOEKTU B HayuyHu opranuzaruu‘, JJor. KI1-06-
OIIP 01/3 ot 17.12.2018, ¢unancupan or ®HU c 6GazoBa opranuzarus —
YHCC (30 Toukn).

Ilokazamen 20. [lyObnukyBaH yHUBEPCUTETCKH yUYECOHHK WM YUYEOHUK,
KOWTO c€ M3M0JI3Ba B yuniuniHara mpexa (40 T.):
- Zornitsa Yordanova (2026) ,Digital Transformation of Business
Organizations®, ISBN: 978-619-91152-8-2 (40 To4kw).



1. JombauuTeanun usnckpanusa 3a YHCC:

e [pyna om nokazamenu K Imuaumym 80 Toukw/:

Ilokazamen 22. PbKOBOACTBO Ha YCICIIHO 3auTa JoKTopanT (40 T.)
[To To3m moka3zaren ca momydenu 80 Touku (2 x 40).

o [pyna om nokazamenu 3 Imuaumym 320 Touku/:

THloxazamen 24. Monorpadus —xadunurtanuonex tpya (100 t.).
ITo To3u moka3zaren ca nmoixydenu 100 Toukw.

Ilokazamen 25. CtaTuu U CTyuu, UHJIEKCUpaHu B Scopus u/uim Web of
Science, myoimkyBanu B HaydHu ciiricanus (30/n 1.) /muaumym 30 Toukn/
[To To3u moka3zaren ca mocoueHu 368.5 TOUYKH.

lloxazamen 26. Cratum # CTyAUH, WHJACKCUPAHHM B JAPYTH
MEXIyHApPOIHHM 0a3u JaHHU C HayyHa WH(popmarus, myOJuKyBaHU B HayYHHU
crimcanus (15/n 1.) /Muaumym 60 Toukw/.

ITo To3m nmoka3arei ca mocoueHu 117.5 Toukw.

lloxazamen 28. [oxnaau, myOJWKYBaHHM B COOpPHUIIM OT HAy4HH
KOH(QEPCHIINK, WHICKCUPAHH B MEXKIYHApPOIHU Oa3uW JaHHU C Hay4YHa
undopmarus: Jloxnan, uaaekcupan B Scopus u/mm Web of Science - 30/n 1.;
Jloknan, WHACKCHpaH B JApyra MeEXKIyHapoiaHa Oa3a JaHHM C HaydHa
uHpopmanus - 15/n 1. Imuanmym 30 TouKu/,

[To To3u nmoka3zaren ca mocouenu 1030.5 TOUKH.

Ilokazamen 29. llutupanwsi, yCTaHOBEHM B HaydyHU HW3JaHUA,
pedeprupaH M WHACKCHUPAHW B YTBBPJACHH MEXIYHApOJHH 0Oa3u JaHHU C
HayuHa nHbopmarus: [{utupane B cBeToBHUTE 6a3u nanHu Scopus u/mmm Web
of Science - 15 T1.; llutupane B apyra MeXayHapoHa 0a3a JaHHU C Hay4HA
uHpopmanus - 10 T. /Muaumym 50 Toukw/.

1o To3n noka3zare ca nocoyeHu 3645 TOUKHU.

Iloxazamen 30. PpkoBOAMTEN HA Hay4yeH WJIM 0Opa30BaTENICH MPOEKT
BbB BHCIIC YUYWJIHMIIEC WM HAydHA OpraHm3anus: yHuBepcuTeTcku (10 T.);
HaroHaseH (30 1.); mexxayHapoeH (40 1.) /muauMym 10 Touku/.

[To To3u moka3zaten ca momydeHu /0 TOUKH.

Ilokazamen 31. YdacTHUK B Hay4YeH WM 00pa30BaTENICH MPOEKT BHB
BHCIIE YYWIMILNE WIM Hay4yHa OpraHu3alusi: YHHUBEPCUTETCKH (5 T.);
HarmoHaseH (15 1.); mexxayHapones (20 T.) /mMuaumym 0 Toukw/.

1o To3u 1oka3arel ca NOCOYCHU TOYKH.

llokazamen 32. IlyOnukyBaH yHuBepcuTeTcku yueOHMK (40 1. 3a 1
yueOHUK /MuHUMYM 40 TOUKH/ .
[To To3u noka3zaren ca noay4deHu 40 TOUKH.



e [pyna om nokazamenu M [muanmym 120 toukw/:

Ilokazamen 33. W3nbineHa ayautopHa 3aetoct B YHCC / B
aKpeOUTHUPAHU BUCIIHM YYWIHINA/HAYIYHU OpraHu3anuu B bbiarapus wind B
gykOuHa — 1 1. 3a 10 yaca nexuuu; 1 T. 3a 20 gaca ynpaxHeHUs] /MUHUMYM
1000 gaca Ha 6a3a nekuun wim 100 Touxu/.

ITo To3u moka3aren ca moiaydenu 171.5 Toukwu.

Ilokazamen 34. Pa3paboTeHu NEKIMOHHU KYpPCOBE (ChCTaBEHU y4eOHH
nporpaMm): 3a Kypc ot OakajaBbpcka mnporpama - 10/n T. Ha BCeku Kypc; 3a
KypcC OT MarucThpcKa mporpama u 3a Kypc B CIEIIUIUIOMHA KBaTU(UKAIUS -
15/n T. Ha Bceku Kypc; 3a Kypc OT TOKTOpcKa mporpama - 20/n T. Ha BCEKHU Kypc
/MuauMyM 20 ToukwH/ .

1o To31 moka3zaren ca Moco4eHu 335 TOUKHU.

Ilokazamen 35. VI3HacsiHe Ha JIEKIIUM HA YYXKJ €3UK: B UyXKJI€CTpaHEH
yauBepcutet/BY - 10 1. Ha kypc gekiun (1 Kypc - MUH. 6 yueOHH yaca); B
yauBepcuteT/BY B cTpanara - 2 1. Ha Kypc nekiuu (1 kypc - muH. 30 yueOHH
yaca); B ,,ICK* mpu YHCC - 2 1. Ha xypc aekuuu (1 kypc - mus. 30 yueOHu
yaca) /MUHUMYM O TOUKH/.

[To To3u nmoka3zaren ca mocoueHu 120 ToUkwu.

Ilokazamen 36. UneHnyBaHe B Hay4Ha WK NpoQecruoHaIHa HallMOHATHA
WIM MEXIyHApOJHAa OpraHu3aius KbM MOMEHTA Ha KaHIUAATCTBaHE -5 T. HA
YWIEHCTBO /MUHUMYM 0 TOUKH/.

[To To3u moKa3aTesn ca HOCOYEHU O TOUKH.

Ha 6a3ara Ha mocodenarta undopmaius npueMam, ue Jo11. A-p 30pHHUIla
MopnanoBa M3NmbJHSABA KoJmuecTBeHHTe wm3nckpanmsi (Harmonanxure
MHUHUMaJIHU W3uckBaHus W JlonmbiaauTennute u3uckBanus 3a YHCC) 3a
3aeMaHe Ha akaJeMu4HaTa JIbxKHOCT ,llpodecop” B VYHCC mo
npodecroHanHo HanpasieHue 3.8. Ikonomuka.

3.2. H3nvanenue na Kauecmeenume U3UCK6AHUA

Jlon. n-p 3ophuma MopnaHoBa e TIpeicTaBHIa TONBIHEHA C
HeoOxonumara wuHpopMmanus ,Kapra 3a W3MBIHEHWE HAa KayeCTBEHUTE
M3UCKBAHUS 32 3a€MaHe Ha aKaJeMUYHaTa JIHKHOCT ,,IIpodecop* B YHCC*.

[Tocouenara unpopmamus B Kaprara mokassa, ye jgou. 1-p 3opHHUIIA
MopnaHoBa e yTBBPIEH H3CIEIOBAaTel C MPUHOCH B HAIMOHAIHOTO W
MEXKJIYHAPOJHO pPa3BUTHE HA 3HAHMETO, KAKTO WU YTBBPJEH JIEKTOp MO
pa3nuYHU TPOOJEMU Ha JWUTUTAIHATA TpaHchopMmalds ¥ WHOBAIMUTE B
Pa3IMYHA YHUBEPCUTETH U NMTPOGHECUOHAIHA OpTaHU3aINH.

CeriacHo mnpwioxeHata kadecTBeHa uH(popmarus B Kaprara 3a
JEeWHOCTTa Ha KaHaujata (HAyYHOM3CIIEeIOBATENCKa, IPernoJaBaTesncka,



KOHCYJITAHTCKa, OpraHU3allMOHHA U JAPyra) U B ChOTBETCTBHE C IMOIYYEHOTO
MOJIOKUTENIHO cTaHoBHIIE 0T ChBeta o xadunutanusa Ha Y HCC, npuemawm, ue

no1. 1-p 3opHuiia MopnaHoBa u3nwiHA8a KavecmeéeHume U3UCKEAHUA 32
3aeMaHe Ha akaJeMUYHATa JTHKHOCT ,,IIpodecop* B VHCC.

4. OueHka Ha y4yeOHO-TIpenoJaBaTeJICKaTa 1eifHOCT

Jlon. n-p 3opuuna MopnanoBa mMa Gorar y4eGHO-IIPENOIaBaTEIICKH
ormuT B YHCC ot 2015 kaTo acUCTEHT, TJIaBE€H aCUCTEHT M JOIEHT B KaTeapa
SJAHTycTpuaneH ousHec kbM busHec dakynrera.

3opHuIIa I7IOpz[aHOBa KaTo JOIEeHT 3a nepuona (2021-2026) e uzrorsuia
U aKkTyanuzupana 24 yuyeOHU MporpamMu Ha OBATapCKU U aHTJIMHCKH €3UK, OT
kouto 14 OakamaBbpcka mporpamMu, 8 MarucTbpCKd NporpamMu u 2
JIOKTOPAHTCKH MPOrpamu.

Jlon. n-p 3opHuia MopnaHoBa Ipe3 NOCOYECHUS MEPHOA € BOMAHIA
JEKIUU W YOPKHEHUS MO CJICAHUTE AUCHUILIMHU: ,JIKOHOMHKa Ha
npeanpusatuero’, ,, TeXHONOTMYHM W JUTUTATHU WHOBauUMM ', ,, JlururanHa
TpaHncopmaruss Ha  Om3Hec — opraHmsammsaTa, ,JlugepctBo  upes
JUTUTAIM3AIM  Ha mporecure”, , Jlururanuzanys Ha yIPaBJICHCKUTE
bynkunn®, MapopmManmoHHu NpoAyKTH 3a ypaBlIeHHE Ha Ou3Heca* U IpyrH,
KOUTO MPSKO ca CBbpP3aHUW C TEeMaTUKaTa Ha KOHKypca 3a 3acMaHe Ha
aKaJeMu4yHaTa JIbKHOCT ,,IIpodecop™.

Bopunna HopnaHoBa e aBTOp HA YHHBEPCHTETCKHM yYeOHHK Ha
aHrauiicku e3uk ,,Digital Transformation of Business Organizations®, 2026.

5. O01ma xapakTepuCTHKA HA NMpPeACTABEHUTE HAYYHH
TPYA0Be/My0IMKANMH

Kanaunarst pon. a-p 3opruna MopnaHoBa e mojana 3a ydacTHe B
KOHKypca 001110 79 Hay4HU Tpy/a U MyOJuKaluu, OT KOUTO | XaOuinutannoHeH
TPYI - caMocCTosTeIHa MOHorpadus; 2 Ipyrd MoHorpaduu U 2 y4acTus B
KOJICKTUBHM MOHOTpaduu KaTto chaBTOp; 59 cTatum, CTyIMd U JOKJIAAU B
uHnexkcupann m3nanus (Scopus / Web of Science); 14 cratum, cTyauud u
JOKJIaT B W3/laHUs, WHACKCUPAHU BbB BTOPUYHU 0azW JaHHU C HaydHa
uHpopmarus; | yHUBEpCUTETCKH YICOHUK.

B Kaprara 3a u3nbiiHEHHME Ha KOJWYECTBEHUTE ca mocouyeHu 277
IMTUPaHNs Ha myOmukanuy Ha 3opanna Mopaarosa kato 183 Te3n nutupanus
ca B Hay4YHU U3JlaHus, uHaekcupanu B Scopus/Web of science.



5.1. Ocnosnu Hanpaenenus 6 uzciedosamenckama OetHOCm Ha
Kanouoama

OCHOBHUTE HaIlpaBJIEHUS B U3CIEA0BaTeNICKaTa AEMHOCT Ha KaHauaaTa

mon. 1-p 3opruna Hopaarosa ca:

e JlururanHa TpaHchopManus;

o [lpunoxenue Ha /lururanau 6n1usHanu B OU3HECA;

e Jlururanuzanua U TEeXHOIOTHUYHO YIIPABJIEHUCE;

o [Ipwnoxenue Ha M3kycreenus untenekt (U, Al) B 6usneca;

e llHOoBaumu u Mpexu 3a Ou3HeCa;

e VYHUBEpPCUTETH U NPEAIIPUEMAYECTBO;

e VYmpapineHue Ha OU3HEC MPOCKTH.

5.2. OcHosHu pesynmamu, nOIYUeHU OM U3CTIe008aAMENICKAma OeuHoCm
Ha Kanouoama
Ot wu3cinenoBaresickaTa ACHHOCT Ha KaHAWAaTa JOL. A-p 30pHHIA
MopaaHoBa ca MoJTydeHH CleIHUTE HAyYHH M HAy4HO-TIPUIOKHH PE3yIITaTH:

e KoHuenTyanu3upaHe Ha JUTUTAIHATa  TpaHchopManus  Kato
WHTErpajiHa OpraHu3aluoOHHa CIOCOOHOCT;

e II3BexxmaHe Ha KOHGUTYpAllMOHEH TMOAXOJ W  THUIIOJOTHS Ha
OpraHU3alMOHHUTE NMPO(UIIN HA TUTUTATTHA TpaHChopMalus;

e PasmmpsiBaHe Ha TeEOpUsTAa 3a YNPABICHUE HA HWHOBALIUUTE YPE3
uHTerpupane Ha ganuu, M, oTBopeHr MHOBAIUU U JUTUTATHU TEXHOJIOTHU B
apXHUTEKTypaTa Ha MHOBALIMOHHUS MIPOIIEC;

e KonuenryanuzupaHe Ha GOpMaIHUTE U HEPOPMATHUTE WHOBAIIMOHHU
MpEXHU KaToO B3aMMHO JIOITBJIBAIIM CE€ MEXaHU3MHU U pa3lIMpsIBaHE HA aHAJIU3a
KbM MHOBALIMOHHU U MPEANPUEMAUYECKH €KOCUCTEMHU;

e PasmupsiBaHe Ha KOHIIEMIIUSTA 32 JUTUTATHUS OJIU3HAK OT MHXKEHEPHO
npeacTaBsiHe Ha (U3MYECKM aKTUB KbM YINPaBICHCKA U CUMYJIAIIMOHHA
TEXHOJIOTHS;

e PazpaboTBaHe Ha MOJENIU 3a YIPABJICHCKO PEIICHUE MPU MHOXKECTBO
KOH(QJIMKTHU 1I€JIM U HEOINPEJEICHOCT Ype3 HHTErpamusi Ha JUTUTaTHU
OJIM3HAIIM, pa3MUTa MHOTOIIeIeBa onTuMu3anus u MU,

e Pa3paboTBaHe Ha KOHIEMIIMS 3a pa3mupeHo (augmented) yrpaBiIeHCKO
peuIeHne Ype3 B3aMMOJCUCTBUE MEXIY 4YOBellka mnpenenka, MM, masapna
WHTEJIMIEHTHOCT U CUMYJIAIIMOHHU MOJIEIIH.



5.3. Ilpeyenxa na monoepaghuama - xaburumayuoner mpyo Ha
Kanouoama

KarmuaarsT 1o1. 3opHUNa MopaaHoBa e IpecTaBHiIa MOHOTpadus -
XaOWJINTAlMOHEH TpPyA Ha TeMma ,/Jueumannama mpaucghopmayus Kamo
OpP2aHU3aYUOHHA CNOCOOHOCM. UHOEKC U YNPABLEHCKA pamMKa':.

MoHorpadusra pasriexaa AWTUTATHATA TpaHcPopMaIus Kato
OpraHu3alMoOHHA CTIOCOOHOCT M O0OCHOBaBa HEOOXOIUMOCTTa OT HEWHOTO
CHUCTEMHO M3MEpBaHE U yIpaBjicHHE. ToBa € aKTyaJIeH U 3HAYMM IpoOJIeM 3a
obmecTBoTo n Ou3Heca. B cbBpeMeHHaTa Hay4YHa JIMTEpaTypa TeMara 3a
JTUTHTAIHATa TpaHchopMmalus € MUPOKO OOCHXKIaHa, HO MPEAUMHO B
TEXHOJOTMYEH WM OIMCATeNIeH acleKkT. B Ta3u Bpb3Ka MoHOTpadusra
nmpemiara CHCTEMEH W WHTErpUpaH IMOAXOJ, KOWTO oOequHSBA TEOPETUYECH
aHaJIN3, METOJIOJIOTMYHO KOHCTPYHUPAHE U eMITUPUYHA BaJTUAIHSI.

MoHnorpadusra € CTpyKTypupaHa B TpU OCHOBHU TJIaBH, KOUTO CJIC/IBAT
SICHa M3CJIeIOBaTEeICKa JIOTHKA OT KOHIIETITyalu3alus Ha mpobiiema, mpes
aHaJIM3 Ha CHIIECTBYBAIIM MOAXOIU, KbM pa3paboTBaHe Ha COOCTBEH MOJIEN U
HETOBOTO EMITMPUYHO TIPWIOKEHUE W BaluAupaHe. Ta3n CTpyKTypa e
nocJyeoBaTeHa U Jo0pe OalaHcupaHa, KOETO YJECHSBa BBH3INPHUEMAHETO Ha
M3JI0)KCHHUETO U SICHO OYepTaBa MPUHOCA Ha aBTOPA.

[IpencraBenata MoHorpadus € OPUTHHAIHO HAYYHOTO U3CIEIABAHE I10
aKTyaJJHA TeMaTHUKa C SICHO (HOPMYJUpaHW IIEIH, TOAXOMAII0 MoadpaHa
METO/I0JIOTHS M TIOCTUTHATH TIOJIE3HU HAYYHHU U HAYYHO-TIPUJIOKHU PE3YIJITaTh
C M3I0JI3BaHE KOPEKTHU EMITUPUYHU U3CIIEABAHUS.

6. OueHka HA HAYYHUTE U HAYYHO-TIPUJIOKHH MPUHOCH

OCHOBHUTE HAy4YHHM W HAYYHO-IPWJIOKHW IPUHOCHM Ha KaHJWJaTa
nom. a-p 3opHuia Mopranosa ca:

e Pa3paboTeH u BaMaupaH € opuruHajgeH MHoromepeH unaekc (Index for
Digital Transformation of Organizations, IDT-O) 3a wu3MmepBaHe Ha
JTUTHTAIHATA TpaHChOpMaIIHs Ha OPTaHU3AIMOHHO HUBO;

e Pa3zpaboTeHa € ympaBjieHCKa paMKa 3a MPEBpbhIaHe HAa AUArHOCTUKATA
Ha JUTUTaIHATa TpaHchopMalys B YIPABICHCKU TPUOPUTETH U ICUCTBUS;

e [IpemyoxeHn ca TEXHOJOTMYHO pa3lIMpPEHAa apXUTEKTypa Ha
WHOBAIIMOHHUS TIPOIIEC U PAMKH 33 MPEXKHU/C€KOCUCTEMH.

e PaspaboTreHu Mojenu 3a CUMYJAIMOHHO, onTuMu3aruonHo u WNU-
MOJINOMAaraHo yIpaBJICHUE Ha CJIOXHHU OPTaHU3AlMOHHM PEIICHUS 4Ype3
WHTErpalus Ha TUTUTATHA OJM3HAIM, Pa3MUTa MHOTOIICJIEBA ONITHMH3AIIUS B
YCJIOBUS Ha HEOMPEAEIIEHOCT.



[Ipuemam, ye npeajoxkeHuTe oT o1l 1-p 3opHuiia MopaanoBa HaydyHH
U HAy4YHO-TIPUJIOKHU TPUHOCU U PE3YJTaTH ca JOCTaThUHO 3HAYUMHU 32
3a€MaHeTo Ha akaJeMUYHaTa JIhXKHOCT ,,IIpodecop* B YHCC.

7. 3akiaouyeHue

KapmuparsT mom. A-p 3opHmna HopaaHoBa oTroaps  Ha
HEOOXOJMMMHUTE HOPMATHBHU W3UCKBaHWS Ha 3aKkoHa 3a pa3BUTHE Ha
aKajeMuyHusi chbctaB B PemyOnuka bbarapus, aeicTBammss KbM MOMEHTA
[IpaBunHUK 3a HEroBOTO MpujiaraHe, Kakto u Ha [IpaBunHuka 3a
OpraHu3alyiaTa U MPOBEXKIAHETO Ha KOHKYpPCHU 3a NMpuaoOMBaHe HA HaydyHa
CTEIEH U 3a 3aeMaHe Ha akajeMu4Hu JurbxkHocT B YHCC.

3asBgABaM CBOETO MOJIOKHUTETHO 3aKJII0YeHHne U YOeIeHO MPernopbuBam
Ha YBaXaeMOTO HAy4yHO Xypu Ja IiacyBa jaou. A-p 3opHuna bopucosa
HopnanoBa na Obme wm3bpaHa 3a ,JlIpodecop® To TpodecHoHATHO
HanpaBieHne 3.8. MKoHOMHMKA, Hay4dyHa CIHOEUUATHOCT ,,Opeanuzayus u
ynpaenieHue  HaA — NPOU3BOOCMBOMO  (Oueumanna  mpancpopmayus
u unosayuu)*“ B xarenpa ,J uayctpuanen OuszHec” kbM busnec dakynrera
Ha YHCC.

[Ipennaram Ha YBaxaemure uieHOBe Ha PakynTeTHUA ChBET HA busHec
daxynrera Ha YHCC na uzbepe mou. a-p 3opuuna bopucosa Uopaanosa Ha
aKaJieMu4yHaTa JUTbXKHOCT ,,IIpodecop®.

09.11.2026 UieH Ha HAYYHOTO KYpHU.:
Codus /mpod. n-p Ilmamena 3natena/



UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

From: Prof. Dr. Plamena Ventseslavova Zlateva
Professional Field 4.6 Informatics and Computer Sciences,

Scientific Specialty: "Informatics",
Department of Informatics, University of National and World Economy

Regarding: Competition for the academic position of Professor in Professional
Field 3.8. Economics, Scientific Specialty "Organization and
Management of Production (Digital Transformation and
Innovation)" at the University of National and World Economy.

1. Competition information

The competition has been announced for the needs of the Department
,Industrial business at the Faculty of Business of UNWE, published in the
State Gazette, issue 71 dated 07.08.2026, in accordance with the Decision
Ne 3/30.06.2026 of the Academic Council of UNWE.

| participate in the Scientific jury of the competition according to Order
Ne 2914/ 06.10.2026 of the Rector of UNWE.

By Decision of the First session of the Scientific jury (Protocol
Ne 77 /09.10.2026), | was selected to prepare a Review.

2. Information about the candidate in the competition

Only one candidate submitted documents for participation in the
specified competition for "Professor” at UNWE: Assoc. Prof. Dr. Zornitsa
Borisova Yordanova, from the Department “Industrial Business” at the
Faculty of Business of UNWE.

Zornitsa Yordanova acquired a Bachelor's degree in 2007 and a Master's
degree in 2008 in "Finance" at UNWE.

In 2015, she defended her dissertation entitled "An Innovation Model for
Expanding Interaction between Business and Banks" for the educational and
scientific degree "Doctor" (PhD) in Professional field 3.8. Economics,
scientific specialty "Economics and management (Business innovation)" at
UNWE.



The candidate has been employed under a labor contract in the
Department “Industrial Business” at the Faculty of Business of UNWE, from
2015 to the present, initially as an Assistant Professor (2015 — November 2017),
Chief Assistant Professor (December 2017 — January 2021), and since February
2021 as an Associate Professor.

Assoc. Prof. Zornitsa Yordanova is a visiting lecturer at the Vienna
University of Economics and Business (WU Vienna) /2025 - present/, Berlin
College of Business and Technology /since 2026/, and New Bulgarian
University (in a joint Master's program with the University of York, Europe)
/2021 - 2025/.

3. Fulfillment of the requirements for occupying the academic
position

3.1. Fulfillment of the quantitative requirements

According to the attached "Scorecard for Fulfillment of Quantitative
Requirements for Occupying the Academic Position of “Professor” at UNWE
in Professional fields of Scientific area 3. Social, Economic, and Legal
Sciences"”, Assoc. Prof. Dr Zornitsa Yordanova, exceeds the required
minimum threshold of 1070 points by several times for the total sum of
Section I. National Minimum Requirements according to ZRASRB (Art. 2b)
and its Implementation Rules (Art. 1a, Para. 1) and Section Il. Additional
Requirements for UNWE according to ZRASRB (Art. 2b, Para. 5) and its
Implementation Rules (Art. 1a, Para. 2-3). She satisfies all required minimum
thresholds across all group and individual indicators:

I. National Minimum Requirements:
e Group of Indicators A /minimum 50 points/:

Indicator 1 (Dissertation): Achieved 50 points from a defended doctoral
dissertation for the award of the educational and scientific degree "Doctor"
(PhD), fully meeting national and institutional requirements.

e Group of Indicators B /minimum 100 points/:

Indicator 3 (Habilitation Work — Monograph): Achieved 100 points from
a presented monograph entitled "Digital Transformation as an Organizational
Capability: Index and Managerial Framework", which corresponds to the
scientific specialty of the competition.

e Group of Indicators G /minimum 200 points/:
Indicator 4. Published monograph different from Indicator 3 (100 pts):
- "Agile Methodology for Project Management for Innovation
Development in Scientific Organizations™ (100 points);




- "Flexible Project Management for Innovation Development in Scientific
Organizations" (100 points).

Indicator 6. (Articles and papers published in scientific publications,
refereed and indexed in world-renowned databases, 30/n pts):

In this indicator, Zornitsa Yordanova submitted 40 publications, being
the sole author in most of them.

A total of 1030 points were achieved.

e Group of Indicators D /minimum 100 points/:

Indicator 11. Citations or reviews in scientific publications refereed and
indexed in world-renowned databases or monographs (15 pts).
A total of 2745 points were achieved.

Indicator 12. Citations in peer-reviewed monographs and collective
volumes (10 pts).

A total of 850 points were achieved.

Indicator 13. Citations or reviews in non-refereed journals with scientific
review (5 pts).

A total of 45 points were achieved.

e Group of Indicators E /minimum 100 points/:

Indicator 15. Supervision of a doctoral candidate who has successfully
defended their thesis (40 pts):

Assoc. Prof. Zornitsa Yordanova has been the sole supervisor of two
successfully defended PhD students at UNWE (80 points = 2 x 40).

Indicator 16. Participation in a national scientific or educational project
(15 pts):

Scientific project "Formal and Informal Innovation Networks", Contract
No. KP-06-N65/10 dated 12.12.2022, funded by BNSF with host organization
D. A. Tsenov Academy of Economics — Svishtov (15 points).

Indicator 18. Leadership of a national scientific or educational project
(30 pts):

Scientific project "Development of Agile Methodology for Development
and Management of Innovation Projects in Scientific Organizations", Contract
KP-06-OPR 01/3 dated 17.12.2018, funded by BNSF with host organization
UNWE (30 points).

Indicator 20. Published university textbook (40 pts):

Zornitsa Yordanova (2026) "Digital Transformation of Business
Organizations”, ISBN: 978-619-91152-8-2 (40 points).



I1. National Minimum Requirements:
e Group of Indicators Zh /minimum 80 points/:
Indicator 22. Supervision of a doctoral candidate who has successfully

defended their thesis (40 pts):
A total of 80 points (2 x 40) are achieved.

e Group of Indicators Z /minimum 320 points /:

Indicator 24. Habilitation Work — Monograph (100 pts):
A total of 100 points are achieved.

Indicator 25. Articles/studies indexed in Scopus/Web of Science (30/n
pts.) /min. 30 pts/
A total of 368.5 points are indicated.

Indicator 26. Articles and studies indexed in other international scientific
information databases, published in scientific journals (15/n pts)
/min. 60 pts/:

A total of 117.5 points are indicated.

Indicator 28. Papers published in scientific conference proceedings
indexed in international scientific databases: Paper indexed in Scopus and/or
Web of Science — 30/n points; Paper indexed in another international scientific
database — 15/n points /minimum 30 pts/.

A total of 1030.5 points are indicated.

Indicator 29. Citations found in scientific publications that are refereed
and indexed in established international scientific databases: Citation in the
global databases Scopus and/or Web of Science — 15 pts; citation in another
international scientific database — 10 pts /minimum 50 pts/.

A total of 3645 points are indicated.

Indicator 30. Leader of a research or educational project at a higher
education institution or research organization: university-level (10 pts);
national (30 pts); international (40 pts) /minimum 10 points/.

A total of 70 points are achieved.

Indicator 31. Participant in a scientific or educational project at a higher
education institution or scientific organization: university-level (5 pts); national
(15 pts); international (20 pts) /minimum 0 points/.

Points are indicated.

Indicator 32. Published university textbook /min. 40 points)
A total of 40 points are achieved.
e Group of Indicators I /minimum 120 points/:

Indicator 33. Completed teaching workload at UNWE (or at accredited
higher education institutions/scientific organizations in Bulgaria or abroad) — 1




point per 10 hours of lectures; 1 point per 20 hours of practical exercises
/minimum 1,000 lecture-based hours, or 100 points/.
A total of 171.5 points are achieved.

Indicator 34. Developed lecture courses (compiled curricula): for a
course within a Bachelor’s degree program — 10/n points per course; for a
course within a Master’s degree program or a postgraduate qualification
program — 15/n points per course; for a course within a doctoral program — 20/n
points per course /minimum 20 points/.

A total of 335 points are achieved.

Indicator 35. Delivering lectures in a foreign language: at a foreign
university/higher education institution — 10 points per course (1 course = min.
6 teaching hours); at a university/higher education institution within the country
— 2 points per course (1 course = min. 30 teaching hours); at the Center for
Postgraduate and Continuing Education (ISK) at UNWE — 2 points per course
(1 course = min. 30 teaching hours) /minimum 0O points/.

A total of 120 points are indicated.

Indicator 36. Membership in a national or international scientific or
professional organization at the time of application — 5 points per membership
/minimum 0 points/.

A total of 5 points are indicated.

Based on the provided information, 1 conclude that Assoc. Prof. Dr.
Zornitsa Yordanova, fulfills the quantitative requirements (both National
Minimum Requirements and Additional UNWE Requirements) for the
academic position of "Professor* at UNWE in Professional field
3.8. Economics.

3.2. Fulfillment of Qualitative Requirements

Assoc. Prof. Dr. Zornitsa Yordanova, has submitted a fully completed
"Scorecard for Fulfillment of Qualitative Requirements for Occupying the
Academic Position of “Professor” at UNWE".

The information provided in the Scorecard demonstrates that Assoc.
Prof. Dr. Zornitsa Yordanova, is an established researcher with contributions
to national and international advancement of knowledge, as well as an
established lecturer on various issues of digital transformation and innovation
across multiple universities and professional organizations.

In accordance with the qualitative data submitted regarding the
candidate's activity (research, teaching, consulting, organizational, and other)
and in alignment with the positive opinion issued by the Habilitation Council
of UNWE, | accept that Assoc. Prof. Dr. Zornitsa Yordanova, fulfills the
qualitative requirements for the academic position of "Professor" at UNWE.



4. Assessment of Teaching and Pedagogical Activity

Assoc. Prof. Dr. Zornitsa Yordanova, possesses extensive teaching
experience at UNWE since 2015 as an Assistant Professor, Chief Assistant
Professor, and Associate Professor in the Industrial Business Department at the
Faculty of Business.

As an Associate Professor during the period (2021-2026), Zornitsa
Yordanova developed and updated 24 course curricula in Bulgarian and
English, including 14 Bachelor's programs, 8 Master's programs, and 2 PhD
programs.

During the specified period, Assoc. Prof. Dr. Zornitsa Yordanova,
conducted lectures and seminars in courses such as: "Enterprise Economics”,
"Technological and Digital Innovations"”, "Digital Transformation of Business
Organizations", "Leadership through Process Digitalization”, "Digitalization of
Managerial Functions”, "Information Products for Business Management", and
others directly related to the subject field of this competition.

Zornitsa Yordanova is the author of the university textbook in English
"Digital Transformation of Business Organizations" (2026).

5. General Characteristics of Submitted Scientific
Works/Publications

The candidate, Assoc. Prof. Dr. Zornitsa Yordanova, PhD, submitted a
total of 79 scientific works and publications for participation in the competition,
including 1 habilitation work (independent monograph); 2 other monographs
and 2 contributions to collective monographs as co-author; 59 articles, studies,
and conference papers in indexed journals (Scopus / Web of Science); 14
articles, studies, and papers in journals indexed in secondary scientific
databases; and 1 university textbook.

The Scorecard for Quantitative Requirements lists 277 citations of
publications by Zornitsa Yordanova, 183 of which are indexed in Scopus / Web
of Science.

5.1.Main Directions of the Candidate's Research Activity
The primary directions in the research activity of Assoc. Prof. Dr.
Zornitsa Yordanova, are:
« Digital transformation;
« Application of Digital Twins in business;
« Digitalization and Technological Governance;
 Application of Artificial Intelligence (Al) in business;
« Innovation and business networks;
« Universities and entrepreneurship;
 Business project management.



5.2.Main Results Obtained from Research Activity

The research activity of Assoc. Prof. Dr. Zornitsa Yordanova, delivered
the following scientific and applied scientific results:

 Conceptualization of digital transformation as an integral organizational
capability;

« Derivation of a configurational approach and typology of organizational
profiles of digital transformation;

« Expansion of innovation management theory through the integration of
data, Al, open innovation, and digital technologies into the innovation process
architecture;

« Conceptualization of formal and informal innovation networks as
mutually complementary mechanisms and expansion of the analysis to
innovation and entrepreneurial ecosystems;

« Expansion of the digital twin concept from an engineering representation
of physical assets to a managerial and simulation technology;

» Development of managerial decision-making models under multiple
conflicting objectives and uncertainty through the integration of digital twins,
fuzzy multi-objective optimization, and Al;

« Development of an augmented decision-making concept through
interaction among human judgment, Al, market intelligence, and simulation
models.

5.3 Assessment of the Habilitation Work (Monograph)

The candidate, Assoc. Prof. Dr. Zornitsa Yordanova, submitted a
habilitation monograph titled "Digital Transformation as an Organizational
Capability: Index and Managerial Framework". The monograph addresses
digital transformation as an organizational capability and substantiates the
necessity for its systematic measurement and management. This is a highly
relevant and significant issue for society and business. While digital
transformation is widely discussed in contemporary scientific literature, it is
predominantly treated from technological or descriptive perspectives. In this
context, the monograph offers a systemic, integrated approach uniting
theoretical analysis, methodological construction, and empirical validation.
The monograph is structured into three main chapters following a clear research
logic-moving from conceptualizing the problem, analyzing existing
approaches, to developing a proprietary model and executing its empirical
application and validation. This structure is coherent facilitating
comprehension and clearly outlining the author's contributions.

The monograph represents an original scientific study on a contemporary
topic with clearly formulated goals, appropriately selected methodology, and
useful scientific and applied results backed by rigorous empirical research.



6. Assessment of Scientific and Scientific-Applied Contributions

The main scientific and scientific-applied contributions of Assoc. Prof.
Dr. Zornitsa Yordanova, include:

» Development and validation of an original multidimensional index
(Index for Digital Transformation of Organizations, IDT-O) to measure digital
transformation at the organizational level;

* Development of a managerial framework to translate digital
transformation diagnostics into strategic managerial priorities and actions;

» Proposing a technology-augmented architecture of the innovation
process and network/ecosystem frameworks;

» Development of models for simulation, optimization, and Al-assisted
management of complex organizational decisions through digital twins and
fuzzy multi-objective optimization under uncertainty.

| accept that the scientific and scientific-applied contributions and results
presented by Assoc. Prof. Dr. Zornitsa Yordanova, are sufficiently significant
to the academic position of "Professor" at UNWE.

7. Conclusion

The candidate, Assoc. Prof. Dr. Zornitsa Yordanova, satisfies the
necessary normative requirements of the Law for the Development of the
Academic Staff in the Republic of Bulgaria, the currently applicable
Regulations for its application, as well as the Regulations for the organization
and conduct of competitions for acquiring a scientific degree and for occupying
academic positions at UNWE.

| declare my positive conclusion and strongly recommend that the
Honorable Scientific Jury vote Assoc. Prof. Dr. Zornitsa Borisova
Yordanova to be elected as "Professor" in Professional field 3.8. Economics,
scientific specialty "Organization and Management of Production (Digital
Transformation and Innovation)™ in the Department “Industrial Business”, at
Faculty of Business of UNWE.

| propose to the Honorable Members of the Faculty Council of the
Business Faculty at UNWE to elect Assoc. Prof. Dr. Zornitsa Borisova
Yordanova to the academic position of "Professor".

09.11.2026 Member of the Scientific Jury:
Sofia /Prof. Dr. Plamena Zlateva/



