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Kanaunat: non. n-p 3opauna bopucosa ﬁopnaHOBa

1. Undopmanus 3a KOHKypca

KonkypchT € 00siBeH 3a HyxauTe Ha Kareapa ,,MuayctpuaneH OusHec xkbM busnec
¢dakynrera Ha YHCC cwriacuo Pemenne na AC Ne 3 ot 30.06.2026 u e obHapoaBan B JbpkaBeH
BeCcTHUK, Op. 71 ot 07.08.2026 T. YyacTBaM B ChCTaBa HAa HAYYHOTO XKYPH 110 KOHKYpCa ChIIIACHO
3anosen Ne 2914-HX ot [nara] Ha Pexropa na YHCC. JlokymMeHTH 3a y4yacTHe € NMOAaJl €IuH

KaHAuIaT — J1o11. a1-p 3opHuia boprcosa ﬁopnaHOBa.

[IpeacraBeHuTe JOKYMEHTH ChOTBETCTBAT HA M3uckBaHusATa Ha 3PACPD, IlpaBuinuka 3a
npuiaraiero My u [IpaBunHuka 3a opranusanusita 1 npoexaanero Ha kKoHkypeu B YHCC. He
Cca MM M3BECTHHM CUTHAJIM 3a IUIATMATCTBO W MPHU 3aMI03HABAHETO CH C TPYJIOBETE HE YCTAHOBHX
TakoBa. Hsimam KOH(IUKT HAa UHTEpeCH U HE ChbM CBBP3aHO JIMLIE C KaHIuJaTa o cMuchia Ha JIP

Ha 3PACPB, HuTO CBHbM CHAaBTOp B IPEJICTABEHUTE MyOJINKALINH.

2. Undopmanus 3a kanauaaTa

Jlou. n-p 3opuuua HMoppanosa 3aBspimBa GakamaBbpcka (2007) m marucThpeka (2008)
crenen 1o ,,dunancu’ B YHCC. IIpe3 2015 r. 3ammraBa B8 YHCC nucepranmoneH Tpy Ha TeMa
,,/IHOBAallMOHEH MOJIeNl 3a paslIUpsSBaHE B3aUMOJCHCTBHETO MEXIy Ou3Heca M OaHKUTE U
npuaoousa OHC ,,nokrop* mo ,,buznec mHoBaruu®. Mma ceprudukatu Project Management
Professional (PMP, PMI) u Certified ScrumMaster (Scrum Alliance).

Ot 21.09.2015 r. padotu B YHCC, karenpa ,,Vngyctpuanen 6usHec™: acucteHt (2015—
2017), rnaBen acucteHT (2017-2020) u nmouent. Kvm 15.09.2026 r. TpyaoBHAT i CTax B
ynuBepcutera e 10r., 11 m. u 24 1., ot kouto 5 1., 7 M. u 14 1. karo gouent. ['oct-npenoaasaren
e BbB Buenckus yuueepcutet no ukonomuka u ousnec (WU Vienna, ot 2025 1.), B CITY College,
Vuusepcurer na Mopk / HBY (ot 2019 1.) u B Berlin College of Business and Technology (ot
2026 1.).



[Ipenn u ycmopenHo C akaJeMUYHaTa CH Kaphepa KaHIWJATHT HATpymnBa Haj JBE
JIECETUJICTHS YIIPABJICHCKU ONMUT B mpakTukara: B 0ankoBus cexktop (EFG Eurobank Postbank,
2004-2008; Paitdaiizenoank boarapus, 2008-2015 — MEHWIKBP MPOAAKOHU, CTAPIIH MEHUHKBD
,»OTYETHOCT U KOHTPOIHMHT" U pbKoBoAuTes Ha CRM mpoekT ¢ exun ot Hax 30 gymun), KaTo
pbkoBoauTeln Ha copryepuu npoektu B Paraflow Communications (2015-2022) u kato AupexTop
110 WHOBALIMY, IPOIYKTH, pouiecu 1 MapkeTuHr B Intertaxer Ltd. (ot 2020 r.). Tst € ocHOBaTen u
cbocHOBaTen Ha TexHojormyHu kommanuu (GAPideaz, ZOYO Innovation, MySpot,
TechPlatform) u 7eKTOp U KOHCYJATAHT MO AUTHTAIHA TpaHC(HOPMALUS U U3KYCTBEH HHTENEKT 32

Ou3Heca U MyOJIMYHUS CEKTOP.

Cresis akaJeMHYHOTO M GU3HEC pa3BUTHE Ha JoIl. MopaaHOBa OT TOIMHM M MOTa caMmo Ja
oT0enexxa KOJKO BIEYaT/sABall € HeHHUAT MbT. Paako ce cpela yueH, KOWTO ¢ eHaKBa CHJia
pa3BUBa MEXIYHApOAHO BHAMMA H3CIEAOBATEIICKAa IIporpama, IpernojaBa B IPECTHKHU
€BpOIENCKY YHHMBEPCUTETH U CBHILIEBPEMEHHO Cb3/laBa M YIPAaBIsBA WHOBAaTUBHU OW3HECH.
VIMeHHO Ta3u Bpb3Ka MEXy HayKa U IPAKTHKA PU1aBa aBTEHTUYHOCT U IIPWJIOKHA CTOMHOCT Ha

HEHHUTE U3CIICIBAaHUS B 00JIaCTTA HA TUTHTATHATA TPAaHCHOPMAIIVSI K MHOBAITMHTE.

3. I3nbjHeHde HA M3HCKBAHUATA 32 3aeMaHe Ha aKaJeMHUYHATA JJIb/KHOCT
3.1. KoanmuectBenm wu3McKBaHufa. KaHaumarsT W3OBIHIBA BCHUYKA MUHUMAIHU
HAlMOHAJIHM M3UCKBaHHUA 110 4. 20, all. 2 u 3 oT 3PACPDB 1 nombiIHATEIHUTE U3MCKBAHUS Ha

YHCC. CoraacHo npejicTaBeHara cripaBka 1o rpyIu Moka3aTeln pe3yJaTaTUTe ca CICTHUTE:

I'pyna IHoka3zaTeu Hauuonajien Touku Ha
MHHUMYM KaHAUAATa
A Huceptammonen tpyn 3a OHC ,,moxTop™ 50 50

B XaOumuTaoHeH Tpy — MOHOTpadwust 100 100

r Monorpaduu, cTaTid, JOKIAAA U CTYAUN 200 1734

I Hutupanus 100 3640

E JloKTOpaHTH, MPOEKTH, YUYEOHUK 100 385

(02 11(0) 550 5909

OO6umsaT Opoit Touku (5909) HaAXBBPIIS 3HAUUTETHO U3UCKYEMUsI MUHUMYM OT 550 TOYKH
— noBeue oT jeceT mbTu. [lo rpyna I' kaHaquAaThT HAAXBBPIISI MUHUMYMa 051130 9 bTH, 1O Tpyna
I — wan 36 mptH, a o rpyna E — nmoutu 4 meTu. Cneasa ga ce momyeprae, ye AOPU NP Haii-
KOHCEPBATHBEH IPOYMT Ha CIpaBKaTa, T.€. aKO C€ M3KJoYaT MyOJuKaluuTe U3BbH Ipoduia Ha
KOHKypca M OTIEIHM TMO3UIHMH, KOMTO OMXa MOIJIM Ja C€ THJIKYBAT IO pa3IM4eH HauuH,
KaHIUAAThT NPOABIDKABa 1a U3IBJIHABA N3UCKBAaHUATAa MHOTOKpaTHO. ToBa mpaBu OlLl€HKaTa 3a

CBHOTBCTCTBUC C KOJIMYCCTBCHUTC KPUTCPHUU KATCTOPHUYIHA.

Ob6eMbT Ha mpelaJeHUTE 3a KOHKypca MaTepuaid CbhIIO HAaJBUIIABA 3HAYUTEITHO
u3ucKkyemuss MHHUMYM. OCBeH XaOWIMTAallMOHHMA TPyA KaHIUIAThT TPEACTaBs OILIe
MOHOTpadUy, YHUBEPCUTETCKU YUYEOHHUK Ha aHTJIMHCKH €3UK, 35 cTaTUM U JTOKJIaau C pe3roMeTa

Ha 6Lnrapc1<14 W aHTJIMHACKH €3UMK, KOWTO Ca I'pyllMpaHl B ABC TEMAaTH4YHWU HaAIpPaBJICHUA, U



ISJTOCTEH CUCHK OT 81 HayuHu Tpyna 3a nepuonaa 2020-2026 r. MHO3MHCTBOTO ca My OIMKyBaH!
B U3JlaHus, MHACKCcHUpaHu B Scopus u/mm Web of Science. Cpep Tx ca criucaHus ¢ BACOK HMIIAKT
kato Technovation, European Journal of Innovation Management, Journal of Open Innovation:
Technology, Market, and Complexity u Business and Society Review, kakto u mopenunu Ha
Springer, Elsevier, IEEE u MDPI. Ilo nanau Ha KanaunaTa oOmuaT u Opoil myOiaukanuu e Haj
150, ot xouto Han 100 ca mHmekcupanu B Scopus/Web of Science, a h-unnexcsT 11 B Google
Scholar e 16 npu Hax 800 nuTHpaHuUs.

Io HAYYHOTO PHKOBOJCTBO Ha Jioll. MopaaHoBa ca 3amuTuiIg 18aMa J0KTopanT: Eenmna
Ban Mencen (16.06.2025 r.) u 3natuna Tomoposa (16.02.2026 r.). Ts € pbKOBOAUTEN HA MIECT
HAIIMOHAJTHN HAyYHU NpOeKTa: npoekT 1o doun ,,Hay4ynu nsciensanus (rbBKaBa METOIOJIOTHS
3a pa3BUTHE M YIPABJICHUE HA MHOBAIMOHHU MPOCKTH B HAYYHU OPTaHU3AIMH) U MIET MPOEKTa TI0
¢oun HUJ] ma YHCC (HU-9-2021, HU-7-2022, HU-4-2023, HU-8-2024 u HU-19-2026).
Y4acTBa ¥ B HAIIMOHATHA ¥ MEXIYHAPOJIHH TIPOSKTH, CPell KOUTO MpoeKT mo Erasmus+ KA220

,Digital Coach Intelligence®, koopauHUpaH OT yHUBepcHuTeTa B boxym.

3.2. KauecrBenu u3uckBanus. CuersT 110 xabunurarnus Ha YHCC e gan moJIoKHTSIHO
CTaHOBHMIE 3a KaHaujaTta Ha 3acenanue ot 11.05.2026 r. (IIporokosn Ne 12) ¢ enuHOAyIIHO
pemienue (6 riaca ,,3a“), KaTo € YCTAaHOBHII, Y€ TSI OTIOBApsl HA KOJIMYECTBEHUTE U KAYECTBEHUTE
u3uckBanus, npuetd oT AC. Kaprara 3a KayeCcTBEHHTE H3UCKBAHMs II0Ka3Ba YCTOMYUBO

MMPEBB3XOACTBO B HIMPOK KPbI' KPUTCPHUU:

— MexayHapoaHa BHIMMOCT: TJIAB€H DPENAKTOp Ha CIEUUATHO H3JaHHWEe Ha CIIHCaHWE
Algorithms (MDPI) u na xuura B IGI Global 3a murutannuTe 6IU3HAIM; TTIABEH PEAAKTOP
Ha International Journal of Business Innovation & Future Industries; 4ieH Ha peqakIIHOHHH

koseruu, cpea kouto Finance, Accounting and Business Analysis.
— VYuactue B MpOrpaMHHM KOMHUTETH Ha MexIyHapoaHu kKoHpepenuuu (BIS 2026 B Ilpara,

BUSTECH 2026, BEMM-2026), mnienapau aoknaau (OIKOS 2025 u 2026, ,,Industrial
Growth 2025%) u unenctBo B Academy of Management u ISPIM.

— Yuactue B Hayuynu xyputa B YHCC, HBY, YACI' u CVY, KakTo U B MEXIyHapOJIHU

KYpHTa 3a JIOKTOPCKH JUCEepTalluu B TpH yHUBepcuTeTa B [lakucraH.

— MoOunHoct n npenojgaBaHe B uyxx6uHa: WU Vienna, ISEG Lisbon, Université de
Versailles Saint-Quentin-en-Yvelines, Prague University of Economics and Business,
VUB u YHusepcurera B bpara.

—  Otmnuuns ot YHCC 3a Bucoka myOnukannonHa akTuBHOCT (2022-2025) u npu3HaHue 3a
OOIIECTBEH M EKCIIepPTEH MPHHOC: OIEHUTEN KbM HannoHamHWs MHOBAIMOHEH (OHI U

nextop 3a MAHMCII, PMI Bulgaria u 0OIIMHCKUTE CITYKUTENH.

He YCTaHOBABaM (I)aKTI/I‘-ICCKO HCHU3IIBJIHCHHUEC HA HUTO €JHO OT U3MCKBAHHUATA.

4. OneHka Ha y4eOHO-NpenogaBaTecKaTa JeiHHOCT

Jlor. MopranoBa e yTBBpACH U ThpceH mpenogasaren. ChrIIacHO clyxebHaTa OenexKa Ha
aupeknus ,,Yueona apeiroct (n3x. Ne YJIOK 2103/16.09.2026 r.) 3a mocneaHUTE MIECT y4eOHU
TOJIMHU ayJAUTOPHATA M 3a€TOCT Ha OBArapcku e3uk € 727 vaca nexkuuu u 570 daca yrmpakHEeHUs B



OKC ,,6akanaBep* u ,,Maructbp®. OTnenHo 1 Boau 567 4vaca JEKIMH HA aHTJIMHCKUA €3WK B

nporpamute Ha YHCC ¢ npenogaBane Ha aHTJIMICKH €3UK, BKIIOUYUTEITHO ChbBMECTHHU MPOTPAMHU.

[TpenonaBanuTe IUCHUIIMHA ChOTBETCTBAT NPSKO HAa Hay4yHaTa CHELMAIHOCT U Npoduia
Ha KoHkypca. Cpex Tax ca ,JlururanHa TpaHchopmauus Ha Ou3HEC oOpraHu3anusaTa’,
HUTHTAIM3anMs Ha yOpaBieHCKUTe QyHKUuMU®, ,JIuaepcTBO dYpe3 AUTHTamU3alMs Ha
nporecute, ,,YrpaBieHCKH HHPOpPMAMOHHU cuctemu™, ,,JIHQoOpManmMoHHU NPOAYKTH 3a
yopaeieHue Ha  OmsHeca™, ,,®OuHaHcoBu  TexHoJornyHu  (DuHTEX)  WHOBAIMH,
»lIpeanpruemMadecTBO M HHOBAIMH B OJIOKUYEHH cpesia M AUTUTAaTHATa MKOHOMHKA®, ,, IHOBallmOHEH

MEHUDKMBHT, ,,CTapT-bI1 OM3HEC U ,, | €XHOJIOTMYHHA U TUTUTATHA HHOBALUK' * 32 IOKTOPAHTH.

KannunarsT e paspaboruna Haj 25 y4yeOHHM MpoOrpaMd U aBTOpP HA YHUBEPCUTETCKHUS
yueOnuk ,,Digital Transformation of Business Organizations® (2026). Helina aucruminHa e
BKJIIOUeHa B mporpamara Ha annanca ENGAGE.EU, a nipe3 2025 r. neyenu KOHKYpC 32 LsJIOCTEH
Kypc ,,Jnnovation and Entrepreneurship® 858 WU Vienna. CTyi€HTCKUTE OIICHKH IIPE3 TOJMHNUTE
ca MOCTOSIHHO Haj ,,MHoro n06sp™. Tesu dakTu Me yoexaaBar, de 101, MopaaHoBa e HAIIbIHO

HOJIrOTBEHA 32 3aCMaHe Ha aKkaJieMHYHAaTa JUIkKHOCT ,,lIpodecop’ Mo KOHKypca.

5. O0ma xapakTepuCcTHKA HA NPeICTABEHUTE HAYYHH TPY/10Be

5.1. OcHoBHu HamnpaBieHusi. Hayunara mnpoaykums Ha kaHauaara Qopmupa
nocJje/i0oBaTeHa M3CJIe0oBaTelCKa IIporpaMa B TpU B3aUMOCBbp3aHU HampasieHus: (1)
IUTHTaNHaTa TpaHcopmanus KaTo OpraHM3alOHHA CIIOCOOHOCT — KOHIENTyaJlIu3alus,
M3MEpBaHE U yIpaBjieHue; (2) ynpaBiieHHe HAa MHOBALIMKUTE, OTBOPEHU MHOBAIIMH, HMHOBAIIMOHHU
MPCKHN U CKOCUCTCMHU, BKIIOUYUTCIIHO POJIATa HAa U3KYCTBCHHA HHTCJICKT W I'OJICMUTC JAHHU B
MHOBAILMOHHUSA Mpolec; (3) AUruTaaHU OJU3HALM, U3KYCTBEH MHTEJEKT U MHOTOKpUTEpUalIHA
ONTUMHM3ALMS KaTO MHCTPYMEHTH 3a MOANOMAaraHe Ha YINpaBJICHCKUTE PELICHHUS B YCJIOBHs Ha

HCOMPCACIICHOCT.

5.2. Moayyenn pe3yiaratu. TpyaoBere chbueTaBaT OMOJIMOMETPUYHH M CHCTEMATHYHU
nperjcan Ha JuTeparypara, CMITUPUYIHHA IMpoy4yBaHus, Kazycu n CUMYJIallTUOHHO-
OINITUMHU3AIIMOHHU MOJICIIN. HpI/IJ'IO)KeHI/IflTa O6XBaHIaT ousHec oprann3ann, YHUBCPCUTCTH,
Hy6J’II/I‘-IHI/I$[ CCKTOp, MpeaAnprueMad4CCK €CKOCUCTEMHU, JIOTUCTHUKA U BCPUTH HA NOCTAaBKH, PHCKOB
KanuTall, JaHbYHU TEXHOJIOTMM M YIOpaBJI€HHE HA YOBEHIKHA Kamutajd. MexayHapoJAHOTO
CHTPYJAHUYECTBO € PeaTHO M BUAMMO: CbBMECTHHU MyOnuKauuu ¢ ydeHu ot benrus, Mcnanus,

Wranus, Mpan v Apyru CTpaHy.

5.3. MoHorpagusaTa KaTo caMocTosiTeJleH 00eKT Ha pelleH3upaHe. XaOWIUTAMOHHUAT
TpyA ,,Jlururanaara TpanchopMaliysi KaTo OpraHU3alMOHHA CIIOCOOHOCT: MH/IEKC M YIIPaBJICHCKA
pamka“ (Codust, 2026, ISBN 978-619-91152-9-9) e penenzupasn ot npod. a.H. Huxomnaii llepes,
npod. a-p ITnamena 3naresa u npod. m.u. Jecucmaa Mopganosa. Toif e CTPyKTYpUpaH B YBOL,

TPH IJ1aBH, 3aKJII0OUeHue, Onbnuorpadus 1 TEpPMUHOJIOTUYEH PEUHUK.

H’BpBa rjiraBa IpocCiCasaBa TCOPCTUYHUTC OCHOBU Ha JUI'MTAJIHATA TpaHC(pOpMaL[I/IHI
TCOpHUATA HA OpraHU3allMOHHATAa MNpPOMAHA, NUHAMUYHUTC CHOCO6HOCTI/I, peCypCHUA TOAXOM,

TCXHOJIOTUYHATA TOTOBHOCT U OpraHU3allMOHHATa KYJITypa. I'maBarta [MpaBHU KPUTUYCH aHAJIN3 HA



CbIICCTBYBAIIUTEC TEXHOJOTMYHH, CTPATCTHUCCKH, XI/I6pI/II[HI/I 1 OCHOBAHU Ha 3psAJIOCT MOACIIN 3a

OIICHKa U 000CHOBaBa HEOOXOIMMOCTTA OT HOB MHTETPAJICH WHJIEKC.

Bropa rmaBa mnpencraBs wMeroposorusta Ha wuHAekca IDT-O (Index for Digital
Transformation of Organizations): mect komrnoHeHTa U 80 WHIWKATOpa, OICHSABAHU MO 7-
CTETICHHA CKaJjla; eKCclepTHa Bamuaanus upe3 1Bykpbro Delphi ¢ 20 exkcriepTu; onpenensae Ha
ternata upe3 AHP u dopmyna 3a uzuucnsBane Ha WHTETPATHHS WHIEKC U WUHTEPIPETAIIMOHHA
CKaua.

Tpera rinaBa cbaAbpKa PpE3yJITaTUTE OT EMIMPUYHOTO TecTBaHe BbpXy 101 opranuzauuu ot
21 nmepxkaBu u 31 cekropa, KaTo JaHHHTE ca cbOpanu oT 505 pecnmoHIEeHTH MO
MYJITUPECIIOHACHTCKH AU3aiiH (CpeaHo Mo 5 Ha opraHu3anus). AHAJIU3BT € METOAO0JIOTHYECKH
B3HCKaTEJICH:

— mnpoBepka Ha arperupyemoctra upe3 ICC(1), ICC(2) u rwg;
— wHagexaHoct o Cronbach’s oo m McDonald’s  (0,918-0,950 mo komMmoHeHTH);

— eKkcIuiopaTopeH u notbpauteneH ¢akropen ananus (CF1=0,956; TLI = 0,954; RMSEA
=0,020; SRMR = 0,043).

W3Benenn ca oOpraHu3aloHHH mnpoduianm Ha JAWTUTAaTHA TpaHchopMmamus H €
JIEMOHCTpHpaHa YIIpaBJeHCKaTa MPUIOKUMOCT Ha HHAEKCA Ype3 MUKpO-Ka3ycu. MoHorpadusra
€ 3aBBPIICHO, CAMOCTOATEIHO M OPUTMHAIIHO M3CIEABaHE, KOETO HAIbIIHO OTroBaps Ha

HN3HMCKBAaHUsATA 3a Xa6I/IJ'II/ITaI_II/IOHeH TPYA 3a akaAEMHUYIHAaTa AJIBKHOCT ,,npO(becop“.

6. OneHka Ha HAYYHHUTE U HAYYHO-TIPHJIOKHUTE NIPUHOCH

[Ipuemam B ocHOBaTa MM MPHHOCHTE, (OPMYJIHPAHH OT KaHAWAATHT, U TH 0000IIaBaM B
CJICIHUTE TPYIIH.

TeopeTnKo-KOHIENTYAJIHH NPHHOCH:

— I[I/IFI/ITaJ'IHaTa TpaHC(l)OpMaI_[I/IH € KOHICIITYyaJIM3UpaHa KaTO UHTCTpaJIHa OpraHU3alluOHHA
CIIOCOOHOCT 3a HCIIPEKbCHATA ajJjalTalyda U Cb3aBaHC Ha CTOI\/'IHOCT, a HC KaTO CAHOKPATCH
TCXHOJIOTHUYCH ITPOCKT. CDOKyC’I)T CC MpeMECTBa OT HAJIMYUCTO HA TCXHOJOTHMU KbM

CII0OCOOHOCTTA HA opraHuzanusaTa CUCTCMHO Ja I'l YCBOsBaA.

— Teopusara 3a ympaBiacHUE Ha WHOBALMUTE € pa3lIMpEHa 4pe3 MHTETPUPAHE HA JTaHHH,
U3KYCTBEH UHTEJEKT, OTBOPEHU MHOBALUU U AUTUTAIHU TEXHOJIOTUU B apXUTEKTypaTa Ha
MHOBaIlMOHHUS Tmpouec. PDopmamHUTe M HeDOpPMATHUTE HHOBAIIMOHHU MpPEXH ca

OCMHUCJICHH KaTO AOIIbJIBAIIM CEC MCXaHHU3MU.

— KoHnuenmusra 3a AUruTagHus OJU3HAK € NMpeHeceHa OT MHXKEHEPHOTO MpEeACTaBsSHE Ha
¢u3nUecKy aKTUB KbM YIPABJICHCKA U CUMYJIALMOHHA TEXHOJOTHS 32 OPraHU3alMOHHU
peleHusl.

MeToa0/I0TMYHM PUHOCH:

— Paspaboren e opuruHamHusT MHOoromepeH uHzaekc IDT-O c¢ mect usmepenus u 80

HHJAUKATOpa. NHpekchbT € BaJIMAUPpaH CKCIICPTHO u CTaTUCTHYCCKH, a



MYJITUPECIIOHACHTCKHUAT MMOAXO0 MPUBECKAA CAUHHUIIATA HA U3MCPBAHC B CHbOTBETCTBUEC C

eIMHUIIATa HA aHAIN3 — OPTaHU3aIUATA.

Pa3paboTenu ca Mozenu 3a ynpaBIeHCKO pelIeHUe PU MHOXKECTBO KOH(DIUKTHH LETH U
HEOIPEeNICHOCT, KOUTO ChuUeTaBaT IWUTHTAIHM Onu3Hauu, fuzzy MHOTOKpHTEpHaIHa

ONTUMU3ALIMS, U3KYCTBEH UHTENEKT U ESG kputepun.

Hay4Ho-npuJ/I0:KHY NPUHOCH:

I/ISBG,HeHa € TUIIOJIOTUA HAa OpraHU3allMOHHUTE HpO(bI/IJ'II/I Ha AUruTajaHa TpaHC(bOpMaHI/IfL
Ts mo3BoisiBa Aa ce pasrpaHudar opraHusanuu ¢ CJHAKBB UHTCTPAJICH PE3yJiTaT, HO C

pas3iIn4yHa CTPYKTYpa Ha JEPHUIUTHUTE.

Pa3paborena e ymnpaBieHCKa pamKa 3a MpEeMHUHABaHE OT JAMArHOCTUKA KbM JCHCTBHE:
u3MepBaHe, Mnpodus, nedhUUUTH, NPUOPUTETH, HHTEPBEHUUH U NpPOCIEIsiBaHE Ha
HanpeabKa. IHAEKCHT € TOCTBIIeH KaTo MPAaKTUYECKU HHCTPYMEHT U CIIOpe KaHIUAAThT

CC M3I10JI3Ba OT OpraHu3anuv, KOHCYJITAHTH U O6HII/IHI/I.

Pa3Buta e xoHnenmusTa 3a pasmupeHo (augmented) ynpaBIeHCKO pelIeHHE, IPU KOETO
M3KYCTBEHUAT HMHTEJCKT pa3lIMpsBa aHATUTUYHUS KaraluTeT Ha MEHUKbpa, 0e3 aa

ImoeMa ymnpanJICHCKATa OTTOBOPHOCT.

[IpuHOCHTE ca TUYHO €JI0 HA KaHAUAATHT. 1€ UMaT KakTO TEOPETUYHA CTOMHOCT, Taka U

npsKa MPUIOKUMOCT B IPAKTUKATA, KOETO € OTJIMYMTEIIHA YepTa Ha HelfHaTa Hay4YHa padoTa.

7. KpuTuunm 0ejiesKKM U NPenopbLKU

benexkute Mu He OMaOBa)kaBaT BUCOKAaTa OIICHKa U Ca HACOYCHHU KbM 6’I)I[€HIOTO pPasBUTHC

Ha U3CJICOO0BATCIICKATa nmporpama:

3a ;ma ce 3acwiM BB3MpousBoAuMocTTa Ha uHAEKca IDT-O, mpemopbuBam B Objaemia
Hy6J’II/IKaIII/I$I aa 6T)JlaT MNPEACTAaBCHU MBJIHUAT U3MEPBATCIICH MHCTPYMCHT M TCrJjlaTa Ha
KOMIIOHEHTUTE WM TOHE YyBCTBUTEIHOCTTa Ha pE3yNTaTuTe KbM TAX. PazOupam

MOTHUBUTEC, CBbP3aHU CHC 3allUTATa HA UHTCJIICKTyaJIHATa COOCTBEHOCT.

XumnoTes3aTa 3a UHBApMAHTHOCT Ha M3MEPBAHETO MeXAy opraHusanuonHu rpynu (H6) e
3asiBeHa B MOHOrpadusTa, HO NPEIBUICHUSIT MHOIOIPYNOB HMOTBBPAUTEIEH (PaKTOpeH

aHaJau3 He ¢ JoKJIaAaBaH. ToM e ecTecTBEHA ClIeABaIa CThIIKa IIpH MOo-rojisiMa u3BaakKa.

8. 3akirouenue

B®3 ocHOBa Ha 3am03HABaHETO C MNpEeACTaBCHUTC HAYYHU TPYIOBEC, TAXHATA 3HAYMMOCT U

ChbAbPKAIUTE CC B TAX HAYYHU U HAYUHO-TIPHUJIOKHU IMTPUHOCHU, KAKTO U HAa NPCIIOJaBaTCIICKaTa,

eKCIepTHAaTa U MEXIYHAapoJHaTa JIEWHOCT Ha KaHAWAAThT, HaMUpaM, Y€ JOI. J-p 30pHHUIlA

bopucoa WopmanoBa otroBaps Ha Bcuuku usuckBanusi Ha 3PACPB, IlpaBunnuka 3a

MNpUJIAraHeTo My U BBTPCHIHHUTC AKTOBC Ha VYHCC 3a 3acmane Ha aKkaJcMniHaTra OJIBXHOCT

»apodecop”. Ilo HayKOMeTpUYHHMTE TNOKa3aTedM TS HAIXBBPIS 3HAYUTEIHO HM3UCKYEMUS

MHUHUMYM.

Y6ez[eHo AaBaM CBOATA MOJIOKUTCIIHA OLICHKA U MPpEAjiaraM Ha MMOYUTAaCMOTO HAYYHO XKYPU

na npemioxu Ha DaxynteTHUs cbBeT Ha busnec ¢akynrera Ha YHCC nou. a-p 3ophHuna



bopucoa WopnanoBa na Obae wuzbpaHa Ha akajgeMU4HaTa IIBKHOCT ,mpodecop” B
npodecuoHasiHo HampaieHue 3.8. MkoHoMuka, HayyHa crenuaimHocT ,,OpraHuzamus u

yIOpaBlieHUE Ha MPOU3BOJICTBOTO (AUTUTANIHA TpaHC(hOpMallKs U HHOBALIUK).

7 noeBmpwu, 2026 / rp. Codust
PemeHs3eHT: .. ...

/mpod. n-p Hanuena Nnuesa/
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UNIVERSITY OF NATIONAL AND WORLD ECONOMY

REVIEW

By: Prof. Dr. Daniela Nikolaeva Ilieva,
Professional field: 3.7. Administration and Management,
University of Finance, Business and Entrepreneurship (VUZF), Sofia

Subject: competition for the academic position of “Professor” in professional field 3.8.
Economics, scientific specialty “Organization and Management of Production (Digital
Transformation and Innovation)”, announced in the State Gazette, issue No. 71 of 07.08.2026, for
the needs of the Department of Industrial Business, Business Faculty, UNWE

Candidate: Assoc. Prof. Dr. Zornitsa Borisova Yordanova

1. Information about the competition

The competition was announced for the needs of the Department of Industrial Business at
the Business Faculty of UNWE pursuant to Decision of the Academic Council No. 3 0f 30.06.2026
and was published in the State Gazette, issue No. 71 of 07.08.2026.  am a member of the scientific
jury for the competition pursuant to Order No. 2914-HX of [date] of the Rector of UNWE. One
candidate has submitted documents for participation — Assoc. Prof. Dr. Zornitsa Borisova
Yordanova.

The submitted documents comply with the requirements of the Act on the Development of
the Academic Staff in the Republic of Bulgaria (ADASRB), the Regulations for its implementation
and the UNWE Regulations on the organization and conduct of competitions. I am not aware of
any reports of plagiarism, and I have found none in the course of reviewing the works. I have no
conflict of interest and I am not a related person to the candidate within the meaning of the
Supplementary Provisions of the ADASRB, nor am I a co-author of any of the submitted
publications.

2. Information about the candidate

Assoc. Prof. Dr. Zornitsa Yordanova obtained her bachelor’s (2007) and master’s (2008)
degrees in Finance from UNWE. In 2015 she defended at UNWE a doctoral dissertation entitled
“An Innovation Model for Expanding the Interaction between Business and Banks” and was
awarded the educational and scientific degree “Doctor” in Business Innovation. She holds the
Project Management Professional (PMP, PMI) and Certified ScrumMaster (Scrum Alliance)
certifications.

Since 21.09.2015 she has worked at UNWE, Department of Industrial Business, as assistant
professor (2015-2017), chief assistant professor (2017-2020) and associate professor. As of
15.09.2026 her length of service at the university is 10 years, 11 months and 24 days, of which 5
years, 7 months and 14 days as associate professor. She is a visiting lecturer at the Vienna
University of Economics and Business (WU Vienna, since 2025), CITY College, University of
York Europe Campus / New Bulgarian University (since 2019) and Berlin College of Business
and Technology (since 2026).



Before and alongside her academic career, the candidate has accumulated more than two
decades of managerial experience in practice: in the banking sector (EFG Eurobank Postbank,
2004-2008; Raiffeisenbank Bulgaria, 2008—2015 — sales manager, senior manager “Reporting and
Controlling” and head of a CRM project with a team of more than 30 people), as a software project
manager at Paraflow Communications (2015-2022), and as Director of Innovation, Products,
Processes and Marketing at Intertaxer Ltd. (since 2020). She is the founder and co-founder of
technology companies (GAPideaz, ZOYO Innovation, MySpot, TechPlatform) and a lecturer and
consultant on digital transformation and artificial intelligence for business and the public sector.

I have followed Assoc. Prof. Yordanova’s academic and business development for years,
and I can only note how impressive her path has been. It is rare to find a scholar who, with equal
strength, develops an internationally visible research programme, teaches at prestigious European
universities, and at the same time creates and manages innovative businesses. It is precisely this
link between science and practice that gives authenticity and applied value to her research in the
field of digital transformation and innovation.

3. Fulfilment of the requirements for the academic position

3.1. Quantitative requirements. The candidate meets all minimum national requirements
under Art. 2b, paras. 2 and 3 of the ADASRB and the additional requirements of UNWE.
According to the submitted statement, the results by groups of indicators are as follows:

Group Indicator National Candidate’s
minimum points
A Dissertation for the educational and scientific 50 50

degree “Doctor”

C Habilitation thesis — monograph 100 100
D Monographs, articles, papers and studies 200 1734
E Citations 100 3640
F Doctoral students, projects, textbook 100 385
TOTAL 550 5909

The total number of points (5,909) significantly exceeds the required minimum of 550 points
— by more than ten times. In group D the candidate exceeds the minimum nearly 9 times, in group
E more than 36 times, and in group F almost 4 times. It should be emphasized that even under the
most conservative reading of the statement — i.e. if publications outside the profile of the
competition and individual items that could be interpreted differently were excluded — the
candidate would still meet the requirements many times over. This makes the assessment of

compliance with the quantitative criteria unequivocal.

The volume of materials submitted for the competition also significantly exceeds the
required minimum. In addition to the habilitation thesis, the candidate presents further
monographs, a university textbook in English, 35 articles and papers with abstracts in Bulgarian
and English grouped into two thematic areas, and a full list of 81 scientific works for the period
2020-2026. Most of them are published in outlets indexed in Scopus and/or Web of Science. These
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include high-impact journals such as Technovation, European Journal of Innovation Management,
Journal of Open Innovation: Technology, Market, and Complexity and Business and Society
Review, as well as series by Springer, Elsevier, IEEE and MDPI. According to the candidate, her
total number of publications exceeds 150, of which more than 100 are indexed in Scopus/Web of
Science, and her Google Scholar h-index is 16 with more than 800 citations.

Two doctoral students have successfully defended under the supervision of Assoc. Prof.
Yordanova: Evelina Van Mensel (16.06.2025) and Zlatina Todorova (16.02.2026). She has led six
national research projects: a project funded by the Bulgarian National Science Fund (an agile
methodology for the development and management of innovation projects in research
organizations) and five projects funded by the UNWE Research Fund (NI-9-2021, NI-7-2022, NI-
4-2023, NI-8-2024 and NI-19-2026). She also participates in national and international projects,
including the Erasmus+ KA220 project “Digital Coach Intelligence”, coordinated by the
University of Bochum.

3.2. Qualitative requirements. The UNWE Habilitation Council issued a positive opinion
on the candidate at its meeting of 11.05.2026 (Minutes No. 12) by a unanimous decision (6 votes
in favour), establishing that she meets the quantitative and qualitative requirements adopted by the
Academic Council. The qualitative requirements card shows sustained excellence across a wide

range of criteria:

— International visibility: guest editor of a special issue of the journal Algorithms (MDPI)
and editor of an IGI Global book on digital twins; editor-in-chief of the International
Journal of Business Innovation & Future Industries; member of editorial boards, including
Finance, Accounting and Business Analysis.

— Membership in programme committees of international conferences (BIS 2026 in Prague,
BUSTECH 2026, BEMM-2026), keynote talks (OIKOS 2025 and 2026, “Industrial
Growth 2025”), and membership in the Academy of Management and ISPIM.

— Service on scientific juries at UNWE, NBU, UACEG and Sofia University, as well as on

international doctoral examination committees at three universities in Pakistan.

— Mobility and teaching abroad: WU Vienna, ISEG Lisbon, Université de Versailles Saint-
Quentin-en-Yvelines, Prague University of Economics and Business, VUB and the
University of Braga.

— UNWE awards for high publication activity (2022—-2025) and recognition for public and
expert contributions: evaluator for the National Innovation Fund and lecturer for the
Bulgarian Small and Medium Enterprises Promotion Agency (BSMEPA), PMI Bulgaria
and municipal officials.

I find no actual non-fulfilment of any of the requirements.

4. Assessment of teaching activity

Assoc. Prof. Yordanova is an established and sought-after lecturer. According to the official
certificate of the Academic Affairs Directorate (Ref. No. YIOK 2103/16.09.2026), over the last
six academic years her teaching load in Bulgarian amounts to 727 hours of lectures and 570 hours
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of seminars at bachelor’s and master’s level. In addition, she has delivered 567 hours of lectures
in English in UNWE’s English-taught programmes, including joint-degree programmes.

The courses she teaches correspond directly to the scientific specialty and the profile of the
competition. They include “Digital Transformation of the Business Organization”, “Digitalization
of Management Functions”, “Leadership through Process Digitalization”, “Management
Information Systems”, “Information Products for Business Management”, “Financial Technology
(FinTech) Innovations”, “Entrepreneurship and Innovation in the Blockchain Environment and the
Digital Economy”, “Innovation Management”, “Start-up Business”, and “Technological and
Digital Innovations” for doctoral students.

The candidate has developed more than 25 course syllabi and is the author of the university
textbook “Digital Transformation of Business Organizations” (2026). One of her courses is
included in the programme of the ENGAGE.EU alliance, and in 2025 she won a competition to
deliver a full course, “Innovation and Entrepreneurship”, at WU Vienna. Over the years, student
evaluations have consistently been above “Very Good”. These facts convince me that Assoc. Prof.
Yordanova is fully prepared to hold the academic position of “Professor” under this competition.

5. General characteristics of the submitted scientific works

5.1. Main research areas. The candidate’s scientific output forms a coherent research
programme in three interrelated areas: (1) digital transformation as an organizational capability —
conceptualization, measurement and management; (2) innovation management, open innovation,
innovation networks and ecosystems, including the role of artificial intelligence and big data in
the innovation process; (3) digital twins, artificial intelligence and multi-objective optimization as
tools to support managerial decision-making under uncertainty.

5.2. Results obtained. The works combine bibliometric analyses and systematic literature
reviews, empirical surveys, case studies, and simulation and optimization models. Applications
cover business organizations, universities, the public sector, entrepreneurial ecosystems, logistics
and supply chains, venture capital, tax technology and human capital management. International
collaboration is real and visible, with joint publications with scholars from Belgium, Spain, Italy,
Iran and other countries.

5.3. The monograph as a separate object of review. The habilitation thesis “Digital
Transformation as an Organizational Capability: Index and Management Framework” (Sofia,
2026, ISBN 978-619-91152-9-9) was reviewed by Prof. Nikolay Sterev, DSc, Prof. Dr. Plamena
Zlateva and Prof. Desislava Yordanova, DSc. It is structured into an introduction, three chapters,
a conclusion, a bibliography and a glossary of terms.

Chapter One traces the theoretical foundations of digital transformation: organizational
change theory, dynamic capabilities, the resource-based view, technology readiness and
organizational culture. It critically analyses existing technological, strategic, hybrid and maturity-
based assessment models and justifies the need for a new integrated index.

Chapter Two presents the methodology of the IDT-O index (Index for Digital

Transformation of Organizations): six components and 80 indicators rated on a 7-point scale;



expert validation through a two-round Delphi study with 20 experts; determination of weights
through AHP; and a formula for calculating the integrated index together with an interpretation
scale.

Chapter Three contains the results of empirical testing on 101 organizations from 21
countries and 31 sectors, with data collected from 505 respondents through a multi-respondent
design (an average of 5 per organization). The analysis is methodologically demanding:

— aggregation checks using ICC(1), ICC(2) and rwg;
— reliability measured by Cronbach’s a and McDonald’s ® (0.918-0.950 by component);

— exploratory and confirmatory factor analysis (CFI = 0.956; TLI = 0.954; RMSEA = 0.020;
SRMR = 0.043).

Organizational profiles of digital transformation are derived, and the managerial
applicability of the index is demonstrated through micro-cases. The monograph is a complete,
independent and original piece of research that fully meets the requirements for a habilitation thesis
for the academic position of “Professor”.

6. Assessment of the scientific and applied scientific contributions

I accept in principle the contributions formulated by the candidate and summarize them in

the following groups.
Theoretical and conceptual contributions:

— Digital transformation is conceptualized as an integral organizational capability for
continuous adaptation and value creation, rather than as a one-off technology project. The
focus shifts from the availability of technologies to the organization’s ability to absorb
them systematically.

— Innovation management theory is extended by integrating data, artificial intelligence, open
innovation and digital technologies into the architecture of the innovation process. Formal

and informal innovation networks are conceptualized as complementary mechanisms.

— The concept of the digital twin is transferred from the engineering representation of a
physical asset to a managerial and simulation technology for organizational decision-
making.

Methodological contributions:

— The original multidimensional IDT-O index with six dimensions and 80 indicators has been
developed. The index is validated both by experts and statistically, and the multi-
respondent approach aligns the unit of measurement with the unit of analysis — the
organization.

— Models for managerial decision-making under multiple conflicting objectives and
uncertainty have been developed, combining digital twins, fuzzy multi-objective

optimization, artificial intelligence and ESG criteria.

Applied scientific contributions:



— A typology of organizational digital transformation profiles has been derived. It makes it
possible to distinguish organizations with the same overall score but a different structure
of deficits.

— A management framework for moving from diagnosis to action has been developed:
measurement, profile, deficits, priorities, interventions and progress monitoring. The index
is available as a practical tool and, according to the candidate, is used by organizations,
consultants and municipalities.

— The concept of augmented managerial decision-making has been developed, in which
artificial intelligence expands the manager’s analytical capacity without taking over
managerial responsibility.

The contributions are the candidate’s personal work. They have both theoretical value and

direct practical applicability, which is a distinctive feature of her scientific work.

7. Critical remarks and recommendations

My remarks do not diminish the high assessment and are aimed at the future development

of the research programme:

— To strengthen the reproducibility of the IDT-O index, I recommend that a future
publication present the full measurement instrument and the component weights, or at least
the sensitivity of the results to them. I understand the reasons related to the protection of
intellectual property.

— The hypothesis of measurement invariance across organizational groups (H6) is stated in
the monograph, but the planned multi-group confirmatory factor analysis is not reported.

It is a natural next step with a larger sample.

8. Conclusion

Based on my review of the submitted scientific works, their significance and the scientific
and applied scientific contributions they contain, as well as the candidate’s teaching, expert and
international activities, I find that Assoc. Prof. Dr. Zornitsa Borisova Yordanova meets all
requirements of the ADASRB, the Regulations for its implementation and the internal rules of
UNWE for holding the academic position of “Professor”. In terms of scientometric indicators, she
significantly exceeds the required minimum.

I give my positive assessment with conviction and propose that the honourable scientific
jury recommend to the Faculty Council of the Business Faculty of UNWE that Assoc. Prof. Dr.
Zornitsa Borisova Yordanova be elected to the academic position of “Professor” in professional
field 3.8. Economics, scientific specialty “Organization and Management of Production (Digital
Transformation and Innovation)”.

7 November 2026 / Sofia
Reviewer: ..o

/Prof. Dr. Daniela Ilieva/
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